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Letter from the Chairman

the Company performed 
well over the last 12 
months, achieving many 
important operational and 
sales milestones.
Roger Clarke, Chairman

Dear Shareholder,
on behalf of the Board of Directors of neXtDC limited, it is 
my pleasure to present neXtDC limited’s (the “Company”) 
third annual report and to invite you to join us at the 
Company’s upcoming Annual General Meeting.

the full 2013 Annual Report and all market releases are 
available for download from the investor section of the 
Company’s website (www.nextdc.com).

neXtDC continues to demonstrate that it is a long term 
business via its capital investments and contracts signed to 
date. the Company performed well over the last 12 months, 
achieving many important operational and sales milestones. 
Financial flexibility was enhanced through a capital recycling 
program including the establishment of the Asia Pacific Data 
Centre Group (“APDC”). APDC is designed to offer investors 
an attractive yield with the benefit of an asset backed 
investment through a single landlord and tenant arrangement 
in the growing data centre market. ADPC was successfully 
listed on the Australian Securities exchange (ASX:AJD) 
in January 2013. 

neXtDC is strengthening its financial position allowing the 
company to meet strong market demand by fast-tracking 
its fit out program for numerous facilities. We are excited 
to make our mark in Sydney with the launch of our unrivalled 
(“S1”) data centre on 30 September 2013, with Perth (“P1”) 
soon to follow. We have continued to build on our leadership 
position as the only carrier and vendor neutral national data 
centre provider by signing agreements with an ever-increasing 
number of customers, carriers and service providers, 
including blue-chip companies such as Australia Post, Pacnet, 
optus and Dimension Data. 

As a Board, our objective is to ensure that the business 
delivers sustainable growth in value to our shareholders.  
We have prioritised the continuance of development of Australia’s 
strongest and largest nationwide customer ecosystems and 
we are committed to the ongoing expansion of the Company’s 
strategic national footprint. With its well-funded balance sheet, 
neXtDC will continue to aggressively build its state-of-the-art 
facilities and unique Data-Centre-as-a-Service (DCaaS) offering to 
fortify its position as an industry leader. 

the year ahead will see some changes to the Board. 
this change comes as neXtDC continues to strengthen 
its presence in the Australian ICt landscape and move 
forward with a team that combines a broad set of skills and 
experience. Bevan Slattery retires from the Board this year. 
As the founder of neXtDC, Bevan has made a remarkable 
contribution to not only building and developing neXtDC into 
the success it is today, but also to the ICt industry in Australia 
at large. on behalf of the Board, I would like to farewell Bevan 
and wish him all the best as he takes on his new ventures. 

this will also be my last annual report as Chairman. I will 
however remain on the neXtDC Board as non-executive 
director. ted Pretty, a current non-executive director, will 
move into the role of Chairman. ted is known for his vision 
and leadership as one of the most successful Information 
technology and telecommunications (It&t) executives in 
Australia. his lengthy experience and depth of understanding 
of the Australian It&t and Investment Banking sectors is an 
asset to neXtDC. I unreservedly welcome him as Chairman.

Finally, I would like to thank our Ceo Craig Scroggie, his 
senior management team and all of our employees for their 
tireless contributions over the past twelve months. We have 
every reason to remain confident about the long-term future 
of neXtDC. the ICt industry is strong, as is demand for data 
centre services, and we expect the next year to be incredibly 
exciting for neXtDC.

Roger Clarke 
Chairman
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neXtDC will continue to aggressively 
build its state-of-the-art facilities and 
unique Data-Centre-as-a-Service 
(DCaaS) offering to fortify its position 
as an industry leader. 
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the 2013 financial year has proved to be another significant 
milestone in the Company’s short history.

our financial performance over the past year gives an early 
indication of the long-term growth potential of our business.

this strengthening financial position helps provide funding 
flexibility for continued capital expansion and further 
development of our growing network of data centres.

Revenue from our Brisbane (“B1”), Melbourne (“M1”) 
and Canberra (“C1”) facilities achieved $9 million, up from 
$1.2 million last year. In the 2014 financial year we will add 
revenue from our new Sydney (“S1”) facility opening on 
30 September 2013, and our Perth (“P1”) facility due to 
go live at the end of the calendar year. 

our first data centre in Brisbane (B1) has achieved close 
to 50% utilisation, with a rich ecosystem of customers, 
carriers and service providers. B1 continues to typify our 
commitment and vision to become the most recognised, 
connected and trusted data centre provider in Australia.

utilisation of our flagship Melbourne (M1) facility continues 
to accelerate as one of the largest data centres in the 
country and the largest independent data centre in 
Victoria. M1 has become home to a rich ecosystem of end 
customers, carriers and service providers demonstrating the 
power of a carrier and vendor neutral data centre network.

one of our important projects this year included the investment 
in solar power for the M1 facility.  the installation is the largest 
privately owned rooftop solar array in Australia and makes M1 
the first data centre in the Asia-Pacific region to utilise solar 
power as an energy source.  We have also committed to solar 
installations at our other new data centres in Sydney and Perth. 

our Sydney (S1) data centre construction progressed at 
speed, with the base building completed on time in May.  
the five storey colocation data centre facility, located in 
Macquarie Park will provide 11.5 megawatts across 5,600m2 
of technical space to the Sydney market. We have already 
signed a number of agreements with local and international 
customers to host their cloud platforms in S1. At the time 
of publication of the Annual Report, initial customers were 
moving into S1.

the Company has achieved many significant customer wins 
during the 2013 year, including major industry participants 
such as Australia Post, Pacnet, optus and Dimension Data.

the number of unique customers and utilisation in each 
of our facilities has continued to grow as the Company 
has enhanced its sales and marketing platform. 

During the year we made a number of key appointments to 
the senior executive team including Chief Financial officer, 
Paul Jobbins, Chief technology officer, Paul Gampe, and 
Chief legal officer and Company Secretary, tanya Mangold.  
In addition, the Company has added valuable specialist staff 
to its facility management, software development, sales and 
customer service teams to ensure we continue to deliver a 
world-class data centre service.

Letter from the CEO

the Company has 
achieved many significant 
agreements and customer 
wins during the 2013 year. 
Craig Scroggie, CEO
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the remainder of the current financial year will see 
the Company build on its already strong and growing 
opportunities across Australia.

We are increasingly excited by the favourable industry 
drivers for our business. these include the ongoing 
growth in internet usage driven by the adoption 
of cloud and mobile computing technologies all 
generating rapid growth in data volumes and storage. 
these industry dynamics are also driving increased 
attention of Government and Corporates to issues 
of data sovereignty. With neXtDC strongly positioned 
at the crossroads of these complementary trends, 
we see more opportunities ahead for your Company.

With the outstanding progress in the past year, 
this outlook gives us confidence to invest in the 
development of new facilities, and underpins our 
expectation of strong future financial performance.

our strong brand name, balance sheet and unique 
value proposition will continue to provide the 
foundation on which we can diversify and further 
build neXtDC. I firmly believe we have the right team 
and strategics in place to take us forward with these 
objectives, and I am excited about the journey ahead.

Craig Scroggie 
Ceo
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Directors’ Report 
the directors present their report on the consolidated 
entity (referred to hereafter as ‘neXtDC’ or ‘the Group’) 
consisting of neXtDC limited and the entities it controlled 
at the end of, or during, the year ended 30 June 2013. 

Directors
the following persons were directors of the Company during 
the whole of the period and up to the date of this report:

 ▪  Mr Roger Clarke (Chairman)

 ▪  Mr Craig Scroggie

 ▪  Mr edward (ted) Pretty

 ▪  Mr Greg Baynton 

 ▪  Mr Bevan Slattery

Mr Robin Khuda was a director from the beginning of the 
financial year until his resignation on 28 June 2013.

on 4 July 2013, Mr Bevan Slattery announced his 
retirement from the neXtDC Board of Directors to be 
effective from the Group’s 2013 AGM. 

At the date of this report, the Group was in the process of 
recruiting two new independent non-executive directors.

Principal activities
During the year, the principal continuing activities of the 
Group consisted of the development and operation of 
independent data centres in Australia.

M1 Melbourne data centre facility 
Port Melbourne, Victoria
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Operating and financial review
During the year, the Company has:

opened the Group’s flagship data centre, M1 Melbourne (in July 2012)  
and continued the fit out of hall 3 and commenced fitting out hall 4

opened its C1 Canberra data centre (in August 2012)

Achieved practical completion of the base building for S1 Sydney  
(in May 2013) and commenced fit out of hall 1

Commenced construction of base building for P1 Perth on behalf of APDC

Spent $82.5 million on the development of data centres (including 
construction of buildings) to meet growing demand
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Financial Performance and Position
In addition to growing revenue from the Group’s B1 Brisbane 
data centre facility, operating revenue for M1 Melbourne and 
C1 Canberra was booked for the first time following their 
launches in July and August 2012 respectively. Revenue from 
data centre services for the full year totalled $9.0 million, 
up from $1.2 million in the prior year. 

Further to this, the Group has booked revenue of $24.4 
million from data centre building development and 
recognised a gain on the disposal of the Group’s controlling 
interest in APDC of $14.6 million after $6.3 million of 
transaction costs. overall, the Group incurred a net loss 
after tax of $2.22 million for the financial year. 

Achieving practical completion for the S1 facility triggered 
the obligation for payment to neXtDC by APDC of the S1 
Development Fee of $45.5 million. Practical completion 
of the base building for P1 is on track for november 2013 
and will trigger the payment of a development fee of $23.8 
million to neXtDC (settlement may be by convertible note).

During the year, $82.5 million was spent on the development 
of data centres including the construction of S1 and P1 
buildings, completion of M1 data hall 3 and the continued fit 
out of S1. until 31 December 2012, development activities in 
respect of data centre buildings were classified and disclosed 
as investing activities. After this date, they are classified and 
disclosed as operating activities.

the signing of significant customer contracts throughout 
the second half of the year has created a need for increased 
investment leading to the acceleration of an additional 7 
megawatts (MW) of power capacity across the network.

Cash and cash equivalents at 30 June 2013 totalled $51.4 
million. the Group received proceeds of $28.1 million on 
the sale of its interests in APDC Group on 8 July 2013 and 
secured a $30 million corporate debt facility with AnZ Bank 
on 19 August 2013. the company has financial flexibility 
to fund working capital and continued planned expansion. 

Significant partnerships and customer wins
During the year, neXtDC has enhanced its ecosystem by 
reaching agreements with a number of high profile partners 
and customers including Australia Post, Pacnet, optus and 
Dimension Data. At 30 June 2013, the number of unique 
customers has increased to over 125. Contracted facility 
utilisation of M1 has increased to 47% of total power 
capacity (approximately 53% of space). S1 has contracted 
facility utilisation of 27% (approximately 20% of space) in 
advance of its doors opening for customers in September 
2013, and B1 has increased contracted facility utilisation 
to 45% of power (approximately 47% of space).

the Group continues to develop its go-to-market 
strategy through its channel partnerships with major 
telecommunications and It service providers, allowing the 
company to actively increase the breadth and depth of its 
selling capability without adding to its operating cost base. 

Investing in our people
to support the significant positive growth of neXtDC a 
number of key staff appointments were made during the 
year. neXtDC has welcomed Chief Financial officer (CFo), 
Paul Jobbins, Chief technology officer (Cto), Paul Gampe, 
and Chief legal officer and Company Secretary, tanya 
Mangold. In addition, the company has added specialist staff 
to its facility management, software development, sales and 
customer service teams to ensure it continues to provide its 
customers with a world-class data centre service. 

Continuous innovation
over the last 12 months, neXtDC has continued to develop 
its internal systems and processes to allow for scalability in its 
rack solution offering, has achieved ISo 9001 certification (in 
respect of its head office, M1, B1 and C1 data centre facilities) 
and has received significant recognition for its revolutionary, 
award winning (and first of its kind) portal, oneDC®.

Revenue from data centre 
services totalled $9.0 million,  
up from $1.2 million in 2012.
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neXtDC has achieved ISo 9001 
certification for its head office, M1, 
B1, and C1 data centre facilities.

Argonite inert gas fire 
suppressant system
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Business strategies and prospects for future 
financial years
the Group has built a strong and growing pipeline of sales 
opportunities across each of its operating markets. Based 
on a number of positive trends such as cloud and mobile 
computing, growth in internet traffic and data sovereignty 
matters, the Group expects that demand for carrier and 
vendor neutral outsourced data centre services will 
continue to grow for the foreseeable future. the company 
has a number of strategies to benefit from this growth 
including, but not limited to:

 ▪ continuing to sell uncontracted space and power 
in existing facilities

 ▪ developing new sites to cater for demand 

 ▪ expanding into new geographical markets

 ▪ developing new revenue streams.

Due to customer demand the Group plans to accelerate 
the fit out of capacity in M1 and S1 earlier than expected. 
Capital expenditure will be funded in part by the proceeds 
from sale of APDC securities (approximately $28.1 million) 
which were received on 8 July 2013. Based on the factors 
listed above, the Group expects its revenue to grow in the 
foreseeable future.

Business risks
the material business risks faced by the Group that are 
likely to have an effect on its financial prospects include:

 ▪ Customer demand – neXtDC’s growth strategy 
incorporates commitment of substantial operational 
and financial resources to expand existing data centre 
facilities, and to develop and operate new facilities. 
Development or expansion of data centres is sometimes 
undertaken without significant pre-selling commitments 
from customers, and as such, there is a risk that 
sufficient demand for constructed data centre space 
may not exist. A lack of customer demand, or oversupply 
of data centre space in the market, could have negative 
implications on the Group’s ability to achieve desired 
rates of return on investment, and have a material 
adverse effect on the growth prospects and/or financial 
position of the Group.

 ▪ Funding – neXtDC’s business is capital intensive in 
nature, and the continued growth of the Group relies 
on the acquisition and development of new and existing 
data centres. neXtDC requires sufficient capital to fund 
this expenditure. Failure to obtain capital on favourable 
terms may hinder neXtDC’s ability to expand and pursue 
growth opportunities, which may reduce competitiveness 
and have an adverse effect on the financial performance, 
position and growth prospects of the Group.

Due to customer demand the 
Group plans to accelerate the 
fit out of capacity in M1 and S1 
earlier than expected. 



Significant changes in the state 
of affairs
Significant changes in the state of affairs of the Group 
during the financial year as follows:

 ▪ creation of the Asia Pacific Data Centre Group (“APDC 
Group”) and the subsequent loss of control of APDC 
Group through its initial public offering on the Australian 
Securities exchange

 ▪  sale and leaseback of land and buildings for M1, 
S1 and P1 data centre sites to APDC Group

 ▪ commencement of operations of the Group’s 
M1 and C1 data centres. 

Matters subsequent to the end of 
the financial period
on 3 July 2013, the Group disposed of its 23% holding in 
APDC Group (ASX: AJD). the proceeds of $28.1 million, 
which were received on 8 July 2013, will be applied towards 
the funding of the accelerated fit out of its M1 and S1 facilities.

on 4 July 2013, the Board of neXtDC limited announced 
changes to its structure and membership in line with its 
succession and strategic planning for the Group’s next 
phase of growth. under these arrangements, neXtDC’s 
founding Chairman Roger Clarke will step down from 
the role of Chairman at the end of August 2013, but will 
remain a non-executive director. existing non-executive 
director ted Pretty will replace Mr Clarke as non-executive 
Chairman at that time. In addition, neXtDC founder and 
non-executive director, Bevan Slattery, has provided notice 
of his intention to retire from the Board of neXtDC with 
effect from the Group’s 2013 Annual General Meeting.

on 19 August 2013, the Group secured a three year 
corporate debt facility with AnZ Bank to the value of 
$30 million. the facility provides the Group with additional 
financial flexibility and will contribute to the funding of the 
Group’s working capital and data centre fit out requirements.

Structured cabling 
in the data halls
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Security fence 
surrounding M1 



15

Likely developments and expected 
results of operations
likely developments in the operations of the Group that 
were not finalised at the date of this report include the 
opening of S1 Sydney and P1 Perth data centres, the 
access to expanded sources of capital, the continued fit 
out of existing and new facilities and the pursuit of further 
growth opportunities. 

Dividends
Dividends were neither paid nor declared during the year.

Environmental regulation
the Group is subject to significant environmental regulation in 
respect of its data centre operating activities as set out below.

Greenhouse gas and energy data reporting  
requirements
neXtDC is not currently a large consumer of energy or 
an emitter of greenhouse gases. however, the Group 
expects in the future that it may be subject to the reporting 
requirements of both the Energy Efficiency Opportunities 
Act 2006 and the National Greenhouse and Energy 
Reporting Act 2007. 

The Energy Efficiency Opportunities Act 2006 will require 
the Group to assess its energy usage, including the 
identification, investigation and evaluation of energy saving 
opportunities, and to report publicly on the assessments 
undertaken, including what action the Group intends to take 
as a result. When applicable, the Group continues to meet 
its obligations under this Act.

The National Greenhouse and Energy Reporting Act 2007 
will require the Group to report its annual greenhouse gas 
emissions and energy use. the Group intends to implement 
systems and processes for the collection and calculation of 
the data required, and to comply with its obligations under 
this Act, when applicable. 
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Information on Directors

Mr Roger Clarke
non-executive Chairman (since June 2010)

experience and expertise  
Mr Roger Clarke is the Chairman of the Board and has over 
30 years’ commercial experience in the investment banking 
industry, with responsibilities in fund management, banking 
and corporate finance.

other current Directorships
he is currently the Chairman of the Board of Advice at RBS 
Morgans limited, and in this capacity has been involved 
in a significant number of initial public offerings, capital 
raisings and corporate transactions.

In addition, he also holds the following positions:

 ▪ Chairman of tissue therapies limited (since Feb 2004)

 ▪ Chairman of Coalbank limited (since Sep 2010)

 ▪ Vice Chairman of Maverick Drilling & exploration limited 
(since 1 December 2007)

Former Directorships
 ▪ Chairman of MtA Insurance limited  

Appointed: november 1996 
Resigned: April 2012

 ▪ Director of trojan equity limited  
Appointed: Feb 2005 
Resigned: March 2012

 ▪ Director and Chairman of PIPe networks limited  
Appointed: 25 January 2005 
Resigned 17 March 2010

Special responsibilities
 ▪ Chairman of the Board of Directors

 ▪ Member of the Audit and Risk Management Committee

 ▪ Member of the Remuneration and nomination Committee

As part of neXtDC’s succession plan, Mr Roger Clarke will 
step down from the role of Chairman effective at the end 
of August 2013 but will remain a non-executive director. 
Mr ted Pretty, a non-executive director, will replace Mr 
Roger Clarke as non-executive chairman at that time.

Interests in shares and options
Mr Clarke holds 537,979 fully paid ordinary shares in 
neXtDC limited.

Mr Craig Scroggie
Chief executive officer (since June 2012)  
Director (since november 2010)

experience and expertise
Mr Craig Scroggie is the Chief executive officer and an 
executive Director of neXtDC. he has substantial senior 
leadership experience within the It and telecommunications 
industries.

Prior to joining neXtDC Mr Scroggie held the position 
of Vice President and Managing Director of Symantec in 
the Pacific Region where he was responsible for driving 
Symantec’s sales and business development in the region. 
he also served as the senior leader for the overall Symantec 
business in the Pacific Region which hosts more than 700 
staff across 10 locations. During his time at Symantec Mr 
Scroggie previously held the position of Senior Director 
of Business Development for Asia Pacific and Japan, 
where he was responsible for leading enterprise business 
development for Symantec’s fastest growing region.

Prior to his appointment as Chief executive officer, Mr 
Scroggie served as a non-executive Director of neXtDC 
for 18 months and as Chairman of the Audit and Risk 
Management Committee. Mr Scroggie has previously held 
senior leadership positions with Veritas Software, Computer 
Associates, eMC Corporation and Fujitsu.

other current Directorships
Mr Scroggie currently holds the position of Adjunct 
Professor in the Faculty of Business, economics & law at 
la trobe university; where he recently served as Chairman 
of the la trobe university Graduate School of Management 
Board. Mr Scroggie is also the Deputy Chairman of the 
Foundation for It Sustainability (FFItS) Board. Mr Scroggie 
has also recently held a number of industry leadership 
positions including serving as Chairman of the Storage 
networking Industry Association Board, been a member 
of the international Ceo Forum, a Governor of the American 
Chamber of Commerce in Australia, and a trustee for the 
Committee for economic Development of Australia.

Former Directorships
 ▪ Former Managing Director of Symantec in the Pacific Region

Interests in shares and options
Mr Scroggie holds 510,714 fully paid ordinary shares, 
1,768,093 shares via the neXtDC loan Funded Share Plan 
and 250,000 unlisted options.
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Mr Greg Baynton
Independent non-executive Director (since June 2010)

experience and expertise
Mr Greg Baynton is the Founder and executive Director of 
orbit Capital, a boutique investment and advisory company. 
he comes from a background in merchant banking and 
Queensland treasury, and has experience in infrastructure 
investment, project origination, capital raisings, IPos, pre-IPo 
funding, corporate structuring and corporate governance.

Mr Baynton holds a Bachelor of Business (Accountancy), a 
Master of economic Studies (uQ), a Post-graduate Diploma 
in Applied Finance & Investment (SIA), and a Master of 
Business Administration (Qut). 

other current Directorships
Mr Baynton is currently Deputy Chairman of Coalbank 
limited and is a Director of Asia Pacific Data Centre 
holdings limited.

Former Directorships
 ▪ Director of PIPe networks limited 

Appointed 3 December 2004 
Resigned 17 March 2010

Special responsibilities
 ▪ Chairman of the Remuneration and nomination 

Committee

 ▪ Member of the Audit and Risk Management Committee

Interests in shares and options
Mr Baynton directly holds 250,000 fully paid ordinary shares 
in neXtDC limited and indirectly holds 268,693 fully paid 
ordinary shares. 

Mr Edward (Ted) Pretty
Independent non-executive Director (since April 2011)

experience and expertise
Mr ted Pretty is a leading business executive and 
director with significant experience particularly in 
telecommunications and information technology innovation 
and product development. his depth of understanding 
across a broad range of business sectors is well known. 
he has a Bachelor Degree in Arts (economics) and First 
Class honours Degree in law. 

other current Directorships
 ▪ Director of hills holdings limited (since 3 Sep 2012)

Former Directorships
Mr Pretty has previously held public company directorships 
with Korvest limited, Fujitsu Australia limited, and RP Data 
limited.

Special responsibilities
 ▪ Chairman of the Audit and Risk Management Committee

 ▪ Member of the Remuneration and nomination Committee

Mr Pretty will become Chairman of the Board of Directors 
at the end of August 2013 after Mr Clarke steps down. 
As a consequence of becoming Chairman of the Board of 
Directors, the Group’s corporate governance policies will 
require Mr Pretty to retire as Chairman of the Audit and 
Risk Management Committee. Mr Pretty’s replacement 
as Chairman of the Audit and Risk Management Committee 
will be determined at the end of August 2013.

Interests in shares and options
Mr Pretty holds 500,000 shares in neXtDC limited and 
holds 250,000 unlisted options.

Contrary to previous disclosures, Mr Pretty has never 
served neXtDC in an executive capacity.
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Mr Bevan Slattery
non-executive Director 
Deputy Chairman 

experience and expertise
Mr Bevan Slattery is the founder and Deputy Chairman 
of neXtDC. until June 2012, he was the Ceo of neXtDC. 
he has a background in building successful Australian It 
and telecommunication companies and an earlier career 
in administration in local and state government.

Prior to establishing neXtDC, Mr Slattery was co-
founder and director of PIPe networks limited and iSeek 
Communications Pty ltd. 

In August 2009, Mr Slattery was awarded the ACoMM 
Australian telecommunications Ambassador of the year 
Award in recognition of his contribution as a visionary in 
the telecommunications industry and his personal quest 
to advance Australia’s access to technology and promote 
progress in the telecommunications industry. 

In March 2010, Mr Slattery was also awarded the AtuG’s 
Charles todd Medal for his contribution to the Australian 
telecommunications marketplace including the construction 
of the $200 million PPC-1 submarine cable system 
connecting Sydney to Guam.

