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Financial data 
*(€, millions)

Stock market data (at 31/12/2013)

KEY FIGURES

Number of shares  Share price (€ per share) Market capitalisation (€)

118,820,046 8.0 950,560,368

2009 2010 2011 2012 2013

Revenue* 1,149.0 1,591.1 1,839.7 1,645.7 1,760.3

EBITDA* 116.4 193.9 234.1 224.1 240.1

EBIT* 52.7 112.1 144.9 141.4 150.4

Net profit* 11.1 41.4 60.6 61.0 60.1

Earnings per share (€) 0.10 0.37 0.54 0.57 0.56

Equity* 289.1 354.1 525.5 507.8 562.8

Employees 11,991 12,352 14,335 16,284 19,247
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LETTER 
TO SHAREHOLDERS

Dear shareholder,
In January 2013, CIE Automotive was faced 
with a challenging year: the traditional 
European market was still stagnating, while 
developing markets, such as Brazil, which had 
emerged as a major business growth engine, 
were growing at a slower than expected pace.

However, the Group, from senior management 
down to every factory, was well prepared for 
this situation. The fact that our management 
and production structure had been adapted to 
meet shifting demands, enabled us not only to 
negotiate a challenging year but to come out at 
the other end with another set of record results.

Antón Pradera, Chairman Jesús Mª Herrera, CEO
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growth anticipated in Asia in the years to come 
will make India the most cost-competitive 
country for serving both the home market and 
as an export base. India is set to emerge as the 
region’s true growth engine, dominating the 
truck parts and forging segments. 

CIE Automotive’s position as a benchmark 
player in Latin America and Europe is the 
perfect complement to Mahindra’s business 
and the latter’s opportunity to spearhead the 
Asian market. The agreement between the two 
parties has created a genuine global leader, 
valued at over €2.2 billion, which boasts a 
noteworthy presence in every important region 
in the forged automotive parts market.

With annual revenue of €16.2 billion 
(making it one of India’s top seven 
automotive parts groups), Mahindra has a 
network of factories and offices across India, 
Germany, the UK and Italy from which it 
serves customers in the US, Europe and Asia; 
it is the world leading manufacturer of forged 
automotive parts.

The global nature of the CIE Automotive / 
Mahindra venture is not the agreement’s 
only business consequence. In addition to 
welcoming 9,000 new members into CIE 
Automotive’s team of professionals, our new 
strategic partner has also invested equity in 

Once again we topped our previous year’s 
earnings performance. Despite falling short of 
the double-digit growth mark this time, we are 
very pleased with what can only be described 
as a very healthy set of results: revenue 
climbed 7% to €1.76 billion, EBITDA rose 
7.2% to €240.1 million and EBIT registered 
growth of 6.4% to €150.4 million.

Net profit for the year was €60.1 million, 
slightly down year-on-year; however, taking 
out external factors such as exchange rate 
trends – which had a significant adverse impact 
on earnings in 2013 (particularly on account 
of the depreciation of the Brazilian real) – our 
bottom line would have registered year-on-year 
growth of 6%.
 
CIE Automotive’s competitive gains, which were 
consolidated in 2013, are tangible evidence of 
the effectiveness of the measures taken. True to 
the spirit of the 2013-2017 Business Plan and its 
unwavering ambition to continue to grow as a 
global company, the Group took a decisive step 
forward in June 2013, laying the foundations for 
future growth by signing a global alliance with 
the Mahindra Group.
  
Alliance with Mahindra
CIE Automotive believes its future, and indeed 
that of the broader automotive parts sector, lies 
in Asia, specifically India, and in Mexico. The 

CIE Automotive and taken up seats on the 
Board of Directors in the wake of a series of 
cross-investments: the amount paid by CIE 
Automotive to acquire its interest in Mahindra 
coincides with the sum invested by the latter 
in shares of CIE Automotive (giving it a 13.5% 
interest).

This allows us to diversify how we finance 
our assets, increasing our third-party funding 
opportunistically and opening up access to 
the equity and debt capital markets (with 
reinforced creditworthiness). In short, it creates 
new opportunities for approaching the future 
from a position of financial strength. 

As we have done in prior ventures in China, 
Brazil and Mexico, we have joined forces with 
a team of professionals with whom we share 
personal and business values. As our partner, 
Mahindra will help us to build a significant 
market share in Asia, balance our revenue 
mix and achieve balanced geographical 
diversification across Asia, Europe and the 
Americas.

