
“ What can we expect from the merger 
of Duke Energy and Cinergy? ”

“We are customers.”“We are customers.”“I’m a shareholder.”“I’m a shareholder.”

“I work here.”“I work here.”“This is my community.”“This is my community.”
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Safe Harbor Statement Under the Private Securities Litigation Reform Act of 1995
This document contains forward-looking information which is subject to risks and uncertainties that could cause actual results to be different than

those contemplated, including, but not limited to: changes in state, federal or international regulatory environments; commercial, industrial and

residential growth in the company’s service territory; the weather and other natural phenomena; the timing and extent of changes in commodity

prices, interest rates and foreign currency exchange rates; general economic conditions; changes in environmental and other laws and regula-

tions to which Duke Energy and its subsidiaries are subject, or other external factors over which Duke Energy has no control; the results of

financing efforts; the effect of accounting pronouncements; growth in opportunities for Duke Energy’s business units; and other risks described in

the 2005 Form 10-Ks filed by Duke Energy and Cinergy Corp., the registration statement on Form S-4 filed by Duke Energy and other Securities

and Exchange Commission filings. The company undertakes no obligation to publicly update or revise any forward-looking statements, whether as

a result of new information, future events or otherwise.



What can you expect from this merger?

You can expect a company committed to its 
many stakeholders. 

That means increasing value for our investors.

Delivering reliable and affordable service to 
our customers. 

Supporting and enhancing our local communities. 

Providing a safe and rewarding workplace for 
our employees.

Growing our business, while sustaining the 
environment and quality of life. 

To find out more, read on...



F I N A N C I A L H I G H L I G H T S a

(In millions, except per-share amounts) 2005 2004 2003c 2002 2001

Statement of Operations
Operating revenues $ 16,746 $ 20,549 $ 18,021 $ 14,752 $ 15,383
Operating expenses 13,855 17,376 17,087 12,393 13,036
Gains on sales of investments in commercial 

and multi-family real estate 191 192 84 106 106
Gains (losses) on sales of other assets, net 534 (404) (199) 32 238
Operating income 3,616 2,961 819 2,497 2,691
Other income and expenses, net 1,800 305 550 369 293
Interest expense 1,062 1,281 1,330 1,116 777
Minority interest expense 538 200 62 91 268
Earnings (loss) from continuing operations 

before income taxes 3,816 1,785 (23) 1,659 1,939
Income tax expense (benefit) from continuing operations 1,283 533 (94) 514 713
Income from continuing operations 2,533 1,252 71 1,145 1,226
(Loss) income from discontinued operations, net of tax (705) 238 (1,232) (111) 768
Income (loss) before cumulative effect of 

change in accounting principle 1,828 1,490 (1,161) 1,034 1,994
Cumulative effect of change in 

accounting principle, net of tax and minority interest (4) — (162) — (96)
Net income (loss) 1,824 1,490 (1,323) 1,034 1,898
Dividends and premiums on redemption of 

preferred and preference stock 12 9 15 13 14
Earnings (loss) available for common stockholders $ 1,812 $ 1,481 $ (1,338) $ 1,021 $ 1,884

Ratio of Earnings to Fixed Chargesd 4.7 2.4 —b 2.1 2.8
Common Stock Data
Shares of common stock outstanding

Year-end 928 957 911 895 777
Weighted average–basic 934 931 903 836 767
Weighted average–diluted 970 966 904 838 773

Earnings (loss) per share
Basic $1.94 $1.59 $(1.48) $1.22 $2.45
Diluted 1.88 1.54 (1.48) 1.22 2.44

Dividends per share 1.17 1.10 1.10 1.10 1.10

Balance Sheet
Total assets $ 54,723 $ 55,770 $ 57,485 $ 60,122 $ 49,624
Long-term debt including capital leases, 

less current maturities $ 14,547 $ 16,932 $ 20,622 $ 20,221 $ 12,321

Capitalization
Common equity 50% 45% 37% 36% 41%
Preferred stock 0% 0% 0% 1% 1%
Trust preferred securities 0% 0% 0% 3% 5%
Total common equity and preferred securities 50% 45% 37% 40% 47%

Minority interests 2% 4% 5% 5% 7%
Total debt 48% 51% 58% 55% 46%

a Significant transactions reflected in the results above include: 2005 DENA disposition (see Note 13 to the Consolidated Financial Statements, “Discontinued Operations and Assets Held for Sale”),
2005 deconsolidation of DEFS effective July 1, 2005 (see Note 2 to the Consolidated Financial Statements, “Acquisitions and Dispositions”), 2005 DEFS sale of TEPPCO (see Note 2 to the
Consolidated Financial Statements, “Acquisitions and Dispositions”), 2004 DENA sale of the Southeast plants (see Note 2 to the Consolidated Financial Statements, “Acquisitions and Dispositions”)
and 2003 DENA charges (see Note 13 to the Consolidated Financial Statements, “Discontinued Operations and Assets Held for Sale”).

b Earnings were inadequate to cover fixed charges by $19 million for the year ended December 31, 2003.
c As of January 1, 2003, Duke Energy adopted the remaining provisions of Emerging Issues Task Force (EITF) 02-03, “Issues Involved in Accounting for Derivative Contracts Held for Trading

Purposes and for Contracts Involved in Energy Trading and Risk Management Activities” (EITF 02-03) and SFAS No. 143, “Accounting for Asset Retirement Obligations.” In accordance with the
transition guidance for these standards, Duke Energy recorded a net-of-tax and minority interest cumulative effect adjustment for change in accounting principles. (See Note 1 to the Consolidated
Financial Statements, “Summary of Significant Accounting Policies,” for further discussion.)

d Includes pre-tax gains on the sale of TEPPCO GP and LP of approximately $0.9 billion, net of minority interest, in 2005.

See Notes to Consolidated Financial Statements in Duke Energy’s 2005 Form 10-K.
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Dear Fellow Stakeholder,

This report comes to you at an important juncture in our company’s history — actually, in the history 

of two companies. 

Many of you have recently become Duke Energy shareholders as a result of our merger with Cinergy. 

I welcome you to Duke Energy, and I welcome this opportunity to give all of our investors a first

glimpse of the combined company. We believe this merger is good for everyone who has a stake in

our success, and this report will tell you why. But first, let me recap the events of 2005 that brought

us to where we are today.

For Duke Energy, 2005 was a year of transition. We repositioned the company to reduce risk, capture

value for shareholders and create a flexible platform for future growth. We took a number of decisive

steps and implemented them swiftly, but deliberately. The result is a whole “new” Duke Energy, with a

revised business model for our electric operations and greater flexibility for the rest of the portfolio. 

CAPTURING VALUE 

We began the year by announcing the transfer of a 19.7 percent interest in Duke Energy Field Services

(DEFS) to our partner ConocoPhillips for about $1.1 billion in cash and assets. At the same time, DEFS

sold its interest in TEPPCO for another $1.1 billion. The company used part of those proceeds to buy

back 32.6 million shares of common stock, and raised the quarterly dividend by 12.7 percent. 

The assets transferred as part of the DEFS/ConocoPhillips deal positioned DEFS to launch a new

master limited partnership (DCP Midstream Partners) in the United States, and allowed Duke Energy

Paul M. Anderson
Chairman of the Board
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Gas Transmission (DEGT) to create a similar investment vehicle in Canada. These tax-efficient vehicles

feature a lower cost of capital, allowing us to better compete for future acquisitions.

At the operating level, each of our major businesses met their profit goals while pursuing growth

opportunities. Later in this report, you will find their 2005 highlights, along with those of Cinergy’s

businesses. I would only add that I am quite proud of their performance.

On a less dramatic scale, we continued to reduce our backlog of litigation and to exit from non-core

legacy projects and businesses. That relentless focus helped us to exceed our profit targets for 

the year.

POSITIONING FOR THE FUTURE

We took two major actions to position ourselves for the future. The first was the decision to merge with

Cinergy to create the foundation for our future electric business. The second was the decision to exit all

of Duke Energy North America’s (DENA’s) trading positions and operations, except for assets in the Midwest.

For the foreseeable future, it appears that the electric industry will remain stalled somewhere between a

regulated/integrated model and an unregulated/disaggregated model. Many states are testing their

models, but none appear eager for wholesale change. As a result, the rules of the regulatory game 

are evolving.

At the same time, increasingly stringent environmental standards, growing concern about greenhouse

gases, skyrocketing fossil-fuel prices and a need to develop the next generation of capacity will 

challenge the industry like it has never been challenged before. Massive investments will be required at a

time when customers are becoming more and more concerned about price and reliability. 

The combination of these factors will drive the industry to create super-regional consolidated players

that have economies of scale, financial strength and organizational flexibility. It is a pattern we have seen

in banking and other industries under similar circumstances. 

Duke Energy intends to be a consolidator in this new environment. The merger with Cinergy is a first

step, providing not only scale and diversity, but also an opportunity to remodel our electric business to

better face future challenges, while continuing to provide reliable and affordable service to our customers.

The new model provides the opportunity for growth beyond Duke Power’s historical service territory,

giving our electric operations the scale and flexibility to operate as a stand-alone business in this

changing environment.

REDUCING RISK 

Our newly combined electric fleet uses a diverse combination of fuels — nuclear, coal, gas and hydro

— reducing our dependence on any one commodity. We also operate in diverse markets, blending

higher-growth opportunities in the Carolinas with more moderate but steady growth in the Midwest. Our

geographic diversity reduces year-to-year weather volatility. And operations in five separate regulatory
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jurisdictions allow us to pursue regulatory initiatives specific to the needs of customers in each service

area, while broadly applying best practices in customer service.

Our decision to exit DENA outside the Midwest was a logical follow-on to our decision to merge with

Cinergy. DENA’s gas-fired plants in the Midwest complement Cinergy’s merchant assets, providing a

more flexible fleet in the short term and reduced environmental compliance costs in the longer term.

However, much of the rest of DENA’s portfolio was encumbered by long-dated contracts that limited

our ability to develop a sustainable business model. We ultimately decided that we would realize the

greatest shareholder value by exiting DENA’s operations outside the Midwest. 

We have disposed of most of DENA’s electricity and natural gas contracts, and expect to close on the

pending sale of our remaining eight merchant power plants, as well as unwind any remaining contracts,

by mid-year. The net result of our exit from DENA is a substantial reduction in market risk and a much

more focused merchant operation.

ASSESSING OUR PERFORMANCE

Our Charter provides four measures of success which are useful in assessing our performance in

2005. We feel we did well against all of them. 

Our investors realize a superior return on their investment. 

It was a good year relative to the S&P 500. We provided total shareholder return (TSR) of

13 percent, compared to the S&P’s TSR of just under 5 percent. However, we fell short of the

Dow Jones Utilities’ 25 percent. We attribute that lag to uncertainties around the merger with

Cinergy, as investors stood by to see if and when it would come to fruition. Now that the merger

is complete, we’re expecting to see a rebound in the stock price. 

Shareholders did see their annual dividend increase to $1.24 per share in 2005, and ongoing

basic earnings per share were $1.79, topping our employee incentive target of $1.65. 

Our customers and suppliers benefit from our business relationships.

The year 2005 will long be remembered for its devastating hurricanes. Duke Power crews were

there — more than 1,500 employees and contractors — to help rebuild the electric grid after

Katrina and Rita hit the Gulf Coast. Not a single contracted DEGT customer missed a delivery

during the hurricanes, thanks to our storage capacity and some creative solutions — like building

a new interconnect to bypass a heavily damaged processing plant. DEGT is also working with

industry peers on new standards to ensure pipeline and storage facility safety in case of

future disasters. 

Customers ranked Duke Power “Highest in Customer Satisfaction With Residential Electric

Service in the Southern U.S.,” based on a 2005 J.D. Power and Associates study and, in a

separate benchmark survey conducted by TQS Research, manufacturing and institutional

customers ranked the utility first in the Southeast and third nationally. 
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As for suppliers, we are encouraging them to improve safety for their employees, and many are

following our lead. We are also working to improve supplier diversity — we made progress in

2005, but we can still do better.

The communities in which we operate value our citizenship.

Our employees, retirees and The Duke Energy Foundation

gave more than $800,000 in hurricane and tsunami relief.

