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Fiscal year 2021 will be remembered as a year of unprecedented challenges as a result of the COVID-19 
pandemic. Despite the challenges, SAIC was steadfast and made substantial progress in our strategic 
transformation and delivered strong financial and operational performance. Throughout a year with 
disruptions, our 26,000+ employees remained focused and committed to supporting our customers’ 
critical missions. 

At the onset of the pandemic in March 2020, SAIC quickly and efficiently pivoted to a remote work 
environment and focused on three immediate priorities: (1) ensuring the health and safety of our 
employees, (2) continued solid performance for our customers, and (3) managing the business for  
our shareholders. As a result of this focus, SAIC delivered a total shareholder return of 11% for the  
fiscal year. 

We stand committed to driving profitable growth and delivering top shareholder returns. We are 
positioning SAIC for the future through three critical pillars: refining the business strategy to expand 
growth, aligning the organization and building a best-in-class team, and laying the foundation of a diverse, 
purpose-driven organization. 

While looking inward, we also looked externally to acquire Unisys Federal, a top provider of  
digital transformation services, to expand our portfolio and accelerate growth. We welcomed 
approximately 2,000 employees, retained key talent, and successfully completed the integration into  
our business operations. 

LEFT: Donna S. Morea, Chair of the Board
RIGHT: Nazzic S. Keene, Chief Executive Officer
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SOLID FINANCIAL PERFORMANCE 
In FY21, SAIC delivered revenue growth, strong profitability, and solid cash 
generation while navigating the COVID-19 pandemic. Revenues grew 11% and 
adjusted EBITDA margin grew by 50 basis points to 8.9% compared with last fiscal 
year, which were primarily driven by the acquisition of Unisys Federal and strong 
operational execution across the portfolio.

We believe that strong cash flow generation is key to our shareholder value 
proposition, and we delivered $524 million of free cash flow (excluding sale of 
receivables). Our solid cash generation also enabled us to reduce debt by  
$400 million and distribute $106 million to our shareholders through dividends  
and share repurchases.

SAIC’s outstanding business development results included a book-to-bill ratio  
of 1.7 and net bookings of $12 billion. Contract backlog increased 40% in FY21 to 
$21.5 billion, positioning us well for continued success and growth in FY22  
and beyond. 

The financial impacts due to the pandemic were modest, impacting revenues by 
approximately $250 million and profits by approximately $25 million. We are 
optimistic that this modest impact will abate as the pandemic subsides.

Our focus in FY22 will continue to be on accelerating profitable growth,  
delivering strong cash generation, and executing our strategy for long-term 
shareholder value creation. 

ACCELERATED GROWTH 
We stand committed to driving profitable growth and delivering top shareholder returns.
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PEOPLE AND CULTURE 
SAIC’s employees are the growth engine 
of our success. Our commitment to, 
and engagement with, our employees 
is foundational to who we are. Prior 
to the pandemic, SAIC made several 
commitments focused on making  
a real difference internally and externally  
of our workplace as detailed in our 
inaugural Sustainability and Social 
Responsibility Report.

In FY21, we expanded our community 
outreach and focused on enhancing 
our employees’ experience while also 
shaping the workforce of the future. 
We introduced several new programs 
to recruit and retain a new generation 
of employees, including a more flexible 
work schedule with alternate Fridays 
off. We also strengthened our tuition 
reimbursement plan, introduced a 
student loan repayment plan, and paid for 
certification programs.

Within our communities, calls for racial 
equity and a response to systemic racism 
arose across the nation. Change was 
demanded, and we fully embraced it. We 
evaluated and updated SAIC’s values, 
adding inclusion, as an intentional step 
toward driving cultural change. SAIC 
recognizes diversity, equity, and inclusion 
are critical elements of our business 
and culture that enable us to leverage 
and embrace individual differences, life 
experiences, capabilities, and authentic 
perspectives to achieve a richer employee 
experience and deliver exceptional 
business results. To expand our 
commitment, we appointed a Diversity, 
Equity & Inclusion Officer. Through this 
role, we will continue to facilitate and 
encourage courageous conversations 
across the company.

Central to our diversity, equity, and 
inclusion strategy is increasing our 
leadership diversity, ensuring we have the 
best leadership in our industry. We have 
made significant strides in this area as 
SAIC’s board of directors and leadership 
team are comprised of at least 60% 
women and/or people of color.

MILITARY 
FAMILIES  
2,000 BACKPACKS 
With School Supplies

270 HOLIDAY WISH LISTS 
Fulfilled

2 MORTGAGE-FREE HOMES 
For Wounded Veterans

Our newly defined and ambitious purpose – to advance the power 
of technology and innovation to serve and protect our world – 
guides our strategy and growth but also drives cultural change.