In line with our stated strategy, as in prior 
years, we continued to increase our emerging 
market presence. Our strategic priorities 
going forward include India, Brazil, Mexico 
and Russia. We will leverage the strength 
of the Group’s capital structure to expand 

5     

CIE Automotive 
Annual report 

2013

Key figures

Letter 
to shareholders

Identity and 
commitments

International 
footprint

2013 in review

Key milestones 
in 2013

Business 
performance

Quality

R&D

Human capital

Sustainability

Corporate governance

Share price 
performance in 2013

Directory 



En línea con nuestra estrategia, seguimos 
incrementando nuestra presencia en los países 
emergentes como en años anteriores, zonas en las 
que también apostaremos en el futuro, con especial 
foco en India, Brasil, México y Rusia. La mejora del 
balance del Grupo será la palanca que permitirá 
incrementar el perímetro de CIE Automotive en 
estas regiones, un elemento que también conseguirá 
mantener el crecimiento continuado del negocio y de 
los resultados de doble dígito.

Pero no solo el crecimiento, también la mejora 
constante de nuestras actuales compañías ha sido uno 
de los objetivos que más y mejores resultados nos ha 
reportado en 2012. Obtener unas plantas eficientes, 
laboral y económicamente, es el primer paso hacia la 
rentabilidad y los resultados positivos.

Y es que los fundamentos, las ideas globales de la 
industria, pese a los caprichos del entorno, siguen 
inalterables y entroncan con los principios de gestión, 
calidad, innovación y eficacia que están en la esencia 
de la actividad de CIE Automotive. 

Cada vez ofrecemos al mercado mejores productos, y 
nos enorgullece decir que buscamos que sean siempre 
los más innovadores. Por eso hemos desarrollado y 
desarrollaremos productos estratégicos mundiales que 
atiendan a las necesidades particulares que demanda 
de forma exigente el mercado. Y el desarrollo también 
pasa por la innovación. 

La labor de I+D+i de CIE Automotive en 2012 ha 
estado centrada en dos valores: reducción de peso 
de los vehículos y disminución de emisiones, en 
línea también con los valores de sostenibilidad de la 

actividad industrial de la compañía y con el objetivo de 
reducir el impacto medioambiental de la misma como 
de sus productos.

Esta estrategia de producto continúa siendo un 
elemento clave para el crecimiento del negocio de 
CIE Automotive, y el caso de los cigüeñales forjados 
es un ejemplo muy claro de un liderazgo global en un 
producto. La planta de CIE Galfor, centro de excelencia 
mundial de CIE Automotive en la fabricación de estos 
últimos, aumentó su producción en 2012 en un millón 
de piezas al año, alcanzando los 3,2 millones. Eso 
supuso que durante el año pasado podemos presumir 
de que uno de cada cinco coches ensamblados en 
Europa lleva en su interior una pieza fabricada en esta 
planta.

Asimismo, CIE LT Forge en Lituania, tras recibir la 
homologación oficial del primer cigüeñal, puso en 
marcha su primera línea de prensas de forja de este 
tipo de producto. A todo ello hay que añadir la ya 
comentada adquisición de Nanjing Forging y el inicio 
de la construcción de Forjas de Celaya en México, la 
nueva planta de cigüeñales forjados para el mercado 
NAFTA.

Otro ejemplo de éxito de un producto estratégico con 
gran crecimiento en 2012 han sido los componentes de 
dirección eléctrica, que con el lanzamiento de la planta 
de CIE Matic en México han obtenido un impulso global.

Aunque si hablamos de innovación, hay que destacar 
la cada vez mejor gestión y resultados de nuestra línea 
de negocio más reciente, pero con mejor evolución 
de entre todas las del Grupo, Dominion. La apuesta 
de la empresa en 2012 por crecer geográficamente, 

pero solo en aquellos lugares donde su oferta genera 
un mejor margen, ha permitido que alcance ya los 
139 millones de euros de ventas. Dominion se ha 
convertido en el segundo negocio de CIE Automotive 
por su nivel de generación de resultados con un 
EBITDA normalizado de 15 millones de euros en el 
pasado ejercicio.

El inicio de la actividad en Perú, donde a lo largo 
de 2012 se ha logrado poner en rentabilidad nuestra 
actividad en Lima y con razonables expectativas 
de crecimiento para 2013, o la posición alcanzada 
en Brasil, con la ampliación de actividad en Minas 
Gerais, Bahía y Sergipe, consolidan nuestra posición 
como jugador global en este mercado. 