We gave more than $5 million to the U.S. United Way and

more than $1 million to the Canadian United Way in 2005.

Total Foundation and companywide giving for the year —

including in-kind donations, contributions from employees

and retirees, and the value of volunteer service —- 

exceeded $32 million.

Employees collected tons of food and other essentials for

displaced hurricane victims, and thousands of Duke Energy

employees and retirees completed some 450 community

service projects during our 2005 Global Service Event.

Employees also received financial support for their volunteer

projects with more than $200,000 in grants from the

Foundation. On this page you will find examples of the many

ways our communities recognized Duke Energy for business

integrity and environmental stewardship in 2005.

Every employee starts each day with a sense of purpose,

and ends each day with a sense of accomplishment.

Overall employee satisfaction is at its highest level in more

than five years. In our 2005 employee survey, most

employees expressed confidence in the company’s future

and pride in Duke Energy and their work. Nine out of 10

employees ranked the company favorably for environmental,

health and safety practices.

In 2005 we made a recommitment to professional

development, which had been somewhat on the back burner

for several years. Employees seized those opportunities — training hours were up 83 percent in

2005 over 2004. Along with other members of the executive team, I personally participated in

advanced leadership training for some 2,700 managers. 

For 2006, we’re adding to this measure of success — that employees end each day safely. The

year 2005 was a sad one for five families who lost fathers and husbands who were contractors

Community Recognition in 2005

• An Environmental Excellence Award from the
Southern Gas Association for DEGT’s leadership in
developing the Texas Corporate Wetlands Restoration
Partnership.

• The Newcomen Award honoring Duke Power for its
outstanding business accomplishments, stewardship
and integrity. Duke Power is the only three-time 
recipient of the award.

• A Corporate Stewardship Award from the South
Carolina Department of Archives and History for
archaeology and historic preservation at Crescent
Resources’ Palmetto Bluff community.

• An Environmental Achievement and Education Award
to DEGT from the City of Calgary for development 
of an Urban Ecology Program for schools.

• An Award of Recognition from the British Columbia
School Superintendents Association for DEGT’s 
contributions to public education through the
Northern Opportunities program.

• A Corporate Plus Award from the Charlotte 
chapter of INROADS for Duke Energy’s support of 
the organization’s mission to provide internship
opportunities for minority students.

• The 2005 Diversity Best Practices Award from the
Charlotte Chamber of Commerce, honoring Duke
Energy for its multicultural involvement in the 
community.

• A Community Service Award from the Hale
Reservation for Duke Energy’s role in restoring the
organization’s environmental education facilities and
preserving natural resources in the Boston area.



at work for Duke Energy. We can’t say any year has been truly successful if we don’t keep our

workers safe.

MOVING FORWARD

Our new Charter objectives spell out what you can expect from us in 2006.

The first imperative is to establish an industry-leading electric power platform through 

successful execution of the merger with Cinergy. 

We know that we have to earn the right to pursue other consolidations in the future, by demonstrating

that this merger benefits all of our stakeholders — employees, shareholders, customers, regulators

and our communities. We intend to do just that.

We will continue to build a high-performance culture focused on safety, diversity and 

inclusion, employee development, leadership and results.

Both Duke Energy and Cinergy have a deep bench of talent, and we put both companies’ best minds to

work on an integration plan to create a winning combination of leadership and resources. We share the

same business values, and a commitment to serve our stakeholders with integrity from a position of

industry leadership. Our compatible company cultures create a strong foundation for organic growth

and for future mergers and acquisitions.

We intend to deliver on our 2006 financial objectives and position the company for growth 

in 2007 and beyond.

All employees have an incentive target of $1.90 per ongoing diluted share in 2006. (This year, we are

framing our objectives in terms of diluted as opposed to basic shares, consistent with Wall Street’s

comparison of earnings on a fully diluted basis.) We see this as a challenging but realistic goal, based

on the groundwork we have laid and opportunities ahead. It assumes synergy savings from the merger

and a sharing of those savings with customers, but excludes costs to achieve as those are considered

one-time items.

Long-term management incentives are tied to total shareholder return. Working safely also remains 

an important measure of our success. Top leaders will see a 5 percent reduction in their short-term

bonus payouts in the event of an employee, contractor or subcontractor fatality in 2006. 

We plan to complete the Duke Energy North America exit and pursue strategic portfolio

opportunities.

With the merger complete, our focus moves to the question of whether to separate our gas and power

businesses and to new opportunities for electric utility consolidation. As with the Cinergy merger, our

litmus test for all decisions will continue to be the degree to which they create value for investors and

other stakeholders.
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Finally, we will continue to build credibility through leadership on key policy issues, 

transparent communications and excellent customer service. 

Our aggressive position on global climate change ruffled more than a few feathers in 2005. Last year,

Cinergy devoted nearly its entire annual report to this issue, so be assured that Jim Rogers shares my

commitment to facing facts about its potential effect on our industry. We share a philosophy that it is

better to help shape the future with solutions, than to ignore reality and hope the tough problems just

go away. 

Jim and I also share a strong belief in straightforward communication with our shareholders and all of

our constituents, and in providing superior service to customers, the lifeblood of our company. You will

read more about Jim’s plans as your new CEO in his letter, which follows. 

I heartily welcome Jim and our new leaders from Cinergy to Duke Energy’s management team. I will

continue in my leadership role as chairman of the board. Let me take this opportunity to also welcome

our new board members — Bill Barnet and Jim Hance, who joined the board in 2005, and five new

board members from Cinergy — Michael Browning, Phil Cox, Mary Schapiro, Dudley Taft and of course

Jim Rogers. Our outgoing board members, Max Lennon and Jim Martin, deserve special thanks for

their years of dedicated service during a turbulent period in our company’s history.

As I settle into my role as chairman, I thank you for your support during my time as CEO. When I

accepted that position in November 2003, my objective was to restore our credibility and financial

health, and meet the needs of our stakeholders. Thanks to your support and the contributions of

thousands of employees, we have largely achieved those goals. 

I now feel comfortable handing over the CEO role to Jim Rogers, who shares my strong belief in the

future of Duke Energy and its people. It is a good feeling to know that I am leaving in his capable hands

a company that is financially strong, has a bright future and is positioned to be an industry leader. 

Sincerely,

Paul M. Anderson 
Chairman of the Board

April 3, 2006
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How will we know our merger is successful?

We have developed a scorecard to track key 
measures, including savings, customer and
employee satisfaction, reliability, safety and 
sustainability.

And we will share our progress with our 
stakeholders on a regular basis.

Read more about what 
success will look like at 
the new Duke Energy …
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Dear fellow investors, customers, employees and others who have a vested interest in our

success — our policymakers, regulators, suppliers, partners and communities:

The best way to celebrate the traditions and the people of two strong companies is by building an even

stronger company on the combined foundations of each. 

Cinergy and Duke Energy each have a long and proud history with many successes. Of course, we have

each had some missteps, as is true with all companies. However, as a combined company, we will honor

our past achievements and the people who came before us by building on their accomplishments. As we

plan for the future, we will remember the lessons learned from both our past successes and mistakes. 

Combined, we are a very large company. But I am mindful that bigger doesn’t necessarily mean better. To

me, being better means having a relentless focus on what we do well. It means listening to our stakeholders

and then working to balance their sometimes competing needs. It’s knowing that we must earn the right to

serve all of our stakeholders each and every day.

As the CEO of the new Duke Energy, my number one objective is to create an effective team of dedicated

employees who come to work every day with the purpose of earning the right to serve you. Our team

must be unrelenting and uncompromising in its drive to deliver on our promises. A team, simply put, that

is accountable to be good stewards.

MEETING OUR FUTURE CHALLENGES

In his preceding letter, Paul Anderson gave you a good overview of Duke Energy as a whole. My focus here

is primarily on the outlook for our combined franchised electric and gas utilities, competitive Midwest

generation, and wholesale marketing and trading businesses. Our merger greatly increases the value of

these businesses. We believe they can be significant contributors to our future earnings growth.

James E. Rogers
President and Chief Executive Officer



As Paul notes in his letter, our industry is stalled between regulation and deregulation. Efforts by states to

provide retail customers with energy choices have essentially come to a halt. As federal regulators continue

to regionalize our nation’s power grid, wholesale competition is taking incremental but uneven steps forward. 

Successful companies will be those who can operate comfortably in both regulated and competitive markets

and create customer value in each. The new Duke Energy will be one of those companies. Here’s why:

We have combined two premier, franchised electric utility businesses with long histories of reliably supplying

energy at costs below the national average. Each company is known for its ability to consistently provide

superior customer satisfaction. We view low rates and attentive customer service as essential investments in

our future growth. One result of low rates and top-tier customer service is increased credibility in the

regulatory arena. 

Our diverse customer base will benefit from our aspiration to rank among the top performers in our 

industry for safety, efficiency, low costs, and reliable generation and distribution performance. Also, our 

fuel diversity — nuclear, coal, gas and hydro — will reduce our sensitivity to volatility caused by changes 

in commodity costs, weather and economic conditions.

Our combined commercial generation assets straddle the seam between the Midwest ISO and PJM

Interconnection regional transmission organizations, two of the most developed and dynamic power markets

in the United States. These assets represent a diverse mix of baseload, midmerit and peaking generation

that give us the flexibility to meet diverse customer needs in still-evolving competitive supply markets.

Our energy marketing and trading organization is positioned to continue to take advantage of opportunities

in competitive gas and electric markets in a low-risk manner. We believe we’ve created the right size

platform with the right level of risk tolerance to be able to contribute steady, incremental earnings to the

overall portfolio.

A NEW VALUE PROPOSITION 

Over the past decade, we’ve seen dramatic shifts in how investors view the power industry. Not long ago,

the market favored merchant players with greater earnings growth potential but also higher levels of

volatility. As the commodity cycle bottomed out, investors exited the merchant sector and returned to

traditional regulated utilities. This “back to basics” approach has taken utility stock valuations to record

levels for many companies.

As a result, our industry has significantly out-performed the S&P 500 in both 2004 and 2005. Of course,

history shows that it is rare for any one industry sector to beat the broader market for three consecutive

years. Since interest rates have risen, the utility sector’s opportunity to do so for a third consecutive year

will be significantly challenged. I hope that 2006 proves history wrong. 

But however the industry fares, in my view, our business model allows us to out-perform comparable

companies in our industry. We have the ability to deliver stable, predictable earnings from low-cost,

regulated operations, and we can also manage low-risk growth in competitive wholesale markets. As

such, we believe our combined company will have the earnings diversity and financial flexibility to weather

changes in the regulatory landscape and investor sentiment. 
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With these perspectives as background, and based on the 2006 Charter objectives Paul introduced in his

letter, here are our priorities for the rest of this year and beyond: 

• Build an effective management team committed to one company, one stock and one team.

Our team will create a high-performance culture focused on safety, diversity and inclusion, employee

development, leadership and results.

• Harvest the savings from our merger. We expect to realize approximately $650 million in

aggregate net savings during the initial five years after the merger closes. These savings will help

drive our earnings growth for shareholders and — through equitable sharing mechanisms with

customers and shareholders — our aspiration to be a low-cost supplier for our customers.

• Comply with more stringent environmental rules. We intend to reduce sulfur dioxide (SO2),

nitrogen oxides (NOx) and mercury emissions from our coal-fired generation plants with the installation

of new pollution control equipment on our largest units. We are also preparing for a future in which we

believe new environmental laws and regulations will regulate the emissions of greenhouse gases.

• Continue planning for new power plant construction to meet longer-term customer

demand. Given the long lead times to build new baseload plants and the increased complexities of

environmental compliance, we must place a strong emphasis on developing long-range plans to

ensure that we maintain adequate generation reserves in all of our jurisdictions. As we carefully

assess estimates of future supply and demand, we will evaluate all types of generation — coal,

nuclear, coal gasification, hydroelectric, natural gas and renewable energy. We will continue to find

cost-effective ways to lessen our exposure to the economic and environmental risks associated with

any one fuel. For example, we intend to relicense our hydroelectric fleet and modernize our most

economic coal units.

• Minimize the impact of volatile fuel prices on customers. Generation fuel expense is one of the

primary drivers of electricity prices. We intend to take advantage of our fuel diversity, purchasing

power and efficient fuel delivery systems to minimize the impact of fuel price swings on our customers. 

