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240
Data centers†

419,000+
Interconnections†

66
Markets†

10,000+
Customers†

>99.9999%
Reliability†



Dear Shareholders,

2021 was a year marked by both significant challenges and boundless
opportunity. We entered the year filled with optimism, anticipating a
return to normalcy as COVID-19 case counts moved steadily downward,
only to face the stark reality of the Delta and Omicron variants,
rising inflation and global supply chain disruptions. But despite these
challenges, the Equinix team rose to the occasion, delivering an amazing
19th consecutive year of revenue growth and strong AFFO per share, and
bringing our 10-year annualized equity returns to approximately 25%,
eclipsing major indices.

Looking into 2022, renewed COVID-19 optimism is clouded by the
tragic events in Ukraine. Equinix is proud to be joining a vigorous global
response and providing humanitarian support to the Ukrainian people.
But in this increasingly complex and dynamic world, one thing is clear:
the need for digital infrastructure continues to rise. Industries across
the globe are being reshaped, and digital transformation has become
a foundational source of competitive advantage. The World Economic
Forum estimates that digital investments will fuel more than $100 trillion
of economic opportunity over the next four years alone, which we
believe will drive digital leaders to partner with Equinix in preparation
for this growth. These leaders are demanding infrastructure that is more
distributed, more ecosystem powered, more flexible, more sustainable and
more interconnected than ever before, and Equinix is uniquely positioned
to respond.

Equinix represents a critical point of nexus as customers implement
hybrid and multicloud as the clear architecture of choice. The momentum
in our business reflects the increasing relevance of Platform Equinix®

and our uniquely differentiated value proposition. Over our nearly 25-
year history, Equinix has created and cultivated a foundational set of
advantages—superior global reach, advantaged access to scaled digital
ecosystems, the world’s largest and most advanced interconnection
platform and a distinguished track record of service excellence.
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Our global reach spans 66 metros across 27 countries, and customers
continue to see Equinix as the best manifestation of the digital edge. Our
scaled ecosystems enable proximity to the “who’s who” of the digital
world, with 10,000 customers consisting of more than half the Fortune
500 and a commanding share of cloud on-ramps. Our interconnection
platform now consists of more than 419,000 interconnections fueling the
digital economy. These advantages are strongly aligned to market trends,
and allow Equinix to continue to extend its market leadership.

At Equinix, we believe that this market leadership comes with deep
responsibility—a responsibility to serve all our stakeholders and to leave
our world better than we found it. We are living up to this responsibility
with a bold future-first sustainability agenda that reflects our company
values across Environment, Social and Governance (ESG) initiatives. This
starts with our “in service to” mindset, showing up each day in service to
each other which, in turn, enables us to be in service to our customers,
to our shareholders and to the communities in which we operate. Every
day we take action to further our commitment to building a culture
where every person can confidently say “I’m Safe, I Belong, and I Matter,”
creating an environment that attracts, includes and inspires the diverse
and talented teams that bring our vision to life. We were thrilled to receive
a perfect score from the Human Rights Campaign Foundation and be
recognized as a “Best Place to Work for LGBTQ+ Equality.” We were also
proud to be ranked #1 in Real Estate in JUST Capital’s 2022 ranking of
America’s most “just” companies. And, in a world that needs it more than
ever, we have stepped up for our communities, donating over $2 million
and volunteering more than 16,500 hours in support of 2,200+ charities
around the world.

In June, we became the first company in the data center industry to
commit to being climate neutral globally by 2030. This commitment,
backed by science-based targets for emissions reductions, an aggressive
green financing plan and a comprehensive sustainability agenda, is a
critical step in advancing our investments and innovations to reduce
greenhouse gas emissions, and reflects the significant role we play in
greening our customers’ digital supply chains and addressing the evolving
needs of our stakeholders. We are well on our way to meeting our
commitments, with over 95% renewable coverage for our portfolio in 2021,
reaching over 90% for the fourth consecutive year. We also continue to
improve the energy efficiency of our facilities, reducing our Power Usage
Efficiency ratio over 5% year-over-year. And starting in 2022, we are
holding our broader leadership team financially accountable for achieving
both our environmental and our diversity objectives by implementing
a modifier to short-term incentives for VP-level employees and above,
including executive officers.

