


Four Oaks Fincorp, Inc. is the bank holding company for Four Oaks Bank & Trust Company, a state chartered bank
headquartered in Four Oaks, North Carolina. With over $522 million in assets and over $397 million in deposits, the Bank
holds 25%(1) of Johnston County’s deposit market share. We are a full service financial institution committed to providing
our customers with modern banking products and services without sacrificing the quality, personalized service our 
customers expect and deserve. We are presently operating from thirteen locations, with branches in Four Oaks, Clayton,
Smithfield, Garner, Benson, Fuquay-Varina, Wallace, Holly Springs, Harrells, and loan production offices in Sanford and
Zebulon. The Bank was chartered in 1912 and its deposits are insured by the FDIC.

(1)Market share data for Johnston County excludes the branches located on Glen Road near the I-40/42 interchange which are included in Wake County’s data due to having a
Garner address. However this area is within the borders of Johnston County. 
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About The Report
The 2005 Annual Report is presented in a summary format, to provide information regarding the performance of Four Oaks
Bank in a manner that is meaningful and useful to the widest range of readers. The audited consolidated financial 
statements of Four Oaks Fincorp, Inc. and subsidiary, Four Oaks Bank & Trust Company, and other more detailed analytical
information regarding the Corporation, are contained in the Four Oaks Fincorp, Inc. 2005 Annual Report on Form 10-K
with the Securities and Exchange Commission.

Forward-Looking Statements
The discussion that follows contains forward-looking statements as defined in the Private Securities Litigation Reform Act
of 1995. These statements may address issues that involve significant risks and uncertainties. Although we believe that the
expectations reflected in this discussion are reasonable, actual results may be materially different. Please refer to Four Oaks
Fincorp, Inc. Annual Report on Form 10-K for the year ended December 31, 2005, for a more thorough description of the
types of risks and uncertainties that may affect management’s forward-looking statements. 
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The Community Advisory Boards are comprised of bank customers who live and work in the area. 
Each has earned respect within their home community for their contributions to the business and civic
environments of that area. These Boards serve a vital function in our role as a true community bank. 
They provide a great avenue for communication between our market and our management. They have 
their fingers on the pulse of our marketplace and provide vital feedback as well as input on our products
and services and how we can better tailor them to the specific needs of the community.

About The Cover
Looking back at 2005, 
we see again one of the best
years in the bank’s history.  
A year of stability, innovation,
and growth.

Our cover this year 
features our new corporate logo.
The “Treaf”, as it has been
dubbed, symbolizes several
facets of our bank – our 
heritage and stability with the
sturdy foundation of the four
tree trunks – and innovation,
growth and unity, as the sturdy trunks transform and branch
out to form a single, broad oak leaf. The new logo not only
represents our overall identity – it quite appropriately represents
the activities and events of this banner year, 2005.

Cover & Contents

Company Profile

Community Advisory Boards
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Financial Highlights
5 Year

Compound 
Annual

2005 2004 Growth Rate
Net Income $5,349,364 $4,375,270 11.41%

Per Common Share:(1)

Net Income $  1.23 1.03 9.54%
Dividends .30 .26 12.03%
Book Value 9.58 8.68 8.92%

At Year End (in thousands): 
Assets $   522,410 398,500 15.12%
Investments(2) 93,568 58,578 15.39%
Net Loans 392,129 308,760 15.38%
Deposits 397,533 315,307 12.90%
Shareholders’ Equity 41,958 37,295 10.60%

Ratios:
Profitability:
Return on Average Assets 1.19% 1.16%
Return on Average Equity 13.39% 12.45%

Capital Adequacy (Year End):
Equity to Assets 8.03% 9.36%
Primary Capital to Assets 8.89% 10.25%

Operating Efficiency:
Noninterest Income/Average Assets 0 .77% 1.02%
Noninterest Expense/Average Assets 2.97% 3.06%
Assets Per Employee (in millions) $3.87 $3.04
(1) Restated to reflect five for four stock splits effected as stock dividends on October 29, 2004 and November 25, 2005.
(2) Includes interest bearing bank balances and FHLB Stock. 



Dear Shareholders,

2005 was a spectacular year for Four Oaks Fincorp, Inc. and Four
Oaks Bank & Trust Company.  We passed two major benchmarks by
surpassing $500 million in assets and earning over $5 million in net
income.  By ensuring our stability as a community bank, by employing
innovations throughout the company, and by embracing growth, we are
well positioned as a provider of quality financial products and services,
a responsible corporate citizen, and a prudent investment choice.  Our
record high net income of $5,349,000 and our stellar growth in loans
and deposits of 27% and 26%, respectively, were achieved by the efforts
of all our employees while fulfilling our vision of "people helping people
accomplish their financial goals through true community banking."