• Renew our focus on energy conservation and efficiency. We will pursue policies promoting

conservation, efficiency and wise energy use. In the past, our customers benefited from these

programs, which help them use less energy without compromising their quality of life. In collaboration

with our state utility regulatory commissions and consumer advocates, there is so much more we can

and will do. 

• Modernize and expand our aging transmission and distribution systems. We expect to invest

approximately $2.3 billion in our regulated operations over the next three years to improve the

reliability of our regulated gas and electric delivery systems.

• Maintain low risk in our energy marketing and trading businesses. We will continue to 

have a conservative, low-risk focus in our marketing and trading businesses with narrow risk

parameters for products offered and committed capital. We will focus strictly on near-term, 

credit-advantaged opportunities. 

• Support the economic well-being of our communities. The average organic growth rate of our

regulated franchises (demand in kilowatt-hours) is expected to be approximately 1.5 percent over the
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next three years. We will work with community and political leaders to focus on local economic

development, which should increase this rate over time. 

In all, you can expect us to work on these priorities to achieve predictable earnings and dividend growth.

CINERGY — A HISTORY OF SUCCESS

I would like to review my experience at Cinergy both for former Cinergy shareholders who are new to

Duke Energy, as well as for those shareholders who owned Duke Energy prior to the merger. I am proud

of the people of Cinergy because they bring a rich heritage of accomplishments to this merger. As the

new CEO of Duke Energy, I am grounded in this history and inspired to build on these successes. Because

we chose not to issue a final Cinergy annual report, I will briefly highlight our accomplishments during

Cinergy’s nearly 12 years of existence.

Total Return Focus: Since the merger of PSI Energy and Cincinnati Gas & Electric to create Cinergy in

1994, we provided our investors with an average annual total shareholder return of 11.9 percent through

2005. During that time, we beat the S&P 500, the S&P 500 Electric Utility and the Philadelphia Stock

Exchange Utility indexes, and we returned approximately $3.5 billion in cash dividends to shareholders.

Governance Leadership: Institutional Shareholder Services has consistently ranked Cinergy as one 

of the top 10 companies in the S&P 500 for its governance. I believe this recognition reflects the 

Cinergy board’s consistent focus on what constitutes good corporate governance. The board created 

one of the first corporate governance committees in the United States in 1994, shortly after the 

company was formed. 

Customer Focused: Our customers enjoy some of the lowest electric and natural gas rates in Ohio and

Kentucky. In 2005, our Indiana electric rates were the same as they were in 1988 when I became CEO of

PSI Energy, while our investors have earned a fair return. Across the board, our rates are significantly

below the national average, and keeping our rates competitive has been a commitment to our customers. 

For many years, we’ve ranked in the top quartile of Midwest utilities for customer satisfaction. For two

consecutive years — 2005 and 2006 — our call centers have been certified for providing “An

Outstanding Customer Service Experience” by J.D. Power and Associates. We were the first energy

company in the United States to earn this prestigious certification.

Emergency Response: I’m proud of the way our employees have responded to emergencies in our

communities and elsewhere. Last year, we sent crews to the Gulf States following Hurricanes Katrina 

and Rita. After a severe ice storm in December, Cinergy crews worked alongside their Duke Power

counterparts to restore service to 700,000 customers in the Carolinas. For the last two years, the Edison

Electric Institute, our industry’s leading trade organization, has recognized our emergency assistance to

other utilities. 

Employer of Choice: We earned the U.S. secretary of labor’s top diversity award for our efforts to

recognize the talents and respect the differences of our employees. Also, for nine consecutive years —

1997–2006 — Cinergy was named one of the 100 best companies for working mothers by Working
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Mother magazine, and for many of those years we were the only utility listed. Last year, AARP recognized

Cinergy as a top employer for employees over age 50.

No Surprises for Regulators and Policymakers: Our relationships with federal, state and local

regulators and policymakers have been consistently based on a powerful but simple premise: “No

surprises.” Our efforts to balance the needs of our investors and customers resulted in many regulatory

wins for both, including most recently, our rate stabilization plan in Ohio and our environmental

compliance settlement in Indiana. 

Industry Leadership on Public Policy: We worked to mold and shape national energy policy. Along with

Duke Energy and other energy companies, we helped to secure passage last year of the Energy Policy

Act, probably the most significant energy legislation to be enacted since the 1970s. And we will continue

to push for passage of comprehensive multipollutant legislation at the federal level.

Environmental Leadership: As one of the largest users of coal to generate power, we have been a

leader on the issue of reducing coal-fired emissions. At the first Cinergy board meeting in 1994, we

adopted an environmental leadership pledge — one of the first in our industry. Our pledge illustrated a

key operating principle: Accountability starts at the board level. 

Cinergy has been one of a handful of utilities with experience in coal gasification. We are using this

knowledge to obtain public and private support to build one of the first commercial cleaner-burning coal

gasification plants to replace one of our older coal plants. 

We earned national recognition for our partnerships on numerous environmental projects. Most recently,

the U.S. Department of Energy and the U.S. Environmental Protection Agency recognized Cinergy and 

BP with its Energy Star award for the operational and environmental efficiency of Cinergy Solutions’

cogeneration plant at the BP refinery near Houston. 

Over the past 15 years, Cinergy reduced its SO2 and NOx emission rates by 50 percent and 45 percent,

respectively. Also, we were one of the few utilities that voluntarily committed to reduce our greenhouse

gas emissions. In late 2004, we issued our “Air Issues Report to Stakeholders,” and last year we devoted

our annual report to climate change. We did this to jump-start a debate on what must be done to prepare

our stakeholders for the inevitability of a carbon-constrained world. We owe it to our children and

grandchildren to start dealing now with the climate change issue. 

Committed to Communities: Our people are involved in virtually every major nonprofit organization in

each community we serve. They volunteer their time and talents whenever the need arises. And Cinergy

Foundation has given back $45 million to improve education, community development, health care, 

social services and culture.

Cinergy has been an industry leader in economic development. We continued to support our communities,

even as states such as Ohio were deregulated. We’ve always considered economic development to be the

heart of our organic growth. 

Sustainability Leader: Lots of companies talk about sustainability. Many don’t think about what it really

means. To us, it has meant reducing our environmental footprint in a world where our grandchildren may

not be able to take the basics, such as clean air, plentiful water and affordable energy, for granted.

DUKE ENERGY 2005 SUMMARY ANNUAL REPORT
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Viewing our business as a whole, we’ve always known that responsible actions based on balancing the

needs of our stakeholders lead to long-term success. That is how we have defined sustainability.

In 2005, we were again recognized for sustainability leadership. For the third consecutive year, Cinergy

was named to the Dow Jones Sustainability Indexes. We were one of only two utilities in the United States

and eight in the world to be so named. 

As a further commitment to sustainability, we encourage you to enroll in electronic delivery of our financial

information and proxy statements. Besides preserving our natural resources by reducing paper, electronic

delivery also significantly reduces the costs of printing and mailing. In 2007, for every shareholder who

selects electronic delivery rather than a printed copy of their 2006 Duke Energy annual report, we will

donate $1 to The Nature Conservancy, with whom we’ve worked on numerous environmental initiatives.

(See page 41 for more information.)

EARN THE RIGHT EVERY DAY

As a combined company, I have no doubt that we will achieve even greater successes in the future. I believe

success is about people who want to create a better future. I have confidence that together, this new team

of Duke Energy and former Cinergy employees will carry on our best traditions and start new ones. 

I thank the employees of Cinergy who have traveled with me on this journey. You never wavered from our

vision of “people making history by making a difference.” You made a real difference. We would not be

where we are today were it not for your hard work and dedication.

I want to thank the past and present officers who helped grow Cinergy into a great company and a great

merger partner.

And my thanks to the Cinergy board of directors, especially George Juilfs, Tom Petry, Jack Schiff and

Phil Sharp, who are departing. Your insights and thoughtful debate helped us to maintain our focus on

growth and on serving our stakeholders.

I’m both humbled and excited about being the CEO of Duke Energy. I know it is a company where each of

us will strive every day to earn the right to serve you, our stakeholders. 

James E. Rogers
President and Chief Executive Officer

April 3, 2006



What does the new Duke Energy look like?

The merger of Duke Energy and Cinergy creates a 
premier energy company serving 3.8 million electric
customers in five states, and 1.7 million gas customers. 

Our six major lines of business form a strong platform
for future growth, and give Duke Energy the ability to
succeed in both regulated and nonregulated markets. 

On the pages that follow, you will learn more about 
how the new Duke Energy is structured for future
growth, highlights of our combined companies’ 2005
accomplishments, and a strategic look ahead.

You will also see the benefits of the merger from 
the perspective of our shareholders, our customers, 
our employees and our communities. 

Read on…
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As an investor, what can I expect from this merger?
We expect the financial strength of the new Duke Energy to deliver steady earnings-per-share (EPS) growth. Our targeted

earnings will be $2 per ongoing diluted share in 2007, our first full year as a combined company, and 4 to 6 percent

ongoing annual EPS growth thereafter. Our diverse portfolio of assets and operations, both regulated and nonregulated,

will enable us to sustain that growth. With the merger complete, we are resuming our stock buyback program and will

consider increasing the dividend, based on our target payout ratio of 70 percent.

18

Farmer, conservationist and Duke Energy shareholder Ernie Averett. The Averett family has owned and operated Flatwood Farms in Oxford, N.C., 

for seven generations. Averett began investing in Duke Energy more than 10 years ago to smooth out his seasonal income with reliable dividends.
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DUKE ENERGY + CINERGY = THE NEW DUKE ENERGY

With this merger, our newly combined power business
joins our natural gas businesses to rank among the
largest in North America. While the merger benefits our
entire company and all of its stakeholders, the key
advantages are largely related to our electric business:

• The combined strength and diversity of our franchised
electric utilities put us in a better position for 
sustained growth, and our greater size and scope
give us a stronger platform for participation in the
consolidation of the electric power industry.

• We will continue to grow our earnings by investing
in the expansion and reliability of our operations —
focusing on new generating capacity, environmental
controls and the modernization of our power delivery
system.

• In our competitive supply markets, we will reap the benefits 
of fuel, asset and geographic diversity.

• Approximately $650 million in net cost savings aggregated over the 
first five years will be shared equitably with customers and shareholders.

• Our public voice on energy and environmental policy issues will be stronger 
and heard more broadly. 

• We can better maintain our commitments to support our communities and 
to be the “employer of choice.” 

• Most importantly, this merger reinforces our focus on understanding and balancing
the needs of all of our stakeholders, which is fundamental to continued leadership
as a sustainable business.

With the merger, some of our business names have changed. What has not
changed is their commitment to our shared purpose: to create value for our
investors, customers, communities and employees.

Our U.S. franchised electric and gas utilities — formerly Duke Power in 
the Carolinas, Cincinnati Gas & Electric in Ohio, Union Light, Heat and
Power in Kentucky and PSI Energy in Indiana — are now known simply as
Duke Energy. 

Cinergy Solutions is now Duke Energy Generation Services. Duke Energy
Americas, Duke Energy International, Duke Energy Gas Transmission, Duke
Energy Field Services, Crescent Resources and Union Gas, our local distribu-
tion company in Canada, retain their names.

The following summaries recap the primary
accomplishments of our major businesses 
in 2005 and their main areas of focus 
going forward.

Corporate Headquarters
Major Office Location
Natural Gas Storage
DEGT–Natural Gas Processing Plant
Natural Gas Transmission Pipeline
Natural Gas Liquids (NGL) Pipeline
Union Gas Distribution Service Area
Franchised Electric Service Area
DEFS–Processing Plant
Natural Gas Gathering Pipeline
Propane Terminal
Wholesale Generation Plant

Combined North American Assets 

President and CEO Jim Rogers (left) 

is responsible for the company's 

day-to-day operations and business 

decisions, while Chairman Paul 

Anderson's role focuses on high-

level strategy development and 

management succession.