Looking forward, our strategy is clear: to be the platform where digital
leaders come together, delivering and interconnecting the infrastructure
that they need to transform their businesses. These efforts start with our
data center services, which remain the bedrock of Platform Equinix.  In
2021, we continued to organically expand our global footprint, completing
29 major projects, and our expansion plans represent over 20,000
cabinets of retail and over 80 megawatts of xScale™ capacity for 2022
and beyond. M&A continues to be an important part of our toolkit. Last
year, we successfully entered the market in India through our GPX India
acquisition and announced our long-awaited entry into Africa with our
intended acquisition of MainOne. And, we continue to evaluate other
opportunities to further expand our global platform in the year ahead.

“Our partnership with
Equinix is a critical
step in Nasdaq’s cloud
journey…”
NASDAQ

“…Equinix’s
interconnection
services are extremely
reliable and powerful,
allowing us to grow
anywhere in the world.”
i3D.net



“DISH is taking the lead in
delivering on the promise
of 5G in the U.S., and our
partnership with Equinix
will enable us to secure
critical interconnections
for a nationwide 5G
network. With proximity to
large population centers,
as well as network and
cloud density, Equinix
is the right partner to
connect our cloud-native
5G network.”
DISH

As we fuel growth, we also remain focused on simplifying, automating
and digitizing our data center services to allow us to scale our business
and enhance our operating leverage. Cloud computing has permanently
reshaped customer expectations for speed and simplicity. Our digital
infrastructure services are enabling our customers to access our value
proposition on their terms. Customers want to deploy infrastructure
where they need it, when they need it, seamlessly integrating cloud-
based workloads with private infrastructure while enabling agility and
performance between the two. Our Digital Services offerings unlock the
promise of physical infrastructure at software speed. We are already
seeing good traction as customers embrace a broader set of our services,
combining Equinix Fabric™, Equinix Metal™ and Network Edge to rapidly
extend their digital infrastructure.

In closing, as we reflect on 2021, we, like many, are struck by a variety
of emotions. First and foremost, we are grateful to our customers and
our shareholders, who continue to place their trust in us. Second, we are
immensely proud of the 10,000+ members of our global team who have
overcome challenge after challenge to deliver extraordinary results. And
finally, we are delighted with the underlying performance of our business
and are as optimistic as ever about the tremendous opportunity we see
ahead as we seek to fulfill our purpose—to be the platform where the
world comes together, enabling the innovations that enrich our work,
our life and our planet.

On behalf of the entire Equinix team, we deeply appreciate your ongoing
support, and we look forward to the continued journey together.

#InServiceTo

Charles Meyers

President & Chief Executive Officer
Equinix, Inc.

Peter Van Camp

Executive Chairman
Equinix, Inc.

Keith Taylor

Chief Financial Officer
Equinix, Inc.



1. Our comprehensive interactive sustainability report, available at Sustainability.Equinix.com, has been prepared
in accordance with the Global Reporting Initiative (GRI) Sustainability Reporting Standards. The reporting period
is January 1, 2021, to December 31, 2021, unless otherwise noted with specific data.

Design for the
environment
Invest in resource conservation
strategies and data center
of the future innovation

Connect our
communities
Serve and connect our
communities to opportunities
of the digital world

Social

Integrate
ESG
Integrate sustainability
into all aspects and
levels of our business

Our approach

Our Future First strategy aligns our Environmental, Social
and Governance (ESG) initiatives1 to the material issues that
impact our stakeholders, business and the world around us.

Our ambitions align with the following six
United Nations Sustainable Development
Goals most important to our strategy.

Environment Governance

Achieve our
climate targets
Drive emissions reductions
across our global operations
and value chain

Build a diverse &
inclusive culture
Be a place where every
employee can say “I’m safe,
I belong, and I matter”

Drive global
responsibility
Promote global responsibility
through unwavering values
and ethical practices

Reach 100%
renewable energy
Scale renewable energy
purchasing globally to
move from 95% to 100%

Promote health
& wellness
Support the physical, mental
and emotional wellbeing
of all our employees

Advocate
for change
Forge partnerships to
advocate for innovation
and action

2021 EQUINIX SUSTAINABILITY REPORT

Future First
Sustainability at Equinix

Our commitment to sustainability is driven by our resolve to set
ambitious targets, measure and report progress transparently, lead
with ethics and integrity, and engage our numerous stakeholders to
drive change. We believe in the future of possibility—a future where
our planet is healthy, our global communities thrive and every business
leads with purpose. This vision of tomorrow comes first in all we do.

