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* Weil-McLain and Williamson-Thermoflo are divisions 
of the Marley-Wylain Company.

RADIODETECTION

CUES

GENFARE

TCI

FLASH TECHNOLOGY

SABIK MARINE

Our Detection & Measurement segment provides specialized underground 
location and inspection equipment, fare collection systems, and commu-
nication technology. We have market leading brands, with scalable plat-
forms and technologies that offer value-creating solutions to make people’s 
lives easier and our customers more efficient.

DETECTION & 
MEASUREMENT

Our Engineered Solutions segment offers market leading engineered equipment 
for electical grid and industrial applications. SPX Transformer Solutions offers 
power transformers and services, while our process cooling business focuses 
on innovative proprietary components and industrial cooling tower solutions.

WAUKESHA® TRANSFORMERS

MARLEY® COOLING TOWERS

ENGINEERED 
SOLUTIONS

SPX COOLING TECHNOLOGIES

SGS REFRIGERATION

MARLEY® ENGINEERED PRODUCTS

WEIL-MCLAIN®*
WILLIAMSON-THERMOFLO®*
PATTERSON-KELLEY

HVAC
Our HVAC segment offers package cooling towers, commercial and industrial 
refrigeration products, residential and commercial boilers and comfort 
heating solutions. Our market leading products and well-recognized 
brands, coupled with our commitment to continuous innovation and focus 
on our customers’ needs, enable our HVAC cooling and heating businesses 
to continue expanding our product lines with commercial, industrial and 
residential customers.



ADJUSTED SEGMENT INCOME*

ADJUSTED REVENUE*

$231M

$1.5B 

 * Non-GAAP financial measure. Reconciliations from US GAAP financial measures are available 
in the reconciliation on page 130 of this report.
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D E A R  F E L L O W

As I begin my fifth year as the CEO of SPX Corporation, I am very pleased to reflect 

on our accomplishments, and, more importantly, the exciting opportunities ahead.

2019 was a milestone year with significant progress in building a better, stronger 

SPX. Despite elevated material costs and tariff pressures, our operating excel-

lence initiatives, pricing actions and execution helped drive another year of strong 

financial performance.

We achieved double-digit adjusted segment income* growth, underscoring our 

ability to continue creating shareholder value. Our adjusted EPS* increased 

22%, and we delivered free cash flow in excess of adjusted net income* for the 

fourth year in a row. We also made substantial progress on the growth initia-

tives that we outlined in last year’s annual report. Our stock price reflected 

these achievements, outperforming the broader market and our peer group by 

a significant margin. 

* Non-GAAP financial measure. Reconciliations from US GAAP financial measures are available in the reconciliation on page 130 of this report.

CONTINUOUS 
DELIVERY OF 

VALUE 
CREATION

ADJUSTED EPS*
2019 $2.76

2017 $1.75

2018 $2.27

2019 $231

2017 $182

2018 $207

ADJUSTED SEGMENT INCOME* ($M)

CAGR 13%
2017–2019



GENE LOWE

President and Chief Executive Officer

We introduced several new products and services across our busi-

nesses during 2019. In our HVAC segment, we expanded our high 

efficiency boiler line to meet the needs of customers with larger 

commercial applications. In our Detection & Measurement seg-

ment, we introduced new marker locate products to make it easier 

to locate, track and map buried assets. In our Engineered Solutions 

segment, we opened a new service depot to expand coverage of 

customer needs in the Gulf Coast region of the U.S.

During 2019, we continued to implement our business system  

and excellence initiatives including our focus on digitalization, 

continuous improvement, and talent management. While in the 

early innings, these initiatives are an essential part of our culture, 

and I see significant opportunity to drive further impact through-

out the organization.

As global business operations become more dependent on tech-

nology, digital solutions are essential for industrial leaders like 

SPX. Our focus on digitalization spans a broad spectrum from 

simplifying the customer experience, to enhancing value at the 

product level through software, monitoring and connectivity, and 

improving search optimization and customer support.

Our continuous improvement efforts during 2019 focused primarily 

on enhancing our manufacturing and supply chain processes. Our 

excellence initiatives resulted in improved throughput and 

increased productivity at our transformer and HVAC cooling 

plants. In our Detection & Measurement business, we expanded 

our production capabilities through vendor management and lower 

manufacturing overhead by rationalizing production, sourcing and 

procurement.