Stability is important to all of us:  Customers want to know
their bank will be there to help them when needed -  Investors
want to know the company is on solid financial footing -
Employees want to know their jobs are secure - the
Company needs customers, investors, and employees that
can be relied upon.  These relationships are the
stabilizing force that makes us all achieve
more by working together. Our Chairman
since 1989 and director since 1969, M. S.
"Bill" Canaday is a perfect example of this
stability.  Mr. Canaday's leadership on the
Board of Directors over the past 37 years
has been invaluable.  His business, Four Oaks Drug
Company is a landmark in the town, but his level of 
service to the community goes far beyond his professional
skills.  We join the Four Oaks Area Chamber of Commerce in saluting
Mr. Canaday as the 2005 Citizen of the Year!  Employee longevity is
also a stabilizing factor at Four Oaks Bank.  When I joined the bank in
1980, there were a total of ten employees.  Of that group six are still
here while the total number of employees has grown to 149.  Total
assets at December 31, 1980 were less than $14 million and are over
$522 million as of December 31, 2005.  This growth, along with our
solid earnings performance over the years, is testament to our financial
stability.  Our commitment to the communities we serve produces yet
another stabilizing factor - loyalty.  We consider it a privilege to
enhance each community by our corporate contributions and our
employees' individual involvement in education, civic groups, and other
community organizations.

Letter To Shareholders
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BOTTOM: We had a great turnout at our groundbreaking
ceremony for the construction of our permanent building 
in Wallace. The Mayor, several town officials, customers, and
neighbors joined us in the celebration.



Many innovations were employed during 2005 in order to enhance
our performance.  Among these innovations was the decision to reward
our core banking customers by increasing our rate on regular savings of
$10,000 or more, and thus transforming these accounts into "Super
Savings" accounts.  This proved to be rewarding for both our customers
and the bank as many new customers decided to give Four Oaks Bank a
try.  Several great ideas came out of the Goal and Marketing Committee,
a group of sales leaders from each market.  Empowering our branch
personnel with the resources they need enables them to go beyond 
traditional views of banking and become a new breed of true 
community bankers.  There were also innovations in product offerings
as business debit cards were introduced and the electronic delivery of
bank statements became available.  We are particularly proud of our
new logo, a representation of the blending of our traditional roots with
the ever changing role of banking.

While change is inevitable, growth is a choice.  We have embraced 
a steady course of growth revolving around the core banking operation
begun in 1912 in Four Oaks, NC.  From our first venture in Clayton in
1986 to the most recent entrance into Zebulon in 2006, we aim to be
the best financial services provider available in each of our markets.
The company promotes growth in the areas we serve by providing
financing for commercial and residential projects.  We also promote
growth in our employees and encourage ongoing education and training
to improve knowledge and skills.  As the company grows, new 
opportunities arise for employee advancement.  Our branches also 
experience growth, and as their needs change, so do the facilities.  
We are presently building a beautiful 9,287 square foot facility in
Wallace to replace the mobile office we have occupied since opening in
2002.  We will soon be open with full service branches in Zebulon and
Sanford, where we presently have loan production offices.  Growth is
very exciting and the changes can be challenging, but at the end of the
day, we want to know that we are a better bank and we have brought
about positive changes.

We truly appreciate everything you do to support Four Oaks
Fincorp, Inc. and Four Oaks Bank.  "Banking on Relationships" is not
just a slogan, it is what makes us successful in today's highly 
competitive banking environment.  People are the most important part
of our business.  Let us know how we can be of service to you, and
please remember to recommend us to your friends and associates. 

Sincerely,

Ayden R. Lee, Jr.
President 
Chief Executive Officer

BOTTOM: Branch Administrator, Jeff Pope (center), Branch Manager, 
Charlene Browning, and City Executive, Bruce Behrendt gather in front 
of our temporary office at our newest location in Zebulon.
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An essential element of our success is the stability of our investors,
customers, leaders, employees, financial performance, and the 
communities we serve.  All these elements contribute to the achievement
of our long-range goal to provide quality, affordable, relationship-based
banking in the markets we serve.