At Equinix we dream. Then we do.



Awards and recognition

In 2021, we were recognized with the
following awards for our sustainable
operations and innovations and
commitment to building an ethical,
inclusive place to work:

Learn more

Learn more about our
Future First strategy,
commitments and
strategic partnerships.

Sustainability.Equinix.com

“Equinix’s progress and commitment toward
reaching its 100% renewable energy goal worldwide
demonstrates to Oracle the importance of working
with our strategic suppliers to help contribute
to our own renewable energy strategy.”

Jon Chorley, Chief Sustainability Officer, Oracle

A-

Driving accountability

Equinix manages sustainability through a dedicated
Sustainability Program Office (SPO). The SPO leads
in driving strategy across ESG and assembling and
coordinating teams to implement and execute the
initiatives, processes and policies that address our
material impacts. The SPO is accountable to the
CFO and ultimately to the Sustainability Executive
Nominating and Governance Committee of
Equinix’s Board of Directors.

Reporting progress

We document our ESG progress in our annual
Sustainability Report and on our sustainability
website. Our disclosures meet the reporting
framework requirements of Accounting for
Sustainability (A4S), CDP, EcoVadis, GRESB, GRI,
S&P Global SAM, RE100, SASB, SBTi and TCFD.

Strengthening partnerships

This year we strengthened our partnerships by
helping the Clean Energy Buyers Alliance (CEBA/
REBA) shape a viable renewable energy future;
leading the European Union Data Centre Association
(EUDCA) in outlining steps to achieve climate
neutrality by 2030 across the European data center
industry; and partnering with organizations such
as FairyGodBoss, Athletes Career Transition and
The Human Rights Campaign to find new ways
for  connecting underrepresented communities to
meaningful opportunities in an inclusive environment
at Equinix. We also announced our Clean Hydrogen
Partnership, a consortium of seven companies, to
explore an innovative integration of solid-oxide
fuel cells.

Increasing transparency

Transparency is a hallmark of our strategy. We are
in our customers’ supply chains. In addition to our
sustainability reporting, we offer Equinix Green Power
Reports (GPRs), whereby customers and partners in
our data centers can claim renewable energy coverage
and quantify their greenhouse gas emissions based
on their footprint. GPRs are calculated based on
the Greenhouse Gas (GHG) Protocol and empower
customers to track progress against their own
sustainability goals and reporting efforts.



Our progress

2. https://www.equinix.com/newsroom/press-releases/2022/01/leading-partners-join-forces-with-equinix-to-
test-sustainable-data-center-innovations-including-fuel-cell-and-liquid-cooling-technologies

First data center company to
make a global commitment
to reach climate neutral
across its operations

Validated science-based
target for operations and
supply chain emissions

Drove data center alignment
and self-regulation of EU
sustainability requirements

2030
global climate neutral

Science-based
target

Fourth year in a row +90%
renewable energy achieved
globally toward our 100% goal

Issued since 2020, with $2.9B
allocated towards green
buildings, renewable energy
and efficiency projects

Second year in a row at A- level
demonstrating leadership and
transparency on climate risk

95%
renewable

$4.9B
green bonds

Driving operational
excellence and energy
demand reduction in 2021

Incremental improvement in
Power Usage Effectiveness
of 5.5% from 2020 to 2021

$25M
invested in efficiency

1.48
average annual PUE

EU Climate
Neutral Data
Centre Pact

Total data center area
certified through USGBC
LEED rating system

10M ft2
LEED certifications

A CDP Climate
Change
Score

-

      ENVIRONMENT

Do what it takes to
protect the planet
We believe our planet must be
preserved and its resources renewed
By partnering with like-minded companies to advance climate
change and low-carbon energy policies, sharing renewable energy
buying knowledge, and encouraging innovation in the design and
operation of data centers to achieve our Data Center of the Future2

vision, we are doing what it takes to protect the planet and create
sustainable value for all our stakeholders.