During 2019, we continued to strengthen our talent management 

framework, called the RiSE Program. We implemented develop-

ment programs based on employee-generated ideas to promote 

a collaborative culture that allows our workforce to develop and 

excel within an entrepreneurial environment. In addition, we 

attracted top talent and continued to invest in education and 

training to ensure our future leaders have the necessary skill-sets 

to execute on our strategy.

Our strong free cash flows and significant available capital for 

deployment enable us to make investments to expand our HVAC 

and Detection & Measurement platforms, which offer strong 

growth prospects and opportunities to improve profitability.

During 2019, we deployed cash of approximately $150 million to 

acquire three strategic businesses. In February, we closed on the 

acquisition of Sabik Marine, which expands our product offerings 

and adds scale to our aids-to-navigation business. During July, we 

acquired SGS Refrigeration to strengthen our industrial refrigera-

tion product portfolio and enhance our distribution channels. 

Finally, during November, we purchased Patterson-Kelley to 

accelerate our high efficiency commercial boiler strategy.

In 2020, we will continue focusing on new product introductions 

and technologies, and we will strive to continue adding value for 

our shareholders through disciplined capital allocation, strong 

earnings growth and free cash flow conversion.

As we progress through 2020 and beyond, we continue to see 

attractive opportunities to pursue growth, despite economic 

uncertainties created by the COVID-19 pandemic. We are well 

positioned to financially navigate these challenges with a strong 

balance sheet and ample available liquidity. When compared to 

many of our industrial peers, SPX’s high content of “replacement” 

sales and exposure to relatively diverse end market drivers provide 

our portfolio of businesses with a more balanced profile.

I would like to thank the SPX team for their commitment and hard 

work, which made 2019 another landmark year. I would also like to 

thank our shareholders for supporting our vision as we lay the 

groundwork for a successful future. I am confident that our strat-

egy will continue to create value for years to come.

“ 2019 WAS A MILESTONE YEAR WITH 

SIGNIFICANT PROGRESS IN BUILDING A 

BETTER, STRONGER SPX.” 



Organic Growth
By listening to our customers, SPX has been able to generate 
solid organic growth with numerous successful new product 
launches and channel initiatives that enable end users to be 
more efficient, productive, safer and profitable. 

These innovative products and revenue enhancements 
include extended services, aftermarket sales and software-
as-a-service. We are also progressively implementing digital 
solutions to make it easier for customers to locate and con-
figure the right product quickly to improve performance by 
monitoring and analyzing data, and to help our engineering, 
supply chain and manufacturing teams coordinate their 
efforts more efficiently.

HVAC
In 2019, our HVAC segment remained focused on customer, 
channel and geographic expansion. We enhanced customer 
loyalty programs and continued to broaden our channels in 
higher growth end markets. We implemented incentive 
programs to increase recurring revenue opportunities with 
contractors and strengthened our position in international 
markets.

Our multiple new product introductions across our heating 
and cooling platforms were the result of engaging customers 
and responding to their needs. 
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AT SPX, WE BELIEVE THAT CREATING VALUE STARTS WITH ACTIVELY ENGAGING WITH AND 

LISTENING TO OUR CUSTOMERS, EMPLOYEES, COMMUNITY AND SHAREHOLDERS. WE 

INCORPORATE THESE VIEWS AND LEVERAGE OUR TEAM’S EXTENSIVE SKILLS AND EXPERIENCE 

TO DRIVE GROWTH THROUGH ORGANIC INITIATIVES AND TO ACQUIRE COMPANIES WITH A 

STRONG STRATEGIC FIT. WE APPLY THE SAME APPROACH WHEN EMPLOYING OUR BUSINESS 

SYSTEM FOR CONTINUOUS OPERATIONAL IMPROVEMENT AND CULTIVATING THE NEXT GENERA-

TION OF LEADERS THROUGH OUR TALENT DEVELOPMENT INITIATIVES.

C R E AT I N G  V A L U E  T H E  S P X  W A Y 

Weil-McLain®* SVF Commercial  
Stainless Steel Boiler
In our boiler heating business, we added four 
new sizes to our energy efficient Weil-McLain* 
Stainless Vertical Firetube (SVF) boiler  
portfolio to penetrate larger commercial 
boiler applications.