Mr Slattery was conferred an honorary Masters in Business 
Administration from Central Queensland university.

other current Directorships
 ▪ Director of Asia Pacific Data Centre Group (since Jun 2013)

Former Directorships
 ▪ Director of PIPe networks limited 

Appointed 3 December 2004 
Resigned 1 April 2010

Interests in shares and options
Mr Slattery holds 25,158,510 ordinary shares in 
neXtDC limited at the date of this report. 

Special responsibilities
 ▪ Member of the Remuneration and nomination 

Committee (effective 6 May 2013)

Mr Slattery has announced his retirement as a director 
effective from the date of the 2013 AGM.

Mr Robin Khuda
Former executive Director and Chief Commercial officer 

Mr Robin Khuda was in office as an executive director and 
Chief Commercial officer from the start of the financial year 
until he resigned on 28 June 2013. 

Company Secretary
the company secretary at the end of the financial year was 
Ms tanya Mangold. 

Ms Mangold is the Chief legal officer of neXtDC limited. 
her recent experience includes serving as a solicitor with 
Clayton utz, a corporate legal advisory role at the Capricorn 
Society ltd and as a senior manager and in-house corporate 
counsel for large insurance companies in South Africa.

She has obtained a Bachelor of Commerce (Business 
economics / law), Bachelor of law, Master of laws (Banking 
law), Postgraduate Certificate in Advanced taxation, Graduate 
Diploma in Advanced taxation and completed law extension 
Committee courses for the purposes of admission as an 
Australian legal practitioner. Ms Mangold is a member of 
the Queensland law Society, Australian Corporate lawyers 
Association (AClA) and an Affiliate of the Australian Institute 
of Company Directors (AICD).
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Meetings of directors
the number of meetings of the Company’s Board of Directors and of each Board committee held during the period, and the 
number of meetings attended by each Director are as follows:

Meetings of committees

Full meetings 

of directors

Audit and 

Risk Management

Remuneration and 
Nomination

A B A B A B

Mr Roger Clarke 18 19 1 2 1 2

Mr ted Pretty 13 19 2 2 2 2

Mr Greg Baynton 19 19 2 2 2 2

Mr Craig Scroggie 19 19 ** ** ** **

Mr Bevan Slattery 18 19 ** ** 1 1

Mr Robin Khuda (resigned 28 June 2013) 17 19 ** ** ** **

A number of meetings attended 

B number of meetings held during the time the director held office or was a member of the committee during the period

** not a member of the relevant committee

Insurance of officers
During the period, neXtDC limited paid a premium of $23,000 (2012: $21,835) to insure the directors and officers of the Group.

the liabilities insured are legal costs that may be incurred in defending civil or criminal proceedings that may be brought 
against the officers in their capacity as officers of entities in the Group, and any other payments arising from liabilities incurred 
by the officers in connection with such proceedings. this does not include such liabilities that arise from conduct involving a 
wilful breach of duty by the officers or the improper use by the officers of their position or of information to gain advantage for 
themselves or someone else or to cause detriment to the Group. It is not possible to apportion the premium between amounts 
relating to the insurance against legal costs and those relating to other liabilities.

Proceedings on behalf of the company
no person has applied to the Court under section 237 of the Corporations Act 2001 for leave to bring proceedings on behalf 
of the Group, or to intervene in any proceedings to which the Group is a party, for the purpose of taking responsibility on behalf 
of the Group for all or part of those proceedings.

no proceedings have been brought or intervened in on behalf of the Group with leave of the Court under section 237 of the 
Corporations Act 2001.

Rounding of amounts
the Company is of a kind referred to in Class order 98/100, issued by the Australian Securities and Investments Commission, 
relating to the ‘’rounding off’’ of amounts in the financial report. Amounts in the financial report have been rounded off in 
accordance with that Class order to the nearest thousand dollars, or in certain cases, to the nearest dollar.
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Remuneration Report – Audited
this remuneration report sets out remuneration information for neXtDC limited’s non-executive directors, executive directors, 
other key management personnel and the five highest remunerated executives of the Company.

Executive and non-executive Directors 
Name Position

Mr Roger Clarke Chairman

Mr Craig Scroggie Chief executive officer

Mr edward (ted) Pretty non-executive Director

Mr Bevan Slattery Deputy Chairman, non-executive Director

Mr Robin Khuda (until 28 June 2013) Chief Commercial officer / Deputy Ceo

Mr Greg Baynton non-executive Director

Other key management personnel
Name Position

Mr Simon Cooper Chief operating officer

Mr Paul Gampe (from 4 February 2013) Chief technology officer

Mr Paul Jobbins (from 15 october 2012) Chief Financial officer

Ms tanya Mangold (from 15 october 2012) Chief legal officer / Company Secretary

Ms Annabel Sammut head of People and Culture

Changes since the end of the reporting period
there have been no changes since the end of the reporting period.

Remuneration governance
the Remuneration and nomination Committee is a committee of the Board. the purpose of this committee is to assist the 
Board and make recommendations to it in relation to remuneration packages of senior executives, non-executive directors and 
executive directors, as well as equity-based incentive plans, appointment of new directors (both executive and non-executive) 
and senior management.

the objective of the committee is to ensure that remuneration policies and structures are fair and competitive and aligned with 
the long-term interests of the Group. 

As at the date of the report, the Group had engaged an independent remuneration consultant to review the Group’s existing 
remuneration policies and to provide recommendations on remuneration for key management personnel. 

Remuneration policies and frameworks
Directors’ fees
the current base fees of the Chairman and other non-executive Directors were set in november 2010 and were last reviewed 
on 1 July 2011 with no change. A director’s membership in a committee does not attract any additional fees.

Base fees per annum

Chairman $70,000

Deputy Chairman $65,000

other non-executive Directors $60,000



23

Non-executive Directors
Fees and payments to non-executive directors reflect the demands which are made on, and the responsibilities of the directors. 
non-executive directors’ fees and payments were last reviewed in June 2011 by the Board. the Chairman’s fees are determined 
independently to the fees of non-executive directors based on comparative roles in the external market. the Chairman is not 
present at any discussions relating to the determination of his own remuneration.

non-executive directors do not receive performance based pay. In 2010 and 2011, as part of the Group’s strategy to conserve 
cash, and to recognise contributions over and above that expected of non-executive directors in companies of a similar nature 
to neXtDC, non-executive directors were provided with options to acquire shares under the executive Share option Plan.

Executive pay
the objective of the Group’s executive pay and reward framework is to ensure reward for performance is competitive and 
appropriate for the results delivered. the framework aligns executive pay and reward with achievement of strategic objectives 
and the creation of value for shareholders. the Board ensures that executive pay and reward satisfies the following key criteria 
for good reward governance practices:

 ▪  competitiveness and reasonableness

 ▪  acceptability to shareholders

 ▪  performance linkage / alignment of executive compensation

 ▪  transparency

 ▪  capital management.

Alignment to shareholders’ interests:

 ▪  has economic profit as a core component of plan design

 ▪  focuses on sustained growth in shareholder wealth, consisting of growth in shareholder returns, and delivering constant 
return on assets as well as focusing the executive on key non financial drivers of value

 ▪  attracts and retains high calibre executives.

Alignment to participants’ interests:

 ▪  rewards capability and experience

 ▪ reflects competitive reward for contribution to growth in shareholder wealth

 ▪ provides a clear structure for earning rewards and recognition for contribution.

the executive pay and reward framework currently has three components:

1. base pay and benefits, including superannuation

2. short-term performance incentives, and

3. long-term incentives through participation in the neXtDC limited loan Funded Share Plan.

the combination of these comprises an executive’s total remuneration. the Remuneration and nomination Committee reviews 
the incentive plans on an ongoing basis to ensure continued alignment with financial and strategic objectives. In addition, the 
Remuneration and nomination Committee plans to appoint an independent remuneration adviser to conduct a review of the 
Group’s remuneration levels and components.

Base pay and benefits 
Generally, base pay and benefits are structured as a total employment cost package which may be delivered as a combination of cash 
and prescribed non-financial benefits at the executive’s discretion. executives are offered a competitive base pay that comprises the 
fixed component of pay and reward. there are no guaranteed base pay increases included in any executive contracts.

Superannuation
Superannuation is paid to the executive’s nominated superannuation fund.
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Short-term incentives
the Board may pay short-term incentives when pre-determined key performance goals have been met. 

Long-term incentives
the Group’s long-term incentive plans are designed for executives to deliver long-term shareholder returns. under the plan, 
participants are granted shares which only vest if the participants are still employed by the Group at the end of the vesting 
period. the vesting period is typically spread over 4 years from the commencement of participation in the plan and exercise 
prices are set at a level designed to act as a performance hurdle. Participation in the plan is at the Board’s discretion. 

the Group has adopted a policy in respect of directors and executives trading in the Group’s securities. the policy requires the 
consent of the Chairman for directors and executives entering into a transaction or arrangement which would operate to limit the 
economic risk of their holding in the Group’s securities. no director or executive has hedged their exposure to their holdings.

Performance of NEXTDC Limited
Remuneration policies implemented since the company’s formation are considered to have contributed to the growth in 
shareholder returns. Since listing in December 2010, neXtDC limited’s share price has risen from $1.00 to $2.67 at 30 June 2013.

Year ended 30 June 2011* 2012 2013

net loss ($1,674,409) ($10,614,097) ($2,220,222)

Dividends paid – – –

Share price at year-end $1.70 $1.79 $2.67

* 2011 includes the period from incorporation on 11 May 2010 to 30 June 2011.

In conjunction with the recruitment of two new independent non-executive directors, the Remuneration and nomination 
Committee plans to appoint an independent remuneration adviser to conduct a review of the Group’s remuneration levels and 
their components.

Details of remuneration
Details of the remuneration of non-executive directors, executive directors, the key management personnel of the Group (as 
defined in AASB 124 Related Party Disclosures) are set out in the following tables for the current and previous financial year. 
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Key management personnel of the Group and other executives of the Group

30 JUNE 2013
Short-term  

employee benefits

Post 
employment 

benefits
Share based  

payments

Cash  
salary  

and fees

Cash  
bonus

Super- 
annuation

termination 
benefits

options Rights to 
deferred 

shares

total

$ $ $ $ $ $ $

ExECUTivE diRECTORS

Mr Craig Scroggie 1,175,000 – 25,000 – 47,083 278,043 1,525,126

Mr Robin Khuda 1, 2 
(resigned 28 June 2013) 304,336 34,789 16,470 311,029 – 156,830 823,454

Mr Bevan Slattery 3 92,172 – 6,881 – – – 99,053

NON-ExECUTivE diRECTORS

Mr Roger Clarke 64,220 – 5,780 – – – 70,000

Mr Bevan Slattery 3 39,755 – 3,578 – – – 43,333

Mr Greg Baynton 55,046 – 4,954 – – – 60,000

Mr ted Pretty 55,046 – 4,954 – 44,412 – 104,412

OThER kEY mANAgEmENT PERSONNEL 

Mr Simon Cooper 4 350,607 50,000 16,470 – – 75,767 492,844

Mr Paul Gampe  5 
(commenced 4 Feb 2013) 128,587 25,000 8,842 – – 451 162,880

Mr Paul Jobbins 
(commenced 15 oct 2012) 179,167 – 16,125 – – 18,819 214,111

Ms tanya Mangold  6 
(commenced 15 oct 2012) 131,498 10,000 11,835 – – – 153,333

Ms Annabel Sammut 133,689 – 12,032 – – – 145,721

Total key management  
personnel compensation 2,709,123 119,789 132,921 311,029 91,495 529,910 3,894,267

1. on 28 June 2013, Mr Robin Khuda resigned as Chief Commercial officer and as a director of the Company. Mr Khuda was paid $311,029 on 5 July 2013 
with respect to cessation of his employment. In addition, the sale of Mr Khuda’s full entitlement of 571,428 shares in the loan funded share plan on 28 June 
2013 resulted in net proceeds of $445,841 being paid to him in July 2013. 

2. Mr Khuda received bonuses during the year in his capacity as Chief Commercial officer based on the achievement of specific sales-based objectives.

3. Mr Bevan Slattery was an executive director from 1 July 2012 until 15 october 2012 from which date he became a non-executive director.

4. Mr Simon Cooper received bonuses during the year based on his contribution to the development of the Group’s processes, structures and data centre facilities.

5. Mr Paul Gampe received a bonus during the year based on his achievement of the Security Risk and Remediation Strategy document and project plan.

6. Ms tanya Mangold received a bonus during the year as recognition for her contribution to the establishment and disposal of the APDC Group.
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30 JUNE 2012
Short-term  

employee benefits

Post 
employment 

benefits
Share based  

payments

Cash  
salary  

and fees

Cash  
bonus

Super- 
annuation

options Rights to 
deferred 

shares

total

$ $ $ $ $ $

ExECUTivE diRECTORS

Mr Craig Scroggie 
(Ceo from 20 June 2012) 36,114 – 766 1,147 – 38,027

Mr Bevan Slattery 229,358 – 20,642 – – 250,000

Mr Robin Khuda 1 277,478 100,000 22,522 58,121 64,334 522,455

NON-ExECUTivE diRECTORS

Mr Roger Clarke 64,220 – 5,780 21,542 – 91,542

Mr Craig Scroggie 
(to 19  June 2012) 53,392 – 4,805 37,020 – 95,217

Mr Greg Baynton 55,046 – 4,954 21,542 – 81,542

Mr ted Pretty 79,511 – 7,156 193,485 – 280,152

OThER kEY mANAgEmENT PERSONNEL 

Mr Simon Cooper 
(from 10 october 2011) 201,184 24,796 16,762 – 64,334 307,076

Mr Jamie hamlin

(from 27 February 2012)
79,099 – 7,119 – 21,245 107,463

Mr Jeffrey Van Zetten

(from 12 March 2012)
51,556 – 4,640 – 8,565 64,761

Total key management  
personnel compensation 1,126,958 124,796 95,146 332,857 158,478 1,838,235

1. During the 2012 financial year, Mr Khuda received bonuses as a reward for his efforts in securing capital for the company to support the ongoing expansion 
of its capital investment.
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the relative proportions of remuneration that are fixed and those that are linked to performance are as follows:

30 JUNE 2013 At-risk

Fixed  
Remuneration

Short-term long-term

% % %

ExECUTivE diRECTORS

Mr Craig Scroggie 79% 14% 7%

Mr Bevan Slattery 100% 0% 0%

Mr Robin Khuda (resigned 28 June 2013) 63% 15% 22%

NON-ExECUTivE diRECTORS

Mr Roger Clarke 100% 0% 0%

Mr Bevan Slattery 100% 0% 0% 

Mr Greg Baynton 100% 0% 0%

Mr ted Pretty 57% 43% 0%

OThER kEY mANAgEmENT PERSONNEL  

Mr Simon Cooper 75% 17% 8%

Mr Paul Gampe (from 4 February 2013) 84% 16% 0%

Mr Paul Jobbins (from 15 october 2012) 91% 5% 4%

Ms tanya Mangold (from 15 october 2012) 93% 7% 0%

Ms Annabel Sammut 100% 0% 0%

30 JUNE 2012 At-risk

Fixed  
Remuneration

Short-term long-term

% % %

ExECUTivE diRECTORS

Mr Craig Scroggie (Ceo from 20 June 2012) 71% 29% 0%

Mr Bevan Slattery 100% 0% 0%

Mr Robin Khuda 77% 15% 8%

NON-ExECUTivE diRECTORS

Mr Roger Clarke 76% 24% 0%

Mr Greg Baynton 74% 26% 0%

Mr ted Pretty 31% 69% 0%

OThER kEY mANAgEmENT PERSONNEL  

Mr Simon Cooper (from 10 october 2011) 79% 7% 14%

Mr Jamie hamlin (from 27 February 2012) 80% 10% 10%

Mr Jeffrey Van Zetten (from 12 March 2012) 87% 6% 7%

At-risk incentives generally relate to participation in the neXtDC executive Share option Plan and/or the loan Funded Share 
Plan. the short-term component relates to amounts applicable within the next twelve months. 
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Service agreements
on appointment to the Board, all non-executive directors enter into a service agreement with the Company in the form of a 
letter of appointment. the letter summarises the Board policies and terms, including compensation relevant to the office of the 
director. A summary of the information is as follows:

Name Duration of Contract 1 Notice Period for Termination Termination Payments

Mr Roger Clarke 2 3 years nil nil #

Mr Greg Baynton 3 years nil nil #

Mr ted Pretty 3 years nil nil #

Mr Bevan Slattery 3 3 years nil nil #

# upon termination of a director’s appointment, the director will be paid his or her director’s fees on a pro-rata basis, to the extent that they are 
unpaid, up to the date of termination.  

Remuneration and other terms of employment for the Chief executive officer and other key management personnel are 
also formalised in service agreements. other major provisions of the agreements relating to remuneration are set out below. 
Generally, most contracts with executives may be terminated early by either party with three months’ notice, subject to 
termination payments as detailed below.

Name Term of agreement
Base salary including 

superannuation * Termination benefit

Mr Craig Scroggie 
Chief executive officer

4 years, ending 1 July 2016 $1,200,000 12 months of salary

* Base salaries quoted are for the year 30 June 2013; they are reviewed annually by the Remuneration and nomination Committee.

Share-based (options) compensation
the terms and conditions of each grant of options affecting remuneration in the current or a future reporting period are as follows:

Grant date
Vesting and 

exercise date Expiry date Exercise price

Value  
per option  

at grant date Performance 
% 

Vested

27 April 2011 27 April 2013 27 April 2014 $1.40 34¢ not applicable 100%

31 october 2011 27 April 2013 27 April 2015 $1.40 34¢ not applicable 100%

options granted under the plan carry no dividend or voting rights. When exercisable, each option is immediately convertible into 
one ordinary share. 

the plan rules contain a restriction on removing the ‘at risk’ aspect of the instruments granted to executives. Plan participants 
may not enter into any transaction designed to remove the ‘at risk’ aspect of an instrument before it vests. 

Details of options over ordinary shares in the Company provided as remuneration to each director of the Company and each 
of the key management personnel of the Company are set out below. When exercisable, each option is convertible into one 
ordinary share of neXtDC limited. Further information on the options is set out in note 32(A).

1. Duration of contract is subject to the retirement by rotation provisions of the Constitution.

2. As part of neXtDC’s succession plan, Mr Roger Clarke will step down from the role of Chairman effective August 2013 but will remain a non-executive 
director. non-executive director, Mr ted Pretty, will replace Mr Roger Clarke as non-executive chairman at that time.

3. on 4 July 2013, Mr Bevan Slattery announced his intention to retire from the neXtDC Board of Directors at the Group’s 2013 AGM.
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loan funded share plan
As part of its long-term incentives, neXtDC limited offers a neXtDC loan Funded Share Plan (Share Plan) in order to:

i. retain key executives over the long term;

ii. provide an incentive and benefit to participants in the Share Plan in a tax effective manner to encourage dedicated and 
ongoing commitment to the Group; and

iii. better align the interests of the participants in the Share Plan with the interests of Shareholders and sharing in the long term 
growth of the Group.

the Share Plan operates by way of neXtDC limited issuing shares to neXtDC Share Plan Pty ltd (the trustee), a wholly-
owned subsidiary of neXtDC limited, where shares are beneficially held for participants. under the Share Plan, ordinary 
shares are issued to participants with the purchase price lent to the employee under a limited recourse loan. the loan is 
interest free and is provided for a maximum term of 5 years. the terms of the Share Plan are such that participants receive an 
upfront entitlement to a certain number of shares with shares being transferred to the participant in four annual tranches after 
the participant has repaid the respective loan balance in full. the vesting of these shares is not dependent on performance 
conditions, only service conditions. however, as disclosed earlier, the Remuneration and nomination Committee plans to 
appoint an independent remuneration adviser to review the Group’s remuneration policies.

the following table details shares that have been provided to key management personnel through Share Plan:

Issue Date

Number of 
Loan Funded 

Shares 
Allocated

Number of 
Loan Funded 

Shares 
Vested

Weighted 
Average 

Issue Price

Weighted 
Average  

Fair Value
Total Amount  

of Loan Expiry Date

($) ($) ($)

Mr Craig Scroggie 20 Dec 2012 1,768,093 – 2.26 0.46 4,000,000 19 Dec 2016

Mr Bevan Slattery – – – – – – –

Mr Robin Khuda 31 oct 2011 571,428 571,428 1 1.75 0.39 999,999 28 Jun 2013

Mr Roger Clarke – – – – – – –

Mr ted Pretty – – – – – – –

Mr Greg Baynton – – – – – – –

OThER kEY mANAgEmENT PERSONNEL 

Mr Simon Cooper 31 oct 2011 571,428 142,857 1.75 0.39 999,999 31 oct 2016

Mr Paul Gampe 27 Jun 2013 100,000 – 2.25 0.77 225,000 27 Jun 2018

Mr Paul Jobbins 15 oct 2012 100,000 – 2.25 0.49 225,000 15 oct 2017

Ms tanya Mangold – – – – – – –

Ms Annabel Sammut – – – – – – –

TOTAL 3,110,949 714,285 6,449,998

the number of shares in the loan funded share plan issued to key management personnel but unpaid at the end of the year was 
2,539,521 (2012: 1,414,284).

on each anniversary of the issue date, the participant of the Share Plan may repay one-quarter of the loan and request the trustee 
to transfer these respective shares to the participant. Alternatively, the holder may direct the trustee to sell one quarter of the 
shares on market. the loan agreement for Mr Craig Scroggie is also divided into four (annual) tranches which are based on share 
prices of $1.87, $2.00, $2.50 and $3.00. the total value of each tranche is $1,000,000. on each anniversary of a participant’s issue, 
the shares vest and the loan becomes payable. For all participants, the proceeds on sale will first be applied to the outstanding 
loan amount of those shares. Where there is a surplus after that sale, the surplus proceeds will be paid to the participant.

the weighted average fair value of the shares has been calculated by using either the Black-Scholes or Binomial option pricing method.

1. on 28 June 2013, Mr Robin Khuda informed the Group that he wished to resign. the Remuneration and nomination Committee decided in June 2013 that 
the Group would provide him with his full entitlement on termination of his employment. the sale of Mr Khuda’s full entitlement of 571,428 shares in the 
loan funded share plan on 28 June 2013 resulted in net proceeds of $445,841 being paid to him in July 2013.
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2013

Number of 
shares / options 
granted during 

the 2013 
financial year

Value of  
shares / options 

at grant date *

Number of 
shares / options 

vested during 
the period

Number of 
shares / options 

lapsed during 
the period

Value at  
lapse date**

diRECTORS OF NExTdC LimiTEd

Mr Roger Clarke – – – – n/A

Mr ted Pretty – – 250,000 – n/A

Mr Greg Baynton – – – – n/A

Mr Craig Scroggie ***1,768,093 ***$820,520 250,000 – n/A

Mr Robin Khuda *** – – ***571,428 – n/A

Mr Bevan Slattery – – – – n/A

OThER kEY mANAgEmENT PERSONNEL  

Mr Simon Cooper *** – – ***142,857 – n/A

Mr Paul Gampe *** ***100,000 ***$76,778 – – n/A

Mr Paul Jobbins *** ***100,000 ***$49,441 – – n/A

Ms tanya Mangold – – – – n/A

Ms Annabel Sammut – – – – n/A

2012

Number of 
shares / options 
granted during 

the 2012 
financial year

Value of  
shares / options 

at grant date *

Number of 
shares / options 

vested during 
the period

Number of 
shares / options 

lapsed during 
the period

Value at  
lapse date**

diRECTORS OF NExTdC LimiTEd

Mr Roger Clarke – – 250,000#  – n/A

Mr ted Pretty – – 500,000# – n/A

Mr Greg Baynton – – 250,000# – n/A

Mr Craig Scroggie 250,000 $85,250 250,000# – n/A

Mr Robin Khuda *** 571,428 $221,428 1,000,000# – n/A

Mr Bevan Slattery – – – – n/A

OThER kEY mANAgEmENT PERSONNEL  

Mr Simon Cooper *** 571,428 $221,428 – – n/A

Mr Jamie hamlin *** 171,428 $120,291 – – n/A

Mr Jeffrey Van Zetten *** 100,000 $54,570 – – n/A

*  the value at grant date (calculated in accordance with AASB 2 Share based Payments) of options granted during the period as part of remuneration.