Environmental data: energy and emissions

Metric Units 2019 2020 2021

Electricity Consumption GWh 5,700 6,430 7,140

Renewable Energy GWh 5,250 5,840 6,770

% Renewable Energy % 92% 91% 95%

Energy Intensity GWh / million USD 1.028 1.077 1.084

GHG Emissions: Scope 1 mtCO2e 40,700 55,100 50,700

GHG Emissions: Scope 2 (location-based) mtCO2e 2,079,000 2,280,200 2,307,600

GHG Emissions: Scope 2 (market-based) mtCO2e 306,000 327,700 254,800

Carbon Intensity (location-based) mtCO2e / million USD 381 389 355

Carbon Intensity (market-based) mtCO2e / million USD 62 64 46

Energy and emissions are assured to ISO 14064-3:2019 standards for the quantification and reporting of greenhouse gas emissions.
GHG = Greenhouse Gas

Environmental Partnerships

Supplier Green
Power, 37%

RECs,
45%

VPPAs, 13%

Brown Power,
5%

2021
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Looking forward

Our Future First environmental strategy seeks to:

Address the urgency of climate change

Expand our decarbonization targets, aligned with
science, for our operations and supply chain.

Scale renewable energy purchasing

Increase and improve the quality of
our purchased renewable energy.

Manage value chain emissions

Expand attention to carbon embedded
in our supply chain including building
construction and infrastructure.

Leverage technology and innovation

Pilot and scale new data center technologies
to contribute toward a zero-carbon energy
grid and drive globally coordinated efforts
on energy, water and waste reductions.



Our progress

in employee donations,
corporate matching
and grants

Equinix Employee Connection
Networks are bringing DIB to
life at Equinix through advocacy,
awareness, mentoring, training
and more

Employee participation in
new self-identification program,
enabling enhanced understanding
of our workforce diversity
and belonging

$2M+ 9EECNs 25%

Increase in representation of
women at leadership levels (VP
and above)

Participated in inclusive
leadership and bias mitigation
skills training

Established in countries
around the world, further
localizing belonging

+3.6%
YoY

300+

managers 12

Score of 100, HRC Corporate
Equality Index

77% percent increase in
2021 for volunteering

100/100 16,500+

hours
Increase in number of employees
leveraging wellbeing and mental
health benefit offerings

+20%
YoY

WeAreEquinix
teams

      SOCIAL

Do more each day to
unleash potential
We believe people can be
the world’s force for good
Equinix strives to connect all people and communities. We prioritize
diversity and innovation, seeking to foster a corporate culture where
everyone can say “I’m safe, I belong, and I matter.” While proud of
our progress toward today’s challenges, we aim to do more together
to create a better, more interconnected future.



Social data

Social impact and DIB partnerships
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4,599

2,009

3,405

5,056

2,277

3,611

Looking forward

Our Future First social strategy seeks to:

Serve and connect people

Leverage the intersection between talent
attraction and development; diversity,
inclusion and belonging; employee wellbeing
and community impact to foster a culture
where all employees thrive.

Further connect our own

expertise and assets

Explore new ways of advancing
digital inclusion in the world.

Increase workforce diversity

Continue to develop pathways and
partnerships, creating opportunities
for historically underrepresented
groups inside and outside of Equinix.

Provide global opportunities for

optimum health and lifelong wellbeing

Invest in strategies and programs
that support the physical, mental
and emotional wellbeing of our
diverse organization.



Our progress

3. https://investor.equinix.com/corporate-governance/public-policy-activities#:~:text=Equinix%E2%80%99s%20public%20policy%20function%20was%20

Employee completion of
Ethics and Compliance
trainings

Achieved certification for
data security policies
and protocols

CPA-Zicklin Index
improvement for
political transparency

8 years of

100% ISO 27001 &
ISO 27002 20%

Nominating and
Governance Committee
with formal oversight of
ESG per its Charter

Three most recent additions to
Board have been women
and/or racially diverse

Procurement-led strategy
focused on diversity
and sustainability

Board ESG
oversight3

Increased
Board
Diversity

Supplier ESG
program

Select employees
received targeted GDPR
compliance training

Equinix leaders serving as Board
Members or Chairs for data
center industry associations

30% 7+
Customer cyber audits
conducted with zero
high-risk findings

3,000

      GOVERNANCE

Do what’s right
to lead the way
We believe in leading with purpose
and acting with integrity
Strong corporate governance is not only a competitive advantage,
but also a key driver of our culture—one that is built with customers,
suppliers, partners and employees. We are proud to be responsible
corporate citizens that deliver superior results with the highest
standards of integrity, while still advocating for a sustainable future.



Governance and board structure

At Equinix, our corporate governance practices4 enhance
our accountability and transparency and promote our ethical
pursuit of our stakeholders’ best interests.