El mercado de los biocombustibles continúa 
siendo un negocio complementario al tradicional 
de automoción. Sin embargo, la complicada 
situación regulatoria y la incertidumbre comercial 
lo mantendrán en un perfil más bajo de actividad y, 
como ha ocurrido en el pasado ejercicio, se seguirá 
buscando la eficiencia y la rentabilidad centrándonos 
únicamente en la comercialización de biodiésel y 
en la producción de biodiésel a partir de aceites 
reciclados. 

Somos una empresa global, tenemos vocación de 
crecimiento, solidez financiera y, sobre todo, el Grupo 
es rentable aún en momentos complicados como ha 
sido 2012. 
Presencia, crecimiento, eficiencia, balance e 
innovación son los factores diferenciados de CIE 
Automotive que nos permiten alcanzar los objetivos 
que nos marcamos. 

CIE Automotive’s presence in these regions; 
indeed, M&A activity is part of our plan for 
delivering continued business and double-digit 
earnings growth.

Although it is significant, the global alliance 
with the Mahindra Group was not the only 
transaction closed last year. CIE Automotive 
continued to execute its business plan and the 
year was punctuated by milestones such as 
the new joint venture with the Antolín Group 
in the Czech Republic, the launch of a new 
aluminium plant in the Russian city of Togliatti, 
close to the Avtovaz facilities, and the start-up 
of our ‘greenfield’ projects in Mexico.

Meanwhile, the rest of the Group’s factories 
continued to work closely with our customers 
on top-level projects throughout 2013. 
Our customers once again rewarded our 
factories’ efforts with their highest accolades. 
Noteworthy new ventures included the 
certification of Autometal San Bernardo 1 by 
China’s Chery and the all-important crankshaft 
project being carried out with Donghua 
Automotive and targeted at leading OEMs such 
as BMW, Daimler, General Motors and SAIC.

Innovation, at the heart of our corporate 
culture
CIE Automotive is growing year after year, 
making the best and most innovative strategic 

products for increasingly demanding markets. 
These markets have once again acknowledged 
the Group’s capabilities in this respect. CIE 
Automotive is set to become a heavyweight 
in the global market in 2014 and beyond. The 
only way to achieve this is through innovation, 
a corporate culture keyword at the company. 

Our research effort is geared towards the 
development of strategic and sustainable 
products designed to cost and consume less 

to manufacture, and to make maximum use 
of more efficient and environmentally-friendly 
materials. In parallel, we must continue to 
guarantee the highest quality standards, 
but without jeopardising the mechanical 
performance, aesthetic or economic attributes 
demanded by our customers.

Innovation is similarly the hallmark of our 
growing and increasingly entrenched second 
line of business: Dominion. This business 
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generated revenue of €156.3 million and a net profit of €4.1 million in 
2013. 

Dominion embarked on an acquisition in 2013 which is set to position 
it as a global benchmark in the applied energy field. This, coupled 
with substantial organic growth, with key projects such as the Hospital 
Concesionado de Antofagasta in Chile and business expansion in Peru 
standing out, reinforces its position as a leading provider of multi-sector 
technology solutions and projects.

The integration of new companies such as Mahindra, the ability to 
manufacture the best products and the delivery of the profitable and 
sustainable growth promised in the 2013-2017 Business Plan are 
only conceivable because CIE Automotive boasts the best team of 
professionals in the sector. They are the Group’s real growth engine as 
they the enablers: they allow CIE Automotive to defend its position as 
the leading multi-technology player by working to the highest standards 
of quality and management.

If in 2012 CIE Automotive laid the foundations for future growth, 
in 2013 the Group demonstrated not only that it will grow but that 
it is poised to lead a global market, underpinned by its products, 
profitability, scale and ability to innovate.

 Antón Pradera Jesús Mª Herrera
 Chairman CEO     
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IDENTITY AND COMMITMENTS
MISSION

 ■ We are an international industrial group specialised 
in managing highly value-added processes:

•	 We have applied this concept so as to become 
a supplier of components and subassemblies 
to the global automobile market, using 
complementary technologies and a range of 
associated processes.

•	 We apply this concept to management in 
general, with an integrated vision of all 
phases of the value chain in industries with 
attractive long-term growth prospects, such as 
biofuels and information and communications 
technology.

 ■ We are growing steadily and profitably with the aim 
of becoming a benchmark partner by meeting our 
customers’ needs through innovative, competitive, 
end-to-end highly value-added solutions.

 ■ We seek excellence through the following 
commitments:

•	 Continuous improvement of processes and 
efficient management.

•	 Encouraging participation, involvement and 
teamwork in a pleasant, safe work environment.