** the value at lapse date of options (calculated in accordance with AASB 2 Share-based Payments) that were granted as part of remuneration 
and that lapsed during the period because a vesting condition was not satisfied. the value is determined at the time of lapsing, but assuming 
the condition was satisfied. no options lapsed during the period.

*** employees were participants of a loan Funded Share Plan (“lFSP”)

#  Although these options vested during the period, they were subject to an ASX-imposed escrow which restrict the options from being 
exercised. the options became exercisable when the escrow was lifted on 13 December 2012.
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the assessed fair value at grant date of options granted to the individuals is allocated equally over the period from grant date 
to vesting date, and the amount is included in the remuneration tables above. Fair values at grant date are independently 
determined using either a Black Scholes or Binomial option pricing model that takes into account the exercise price, the term 
of the option, the impact of dilution, the share price at grant date and expected price volatility of the underlying share, the 
expected dividend yield and the risk free interest rate for the term of the option.

Shares provided on exercise of remuneration options
the following ordinary shares of neXtDC limited were issued during the year ended 30 June 2013 on the exercise of options 
granted under the neXtDC executive Share option Plan. no further shares have been issued since that date. no amounts are 
unpaid on any of the shares.

Date options granted Issue price of shares Number of shares issued

11 December 2010 $1.00 1,250,000

11 December 2010 $1.50 500,000

27 April 2011 $1.40 500,000

Shares under option 
unissued ordinary shares of the Company under option at the date of this annual report are as follows:

Name
Date options 

granted Expiry date
Issue price of 

shares
Number  

under option

Mr ted Pretty 27 April 2011 27 April 2014 $1.40 250,000

Mr Craig Scroggie 31 october 2011 27 April 2015 $1.40 250,000

500,000

no option holder has any right under the options to participate in any other share issue of the Company or any other entity.

loans to directors and executives
excluding loans provided under the loan funded share plan, there were no loans to directors or other key management 
personnel at any time during the year.
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Details of remuneration: Bonuses and share-based compensation benefits
For each cash bonus, grant of options or loan funded shares included in the tables on pages 25-31, the percentage of the 
available bonus or grant that was paid, or that vested, in the period, and the percentage that was forfeited because the person 
did not meet the service and performance criteria is set out below. the maximum value of the options yet to vest has been 
determined as the amount of the grant date fair value of the options that is yet to be expensed.

30 June 2013 Bonus
Share based compensation benefits  

(options or shares in the loan funded share plan)

Paid Forfeited year  
granted

Vested Forfeited Financial year in 
which options  

may vest

Maximum total 
value of grant 

yet to vest

% % FY % % FY $

Mr Craig Scroggie – – 2012 
2013 
2013 
2013 
2013

100% 
–  
– 
– 
–

–  
– 
– 
– 
–

– 
2014 
2015 
2016 
2017

– 
$323,158 
$264,414 
$146,952 
$85,995

Mr Bevan Slattery – – – – – – –

Mr Robin Khuda 100% – 2012 
2012 
2012 
2012

100% 
100%  
100% 
100%

–  
– 
– 
–

– 
2014 * 
2015 * 
2016 *

–  
– 
– 
–

Mr Roger Clarke – – – – – – –

Mr  Ted Pretty – – 2011 100% – – –

Mr Greg Baynton – – – – – – –

OThER kEY mANAgEmENT PERSONNEL

Mr Simon Cooper 100% – 2012 
2012 
2012 
2012

100% 
–  
– 
–

–  
– 
– 
–

– 
2014 
2015 
2016

– 
$50,000 
$64,286 
$75,714

Mr Paul Gampe 100% – 2013 
2013 
2013 
2013

– 
–  
– 
–

–  
– 
– 
–

2014 
2015 
2016 
2017

$20,696 
$19,661 
$18,677 
$17,744

Mr Paul Jobbins – – 2013 
2013 
2013 
2013

– 
–  
– 
–

–  
– 
– 
–

2014 
2015 
2016 
2017

$13,327 
$12,660 
$12,027 
$11,426

Ms Tanya Mangold 100% – – – – – –

Ms Annabel Sammut – – – – – – –

*  Mr Robin Khuda resigned from neXtDC on 28 June 2013. the Remuneration and nomination Committee decided that the Group would 
provide him with his full entitlement on termination of his employment.
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Details of remuneration: Bonuses and share-based compensation benefits (continued)

30 June 2012 Bonus
Share based compensation benefits  

(options or shares in the loan funded share plan)

Paid Forfeited year  
granted

Vested Forfeited Financial 
year in 
which 

options  
may vest

Maximum 
total value 

of grant yet 
to vest

% % FY % % FY $

Mr Craig Scroggie – – 2011 
2012

100% 
–

– 
–

2012 
2013

– 
$47,083

Mr Bevan Slattery – – – – – – –

Mr Robin Khuda 100% – 2011  
2011 

2012 1 

2012 1 

2012 1  
2012 1

100% 
100% 

0% 
0% 
0% 
0%

–  
– 
– 
– 
–  
–

2012 
2012 
2013 
2014 
2015 
2016

– 
– 

$31,429 
$50,000 
$64,286 
$75,714

Mr Roger Clarke – – 2011 100% – 2012 –

Mr  Ted Pretty – – 2011 
2011

100% 
0%

– 
–

2012 
2013

– 
$44,265

Mr Greg Baynton – – 2011 100% – 2012 –

OThER kEY mANAgEmENT PERSONNEL

Mr Simon Cooper 100% – 2012 1 

2012 1 

2012 1  
2012 1

0% 
0% 
0% 
0%

–  
– 
– 
–

2013 
2014 
2015 
2016

$31,429 
$50,000 
$64,286 
$75,714

Mr Jamie Hamlin – – 2012 1 

2012 1 

2012 1  
2012 1

0% 
0% 
0% 
0%

–  
– 
– 
–

2013 
2014 
2015 
2016

$30,073 
$30,073 
$30,073 
$30,073

Mr Jeffrey Van Zetten – – 2012 1 

2012 1 

2012 1  
2012 1

0% 
0% 
0% 
0%

–  
– 
– 
–

2013 
2014 
2015 
2016

$13,643 
$13,643 
$13,643 
$13,643

1. this share-based compensation is a result of the loan funded share plan.



34

NEXTDC LIMITED  ANNUAL REPORT  30 JUNE 2013

non-audit services
the Group may decide to employ the auditor (PricewaterhouseCoopers) on assignments additional to their statutory audit 
duties where the auditor’s expertise and experience with the Group are important. Details of the amounts paid or payable to the 
auditor for audit and non-audit services provided during the period are set out below.

the Board of Directors has considered the position and, in accordance with advice received from the Audit and Risk 
Management Committee, is satisfied that the provision of the non-audit services is compatible with the general standard of 
independence for auditors imposed by the Corporations Act 2001. the directors are satisfied that the provision of non-audit 
services by the auditor, as set out below, did not compromise the auditor independence requirements of the Corporations Act 
2001 for the following reasons:

 ▪  all non-audit services have been reviewed by the Audit and Risk Management Committee to ensure they do not impact the 
impartiality and objectivity of the auditor

 ▪  none of the services undermine the general principles relating to auditor independence as set out in APeS 110 Code of ethics 
for Professional Accountants.

During the period the following fees were paid or payable for non-audit services provided by the auditor of the Group, its related 
practices and non related audit firms:

PwC Australia 2013 2012

$ $

(i) TAxATiON SERviCES

tax compliance services 43,850 20,380

(ii) OThER SERviCES

Accounting and taxation services relating to the establishment and disposal of the APDC Group 547,664 –

Agreed-upon procedures engagement 3,200 6,000

other 1,000 –

Total Remuneration of PwC Australia Non-Audit Services 595,714 26,380

Auditor’s independence declaration
A copy of the auditor’s independence declaration as required under section 307C of the Corporations Act 2001 is set out on 
page 35.

Auditor
PricewaterhouseCoopers continues in office in accordance with section 327 of the Corporations Act 2001.

this report is made in accordance with a resolution of the directors.

Craig Scroggie 
executive Director and Chief executive officer

Brisbane 
19 August 2013
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Auditor’s Independence Declaration

As lead auditor for the audit of NEXTDC Limited for the year ended 30 June 2013, I declare that
to the best of my knowledge and belief, there have been:

a) no contraventions of the auditor independence requirements of the Corporations Act 2001
in relation to the audit; and

b) no contraventions of any applicable code of professional conduct in relation to the audit.

This declaration is in respect of NEXTDC Limited and the entities it controlled during the period.

Michael Shewan Brisbane
Partner 19 August 2013
PricewaterhouseCoopers
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Corporate Governance Statement
Corporate Governance Principles – Summary

Principle Complied note

Principle 1 – Lay solid foundations for management and oversight

1. Companies should establish the functions reserved 
to the Board and those delegated to senior 
executives and disclose those functions

“Board Charter” available on neXtDC’s website.

2. Companies should disclose the process for 
evaluating the performance of senior executives.

Senior executives are subject to performance reviews 
and follow a formal review process which includes 
performance goal setting

3. Companies should provide the information indicated 
in the Guide to reporting on Principle 1.

Refer to the summary following this table.

Principle 2 – Structure the Board to add value

1. A majority of the Board should be independent 
directors.

During the year three of the six Board members were 
independent. At 30 June 2013, three of the five directors 
were independent.

2. the Chair should be an independent director. Mr Roger Clarke, the Chairman until August 2013, was 
not considered independent due to his relationship with 
RBS Morgans, an advisor to the Company. Mr ted Pretty 
was appointed as Chairman at the end of August and is 
considered an independent director. 

3. the roles of Chair and Chief executive officer 
should not be performed by the same individual.

the role of Chair during the year was exercised by Mr Roger 
Clarke. At the end of August 2013 Mr ted Pretty became 
Chairman. the Chief executive officer is Mr Craig Scroggie.

4. the Board should establish a nomination committee. the Board has established a Remuneration and 
nomination Committee.

5. Companies should disclose the process for 
evaluating the performance of the Board, its 
committees and individual directors.

the responsibilities of the Remuneration and nomination 
Committee are set out in its Charter and includes 
ensuring the performance of senior executives and 
members of the Board are reviewed at least annually.

6. Companies should provide the information indicated 
in the Guide to reporting on Principle 2.

Refer to the summary following this table.

Principle 3 – Promote ethical and responsible decision-making

1. Companies should establish a code of conduct and 
disclose the code or a summary of the code as to:

 – the practices necessary to maintain confidence in 
the Company’s integrity

 – the practices necessary to take into account their 
legal obligations and the reasonable expectations 
of their stakeholders

 – the responsibility and accountability of individuals 
for reporting and investigating reports of 
unethical practices.

the Board has adopted a Code of Conduct which is 
available at the Company’s website.

2. the entity has established a policy concerning 
diversity and disclosed the policy or a summary of 
that policy. the policy includes requirements for the 
Board to establish measurable objectives for achieving 
gender diversity for the Board to assess annually both 
the objectives and progress in achieving them.

the Company has established a diversity policy and 
implemented measurable objectives that will be assessed 
at least annually.

Refer to the summary following this table.
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Principle Complied note

3. the entity has disclosed in its annual report the 
measurable objectives for achieving gender diversity 
set by the Board in accordance with the diversity 
policy and progress towards achieving them.

Refer to the summary following this table.

4. the entity has disclosed in its annual report the 
proportion of women employees in the whole 
organisation, women in senior executive positions 
and women on the Board.

this has been disclosed.

5. Companies should provide the information indicated 
in the Guide to reporting on Principle 3.

the diversity policy is disclosed on the Company’s website.

Principle 4 – Safeguard integrity in financial reporting

1. the Board should establish an audit committee. An Audit and Risk Management Committee has been 
established.

2. the audit committee should be structured so that it: 

 – consists only of non-executive directors

 – consists of a majority of independent directors

 – is chaired by an independent chair, who is not 
chair of the Board

 – have at least three members.

the Audit and Risk Management Committee satisfies 
all of these criteria:

 ▪  It consists only non-executive directors.

 ▪  It consists a majority of independent directors.

 ▪  It was chaired by Mr ted Pretty during Fy13, an 
independent director who was not chair of the Board 
at that time.

3. the audit committee should have a formal charter the Charter is available at the neXtDC website.

4. Companies should provide the information indicated 
in the Guide to reporting on Principle 4.

Information in relation to Principle 4 has been disclosed 
at the neXtDC website.

Principle 5 – Make timely and balanced disclosure

1. Companies should establish written policies 
designed to ensure compliance with ASX listing 
Rule disclosure requirements and to ensure 
accountability at a senior executive level for 
that compliance and disclose those policies or 
a summary of those policies.

the Company has developed a Continuous Disclosure 
Policy which is available at the Company’s website.

2. Companies should provide the information indicated 
in the Guide to reporting on Principle 5.

Refer to the summary following this table.

Principle 6 – Respect the rights of shareholders

1. Companies should design a communications 
policy for promoting effective communication with 
shareholders and encouraging their participation 
at general meetings and disclose their policy or a 
summary of that policy.

the Continuous Disclosure Policy has been designed to 
promote effective communication with shareholders. A 
copy of this policy is available at the Company’s website.

In addition, neXtDC regularly updates its website 
including the neXtDC blog (www.nextdc.com/blog). 
this blog allows for public comment and feedback.

2. Companies should provide the information indicated 
in the Guide to reporting on Principle 6.

Refer to the summary following this table.

Principle 7 – Recognise and manage risk

1. Companies should establish policies for the 
oversight and management of material business 
risks and disclose a summary of those policies.

the Board has established an Audit and Risk 
Management Committee
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Principle Complied note

2. the Board should require management to design 
and implement the risk management and internal 
control system to manage the Company's material 
business risks and report to it on whether those 
risks are being managed effectively. the Board 
should disclose that management has reported 
to it as to the effectiveness of the Company's 
management of its material business risks.

Management are responsible for ensuring risk 
management and internal control systems are designed 
appropriately for the Company and implemented 
accordingly. Management provide regular reports to 
the Board regarding the effectiveness of those risk 
management and internal control systems. 

3. the Board should disclose whether it has 
received assurance from the Chief executive 
officer (or equivalent) and the Chief Financial 
officer (or equivalent) that the declaration 
provided in accordance with section 295A of the 
Corporations Act is founded on a sound system 
of risk management and internal control and that 
the system is operating effectively in all material 
respects in relation to financial reporting risks.

the Board has received assurance from the Ceo 
and CFo in full regarding the declaration provided in 
accordance with s295A of the Corporations Act.

4. Companies should provide the information indicated 
in the Guide to reporting on Principle 7.

Refer to the summary following this table.

Principle 8 – Remunerate fairly and responsibly

1. the Board should establish a remuneration committee. the Board has established a Remuneration and 
nomination Committee.

2. the remuneration committee is structured so that it:

 – consists of a majority of independent directors.

 – is chaired by an independent director.

 – has at least three members.

During the year the committee had 3 members, 2 being 
independent. In May 2013 a further director was added 
to the committee. the committee is chaired by Mr Greg 
Baynton, an independent director. 

3. Companies should provide the information indicated 
in the Guide to reporting on Principle 8.

Refer to the summary following this table.

neXtDC limited (the Company) and the Board are committed to achieving and demonstrating the highest standards of 
corporate governance. the Board continues to review its corporate governance framework and practices to ensure they meet 
the interests of all shareholders. 

A description of the Company’s main corporate governance practices is set out below. All these practices, unless otherwise 
stated, were in place for the entire period. 
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Principle 1 
Lay solid foundations for 
management and oversight
Responsibility for the Company’s proper corporate governance 
rests with the Board. the Board’s guiding principle in meeting 
this responsibility is to act honestly, conscientiously and fairly, 
in accordance with the law, in the interests of neXtDC’s 
shareholders (with a view to building sustainable value for 
them) and those of employees and other stakeholders. 

the Board’s broad function is to:

 ▪ chart strategy and set financial targets for the Company 

 ▪ identify principal risks of the Company’s business 

 ▪ monitor the implementation and execution of strategy 
and performance against financial and non-financial targets 

 ▪ appoint and oversee the performance of executive 
management and generally to take and fulfil an effective 
leadership role. 

Power and authority in certain areas is specifically reserved 
to the Board – consistent with its function as outlined 
above. these areas include:

 ▪ composition of the Board itself including the appointment 
and removal of Directors 

 ▪ oversight of the Company including its control and 
accountability system 

 ▪ appointment and removal of senior management 
including the Chief executive officer, Chief Financial 
officer and Company Secretary 

 ▪  reviewing and overseeing systems of risk management 
and internal compliance and control, codes of ethics 
and conduct, and legal and statutory compliances 

 ▪ monitoring senior management’s performance and 
implementation of strategy 

 ▪ approving and monitoring financial and other reporting 
and the operation of committees.

All senior executives are subject to a formal evaluation 
process that includes a formal review of their performance 
during the year, including achievement of milestones, 
setting of key performance indicators and personal 
development plans. Day to day management of the 
Company’s affairs and the implementation of the corporate 
strategy and policy initiatives are formally delegated by the 
Board to the Ceo. 

Principle 2 
Structure the Board to  
add value
the Board operates in accordance with the broad principles 
set out in its charter which is available from the corporate 
governance information section of the Company’s website 
at www.nextdc.com. the charter details the Board’s 
composition and responsibilities.

As the Company matures the Board is considering its 
composition. Post 30 June 2013 the Board has commenced 
recruitment of two new non-executive independent 
directors. Additionally, from the end of August 2013, the 
Board has appointed a new Chairman, Mr ted Pretty. In 
deciding to appoint two new non-executive independent 
directors, the Board is carefully considering the mix of 
skills on the Board.

the Company will reconsider its Board composition as the 
Company continues to grow, but considers that its revised 
composition, including size and skills, contributes to an 
efficient and balanced Board. When reconsidering Board 
needs, the Board takes into account best practice. It has 
appointed a third party to assist with the recruitment of 
additional directors, considering the future needs of the 
Company including Board diversity, appropriate experience 
and the skills needed to transition to a more mature business.

Board composition
the charter states:

1. the Board of Directors shall comprise of no less than 
three and no more than ten directors at any one point in 
time. the Company and the Board will endeavour to have 
a majority of independent directors and an independent 
chairman.

2. Directors will be elected for a maximum three year term.

3. If no director would otherwise be required to retire but 
the listing Rules require that an election of directors be 
held at an annual general meeting, the director to retire 
at that meeting is

a. the director who has held office as director the 
longest period of time since their last election or 
appointment to that office; or

b. if two or more directors have held office for the same 
period of time, the director determined by lot, unless 
those directors agree otherwise.

the Board seeks to ensure that:

 ▪ at any point in time, its membership represents an 
appropriate balance between directors with experience 
and knowledge of the Company and directors with an 
external or fresh perspective

 ▪ the size of the Board is conducive to effective discussion 
and efficient decision-making.
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Mr Khuda resigned from the Board in June 2013 and prior to 
this the Board was comprised of a majority of non-executive 
directors for a substantial portion of the year. Mr Slattery, 
resigned from an executive directorship position with effect 
from 15 october 2012.  the Board considers that the current 
mix of independent to non-independent directors is appropriate 
for a Company the size and structure of the Company and 
notes the steps it has taken for the coming years.

Directors’ independence
the Board has adopted specific principles in relation to 
directors’ independence. An independent director is a non-
executive director (i.e. is not a member of management) and:

i. is not a substantial shareholder of the Company (i.e. is 
not a person who in conjunction with an associate holds 
a relevant interest in 5% or more of the shares of the 
Company) or an officer of, or otherwise associated directly 
with, a substantial shareholder of the Company; or

ii. within the last three years has not been employed in 
an executive capacity by the Company or another group 
member, or been a director after ceasing to hold any 
such employment; or

iii. within the last three years has not been a principal of a 
material professional adviser or a material consultant to 
the Company or another group member, or an employee 
materially associated with the service provided. A material 
professional adviser is the Company’s auditor (regardless 
of the fees paid to the auditor) and any other advisor to 
whom fees in excess of $100,000 have been paid in any 
financial year in the relevant three year period; or

iv. has no material contractual relationship with the 
Company or another group member other than as a 
director of the Company, including as a supplier or 
customer of the Company or other group member, 
or an officer of or otherwise associated directly or 
indirectly with a material supplier or customer. 

From a director’s perspective, a director has a material 
contractual relationship if the fees paid by the Company 
to the director or an entity associated with the director, 
exceed 5% of the fees received by the director or their 
firm or 10% of all fees supervised by the director (or 
for which the director is otherwise given credit in a 
performance review) within the entity associated with 
the director in any financial year in the relevant three 
year period.  

From the Company’s perspective, a director has a 
material contractual relationship if goods or services 
supplied by the director to the Company exceed 5% 
of the direct operating costs of the Company for any 
year in the relevant three year period; or

v. has not served on the Board for a period in excess 
of ten years; or

vi. is free from any interest and any business or other 
relationship which could, or could reasonably be 
perceived to, materially interfere with the director’s 
ability to act in the best interests of the Company.

however, a director may be considered independent 
notwithstanding that he or she does not meet one of the 
criteria set out above, subject to appropriate explanation by 
the Board.

the Board assesses independence each year. to enable this 
process, the directors must provide all information that may 
be relevant to the assessment.

Board members
Details of the members of the Board, their experience, 
expertise, qualifications, term of office, relationships affecting 
their independence and their independent status are set out 
in the directors’ report under the heading ‘’Information on 
Directors’’. At the date of signing the director’s report, there 
was one executive director and four non-executive directors 
on the Board. two of the four non-executive directors were 
considered independent. A third party has been appointed 
to assist with the recruitment and appointment of two 
independent non-executive directors.

non-executive directors
the non-executive directors met during the year to discuss 
the operation of the Board and a range of other matters. 
Relevant matters arising from these meetings were shared 
with the full Board.

Chair and chief executive officer (Ceo)
the Chair is responsible for leading the Board, ensuring 
directors are properly briefed in all matters relevant to their 
role and responsibilities, facilitating Board discussions and 
managing the Board’s relationship with the Company’s 
senior executives. In accepting the position, the Chair 
has acknowledged that it will require a significant time 
commitment and has confirmed that other positions will 
not hinder his effective performance in the role of Chair.

the Ceo is responsible for implementing strategies and 
policies. the Board charter specifies that these are separate 
roles to be undertaken by separate people.

Induction
the induction provided to new directors and senior managers 
enables them to actively participate in Board decision-
making as soon as possible. It ensures that they have a 
full understanding of the Company’s financial position, 
operations, strategies, culture, values and risk management 
policies. It also explains the respective rights, duties, 
responsibilities, interaction and roles of the Board and senior 
executives and the Company’s meeting arrangements.

Commitment
the Board held nineteen Board meetings during the year. 

the number of meetings of the Company’s Board of 
directors and of each Board committee held during the year 
ended 30 June 2013, and the number of meetings attended 
by each director is disclosed on page 19.
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It is the Company’s practice to allow its executive directors 
to accept appointments outside the Company with prior 
written approval of the Board. no appointments of this 
nature were accepted during the year ended 30 June 2013.

the commitments of non-executive directors are considered 
by the nomination committee prior to the directors’ 
appointment to the Board of the Company and are reviewed 
each year as part of the annual performance assessment.

Prior to appointment or being submitted for re-election, each 
non-executive director is required to specifically acknowledge 
that they have and will continue to have the time available to 
discharge their responsibilities to the Company.

Conflict of interests
Directors are required to keep the Board advised, on an 
ongoing basis, of any potential or actual conflicts of interest. 
Furthermore, the Board has adopted a specific policy for 
dealing with conflicts of interest relating to cross-directorships, 
in addition to already existing policies and Corporations Act 
requirements in terms of which conflicts of interest are 
managed. Information relating to related party transactions 
is disclosed in note 29 of the financial statements.

Independent professional advice
Directors and Board committees have the right, in 
connection with their duties and responsibilities, to seek 
independent professional advice at the Company’s expense. 
Prior written approval of the Chair is required, but this will 
not be unreasonably withheld.

Performance assessment
the Board undertakes an annual self-assessment of 
its collective performance.