Marley® Engineered Products  
THX Trench Heater 
In our electrical heating business, we recently 
launched our next generation Trench Heater 
Experience product, or THX, which has a zero 
vertical profile that creates a cleaner look and 
helps reclaim vital floor space in commercial 
and office buildings. 

In-Floor Convector

 * Weil-McLain is a division of the Marley-Wylain Company.
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TCI 
Spectrum 
Monitoring 
Software 

We offer comprehensive 
software solutions that we 
update on a continuous 
basis to ensure that we are 
providing the best user 
experience in terms of user 
interface, ergonomics,  
customization, and flexibility.

Genfare Link– 
an award-winning digital  
fare management platform

CUES 
GraniteNet 
Infrastructure 
Inspection 
Software 

Marley® MH Element™ Fluid Cooler
We have continued to grow our market position 
in fluid cooler products where we see significant 
expansion opportunities and customer demand. 
We recently introduced the Marley MH Element 

fluid cooler, which is one of the most efficient 
systems in its class.

Marley® NC Everest® Cooling Tower
In our Cooling business, our Marley NC 
Everest cooling tower was recognized as the 
2019 Environmental Leader Product of the 
Year,* for being among the most innovative and 
successful commercial and industrial products 
in the environment and energy space.

G N E T S of twa re

 * Judged by an independent panel of industry experts and awarded at the 2019 Environmental 
Leader & Energy Manager Conference in Denver, Colorado.

DETECTION & MEASUREMENT
In our Detection & Measurement businesses, we continue to build a foundation to accelerate growth. During 2019, we 
expanded our global channels in Europe, Asia, North America and Latin America. We also strengthened our international 
service offerings through product and resource investments to ensure that our customers continue to come first. 

We listened carefully to our customers to create innovative software, technology and new products that drive efficiency 
and increase the value proposition of our products.



ENGINEERED SOLUTIONS
During 2019, our transformers business achieved significant 
enhancements in productivity and throughput, and we expect 
further positive results from our efforts as we move forward 
through 2020. 

In our process cooling business, we continue to focus on our higher 
margin proprietary components offerings and service capabilities.
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CUES SPiDER Manhole Scanner
In our CUES inspection business, our revolu-
tionary new manhole inspection technology 
solution, the SPiDER, provides a more 
accurate and significantly faster option for 
municipalities and contractors to inspect 
critical infrastructure.

SLU-24/SLU-36 Lighthouse Unit
Our new Sabik LED Lighthouse Unit 
modernizes the technology and  
efficiency of navigational lighting while 
maintaining the structural integrity of 
historical landmarks. 

Vanguard® High FTS 270
In our Flash Technology business, we introduced our new 
Vanguard® High FTS 270 product. Engineered for maximum 
LED life, the feature-rich high obstruction lighting system 
provides ultimate serviceability and monitoring. 

SPX Transformer  
Solutions– 
Waukesha Facility



MARLEY
®

=STRENGTHENS 
INDUSTRIAL 
REFRIGERATION 
SOLUTIONS+

=ACCELERATES 
GROWTH 
STRATEGY IN 
COMMERCIAL 
HIGH EFFICIENCY 
BOILERS

+
PATTERSON-KELLEY

SABIK
MARINE

FLASH
TECHNOLOGY

=STRENGTHENS 
GLOBAL
LEADERSHIP IN
ENGINEERED
SPECIALTY 
LIGHTING

+

A C Q U I R E D  C O M P A N Y
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 * Weil-McLain is a division of the Marley-Wylain Company.

 * 

Acquisitions
Strategic acquisitions are another important component of our growth strategy for our HVAC and Detection 
& Measurement segments. Acquisitions enhance and accelerate our growth strategy in markets that offer 
attractive opportunities through platform or product extensions.

Our strong free cash flows and available capital position us well to continue acquiring companies with an 
attractive fit, and we have a robust pipeline of opportunities. 

During 2019, we invested approximately $150 million in the following three acquisitions. 



SYSTEM
AT SPX, WE EMPLOY A DISCIPLINED BUSINESS SYSTEM TO MANAGE OUR BUSINESSES 

EFFICIENTLY AS AN OPERATING COMPANY UNDER ONE UNIFIED VISION.

AT SPX, WE ARE HIGHLY FOCUSED ON ENSURING THAT WE HAVE THE RIGHT SKILLS AND 

TALENT IN PLACE TO EXECUTE ON OUR GROWTH AND VISION. WE BELIEVE MOTIVATED 

EMPLOYEES THRIVE IN A CULTURE WHERE THEY ARE RECOGNIZED AND REWARDED, WITH 

A CLEAR PATH FOR DEVELOPMENT AND ADVANCEMENT. 