4. http://invest.equinix.com/corporate-governance/highlights

5. http://investor.equinix.com/phoenix.zhtml?c=122662&p=irol-govboard

Governance partnerships and certifications

Independent
directors

7
Average board
tenure in years

9.27
Number of board
meetings held
in 2021

7

Female board
members

3
Size of board
at Equinix5

9
Racially/ethnically
diverse board

22%

Looking forward

We aim to build upon the progress made in 2021 through
continued purposeful leadership and integrity.

Enhance ethics and

compliance engagement

Develop new tools to further engage
employees on ethics and compliance
priorities throughout the year.

Cultivate a culture of trust

Strengthen our foundation of cyber
security and data privacy to improve
resilience and customer experience.

Engage our suppliers on sustainability

Engage our suppliers to set climate
targets and make supplier diversity
commitments.

Further strengthen collaboration

with peers and trade associations

Continue to lead initiatives that move
the data center industry towards
a more sustainable future.

Separate chair
and CEO

ESG oversight Proxy
access

Code of Business
Conduct for directors
and executive officers

Lead independent
director

Independent
chair
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SECURITIES AND EXCHANGE COMMISSION

WASHINGTON, D.C. 20549

FORM 10-K

☒ ANNUAL REPORT PURSUANT TO SECTION 13 OR 15(d) OF THE SECURITIES

EXCHANGE ACT OF 1934

For the fiscal year ended December 31, 2021

OR

☐ TRANSITION REPORT PURSUANT TO SECTION 13 OR 15(d) OF THE

SECURITIES EXCHANGE ACT OF 1934

For the transition period from to

Commission file number 001-40205

EQUINIX, INC.
(Exact name of registrant as specified in its charter)

Delaware 77-0487526
(State of incorporation) (IRS Employer Identification No.)

One Lagoon Drive, Redwood City, California 94065
(Address of principal executive offices, including ZIP code)

(650) 598-6000
(Registrant’s telephone number, including area code)

Securities registered pursuant to Section 12(b) of the Act:

Title of each class Trading Symbol Name of each exchange on which registered

Common Stock, $0.001 EQIX The Nasdaq Stock Market LLC

0.250% Senior Notes due 2027 The Nasdaq Stock Market LLC

1.000% Senior Notes due 2033 The Nasdaq Stock Market LLC

Securities registered pursuant to Section 12(g) of the Act: None
Indicate by check mark if the registrant is a well-known seasoned issuer, as defined in Rule 405 of the Act. Yes ☒ No ☐

Indicate by check mark if the registrant is not required to file reports pursuant to Section 13 or Section 15(d) of the Act. Yes ☐ No ☒

Indicate by check mark whether the registrant (1) has filed all reports required to be filed by Section 13 or 15(d) of the Securities Exchange
Act of 1934 during the preceding 12 months (or for such shorter period that the registrant was required to file such reports), and (2) has been
subject to such filing requirements for the past 90 days. Yes ☒ No ☐

Indicate by check mark whether the registrant has submitted electronically every Interactive Data File required to be submitted pursuant to
Rule 405 of Regulation S-T (§ 232.405 of this chapter) during the preceding 12 months (or for such shorter period that the registrant was required
to submit and post such files). Yes ☒ No ☐

Indicate by check mark whether the registrant is a large accelerated filer, an accelerated filer, a non-accelerated filer, a smaller reporting
company, or an emerging growth company. See definitions of “large accelerated filer,” “accelerated filer,” “smaller reporting company,” and
“emerging growth company” in Rule 12b-2 of the Exchange Act.

Large accelerated filer ☒
Non-accelerated filer ☐

Accelerated filer ☐
Smaller reporting company ☐
Emerging growth company ☐

If an emerging growth company, indicate by check mark if the registrant has elected not to use the extended transition period for complying
with any new or revised financial accounting standards provided pursuant to Section 13(a) of the Exchange Act. ☐

Indicate by check mark whether the registrant has filed a report on and attestation to its management’s assessment of the effectiveness of
its internal control over financial reporting under Section 404(b) of the Sarbanes- Oxley Act (15 U.S.C. 7262(b)) by the registered public accounting
firm that prepared or issued its audit report. ☒

Indicate by check mark whether the registrant is a shell company (as defined in Rule 12b-2 of the Exchange Act). Yes ☐ No ☒

The aggregate market value of the voting and non-voting common stock held by non-affiliates computed by reference to the price at which
the common stock was last sold as of the last business day of the registrant’s most recently completed second fiscal quarter was approximately
$72.0 billion. As of February 17, 2022, a total of 90,721,039 shares of the registrant’s common stock were outstanding.