A perfect example of stability, our Chairman of the Board of Directors,
M. S. "Bill" Canaday, is an inspiration to everyone who knows him.  
His father, R. C. Canaday, Sr., an early supporter of the bank, built 
our downtown Four Oaks branch building and became the largest 
shareholder.  A board member since 1969, and Chairman since 1989,
Bill remains a stabilizing force for the company. With an eye on the
future, combined with a clear focus on the importance of our heritage,
Bill's leadership and vision have greatly contributed to the company's
overall success.

Bill has also had a tremendous impact on his hometown and the
company's home, Four Oaks, NC.  This past year, he was recognized for
his "Outstanding Achievement and Leadership" by the Four Oaks
Chamber of Commerce which named him the 2005 Citizen of the Year.
Four Oaks Drug Company has been in continuous operation by Bill's
family since 1917, and by Bill since 1944.  However, his
contributions to the Four Oaks community extend much 
farther than owning and operating one of the oldest 
businesses in town. 

Every employee of Four Oaks Bank works hard to 
ensure our stability.  We strive to go beyond the expected
and provide that "unexpected" superior level of service to
our customers.  Each year our employees vote to select the employees
that stand out as exceptional.  These chosen few are awarded the
Professionalism Award at our annual Christmas party.  Featured on the 
center spread of this report, each award winner exhibits
their personal commitment to uphold the values, vision,
and mission of this company.

Many of our 
employees spend 
countless hours 
supporting community
activities which are
vital to the stability 
and growth of these
communities.  They are
active in civic clubs,
service organizations,
chambers of commerce, education, churches, and
other public service activities.  

Ensuring Stability

FROM TOP: Chairman of the Board, M. S. “Bill” Canaday, owner 
and operator of Four Oaks Drug Company and The Four Oaks 
Chamber “2005 Citizen Of The Year” award presented to him.

Board member Bill Joe Edwards and his granddaughter enjoy 
time together at our Hot Dog Day.

Senator Elizabeth Dole presents a federal grant check for the town to our President and CEO Ayden Lee, Jr.  

LEFT: Our sponsorship of the Four Oaks Chamber’s Acorn Festival has helped the event to grow and add
rides, events, and entertainment attractions, such as WRAL TV-5’s Bill Leslie.

BOTTOM: Marie Thompson has been an anchor to our lending team in Four Oaks, as well as the 
Chamber’s Christmas parade, which she has directed for the past five years.
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For the past five years, Marie Thompson, Assistant Branch Manager in
our Four Oaks Main Office, has directed the Four Oaks Chamber's annual
Christmas parade.  She has coordinated sponsors, floats, bands, and
guests, with an amazing display of organizational skills and patience.  
We are proud of Marie's 20 years of dedicated service to Four Oaks Bank.
But don't think that only the veteran employees recognize the importance
of public service.  Lottie Spruill-Webb began working with us in 2005 as
administrative assistant to the Chief Administrative Officer.  As a band
parent, Lottie is very active in her support of the West Johnston Marching
Band.  The company also supported the band by helping send them to
participate in the Inaugural Parade in Washington, DC.  Corporate 
contributions promote many community activities and events.  During
2005, we served as the administrator of $1,856,000 in federal grants for

water and sewer improvements in Four Oaks, which was delivered 
in person by Senator Elizabeth Dole.  

Our Forerunners program, directed by Rosa Pell with the 
assistance of Ann Fowler and others, is designed to provide 
opportunities for social interaction and education on health and
financial topics to area citizens ages 50 and above.  Both customers
and non-customers are welcome to participate in these fun-filled,
informative, and entertaining events.

Chris Vasques and his team of Financial Services Specialists 
provide free financial planning and counseling.  This invaluable 
service can assist you in achieving your financial goals by the 

strategic selection of investment products which fit your circumstances.
By helping customers succeed in realizing their goals, we further stabilize
their relationship with the company.  

Each year we host many customer appreciation events where we 
serve up a variety of foods such as hot dogs, ice cream, barbeque, and

fish.  It is important to us that our customers know
that we appreciate them.  We also appreciate our
employees and take several opportunities during 
the year to reward them for their hard work and
dedication.  

Our annual Family Day is always
a lot of fun and fellowship among
co-workers and friends.  Such
events give us an opportunity to
say thanks and to interact socially,
adding stability to our ongoing
relationships.

Many stabilizing factors are in
force every day, enabling Four

Oaks Fincorp, Inc. and Four Oaks Bank to
become part of the fabric of the lives of 
citizens in the communities we serve.  
We are truly thankful for that opportunity.