•	 Transparency and integrity in everything we do.

•	 Respect for the environment.

 VISION

 ■ We aim to be a benchmark industrial 
group specialised in managing highly 
value-added processes.

 ■ We aim to be:

•	 A benchmark for quality, 
technology, design and 
procurement.

•	 Excellent in management.

•	 An exemplary sustainable 
business.

VALUES

 ■ Orientation towards internal and 
external customers with a service-
based attitude.

 ■ Respect for people, their initiative, 
creativity, originality, engagement 
and teamwork.

 ■ Capacity to attain goals and create 
value.

 ■ Positive attitude to change and 
continuous improvement.

 ■ Responsibility and integrity, and a 
commitment to a job well done.
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INTERNATIONAL FOOTPRINT

NAFTA

MEXICO
R&D
Aluminium
Metal work
Machining
Plastics
Roof systems
Dominion

US
Plastics
Dominion

CENTRAL AMERICA

GUATEMALA
Bionor

HONDURAS
Dominion

SOUTH AMERICA

ARGENTINA
Dominion

BRAZIL
R&D
Forging
Tube stamping & shaping
Machining
Plastics
Casting
Bionor
Dominion

CHILE
Dominion

PERU
Dominion

COLOMBIA
Dominion

CENTRAL AND 
EASTERN EUROPE

CZECH REPUBLIC
Tube stamping & shaping
Machining
Plastics

LITHUANIA
Forging

ROMANIA
Aluminium
Roof systems

RUSSIA
Tube stamping & shaping
Machining
Plastics

POLAND
Dominion

AFRICA

MOROCCO
Plastics

SOUTH AFRICA
Dominion

MIDDLE EAST

OMAN
Dominion

SAUDI ARABIA
Dominion

BAHREIN
Dominion

QATAR
Dominion

DUBAI
Dominion

ASIA

CHINA
Forging
Tube stamping & shaping
Machining
Plastics
Roof systems

INDIA
R&D
Forging
Casting
Dominion

OCEANIA

AUSTRALIA
Dominion

WESTERN EUROPE

SPAIN
Headquarters 
Sales offices
R&D
Aluminium
Forging
Tube stamping & shaping
Machining
Plastics
Roof systems
Bionor
Dominion

FRANCE
R&D
Machining
Roof systems
Dominion

PORTUGAL
R&D
Plastics
Dominion

GERMANY
R&D
Forging
Dominion

UK
Forging
Dominion

ITALY
Dominion

DENMARK
Dominion
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The effort initiated in 2012 to 
streamline its management and 
production structures translated into 
tangible results last year, setting CIE 
Automotive apart from its competitors. 
This work provided the key lever for 
tapping the growth opportunities 
that presented themselves over the 
course of the year and overcoming 
the hurdles thrown up by a business 
environment which once again turned 
adverse. 

The drop of roughly 2.3% in revenue 
in Europe, stagnation in the NAFTA 
market and depreciation of the 
Brazilian currency combined to 
undermine the Group’s overall 
business performance. However, 
as in the past, CIE Automotive 
was ready and waiting for these 
developments.

In 2013, the Group completed year 
one of its 2013-2017 Business Plan, 

which is focused on increasing the 
company’s presence in high-growth 
markets such as Asia, while placing 
the design spotlight on products that 
reduce consumption, while adding 
to safety and comfort. In parallel, 
management remained steadfast in its 
commitment to preserving the Group’s 
financial health and fine-tuning a 
business model which prioritises value 
creation by means of the continual 
introduction of management and 
productivity improvements.

Thanks to this strategy, CIE Automotive 
proved one of the sector’s most 
profitable companies yet again. 
Despite falling short of the double-digit 
growth mark in 2013, most of its profit 
metrics registered fresh year-on-year 
growth. 

Revenue and EBITDA both sustained 
healthy growth, with the top-line 
climbing 7% to €1.76 billion, while 

2013 IN REvIEw
Foundations laid for a very promising future
In 2013, CIE Automotive demonstrated the power of its management model by 
defending its profitability in a challenging business environment. Last year the 
Group lifted its profit margins in all markets, registering revenue expansion of 
7% to €1.76 billion, while laying the foundations for growth with the Mahindra-
CIE alliance. CIE AUTOMOTIvE’S 

REvENUE ROSE bY 7% TO 
€1.76 bILLION IN 2013, 
wHILE EbITDA wAS 7.2% 
HIGHER AT €240.1 MILLION
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EBITDA was 7.2% higher at €240.1 million. Net 
profit amounted to €60.1 million. In constant-
currency terms, the Group’s bottom line registered 
growth of 6% over 2012 levels, as adverse currency 
trends had the effect of eroding net profit by €3.6 
billion.