As customers, what can we expect from this merger?
We know that the energy and related services we supply to millions of customers are essential to their way of life. We

are committed to keeping our electric and gas utility rates, which in 2005 were below the U.S. national average, as

competitive and stable as possible, while earning a fair return for our investors. We will continue to strive for the highest

standards in customer service and satisfaction. We will work diligently to maintain outstanding system reliability and

safety, and to help our customers find the energy solutions they need.
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Heather Hallenberg, Frank Satogata and their son Sean, at their home in Cincinnati’s Mount Washington neighborhood. The Satogatas have been

Cincinnati Gas & Electric customers for nearly 20 years. Active in the Greater Cincinnati arts community, Frank is a graphic designer and

painter, Heather is arts services director of Cincinnati’s Fine Arts Fund, and Sean is a freshman in high school.



U.S. FRANCHISED ELECTRIC AND GAS 

Duke Energy’s franchised electric and gas operations deliver safe, reliable and
competitively priced electricity to more than 3.8 million electric customers in
North Carolina, South Carolina, Ohio, Indiana and Kentucky. A diverse fuel mix of
nuclear, coal-fired, hydroelectric and combustion-turbine generation provides
approximately 28,000 megawatts of total generating capability. These operations
also serve more than 500,000 natural gas customers in Ohio and Kentucky.

Our regulated utilities are focused on revenue growth, operational 
performance and continued partnerships with customers and 
communities. For the first time in 20 years, future demand is projected 
to outpace generation capacity — in the Carolinas alone, we foresee a
need for 20 percent more capacity, about 4,000 megawatts, by 2015,
and we are pursuing options to build both coal and nuclear generation
plants. In Indiana, we are evaluating the construction of a state-of-the-art
coal gasification project to replace a more than 50-year-old coal-fired
plant. New generation will support our already diverse portfolio of 
low-cost coal and nuclear baseload generation, supplemented by hydro-
electric, combustion-turbine and purchased power for peak periods. 

The successful integration of our franchised electric businesses will achieve 
cost savings and enhance customer service and reliability across all service territories. 

Ongoing segment earnings before interest and taxes (EBIT) for U.S. Franchised 
Electric and Gas in 2006 is expected to be approximately $1.95 billion.

2005 Highlights

Duke Power

Duke Power contributed approximately $1.5 billion in segment EBIT in 2005, 
slightly higher than 2004 segment EBIT of $1.47 billion due to 
favorable weather, strong bulk power sales and the impact of
continued economic development efforts — partially
offset by a charge for December ice storm
expenses and by higher operating and 
maintenance expenses.

Population growth — and demand for Duke
Power’s attractive electric rates — continue in
the Piedmont Carolinas. New high-tech indus-
tries such as biotechnology and automotive
research moved to the region, replacing lost
business and jobs in the textile sector. 

IN

OH

KY

TN

GA

SC

NC

VA

WV
CincinnatiPlainfield

Charlotte

U.S. Franchised Electric and Gas 
Service Area and Major Offices

Midwest Regulated 
Generation
Coal 6,103 MW
Gas 1,752 MW
Oil 259 MW
Hydro 45 MW

Midwest Retail Gas 
Operations
6,350 miles of 
distribution pipelines

Southeast Regulated 
Generation
Nuclear 6,996 MW
Coal 7,699 MW
Gas 2,424 MW
Hydro 2,800 MW

These leaders are responsible for providing franchised 

electric and gas customers with efficient and reliable 

operations (from left): Patty Walker, group vice president,

Ohio and Kentucky gas operations; Brew Barron, group vice

president, nuclear generation and chief nuclear officer; 

Bill McCollum, group vice president, regulated fossil/hydro

generation; Theopolis Holeman, group vice president, 

power delivery; and Todd Arnold, group vice president, 

customer service.



What can my community expect from this merger?
We are committed to maintaining a local presence with “go to” people who live in and are actively involved in the

communities we serve. We will continue to support local economic development efforts — in many communities, we’re

already a catalyst for those efforts. We will help provide energy assistance to our low-income customers through flexible

billing and assistance programs. We pledge that our corporate foundation giving in support of community health,

education and cultural enrichment will continue. And we will provide leadership in environmental responsibility and

sustainability — a corporate priority.
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Charlotte Otto, Global External Relations Officer for The Procter & Gamble Co. Active in her community’s business and cultural life, Otto currently

chairs the Cincinnati USA Regional Chamber and Downtown Cincinnati Inc., and serves on the board of Cincinnati Playhouse in the Park.
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Regional growth continued to add to Duke Power’s total customer base, which grew by 43,000 
customers — about a 2 percent net increase — in 2005. In July, the company set a new peak
demand record of 18,687 megawatts. 

To meet growing demand, Duke Power focused on new generation plans — and on operating its 
current generation and delivery systems as efficiently as possible. In 2005, the company’s
fossil/hydro fleet set a new all-time generation record, beating the previous record by more than 
2 million megawatt-hours. Duke Power’s two largest steam stations, Marshall and Belews Creek, 
were ranked second and third in efficiency among U.S. coal-fired stations by Electric Light & Power
magazine. And our nuclear fleet achieved its second highest capacity factor ever — 93.68 percent,
up from 2004’s 90.23 percent. (Capacity factor measures how much electricity the system 
produces as a percent of its total capability.)

In October, Duke Power confirmed it is proceeding with the federal application process for a 
combined construction and operating license for two Westinghouse AP1000 nuclear reactors. 
A potential site in South Carolina has been selected for a joint project with Southern Company.

Cinergy

Cinergy’s regulated businesses contributed approximately $645 million in adjusted EBIT in 2005, 
compared to approximately $586 million in 2004, while advancements in reliability and customer 
service were recognized by regulatory authorities and earned national recognition.

Ohio regulators approved a $51.5 million electric distribution rate increase, the first in a decade, for
Cincinnati Gas & Electric Co. (CG&E). Effective in 2006, the increase recognized CG&E’s reliability
improvements over the past 12 years. Kentucky regulators approved an
$8.1 million natural gas distribution rate increase for Union Light, Heat
and Power (ULH&P) for continued improvement of its gas distribution
system. PSI Energy (PSI) reached a settlement to recover approximately
$1 billion to comply with new federal clean air and mercury rules. The
five-year plan will result in further significant reductions in the emissions
of sulfur dioxide and nitrogen oxides as well as mercury emissions. 

These leaders are the face of Duke Energy in their business

communities (from left): Bill Easter, president and CEO,

Duke Energy Field Services; Martha Wyrsch, president,

Duke Energy Gas Transmission; Art Fields, president

and CEO, Crescent Resources; Ellen Ruff, president,

Duke Energy Carolinas; Sandra Meyer, president,

Duke Energy Ohio and Kentucky; Kay Pashos, president,

Duke Energy Indiana; and Richard McGee, president,

Duke Energy International.



As an employee, what can I expect from this merger?
We recognize that employees are the foundation of our company. They create value for our stakeholders, day in and

day out. We believe our larger scale and scope will help us maintain competitive pay and benefits, and provide more

opportunities for employees to grow and develop in their careers. We will continue to recognize employees for their

work and to foster a diverse, inclusive, performance-based culture where they feel valued and can reach their full

potential. Above all, we are committed to our employees’ health and safety, both on and off the job.
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James W. Bowden, General Manager of Power Delivery Operations for Duke Power’s Northern Region. Bowden oversees the operation,

modification and maintenance of Duke Power’s transmission system in a region serving 830,000 customers. His family history with Duke Power

goes back more than 100 years -— his grandfather joined the company in 1905 and his father also worked for Duke Power.
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And state and federal regulators also agreed to the transfer of approximately 1,100 megawatts of
generation assets from CG&E to ULH&P to meet future customer demand. 

In January 2006, the CG&E and PSI customer call centers in Ohio and Indiana were recertified by 
J.D. Power and Associates. Last year, Cinergy was the first energy company in the United States to
be certified for providing “An Outstanding Customer Service Experience.” (Duke Power was the second.)
And, for the second year in a row, Cinergy received the Edison Electric Institute’s emergency 
assistance award, this time for the help it gave Gulf Coast utilities in the wake of Hurricanes Katrina
and Rita last fall. In December after a severe ice storm, Cinergy crews worked alongside their 
Duke Power counterparts in the Carolinas to restore service to 700,000 customers. 

DUKE ENERGY GAS TRANSMISSION

Duke Energy Gas Transmission has more than 17,500 miles of transmission pipelines; 250 billion cubic feet of
natural gas storage; gathering and processing assets; a natural gas liquids processing operation; and a local 
distribution company serving more than 1.2 million customers in Canada. DEGT is well positioned to connect new
and existing natural gas supplies to growing markets, with timely pipeline expansions and the development of
highly flexible natural gas storage capacity.

Duke Energy Gas Transmission (DEGT) continues to make a consistent contribution to cash flow and
earnings by providing natural gas transmission and storage, gathering and processing, and local 
distribution services to premium markets in North America.

Going forward, DEGT is expected to deliver ongoing segment EBIT of approximately $1.39 billion,
which is essentially flat with 2005. Ongoing earnings for this business are anticipated to grow by 
3 to 5 percent annually — driven by opportunities for continued pipeline development, optimization 
of existing transmission, distribution, gathering and processing systems, storage development and
control of costs. Demand for natural gas is expected to grow 2 to 3 percent in DEGT’s key markets. 

2005 Highlights 

DEGT contributed approximately $1.39 billion in segment EBIT, compared to approximately $1.33 billion
in 2004 — an increase driven by improved operations, U.S. system expansions, newly acquired
Canadian assets and a favorable currency exchange rate. 

The geographic strength of DEGT’s system was evident following last year’s devastating hurricanes.
Although the company’s Gulf Coast-area assets were temporarily affected, not a single contracted
customer in our Northeast market area missed a natural gas delivery during that trying time.

Other key 2005 successes included:

• An agreement with CenterPoint Energy on a proposed pipeline to connect supply from East Texas
basins to growing eastern U.S. markets

• Acquisition from AGL Resources of the remaining 50 percent interest in Saltville Gas Storage,
strengthening DEGT’s storage position in the Mid-Atlantic

• A high rate of long-term contract renewals

• Successful regulatory settlements which reduced volatility and created a stable rate environment
for customers

• In Canada, acquisition of the Empress liquids processing system, the transfer of Duke Energy
Field Services’ gas processing operations to DEGT and the establishment of the Duke Energy
Income Fund investment vehicle

DUKE ENERGY 2005 SUMMARY ANNUAL REPORT
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Corporate Headquarters
Major Office Location
DEGT–Natural Gas Storage
DEGT–Natural Gas Processing Plant
DEGT–Wholesale Generation Plant
DEGT–Natural Gas Transmission Pipeline
DEGT–Natural Gas Liquids (NGL) Pipeline
DEGT–Union Gas Distribution Service Area
DEFS–Processing Plant
DEFS–Natural Gas Gathering Pipeline
DEFS–Propane Terminal

• Agreements to expand Union Gas’
Dawn–Trafalgar transportation system to
reach markets in Ontario, Quebec and the
U.S. Northeast

• Precedent agreements to expand the
Maritimes & Northeast pipeline to transport
natural gas to U.S. and Canadian markets from
proposed liquefied natural gas import terminals
in Atlantic Canada.

DUKE ENERGY FIELD SERVICES

Duke Energy Field Services gathers, treats, compresses,
processes, transports, markets and stores natural gas;
and produces, fractionates, transports, trades and markets
natural gas liquids (NGL). DEFS is one of the largest natural gas
gatherers in the United States, the largest NGL producer and one
of the largest NGL marketers. DEFS owns or operates 54 plants 
and 56,000 miles of pipeline. It is a 50-50 joint venture between 
Duke Energy and ConocoPhillips.

Duke Energy Field Services (DEFS) is moving from a period of rapid growth to focus
on selective growth and performance excellence — rigorously driving improvement 
in operations and in commercial and support activities. DEFS’ new master limited
partnership, DCP Midstream Partners, will be an important growth vehicle, allowing
for capital-efficient growth and solid cash flow. DEFS’ solid financial position provides
options for deploying cash through reinvestment, debt repayment and dividends to its parent 
companies, Duke Energy and ConocoPhillips. 

For 2006, ongoing equity earnings to Duke Energy are anticipated to be approximately $500 million,
assuming an average crude oil price of $61 per barrel.