Board committees
the Board has established a number of committees to 
assist in the execution of its duties and to allow detailed 
consideration of complex issues. Current committees of 
the Board are the Audit and Risk Management Committee 
and the Remuneration and nomination Committee. each is 
comprised entirely of non-executive directors. the committee 
structure and membership is reviewed on an annual basis. 

each committee has its own written charter setting out its 
role and responsibilities, composition, structure, membership 
requirements and the manner in which the committee is 
to operate. All of these charters are reviewed on an annual 
basis and are available on the Company’s website. All matters 
determined by committees are submitted to the full Board as 
recommendations for Board decisions.

Minutes of committee meetings are tabled at the 
subsequent Board meeting. Additional requirements for 
specific reporting by the committees to the Board are 
addressed in the charter of the individual committees.

Principle 3  
Promote ethical and responsible 
decision making

Code of conduct
the Company has developed a Code of Conduct (the Code) 
which has been fully endorsed by the Board and applies to 
all directors and employees. the Code is regularly reviewed 
and updated as necessary to ensure it reflects the highest 
standards of behaviour and professionalism and the practices 
necessary to maintain confidence in the Company’s integrity 
and to take into account legal obligations and reasonable 
expectations of the Company’s stakeholders. 

In summary, the Code requires that at all times all Company 
personnel act with the utmost integrity, objectivity and in 
compliance with the letter and the spirit of the law and 
Company policies.

the purchase and sale of Company securities by directors 
and employees is only permitted during the thirty day period 
following the release of the half yearly and annual financial 
results to the market. Any transactions undertaken must be 
notified to the Company Secretary or Chairman in advance.

the Code and the Company’s trading policy are discussed 
with each new employee as part of their induction training. 

the directors are satisfied that the Company has complied with 
its policies on ethical standards, including trading in securities.

A copy of the Code and the trading policy are available on 
the Company’s website.

Diversity
the Company realises the benefits that can arise to the 
organisation from diversity in the workplace covering 
gender, age, ethnicity and cultural background and in various 
other areas. During 2013 the Company implemented a 
Diversity Policy which complies with the requirements of 
Recommendations 3.2 and 3.3 and sets measurable objectives.

During Fy2013 the Company increased its focus on diversity 
and the proportion of women employees in the organisation 
grew from 22% to 30%. the Company aims to achieve 
an increase in the number of women employees in Fy14. 
Additionally, the Company implemented several programs 
aimed at increasing diversity including a program which 
requires senior employees to formally stay in touch with 
women on parental leave, diversity awareness training 
and Flexible Work Arrangements policy. Management 
regularly reports to the Board on the proportion of women 
employees in the organisation.

the Company does not discriminate on gender grounds for 
remuneration or appointments. All remuneration reviews and 
promotions are determined solely on merit. the Company 
recruits the most qualified person for any particular role and 
attempts where possible to consider candidates from a 
diverse pool of appropriately qualified applicants.
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the Company recruits 
the most qualified person 
for any particular role and 
attempts insofar as may 
be possible to consider 
candidates from a diverse 
pool of appropriately 
qualified candidates.

Proportion of  Women employees  
in Whole organisation

Proportion of  Women employees 
in Senior executive Positions

Male

Female

Proportion of  Women employees  
on the Board

Male

Female

Principle 4  
Safeguard integrity in financial 
reporting

Audit and Risk Management Committee
Audit and Risk Management Committee

the Audit and Risk Management Committee consists  
of the following directors:

 ▪  Mr ted Pretty (Chair)

 ▪ Mr Roger Clarke 

 ▪ Mr Greg Baynton 

Details of these directors’ qualifications and attendance at 
audit committee meetings are set out in the directors’ report.

All members of the Audit and Risk Management Committee 
are financially literate and have an appropriate understanding 
of the industry in which the Company operates. 

the committee operates in accordance with a charter 
which is available on the Company’s website. the main 
responsibilities of the committee are to:

 ▪ review, assess and approve annual full and concise 
reports, half year financial statements and all other 
financial information published by the Company or 
released to the market

 ▪ assist the Board in reviewing the effectiveness of the 
organisation’s internal control environment covering:

 – effectiveness and efficiency of operations

 – reliability of financial reporting

 – compliance with applicable laws and regulations

 ▪ oversee the effective operation of the risk management 
framework

 ▪ recommend to the Board the appointment, removal and 
remuneration of the external auditors, and review the 
terms of their engagement, the scope and quality of the 
audit and assess performance

 ▪ consider the independence and competence of the 
external auditor on an ongoing basis

 ▪ review and approve the level of non-audit services 
provided by the external auditors and ensure it does not 
adversely impact on auditor independence

 ▪ review and monitor related party transactions and assess 
their propriety

 ▪ report to the Board on matters relevant to the 
committee’s role and responsibilities.
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In fulfilling its responsibilities, the Audit and Risk 
Management Committee:

 ▪ receives regular reports from management and the 
external auditors

 ▪ meets with the external auditors at least once a year, 
or more frequently if necessary

 ▪  reviews the processes the Ceo and CFo have in 
place to support their certifications to the Board

 ▪ reviews any significant disagreements between the 
auditors and management, irrespective of whether 
they have been resolved

 ▪ provides the external auditors with a clear line of direct 
communication at any time to either the Chair of the 
committee or the Chair of the Board.

the committee has authority, within the scope of its 
responsibilities, to seek any information it requires from 
any employee or external party. 

external auditors
the Company and Audit and Risk Management Committee 
policy is to appoint external auditors who clearly 
demonstrate quality and independence. the performance 
of the external auditor is reviewed annually and applications 
for tender of external audit services are requested as 
deemed appropriate, taking into consideration assessment 
of performance, existing value and tender costs. PwC was 
appointed as the external auditor in november 2010. It is 
PwC’s policy to rotate audit engagement partners on listed 
companies at least every five years. PwC rotated its audit 
engagement partner in 2013.

An analysis of fees paid to the external auditors, including a 
break down of fees for non-audit services, is provided in the 
directors’ report and in note 27 to the financial statements. 
It is the policy of the external auditors to provide an annual 
declaration of their independence to the audit committee.

the external auditor will attend the annual general meeting 
and be available to answer shareholder questions about the 
conduct of the audit and the preparation and content of the 
audit report.

Principles 5 and 6 
Make timely and balanced 
disclosures and respect the rights 
of shareholders

Continuous disclosure and shareholder 
communication
the Company has written policies and procedures 
on information disclosure that focus on continuous 
disclosure of any information concerning the Company 
that a reasonable person would expect to have a material 
effect on the price of the Company’s securities. these 
policies and procedures also include the arrangements 
the Company has in place to promote communication 
with shareholders and encourage effective participation 
at general meetings. A summary of these policies and 
procedures is available on the Company’s website.

the Company Secretary has been nominated as the 
person responsible for communications with the Australian 
Securities exchange (ASX). this role includes responsibility 
for ensuring compliance with the continuous disclosure 
requirements in the ASX listing Rules and overseeing and 
co ordinating information disclosure to the ASX, analysts, 
brokers, shareholders, the media and the public.

All information disclosed to the ASX is posted on the 
Company’s website as soon as it is disclosed to the ASX. 
When analysts are briefed on aspects of the Company’s 
operations, the material used in the presentation is 
released to the ASX and posted on the Company’s 
website. Procedures have also been established for 
reviewing whether any price sensitive information has 
been inadvertently disclosed and, if so, this information 
is also immediately released to the market.

the Company also regularly updates the blog on its 
website (www.nextdc.com/blog) which details the latest 
developments and provides information regarding its data 
centres.

All shareholders receive a copy of the Company’s annual 
reports. In addition, the Company seeks to provide 
opportunities for shareholders to participate through 
electronic means. Recent initiatives to facilitate this include 
making all Company announcements, media briefings, 
details of Company meetings, press releases and financial 
statements available on the Company’s website. Where 
possible, the Company arranges for advance notification 
of significant group briefings (including, but not limited to, 
results announcements) and makes them widely accessible.
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Principle 7 
Recognise and manage risk
the Board is responsible for satisfying itself annually, 
or more frequently as required, that management has 
developed and implemented a sound system of risk 
management and internal control. Detailed work on 
this task is delegated to the Audit and Risk Management 
Committee and reviewed by the full Board.

the Audit and Risk Management Committee is responsible 
for ensuring there are adequate policies in relation 
to risk management, compliance and internal control 
systems. they monitor the Company’s risk management 
by overseeing management’s actions in the evaluation, 
management, monitoring and reporting of material 
operational, financial, compliance and strategic risks. 
In providing this oversight, the committee:

 ▪ reviews the framework and methodology for risk 
identification, the degree of risk the Company is 
willing to accept, the management of risk and the 
processes for auditing and evaluating the Company’s 
risk management system

 ▪ reviews Company objectives in the context of the 
abovementioned categories of corporate risk

 ▪  reviews and, where necessary, approves guidelines and 
policies governing the identification, assessment and 
management of the Company’s exposure to risk

 ▪  reviews and approves the delegations of financial 
authorities and addresses any need to update these 
authorities on an annual basis

 ▪ reviews compliance with agreed treasury policy.

the committee recommends any actions it deems 
appropriate to the Board for its consideration.

Management is responsible for designing, implementing 
and reporting on the adequacy of the Company’s risk 
management and internal control system and reports to 
the committee on the effectiveness of:

 ▪  the risk management and internal control system during 
the year, and

 ▪  the Company’s management of its material business risks.

Corporate reporting
In complying with recommendation 7.3, the Ceo and CFo 
have made the following certifications to the Board:

 ▪  that the Company’s financial statements are complete and 
present a true and fair view, in all material respects, of the 
financial condition and operational results of the Company 
and are in accordance with relevant accounting standards

 ▪ that the above statement is founded on a sound system 
of risk management and internal compliance and control 
which implements the policies adopted by the Board 
and that the Company’s risk management and internal 
compliance and control is operating efficiently and 
effectively in all material respects in relation to financial 
reporting risks.

Principle 8 
Remunerate fairly and responsibly

Remuneration and nomination Committee
the Remuneration and nomination Committee consists 
of the following directors:

 ▪ Mr Greg Baynton (Chair)

 ▪  Mr ted Pretty 

 ▪  Mr Roger Clarke

 ▪  Mr Bevan Slattery (appointed 6 May 2013) 

Details of these directors’ attendance at remuneration 
and nominations committee meetings are set out in the 
directors’ report.

the committee operates in accordance with its charter 
which is available on the Company’s website. the 
committee advises the Board on remuneration and 
incentive policies and practices generally, and makes 
specific recommendations on remuneration packages and 
other terms of employment for executive directors, other 
senior executives and non-executive directors.

the main responsibilities of the committee are to:

 ▪ provide advice in relation to remuneration packages of 
senior executives, non-executive directors and executive 
directors, equity-based incentive plans and other 
employee benefit programs

 ▪ review the Company’s recruitment, retention and 
termination policies

 ▪ review the Company’s superannuation arrangements;

 ▪ review the succession plans of senior executives and 
executive directors

 ▪ recommend individuals for nomination as members of 
the Board and its committees

 ▪ ensure the performance of senior executives and 
members of the Board are reviewed at least annually

 ▪ consider those aspects of the Company’s remuneration 
policies and packages, including equity-based incentives, 
which should be subject to shareholder approval

 ▪  monitoring the size and composition of the Board.

new directors are provided with a letter of appointment 
setting out the Company’s expectations, their 
responsibilities, rights and the terms and conditions 
of their employment. All new directors participate in a 
comprehensive, formal induction program which covers 
the operation of the Board and its committees and financial, 
strategic, operations and risk management issues.

each member of the senior executive team signs a formal 
employment contract at the time of their appointment covering 
a range of matters including their duties, rights, responsibilities 
and any entitlements on termination. the standard contract 
refers to a specific formal job description which is reviewed 
by the committee on an annual basis and, where necessary, 
revised in consultation with the relevant employee.
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Further information on directors’ and executives’ 
remuneration, including principles used to determine 
remuneration, is set out in the directors’ report under 
the heading ‘’Remuneration Report’’. 

Post 30 June 2013, the directors engaged a third 
party remuneration consultant to review and make 
recommendations on the remuneration of directors and 
senior management. the Board will assess remuneration 
levels in reference to the third party report.

the committee also assumes responsibility for 
overseeing management succession planning, including 
the implementation of appropriate executive development 
programmes and ensuring adequate arrangements are in 
place, so that appropriate candidates are recruited for later 
promotion to senior positions.

the committee does not consider remuneration by gender, but 
strives to ensure that remuneration is based on merit and skill.
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these financial statements are the 
consolidated financial statements of the 
consolidated entity consisting of neXtDC 
limited (ABn 35 143 582 521) and its 
subsidiaries. neXtDC limited is a company 
limited by shares, incorporated and domiciled 
in Australia. the financial statements are 
presented in the Australian currency. 

neXtDC’s registered office is level 4, 
88 Creek Street, Brisbane Qld 4000.

A description of the nature of the consolidated 
entity’s operations and its principal activities 
is included in the directors’ report on page 8, 
which is not part of these financial statements.

the financial statements were authorised 
for issue by the directors on 19 August 2013. 
the directors have the power to amend and 
reissue the financial statements.
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Consolidated Statement of Comprehensive Income

For the year ended 30 June 2013

Note
30 June 

2013
30 June 

2012

$’000 $’000

REvENUE FROm CONTiNUiNg OPERATiONS

Data centre services revenue 5 9,000 1,230

Data centre development revenue 5 24,358 –

other revenue 5 2,821 3,556

Total revenue 36,179 4,786

OThER iNCOmE

other income 6 14,573 –

ExPENSES

Direct costs (1,669) (660)

Data centre development costs (18,198) –

employee benefits expense (12,997) (7,071)

Data centre facility costs (8,918) (2,228)

Depreciation and amortisation expense (5,738) (1,056)

Professional fees (908) (939)

Marketing costs (857) (872)

office and administrative expenses (4,285) (2,686)

Finance costs 7 (669) –

Loss before income tax (3,487) (10,726)

Income tax credit 8 1,267 112

Loss for the period after tax (2,220) (10,614)

LOSS iS ATTRibUTAbLE TO:

owners of neXtDC limited (2,220) (10,614)

OThER COmPREhENSivE iNCOmE

total comprehensive loss for the period (2,220) (10,614)

ATTRibUTAbLE TO:

owners of neXtDC limited (2,220) (10,614)

Cents Cents

LOSSES PER ShARE FOR LOSS ATTRibUTAbLE TO ThE ORdiNARY EqUiTY hOLdERS OF ThE gROUP:

Basic losses per share 31 (1.29) (7.31)

Diluted losses per share 31 (1.29) (7.31)

 the Consolidated Statement of Comprehensive Income above should be read in conjunction with the accompanying notes.
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Consolidated Balance Sheet

As at 30 June 2013

Note
30 June 

2013
30 June 

2012

$’000 $’000

ASSETS

CURRENT ASSETS

Cash and cash equivalents 9 51,383 68,098

trade and other receivables 10 14,667 1,905

other assets 11 3,234 2,827

Assets held for sale 12 26,450 –

Total Current Assets 95,734 72,830

NON–CURRENT ASSETS

other receivables 10 770 –

Property, plant and equipment 13 127,117 141,048

other assets 11 1,505 107

Intangible assets 15 74 26

Deferred tax assets 16 2,610 1,343

Total Non-Current Assets 132,076 142,524

TOTAL ASSETS 227,810 215,354

LIABILITIES

CURRENT LiAbiLiTiES

trade and other payables 17 23,567 13,643

other liabilities 18 16 46

Finance lease liability 19 231 623

Total Current Liabilities 23,814 14,312

NON–CURRENT LiAbiLiTiES

other liabilities 18 133 140

Provisions 21 365 325

Finance lease liability 19 7,110 6,754

Total Non-Current Liabilities 7,608 7,219

TOTAL LiAbiLiTiES 31,422 21,531

14,312

NET ASSETS 196,388 193,823

EqUiTY

Contributed equity 22 209,771 205,280

Reserves 23 1,126 832

Accumulated losses 24 (14,509) (12,289)

TOTAL EqUiTY 196,388 193,823

the above Consolidated Balance Sheet should be read in conjunction with the accompanying notes.
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Consolidated Statement of Changes in Equity

For the year ended 30 June 2013

Note
Contributed 

equity Reserves
Accumulated 

losses
Total  

equity

$’000 $’000 $’000 $’000

bALANCE AT 1 JULY 2011 106,212 264 (1,675) 104,801

loss for the year 24 – – (10,614) (10,614)

Total Comprehensive Loss – – (10,614) (10,614)

Transactions with owners in their capacity as owners

Contributions of equity, net of transaction costs and tax 99,068 – – 99,068

Share–based payments 32(C) – 568 – 568

99,068 568 – 99,636

bALANCE AT 30 JUNE 2012 205,280 832 (12,289) 193,823

bALANCE AT 1 JULY 2012 205,280 832 (12,289) 193,823

loss for the year 24 – – (2,220) (2,220)

Total Comprehensive Loss – – (2,220) (2,220)

Transactions with owners in their capacity as owners 

Proceeds from repayment of loan funded shares 1,000 – – 1,000

transfers 23 541 (541) – –

exercise of options 2,950 – – 2,950

Share–based payments 32(C) – 835 – 835

4,491 294 – 4,785

bALANCE AT 30 JUNE 2013 209,771 1,126 (14,509) 196,388

the Consolidated Statement of Changes in equity above should be read in conjunction with the accompanying notes.
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Consolidated Statement of Cash Flows

For the year ended 30 June 2013

Note
30 June 

2013
30 June 

2012

$’000 $’000

OPERATiNg ACTiviTiES

Receipts from customers (inclusive of GSt) 25,167 792

Payments to suppliers and employees (inclusive of GSt) (45,176) (12,396)

(20,009) (11,604)

Interest paid (669) –

Distributions received 362 –

Interest received 2,512 3,435

Payments for security deposits 11 – (2,334)

Net cash outflow from operating activities 30 (17,804) (10,503)

iNvESTiNg ACTiviTiES

Payments for property, plant and equipment 13 (64,440) (93,067)

Proceeds from disposal of controlling interest in subsidiary 73,687 –

Proceeds from disposal of assets – 11,245

Payments for intangible assets (7) –

loans to related parties 29(D) (750) –

Net cash inflow / (outflow) from investing activities 8,490 (81,822)

FiNANCiNg ACTiviTiES

Acquisition of non–controlling interest (10,315) –

Proceeds from exercise of options 22 2,950 –

Finance lease payments (36) (288)

Proceeds from issues of shares, net of costs – 98,613

Net cash (outflow) / inflow from financing activities (7,401) 98,325

Net (decrease) / increase in cash and cash equivalents (16,715) 6,000

Cash and cash equivalents at the beginning of the year 68,098 62,098

Cash and cash equivalents at the end of the year 9 51,383 68,098

non–cash investing and financing activities 14

the above Consolidated Statement of Cash Flows should be read in conjunction with the accompanying notes.
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Notes to the Consolidated Financial Report
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Notes to the consolidated financial 
statements – 30 June 2013
1.  Summary of significant accounting policies 
the principal accounting policies adopted in the preparation of these consolidated financial statements are set out below. 
these policies have been consistently applied to all periods presented, unless otherwise stated. the financial statements are 
for the consolidated entity consisting of neXtDC limited and its subsidiaries. neXtDC is a public company limited by shares, 
incorporated and domiciled in Australia.

(a) Basis of preparation
these general purpose financial statements have been prepared in accordance with Australian Accounting Standards and 
Interpretations issued by the Australian Accounting Standards Board and the Corporations Act 2001. neXtDC limited is a 
for–profit entity for the purpose of preparing the financial statements.

(i) Compliance with IFRS

the consolidated financial statements of the neXtDC Group also comply with International Financial Reporting Standards 
(IFRS) as issued by the International Accounting Standards Board (IASB).

the consolidated financial statements were authorised for issue by the Board of Directors on the date the directors’ report 
is signed. the directors have the power to amend and reissue the financial statements.

(ii) new and amended standards adopted by the Group

none of the new standards and amendments to standards that are mandatory for the first time for the financial year beginning 
1 July 2012 affected any of the amounts recognised in the current period or any prior period and are not likely to affect future 
periods. however, the adoption of the revised AASB 124 Related Party Disclosures resulted in the disclosure of additional related 
party transactions and required the restatement of some comparative information in note (c), and the adoption of AASB 1054 
Australian Additional Disclosures and AASB 2011–1 Amendments to Australian Accounting Standards arising from the trans–tasman 
Convergence Project enabled the removal of certain disclosures in relation to commitments and the franking of dividends.

(iii) early adoption of standards

the Group has not elected to apply any pronouncements before their operative date in the annual reporting period beginning 
1 July 2012.

(iv) historical cost convention

these financial statements have been prepared under the historical cost convention.

(v) Critical accounting estimates

the preparation of financial statements requires the use of certain critical accounting estimates. It also requires management to 
exercise its judgement in the process of applying the Group’s accounting policies. the areas involving a higher degree of judgement 
or complexity, or areas where assumptions and estimates are significant to the financial statements are disclosed in note 3.

(vi) Changes to presentation – classification of expenses

neXtDC limited decided in the current financial year to change the classification of the nature of some expenses in the income 
statement to provide more relevant information to stakeholders. the comparative information has been reclassified accordingly.

(b) Principles of consolidation

(i) Subsidiaries

the consolidated financial statements incorporate the assets and liabilities of all subsidiaries of neXtDC limited (the ‘Company’ 
or ‘parent entity’) as at 30 June 2013 and the results of all subsidiaries for the year then ended. neXtDC limited and its 
subsidiaries together are referred to in this financial report as the Group or the consolidated entity.

Subsidiaries are all entities (including special purpose entities) over which the Group has the power to govern the financial and 
operating policies, generally accompanying a shareholding of more than one-half of the voting rights. the existence and effect of 
potential voting rights that are currently exercisable or convertible are considered when assessing whether the Group controls 
another entity.
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1. Summary of significant accounting policies (continued)
Subsidiaries are fully consolidated from the date on which control is transferred to the Group. they are de-consolidated from the 
date that control ceases. 

Intercompany transactions, balances and unrealised gains on transactions between group companies are eliminated. unrealised 
losses are also eliminated unless the transaction provides evidence of the impairment of the asset transferred. Accounting 
policies of subsidiaries have been changed where necessary to ensure consistency with the policies adopted by the Group.

Where applicable, non–controlling interests in the results and equity of subsidiaries are shown separately in the consolidated 
statement of comprehensive income, consolidated balance sheet and consolidated statement of changes in equity respectively.

(ii) employee Share trust

the Group has formed a trust to administer the Group’s employee share scheme. this trust is consolidated, as the substance of 
the relationship is that the trust is controlled by the Group. Shares held by neXtDC Share Plan Pty ltd are disclosed as treasury 
shares and deducted from contributed equity.

(iii) Changes in ownership interests

the Group treats transactions with non-controlling interests that do not result in a loss of control as transactions with equity 
owners of the Group. A change in ownership interest results in an adjustment between the carrying amounts of the controlling 
and non-controlling interests to reflect their relative interests in the subsidiary. Any difference between the amount of the 
adjustment to non-controlling interests and any consideration paid or received in recognised in a separate reserve within equity 
attributable to owners of neXtDC limited.

When the Group ceases to have control, joint control or significant influence, any retained interest in the entity is remeasured 
to its fair value with the change in carrying amount recognised in profit or loss. the fair value is the initial carrying amount for 
the purposes of subsequently accounting for the retained interest as an associate, jointly controlled entity or financial asset. 
In addition, any amounts previously recognised in other comprehensive income in respect of that entity are accounted for as 
if the Group had directly disposed of the related assets or liabilities. this may mean that amounts previously recognised in other 
comprehensive income are reclassified to profit or loss.

If the ownership interest in a jointly-controlled entity or an associate is reduced but joint control or significant influence is 
retained, only a proportionate share of the amounts previously recognised in other comprehensive income are reclassified to 
profit or loss where appropriate.

(c) Reporting period and comparative information
these financial statements cover the period 1 July 2012 to 30 June 2013. the comparative reporting period is 1 July 2011 
to 30 June 2012.