Our approach starts with applying a consistent 
set of principles when setting goals and mea-
suring the performance of each business. This 
helps ensure that we accomplish our company- 
wide strategic objectives and create value  
as efficiently as possible. As we acquire new 
businesses, each goes through a detailed inte-
gration process that applies these same con-
sistent principles. 

We are implementing various initiatives across 
the company to drive a culture of continuous 
improvement in everything we do. While we are 
in the formative stages, we have made signifi-
cant progress building a strong foundation 
across the organization and are investing in key 
resources and talent to drive this process.

TALENT 

MANAGEMENT

BUSINESS 

EXCELLENCE

SPX  

BUSINESS 

SYSTEM

GOAL 

DEPLOYMENT

OPERATIONAL 

EXCELLENCE

B U S I N E S S
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T A L E N T  M A N A G E M E N T

RiSE, our talent management framework, 
helps SPX to Reach, Identify, Strengthen, and 
Engage our workforce. Our initiatives include 
a wide array of activities ranging from techni-
cal skill building, leadership development, 
mentoring programs to employee and commu-
nity engagement. 
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VALUES
AT SPX, WE REMAIN FOCUSED ON OUR CORE VALUES OF INTEGRITY, ACCOUNTABILITY, TEAMWORK,  

EXCELLENCE, AND RESULTS. THESE CORE VALUES REFLECT OUR EMPHASIS ON ENVIRONMENTAL, 

SOCIAL, CORPORATE GOVERNANCE, AND SUSTAINABILITY, WHICH CONTINUE TO BE AN INTEGRAL PART 

OF OUR COMPANY’S OPERATIONS AND FUTURE VISION. 

INTEGRITY

ACCOUNTABILITY 

TEAMWORK 

EXCELLENCE

RESULTS

C O R E 
V A L U E S

Our Corporate Governance Guidelines, adopted by our Board of 
Directors, assist the Board and Management in the exercise of their 
responsibilities. Our Code of Ethics and Business Conduct (the Code) 
captures the values and foundational principles of our culture. 

Ethical behavior and the health and safety of our workforce are priorities, 
as is our commitment to being an equal opportunity employer focused 
on diversity and inclusion. Our commitment to environmental steward-
ship is also fundamental to our operations, products, and supply chain. 

For a detailed look at our ESG initiatives and progression, please refer to 
our most recent Sustainability Progress Report, which you can find in 
the Investor Relations section of our website www.spx.com.

C U LT U R E  A N D  V A L U E S

https://www.spx.com/investor-relations/corporate-governance/corporate-governance-guidelines/
https://www.spx.com/investor-relations/corporate-governance/commitment-to-compliance/
https://www.spx.com/investor-relations/corporate-governance/environmental-health-and-safety-policy-and-sustainability-performance-reporting/
https://www.spx.com/wp-content/uploads/2019/01/SR-18.pdf


LEADERSHIPO F F I C E R S  A N D  D I R E C T O R S
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OFFICERS

DIRECTORS

JOHN W. 
SWANN, III
President,  
Heating and 
Location & 
Inspection

NATAUSHA H. 
WHITE
Vice President  
and Chief Human 
Resources Officer

SCOTT W. 
SPROULE
Vice President, 
Chief Financial  
Officer and 
Treasurer

EUGENE J. 
LOWE, III
President and  
Chief Executive 
Officer

JOHN W. 
NURKIN
Vice President, 
General Counsel 
and Secretary

J. RANDALL 
DATA
President,  
Global Operations 
and South Africa 

BRIAN G. 
MASON
President, 
Transformer 
Solutions

EUGENE J.  
LOWE, III
President and  
Chief Executive 
Officer,  
SPX Corporation

DAVID A. 
ROBERTS
Compensation 
Committee Chair
Chairman of the 
Board and Retired 
Executive Chairman, 
President and  
Chief Executive 
Officer, Carlisle 
Companies, Inc.

MEENAL A. 
SETHNA
Executive  
Vice President  
and Chief  
Financial Officer, 
Littelfuse, Inc.

TANA L.  
UTLEY
Vice President  
of Large Power 
Systems Division, 
Caterpillar Inc.