TOP TO BOTTOM: Lottie Spruill-Webb, Administrative
Assistant, works to support the West Johnston High School
Marching Band. 

Our Forerunners group enjoys a tour of historic Williamsburg,Va.

RIGHT: Employees and their families enjoy food and fun at our Family Day at the Five County 
Stadium.

BOTTOM: Our Financial Services Team, René Karsko, Manager Chris Vasques, and Lauren McLeod,
set up shop at our Smithfield location.
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In today's intensely competitive banking 
environment, employing innovative ideas and
approaches to refresh our traditional banking 
products and services is just as important
as developing new ways to serve our
customers.  During 2005, several
innovations worked to improve our
corporate identity, product offerings,
and customer service skills.

Our new logo, featuring our new service mark,
dubbed the "treaf", was developed by Ron Sloan 
of Sloan Communications, our advertising agency, with the input and
direction of Pam Ashworth, Marketing Director, and the Executive
Officers and Board of Directors of Four Oaks Bank.  

The challenge was a hefty one – to develop an easily identifiable
and distinguishable mark that reflected the heritage of the bank while
depicting contemporary outreach and growth.  It needed to project our 
progressive approach to banking, yet firmly reflect our origin.  

The final result of the lengthy development process embodies four 
individual tree trunks which grow up, branch out, and then unite to form a
single oak leaf.  The four trunks represent the strong, stable foundation of
our heritage.  The outstretched leaf represents the evolving nature of our
bank, as we branch out into new locations with a blend of traditional and
contemporary products and services.  You have probably already seen the
new logo used in various applications, and early this summer our new
signs will be installed.

Innovative ideas led to improved product offerings such as our "Super
Savings" remake of our traditional regular savings account.  Super Savings
rewarded our existing depositors with dramatically improved earnings and
attracted new customers with a great interest rate and liberal access 
to their funds.  

CENTER TOP TO BOTTOM:  Graphic Designer Ron Sloan and
Marketing Director Pam Ashworth review various layouts in the final
stages of the development of our new logo (left).

Sloan’s computer generated renderings reveal a first look at the proposed
location signage, which should be in place at all of our branches by early summer.

Customer Service Representative Rose Allen of our Benson office helps customer 
Kelvin Tyndall complete the paperwork to set up his Business Debit Card.

Employing Innovation
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Other product innovations included the offering of business debit cards.
This allows business customers convenient access to their company's
accounts without carrying a checkbook.  All our customers now have the

option to receive their bank statements via the
Internet using electronic statement delivery to
their email address.  Customer statements are
also available on CD ROM either quarterly or
annually.  These innovations serve to provide
flexibility to the customer in managing their
accounts.

Our employees have been involved in 
innovative teamwork during 2005.  "Team Challenge", which 
resulted from strategic planning initiatives, motivated our branches
to realize improved performance by engaging new ideas to maximize
their level of customer service and achievement of goals.  Our sales
leaders were organized into the Goal and Marketing Committee in

order to improve the consistency of product knowledge and sales 
initiatives throughout the bank.  Intense focus on specific products and
training on how these products are beneficial to our customers helped us
expand our relationships by better fulfilling our customers' needs.  Our
Fuquay-Varina branch manager, Todd McIntyre heads up the Goal and
Marketing Committee, based on initiatives he began using in his own

branch.  By applying these successful techniques 
in all of our branches, we have improved our 
generation of new accounts, increased the usage 
of debit cards, and obtained effective referrals for
loans and financial services.  Weekly sales 
meetings in each branch help our employees stay
informed and focused on improving both their 
personal performance and their role in fulfilling 
our vision and mission statements while upholding
our core values.

ABOVE RIGHT: Our new logo adapted well to our other divisions.

ABOVE LEFT: Tasha Williams, Brent George, and Veronica Moreno 
introduce the initial line of specialty items and apparel available 
to tout our new logo.

ABOVE: A lobby poster announces that our Super Savings Account 
has been held over.

BOTTOM: Todd McIntyre, far left, leads our Goal and Marketing Committee (GMC) in a 
discussion during one of their meetings.
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TOP LEFT: Jeff Pope
and Doug Broughton
look on as the first bite
of earth is taken in the
Wallace construction
project.

TOP CENTER and BELOW LEFT: The rafters of the second level of
our Wallace office dwarf our temporary office. (Below) From a
Main Street perspective, you can see the distinctive form of the
new office take shape.