This figure is, essentially, equivalent to the Group’s 
recurring profit, as the various non-recurring gains and 
losses offset each other. On the charge side, the Group 
recognised an impairment loss on assets held for sale 
associated with the biodiesel production business and 
the impact of the final settlement under the reverse 
merger undertaken in 2011. These charges were 
largely offset by the recognition of tax assets.

This healthy earnings performance reflects the Group’s 
robust margins in all its manufacturing facilities and 
markets and translates into competitiveness gains 
which enable it to look to the future from a position of 
strength.

Automotive business: growth and streamlining
The automotive business generated revenue of €1.48 
billion, growth of 13.4%, and EBITDA of €223.2 
million, up 7.8% year-on-year.

Except for Europe, where the downward trend in 
production and new registrations continued over 
from 2012, the situation across the Group’s operating 
markets was positive. Revenue grew in NAFTA and, 

despite stagnation in new registrations, the outlook for 
the Brazilian business for 2014 is upbeat, underpinned 
by growth in production..

The measures taken by CIE Automotive in prior years 
translated into EBIT of €142 million in 2013, growth 
with respect to 2012 earnings and equivalent to an 
EBIT margin just shy of 10%, at 9.6%. This earnings 
performance was underpinned by higher margins 
in Europe, thanks to a major effort to streamline 
management and production at all facilities, healthy 
sales in Brazil and the first-time consolidation of new 
companies, all of which more than offset the slump in 
sales volumes in Europe and the impact of currency 
weakness in Brazil.

THE MAHINDRA-CIE 
AUTOMOTIvE ALLIANCE 
wILL ENAbLE THE GROUP 
TO EMERGE AS A TRULY 
GLObAL PLAYER wITH 
A PRESENCE IN ALL THE 
MAjOR MARKETS
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Mahindra-CIE, the major deal of 2013
The world’s mature markets are expected to grow 
slowly in the years to come, trending towards 
stagnation. In contrast, the major development 
opportunity continues to lie in the emerging markets, 
which are expected to register annual growth of 4% 
through 2017.

Against this backdrop, in 2013 CIE Automotive 
focused strategically on Mexico and India, the world’s 
most competitive markets today. The Group has 
identified compelling opportunities for increasing its 

market share in these two countries. With this goal 
in mind, and through its subsidiary Autometal, CIE 
Automotive signed a global alliance with Mahindra 
in June of last year. The Group’s strategy of unlocking 
growth by means of operational excellence is a value 
that it shares with the Mahindra Group. This alliance 
marks a qualitative leap in forging CIE Automotive 
into one of the world’s most important automotive 
parts suppliers with a presence in all the sector’s key 
regions.

The agreement implied growth for CIE Automotive in 

Asia and had a positive impact on earnings already in 
2013, as the first-time consolidation of the first wave 
of Mahindra factories contributed to the Group’s profit 
(at a margin of 5.6%).

Constant growth
True to its policy of actively increasing its margins 
and its strategy of M&A-led growth, the Mahindra 
tie-up was not the only transaction closed by CIE 
Automotive in 2013. 

In early 2013, the Group signed a joint venture 
agreement in the Czech Republic with the Antolín 
Group devoted to the manufacture and sale of 
metallic structures and subassemblies for car seats. 
The resulting joint venture, in which CIE Automotive 
has a 30% interest, started up operations in the town 
of Valašské Mezirící in 2013.  

The Group also built a ‘greenfield’ aluminium plant in 
the town of Togliatti, close to the Avtovaz operations. 
In Mexico it started up new ‘greenfield’ plants and 
CIE Celaya extended its factory by 3,100m2, adding 
a new pavilion which will house the equipment 
needed to accommodate expanding capacity in light 

of projects for customers such as Magna and General 
Motors.

Dominion, growth and revenue consolidation
Dominion continued to demonstrate the solidity of its 
business proposal in 2013, delivering revenue growth 
of 13% to €156.3 million, EBITDA of €13.2 million 
and net profit of €4.1 million. 

It is worth highlighting Dominion’s acquisition of 
the Beroa Group, a global leader in the applied 
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energy project field. This deal significantly enhances 
Dominion’s positioning as a leading global provider 
of multi-sector technology solutions and services.

Another notable milestone was the new hospital 
project win in Chile, worth $170 million, under a 15-
year concession arrangement. Meanwhile, Dominion 
expanded its activities in Peru where it now does 
business throughout the south of the country.