DOCUMENTS INCORPORATED BY REFERENCE

Part III — Portions of the registrant’s definitive proxy statement to be issued in conjunction with the registrant’s 2022 Annual Meeting of
Stockholders, which is expected to be filed not later than 120 days after the registrant’s fiscal year ended December 31, 2021. Except as
expressly incorporated by reference, the registrant’s proxy statement shall not be deemed to be a part of this report on Form 10-K.





































































































Reach everywhere, interconnect everyone and integrate everything
TOTAL GLOBAL FOOTPRINT

240 data centers 66 global markets 27 countries

OUR CUSTOMERS

telecommunications carriers
mobile and other
network services
providers

cloud and IT
services providers

digital media and content
providers

financial services
companies

global enterprise
ecosystems in
various industries

*Metrics as of 12/31/2021, including nine data centers held in unconsolidated entities (eight xScaleTM  IBXs and the MC1 IBX)
**Metrics include MU4 and GN1 data centers which opened in January 2022





RECURRING REVENUES 
colocation and related interconnection and managed infrastructure offerings 

recurring revenues comprised > 90% of our total revenues during the past 3 years

> 80% of our monthly recurring revenue bookings during the past 3 years came from
existing customers, contributing to our revenue growth

3% of our recurring revenues over the last 3 years came from our largest customer

39% of our recurring revenue over the last 3 years came from our 50 largest customers

NON-RECURRING 
REVENUES 
primarily installation 
services related to 
a customer's initial 
deployment and 
professional 
services we 
perform 

>90% <10%









Recurring

Non-recurring

























































































































































































































Executive team

Charles Meyers

President and Chief Executive Officer

Keith Taylor

Chief Financial Officer

Raouf Abdel

EVP, Global Operations

Mike Campbell

Chief Sales Officer

Nicole Collins

Chief Transformation Officer

Justin Dustzadeh

Chief Technology Officer

Brandi Galvin Morandi

Chief Legal and Human Resources
Officer and Corporate Secretary

Jon Lin

Executive Vice President and General
Manager, Data Center Services

Eric Schwartz

Chief Strategy and Development Officer

Karl Strohmeyer

Chief Customer and Revenue Officer

Milind Wagle

Chief Information Officer

Board of directors

Peter Van Camp

Executive Chairman, Equinix

Charles Meyers

President and Chief Executive Officer, Equinix

Nanci Caldwell

Corporate Director and Former CMO, PeopleSoft

Adaire Fox-Martin

EMEA Cloud President, Google Cloud
and Head of Google Ireland

Ron Guerrier

Global Chief Information Officer, HP Inc.

Gary Hromadko

Private Investor

Irving Lyons III

Principal, Lyons Asset Management

Christopher Paisley

Dean’s Executive Professor, Leavey School
of Business at Santa Clara University

Sandra Rivera

Executive Vice President and General Manager
of Datacenter and AI, Intel Corporation

This Annual Report (including the Shareholder Letter) contains forward-looking statements within the meaning of the federal securities laws.
These forward-looking statements involve risks and uncertainties that may cause Equinix’s actual results to differ materially from those expressed
or implied by these statements. Factors that may affect Equinix’s results are summarized in our Annual Report on Form 10-K filed February 18, 2022, and
contained herein. Equinix assumes no obligation and does not intend to update forward-looking statements to reflect subsequent events or circumstances.
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Equinix Global Map



EMEA

Equinix (EMEA) BV
Rembrandt Tower
Amstelplein 1
1096 HA Amsterdam
Netherlands

+31.20.754.0305
info@eu.equinix.com

Asia-Pacific

Equinix Hong Kong Limited
65/F International
Commerce Center
1 Austin Road West
Kowloon, Hong Kong

+852.2970.7788
info@ap.equinix.com

Americas
Corporate HQ

Equinix, Inc.
One Lagoon Drive
Redwood City, CA 94065
USA

+1.650.598.6000
info@equinix.com

“Equinix’s interconnection solutions and managed
services gave our rapidly growing company a high-
performance, scalable and resilient IT infrastructure
to speed our digital transformation. This ‘always
available,’ agile platform allows us to deliver an
unsurpassed customer experience.”
Vueling Airlines
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