BOTTOM LEFT: Smithfield City Executive Mike Wooten joins 
(Lf-Rt) Aied, Ali, and Waiel Mohamad in front of their 
Venture Pointe retail complex which was financed by the bank.

Growth is measured in many ways and comes in various forms.  
The company's growth has followed a steady course from year to year in
terms of facilities, financial performance, market share, asset
size, staff requirements, customers, and market areas.  
Our growth has resulted from a combination of successful
planning, effective leadership, employee commitment, 
customer satisfaction, and investor confidence.  All these
factors, blended with the solid foundation of the banking
industry and the stability of our local economy, are 
responsible for our success.

During 2005, the company achieved record levels of 
balance sheet growth and record earnings.  Total assets 
grew 31% to over $522 million during 2005 and net income
was over $5.3 million.  To meet some of the challenges our
growth brought about, we expanded our Smithfield staff,
adding Rick Tobin, Senior Commercial Lender.  Jimmy Whitley also
joined us as our new Smithfield Branch Manager.  In administration we
added Damein Forsythe as Security Officer to address various security
issues for the entire company. Fuquay-Varina City Executive Jim Riley
took on the expanded role of Retail Banking Manager to ensure 
bank-wide consistency in product offerings and processes.

In October of 2005, we held the ground breaking ceremony for our
new building in Wallace.  This beautiful 9,287 square foot facility will
soon replace the mobile office that our Wallace staff has already 
outgrown.  Construction is progressing nicely with the expected
completion in May.

We began exploring the Zebulon market as a potential site for our
newest office, and late in 2005 we hired Bruce Behrendt as City
Executive for Zebulon.  We opened our Zebulon loan production office
in January 2006 and we will soon open as a full service
branch in the temporary quarters
in downtown Zebulon.  We expect
a site to be secured and 
construction of a permanent 
facility to begin in 2006.  

Embracing Growth

Damein
ForsytheRick

Tobin

Jimmy  
Whitley

Jim 
Riley

8



9

The decision to enter this market hinged on finding key, local people with
banking experience and established relationships, along with a desire to

bring true community banking to their town.  Bruce and
Branch Manager, Charlene Browning, fit this role perfectly.

In addition to obtaining approval for the full service 
branch in Zebulon, we also received approval to open a full
service branch in Sanford.  In preparation for expanding the
Sanford lending office to a full service branch, we were 
fortunate to hire a team of experienced banking experts who
have worked together in this market for over sixteen years.
Nancy Remaley, Sanford City Executive, and Cheryl Strickland,
Branch Manager, are excited to become part of our growing
company.  We expect this branch to open around mid 2006.

Behind the scenes in administration, Joyce Tyner was 
promoted to Assistant Vice President.  Joyce continues to 
head the Loan Operations Department as well as the newly

formed Loan Documentation Preparation Department.  These departments
perform the centralized loan processing functions for the entire bank.

Our bank actively promotes growth in all our markets by providing
financing for commercial and residential development, as well as loans to
fund the operating needs of area businesses.  Our staff of professional
bankers works diligently to help many area business customers, as well
as consumers, achieve their goals with competitive loan and deposit products.

The easy access created by the recently completed I-95 interchange and
the efforts of the newly established Four Oaks Development Corporation
have spurred new growth in Four Oaks.  The bank has taken a role in the
town's efforts to procure and administer developmental grants.  Financing
for downtown revitalization efforts has been provided to area businesses
to fund their construction and remodeling expenditures. 

It is exciting to participate in the
tremendous growth in our markets.
As we grow, we will constantly strive
to maintain our grasp of the most
important aspects of our business –
helping people achieve their financial
goals and enhancing our communities.

TOP RIGHT: A renewed
streetscape in downtown
Four Oaks reflects
revitalization efforts.

Bonnie Wood, Joyce
Tyner and Emily Rhodes
of our new Loan Doc
Prep department.

CENTER: Jeff Pope and Zebulon Officers Bruce Behrendt and
Charlene Browning look over the land that we have under 
contract to purchase for our future Zebulon building.

Cheryl
Strickland

BOTTOM RIGHT: Four Oaks City Executive Mike Winfree and Developer Durwood Stephenson in front 
of his recently completed project which is home to the Four Oaks Kidney Center.

Bruce
Behrendt

Nancy 
Remaley

Charlene
Browning  



The final line in our Core Values reads;
“Professionalism: Performing one’s job in such a 
manner and attitude as to uphold and elevate our 
standards and values.”  