(d) Segment reporting
operating segments are reported in a manner consistent with the internal reporting provided to the executive management 
team. the executive team is responsible for allocating resources and assessing performance of the operating segments.

(e) Revenue recognition
Revenue is measured at the fair value of the consideration received or receivable. Amounts disclosed as revenue are net of 
returns, trade allowances, rebates and amounts collected on behalf of third parties.

the Group recognises revenue when the amount of revenue can be reliably measured, it is probable that future economic 
benefits will flow to the entity and specific criteria have been met for each of the activities as described below. the Group bases 
its estimates on historical results, taking into consideration the type of customer, the type of transaction and the specifics of 
each arrangement.

Revenue is recognised for the major business activities are as follows:

(i) Data centre services

Revenue is recognised only when the service has been provided, the amount of revenue can be measured reliably and it is 
probable that the economic benefits associated with the transaction will flow to the Group. upfront discounts provided to 
customers are amortised over the contract term.

(ii) Data centre development revenue

Revenue from data centre development is recognised under the stage–of–completion method of accounting. As soon as 
a data centre development project has commenced construction, the Group applies the stage–of–completion method. the 
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stage–of–completion is obtained from independent quantity surveyor reports. the quantity surveyor performs site inspections 
and reviews its progress in conjunction with the construction programme. At balance date, the Group recognises revenue by 
reference to the stage of completion of the transaction. 

(iii) Interest income

Interest income is recognised using the effective interest method. When a receivable is impaired, the Group reduces the 
carrying amount to its recoverable amount, being the estimated future cash flow discounted at the original effective interest 
rate of the instrument, and continues unwinding the discount as interest income. Interest income on impaired loans is 
recognised using the original effective interest rate. 

(f) Income tax
the income tax expense or revenue for the period is the tax payable on the current period’s taxable income based on the 
applicable income tax rate in Australia adjusted by changes in deferred tax assets and liabilities attributable to temporary 
differences and to unused tax losses.

the current income tax charge is calculated on the basis of the tax laws enacted or substantively enacted at the end of the reporting 
period in Australia. Management periodically evaluates positions taken in tax returns with respect to situations in which applicable tax 
regulation is subject to interpretation. It establishes provisions where appropriate on the basis of amounts expected to be paid to the 
tax authorities.

Deferred income tax is provided in full, using the liability method, on temporary differences arising between the tax bases of 
assets and liabilities and their carrying amounts in the financial statements. however, deferred tax liabilities are not recognised if 
they arise from the initial recognition of goodwill. Deferred income tax is also not accounted for if it arises from initial recognition of 
an asset or liability in a transaction other than a business combination that at the time of the transaction affects neither accounting 
nor taxable profit or loss. Deferred income tax is determined using tax rates (and laws) that have been enacted or substantially 
enacted by the end of the reporting period and are expected to apply when the related deferred income tax asset is realised or 
the deferred income tax liability is settled.

Deferred tax assets are recognised for deductible temporary differences and unused tax losses only if it is probable that future 
taxable amounts will be available to utilise those temporary differences and losses.

Deferred tax assets and liabilities are offset when there is a legally enforceable right to offset current tax assets and liabilities 
and when the deferred tax balances relate to the same taxation authority. Current tax assets and tax liabilities are offset where 
the Group has a legally enforceable right to offset and intends either to settle on a net basis, or to realise the asset and settle 
the liability simultaneously.

Current and deferred tax is recognised in profit or loss, except to the extent that it relates to items recognised in other 
comprehensive income or directly in equity. In this case, the tax is also recognised in other comprehensive income or directly 
in equity, respectively.

(g) Cash and cash equivalents
For the purpose of presentation in the Consolidated Statement of Cash Flows, cash and cash equivalents includes cash on 
hand, deposits held at call with financial institutions, other short–term, highly liquid investments with original maturities of three 
months or less that are readily convertible to known amounts of cash and which are subject to an insignificant risk of changes 
in value. Bank overdrafts, if applicable, are shown within borrowings in current liabilities in the Consolidated Balance Sheet.

(h) trade receivables
trade receivables are recognised initially at fair value and subsequently measured at amortised cost using the effective interest 
method, less provision for impairment. trade receivables are generally due for settlement within 30 days. they are presented as 
current assets unless collection is not expected for more than 12 months after the reporting date.

Collectability of trade receivables is reviewed on an ongoing basis. Debts which are known to be uncollectible are written 
off by reducing the carrying amount directly. An allowance account (provision for impairment of trade receivables) is used 
when there is objective evidence that the Group will not be able to collect all amounts due according to the original terms 
of the receivables. Significant financial difficulties of the debtor, probability that the debtor will enter bankruptcy or financial 
reorganisation, and default or delinquency in payments (more than 90 days overdue) are considered indicators that the trade 
receivable is impaired. the amount of the impairment allowance is the difference between the asset’s carrying amount and the 
present value of estimated future cash flows, discounted at the original effective interest rate. Cash flows relating to short–term 
receivables are not discounted if the effect of discounting is immaterial. 

the amount of the impairment loss is recognised in profit or loss within other expenses. When a trade receivable for which an 
impairment allowance had been recognised becomes uncollectible in a subsequent period, it is written off against the allowance 
account. Subsequent recoveries of amounts previously written off are credited against other expenses in profit or loss. 
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1. Summary of significant accounting policies (continued)

(i) Investments and other financial assets
LOANS AND RECEIVABLES

Classification
loans and receivables are non derivative financial assets with fixed or determinable payments that are not quoted in an active 
market. they are included in current assets, except for those with maturities greater than 12 months after the reporting period 
which are classified as non current assets. loans and receivables are included in trade and other receivables (note 10) in the 
Consolidated Balance Sheet.

Measurement
At initial recognition, the Group measures a financial asset at its fair value plus, in the case of a financial asset not at fair value 
through profit or loss, transaction costs that are directly attributable to the acquisition of the financial asset. 

loans and receivables are subsequently carried at amortised cost using the effective interest method.

Impairment
the Group assesses at the end of each reporting period whether there is objective evidence that a financial asset or group of 
financial assets is impaired. A financial asset or a group of financial assets is impaired and impairment losses are incurred only 
if there is objective evidence of impairment as a result of one or more events that occurred after the initial recognition of the 
asset (a ‘loss event’) and that loss event (or events) has an impact on the estimated future cash flows of the financial asset or 
group of financial assets that can be reliably estimated. 

ASSETS CARRIED AT AMORTISED COST

For loans and receivables, the amount of the loss is measured as the difference between the asset’s carrying amount and 
the present value of estimated future cash flows (excluding future credit losses that have not been incurred) discounted at 
the financial asset’s original effective interest rate. the carrying amount of the asset is reduced and the amount of the loss is 
recognised in the Consolidate Statement of Comprehensive Income. 

If, in a subsequent period, the amount of the impairment loss decreases and the decrease can be related objectively to an 
event occurring after the impairment was recognised (such as an improvement in the debtor’s credit rating), the reversal of 
the previously recognised impairment loss is recognised in the Consolidated Statement of Comprehensive Income. Impairment 
testing of trade receivables is described in note 1(o).

(j) Property, plant and equipment
land and buildings are shown at historical cost less any accumulated depreciation and any accumulated impairment losses. 

Property, plant and equipment is stated at historical cost less depreciation. historical cost includes expenditure that is directly 
attributable to the acquisition of the items. 

Subsequent costs are included in the asset’s carrying amount or recognised as a separate asset, as appropriate, only when 
it is probable that future economic benefits associated with the item will flow to the Group and the cost of the item can be 
measured reliably. the carrying amount of any component accounted for as a separate asset is derecognised when replaced. 
All other repairs and maintenance are charged to profit or loss during the reporting period in which they are incurred.

land is not depreciated. Depreciation on other assets is calculated using the straight line method to allocate their cost, net of 
their residual values, over their estimated useful lives or, in the case of leasehold improvements and certain leased plant and 
equipment, the shorter lease term as follows:

Category Useful life

Buildings 20 years

leasehold building 20 years

Plant and machinery 2–25 years

hardware and software 1–15 years

office furniture and equipment 5 20 years

the assets’ residual values and useful lives are reviewed, and adjusted if appropriate, at the end of each reporting period.
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An asset’s carrying amount is written down immediately to its recoverable amount if the asset’s carrying amount is greater than 
its estimated recoverable amount. Gains and losses on disposals are determined by comparing proceeds with carrying amount. 
these are included in profit or loss.

(k) Assets in the course of construction
Assets in the course of construction are shown at historical cost. historical cost includes directly attributable expenditure 
on data centre facilities which at reporting date, has not yet been finalised and/or ready for use. Assets in the course of 
construction are not depreciated.

Assets in the course of construction are transferred to property, plant and equipment upon successful testing and commissioning.

(l) other non–current assets
CUSTOMER INCENTIVES

Incentives offered to customers in the form of free or discount periods at the start of the contract are capitalised at cost as 
provided and recognised on a straight–line basis over the term of the customer contract.

(m) Intangible assets
SOFTWARE

Internally developed software is capitalised at cost less accumulated amortisation. Amortisation is calculated using the straight–
line basis over the asset’s useful economic life which is generally two to three years. their useful lives and potential impairment 
are reviewed at the end of each financial year.

TRADEMARKS AND LICENCES

the trademarks and licences that neXtDC possess have an indefinite useful life and are carried at cost less impairment losses and 

are subject to impairment review at least annually and whenever there is an indication that it may be impaired.

(n) leases
leases of property, plant and equipment where the Group, as lessee, has substantially all the risks and rewards of ownership are 
classified as finance leases (note 13). Finance leases are capitalised at the lease’s inception at the fair value of the leased property or, 
if lower, the present value of the minimum lease payments. the corresponding rental obligations, net of finance charges, are included 
in other short–term and long–term payables. each lease payment is allocated between the liability and finance cost. the finance cost 
is charged to the profit or loss over the lease period so as to produce a constant periodic rate of interest on the remaining balance of 
the liability for each period. the property, plant and equipment acquired under finance leases is depreciated over the asset’s useful life 
or over the shorter of the asset’s useful life and the lease term if there is no reasonable certainty that the Group will obtain ownership 
at the end of the lease term.

leases in which a significant portion of the risks and rewards of ownership are not transferred to the Group as lessee are 
classified as operating leases. Payments made under operating leases (net of any incentives received from the lessor) are 
charged to profit or loss on a straight line basis over the period of the lease.

(o) Impairment of assets
Goodwill and intangible assets that have an indefinite useful life are not subject to amortisation and are tested annually for 
impairment, or more frequently if events or changes in circumstances indicate that they might be impaired. other assets are 
tested for impairment whenever events or changes in circumstances indicate that the carrying amount may not be recoverable. 
An impairment loss is recognised for the amount by which the asset’s carrying amount exceeds its recoverable amount. the 
recoverable amount is the higher of an asset’s fair value less costs to sell and value in use. For the purposes of assessing 
impairment, assets are grouped at the lowest levels for which there are separately identifiable cash inflows which are largely 
independent of the cash inflows from other assets or groups of assets (cash generating units). non financial assets other than 
goodwill that suffered impairment are reviewed for possible reversal of the impairment at the end of each reporting period.

(p) Assets held for sale
non–current assets or disposal groups are classified as held for sale and stated at the lower of their carrying amounts or fair 
value less costs to sell if their carrying amount will be recovered principally through a sale transaction rather than through 
continuing use. they are not depreciated or amortised. For an asset or disposal group to be classified as held for sale, it must 
be available for immediate sale in its present condition and its sale must be highly probable.

An impairment loss is recognised for any initial or subsequent write–down of the asset (or disposal group) to fair value less costs to 
sell. A gain is recognised for any subsequent increases in fair value less costs to sell of an asset (or disposal group), but not in excess 
of any cumulative impairment loss previously recognised. A gain or loss not previously recognised by the date of the sale of the non–

current asset (or disposal group) is recognised at the date of derecognition.
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1. Summary of significant accounting policies (continued)

(q) trade and other payables
these amounts represent liabilities for goods and services provided to the Group prior to the end of financial period which are unpaid. 
the amounts are unsecured and are usually paid within 30 days of recognition. trade and other payables are presented as current 
liabilities unless payment is not due within 12 months from the reporting date. they are recognised initially at their fair value and 
subsequently measured at amortised cost using the effective interest method. 

(r) Provisions
Provisions for asset replacement and make good obligations are recognised when the Group has a present legal or constructive 
obligation as a result of past events, it is probable that an outflow of resources will be required to settle the obligation and the 
amount has been reliably estimated. Provisions are not recognised for future operating losses.

Where there are a number of similar obligations, the likelihood that an outflow will be required in settlement is determined by 
considering the class of obligations as a whole. A provision is recognised even if the likelihood of an outflow with respect to any 
one item included in the same class of obligations may be small.

Provisions are measured at the present value of management’s best estimate of the expenditure required to settle the present 
obligation at the end of each reporting period. the discount rate used to determine the present value is a pre tax rate that 
reflects current market assessments of the time value of money and the risks specific to the liability. the increase in the 
provision due to the passage of time is recognised as interest expense.

(s) employee benefits

(i) Short term obligations

liabilities for wages and salaries, including non monetary benefits and annual leave expected to be settled within 12 months 
after the end of each reporting period in which the employees render the related service are recognised in respect of 
employees’ services up to the end of the reporting period and are measured at the amounts expected to be paid when the 
liabilities are settled. the liability for annual leave is recognised in payables.

(ii) other long term employee benefit obligations

the liability for long service leave and annual leave which is not expected to be settled within 12 months after the end of the 
reporting period in which the employees render the related service is recognised in the provision for employee benefits and 
measured as the present value of expected future payments to be made in respect of services provided by employees up to 
the end of the reporting period using the projected unit credit method. Consideration is given to expected future wage and 
salary levels, experience of employee departures and periods of service. expected future payments are discounted using 
market yields at the end of the reporting period on national government bonds with terms to maturity and currency that match, 
as closely as possible, the estimated future cash outflows.

(iii) Retirement benefit obligations

except for the statutory superannuation guarantee charge, the Group does not have any other retirement benefit obligations.

(iv) Share based payments

Share based compensation benefits are provided to participants via the neXtDC limited executive Share option Plan or 
neXtDC loan Funded Share Plan. 

the fair value of options granted under the neXtDC limited executive Share option Plan and the neXtDC loan Funded Share 
Plan is recognised as an employee benefits expense with a corresponding increase in equity. the total amount to be expensed 
is determined by reference to the fair value of the options granted, which includes any market performance conditions and the 
impact of any non–vesting conditions but excludes the impact of any service and non market performance vesting conditions.

non market vesting conditions are included in assumptions about the number of options that are expected to vest. the total 
expense is recognised over the vesting period, which is the period over which all of the specified vesting conditions are to be 
satisfied. At the end of each period, the entity revises its estimates of the number of options that are expected to vest based on 
the non market vesting conditions. It recognises the impact of the revision to original estimates, if any, in profit or loss, with a 
corresponding adjustment to equity.

When the options are exercised, the proceeds received net of any directly attributable transaction costs are credited directly to equity.

(t) Contributed equity
ordinary shares are classified as equity. 

Incremental costs directly attributable to the issue of new shares are shown in equity as a deduction, net of tax, from the proceeds.
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(u) Dividends
Provision is made for the amount of any dividend declared, being appropriately authorised and no longer at the discretion of the 
entity, on or before the end of the reporting period but not distributed at the end of the reporting period.

(v) earnings per share

(i) Basic earnings per share

Basic earnings per share is calculated by dividing:

 ▪  the profit attributable to owners of the Group, excluding any costs of servicing equity other than ordinary shares

 ▪ by the weighted average number of ordinary shares outstanding during the financial year, adjusted for bonus elements in ordinary 
shares issued during the year (note 31).

(ii) Diluted earnings per share

Diluted earnings per share adjusts the figures used in the determination of basic earnings per share to take into account: 

 ▪ the after income tax effect of interest and other financing costs associated with dilutive potential ordinary shares, and

 ▪ the weighted average number of additional ordinary shares that would have been outstanding assuming the conversion of all 
dilutive potential ordinary shares. 

(w) Goods and Services tax (GSt)
Revenues, expenses and assets are recognised net of the amount of associated GSt, unless the GSt incurred is not recoverable 
from the taxation authority. In this case it is recognised as part of the cost of acquisition of the asset or as part of the expense.

Receivables and payables are stated inclusive of the amount of GSt receivable or payable. the net amount of GSt recoverable 
from, or payable to, the taxation authority is included with other receivables or payables in the Consolidated Balance Sheet.

Cash flows are presented on a gross basis. the GSt components of cash flows arising from investing or financing activities which 
are recoverable from, or payable to the taxation authority, are presented as operating cash flows.

(x) Functional and presentation currency
these consolidated financial statements are presented in Australian dollars, which is the Group’s functional currency.

(y) Rounding of amounts
the Company is of a kind referred to in Class order 98/100, issued by the Australian Securities and Investments Commission, 
relating to the ‘rounding off’ of amounts in the financial statements. Amounts in the financial statements have been rounded off 
in accordance with that Class order to the nearest thousand dollars, or in certain cases, to the nearest dollar.

(z) new accounting standards and interpretations
Certain new accounting standards and interpretations have been published that are not mandatory for 30 June 2013 reporting 
periods. the Group’s assessment of the impact of these new standards and interpretations is set out below.

(i) AASB 9 Financial Instruments, AASB 2009–11 Amendments to Australian Accounting Standards arising from 
AASB 9, AASB 2010–7 Amendments to Australian Accounting Standards arising from AASB 9 (December 2010) 
and AASB 2012–6 Amendments to Australian Accounting Standards – Mandatory Effective Date of AASB 9 and 
Transition Disclosures (effective from 1 January 2015)

AASB 9 Financial Instruments addresses the classification, measurement and derecognition of financial assets and financial 
liabilities. the standard is not applicable until 1 January 2015 but is available for early adoption. When adopted, the standard will 
affect in particular the Group’s accounting for its available–for–sale financial assets, since AASB 9 only permits the recognition of 
fair value gains and losses in other comprehensive income if they relate to equity investments that are not held for trading. 

there will be no impact on the Group’s accounting for financial liabilities, as the new requirements only affect the accounting 
for financial liabilities that are designated at fair value through profit or loss and the Group does not have any such liabilities. the 
derecognition rules have been transferred from AASB 139 Financial Instruments: Recognition and Measurement and have not 
been changed. the Group has not yet decided when to adopt AASB 9.

(ii) AASB 10 Consolidated Financial Statements, AASB 11 Joint Arrangements, AASB 12 Disclosure of Interests in 
Other Entities, revised AASB 127 Separate Financial Statements, AASB 128 Investments in Associates and Joint 
Ventures, AASB 2011–7 Amendments to Australian Accounting Standards arising from the Consolidation and 
Joint Arrangements Standards and AASB 2012–10 Amendments to Australian Accounting Standards – Transition 
Guidance and Other Amendments (effective 1 January 2013) 
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1. Summary of significant accounting policies (continued)
In August 2011, the AASB issued a suite of five new and amended standards which address the accounting for joint 
arrangements, consolidated financial statements and associated disclosures. 

AASB 10 replaces all of the guidance on control and consolidation in AASB 127 Consolidated and Separate Financial Statements, 
and Interpretation 12 Consolidation – Special Purpose entities. the core principle that a consolidated entity presents a parent and 
its subsidiaries as if they are a single economic entity remains unchanged, as do the mechanics of consolidation. however the 
standard introduces a single definition of control that applies to all entities. It focuses on the need to have both power and rights or 
exposure to variable returns before control is present. Power is the current ability to direct the activities that significantly influence 
returns. Returns must vary and can be positive, negative or both. there is also new guidance on participating and protective rights 
and on agent/principal relationships. the Group is assessing the impact of this standard.

AASB 11 introduces a principles based approach to accounting for joint arrangements. the focus is no longer on the legal structure 
of joint arrangements, but rather on how rights and obligations are shared by the parties to the joint arrangement. Based on 
the assessment of rights and obligations, a joint arrangement will be classified as either a joint operation or joint venture. Joint 
ventures are accounted for using the equity method, and the choice to proportionately consolidate will no longer be permitted. 
Parties to a joint operation will account their share of revenues, expenses, assets and liabilities in much the same way as under the 
previous standard. AASB 11 also provides guidance for parties that participate in joint arrangements but do not share joint control. 
As the Group is not party to any joint arrangements, this standard will not have any impact on its financial statements.

AASB 12 sets out the required disclosures for entities reporting under the two new standards, AASB 10 and AASB 11, and 
replaces the disclosure requirements currently found in AASB 128. Application of this standard by the Group will not affect 
any of the amounts recognised in the financial statements, but will impact the type of information disclosed in relation to the 
Group’s investments.  

AASB 127 is renamed Separate Financial Statements and is now a standard dealing solely with separate financial statements. 
Application of this standard by the Group will not affect any of the amounts recognised in the financial statements. 

Amendments to AASB 128 provide clarification that an entity continues to apply the equity method and does not remeasure its 
retained interest as part of ownership changes where a joint venture becomes an associate, and vice versa. the amendments 
also introduce a “partial disposal” concept. the Group does not expect this change to have any impact on its financial 
statements.

the Group does not expect to adopt the new standards before their operative date. they would therefore be first applied in the 
financial statements for the annual reporting period ending 30 June 2014.

(iii) AASB 13 Fair Value Measurement and AASB 2011–8 Amendments to Australian Accounting Standards arising 
from AASB 13 (effective 1 January 2013) 

AASB 13 was released in September 2011. It explains how to measure fair value and aims to enhance fair value disclosures. 
the Group has yet to determine which, if any, of its current measurement techniques will have to change as a result of the 
new guidance. It is therefore not possible to state the impact, if any, of the new rules on any of the amounts recognised in the 
financial statements. however, application of the new standard will impact the type of information disclosed in the notes to the 
financial statements. the Group will adopt the new standard from its operative date, which means that it will be applied in the 
annual reporting period ending 30 June 2014.

(iv) Revised AASB 119 Employee Benefits and AASB 2011–10 Amendments to Australian Accounting Standards 
arising from AASB 119 (September 2011)

In September 2011, the AASB released a revised standard on accounting for employee benefits. It requires the recognition of 
all remeasurements of defined benefit liabilities/assets immediately in other comprehensive income (removal of the so–called 
‘corridor’ method), the immediate recognition of all past service cost in profit or loss and the calculation of a net interest 
expense or income by applying the discount rate to the net defined benefit liability or asset. this replaces the expected return 
on plan assets that is currently included in profit or loss. the standard also introduces a number of additional disclosures for 
defined benefit liabilities/assets and could affect the timing of the recognition of termination benefits. the amendments will 
have to be implemented retrospectively. 

Given the Group does not offer any defined benefits schemes, it does not expect any impact on its financial statements.

(v) Accounting Standard AASB 2011–4 Amendments to Australian Accounting Standards to Remove Individual 
Key Management Personnel Disclosure Requirements 
In July 2011, the AASB made amendments to AASB 124 Related Party Disclosures to remove individual key management 
personnel disclosure requirements. this Standard applies to annual reporting periods beginning on or after 1 July 2013. 
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1. Summary of significant accounting policies (continued)

(vi) Accounting Standard AASB 2012–2 Amendments to Australian Accounting Standards – Disclosures – 
Offsetting Financial Assets and Financial Liabilities and AASB 2012–3 Amendments to Australian Accounting 
Standards – Offsetting Financial Assets and Financial Liabilities

In June 2012, the AASB made amendments to AASB 7 and AASB 132 as a consequence of the issuance of International Financial 
Reporting Standard Disclosures – offsetting Financial Assets and Financial liabilities (Amendments to IFRS 7) by the International 
Accounting Standards Board in December 2011. this amendment requires an entity to disclose information to enable users of 
its financial statements to evaluate the effect or potential effect of netting arrangements on the entity’s financial position. this 
includes the effect or potential effect of rights of set–off associated with the entity’s recognised financial assets and recognised 
financial liabilities that are within the its scope. the Group does not expect any impact on its financial statements.