2005 Highlights

Strong commodity prices as well as operational and commercial improvements more than offset 
disruptions from the Gulf Coast hurricanes to net record earnings for DEFS, which contributed 
$291 million in ongoing segment EBIT for the first six months of 2005. For the second half of the
year, DEFS contributed $214 million in ongoing equity earnings as a result of a change in ownership
with ConocoPhillips.

It was a year to position DEFS for future success. In a restructuring move, Duke Energy sold 
nearly 20 percent of its ownership interest to DEFS partner ConocoPhillips, forming a 50/50 joint 
venture. DEFS’ natural gas gathering and processing assets in western Canada moved to Duke
Energy Gas Transmission. 

DEFS also sold the general partner of TEPPCO to Enterprise GP Holdings L.P. for more than 
$1.1 billion, and created a new master limited partnership (MLP), DCP Midstream Partners LP. 
DEFS owns the general partner of the new MLP and operates its assets in Texas and Louisiana.
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Natural Gas Operations



DUKE ENERGY AMERICAS 

Duke Energy Americas includes the company’s major wholesale energy operations and commercial businesses.
With approximately 7,000 megawatts and 4,000 megawatts, respectively, in the United States and internationally,
Duke Energy Americas has a diverse mix of power generation facilities, and is engaged in the sale and marketing
of electric power, natural gas and generation services.

Duke Energy International

Duke Energy International (DEI) will continue to pursue organic growth opportunities for our existing
generation assets in Latin America and improve operational efficiency to increase the returns on 
those assets. 

For 2006, DEI is expected to deliver ongoing segment EBIT of approximately $275 million.

2005 Highlights

DEI exceeded expectations with segment EBIT of $314 million, compared to $222 million in 2004.
Those results were largely driven by improved Latin American operations (due primarily to favorable
pricing and weather conditions in Peru and Argentina), favorable currency exchange impacts in Brazil
and record earnings from National Methanol Co. due to higher commodity prices.

The improved results achieved by DEI in total, as well as on its portfolio of Latin American generation
assets, continued a positive earnings trend that began in 2003.

DEI’s operations continued to generate strong cash flow. During 2005, DEI took advantage of a one-
time opportunity to repatriate more than $500 million in foreign earnings to Duke Energy Corp. at a
lower tax rate.

North American Nonregulated Generation and Marketing

The merger with Cinergy gives our nonregulated generation and trading and marketing businesses a
fresh start. CG&E’s coal-fired merchant generation portfolio gains fuel diversity and reliability with the
addition of DENA’s Midwest fleet of new and efficient natural gas-fired plants. Now that the exit from
DENA’s legacy trading business is nearly complete, we are moving to Cinergy’s commercial business
model which focuses on transactions with contract terms of less than one year — a stronger 
platform for growth. 

Ongoing segment EBIT for North American Nonregulated Generation and Marketing in 2006 is
expected to be approximately $325 million.

2005 Highlights

Cinergy 

Cinergy’s commercial businesses contributed approximately $443 million in adjusted EBIT in 2005,
compared to approximately $345 million in 2004. Power Operations, the group responsible for oper-
ating and maintaining Cinergy’s nonregulated power generation assets, set records for generation,
productivity and safety last year. The 26,608,001 megawatt-hours (MWH) of generation and an 
average 40,503 MWH generated per employee beat previous Cinergy records set in 2000. Power
Operations employees and contractors also achieved their best-ever safety incident rate and logged
the lowest number of recordable incidents in company history.
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The Power Trading and Portfolio Optimization groups each benefited from market conditions to deliver
a solid year. Power Trading gross margins were up $46 million from the prior year. Portfolio
Optimization sold emission allowances no longer needed to meet future non-retail commitments,
which increased emission allowance gross margins by $121 million. 

Cinergy’s commercial businesses also realized a $37 million increase in retail margins, primarily
resulting from implementation of our rate stabilization plan in Ohio.

Cinergy Solutions implemented new efficiency measures for Procter & Gamble manufacturing plants,
and was engaged to design, build, own and operate a new steam generating plant for Dow Chemical’s
Union Carbide subsidiary.

Duke Energy North America

Duke Energy put most of Duke Energy North America’s (DENA) assets up for sale in September 2005,
and announced in November the transfer of virtually all of DENA’s trading book of outstanding gas and
power derivative contracts to Barclays Bank. That move essentially eliminated all credit, collateral,
market and legal risk associated with DENA’s derivative trading positions. 

In January 2006, Duke Energy announced an agreement to sell DENA’s 6,200 megawatts of power
generation in the western and northeastern United States to LS Power Equity Partners for approxi-
mately $1.5 billion. DENA’s remaining 3,600 megawatts of generation in the Midwest are being 
combined with Cinergy’s commercial operations.

(Note: For 2005, approximately $120 million of ongoing EBIT losses for DENA’s continuing operations
were included in Other, and its discontinued results are reported in Discontinued Operations.)

CRESCENT RESOURCES

Crescent Resources manages land holdings and develops high-quality commercial, residential and multi-family
real estate projects in nine states. Crescent Resources has received numerous awards for its environmentally
sensitive property development strategies and partnerships with environmental and wildlife groups.

Crescent Resources continues to focus on real estate development in growth markets, primarily in the
southeastern and southwestern United States. The company will invest in commercial and residential
opportunities based on earnings potential and geographic market demand. 

Crescent Resources is expected to deliver ongoing segment EBIT of approximately $250 million
in 2006.

2005 Highlights

Crescent Resources continued to benefit from robust commercial and residential real estate markets,
to end 2005 with segment EBIT of $314 million, compared to $240 million in 2004 — generating
more earnings than anticipated for the second consecutive year. 

Crescent actively managed its real estate holdings to achieve gains on the sale of a site in Nashville,
Tenn., to Nissan for its North American corporate headquarters, a legacy land tract in South Carolina,
its interest in a portfolio of office buildings in Georgia and Florida, and 2,483 residential lots in the
Carolinas, Georgia, Florida, Texas and Arizona.

The book value of Crescent’s portfolio was $1.3 billion at year-end 2005, compared with $1.1 billion
at the end of 2004. 
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Years Ended December 31

(In millions, except per-share amounts) 2005 2004 2003

Operating Revenues
Nonregulated electric, natural gas, natural gas liquids, and other $ 7,661 $ 12,232 $ 10,088
Regulated electric 5,406 5,041 4,851
Regulated natural gas and natural gas liquids 3,679 3,276 3,082

Total operating revenues 16,746 20,549 18,021

Operating Expenses
Natural gas and petroleum products purchased 6,279 10,156 8,479
Operation, maintenance and other 3,553 3,317 3,496
Fuel used in electric generation and purchased power 1,584 1,576 1,465
Depreciation and amortization 1,728 1,750 1,675
Property and other taxes 571 513 499
Impairments and other charges 140 64 1,219
Impairment of goodwill — — 254

Total operating expenses 13,855 17,376 17,087

Gains on Sales of Investments in Commercial and Multi-Family Real Estate 191 192 84

Gains (Losses) on Sales of Other Assets, net 534 (404) (199)

Operating Income 3,616 2,961 819

Other Income and Expenses
Equity in earnings of unconsolidated affiliates 479 161 123
Gains (Losses) on sales and impairments of equity method investments 1,225 (4) 279
Other income and expenses, net 96 148 148

Total other income and expenses 1,800 305 550
Interest Expense 1,062 1,281 1,330
Minority Interest Expense 538 200 62

Earnings (Loss) from Continuing Operations Before Income Taxes 3,816 1,785 (23)
Income Tax Expense (Benefit) from Continuing Operations 1,283 533 (94)

Income from Continuing Operations 2,533 1,252 71
(Loss) Income from Discontinued Operations, net of tax (705) 238 (1,232)
Income (Loss) Before Cumulative Effect of Change in Accounting Principle 1,828 1,490 (1,161)
Cumulative Effect of Change in Accounting Principle, 

net of tax and minority interest (4) — (162)

Net Income (Loss) 1,824 1,490 (1,323)
Dividends and Premiums on Redemption of Preferred and Preference Stock 12 9 15

Earnings (Loss) Available for Common Stockholders $ 1,812 $ 1,481 $ (1,338)

Common Stock Data
Weighted-average shares outstanding

Basic 934 931 903
Diluted 970 966 904

Earnings per share (from continuing operations)
Basic $ 2.69 $1.33 $ 0.06
Diluted $ 2.61 $1.29 $ 0.06

(Loss) Earnings per share (from discontinued operations)
Basic $(0.75) $0.26 $(1.36)
Diluted $(0.73) $0.25 $(1.36)

Earnings (Loss) per share (before cumulative effect of change in accounting principle)
Basic $ 1.94 $1.59 $(1.30)
Diluted $ 1.88 $1.54 $(1.30)

Earnings (Loss) per share
Basic $ 1.94 $1.59 $(1.48)
Diluted $ 1.88 $1.54 $(1.48)

Dividends per share $ 1.17 $1.10 $ 1.10

See Notes to Consolidated Financial Statements in Duke Energy’s 2005 Form 10-K.

CONSOLIDATED STATEMENTS OF OPERAT IONS



December 31

(In millions) 2005 2004

ASSETS
Current Assets

Cash and cash equivalents $ 511 $ 533 
Short-term investments 632 1,319
Receivables (net of allowance for doubtful accounts 

of $127 at December 31, 2005 and $135 at December 31, 2004) 2,580 3,184 
Inventory 863 942 
Assets held for sale 1,528 40 
Unrealized gains on mark-to-market and hedging transactions 87 962 
Other 1,756 938 

Total current assets 7,957 7,918 

Investments and Other Assets
Investments in unconsolidated affiliates 1,933 1,292 
Nuclear decommissioning trust funds 1,504 1,374 
Goodwill 3,775 4,148 
Notes receivable 138 232 
Unrealized gains on mark-to-market and hedging transactions 62 1,379 
Assets held for sale 3,597 84
Investments in residential, commercial and multi-family real estate 

(net of accumulated depreciation of $17 at December 31, 2005, 
and $15 at December 31, 2004) 1,281 1,128

Other 2,743 1,949 

Total investments and other assets 15,033 11,586 

Property, Plant and Equipment
Cost 40,574 46,806 
Less accumulated depreciation and amortization 11,374 13,000 

Net property, plant and equipment 29,200 33,806 

Regulatory Assets and Deferred Debits
Deferred debt expense 269 297 
Regulatory assets related to income taxes 1,338 1,269 
Other 926 894 

Total regulatory assets and deferred debits 2,533 2,460 

Total Assets $ 54,723 $ 55,770 
See Notes to Consolidated Financial Statements in Duke Energy’s 2005 Form 10-K.