Each year at our Christmas Banquet, Four Oaks
Bank presents the Professionalism Awards. The 
winners of these awards are selected by the staff 
of each branch and each department. They are the 
individuals who are deemed by their peers as the 
persons who best exemplify and follow the values,
ideals, and goals as defined by 
our Vision Statement, Core Values,
and Mission Statement, as they
execute the day-to-day 
responsibilities of their jobs.      
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Vision Statement

Core Values

People Helping People Accomplish Their
Financial Goals Through True Community
Banking.

Respect & Appreciation for Individual
Initiative and Personal Growth.

Honesty and Integrity.

Teamwork: Working Together to Achieve
the Best Results Possible.

Professionalism: Performing 
One's Job In Such a Manner 
and Attitude As to Uphold 
and Elevate Our 
Standards and Values.

STANDING:
(From left)
Dawn Taylor
Vonda Williams
Carol Beasley
Donna Barefoot
Mike Wooten
Miranda Matthews

SEATED:
Donnie Tart

PROFESSIONALISM: Applying The Principles Of Vision, Core Values, And Our Mission



This year’s Professionalism Awards were presented to
fifteen outstanding employees. We are proud of each of
these dedicated employees and appreciate their individual
efforts and the difference each of them makes for the bank
and our customers.

Our employees’ adherence to our vision, core values, and
mission keeps us on the course to growth and success.  
It is the actions, performance, and communication skills of
our people which build the most vital element of our
existence - Relationships.
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Mission Statement
Exceed Customer Expectations by
Providing Exceptional Customer
Service.

Provide an Environment Where
Our Employees Can Learn, Grow
and Be Fulfilled In Their Work.

Commit to the Growth and 
Development of the Communities
We Serve.

Maintain the High Standards of
the Banking Industry While
Striving to Provide Our
Shareholders Competitive Returns
On Their Investments.

STANDING:
(From left)
Kim Long
Todd McIntyre
Amanda Byrd
Bethany Henderson
Jerry Thornton

SEATED:
Laura Marquez
Blenda Johnson
Lori Renfrow

es Of Vision, Core Values, And Our Mission
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Selected Financial Data
The following table sets forth selected financial data concerning the Company for the years ended December 31, 2005, 2004, 2003, 2002,

and 2001. This information should be read in conjunction with, and is qualified in its entirety by reference to the detailed audited financial 
statements and notes thereto, which are included in the Four Oaks Fincorp, Inc. 2005 Form 10-K for the year ended December 31, 2005.

(in thousands except per share data) 2005 2004 2003 2002 2001

Income Statement Data: 
Interest income $ 29,404 21,748 18,943 19,785 21,462 
Interest expense 9,817 5,811 5,922 7,640 10,167

Net interest income 19,587 15,937 13,021   12,145 11,295
Provision for loan loss 1,403 1,596 1,373 1,248 834

Net interest income after
provision for loan loss 18,184 14,341 11,648 10,897 10,461

Other non-interest income 3,474 3,849 3,470 2,810 2,284
Other non-interest expenses 13,354 11,507 10,588 9,485 8,834
Income taxes 2,955 2,308 1,612 1,306 1,255

Net income $ 5,349  4,375 2,918 2,916 2,656
Per Share Data(1)

Net income $     1.23    1.03   .70  .70 .65
Year end book value 9.58 8.68 7.86 7.45 6.81
Dividends declared .30 .26 .23 .21 .18

Balance Sheet Data:
Loans, net $392,129 308,760 269,193 226,710 207,172
Investments(2) 93,568 58,578 45,403 66,105 69,760 
Total assets 522,410 398,500 341,721 318,289 299,970
Deposits 397,533 315,307 272,917 250,573 235,604
Shareholders’ equity 41,958 37,295 32,880 31,192 28,025

(1)Restated to reflect five for four stock splits effected as stock dividends on November 1, 2003, October 29, 2004 
and November 25, 2005, respectively. 

(2) Includes Federal Funds sold, interest bearing bank balances, and FHLB stock.  