(vii) AASB 2012–5 Amendments to Australian Accounting Standards arising from Annual Improvements 2009–2011 Cycle

In June 2012, the AASB made amendments to AASB 1, AASB 101, AASB 116, AASB 132, AASB 134 and Interpretation 2 as a 
consequence of the issuance of International Financial Reporting Standard Annual Improvements to IFRSs 2009–2011 Cycle 
by the International Accounting Standards Board in May 2012. the Group has reviewed the changes and does not expect any 
impact on its financial statements.

(viii) AASB 2012–6 Amendments to Australian Accounting Standards – Mandatory Effective Date of AASB 9 and 
Transition Disclosures

In September 2012, the AASB made amendments to AASB 9, AASB 2009–11, AASB 2010–7 and AASB 2011–8 as a 
consequence of the issuance of International Financial Reporting Standard Mandatory effective Date and transition Disclosures 
(Amendments to IFRS 9 and IFRS 7) by the International Accounting Standards Board in December 2011. It amends the 
mandatory effective date of AASB 9 Financial Instruments so that AASB 9 is required to be applied for annual reporting periods 
beginning on or after 1 January 2015 instead of 1 January 2013. It modifies the relief from restating prior periods by amending 
AASB 7 Financial Instruments: Disclosures to require additional disclosures on transition from AASB 139 Financial Instruments: 
Recognition and Measurement to AASB 9 in some circumstances.

there are no other standards that are not yet effective and that are expected to have a material impact on the entity in the 
current or future reporting periods and on foreseeable future transactions.

(aa) Parent entity financial information
the financial information for the parent entity, neXtDC limited, disclosed in note 36 has been prepared on the same basis as 
the consolidated financial statements.

2.  Financial risk management
the Group’s activities expose it to a variety of financial risks: market risk (including interest rate risk and price risk), credit risk 
and liquidity risk. the Group’s overall risk management program focuses on the unpredictability of financial markets and seeks 
to minimise potential adverse effects on the financial performance of the Group. 

At 30 June 2013, the Group did not have any borrowings, nor did it trade in foreign currencies. Management assesses the 
exposure to financial risk as minimal. however, the Group does a financial risk management program in place.

the Group holds the following financial instruments:

2013 2012

$’000 $’000

FInAnCIAl ASSetS

Cash and cash equivalents 51,383 68,098

trade and other receivables 14,667 1,905

Assets held for sale 26,450 –

loans to related parties 770 –

Total financial assets 93,270 70,003

FInAnCIAl lIABIlItIeS

trade and other payables 23,567 13,644

Finance lease liabilities 7,341 7,377

Total financial liabilities 30,908 21,021
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2. Financial risk management (continued)

(a)  Market risk
Market risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes in 
market prices. Market risk comprises three types of risk: foreign exchange risk, price risk and interest rate risk. 

(i) Foreign exchange risk

the Group currently only operates in Australia and its purchases are predominantly conducted in Australian dollars. 
Consequently, management has determined that the Group has little or no exposure to foreign exchange risk. on this basis, the 
Group does not have any active risk mitigation strategies in relation to foreign exchange risk.

(ii) Price risk

the Group was exposed to equity securities price risk because of its investment in APDC during the year. As detailed in note 35, 
this holding was disposed on 3 July 2013.

In future, the Group does not intend to hold significant investments in equity securities and consequently does not have an 
active risk management program in place. 

the Group is not exposed to commodity price risk. 

(iii) Cash flow and fair value interest rate risk

the Group’s main interest rate risk arises from its various short–term fixed–rate term deposits and its loan to the APDC Group. 
thus its exposure to interest rate risk as defined in AASB 7 is limited. 

SENSITIVITY

At 30 June 2013, if interest rates had increased by 100 or decreased by 100 basis points from the year end rates with all other 
variables held constant, post tax profit for the period would have been $359,847 higher / $359,847 lower (2012: $447,690 higher 
/ $447,690 lower), mainly as a result of higher/lower interest income from cash and cash equivalents. 

(b) Credit risk
Credit risk arises from cash and cash equivalents, trade receivables, other receivables and loans receivable. 

(i) Cash and cash equivalents

Deposits are placed with Australian banks or independently rated parties with a minimum rating of ‘BBB+’. to reduce exposure 
deposits are placed with a variety of financial institutions.

the credit quality of financial assets that are neither past due nor impaired can be assessed by reference to external credit 
ratings (if available) or to historical information about counterparty default rates:

CASH AT BANK AND SHORT–TERM DEPOSITS 2013 2012

$’000 $’000

AA rated 29,381 38,133

A+ rated 10,000 24,929

BBB+ rated 12,001 5,035

totAl 51,382 68,097

In determining the credit quality of these financial assets, neXtDC has used the long–term rating from Standard & Poor’s as of July 2013.

(ii) trade receivables

Customer credit risk is managed subject to the Group’s established policy, procedures and control relating to customer credit 
risk management. Credit evaluations are performed on all customers. the Group does not require collateral in respect of 
financial assets. outstanding customer receivables are monitored regularly. the Group aims to minimise concentration of 
credit risk by undertaking transactions with a large number of customers. In addition, receivable balances are monitored on an 
ongoing basis with the intention that the Group’s exposure to bad debts is minimised. As at 30 June 2013, 5 customers owed 
the Group $976,555 and accounted for approximately 52% of all the trade receivables owed to the Group.
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2. Financial risk management (continued)

(iii) other receivables – development agreements

the Group’s maximum exposure to credit risk in respect of development agreements receivable is its carrying value plus any 
work performed and not invoiced to date. the Group does not require collateral in respect of development agreements.

(iv) loans to related parties

loans to related parties are not provided within the Group’s normal operating activities. loans to related parties are only 
provided on commercial terms after a risk assessment has been performed and only with approval from the Board of Directors. 
the Group’s maximum exposure to credit risk in respect of loans related parties is its carrying value. the Group does not require 
collateral in respect of loans to related parties.

(c) liquidity risk
Prudent liquidity risk management implies maintaining sufficient cash and marketable securities and the availability of funding 
through an adequate amount of committed credit facilities to meet obligations when due. 

At the end of the reporting period the Group held short–term term deposits of $34.5 million and listed securities in APDC (ASX: 
AJD) with a value of $26.45 million. on 3 July 2013, the Group disposed its holding in APDC and received net proceeds of $28.1 
million on 8 July 2013.

Management also actively monitors rolling forecasts of the Group’s cash and term deposits.

FINANCING ARRANGEMENTS 

the Group did not have any financing arrangements in place as at 30 June 2013 (2012: nil). however, on 19 August 2013, the Group 
secured a three year corporate debt facility with AnZ Bank to the value of $30 million. the corporate debt facility provides the 
Group with additional financial flexibility and will be used to fund the Group’s working capital and data centre fit out requirements.

MATURITIES OF FINANCIAL LIABILITIES

the table below analyses the Group’s financial liabilities into relevant maturity groupings based on their contractual maturities 
for all non derivative financial liabilities.

the amounts disclosed in the table are the contractual undiscounted cash flows. Balances due within 12 months equal their 
carrying balances as the impact of discounting is not significant. 

Contractual Maturities of Financial Liabilities
Within  

12 months

Between  
1 and 5 

years
Over  

5 years

Total 
contractual 
cash flows

Carrying 
Amount 

$’000 $’000 $’000 $’000 $’000

2013

trade payables 23,567 – – 23,567 23,567

Finance lease liabilities 641 2,565 8,711 11,917 7,341

Total non derivatives 24,208 2,565 8,711 35,484 30,908

2012

trade payables 13,643 – – 13,643 13,643

Finance lease liabilities 641 2,565 9,353 12,559 7,377

Total non derivatives 14,284 2,565 9,353 26,202  21,020

(d) Fair value measurements
the Group does not carry any financial assets or financial liabilities at fair value. the fair value of the Group’s financial assets and 
liabilities approximate their carrying value.
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3.  Critical accounting estimates and judgements
estimates and judgements are continually evaluated and are based on historical experience and other factors, including expectations 
of future events that may have a financial impact on the entity and that are believed to be reasonable under the circumstances.

CRITICAL ACCOUNTING ESTIMATES AND ASSUMPTIONS

the Group makes estimates and assumptions concerning the future. the resulting accounting estimates will, by definition, 
seldom equal the related actual results. the estimates and assumptions that have a significant risk of causing a material 
adjustment to the carrying amounts of assets and liabilities within the next financial period are discussed below.

DEVELOPMENT REVENUE

the Group has recognised $8.3 million receivable with a corresponding amount in development revenue in respect of the 
construction of the P1 Perth data centre. this amount is representative of the stage of completion of the project as at 30 June 
2013. An independent quantity surveyor determined that the data centre building was 35% complete. the Group expects to 
complete the project within the next twelve months. 

DEFERRED TAXATION 

Full provision is made for deferred taxation at the prevailing tax rates at the year end dates. Deferred tax assets are recognised 
where it is considered probable by the Directors that they will be recovered in the future and, as such, are subjective. As at 30 
June 2013, neXtDC recognised a tax asset of $5,349,123 on carried–forward tax losses.

INCOME TAXES

the Group is subject to income taxes in Australia. Significant judgement is required in determining the provision for income 
taxes. there are certain transactions and calculations undertaken during the ordinary course of business for which the ultimate 
tax determination is uncertain. the Group estimates its tax liabilities based on the Group’s understanding of the tax law. Where 
the final tax outcome of these matters is different from the amounts that were initially recorded, such differences will impact 
the current and deferred income tax assets and liabilities in the period in which such determination is made.

LEASE CLASSIFICATION

neXtDC has classified its three leases (M1, S1 and P1) with APDC Group as operating leases after giving consideration to the 
criteria outlined in AASB 117 leases. 

4.  Segment information
(a) Description of segments
Directors consider the business from a geographic perspective and have identified five reportable segments, being each state 
where the Group operates data centre facilities. these segments exist by way of geographical segregation and do not exist as a 
separate legal entity. Consequently, information such as income tax expense and segment liability is not prepared and provided to 
management for review. the financial report discloses these as nil for each operating segment. Furthermore, as profit / (loss) before 
tax on a segment basis was not provided to management in the year to 30 June 2012, these amounts have not been disclosed.
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4. Segment information (continued)

(b) Segment information provided to management
the segment information provided to management for the reportable segments is as follows:

QLD VIC ACT NSW WA TOTAL

$’000 $’000 $’000 $’000 $’000 $’000

30 JUNE 2013

Revenue from external customers 4,105 4,627 268 – – 9,000

Direct and facility costs (1,453) (4,549) (2,847) (1,428) (271) (10,548)

employee benefits expense (256) (650) (128) (43) (43) (1,120)

other expenses (123) (88) (37) – – (248)

Segment operating profit/(loss) 2,273 (660) (2,744) (1,471) (314) (2,916)

Depreciation and amortisation (2,058) (2,898) (347) – – (5,303)

Finance charge (606) – – – – (606)

Segment loss before tax (391) (3,558) (3,091) (1,471) (314) (8,825)

Segment assets 30,453 54,523 4,474 32,964 2,073 124,487

unallocated assets – – – – – 103,323

Total segment assets 30,453 54,523 4,474 32,964 2,073 227,810

Total segment liabilities – – – – – –

30 JUNE 2012

Revenue from external customers 1,230 – – – – 1,230

Depreciation and amortisation (938) (8) (5) (2) – (953)

unallocated depreciation – – – – – (103)

Total depreciation and amortisation – – – – – (1,056)

Segment assets 30,413 78,577 3,404 15,256 8,509 136,159

unallocated assets – – – – – 79,195

Total segment assets 30,413 78,577 3,404 15,256 8,509 215,354

Total segment liabilities – – – – – –

 there was no impairment charge or other significant non cash item recognised in 2013 (2012: nil).
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4. Segment information (continued)

(c) other segment information

(i)  Segment Revenue

Note 2013 2012

$’000 $’000

Segment Revenue

Data centre services revenue 5 9,000 1,230

Data centre development revenue 5 24,358 –

Interest revenue 5 2,223 3,549

other revenue 5 598 7

Total revenue from continuing operations 36,179 4,786

neXtDC is domiciled in Australia. During the year, revenue was generated from the Group’s B1 Brisbane, M1 Melbourne and 
C1 Canberra Data centres. In the year ended 30 June 2012, revenue was only generated from the Group’s B1 Brisbane data 
centre, which was the only operational data centre facility during that year.

except for the APDC Group, who contributed 100% of neXtDC’s data centre development revenue, revenues from data centre 
services of $1,237,585 were derived from one customer (2012: $521,000 from two customers) whose revenue comprised more 
than 10% of total data centre services revenue. 

(ii) loss before tax

Management assesses the performance of the operating segments based on a measure of profit / (loss) before tax. 
Furthermore, the measure excludes the gains or losses on development of the site and the effects of equity settled share 
based payments. Interest income and expenditure are not allocated to segments, as this type of activity is driven by the central 
treasury function, which manages the cash position of the Group.

A reconciliation of loss before income tax is provided as follows:

2013

$’000

Total segment loss before tax (8,825)

employee benefits expense (non–facility staff) (11,876)

net development revenue 6,160

Gain on disposal of controlling interest 14,573

Interest revenue 2,223

other revenue 598

Finance costs (63)

head office depreciation (435)

overheads and other expenses (5,842)

Loss before income tax from continuing operations (3,487)

A reconciliation of depreciation and amortisation is provided as follows:

2013

$’000

Segment depreciation and amortisation expense 5,303

head office depreciation 435

Total depreciation and amortisation expense 5,738
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4. Segment information (continued)

(iii) Segment assets

the amounts provided to management with respect to total assets are measured in a manner consistent with that of the 
financial statements. these assets are allocated based on the operations of the segment and the physical location of the asset. 
only property, plant and equipment for each data centre facility is included as the asset for that segment. Assets such as cash 
and cash equivalents and trade and other receivables are not allocated to specific segments as they are centrally managed. total 
segment assets reconciles to total assets as follows:

2013 2012

$’000 $’000

Total segment assets 124,487 136,159

Cash and cash equivalents 51,383 68,098

trade and other receivables 14,667 1,905

other assets 4,739 2,934

Asset held for sale 26,450 –

other non–current receivable 770 –

Property, plant and equipment 2,630 4,889

Intangibles 74 26

net deferred tax assets 2,610 1,343

Total assets 227,810 215,354

(iv) Segment liabilities
As noted above, the segment liabilities for each operating segment are not required by executive management for purposes 
of their decision making. As such, these are not provided to management and not categorised.

5.  Revenue
Note 2013 2012

$’000 $’000

FROm CONTiNUiNg OPERATiONS

Data centre services revenue 9,000 1,230

Data centre development revenue (A) 24,358 –

Interest income 2,223 3,549

Sundry revenue 236 7

Distributions from investments 362 –

2,821 3,556

TOTAL REvENUE 36,179 4,786

(a) Data centre development revenue
In addition to the amount disclosed above, the Group earned approximately $29.5 million on data centre development activities between 
1 July 2012 and 31 December 2013 while APDC was part of the consolidated Group. this amount was eliminated on consolidation.
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6.  Other income
Gain on disposal of controlling interest

2013 2012

$’000 $’000

Consideration received on disposal of M1, S1 and P1 land and M1 building  – cash 53,365 –

Consideration received for construction of S1 building – cash 28,665 –

Consideration received for development of P1 building – receivable 807

Partly paid securities received in APDC (gross) 26,450

less consideration for second instalment in APDC (10,315) –

gross consideration received 98,972 –

less assets disposed (76,056) –

less loan forgiven (2,000) –

less APDC transaction costs (6,343) –

gain on disposal of controlling interest 14,573 –

(a) loss of control oF APDC
During the year, neXtDC established APDC Group and transferred its M1 land and building, S1 land and P1 land to the new 
entity. As part of the transfer, neXtDC and APDC entered into development agreements to construct data centre buildings on 
the S1 and P1 sites. 

on 31 December 2012, APDC issued securities to new holders as part of its Initial Public offering, which resulted in neXtDC 
losing control of the APDC Group. on 31 December 2012, neXtDC received cash consideration of $53.3 million plus partly–paid 
securities with a value of $16.1 million. the Group recognised a receivable for development fees of $29.5 million earned while 
APDC was part of the Group.

neXtDC’s remaining 23% interest in the Group has been classified as an asset held for sale. on 31 December 2012, neXtDC 
simultaneously de–recognised the net assets of APDC from the consolidated entity and as a result recognised a gain of $14.6 
million. the gain on disposal of APDC includes the impact of a $2.0 million loan from neXtDC to APDC which was forgiven prior 
to de–recognition.

7.  Expenses
loss before income tax includes the following specific expenses:

2013 2012

$’000 $’000

FiNANCE COSTS

Interest on finance lease 606 –

other charges 63 –

669 –
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8.  Income tax expense

2013 2012

$’000 $’000

(a) Income tax credit

Deferred tax credit (1,267) (112)

Sub–total (1,267) (112)

Income tax credit is attributable to:

loss from continuing operations (1,267) (112)

Aggregate income tax credit (1,267) (112)

dEFERREd iNCOmE TAx REvENUE iNCLUdEd iN iNCOmE TAx CREdiT COmPRiSES:

Increase in deferred tax assets (note 16) (6,460) (2,866)

Decrease in deferred tax liabilities (note 20) 5,193 2,326

Deferred tax charged to equity – 428

(1,267) (112)

(b) numerical reconciliation of income tax credit to prima facie tax payable

loss from continuing operations before income tax expense (3,487) (10,726)

tax credit at the Australian tax rate of 30% (1,046) (3,218)

TAx EFFECT OF AmOUNTS whiCh ARE NOT dEdUCTibLE (TAxAbLE) iN CALCULATiNg TAxAbLE iNCOmE:

non–deductible expenses 274 170

tax credits from prior year tax losses (3,734) –

Share based payments 250 64

non–assessable income (56) –

Capital raising costs allowed as a deduction – (377)

Current year tax losses for which no deferred tax asset has been recognised (note d) 3,045 3,249 

income tax credit (1,267) (112)

(c) Amounts recognised directly in equity
Aggregate current and deferred tax arising in the reporting period and not recognised in net profit or loss or other 
comprehensive income but directly debited or credited to equity:

Current tax – credited directly to equity – 1,292

(d) tax losses

unused tax losses for which no deferred tax asset has been recognised 10,150 12,901

Potential tax benefit @ 30% 3,045 3,870
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9.  Cash and cash equivalents

2013 2012

$’000 $’000

Cash at bank and in hand 16,883 18,169

term deposits 34,500 49,929

51,383 68,098

(a) Risk exposure
the Group’s exposure to interest rate risk is discussed in note 2. the maximum exposure to credit risk at the end of each 
reporting period is the carrying amount of each class of cash and cash equivalents mentioned above.

10.  Trade and other receivables

Note 2013 2012

Current Non–Current TOTAL Current Non–Current TOTAL

$’000 $’000 $’000 $’000 $’000 $’000

trade receivables 1,447 – 1,447 471 – 471

 ▪ Related parties (C) 425 – 425 – – –

Provision for impairment (A) (32) – (32) – – –

1,840 – 1,840 471 – 471

Interest receivable (D) 249 – 249 473 – 473

GSt receivable 2,786 – 2,786 843 – 843

other receivables 16 – 16 118 – 118

Receivables – 
related parties

(C) 9,776 – 9,776 – – –

loans to related parties – 770 770 – – –

14,667 770 15,437 1,905 – 1,905

(a) Impaired trade receivables
As at 30 June 2013 current trade receivables of the Group with a nominal value of $32,000 (2012: nil) were impaired. the 
amount of the provision was approximately $32,000 (2012: nil). the individually impaired receivables mainly relate to customers 
who have shown a history of non–payment or where a dispute exists.

the ageing of these receivables is as follows:

2013 2012

$’000 $’000

1 to 3 months 6 –

4 to 6 months 26 –

32 –
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10. trade and other receivables (continued)
Movements in the provision for impairment of receivables are as follows:

2013 2012

$’000 $’000

opening balance – –

Provision for impairment recognised during the year 70 –

Receivables written off during the year as unrecoverable (38) –

balance at 30 June 32 –

(b) Past due but not impaired
As at 30 June 2013, trade receivables of approximately $1.1 million (2012: nil) were past due but not impaired. these relate 
to a number of independent customers for whom there is no recent history of default. the ageing analysis of these trade 
receivables is as follows:

2013 2012

$’000 $’000

up to 3 months 844 218

More than 3 months 226 –

1,070 218

the other classes within trade and other receivables do not contain impaired assets and are not past due. Based on the credit 
history of these other classes, it is expected that these amounts will be received when due. the Group does not hold any 
collateral in relation to these other receivables.

(c) Receivables – related parties
Within trade receivables, an amount of $425,000 is receivable from APDC Group in respect of the sale of S1. Further, an amount 
of $8.33 million is recognised as receivable in respect of the percentage of completion of the P1 Perth data centre APDC Group 
will pay neXtDC $23.8 million on completion of the property and may settle this obligation by cash or by convertible note.

the convertible note has a face value of $23.8 million and pays an interest rate of 9% quarterly in arrears. the convertible note 
must be redeemed within one year of issue. on redemption of the note, APDC Group must pay neXtDC the amount in cash, 
by bank cheque or in any other form that neXtDC agrees. In addition, neXtDC may sell the note. At the date of the report, 
there was no indication that the obligation would be settled by way of convertible note.  

In addition to the amounts above, a balance of $1.4 million is recognised as receivable from RBS Morgans in respect of the sale 
of Mr Robin Khuda’s shares on market. See note 29(c) for more details.

(d) Interest receivables
Interest receivable relates to interest accrued on term deposits. Credit risk of this is assessed in the same manner as cash and 
cash equivalents (refer to note 2(b)).

(e) other receivables
these amounts generally arise from transactions outside the usual operating activities of the Group. Interest may be charged at 
commercial rates where the terms of repayment exceed six months. Collateral is not normally obtained.

(f) Foreign exchange and interest rate risk
the Group currently does not have any receivables that are exposed to foreign exchange and interest rate risk.
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10. trade and other receivables (continued)

(g) Fair value and credit risk
Due to the short–term nature of the current receivables, their carrying amount is assumed to approximate their fair value. the 
fair value of the non–current receivables is as follows:

2013 2012

Carrying  
amount

Fair  
value

Carrying  
amount

Fair  
value

$’000 $’000 $’000 $’000

loans to related parties – note 29(d) 770 770 – –

770 770 – –

11.  Other assets 
Note 2013 2012

$’000 $’000

CURRENT

Prepayments 302 391

Security deposits (A) 2,351 2,399

other current assets 155 –

Customer incentives (B) 426 37

3,234 2,827

NON–CURRENT

Customer incentives (B) 1,505 107

1,505 107

(a) Security deposits
From time to time, the Group may provide bank guarantees to third parties in order to secure the performance of a contract. 
A bank guarantee will typically involve cash being held in a long term deposit and secured until the end of the guarantee term. 
these deposits represent cash not available for use by the Group and are consequently disclosed as security deposits within 
other receivables. Subject to meeting the Group’s obligations at the end of the contract, the security over the term deposit will 
be lifted, with cash being returned to the Group.

(b) Customer Incentives
Where customers are offered incentives in the form of free or discounted periods, the dollar value of the incentive is capitalised 
and amortised on a straight–line basis over the life of the contract.