At SAIC, creating a diverse workforce and an inclusive workplace is a strategic 
business priority. 

Serving our communities through corporate social responsibility is 
not just the right thing to do, but it also secures our communities, our 
country, and the world around us. 

STEM 
EDUCATION  
$700,000 TO SUPPORT  
K THROUGH COLLEGE 
(Includes the Thurgood 
Marshall College Fund and 
Black Girls Code)
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60% OF THE BOARD OF DIRECTORS ARE FEMALE 
AND/OR PEOPLE OF COLOR

63% OF EXECUTIVE LEADERS ARE FEMALE  
AND/OR PEOPLE OF COLOR

BEST PLACES TO WORK 
FOR LGBTQ EQUALITY

AMERICA'S BEST EMPLOYERS  
FOR DIVERSITY
AMERICA'S BEST EMPLOYERS  
FOR VETERANS 

FORTUNE 500 
WORLD’S MOST ADMIRED 
COMPANIES
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Nazzic S. Keene 
CHIEF EXECUTIVE OFFICER

BRING ON TOMORROW 
We are optimistic about SAIC’s future as we transform 
to meet market dynamics, anticipate customers’ future 
needs, and attract top talent. In FY22, we will continue 
our transformation journey, maturing and accelerating 
our strategy by investing in growing markets and 
advancing the power of technology and innovation. 

By refining SAIC’s business strategy, we are accelerating 
growth and delivering innovation in areas such as digital 
transformation, space, and digital engineering while also 
ensuring that we are ready to respond to the innovation 
needs within robust markets like health and emerging 
technology. Our customers are demanding this of us, and 
we are answering their call. 

We are strengthening our leadership team in alignment 
with our refined strategy. As a result, we created 
the role of Chief Strategic Growth Officer to drive 
innovation and solutions and welcomed a new Chief 
Financial Officer focused on profitable growth, business 
execution, and long-term value creation. 

We restructured our organization to align with our 
growth priorities by establishing two business sectors: 
the Defense and Civilian Sector and the National 
Security and Space Sector. We also established the 
Strategy, Growth, and Innovation organization, which 
will deliver transformational innovation, accelerate 
our technology agenda, and invest in solutions for our 
current and future customers. 

We are excited about FY22. Our continuous 
transformation positions us well for the future. Our 
employees, shareholders, and customers expect it, and 
our own ambitions demand it. With our values as our 
guide and driven by purpose, let’s bring on tomorrow. 
We are confident in our bright future and look forward 
to a healthy and successful year.
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Donna S. Morea 
CHAIR OF THE BOARD

GARTNER 
RANKINGS*  
#1 Vendor, Americas, 
Government IT Services for 
Application Managed Services

#2 Vendor, U.S. Government IT 
Services for Managed Services and 
Cloud Infrastructure Services

#3 U.S. Federal Government IT 
Services for Consulting  
+ Implementation

#5 GOVERNMENT 
TECHNOLOGY 
CONTRACTORS
Washington Business Journal, 
March 2020
 
#16 BLOOMBERG 
GOVERNMENT 
TOP 200 
June 2020

#11 WASHINGTON 
TECHNOLOGY 
TOP 100
September 2020 
 
TOP 100 
COMPANIES FOR 
FLEXIBLE JOBS  
Flexjobs.com, January 2021

* Gartner Market Share IT Services, Worldwide, 4/13/20 ID: G00717813



COVID-19 RESPONSE
The COVID-19 pandemic affected the daily lives of everyone across the nation, marking our country with incredible 
tragedy and tremendous loss. Although these circumstances presented challenges, we quickly and efficiently shifted to 
a remote work environment and focused on three immediate priorities: protecting our employees’ health and safety, 
continued performance for our customers, and helping our communities.

How we treat our employees, especially during times of duress, demonstrates respect and enables them to deliver 
unparalleled support for our customers and help the communities where they live. 