CONSOLIDATED BALANCE SHEETS
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December 31

(In millions) 2005 2004

LIABILITIES AND COMMON STOCKHOLDERS’ EQUITY
Current Liabilities

Accounts payable $ 2,431 $ 2,414 
Notes payable and commercial paper 83 68 
Taxes accrued 327 273 
Interest accrued 230 287 
Liabilities associated with assets held for sale 1,488 30
Current maturities of long-term debt 1,400 1,832 
Unrealized losses on mark-to-market and hedging transactions 204 819 
Other 2,255 1,779 

Total current liabilities 8,418 7,502 

Long-term Debt 14,547 16,932

Deferred Credits and Other Liabilities 
Deferred income taxes 5,253 5,228 
Investment tax credit 144 154 
Unrealized losses on mark-to-market and hedging transactions 10 971 
Liabilities associated with assets held for sale 2,085 14
Asset retirement obligations 2,058 1,926
Other 5,020 4,982 

Total deferred credits and other liabilities 14,570 13,275 

Commitments and Contingencies 
Minority Interests 749 1,486 

Preferred and Preference Stock without Sinking Fund Requirements — 134

Common Stockholders’ Equity 
Common stock, no par, 2 billion shares authorized; 928 million and 957 million

shares outstanding at December 31, 2005, and December 31, 2004, respectively 10,388 11,252 
Retained earnings 5,335 4,539 
Accumulated other comprehensive income 716 650

Total common stockholders’ equity 16,439 16,441 

Total Liabilities and Common Stockholders’ Equity $ 54,723 $ 55,770 
See Notes to Consolidated Financial Statements in Duke Energy’s 2005 Form 10-K.
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Years Ended December 31
(In millions) 2005 2004 2003
Cash Flows from Operating Activities
Net income (loss) $ 1,824 $ 1,490 $ (1,323)

Adjustments to reconcile net income (loss) to net cash provided by operating activities:
Depreciation and amortization (including amortization of nuclear fuel) 1,884 2,037 1,987
Cumulative effect of change in accounting principle 4 — 162
Gains on sales of investments in commercial and multi-family real estate (191) (201) (103)
Gain on sales of equity investments and other assets (1,646) (193) (86)
Impairment charges 36 194 3,495
Deferred income taxes 282 867 (534)
Minority interest 538 195 61
Equity in earnings of unconsolidated affiliates (479) (161) (123)
Purchased capacity levelization (14) 92 194
Contribution to company-sponsored pension plans (45) (279) (194)
(Increase) decrease in:

Net realized and unrealized mark-to-market and hedging transactions 468 216 (15)
Receivables (255) (231) 1,188
Inventory (80) (48) (30)
Other current assets (944) (33) (104)

Increase (decrease) in:
Accounts payable 81 (5) (1,047)
Taxes accrued 53 188 (168)
Other current liabilities 622 91 70

Capital expenditures for residential real estate (355) (322) (196)
Cost of residential real estate sold 294 268 167
Other, assets 191 (155) (162)
Other, liabilities 533 158 165

Net cash provided by operating activities 2,801 4,168 3,404

Cash Flows from Investing Activities
Capital expenditures (2,309) (2,161) (2,260)
Investment expenditures, net of refund (43) (46) (153)
Acquisitions, net of cash acquired (294) — —
Purchases of available-for-sale securities (41,073) (65,929) (40,451)
Proceeds from sales and maturities of available-for-sale securities 40,887 65,098 40,004
Net proceeds from the sales of and distributions from equity investments and other assets, 

and sales of and collections on notes receivable 2,375 1,619 1,976
Proceeds from the sales of commercial and multi-family real estate 372 606 314
Settlement of net investment hedges and other investing derivatives (321) — —
Distributions from equity investments 383 — —
Other (86) 20 (106)

Net cash used in investing activities (109) (793) (676)

Cash Flows from Financing Activities
Proceeds from the:

Issuance of long-term debt 543 153 3,009
Issuance of common stock and common stock related to employee benefit plans 41 1,704 277

Payments for the redemption of:
Long-term debt (1,346) (3,646) (2,849)
Preferred stock of a subsidiary — (176) (38)
Preferred and preference stock (134) — —
Guaranteed preferred beneficial interests in subordinated notes — — (250)

Notes payable and commercial paper 165 (67) (1,702)
Distributions to minority interests (861) (1,477) (2,508)
Contributions from minority interests 779 1,277 2,432
Dividends paid (1,105) (1,065) (1,051)
Repurchase of common shares (933) — —
Proceeds from Duke Energy Income Fund 110 — —
Other 24 19 23

Net cash used in financing activities (2,717) (3,278) (2,657)
Changes in cash and cash equivalents included in assets held for sale 3 39 (55)
Net (decrease) increase in cash and cash equivalents (22) 136 16
Cash and cash equivalents at beginning of period 533 397 381
Cash and cash equivalents at end of period $ 511 $ 533 $ 397

Supplemental Disclosures
Cash paid for interest, net of amount capitalized $ 1,089 $ 1,323 $ 1,324
Cash paid (refunded) for income taxes $ 546 $ (339) $ (18)
Significant non-cash transactions:

Transfer of DEFS Canadian facilities $ 97 $ — $ —
AFUDC–equity component $ 30 $ 25 $ 74
Conversion of convertible notes to stock $ 28 $ — $ —
Debt retired in connection with disposition of businesses $ — $ 840 $ 387
Note receivable from sale of southeastern plants $ — $ 48 $ —
Remarketing of senior notes $ — $ 1,625 $ —

See Notes to Consolidated Financial Statements in Duke Energy’s 2005 Form 10-K.

CONSOLIDATED STATEMENTS OF CASH FLOWS
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CONSOLIDATED STATEMENTS OF COMMON STOCKHOLDERS'  EQUITY

AND COMPREHENSIVE INCOME (LOSS)
Accumulated Other Comprehensive Income (Loss)

Net Gains Minimum
Common Foreign (Losses) on Pension

Stock Common Retained Currency Cash Flow Liability
(In millions) Shares Stock Earnings Adjustments Hedges Adjustment Other Total

Balance December 31, 2002 895 $ 9,236 $ 6,417 $ (647) $ 422 $ (484) $ — $14,944

Net loss (1,323) (1,323)
Other comprehensive loss

Foreign currency translation adjustmentsa 986 986
Foreign currency translation adjustments 

reclassified into earnings as a result of 
the sale of European operations (24) (24)

Net unrealized gains on cash flow hedgesb 116 116
Reclassification into earnings from cash flow hedgesc (240) (240)
Minimum pension liability adjustmentd 40 40

Total comprehensive loss (445)
Dividend reinvestment and employee benefits 16 283 (6) 277
Common stock dividends (993) (993)
Preferred and preference stock dividends (15) (15)
Other capital stock transactions, net (20) (20)

Balance December 31, 2003 911 $ 9,519 $ 4,060 $ 315 $ 298 $ (444) $ — $13,748

Net income 1,490 1,490
Other comprehensive income

Foreign currency translation adjustments 279 279
Foreign currency translation adjustments 

reclassified into earnings as a result of 
the sale of Asia-Pacific Business (54) (54)

Net unrealized gains on cash flow hedgesb 311 311
Reclassification into earnings from cash flow hedgesc (83) (83)
Minimum pension liability adjustmentd 28 28

Total comprehensive income 1,971
Dividend reinvestment and employee benefits 5 108 20 128
Equity offering 41 1,625 1,625
Common stock dividends (1,018) (1,018)
Preferred and preference stock dividends (9) (9)
Other capital stock transactions, net (4) (4)

Balance December 31, 2004 957 $11,252 $ 4,539 $ 540 $ 526 $ (416) $ — $16,441

Net income 1,824 1,824
Other comprehensive income

Foreign currency translation adjustments 306 306
Net unrealized gains on cash flow hedgesb 413 413
Reclassification into earnings from cash flow hedgesc (1,026) (1,026)
Minimum pension liability adjustmentd 356 356
Othere 17 17

Total comprehensive income 1,890
Dividend reinvestment and employee benefits 3 41 44 85
Stock repurchase (33) (933) (933)
Conversion of debt 1 28 28
Common stock dividends (1,093) (1,093)
Preferred and preference stock dividends (12) (12)
Other capital stock transactions, net 33 33

Balance December 31, 2005 928 $10,388 $ 5,335 $ 846 $ (87) $ (60) $17 $16,439
a Foreign currency translation adjustments, net of $62 tax benefit in 2005 and $114 tax benefit in 2003. The 2005 tax benefit related to the settled net investment hedges (see Note 8).

Substantially all of the 2005 tax benefit is an immaterial correction of an accounting error related to prior periods.
b Net unrealized gains on cash flow hedges, net of $233 tax expense in 2005, $170 tax expense in 2004, and $49 tax expense in 2003.
c Reclassification into earnings from cash flow hedges, net of $583 tax benefit in 2005, $45 tax benefit in 2004, and $130 tax benefit in 2003. Reclassification into earnings from cash flow hedges

for the year ended December 31, 2005, is due primarily to the recognition of Duke Energy North America’s (DENA’s) unrealized net gains related to hedges on forecasted transactions which will no
longer occur as a result of the plan to sell or otherwise dispose of substantially all of DENA’s assets and contracts outside of the Midwestern United States and certain contractual positions related
to the Midwestern assets (see Notes 8 and 13).

d Minimum pension liability adjustment, net of $228 tax expense in 2005, $18 tax expense in 2004, and $27 tax expense in 2003.
e Net of $10 tax expense in 2005.

See Notes to Consolidated Financial Statements in Duke Energy’s 2005 Form 10-K.
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Roger Agnelli
President and Chief Executive Officer
(CEO), Companhia Vale do Rio Doce
(CVRD), Rio de Janeiro, Brazil.
Compensation and Finance and Risk
Management Committees. Agnelli
became a member of Duke Energy’s
board of directors in 2004. He joined
CVRD as chairman of the board in

2000. He serves on the boards of Swiss-based ABB Ltd.
and Suzano Petroquimica, and is a member of the
International Investments Council, the New York Stock
Exchange International Committee, and the Economic and
Social Development Council (CDES), an advisory council to
the president of Brazil. 

Paul M. Anderson
Chairman of the Board, Duke Energy.
Anderson rejoined Duke Energy as
chairman and CEO in 2003, after retir-
ing as managing director and CEO of
Australia-based BHP Billiton. He was
Duke Energy’s first president and chief
operating officer after the 1997
merger of Duke Power and PanEnergy.

Anderson is a director of Qantas Airways Limited, a global
counselor for the Conference Board and adjunct professor
in global sustainability at RMIT University in Melbourne,
Victoria. He was recently appointed to the President’s
Council of Advisors on Science and Technology.

William Barnet III
President, The Barnet Co. Inc., and
Chairman, William Barnet & Son LLC.
Audit and Nuclear Oversight
Committees. Barnet, who joined Duke
Energy’s board in 2005, is president
of a real estate and investment firm
and chairman of a 108-year old textile
company. He has been mayor of

Spartanburg, S.C., since 2002. He serves on the board of
directors of Bank of America and is a trustee of The Duke
Endowment. Barnet was named to the South Carolina
Business Hall of Fame in 2004. 

G. Alex Bernhardt Sr.
Chairman and CEO, Bernhardt
Furniture Co. Audit and Nuclear
Oversight Committees. Bernhardt
joined Duke Energy’s board in 1991.
Besides leading the family business in
Lenoir, S.C., he serves on the board
of directors of Cities in Schools. He is
director emeritus and past president

of the American Furniture Manufacturers Association, and
past president of the International Home Furnishings
Marketing Association. 

Michael G. Browning
President and Chairman of the Board,
Browning Investments Inc. Corporate
Governance and Nuclear Oversight
Committees. Browning joined Cinergy’s
board in 1994 and is a director of PSI
Energy. He is a member of the boards
of directors of the Indianapolis
Economic Development Commission,

Indianapolis Downtown Inc. and the Indianapolis Museum of
Art. He serves on the St. Vincent Hospital and Health Care
Center advisory board and the State of Indiana Public
Officers Compensation Commission.

Phillip R. Cox
President and CEO, Cox Financial
Corp. Chair, Audit Committee. Cox
became a Cinergy director in 1994
and is a former director of Cincinnati
Gas & Electric. He is chairman of the
boards of Cincinnati Bell and the
University of Cincinnati, chairman of
the Federal Reserve Bank’s Audit

Committee, and board member of Bethesda Hospital,
Touchstone Mutual Funds and Timken Co. He also chairs
the Cincinnati Business Committee.

William T. Esrey
Chairman Emeritus, Sprint Corp. Audit
and Corporate Governance Committees.
Esrey joined Duke Energy’s board in
1985. His career in telecommunica-
tions has spanned more than 40
years. He joined Sprint in 1980 and
went on to serve as the company’s
chief financial officer, president, 

CEO and chairman. He also served as chairman of Japan
Telecom from 2003 to 2004. Esrey serves on the board 
of directors of General Mills, and is a member of 
The Business Council. 

Ann Maynard Gray
Former President, Diversified
Publishing Group of ABC Inc. Lead
Director. Chair, Corporate Governance
Committee. Compensation and Finance
and Risk Management Committees.
Gray became a Duke Energy director
in 1994. She held a number of senior
positions with American Broadcasting

Companies including senior vice president of finance, 
treasurer and vice president of planning. She serves on 
the boards of The Phoenix Companies and Elan Corp., 
and is a past member of the board of trustees of 
J.P. Morgan Funds. 

B O A R D O F D I R E C T O R S
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James H. Hance Jr.
Retired Vice Chairman, Chief Financial
Officer and Board member, Bank of
America. Chair, Compensation
Committee. Finance and Risk
Management Committee. Hance joined
Duke Energy’s board in 2005. A certi-
fied public accountant, he spent
17 years with Price Waterhouse. He

serves on the boards of directors for Sprint Nextel Corp.,
EnPro Industries, Cousins Properties Inc. and Rayonier
Corp. He is a trustee of Washington University and serves
on the boards of the Foundation of the University of North
Carolina at Charlotte and the March of Dimes. 