12.  Assets held for sale
2013 2012

$’000 $’000

Carrying amount at the beginning of the year – –

Partly–paid securities received as part consideration for disposal of assets (note 14) 16,135 –

Payment of final instalment 10,315 –

Carrying amount at the end of the year 26,450 –

As at 30 June 2013, neXtDC limited held a 23% interest in the Asia Pacific Data Centre Group (APDC) (ASX: AJD). on 3 
July 2013, neXtDC disposed of its interest in the APDC Group for approximately $28.1 million. this resulted in a profit of 
approximately $1.65 million which will be recognised in the 2014 financial year.
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13.  Property, plant and equipment

Assets 
in the 

course of 
construction

Freehold 
land Buildings

Plant and 
machinery

Hardware 
and 

software

Office 
furniture 

and 
equipment Total

$’000 $’000 $’000 $’000 $’000 $’000 $’000

30 JUNE 2013

opening net  
book amount 83,853 26,837 9,534 19,100 1,106  618  141,048 

Additions  64,966  –    145  2,405  905  191  68,612 

Depreciation charge  –    –   (718) (4,519) (441) (60) (5,738)

Disposal (19,428) (26,837) (30,277) (258) (5)  –   (76,805)

transfer (92,424)  –    30,239  62,185  –    –   –

Closing net  
book amount 36,967  –    8,923  78,913  1,565  749  127,117 

Cost  36,967  –    9,737  84,137  2,172  824  133,837 

Accumulated 
depreciation  –   –   (814) (5,224) (607) (75) (6,720)

Net book amount  36,967 –    8,923 78,913  1,565  749  127,117 

Assets 
in the 

course of 
construction

Freehold 
land Buildings

Plant and 
machinery

Hardware 
and 

software

Office 
furniture 

and 
equipment Total

$’000 $’000 $’000 $’000 $’000 $’000 $’000

30 JUNE 2012

opening net  
book amount  20,833  24,129  1,533  1  122  10  46,628 

Additions  96,750  7,214 - 638  1,131  611 106,344 

Depreciation charge -    -   (273) (633) (147) (3) (1,056)

Disposal  -   (4,506) (5,372) (990)  -    -   (10,868)

transfer (33,730) -   13,646 20,084 -   -   -   

Closing net  
book amount  83,853  26,837  9,534  19,100  1,106  618  141,048 

Cost  83,853  26,837  9,734  19,804  1,272  629  142,129 

Accumulated 
depreciation  -    -   (200) (704) (166) (11) (1,081)

Net book amount  83,853  26,837  9,534  19,100  1,106  618  141,048 
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13. Property, plant and equipment (continued)

LEASED ASSETS

Buildings include the following amounts where the Group is a lessee under a finance lease:

2013 2012

$’000 $’000

Buildings – at cost 7,665 7,665

Accumulated depreciation (520) (170)

Net book amount 7,145 7,495

14.  Non-cash investing and financing activities
2013 2012

$’000 $’000

Acquisition of leasehold building by means of finance lease – 7,665

Securities received in APDC on sale of controlling interest 16,135 -–

16,135 7,665

15.  Intangible assets
2013 2012

$’000 $’000

Rights and licences 33 26

Internally generated software 41 –

74 26

Movements
Rights and 

licences

Internally 
generated 

software Total

$’000 $’000 $’000

30 JUNE 2013

opening net book amount 26 – 26

Additions – externally acquired 7 – 7

Additions – internal development – 41 41

Amortisation – – –

Closing net book amount 33 41 74

Cost 33 41 74

Accumulated amortisation and impairment – – –

Net book amount 33 41 74

30 JUNE 2012

opening net book amount 26 – 26

Additions – internal development – – –

Amortisation – – –

Closing net book amount 26 – 26

Cost 26 – 26

Accumulated amortisation and impairment – – –

Net book amount 26 – 26
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16.  Deferred tax assets
2013 2012

$’000 $’000

ThE bALANCE COmPRiSES TEmPORARY diFFERENCES ATTRibUTAbLE TO:

Provisions for doubtful debts 9 –

employee benefits 147 127

expenses deductible in future years 27 63

Black-hole expenditure deductible in future years 1,507 15

Revenue received in advance 45 42

Finance lease provisions 2,202 2,213

tax credits from tax losses 5,349 –

OThER

Make good provision 36 25

Share issue expenses 915 1,292

Total deferred tax assets 10,237 3,777

Set off of deferred tax liabilities pursuant to set off provisions (note 20) (7,627) (2,434)

Net deferred tax assets 2,610 1,343

Deferred tax assets expected to be recovered within 12 months 6,417 761

Deferred tax assets expected to be recovered after more than 12 months 3,820 3,016

Total 10,237 3,777

Movements Tax Losses
Employee 

Benefits Other

Share 
Transaction 

Costs Total

$’000 $’000 $’000 $’000 $’000

30 JUNE 2013

At 1 July 2012 – 127 2,358 1,292 3,777

Charged/(credited)

 – to profit or loss 5,349 20 1,468 (377) 6,460

At 30 June 2013 5,349 147 3,826 915 10,237

30 JUNE 2012

At 1 July 2011 – 19 29 863 911

Charged/(credited)

– to profit or loss – 108 2,329 – 2,437

– directly to equity – – – 429 429

At 30 June 2012 – 127 2,358 1,292 3,777
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our vision is to be  
Australia’s leading independent  
Data-Centre-as-a-Service provider.
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17.  Trade and other payables

2013 2012

$’000 $’000

trade payables 16,984 12,788

employee entitlements 1,137 262

PAyG payable 740 193

other payables – 28

Accrued expenses 4,706 372

Total 23,567 13,643

Risk exposure

As all payables are in Australian dollars, management does not believe there are any significant risks in relation to these financial liabilities.

18.  Other liabilities

2013 2012

$’000 $’000

CURRENT

Revenue received in advance 16 46

16 46

NON-CURRENT

Deferred income 133 140

133 140

19.  Finance lease liability

2013 2012

$’000 $’000

Current 231 623

non-current 7,110 6,754

Total 7,341 7,377
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20.  Deferred tax liabilities

2013 2012

$’000 $’000

ThE bALANCE COmPRiSES TEmPORARY diFFERENCES ATTRibUTAbLE TO:

Accrued interest 64 142

Finance lease asset 2,144 2,249

Customer incentives 579 43

Investments 4,840 –

Total deferred tax liabilities 7,627 2,434

Set off of deferred tax liabilities pursuant to set off provisions (note 16) (7,627) (2,434)

Net deferred tax liabilities – –

Deferred tax liabilities expected to be settled within 12 months 5,151 537

Deferred tax liabilities expected to be settled after more than 12 months 2,476 1,897

Total 7,627 2,434

Movements 2013 2012

$’000 $’000

opening Balance 2,434 108

Charged to profit or loss (note 8) 5,193 2,326

Closing balance 7,627 2,434

21.  Provisions
Note 2013 2012

$’000 $’000

Provision for make-good (A) 122 82

Provision for asset replacement 243 243

Total 365 325

(a) Make good provision
neXtDC limited is required to restore the leased premises of its office tenancies to their original condition at the end of 
their lease term. A provision has been recognised for the present value of the estimated expenditure required to remove any 
leasehold improvements.

(b) Movements in provisions
Movements in each class of provision during the financial year, other than employee benefits, are set out below:

Movements
Make good 

provision
Asset 

replacement Total

$’000 $’000 $’000

30 JUNE 2013

At 1 July 2012 82 243 325

Charged / (credited) to profit or loss
 ▪ additional provisions recognised 53 – 53

Amounts used during the year (13) – (13)

At 30 June 2013 122 243 365
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22.  Contributed equity
(a) Share capital

Note 2013 2013 2012 2012

No. Shares $ No. Shares $

Fully Paid ordinary Shares (C) 173,673,716 209,770,664 170,602,288 205,280,265

treasury Shares (F) 3,576,744 7,624,998 1,714,284 2,999,997

177,250,460 217,395,662 172,316,572 208,280,262

(b)  Movements in ordinary share capital

Date Details Note
Number of 

Shares
Issue 
Price Value

$

1 July 2012 opening balance 172,316,572 208,280,262

26 oct 2012 Conversion of options to shares (e) 25,000 1.00 25,000

6 Dec 2012 Conversion of options to shares (e) 200,000 1.00 200,000

11 Dec 2012 Conversion of options to shares (e) 25,000 1.00 25,000

13 Dec 2012 Conversion of options to shares (e) 1,250,000 1.00 1,250,000

13 Dec 2012 Conversion of options to shares (e) 500,000 1.50 750,000

27 Mar 2013 Issue of shares under loan funded share plan (F) 2,433,888 2.31 5,625,000

23 Apr 2013 Conversion of options to shares (e) 500,000 1.40 700,000

30 Jun 2013 transfers from share-based payment reserve 540,400

Sub-total 177,250,460 217,395,662

less shares held by neXtDC Share Plan Pty ltd (F) (3,576,744) 2.31 (7,624,998)

30 June 2013 balance 173,673,716 209,770,664
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22. Contributed equity (continued)

Date Details Note
Number of 

Shares
Issue 
Price Value

$

1 July 2011 opening balance 114,962,029 – 106,212,362

8 Aug 2011 1st tranche of institutional placement (C)  17,142,857 $1.75 30,000,000

19 Sep 2011 2nd tranche of institutional placement (C)  11,428,572 $1.75 20,000,001

31 oct 2011 Issue of loan funded share plan (F)   1,714,284 $1.75 2,999,997

20 Apr 2012 Institutional placement (C)  21,787,000 $1.90 41,395,300

22 May 2012 Shareholder purchase plan (C)   5,281,830 $1.88 9,929,500

 Subtotal 172,316,572 210,537,160

less shares held by neXtDC Share Plan Pty ltd (F) (1,714,284) $1.75 (2,999,997)

less: transaction costs arising on issue of shares (2,685,492)

Deferred tax credit recognised directly in equity 428,594

30 June 2012 balance 170,602,288 205,280,265

(c) ordinary shares
ordinary shares entitle the holder to participate in dividends and the proceeds on winding up of the Group in proportion to 
the number of and amounts paid on the shares held. on a show of hands every holder of ordinary shares present at a meeting 
in person or by proxy, is entitled to one vote, and upon a poll each share is entitled to one vote.

ordinary shares have no par value and the Group does not have a limited amount of authorised capital. 

(d) Dividend reinvestment plan
the Group does not have a dividend reinvestment plan in place.

(e) options
Information relating to the neXtDC limited executive Share option Plan, including details of options issued, exercised 
and lapsed during the year and options outstanding at the end of the year, is set out in note 32(a).

(f) loan funded share plan
the Group operates a loan Funded Share Plan remuneration scheme to attract and retain key employees. the arrangement 
involves the issue of shares to neXtDC Share Plan Pty ltd, whose sole purpose is to hold shares as trustee for its beneficiaries 
(its participants). the participants are required to meet service requirements before being entitled to access these shares. 
Further, the participants are required to repay the loan to the subsidiary in order to access the shares. Consequently, until such 
time that the participants repay the loan, there is no flow of cash to the Group. 

Due to the structure of the plan, in particular the use of a limited recourse loan, the Accounting Standards require that grants 
be treated the same as the issue of an option and do not permit the recognition of a loan balance.

the fair value at grant date of the shares was determined using either a Black-Scholes or binomial option pricing model that 
takes into account the exercise price, the term of the option, the impact of dilution, the share price at grant date and expected 
price volatility of the underlying share, the expected dividend yield and the risk-free interest rate for the term of the loan. the 
assessed fair value is recognised as share-based payments.

the 3,576,744 (2012: 1,714,284) ordinary shares on issue at the end of the year are subject to dealing restrictions until the loan 
is repaid. Due to the loan being limited recourse, equity contributions are recognised on receipt of loan repayments.

no loan repayments were received during the year. however, on the cessation of employment of Mr Robin Khuda, his 
entitlement of 571,428 shares (previously held by neXtDC Share Plan Pty ltd) were simultaneously sold on market which 
resulted in a receivable of $1,445,840 to the Group. this amount is included in other receivables in note 10(c).
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22. Contributed equity (continued)
More information relating to the loan funded share plan including details of shares issued under the scheme is set out in note 32(B).

2013 2012

Number of 
shares

Number of 
shares

number of shares held by key management personnel (net of shares that have been repaid) 2,539,521 1,414,284

number of shares held by other staff 916,428 –

Shares held by the trust but not allocated 120,795 300,000

TOTAL 3,576,744 1,714,284

(g) Capital risk management
the Group’s objectives when managing capital are to safeguard their ability to continue as a going concern, so that it can 
continue to provide returns for shareholders and benefits for other stakeholders and to maintain an optimal capital structure to 
reduce the cost of capital.

In future, the Directors may pursue other funding options such as debt, sale and leaseback of assets, additional equity and 
various other funding mechanisms as appropriate in order to undertake its projects and deliver optimum shareholders’ return.

the Group intends to maintain a gearing ratio appropriate for a company of its size and position of development.

2013 2012

$’000 $’000

total borrowings (including trade and other payables) 30,908 21,021

less: cash and cash equivalents (51,383) (68,098)

Net debt / (surplus cash) (20,475) (47,077)

total equity 209,771 205,280

Total capital 189,296 158,203

Gearing ratio 0% 0%

Given that the Group had no borrowings during the year, the gearing ratio is nil (2012: nil).

23.  Reserves

2013 2012

$’000 $’000

Share-based payments 1,126 832

Total 1,126 832

Movements 2013 2012

$’000 $’000

opening balance 832 264

Share-based payments expense 835 568

transfer from reserves to equity on exercise of options (541) –

Total 1,126 832
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23. Reserves (continued)

nature and purpose of reserves 
SHARE BASED PAYMENTS

the share based payments reserve is used to recognise:

 ▪ the grant date fair value of options issued to participants but not exercised

 ▪  the grant date fair value of shares issued to participants

 ▪ the issue of shares held by the neXtDC limited executive Share option Plan or neXtDC Share Plan Pty ltd.

24.  Accumulated losses

2013 2012

$’000 $’000

opening balance (12,289) (1,675)

loss for the year (2,220) (10,614)

Total (14,509) (12,289)

25.  Dividends
no dividends were paid or were declared payable by the Group during the year ended 30 June 2013 (2012: nil).

26.  Key management personnel disclosures
(a) Key management personnel compensation
Detailed remuneration disclosures are provided in the remuneration report on pages 22-33.

2013 2012

$’000 $’000

Short-term employee benefits 2,828,912 1,251,754

Post-employment benefits 132,921 95,146

termination benefits 311,029 –

Share-based payments 621,405 491,335

Total 3,894,267 1,838,235

(b) equity instrument disclosures relating to key management personnel

(i)  options provided as remuneration

Details of options provided as remuneration and shares issued on the exercise of such options, together with terms and 
conditions of the options, can be found in the remuneration report on pages 22-33.

(ii) option holdings

the numbers of options over ordinary shares in the Group held during the year by each director of neXtDC limited and other 
key management personnel of the Group, including their personally related parties, are set out below.
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26. Key management personnel disclosures (continued)

2013

Balance  
at start of  

the year
Granted as 

compensation Exercised

Balance  
at end of  
the year

Vested and 
exercisable Unvested

diRECTORS OF NExTdC LimiTEd

Mr Roger Clarke 250,000 – (250,000) – – –

Mr ted Pretty 750,000 – (500,000) 250,000 250,000 –

Mr Bevan Slattery – – – – – –

Mr Robin Khuda 1,000,000 – (1,000,000) – – –

Mr Craig Scroggie 500,000 – (250,000) 250,000 250,000 –

Mr Greg Baynton 250,000 – (250,000) – – –

OThER kEY mANAgEmENT PERSONNEL 

Mr Simon Cooper – – – – – –

Mr Paul Gampe – – – – – –

Mr Paul Jobbins – – – – – –

Ms tanya Mangold – – – – – –

Ms Annabel Sammut – – – – – –

2012

Balance  
at start of  

the year
Granted as 

compensation Exercised

Balance  
at end of  
the year

Vested and 
exercisable Unvested

diRECTORS OF NExTdC LimiTEd

Mr Roger Clarke 250,000 –  250,000 250,000 –

Mr ted Pretty 750,000 –  750,000 500,000 250,000

Mr Bevan Slattery  –     

Mr Robin Khuda 1,000,000 –  1,000,000 1,000,000 –

Mr Craig Scroggie 250,000 250,000  500,000 250,000 250,000

Mr Greg Baynton 250,000 –  250,000 250,000 –

OThER kEY mANAgEmENT PERSONNEL 

Mr Simon Cooper – – – – – –

Mr Jamie hamlin – – – – – –

Mr Jeffrey Van Zetten – – – – – –

(iii) Share holdings

the numbers of shares in the company held during the financial year by each director of neXtDC limited and other key 

management personnel of the Group, including their personally related parties, are set out below. 
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26. Key management personnel disclosures (continued)

2013

Balance  
at the start  
of the year

Received 
during the  

year on the 
exercise of 

options

Received  
under Loan 

Funded  
Share Plan

Shares 
acquired / 
(disposed) 

during  
the year

Balance at 30 
June 2013

diRECTORS OF NExTdC LimiTEd

Mr Roger Clarke 287,979 250,000 – – 537,979

Mr ted Pretty – 500,000 – – 500,000

Mr Bevan Slattery 40,158,510 – – (15,000,000) 25,158,510

Mr Robin Khuda 808,443 1,000,000 – (605,428) 1,203,015

Mr Craig Scroggie 260,714 250,000 1, 768,093 – 2,278,807

Mr Greg Baynton 268,693 250,000 – – 518,693

OThER kEY mANAgEmENT PERSONNEL 

Mr Simon Cooper 571,428 – – – 571,428

Mr Paul Gampe – – 100,000 – 100,000

Mr Paul Jobbins 10,130 – 100,000  110,130

Ms tanya Mangold – – – – –

Ms Annabel Sammut – – – – –

2012

Balance  
at the start  
of the year

Received 
during the  

year on the 
exercise of 

options

Received  
under Loan 

Funded  
Share Plan

Shares 
acquired / 
(disposed) 

during  
the year

Balance at 30 
June 2012

diRECTORS OF NExTdC LimiTEd

Mr Roger Clarke 260,714  – – 27,265 287,979

Mr ted Pretty –  – – – –

Mr Bevan Slattery 40,010,714 – – 147,796 40,158,510

Mr Robin Khuda 194,286 – 571,428 42,729 808,443

Mr Craig Scroggie 260,714 – – – 260,714

Mr Greg Baynton 260,714  – – 7,979 268,693

OThER kEY mANAgEmENT PERSONNEL 

Mr Simon Cooper  – – 571,428 – 571,428

Mr Jamie hamlin – – 171,428 – 171,428

Mr Jeffrey Van Zetten – – 100,000 – 100,000

(c) loans to key management personnel 
except for the loans provided to key management personnel in respect of the loan Funded Share Plan, there were no other 
loans made to key management personnel during the year (2012: nil).

(d) other transactions with key management personnel 
there were no other transactions with key management personnel during the year (2012: nil).
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27.  Remuneration of auditors
During the year the following fees were paid or payable for services provided by the auditor of the parent entity, its related 
practices and non related audit firms:

(a) PwC Australia 

2013 2012

$ $

(i) Audit and other assurance services

Audit and review of financial statements 116,500 48,786

(ii) taxation Services

tax compliance services 43,850 20,380

(iii) other services

Accounting and taxation services relating to the establishment and disposal of the APDC group 547,664 –

Agreed-upon procedures engagement 3,200 6,000

other minor services 1,000 –

Total Remuneration of PwC Australia 712,214 75,166

(b) Related practices of PwC Australia 
no other remuneration was provided to any related practices of PwC Australia.

(c) non-PwC audit firms 
neXtDC limited did not engage with any other non-PwC audit firms.

28.  Commitments and contingencies

(a) Capital commitments
Capital expenditure contracted for at the end of each reporting year but not recognised as liabilities is as follows:

2013 2012

$’000 $’000

Property, plant and equipment 26,558  28,577

Total 26,558  28,577

(b) lease commitment: group as lessee
Capital commitments disclosed above relate to the fit out of data centres.

(i) non cancellable operating leases

the Group leases its M1, S1, P1 and C1 data centres under 15-year non-cancellable operating leases in addition to various 
offices under non-cancellable operating leases expiring within five years. the leases have varying terms, escalation clauses and 
renewal rights. the Group’s leases of M1, S1 and P1 each have consecutive option terms of 10 years, 10 years and 5 years (total 
25 years). Further, they increase by CPI each year and are subject to market review on the fifth and tenth year of the lease term. 

2013 2012

$’000 $’000

Within one year 15,300 2,397

later than one year but not later than 5 years 60,530 10,267

later than 5 years 140,794 26,919

Total 216,624 39,583

not included above are contingent rental payments which may arise on an annual basis in line with rises in the consumer price index.
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28. Commitments and contingencies (continued)

(ii) Finance leases

the land and building of the Group’s Brisbane B1 data centre facility is currently under finance lease. the lease period is for an 
initial term of 20 years, which can be extended with a further four 5-year options.

2013 2012

$’000 $’000

Within 12 months 641 641

later than 12 months but not later than 5 years 2,565 2,565

later than 5 years 8,711 9,353

minimum lease payments 11,917 12,559

Future finance charges (4,576) (5,182)

Recognised as a liability 7,341 7,377

the present value of finance lease liabilities is as follows:

Within one year 231 219

later than one year but not later than 5 years 1,068 1,009

later than 5 years 6,042 6,149

Total 7,341 7,377

(c) Contingent assets
the Group did not have any contingent assets or liabilities during the year or as at the date of this report.

(d) Contingent liabilities 
GUARANTEES

As at 30 June 2013, the Group provided a total of $2,350,727 (2012: $2,399,162) of guarantees in relation to various operating 
leases and finance leases that it has entered into.

29.  Related party transactions
(a) transactions with subsidiaries
transactions with subsidiaries relate to the sale of land and buildings to Asia Pacific Data Centre Group while it was a wholly-
owned subsidiary within the neXtDC Group. these transactions were conducted throughout the year until the APDC Group 
left the neXtDC Group on 31 December 2012. Gains and losses associated with these transactions are reflected in the gain on 
disposal of subsidiaries in profit and loss.

2013 2012

$ $

SALES OF gOOdS / SERviCES

Data centre development revenue earned from related parties 29,471,636 –

SALE OF PROPERTY, PLANT ANd EqUiPmENT

Sale of land and building 69,500,000 –

OThER TRANSACTiONS

loan forgiven while subsidiary was within the Group 2,000,000 –
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29. Related party transactions (continued)

(b) Key management personnel
Disclosure relating to key management personnel are set out in note 26.

(c) transactions with other related parties

2013 2012

$ $

SALES OF gOOdS / SERviCES

Data centre development revenue earned from related parties 24,358,365 –

PURChASES OF gOOdS / SERviCES

Payments to related parties for rental of land and buildings 3,657,434 –

SUPERANNUATiON CONTRibUTiONS

Contributions to superannuation funds on behalf of employees 914,191 –

OThER TRANSACTiONS

Payments for financial advice to a director-related entity 18,150 –

Payments for professional financial advice and underwriting services 3,718,540 1,432,281

Payments for It services and other sundry services – 14,978

Asia Pacific Data Centre holdings limited, Asia Pacific Data Centre limited and Asia Pacific Data Centre trust were wholly 
owned subsidiaries of the neXtDC Group until 31 December 2012. on this date, Asia Pacific Data Centre holdings limited 
issued a total of 115 million partly-paid securities by way of Initial Public offering. Asia Pacific Data Centre is a related party by 
way of neXtDC holding 26.45 million units in APDC (until 3 July 2013) and sharing a common director. Mr Greg Baynton, who 
is a non-executive director of neXtDC limited, is also a non-executive director of Asia Pacific Data Centre holdings limited. In 
addition, Mr Bevan Slattery, who is a non-executive director of neXtDC limited, was appointed as a non-executive director of 
Asia Pacific Data Centre holdings on 13 June 2013.

neXtDC earned revenue of approximately $24 million (refer to note 5) from the APDC Group through neXtDC’s development 
of data centre buildings on behalf of APDC Group. In connection with the development and sale of the data centre properties, 
neXtDC limited entered into 15 year operating leases over the land and building of its M1 Melbourne, S1 Sydney and P1 Perth 
data centre facilities. these leases expire in 2027 and have options for a further 2 x 10 years and 1 x 5 years. 

During the year ended 30 June 2013, the Group entered into an agreement with RBS Morgans Corporate limited to act as Joint 
lead Manager and underwriter to Asia Pacific Data Centre’s initial public offering. Mr Roger Clarke, who is a non-executive 
Director of neXtDC ltd, is the Chairman of the Board of Advice at RBS Morgans limited, which is a related entity of RBS 
Morgans Corporate limited. the agreement was on an arm’s length basis and resulted in a payment to RBS Morgans of 
$3,713,752.

In addition, neXtDC engaged RBS Morgans limited to manage the sale of Mr Robin Khuda’s 571,428 shares in the loan funded 
share plan. the transaction for the sale of shares was executed on 28 June 2013 which resulted in an amount of $1,445,840 
receivable to neXtDC as at 30 June 2013. neXtDC paid RBS Morgans $4,787 in brokerage fees in respect of the transaction. 
the receivable has been disclosed in note 10(c).