Established non-profit organization for 
employees and dependents to provide 
emergency funds when hardships arise due 
to federally-declared natural disasters

PAID TIME OFF
Created leave bank and donated  
$3 million worth of PTO for SAIC 
colleagues in need

Donated more than 5 million meals to families in need

JOB 
RECOVERY
Sponsored VA Ready 
to support 15,000 
under- or unemployed 
Virginia residents in 
finding work

OPERATION  
WARP SPEED
Provided technology 
support to Operation 
Warp Speed to develop 
the COVID-19 vaccine

U.S. AIR  
FORCE
Enabled 96% of all 2020 
U.S. Air Force pilot 
trainees to remotely 
complete required training

NASA
Created NASA’s 
virtual environment 
enabling employees 
to work remotely

DISTANCE 
LEARNING
Provided 650+ tutoring  
sessions for school-age children to 
assist with distance learning*  
* Program began on Sept. 28, 2020

COMFORT + 
MERCY
Delivered IT 
infrastructure support 
for the U.S. Navy 
hospital ships USNS 
Comfort and Mercy
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MENTAL &  
PHYSICAL HEALTH
Provided wellbeing and mental health 
resources to employees at no cost

EDUCATIONAL 
PROGRAMS
Donated $250,000 to U.S. Space  
& Rocket Center’s Space Camp  
so that it continues to operate 

MOBILE WIFI 
TRAILERS
Donated reliable 
internet to 
underprivileged 
communities

COMMUNITIES
We expanded our 

community support by 
helping those in need. 

CUSTOMERS
The critical work SAIC 

employees perform enables 
our customers to operate 

seamlessly in a virtual 
environment. 

EMPLOYEES
The safety and wellbeing of 
our employees is core to 
our operations. However, 

the pandemic has undeniably 
changed how we work  

and live. 
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BOARD OF DIRECTORS

DONNA MOREA 
Chair of the Board, Director

NAZZIC KEENE 
Chief Executive Officer, Director

BOB BEDINGFIELD 
Director

CAROL GOODE 
Director

EXECUTIVE LEADERSHIP TEAM

CORPORATE 
DIRECTORY

GARTH GRAHAM 
Director

JOHN HAMRE 
Director 

YVETTE KANOUFF 
Director

TIMOTHY MAYOPOULOS 
Director 

KATHARINA MCFARLAND 
Director

STEVEN SHANE 
Director

* Section 16 officers

NAZZIC KEENE* 
Chief Executive Officer

STEVEN MAHON* 
Executive Vice President,  
General Counsel and 
Corporate Secretary

PRABU NATARAJAN* 
Executive Vice President,  
Chief Financial Officer

MICHELLE O’HARA* 
Executive Vice President, 
Chief Human Resources Officer

MARK ESCOBAR 
Executive Vice President, 
Chief of Business Operations

DEE DEE HELFENSTEIN 
Executive Vice President, 
Chief Strategic Growth Officer, 
and Chief Innovation Officer

BOB GENTER* 
President, Defense and 
Civilian Sector

MICHAEL LAROUCHE* 
President, National Security 
and Space Sector





























































































































































































CORPORATE HEADQUARTERS
Science Applications International Corporation (SAIC)
12010 Sunset Hills Road 
Reston, VA 20190
703.676.4300
Website: www.saic.com

STOCK LISTING
SAIC common stock is traded on the New York Stock  
Exchange (NYSE) under the trading symbol SAIC.

TRANSFER AGENT AND REGISTRAR
Computershare
Suite 1600
462 S. 4th Street
Louisville, KY 40202
855.679.7242
Website: www.computershare.com/saicaccess

INDEPENDENT REGISTERED  
PUBLIC ACCOUNTING FIRM
Ernst & Young LLP
1775 Tysons Boulevard  
McLean, VA 22102

VIRTUAL ANNUAL MEETING
The Annual Meeting of Stockholders is scheduled to be held 
virtually via webcast on June 2, 2021 (9:00 am E.T.) at  
www.virtualshareholdermeeting.com/SAIC2021.

Instructions on how to participate online will be included  
in the Proxy Statement.

© Science Applications International Corporation. All rights reserved. The SAIC logo is a registered trademark of Science Applications 
International Corporation in the United States and/or other countries.

Printed on paper that contains recycled fiber.

CERTIFICATIONS
The CEO/CFO certifications required to be filed with the 
Securities and Exchange Commission pursuant to Section 
302 of the Sarbanes-Oxley Act are included as Exhibits 
31.1 and 31.2 on our Annual Report on Form 10-K. In 
addition, an annual CEO certification was submitted 
by the company’s CEO to the NYSE on June 4, 2020 in 
accordance with the company’s listing standards.

INVESTOR RELATIONS
Questions from stockholders, analysts,  
and others can be directed to:

Shane P. Canestra 
Vice President of Investor Relations

SAIC
12010 Sunset Hills Road 
Reston, VA 20190
703.676.2720
shane.p.canestra@saic.com
Website: www.investors.saic.com/overview

STOCKHOLDER INFORMATION
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