Biofuels, contention and cost-effectiveness
Last year revenue in CIE Automotive’s biofuel business 

The Group in figures 
(€ millions)

Revenue

1,
83

9.
7

2011

1,
64

5.
7

2012

1,
14

9.
0

2009

1,
59

1.
1

2010

1,
76

0.
3

2013

EBITDA

23
4.

1

11
6.

4

19
3.

3 22
4.

1

2011 20122009 2010 2013
24

0.
1

Net profit

60
.6

61
.0

11
.1

41
.4

2011 20122009 2010 2013

60
.1

amounted to €120.7 million and left EBITDA of €3.7 
million, both of which figures being somewhat lower 
than their 2012 counterparts.

Lingering regulatory and commercial uncertainty 
prompted CIE Automotive to keep a low profile in 
this segment. The decisive reforms undertaken at 
the factory level in 2012 and the decision to focus 
exclusively on the recycled oils segment were key 
to preserving cost-efficiency and profitability in the 
biofuel sales business in 2013.

DOMINION HAS PROvEN ITS 
RObUST vALUE PROPOSITION, 
EARNING ITSELF A CRUCIAL 
SHARE OF CIE AUTOMOTIvE’S 
PROFITS
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•	 CIE Automotive and Mahindra Group sign a global alliance 

•	 CIE Celaya (Mexico) acknowledged by Continental as best example of successful 
implementation in Mexico

•	 Autometal (Brazil) named best “Supplier of 2012” by General Motors Brazil

•	 Autometal San Bernardo (Brazil) becomes a certified supplier for the first Chinese 
vehicle made in Brazil by Chery

•	 Fernando Cirino Gurgel, president of Durametal (Brazil), given the Order of Merit 
in Industry in Brazil

•	 CIE Automotive announces the construction of a new aluminium factory in Togliatti 
(Russia), close to the Avtovaz operations

•	 New crankshaft projects in China in a venture with Donghua Automotive 

•	 CIE Celaya (Mexico) expands its facilities by 3,100m2 to cater to new business 
opportunities

•	 CIE Mecauto (Spain), CIE Mecasur (Spain) and CIE Unitools (Czech Rep) 
acknowledged by Nexteer for their perfect launch of the Opel Junior project

•	 CIE Automotive collaborates with Deusto University’s MBA program (Spain) and the 
Renault MBA students visit the AIC (Automotive Intelligence Centre) (Spain)

•	 Dominion acquires the Beroa Group, a global leader in applied energy projects 
and outsourcing 

•	 Dominion wins new hospital project in Chile worth €170 million under a 15-year 
concession arrangement

KEY MILESTONES IN 2013
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,

2013 was once again shaped by a slump in the European 
market, marked by changing economic fortunes, as 
well as adverse exchange rate trends, an exogenous 
factor which undermined the earnings generated by CIE 
Automotive’s multinational business.

In all, the Group’s automotive unit defended its double-
digit EBITDA margin, having delivered fresh growth in 
revenue to €1.48 billion. The business also managed to 
keep its EBIT margin at close to 10%, specifically 9.6%, 
and posted net profit of €84.3 million.

By region, the growth in the NAFTA market, where 
production was 5% higher year-on-year, drove margin 
expansion in 2013. In Brazil, local currency movements 
took a toll at the EBITDA level. The Brazilian market 
remains the region’s growth engine and continues to 
expand; however an incipient loss of competitiveness 
is becoming patent, prompting the Group to look to 

bUSINESS PERFORMANCE
Automotive
CIE Automotive emerges as a global 
leader in the automotive sector

The automotive business unit registered earnings 
growth in all its operating markets, while expanding 
in scope thanks to the incorporation of new 
companies, with the Mahindra-CIE alliance standing 
out, as it gives the company a solid foothold in the 
country presenting the greatest potential in the 
sector: India
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enhance its positioning in more competitive emerging 
markets, such as Mexico and India.

In Europe, meanwhile, the automotive market’s 
hopes of an incipient recovery were pushed back 
to 2014 and 2013 was marked by a slump in sales. 
Nevertheless, the European industry began to regain 
competitiveness and the various players posted 
reasonable margins despite operating at 75% of total 
productive capacity. Growth opportunities emerged in 
niche markets and highly value-added products.

Against this backdrop, CIE Automotive’s European 
plants, thanks to the measures already taken in 2012, 
proved highly profitable in this adverse environment, 
providing earnings visibility for the years to come 
when the market is expected to begin to operate at full 
capacity once again.