During the year ended 30 June 2013, neXtDC limited paid $18,150 to orbit Capital Pty limited in relation to professional 
financial advice pertaining to the Asia Pacific Data Centre Group project. Mr Greg Baynton, who is a non-executive director of 
neXtDC limited, is also a director of orbit Capital Pty limited. the agreement was based on normal commercial terms and 
conditions.

OUTSTANDING BALANCES ARISING FROM SALES/PURCHASES OF GOODS AND SERVICES

An amount of $425,000 from Asia Pacific Data Centre Group was outstanding as at 30 June 2013.

In addition, the Group recognised the accrual of revenue and a receivable of $8.3 million for the development fee of P1. this 
amount however was not invoiced to APDC at 30 June 2013 and is not due for repayment until completion of P1.

there were no outstanding balances with related parties at 30 June 2012.



91

NOTES TO THE FINANCIAL REPORT

29. Related party transactions (continued)

(d) loans to / from related parties
loans to/from key management personnel are detailed in note 26(c). 

loans to other related parties during at year-end are detailed as follows:

2013 2012

$’000 $’000

beginning of the year – –

loans advanced 2,750 –

Amounts forgiven (2,000) –

Interest charged 20 –

End of the year 770 –

During the year, neXtDC established the APDC Group as a wholly owned subsidiary. neXtDC advanced $2.75 million to the 
APDC Group in order to provide working capital and to satisfy the minimum capitalisation requirements of APDC Group’s 
Australian Financial Services licence. Prior to APDC’s departure from the Group, neXtDC forgave an amount of $2 million. the 
remaining amount of $750,000 is provided on commercial terms with interest being charged on a monthly basis and capitalised 
into the loan. this loan is not secured and no guarantees have been received. the neXtDC Group expects the loan to be repaid 
in full by the year ending 30 June 2016.

30.  Reconciliation of loss after income tax to net cash flow from  
operating activities

2013 2012

$’000 $’000

Loss for the year after income tax (2,220) (10,614)

Salaries and wages capitalised (449) –

Interest on finance lease 606 –

Gain relating to deferred income (7) –

Depreciation and amortisation 5,738 1,056

non cash employee benefits expense   share based payments 835 567

Gain on disposal of assets classified into investing activities (14,573) (120)

ChANgE iN OPERATiNg ASSETS ANd LiAbiLiTiES

Increase in trade debtors (8,791) (471)

Increase in prepayments and other current assets (485) (436)

Decrease / (increase) in cash used in bank guarantees 48 (2,334)

Decrease / (increase) in interest receivable 204 (114)

(Increase) / decrease in GSt (1,943) 1,043

Increase in customer incentives (1,397) –

Increase in deferred tax assets (1,267) (111)

Increase in trade creditors 4,799 356

Increase in other operating liabilities 659 24

Increase in employee entitlements 429 446

(Decrease) / increase in revenue in advance (30) 45

Increase in other provisions 40 160

Net cash outflow from operating activities (17,804) (10,503)
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31.  Earnings per share
(a) losses per share

2013 2012

cents cents

Total basic losses per share attributable to the ordinary equity holders of the group (1.29) (7.31)

(b) Diluted losses per share

2013 2012

cents cents

Total basic losses per share attributable to the ordinary equity holders of the group (1.29) (7.31)

(c) Reconciliations of earnings used in calculating earnings per share

2013 2012

$’000 $’000

bASiC EARNiNgS PER ShARE

loss attributable to the ordinary equity holders of the Group used in calculating basic losses per share

Loss used in calculating basic losses per share (2,220) (10,614)

diLUTEd EARNiNgS PER ShARE

loss from continuing operations attributable to the ordinary equity holders of the Group:

Used in calculating diluted losses per share (2,220) (10,614)

Loss attributable to the ordinary equity holders of the group used in calculating diluted 
losses per share

(2,220) (10,614)

(d) Weighted average number of shares used as the denominator

2013 2012

Number of 
shares

Number of 
shares

Weighted average number of ordinary shares used as the denominator in calculating basic 
earnings per share

171,804,793 145,261,622

Plus potential ordinary shares – –

Weighted average number of ordinary shares and potential ordinary shares used as the 
denominator in calculating diluted earnings per share

171,804,793 145,261,622

(e) Information concerning the classification of securities

(i) Partly paid ordinary shares

neXtDC limited had no partly paid ordinary shares at any time during the year or as at the date of this report.

(ii) options 

For the purposes of diluted earnings per share calculations, options granted to employees under the neXtDC limited executive 
Share option Plan are not considered potential ordinary shares, as including such securities in the calculation would result in a 
decreased loss per share, therefore being anti-dilutive. therefore the dilutive earnings per share is equal to basic earnings per 
share. Details relating to the options are set out in 26(b)(ii).
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32.  Share-based payments
(a) executive Share option Plan
the neXtDC limited executive Share option Plan (“eSoP”) was established prior to the Company’s Initial Public offer. the 
executive Share option Plan is designed to provide medium and long-term incentives for directors and senior managers and 
key personnel to deliver long term shareholder returns. under the plan, participants are granted options which will vest after a 
certain timeframe. Participation in the plan is at the Board’s discretion and no individual has a contractual right to participate in 
the plan or to receive any guaranteed benefits.

the number of options that will vest depends on the participant’s continued employment with neXtDC. once vested, the 
options remain exercisable either for a period of one year or two years. options are granted under the plan for no consideration.

options granted under the plan carry no dividend or voting rights. When exercisable, each option is convertible into one ordinary share.

Set out below are summaries of options granted under the plan:

Grant Date Expiry date
Exercise 

price

Balance  
at start of  

the year

Granted 
during  

the year

Exercised 
during the 

year

Forfeited 
during  

the year

Balance at 
end of 

 the year

Vested and 
exercisable 

at end of 
the year

Number Number Number Number Number Number

2013

13 Dec 2010 13 Dec 2012 $1.00 1,500,000 – 1,500,000 – – –

13 Dec 2010 13 Dec 2012 $1.50 500,000 – 500,000 – – –

27 Apr 2011 27 Apr 2013 $1.40 500,000 – 500,000 – – –

27 Apr 2011 27 Apr 2014 $1.40 250,000 – – – 250,000 250,000

31 oct 2011 27 Apr 2015 $1.40 250,000 – – – 250,000 250,000

Total 3,000,000 – 2,500,000 – 500,000 500,000

Weighted average exercise price $1.22 – $1.18 – $1.40 $1.40

2012

13 Dec 2010 13 Dec 2012 $1.00 1,500,000 – – – 1,500,000 1,500,000

13 Dec 2010 13 Dec 2012 $1.50 500,000 – – – 500,000 500,000

27 Apr 2011 27 Apr 2013 $1.40 500,000 – – – 500,000 500,000

27 Apr 2011 27 Apr 2014 $1.40 250,000 – – – 250,000 –

31 oct 2011 27 Apr 2015 $1.40 - 250,000 – – 250,000 –

Total 2,750,000 250,000 – – 3,000,000 2,500,000

Weighted average exercise price $1.20 $1.40   –        – $1.22 $1.18

no options expired during the periods covered by the above tables. the weighted average remaining contractual life of share 
options outstanding at the end of the year was 1.32 years (2012: 0.83 years).

FAIR VALUE OF OPTIONS GRANTED

the assessed fair value at grant date of options granted during the year ended 30 June 2012 was 34.10 cents per option. the 
fair value at grant date is independently determined using a Black Scholes option pricing model that takes into account the 
exercise price, the term of the option, the impact of dilution, the share price at grant date and expected price volatility of the 
underlying share, the expected dividend yield and the risk free interest rate for the term of the option.
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32. Share-based payments (continued)

MODEL INPUTS 2013 2012

exercise price n/A $1.40

Grant dates(s) n/A 31 oct 2011

expiry date(s) n/A $1.65

Share price at grant date n/A 36%

expected price volatility of the company’s shares n/A 36%

option life n/A 2 years

expected dividend yield n/A 0%

Risk-free interest rate n/A 5.12%

the expected price volatility is based on the historic volatility (based on the remaining life of the options), adjusted for any 

expected changes to future volatility due to publicly available information.

(b) loan Funded Share Plan
on 31 october 2011, shares were issued to neXtDC Share Plan Pty ltd, a wholly-owned subsidiary of neXtDC ltd as part 
of the Group’s loan Funded Share Plan remuneration scheme to attract and retain key employees. the arrangement involved 
the issue of shares to neXtDC Share Plan Pty ltd, whose sole purpose is to hold shares as trustee for its beneficiaries (its 
participants). the participants are required to meet service requirements before being entitled to access these shares. Further, 
the participants are required to repay the loan to the subsidiary in order to access the shares. Consequently, until such time that 
the participants repay the loan, there is no flow of cash to the Group. 

Due to the way this transaction has been structured, in particular the use of a limited recourse loan, the Accounting Standards 
require this transaction to be treated the same as the issue of an option and do not permit the recognition of a loan balance.

the fair value at grant date of the shares was determined using a Black-Scholes option pricing model that takes into account the 
exercise price, the term of the option, the impact of dilution, the share price at grant date and expected price volatility of the 
underlying share, the expected dividend yield and the risk-free interest rate for the term of the loan. the assessed fair value is 
recognised as share-based payments.

the 3,576,744 ordinary shares issued (2012: 1,714,284 ordinary shares issued) are subject to dealing restrictions until the loans 
are repaid. Due to the loans being limited recourse, equity contributions are recognised on receipt of loan repayments.

on 28 June 2013, Mr Robin Khuda’s 571,428 shares in the loan funded share plan were sold on market. the proceeds of 
$1,445,840 from the sale of those shares were first used to repay Mr Khuda’s loan of $999,999 to the Group, the balance was 
paid to Mr Robin Khuda. the transaction was managed by RBS Morgans and was settled in July 2013.
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32. Share-based payments (continued)

Grant Date Expiry date
Consider-

ation

Balance  
at start of  

the year

Granted 
during  

the year

Repaid 
during  

the year

Forfeited 
during  

the year

Balance at 
end of 

 the year

Vested and 
exercisable 

at end of  
the year

Number Number Number Number Number Number

2013

31 oct 2011 31 oct 2016 $1.75 1,142,856 – (571,428) – 571,428 142,857

27 Feb 2012 27 Feb 2017 $1.75 171,428 – – – 171,428 42,857

12 Mar 2012 12 Mar 2017 $2.00 100,000 – – – 100,000 25,000

1 Aug 2012 31 Jul 2017 $2.00 –  250,000 – –  250,000 –

1 Aug 2012 31 Jul 2017 $2.50 –  250,000 – –  250,000 –

15 oct 2012 14 oct 2017 $2.00 –  50,000 – –  50,000 –

15 oct 2012 14 oct 2017 $2.50 –  50,000 – –  50,000 –

20 Dec 2012 19 Dec 2017 $1.87 –  534,760 – –  534,760 –

20 Dec 2012 19 Dec 2017 $2.00 –  500,000 – –  500,000 –

20 Dec 2012 19 Dec 2017 $2.50 –  400,000 – –  400,000 –

20 Dec 2012 19 Dec 2017 $3.00 –  333,333 – –  333,333 –

28 Jan 2013 27 Jan 2018 $2.00 –  25,000 – –  25,000 –

28 Jan 2013 27 Jan 2018 $2.50 –  20,000 – –  20,000 –

7 Jun 2013 6 Jun 2018 $2.00 –  50,000 – –  50,000 –

7 Jun 2013 6 Jun 2018 $2.50 –  50,000 – –  50,000 –

27 Jun 2013 26 Jun 2018 $2.00 –  50,000 – –  50,000 –

27 Jun 2013 26 Jun 2018 $2.50 –  50,000 – –  50,000 –

1,414,284 2,613,093 (571,428) – 3,455,949 210,714

Weighted average price $1.77 $2.26 $1.75 – $2.14 $1.78

the total number of shares in the loan funded share plan issued to employees reconciles to the total number of shares in the 
loan funded share plan on issue as follows:

Name of entity 2013 2012

number of loan funded shares issued to employees 3,455,949 1,414,284

number of loan funded shares unallocated 120,795 300,000

Total number of loan funded shares on issue 3,576,744 1,714,284

MODEL INPUTS 2013 2012

exercise price (ranges) $1.87 to $3.00 $1.75 to $2.00

Grant dates(s) As per previous table As per above

expiry date(s) As per previous table As per above

Share price at grant date (ranges) $1.70 to $2.53 $1.65 to $2.04

expected price volatility of the company’s shares (ranges) 29% to 32% Approx 36%

option life 5 years 5 years

expected dividend yield 0% 0%

Risk-free interest rate (ranges) 2.75% to 3.50% 5.12%
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32. Share-based payments (continued)

(c) expenses arising from share based payment transactions
total expenses arising from share based payment transactions recognised during the year as part of employee benefit expense 
were as follows:

Name of entity 2013 2012

$’000 $’000

options issued under executive Share option Plan 91 398

Rights to deferred shares 744 170

835 568

33.  Subsidiaries and transactions with non-controlling interests

Name of entity
Country of 

incorporation Class of shares 2013 2012

% %

neXtDC Share Plan Pty ltd Australia ordinary 100% 100%

Global Disaster Recovery Pty ltd Australia ordinary 100% 100%

NExTdC Share Plan Pty Ltd Australia Ordinary 100% 100%

34.  Controlled entities acquired or disposed
Name of Entity Date Control Gained Date Control Lost

Asia Pacific Data Centre holdings limited ACn 159 621 735 24 July 2012 31 December 2012

Asia Pacific Data Centre limited ACn 159 624 585 25 July 2012 31 December 2012

Asia Pacific Data Centre trust ARSn 161 049 556 15 november 2012 31 December 2012

35.  Events occurring after the reporting period
on 3 July 2013, the Group announced the disposal of its holding in APDC Group (ASX: AJD). the sale delivered $28.1 million to 
the Group after transaction costs and will contribute to approximately $1.65 million profit before tax in the 2014 financial year. 
the Group’s holding in APDC is included in “Assets held for Sale” in the balance sheet.

on 4 July 2013, the Board of neXtDC limited announced changes to its structure and membership in line with its succession 
and strategic planning for the Group’s next phase of growth. under these arrangements, neXtDC’s founding Chairman Roger 
Clarke will step down from the role of Chairman at the end of August 2013, but will remain a non-executive director. existing 
non-executive director ted Pretty will replace Mr Clarke as non-executive Chairman at that time. In addition, neXtDC founder 
and non-executive director, Bevan Slattery, has provided notice of his intention to retire from the Board of neXtDC with effect 
from the Group’s 2013 Annual General Meeting.

on 19 August 2013, the Group secured a three year corporate debt facility with AnZ Bank to the value of $30 million.
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36.  Parent entity financial information

Note
30 June 

2013
30 June 

2012

$’000 $’000

total Current Assets 95,734 72,830

TOTAL ASSETS 227,810 215,354

total Current liabilities 23,814 14,312

TOTAL LiAbiLiTiES 31,422 21,531

NET ASSETS 196,388 193,823

ShAREhOLdERS’ EqUiTY

Contributed equity 217,396 208,280

Reserves (A) (6,499) (2,168)

Accumulated losses (14,509) (12,289)

TOTAL EqUiTY 196,388 193,823

Loss for the year after tax (2,220) (10,614)

Total comprehensive loss for the year (2,220) (10,614)

(a) Reserves
Due to the requirements of accounting standards, the loan provided by neXtDC limited (parent entity) to neXtDC Share 
Plan Pty ltd requires the loan in respect of the loan funded share plan to be recorded as an issue of treasury shares and a 
corresponding debit to equity (treasury share reserve).

(b) Guarantees entered into by the parent entity in relation to the debts of its subsidiaries 
neXtDC limited did not have any guarantees in relation to the debts of subsidiaries.

(c) Contingent liabilities of neXtDC limited (parent entity)
As at 30 June 2013, the Group provided a total of $2,350,727 (2012: $2,399,162) of bank guarantees in relation to various 
operating leases and finance leases that it has entered into.

(d) Contractual commitments by neXtDC for the acquisition of property, plant and equipment
Contractual commitments are detailed in note 28.
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NEXTDC Limited 
ABn 35 143 582 521

Directors’ Declaration

In the directors’ opinion:

a. the financial statements and notes set out on pages 49 to 97 are in accordance with the Corporations Act 2001, including:

 – complying with Accounting Standards, the Corporations Regulations 2001 and other mandatory professional reporting 
requirements, and

 – giving a true and fair view of the Group’s financial position as at 30 June 2013 and of its performance for the year ended on 
that date, and

b. at the date of this declaration, there are reasonable grounds to believe that the Group will be able to pay its debts as and 
when they become due and payable, and

note 1(a) confirms that the financial statements also comply with International Financial Reporting Standards as issued by the 
International Accounting Standards Board.

the directors have been given the declarations by the chief executive officer and chief financial officer required by 295A of the 
Corporations Act 2001.

this declaration is made in accordance with a resolution of the directors.

 

Craig Scroggie 
executive Director and Chief executive officer

Brisbane 
19 August 2013 
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Independent auditor’s report to the members of NEXTDC
Limited

Report on the financial report
We have audited the accompanying financial report of NEXTDC Limited (the company), which
comprises the consolidated balance sheet as at 30 June 2013, the consolidated statement of
comprehensive income, consolidated statement of changes in equity and consolidated statement of
cash flows for the year ended on that date, a summary of significant accounting policies, other
explanatory notes and the directors’ declaration for NEXTDC Limited (the consolidated entity). The
consolidated entity comprises the company and the entities it controlled at year’s end or from time to
time during the financial year.

Directors’ responsibility for the financial report
The directors of the company are responsible for the preparation of the financial report that gives a
true and fair view in accordance with Australian Accounting Standards and the Corporations Act 2001
and for such internal control as the directors determine is necessary to enable the preparation of the
financial report that is free from material misstatement, whether due to fraud or error. In Note 1, the
directors also state, in accordance with Accounting Standard AASB 101 Presentation of Financial
Statements, that the financial statements comply with International Financial Reporting Standards.

Auditor’s responsibility
Our responsibility is to express an opinion on the financial report based on our audit. We conducted
our audit in accordance with Australian Auditing Standards. Those standards require that we comply
with relevant ethical requirements relating to audit engagements and plan and perform the audit to
obtain reasonable assurance whether the financial report is free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures
in the financial report. The procedures selected depend on the auditor’s judgement, including the
assessment of the risks of material misstatement of the financial report, whether due to fraud or error.
In making those risk assessments, the auditor considers internal control relevant to the consolidated
entity’s preparation and fair presentation of the financial report in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the entity’s internal control. An audit also includes evaluating the appropriateness of
accounting policies used and the reasonableness of accounting estimates made by the directors, as well
as evaluating the overall presentation of the financial report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion.

Independence
In conducting our audit, we have complied with the independence requirements of the Corporations
Act 2001.
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Auditor’s opinion
In our opinion:

(a) the financial report of NEXTDC Limited is in accordance with the Corporations Act 2001,
including:

(i) giving a true and fair view of the consolidated entity's financial position as at 30 June
2013 and of its performance for the year ended on that date; and

(ii) complying with Australian Accounting Standards (including the Australian Accounting
Interpretations) and the Corporations Regulations 2001.

(b) the financial report and notes also comply with International Financial Reporting Standards as
disclosed in Note 1.

Report on the Remuneration Report
We have audited the remuneration report included in pages 10 to 21 of the directors’ report for the
year ended 30 June 2013. The directors of the company are responsible for the preparation and
presentation of the remuneration report in accordance with section 300A of the Corporations Act
2001. Our responsibility is to express an opinion on the remuneration report, based on our audit
conducted in accordance with Australian Auditing Standards.

Auditor’s opinion
In our opinion, the remuneration report of NEXTDC Limited for the year ended 30 June 2013,
complies with section 300A of the Corporations Act 2001.

Matters relating to the electronic presentation of the audited
financial report
This auditor’s report relates to the financial report and remuneration report of NEXTDC Limited (the
company) for the year ended 30 June 2013 included on NEXTDC Limited’s web site. The company’s
directors are responsible for the integrity of NEXTDC Limited’s web site. We have not been engaged to
report on the integrity of this web site. The auditor’s report refers only to the financial report and
remuneration report named above. It does not provide an opinion on any other information which
may have been hyperlinked to/from the financial report or the remuneration report. If users of this
report are concerned with the inherent risks arising from electronic data communications they are
advised to refer to the hard copy of the audited financial report and remuneration report to confirm
the information included in the audited financial report and remuneration report presented on this
web site.

PricewaterhouseCoopers

Michael Shewan Brisbane
Partner 19 August 2013

20 to 33
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Shareholder Information
the shareholder information set out below was applicable as at 30 August 2013.

(a) Distribution of equity securities
the number of security investors holding less than a marketable parcel of 204 securities ($2.45 on 30/08/2013) is 259. those 
investors hold 6,838 securities. Analysis of numbers of equity security holders by size of holding:

Holding
Number of 

Investors
Number of 
Securities

100,001 and over 112 142,647,175

10,001 to 100,000 1,395 36,070,284

5,001 to 10,000 1,077 8,386,612

1,001 to 5,000 1,803 5,449,024

1 to 1,000 773 351,391

Total 5,160 192,904,486

unmarketable Parcels 259 6,838
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(b) Equity security holders
the names of the twenty largest holders of quoted equity securities are listed below:

ORdiNARY ShARES

Name Number held
Percentage of 
issued shares

1 J P MoRGAn noMIneeS AuStRAlIA lIMIteD 33,431,340 17.33%

2 nAtIonAl noMIneeS lIMIteD 19,185,993 9.95%

3 MR BeVAn AnDReW SlAtteRy 15,018,693 7.79%

4 CItICoRP noMIneeS Pty lIMIteD 8,255,103 4.28%

5 BnP PARIBAS noMS Pty ltD 8,102,369 4.20%

6 AuSt eXeCutoR tRuSteeS SA ltD 5,551,216 2.88%

7 uBS noMIneeS Pty ltD 4,756,987 2.47%

8 RBC InVeStoR SeRVICeS AuStRAlIA noMIneeS Pty lIMIteD 4,680,008 2.43%

9 hSBC CuStoDy noMIneeS (AuStRAlIA) lIMIteD 4,620,830 2.40%

10 IRSS noMIneeS (22) lIMIteD 2,885,440 1.50%

11 CItICoRP noMIneeS Pty lIMIteD 2,191,527 1.14%

12 WooDRoSS noMIneeS Pty ltD 1,750,997 0.91%

13 BnP PARIBAS noMS (nZ) ltD 1,739,378 0.90%

14 hSBC CuStoDy noMIneeS (AuStRAlIA) lIMIteD 1,724,673 0.89%

15 Jh noMIneeS AuStRAlIA Pty ltD 1,300,000 0.67%

16 GIllMAn Pty lIMIteD 1,268,343 0.66%

17 noRFolK enChAntS Pty ltD 1,215,000 0.63%

18 hSBC CuStoDy noMIneeS (AuStRAlIA) lIMIteD - A/C 3 1,189,984 0.62%

19 uBS WeAlth MAnAGeMent AuStRAlIA noMIneeS Pty ltD 1,177,159 0.61%

20 JP MoRGAn noMIneeS AuStRAlIA lIMIteD 1,062,312 0.55%

Total for top 20 121,107,352 62.78%

Unquoted Equity Securities
Number on 

issue
Number of 

holders

options issued under the neXtDC executive Share option Plan to take up ordinary shares 500,000 2
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(c) Substantial holders

Number on issue Percentage

SUbSTANTiAL hOLdERS iN ThE gROUP ARE SET OUT bELOw:

MR BeVAn AnDReW SlAtteRy 1 15,150,531 7.85%

ACoRn CAPItAl lIMIteD 14,338,718 7.43%

(d) Voting rights
the voting rights attaching to each class of equity securities are set out below:

(a) ordinary shares
on a show of hands every member present at a meeting in person or by proxy shall have one vote and upon a poll each share 
shall have one vote.

(b) options
options hold no voting rights.

1. Bevan Slattery disposed of 10,000,000 shares on 22 August 2013, subsequent to finalisation of the Director’s Report, refer to page 18.
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