Dennis R. Hendrix
Retired Chairman of the Board,
PanEnergy Corp. Compensation,
Corporate Governance and Finance
and Risk Management Committees.
Hendrix rejoined Duke Energy’s board
in 2004, having previously served
from 1997 to 2002. He was chairman
of PanEnergy prior to its merger with

Duke Power in 1997, and previously CEO and president. 
He serves on the boards of Allied Waste Industries Inc.,
Newfield Exploration Co. and Grant Prideco, and is director
of the Robert A. Welch Foundation. 

Michael E.J. Phelps
Chairman, Dornoch Capital Inc. Chair,
Finance and Risk Management
Committee. Corporate Governance
Committee. Phelps was chairman and
CEO of Westcoast Energy Inc. before
its merger with Duke Energy in 2002,
when he joined Duke Energy’s board.
He is a member of the boards of

directors of Canadian Pacific Railway Co., Canfor Corp. and
the Fairborne Energy Trust, and serves as chairman of the
boards of the GLOBE Foundation of Canada and Kodiak
Exploration Ltd. 

James T. Rhodes
Retired Chairman, President and CEO,
Institute of Nuclear Power Operations
(INPO). Chair, Nuclear Oversight
Committee. Audit Committee. Rhodes
became a director of Duke Energy in
2001. The former president and CEO
of Virginia Power, he is a member of
the Electric Power Research Institute’s

advisory council. Rhodes is a former board member of
INPO, the Nuclear Energy Institute, Virginia Electric and
Power Co., Dominion Resources Inc., Edison Electric
Institute, the Southeastern Electric Exchange and
NationsBank N.A. 

James E. Rogers
President and CEO, Duke Energy.
Rogers was chairman and CEO of
Cinergy before its merger with Duke
Energy, and was formerly chairman,
president and CEO of PSI Energy. He
serves on the boards of Fifth Third
Bancorp and Fifth Third Bank, the
American Gas Association, the U.S.

Chamber of Commerce, the Business Roundtable, the
National Coal Council and the Nicholas Institute for
Environmental Policy Solutions, as well as on the Edison
Electric Institute’s Executive Committee. 

Mary L. Schapiro
Vice Chairman, National Association 
of Securities Dealers (NASD) and
President of the Regulatory Policy 
and Oversight Division. Audit and
Corporate Governance Committees.
Schapiro became a Cinergy director in
1999. She is a member of the board
of governors of NASD, the world’s

largest private sector securities regulator. Previously, as
chairman of the Commodity Futures Trading Commission,
she participated in the President’s Working Group on
Financial Markets. She also served as a commissioner of
the Securities and Exchange Commission for six years. 

Dudley S. Taft
President, Taft Broadcasting Co.
Compensation and Nuclear Oversight
Committees. Taft served on Cinergy’s
board beginning in 1994 and was a
director of Cincinnati Gas & Electric
from 1985 until 1995. He serves on
the boards of The Union Central Life
Insurance Co., Fifth Third Bancorp,

Fifth Third Bank and Tribune Co. He is chairman of the
Cincinnati Association for the Arts and a trustee of Boys
and Girls Clubs of Greater Cincinnati.

Advisor to Chairman of the Board
Jim W. Mogg
Mogg was group vice president and
chief development officer before the
merger with Cinergy. He was responsi-
ble for Duke Energy strategy and 
corporate transactions, mergers 
and acquisitions, human resources,
diversity, employee development and

Crescent Resources, the company’s real estate affiliate.
Crescent continues to report to him in his new position.
Mogg previously served as chairman, president and CEO 
of Duke Energy Field Services. 
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James E. Rogers
President and Chief Executive Officer
Rogers led Cinergy as CEO since it was
formed in 1994, and was formerly CEO
of Cinergy’s affiliate PSI Energy. Before
joining PSI in 1988, he was executive
vice president, interstate pipelines, for
the Enron Gas Pipeline Group. Previously,
as partner in a Dallas law firm, Rogers

represented energy companies before the Federal Energy
Regulatory Commission (FERC), the Department of Energy,
Congressional committees and federal courts. Earlier, 
he directed litigation and enforcement as deputy general 
counsel for FERC. 

Paul H. Barry
Group Executive and President, 
Duke Energy Americas
Barry leads North American Nonregulated
Generation and Marketing, Duke Energy
International (DEI) and Duke Energy
Generation Services (formerly Cinergy
Solutions). He joined Duke Energy in
2002 as vice president of mergers and

acquisitions. His previous experience includes positions as
vice president of business development for General Electric
Capital Services Structured Finance Group, director of corpo-
rate finance for CBS Corp. (formerly Westinghouse Electric
Corp.), and director of acquisitions and divestitures for 
Amoco Production Co. 

Julie A. Dill
Group Executive – Investor Relations, 
and Chief Communications Officer 
Dill joined DEI in 1998 as senior vice
president of planning and finance and
chief financial officer. In 2001 she was
named executive vice president, Asia
Pacific, where she was responsible for
assets and operations in Australia, New

Zealand and Indonesia. In 2002 she was named one of the
top 50 Women in Energy. She became vice president of
investor and shareholder relations in 2005. Before joining
Duke Energy, Dill spent 17 years with Shell Oil Co., most
recently as fiscal director of transportation for Equilon
Enterprises, a Royal Dutch Shell company.

W.H. (Bill) Easter III
President and Chief Executive Officer,
Duke Energy Field Services
Easter’s career in natural gas supply 
and marketing, transportation, refining
and petroleum marketing has spanned
35 years. Before joining Duke Energy in
2004, he held a number of positions 
with Conoco and later ConocoPhillips,

Duke Energy’s joint-venture partner in DEFS. Easter serves 
on the boards of Junior Achievement Rocky Mountain and the
University of Colorado at Denver Business School. He is a
member of the Executive Leadership Council, and was named
one of the Most Powerful African Americans in Corporate
America by Black Enterprise magazine in 2005.

Fred J. Fowler
Group Executive and President, 
Duke Energy Gas
Fowler leads the company’s gas busi-
nesses, Duke Energy Gas Transmission
and Duke Energy Field Services. He has
been Duke Energy’s president and chief
operating officer since 2002. He began
his energy career in 1968 and held 

senior-level positions with Panhandle Eastern Pipe Line Co.,
Trunkline Gas Co., Texas Eastern Transmission Corp. and
PanEnergy Corp. He was named group president of energy
transmission when PanEnergy merged with Duke Power in
1997. Fowler is past chairman of the Interstate Natural Gas
Association of America.

David L. Hauser
Group Executive and 
Chief Financial Officer
Hauser became Duke Energy’s CFO in
2004. He joined Duke Power in 1973.
Positions he has held include controller,
vice president of procurement services
and materials, senior vice president of
global asset development, and senior

vice president and treasurer. Hauser has chaired the
Southeastern Electric Exchange Accounting and Finance
Division, and the Edison Electric Institute’s FERC Accounting
Liaison Group and General Accounting Committee. He serves
on the Business Advisory Council for the University of 
North Carolina at Charlotte.

Marc E. Manly
Group Executive and Chief Legal Officer
Manly leads Duke Energy’s legal group,
which also includes federal affairs, 
internal audit, ethics and compliance, 
and the corporate secretary. He served
as Cinergy’s executive vice president and
chief legal officer from 2002 until the
merger with Duke Energy. Before joining

Cinergy, Manly was managing director for law and govern-
mental affairs, general counsel and corporate secretary at
NewPower Holdings Inc. Previously, he was vice president 
and solicitor general for AT&T Corp. and prior to that a 
partner in a law firm.

E X E C U T I V E M A N A G E M E N T
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Thomas C. O’Connor
Group Executive and Chief Operating
Officer, U.S. Franchised Electric and Gas
O’Connor joined Algonquin Gas
Transmission Co. in 1987. He went on to
serve as senior vice president of marketing
and capacity management, vice president
of marketing, vice president of East Coast
marketing for the Northeast Pipeline

Group and president of PanEnergy Development Co. O’Connor
was named president of Duke Energy Gas Transmission’s
(DEGT) U.S. operations and then president and CEO of DEGT in
2002, and group vice president of corporate strategy in 2005.

Christopher C. Rolfe
Group Executive and Chief Human
Resources Officer
Rolfe joined Duke Power in 1972 as an
engineering assistant, and eventually
worked on most of the utility’s fossil,
hydroelectric and nuclear generation 
projects. He later managed the company’s
research and development activities and

led corporate quality initiatives. He was named vice president
of corporate human resources in 1997 and vice president 
of human resources in 2000. Rolfe is a board member of 
the Charlotte-Mecklenburg Public Schools Foundation 
and chairman of the North Carolina Commission on 
Workforce Development.

Ruth G. Shaw
Group Executive – Public Policy, and
President – Duke Nuclear
Shaw is responsible for the company’s
nuclear power strategy and operations,
as well as public policy and sustainability.
She was formerly president and chief
executive officer of Duke Power.
Previously, she served as Duke Energy’s

executive vice president and chief administrative officer, 
president of the Duke Energy Foundation, senior vice president
of corporate resources and vice president of corporate 
communications. Shaw serves on the boards of directors of
Edison Electric Institute, the Nuclear Energy Institute and the
Institute of Nuclear Power Operations.

B. Keith Trent
Group Executive and 
Chief Development Officer
Trent is responsible for corporate strategy,
mergers and acquisitions, as well as for
the company’s telecommunications and
investment businesses. He served as
group vice president, general counsel
and secretary before the merger with

Cinergy. He joined Duke Energy in 2002 as general counsel,
litigation, with responsibility for major litigation, government
investigations, and the company’s labor and employment 
and environment, health and safety legal teams. His energy
career began in 1982 as a reservoir/production engineer with
Arco Oil & Gas in Houston. 

James L. Turner
Group Executive and Chief Commercial
Officer, U.S. Franchised Electric and Gas
Turner leads U.S. franchised electric 
and gas commercial functions. He was
formerly president of Cinergy with
responsibility for the regulated operations
of PSI Energy, Cincinnati Gas & Electric Co.
and Union Light, Heat and Power Co., as

well as for corporate development and strategic planning. He
previously served as Cinergy’s executive vice president and
chief financial officer. Before joining Cinergy, Turner was a
principal in an Indianapolis law firm and previous to that, as
Indiana utility consumer counselor, he led an agency which
represented utility consumers.

Martha B. Wyrsch
President, Duke Energy 
Gas Transmission
Wyrsch leads Duke Energy’s natural gas
transmission, storage and distribution
business, and well as the gathering and
processing and liquids businesses in
western Canada. She has held a number
of legal executive positions since she

joined Duke Energy in 1999, including group vice president,
general counsel and secretary, and senior vice president and
general counsel of energy transmission and distribution. She
serves on the boards of directors of the Interstate Natural
Gas Association of America, the Greater Houston Partnership
and the United Way of the Texas Gulf Coast. 
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NON-GAAP F INANCIAL MEASURES

2005 Earnings-per-share Incentive Target Measure 

Duke Energy’s 2005 Summary Annual Report references 2005 ongoing basic earnings per share (EPS) of $1.79, which topped our
incentive target of $1.65. Ongoing basic EPS is a non-GAAP (generally accepted accounting principles) financial measure, as it
represents basic EPS from continuing operations plus the per-share effect of any discontinued operations from the company’s
Crescent Resources real estate unit, adjusted for the per-share impact of special items. Special items represent certain charges and
credits which management believes will not be recurring on a regular basis. The following is a reconciliation of reported basic EPS
from continuing operations to ongoing basic EPS for 2005:

Basic EPS from continuing operations, as reported $ 2.69
Basic EPS from discontinued operations, as reported (0.75)
Basic EPS, as reported 1.94
Adjustments to reported basic EPS:
Basic EPS from discontinued operations excluding Crescent Resources, and cumulative effect of change in accounting principle 0.76
Basic EPS impact of special items (see detail below) (0.91)

Basic EPS, ongoing $1.79

The following is the detail of the $0.91 in special items impacting basic EPS for 2005:

2005 Basic
(In millions, except per-share amounts) Pre-Tax Amount Tax Effect EPS Impact 

Gain on sale of TEPPCO GP (net of minority interest of $343 million) $791 $(293) $0.53 
Gain on sale of TEPPCO LP units 97 (36) 0.07 
Loss on de-designation of Field Services’ hedges, net of settlements on 2005 positions (23) 9 (0.01)
Additional liabilities related to mutual insurance companies (28) 10 (0.02)
Gain on transfer of 19.7 percent interest in DEFS to ConocoPhillips 576 (213) 0.39 
Impairment of DEI’s investment in Campeche (20) 6 (0.02)
Initial and subsequent net mark-to-market gains on de-designating Southeast DENA hedges 21 (8) 0.01 
Loss on Southeast DENA contract termination (75) 28 (0.05)
Tax adjustments – 12 0.01 

Total Basic EPS impact $0.91 

2005 EBIT from Continuing Operations for Duke Energy North America

Duke Energy’s 2005 Summary Annual Report references ongoing EBIT (earnings before interest and taxes) losses for Duke Energy
North America’s (DENA) continuing operations of approximately $120 million, which are included in Other. Ongoing EBIT losses for
DENA’s continuing operations is a non-GAAP financial measure, as it represents reported Other EBIT adjusted to include only the
results of DENA’s continuing operations, excluding special items. Special items represent certain charges and credits which
management believes will not be recurring on a regular basis. The most directly comparable GAAP measure for ongoing EBIT losses
for DENA’s continuing operations is reported in Other EBIT, which includes DENA’s EBIT losses from continuing operations, including
any special items, in addition to certain other amounts that are reported as part of Other.