13

Financial Statements

December 31

ASSETS

Cash and due from banks $ 13,210,455 $ 10,633,906
Interest-earning deposits 9,704,368 3,614,819
Investment securities available for sale 80,209,353 52,342,492

Loans 397,094,129 312,814,580
Allowance for loan losses

Net  loans 392,129,129 308,759,580

Accrued interest receivable 2,949,813 2,209,523
Bank premises and equipment, net 9,682,862 10,148,863
FHLB stock 3,655,300 2,621,000
Investment in life insurance 7,874,581 6,054,377
Other assets 2,994,395 2,115,795

Total assets $522,410,256 $398,500,355

LIABILITIES AND SHAREHOLDERS’ EQUITY 

Deposits:
Noninterest-bearing demand $ 68,993,133 $ 59,527,530
Money market and NOW accounts 59,250,632 55,467,267
Savings 43,900,515 14,900,471
Time deposits, $100,000 and over 141,189,130 108,655,006
Other time deposits 84,200,003 76,757,130

Total deposits 397,533,413 315,307,404

Borrowings 74,140,000 43,160,000
Accrued interest payable 2,254,499 1,200,576
Other liabilities 6,523,748 1,536,972

Total liabilities 480,451,660 361,204,952

Shareholders’ equity:
Common stock; $1.00 par value, 10,000,000 shares authorized;

4,379,258 and 3,438,107 shares issued and outstanding at 
December 31, 2005 and 2004, respectively 4,379,258 3,438,107

Additional paid-in capital 9,178,441 8,788,352
Retained earnings 29,160,783 25,090,852
Accumulated other comprehensive loss

Total shareholders’ equity 41,958,596 37,295,403

Total liabilities and shareholders’ equity $522,410,256 $398,500,355

(4,965,000) (4,055,000)

(759,886) 

Condensed Consolidated Balance Sheets 

20042005

(21,908)

Financial Statements
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Condensed Consolidated Statements of Operations

For the Years Ended December 31
––––––––––––––––––––––––––––––––

2005 2004

Interest and dividend income:
Loans, including fees $26,612,335 $ 19,968,203
Investment securities:

Taxable 2,389,295 1,470,356
Tax-exempt 117,540 161,863

Dividends 154,629 108,545
Interest-earning deposits 129,828 39,056

Total interest and dividend income 29,403,627 21,748,023

Interest expense: 
Deposits 7,656,106 4,122,626
Borrowings 2,160,351 1,688,109

Total interest expense 9,816,457 5,810,735

Net interest income 19,587,170 15,937,288

Provision for loan losses 1,403,321 1,596,172

Net interest income after provision for loan losses 18,183,849 14,341,116

Non-interest income:
Service charges on deposit accounts 1,875,110 1,941,234
Other service charges, commissions and fees 1,235,400 1,023,836
Gain (loss) on sale of investment securities 71,349
Gain on sale of loans 60,564 71,479
Merchant fees 389,421 346,601
Income from investment in bank-owned life insurance 300,137 393,947                   

Total non-interest income 3,474,204 3,848,446

Non-interest expenses:
Salaries 6,032,541 5,353,287
Employee benefits 1,305,744 1,037,505
Occupancy expenses 548,630 507,585
Equipment expenses 1,313,328 1,222,639
Professional and consulting fees 965,499 746,609
Other taxes and licenses 247,639 250,924
Merchant processing expense 340,696 304,106
Other operating expenses 2,599,612 2,083,661

Total non-interest expenses 13,353,689 11,506,316

Income before income taxes 8,304,364 6,683,246

Provision for income taxes 2,955,000 2,307,976
Net income $ 5,349,364 $ 4,375,270

Basic net income per common share $     1.23 $ 1.03

Diluted net income per common share $ 1.22 $ 1.02

(386,428)
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William J. Edwards
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Executive Officers

Ayden R. Lee, Jr.
President,

Chief Executive Officer

Clifton L. Painter
Senior Executive Vice President,

Chief Operating Officer

Nancy S. Wise
Executive Vice President,

Chief Financial Officer

W. Leon Hiatt, III
Executive Vice President,

Chief Administrative Officer

Jeff D. Pope
Executive Vice President,

Branch Administrator
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City Executives
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Jerry W. Thornton
Clayton City Executive

David L. Hall, Jr.
Garner City Executive

John W. Wood, III
Benson City Executive

James M. Riley
Fuquay-Varina City Executive

Michael L. Winfree
Four Oaks City Executive

Kenneth D. Meyer
Holly Springs City Executive

N. Jeffery Hargrove
Wallace / Harrells City Executive

Bruce Behrendt
Zebulon City Executive

Nancy R. Remaley
Sanford City Executive

Michael C. Wooten
Smithfield City Executive
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Christopher P. Vasques  
Vice President, Manager 