It is worth highlighting Autometal’s performance 
during the first nine months of the year in which this 
company posted revenue growth of 22.5% to €579.3 
million, due in part to its first-time consolidation of 
Century Plastics and Nanjing Forging – incorporated 
at the end of 2012 – and CIE’s European foundries – 
incorporated on 30 June 2013 through Participaciones 
Internacionales Autometal Dos. However, the most 
important development for Autometal in 2013 was 
the consolidation during the last quarter of the first 
factories under the scope of the global agreement 
reached by CIE Automotive and Mahindra Systech in 
June.

In all, Autometal recorded revenue of €889.7 million 
and EBITDA of €123.7 million last year; adverse 
currency trends with respect to the euro eroded profits 
by €10.9 million. This company posted EBIT of €91.7 

million, defending its double-digit margin (10.3%). 
The first-time consolidation of the new Mahindra-CIE 
companies, which are still ramping up their margins, 
had the effect of lowering the overall margin.

The Mahindra-CIE alliance
Faced with the prospect of slowing growth in markets 
which had been fuelling the company’s expansion in 
recent years, and with Europe offering dim visibility 
due to the unfolding sovereign debt crisis, in 2013 CIE 
Automotive sought to position itself in the automotive 
parts markets that promise to be highly competitive 
in the years to come. Given the challenges implicit 
in the Chinese market, where it is hard to achieve 
profitability or boost market share, the Group 
reoriented its Asian strategy towards India in 2013. 
This market is expected to increase from 3.7 million 
units a year to 10 million over the next decade. It is an 

THE AUTOMOTIvE UNIT’S 
bUSINESS MODEL FLExED ITS 
MUSCLE, DEMONSTRATING 
ONCE AGAIN ITS AbILITY 
TO SURMOUNT ADvERSE 
CIRCUMSTANCES TO DELIvER 
ANOTHER SET OF ExCELLENT 
RESULTS
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extremely cost-competitive market in terms of both the 
home market and as an export base and is, together 
with China, one of the biggest producers of truck and 
forged parts. In a nutshell, India is very well positioned 
to become the region’s growth engine.

Framed by these optimistic growth prospects, CIE 
Automotive signed a global automotive parts alliance 
with one of India’s largest parts makers, Mahindra 
Systems, which, on aggregate, entails the creation 
of a business valued at €2.2 billion and delivers 
the Group’s target (one shared by its new business 
partners) of building a truly global presence (Americas, 
Europe and Asia).

Mahindra, headquartered in Bombay, generates 
annual revenue of $16.2 billion and employs over 
155,000 across more than 100 countries. It operates 
in sectors that are key to economic growth and 
leads specific segments such as the tractor and sport 
utility vehicle (SUV) segments. It sells a variety 
of parts and services targeted at the automotive 
industry as well as other terrestrial mobility sectors 
worldwide. Mahindra has a network of factories and 
offices across India, Germany, the UK and Italy from 
which it services customers in the US, Europe and 
Asia, and its Mahindra Systech division is a world-
leading manufacturer of forged parts for commercial 
vehicles.

This agreement constitutes a major stepping stone 
in CIE Automotive’s Asian growth strategy and is 
expected to generate annual revenue of an estimated 
€2.23 billion in the future across operations in the 
Americas, Europe and Asia, supported by listed 
companies in Spain, Brazil and India.

The transaction was structured to have a largely 
neutral effect on CIE Automotive, as the amount 
paid by CIE to acquire its equity interest in Mahindra 
Systech was matched by an equity investment by the 
latter in CIE Automotive (13.5%). This transaction will 
also have the effect of diversifying and reducing the 
volatility of CIE Automotive’s cash flows. In the wake 
of this landmark agreement, the Group has three 
different platforms for investing in the automotive 
sector:

•	 Global market: CIE Automotive

•	 Emerging markets: Autometal

•	 Asia and forged parts worldwide: Mahindra-CIE 
Automotive

As a result, CIE Automotive is in a position to 
diversify how its finances its assets, increasing 
financing in cash flow-generating regions, building 
relations with global and local banks in each core 
region and gaining access to the debt and equity 
capital markets. The guarantees offered by the listed 
companies of the Group and Mahindra will enhance 
creditworthiness.

Phase one of the Mahindra-CIE Automotive global 
alliance materialised in October with the acquisition 
of 10 factories, integrated into Autometal, located 
in India, Germany and the UK, devoted to forging, 
smelting and composites. As part of this same phase, 
CIE Automotive issued new shares to structure 
Mahindra’s equity investment in the Group. The 
second and last phase of this alliance will crystallise 
in mid-2014 with the integration of another seven 
stamping and machining factories located in India and 
Italy.