The following is a reconciliation of ongoing EBIT losses for DENA’s continuing operations to reported Other EBIT for the year ended
Dec. 31, 2005:

Year Ended
(In millions) Dec. 31, 2005

Ongoing EBIT losses for DENA’s continuing operations $ (119) 
Special items:

Initial and subsequent net pretax mark-to-market gains on de-designating Southeast DENA hedges 21 
Pretax loss on Southeast DENA contract termination (75) (54)

Reported EBIT losses for DENA’s continuing operations (173)
Other items included in Other EBIT (1) (472)
Reported Other EBIT Loss $(645)
(1) Primarily consists of losses on de-designated hedges, captive insurance losses and corporate governance costs.
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2005 Ongoing Segment EBIT Amounts for Duke Energy Field Services

Duke Energy’s 2005 Summary Annual Report references ongoing segment EBIT for Field Services of $291 million for the first six
months of 2005 and $214 million in ongoing equity earnings for the second half of 2005. Following the deconsolidation of Duke
Energy Field Services LLC effective July 1, 2005, ongoing segment EBIT approximated ongoing equity earnings in Field Services.
Ongoing segment EBIT is a non-GAAP financial measure, as it represents reported segment EBIT adjusted for special items, which
represent certain charges and credits which management believes will not be recurring on a regular basis. The most directly
comparable GAAP measure for ongoing segment EBIT is reported segment EBIT, which represents EBIT from continuing operations,
including any special items.

The following is a reconciliation of Field Services’ ongoing segment EBIT to reported segment EBIT for the six months ended June 30,
2005, and the six months ended Dec. 31, 2005:

Six Months Ended
(In millions) June 30, 2005 

Ongoing segment EBIT $ 291 
Special items:

Pretax gain on sale of TEPPCO GP (net of minority interest of $343 million) 791 
Pretax gain on sale of TEPPCO LP units 97 
Pretax loss on de-designation of Field Services’ hedges, net of settlements (96) 792 

Reported segment EBIT $1,083 

Six Months Ended
(In millions) Dec. 31, 2005

Ongoing segment EBIT (equity earnings) $ 214 
Special items:

Pretax gain on transfer of 19.7 percent interest in DEFS to ConocoPhillips 576
Reversal of pretax loss on de-designation of Field Services’ hedges, net of settlements 73 649 

Reported segment EBIT (equity earnings) $ 863 
Total reported segment EBIT for 2005 $1,946

2005 Adjusted Segment EBIT for Cinergy Corp.

Duke Energy's 2005 Summary Annual Report includes a discussion of Cinergy's adjusted segment EBIT results for 2004 and 2005 for
certain segments. Adjusted segment EBIT for Cinergy represents a non-GAAP financial measure, as it reflects reported segment profit
adjusted for interest, taxes and items not related to Cinergy’s ongoing, underlying business or which distort comparability of results. A
reconciliation of adjusted segment EBIT to reported segment profit is provided below:

2005 2004
Regulated Commercial Regulated Commercial
Business Business Business Business

(In millions) Unit Unit Unit Unit

Adjusted segment EBIT $ 645 $ 443 $ 586 $ 345
Reconciling items:
Mark-to-market effect on asset hedges – (62) – 6
Merger costs (16) (9) – –
Severance costs (10) (10) – –
EBIT from synthetic fuel production – (96) – (70)
Write-down and/or disposal of certain 
investments and other charges – – (7) (29)

Preferred dividends (2) (1) (3) –
Interest (154) (127) (145) (125)
Income Taxes (174) 72 (173) 57
Discontinued operations, net of tax – 3 – (10)
Cumulative effect of change in accounting principle, 
net of tax – (3) – –

Reported segment profit $ 289 $ 210 $ 258 $ 174
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2006 Earnings-per-share Incentive Target Measure 

Duke Energy’s 2005 Summary Annual Report includes a discussion of the company’s 2006 EPS incentive target of $1.90. This EPS
measure is used for employee incentive bonuses and should track ongoing diluted EPS, which is a non-GAAP financial measure as it
represents diluted EPS from continuing operations plus the per-share effect of any discontinued operations from the company’s
Crescent Resources real estate unit, adjusted for the per-share impact of special items. Special items represent certain charges and
credits which management believes will not be recurring on a regular basis. The most directly comparable GAAP measure for ongoing
diluted EPS is reported diluted EPS from continuing operations, which includes the impact of special items. Due to the forward-looking
nature of this non-GAAP financial measure, information to reconcile it to the most directly comparable GAAP financial measure is not
available at this time, as the company is unable to project any special items for 2006.

2006 and Beyond Ongoing Segment EBIT and Related Growth Percentages 

Duke Energy’s 2005 Summary Annual Report includes discussion of forecasted ongoing EBIT for 2006 for certain segments, including
a discussion of ongoing equity earnings for Duke Energy Field Services and, for Duke Energy Gas Transmission, a discussion of
forecasted ongoing segment EBIT growth rates, which are based on historical and forecasted ongoing segment EBIT. 

Ongoing segment EBIT and related growth rates are non-GAAP financial measures, as they represent reported segment EBIT adjusted
for special items, which represent certain charges and credits which management believes will not be recurring on a regular basis.
The most directly comparable GAAP measure for ongoing segment EBIT is reported segment EBIT, which represents EBIT from
continuing operations, including any special items. Due to the forward-looking nature of forecasted ongoing segment EBIT and related
growth rates for future periods, information to reconcile these non-GAAP financial measures to the most directly comparable GAAP
financial measures is not available at this time, as the company is unable to project special items for any future periods. 

2006 Ongoing Segment EBIT for Crescent Resources

Duke Energy’s 2005 Summary Annual Report includes a discussion of Crescent Resources’ forecasted ongoing segment EBIT from
continuing and discontinued operations for 2006. As the company’s segment GAAP measure is EBIT from continuing operations, 
the combination of segment EBIT from continuing and discontinued operations represents a non-GAAP financial measure. The most
directly comparable GAAP measure for Crescent’s segment EBIT from continuing and discontinued operations is reported segment
EBIT from continuing operations. Information to reconcile this non-GAAP financial measure to the most directly comparable GAAP
financial measure is not available at this time, as the company is unable to forecast which Crescent operations, if any, will be
discontinued operations during 2006.

2007 Ongoing Diluted EPS and Related Future Growth Percentages

Duke Energy’s 2005 Summary Annual Report includes a discussion of forecasted 2007 ongoing diluted EPS and related forecasted
growth percentages thereafter. Ongoing diluted EPS and related growth rates are non-GAAP financial measures, as they represent
diluted EPS from continuing operations plus the per-share effects of any discontinued operations from the company’s Crescent
Resources real estate unit, adjusted for the impact of special items. Special items represent certain charges and credits which
management believes will not be recurring on a regular basis. The most directly comparable GAAP measure for ongoing diluted 
EPS is reported diluted EPS from continuing operations, which includes the impact of special items. Due to the forward-looking 
nature of ongoing diluted EPS for future periods, information to reconcile this non-GAAP financial measure to the most directly
comparable GAAP financial measure is not available at this time, as the company is unable to forecast any special items for 2007 
or for any future periods.



Annual Meeting
The date for the 2006 Annual Meeting 
of Duke Energy Shareholders has not
been set. Shareholders will receive a
meeting notice in advance.

Shareholder Services
Shareholders may call (800) 488-3853 or
(704) 382-3853 with questions about
their stock accounts, legal transfer
requirements, address changes, replace-
ment dividend checks, replacement 
of lost certificates or other services.
Additionally, registered users of 
DUK-Online, our online account 
management service, may access 
their accounts through the Internet. 
Send written requests to:

Investor Relations
Duke Energy
P.O. Box 1005
Charlotte, NC 28201-1005

For electronic correspondence, visit 
www.duke-energy.com/contactIR.

Stock Exchange Listing
Duke Energy’s common stock is listed 
on the New York Stock Exchange. The 
company’s common stock trading 
symbol is DUK. 

Web Site Addresses
Corporate home page:
www.duke-energy.com
Investor Relations: 
www.duke-energy.com/investors

InvestorDirect Choice Plan
The InvestorDirect Choice Plan provides 
a simple and convenient way to purchase
common stock directly through the 
company, without incurring brokerage
fees. Purchases may be made weekly.
Bank drafts for monthly purchases, as well
as a safekeeping option for depositing
certificates into the plan, are available.
The plan also provides for full reinvest-
ment, direct deposit or cash payment of
dividends. Additionally, participants may
register for DUK-Online, our online 
account management tool.

Financial Publications
Duke Energy’s current annual report, 
SEC Form 10-K and related financial 
publications can be found on our Web 
site at www.duke-energy.com/investors.
Printed copies are also available 
on request.

Electronic Delivery
As part of our commitment to sustain-
ability, we encourage shareholders to
enroll in electronic delivery of financial
information and proxy statements.
Besides preserving our natural resources
by reducing paper quantities, electronic
delivery also significantly reduces the
costs of printing and mailing. In 2007,
Duke Energy will donate $1 to The Nature
Conservancy for every shareholder who
selects electronic delivery rather than a
printed copy of their 2006 annual report.

To enroll in electronic delivery, go to
www.icsdelivery.com/duk. To learn 
more about the work of The Nature
Conservancy, visit www.nature.org.

Duplicate Mailings
If your shares are registered in different
accounts, you may receive duplicate 
mailings of annual reports, proxy 
statements and other shareholder 
information. Call Investor Relations for
instructions on eliminating duplications 
or combining your accounts.

Transfer Agent and Registrar
Duke Energy maintains shareholder
records and acts as transfer agent and
registrar for the company’s common
stock issues.

Dividend Payment
Duke Energy has paid quarterly cash 
dividends on its common stock for 
79 consecutive years. Dividends on 
common stock are expected to be paid,
subject to declaration by the Board of
Directors, on March 16, June 16, 
Sept. 18 and Dec. 18, 2006.

Bond Trustee
If you have questions regarding your bond
account, call (800) 275-2048, or write to:

JPMorgan Chase Bank
Institutional Trust Services
P.O. Box 2320
Dallas, TX 75221-2320

We welcome your opinion on Duke Energy’s

2005 Annual Report. Please visit 

www.duke-energy.com/investors, where you

can view the online Annual Report and provide

feedback on both the print and online versions.

Or contact Investor Relations directly.

Duke Energy is an equal opportunity employer.

This report is published solely to inform share-

holders and is not to be considered an offer,

or the solicitation of an offer, to buy or sell

securities. This report was printed in the USA

on recycled paper. 
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526 South Church Street
Charlotte, NC 28202-1802
704.594.6200
www.duke-energy.com
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