Four Oaks Financial Services
919-567-6006

1. Holly Springs
919-567-3888

2. Fuquay-Varina
919-567-3434

3. Garner / I-40/42
919-662-9005

4. Clayton
919-553-2323

5. Benson
919-894-1800

6. Four Oaks
Downtown 
919-963-2177

7. Four Oaks 
Main Office
919-963-2177

Diane S. Teachey
Vice President, Manager

Retail Real Estate Lending Division 
910-285-1440

8. Smithfield 
Brightleaf
919-989-6710

9. Smithfield 
Main Office
919-989-6700

10. Wallace
910-285-9300

11. Harrells
910-532-6005

12. Sanford
919-776-0703

13. Zebulon
919-269-2155

Division Management

Locations
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David A. Ehmig, Senior Vice President, Senior Credit Analyst
Kimberly B. Boyette, Senior Vice President, Senior Credit Analyst
Lisa S. Herring, Senior Vice President, General Auditor
Pamela C. Ashworth, Vice President, Marketing and Education Director
Wanda J. Blow, Vice President, Corporate Secretary, Human Resources Manager
Elaine T. Ellis, Vice President, Deposit Operations Manager
Dale E. Montgomery, Vice President, Information Systems Administrator
Wanda D. Ray, Vice President, Compliance Officer
Judy E. West, Vice President, Teller Coordinator
Hubert T. Worthington, Jr., Vice President, Collections and Recovery Manager
Damein K. Forsythe, Assistant Vice President, Security Officer
Cynthia M. Lee, Assistant Vice President, Electronic Banking Supervisor
Joyce G. Tyner, Assistant Vice President, Loan Operations Manager
Deanna D. Worlds, Assistant Vice President, Senior Auditor
Helen R. Stanley, Items Processing Supervisor

Benson 
H. Timothy Barbour, Vice President, Branch Manager

Clayton 
Geoffrey M. Harper, Vice President, Branch Manager
Brent A. George, Vice President, Loan Officer

Four Oaks 
Jean T. Pender, Vice President, Branch Manager
Marie J. Thompson, Assistant Vice President, Assistant Branch Manager
Ronnie F. Wrenn, Vice President, Loan Officer

Fuquay-Varina 
Todd R. McIntyre, Assistant Vice President, Branch Manager
Paulette P. Jackson, Loan Officer
Melissa W. Stephenson, Loan Officer

Garner 
Donna C. Godwin, Banking Officer, Branch Manager

Sanford
Cheryl N. Strickland, Assistant Vice President, Branch Manager 

Smithfield 
Jimmy R. Whitley, Jr., Assistant Vice President, Branch Manager
D. Rick Tobin, Jr., Vice President, Senior Commercial Lender
Rose P. House, Assistant Vice President, Loan Officer
Barbara B. Williford, Assistant Vice President, Deposit Relationship Officer

Wallace
Teyaka L. Beatty-Pickett, Assistant Branch Manager

Zebulon
Charlene F. Browning, Assistant Vice President, Branch Manager

Administrative Management

Branch Management
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Investor Information
Four Oaks Fincorp’s Common Stock is currently traded through the
market maker listed below:

Morgan, Keegan & Company, Inc.
510 Glenwood Avenue
Suite 311
Raleigh, NC  27603
Phone: 800-688-2137 

919-838-3410
Attention: Harold Lee Snipes, Jr., Managing Director

Trades involving the stock are negotiated on a best efforts basis. As
of December 31, 2005, the approximate number of holders of record
of the Common Stock of the Company was 1,400. The Company has
no other class of equity securities.

State banking laws require that surplus of at least 50% of paid-in
capital stock be maintained in order for the Bank to declare a 
dividend to the Company. Cash dividends paid by the Company in
2005 and 2004 were $0.30 and $0.26 per share, respectively.

Corporate Information
Annual Meeting
The Annual Meeting of Shareholders of Four Oaks Fincorp, Inc. 
will be held at the Four Oaks Elementary School cafeteria at 
180 West Hatcher Street, Four Oaks, North Carolina on April 24,
2006 at 8:00 PM. We encourage all shareholders to attend.

Transfer Agent
Shareholders desiring to transfer shares or who have questions
regarding their stock certificates should contact the Company’s
transfer agent:

Registrar and Transfer Company
10 Commerce Drive
Cranford, New Jersey 07016
1-800-368-5948

Additional Information
Wanda J. Blow
Vice President 
Corporate Secretary
P.O. Box 309
Four Oaks, NC 27524  
919-963-2177

This statement has not been reviewed or confirmed for accuracy or relevance by the Securities and Exchange Commission or the
Federal Deposit Insurance Corporation.

Corporate Information