PATRICK J. 
O’LEARY
Chairman
Retired Executive 
Vice President, 
Finance, 
Treasurer and 
Chief Financial 
Officer, SPX 
Corporation

RICKY D. 
PUCKETT
Audit Committee 
Chair
Retired Executive 
Vice President, 
Chief Financial 
Officer, Treasurer 
and Chief 
Administrative 
Officer,  
Snyder’s-Lance, Inc.

ROBERT B.  
TOTH
Former 
Chairman,  
Chief Executive 
Officer and 
President, 
Polypore 
International, Inc.

RUTH G.  
SHAW
Nominating and 
Governance 
Committee Chair
Former  
President and 
Chief Executive 
Officer, Duke 
Power
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Exhibit 23.1 

Exhibit 31.1 
Exhibit 31.2 
Exhibit 32.1
Non-GAAP Reconciliation
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NON-GAAP RECONCILIATION—ADJUSTED REVENUE, SEGMENT INCOME, NET INCOME AND EARNINGS PER SHARE 

SEGMENT INCOME—HVAC AND DETECTION & MEASUREMENT REPORTABLE SEGMENTS    

For the years ended December 31,

(Dollars in millions, except per share data) 2019 2018 2017

REVENUE

U.S. GAAP revenue $ 1,525.4 

Exclude:  

 South Africa and Heat Transfer(1) (1.6 )

Adjusted revenue $ 1,527.0 

SEGMENT INCOME

U.S. GAAP segment income $ 174.0 $ 178.5 $ 124.9 

Exclude:

 South Africa, Heat Transfer and Other(2) (48.1 ) (24.0) (56.8 )

 Amortization expense(3) (8.9 ) (4.1 ) (0.6 )

Adjusted segment income $ 231.0 $ 206.6 $ 182.3 

NET INCOME AND EPS

U.S. GAAP net income from continuing operations $ 75.3 $ 78.2 $ 84.0 

 U.S. GAAP diluted EPS from continuing operations $ 1.67 $ 1.75 $ 1.91

Exclude:

 South Africa, Heat Transfer and Other(2)  (42.1 )  (19.8 )  7.7 

 Amortization expense(3)  (6.7 )  (3.2 )  (0.4 )

Adjusted net income from continuing operations $ 124.1 $ 101.2 $ 76.7 

 Adjusted earnings per share from continuing operations $ 2.76 $ 2.27 $ 1.75 

 Weighted average diluted shares outstanding  44.957  44.660 43.905 

HVAC REPORTABLE SEGMENT:

Segment income $ 95.4 

Exclude: Amortization expense(3)  (1.4 )

HVAC adjusted segment income $ 96.8 

as a percent of adjusted segment income 42%1 

DETECTION & MEASUREMENT REPORTABLE SEGMENT:

Segment income $ 81.7 

Exclude: One time acquisition related costs(4)  (2.0 )

Exclude: Amortization expense(3)  (7.5 )

Detection & Measurement adjusted segment income $ 91.2 

as a percent of adjusted segment income 39%1

(1)  Adjustment represents removal of financial results of our South Africa and Heat Transfer businesses, which are being reported as an “All Other” 
group of operating segments for U.S. GAAP purposes due to certain wind-down activities that are ocurring within these businesses.

(2)  Adjustment represents, among other non-recurring items, (i) the removal of financial results of our South Africa and Heat Transfer businesses, 
which are being reported as an “All Other” group of operating segments for U.S. GAAP purposes due to certain wind-down activities that are 
ocurring within these businesses, and (ii) the removal of acquisition-related costs.

(3) Represents amortization expense associated with acquired intangible assets.

(4)  Primarily represents additional “Cost of products sold” related to the step-up of inventory to fair value, acquired in connection with the 
Sabik acquisition.

130



ANNUAL MEETING 
SPX Corporation’s Annual Meeting  

of Stockholders 

Thursday, May 14, 2020 

8:00 a.m. Eastern Time 
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13320 Ballantyne Corporate Place 

Charlotte, NC 28277

CORPORATE OFFICE 
SPX Corporation 

13320-A Ballantyne Corporate Place 

Charlotte, NC 28277, USA 

980-474-3700 | www.spx.com
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PO Box 505000 
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781-575-2879 

TDD/TTY for hearing impaired:  

800-952-9245 

Operators are available Monday–Friday 9:00 
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around the clock every day. 

www.computershare.com
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