The Mahindra-CIE Automotive alliance has been 
structured into three divisions, reflecting geographical 
considerations: Mahindra-CIE Forging Europe, CIE 
Forgings Europe and Mahindra-CIE India.

Mahindra-CIE Forging Europe encompasses four 
factories in Germany and one in the UK and is 
devoted to the production of forged and machined 
parts for industrial vehicles, with annual capacity of 
185,000 tonnes.

CIE Forgings Europe has three factories, two in Spain 
and one in Lithuania, and specialises in forged parts 
for passenger vehicles, with annual capacity of 
110,000 tonnes.

Mahindra-CIE India will comprise four stamping, 
one forging, three gear machining, two composite 
materials, one iron smelting and one magnet and 
magnetite manufacturing plant.

More capacity, more projects
The Mahindra deal was not the only transaction 
closed last year. The Group continued to expand by 
incorporating new companies and adding capacity in 
order to bolster its ability to make leading products in 
every segment.

In 2013 the Group set up a new joint venture in the 
Czech Republic with Grupo Antolín (Grupo Antolín–
CIE Czech Republic), with initial share capital of €1 
million. Grupo Antolín took a 70% interest and CIE 
Automotive, the remaining 30%. This joint venture 
began to operate in 2013 in the town of Valašské 

Mezirící, manufacturing and selling metallic structures 
and subassemblies for car seats.
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Also in Europe, the Group built a new aluminium 
plant in the Russian town of Togliatti, close to 
the Renault-Avtovaz operations. This facility will 
assemble the aluminium parts for the H4M engine. 
This project will entail the sale of 6,500 tonnes of 
aluminium parts a year and will generate 230 jobs in 
the region.

In the Americas, Autometal San Bernardo 1 passed 
all the tests imposed by China’s Chery to become 
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the supplier of the hub caps for the first vehicle 
made by this OEM in Brazil. CIE Automotive also 
started up greenfield factories in Mexico, a market 
in which the company is already the recognised 
leader. These new factories are specialising in 
new technologies in a bid to increase the Group’s 
market share. As part of these projects, CIE Celaya 
extended its factory by 3,100m2, adding a new 
pavilion which will house the equipment needed 
to accommodate expanding capacity in light of 

projects for customers such as Magna and General 
Motors.

In China, the new crankshaft initiative at the Nanjing 
forging plant started up in the wake of the joint 
venture set up with Donghua in 2012; this project is 
being supported by the Spanish plant with leading 
expertise in this field, CIE Galfor. These crankshafts 
will meet the needs of OEMs such as BMW, Daimler, 
General Motors and SAIC in China.
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Technology
AluMiNiuM

Country Plants

Spain 3

Romania 1

Mexico 1

Employees 924

FORGiNG

Country Plants

Spain 2
UK 1

Germany 4

Lithuania 1

Brazil 1

China 1

India 1

Employees 3,889

MACHiNiNG

Country Plants

Spain 9

France 1

UK 1

Czech Rep. 2

Mexico 1

Brazil 2

Russia 1

China 1

Employees 1,888

CASTiNG

Country Plants

Brazil 1

India 2

Employees 1,687

ROOFiNG SYSTEM

Country Plants

Spain 1

France 1

Romania 1

Mexico 1

China 1

Employees 442

METAlS

Country Plants

Spain 3

Czech Rep. 2

México 4

Brazil 4

China 1

Employees 4,163

PlASTiCS

Country Plants

Spain 1

Portugal 2

Czech Rep. 2

Brazil 4

Mexico 1

US 2

Morocco 1

Russia 2

China 1

India 2

Employees 2,988

Products

CHASSiS & STEERiNG

Assemblies

  Complete rear axles
  Control arms
  Crossbeams
  Front-end

Components of

  Brakes
  Suspension
  Chassis
  Axles
  Front-end
  Steering
  Hubs, rings and king pins

ROOFiNG SYSTEMS

Components of

  Panoramic and convertible 
    roofs
  Sliding windows
  Shade systems
  Load maintenance 

    systems

ENGiNE & POwERTRAiN

Components of

  Engines: crankshafts, crank- 
    cases, engine-balancing shafts, 
    cylinder head covers, supports
    and common rail systems 
  Gearboxes and differential

    gearboxes: casings and shafts
  Transmission
  Soundproofing
  Anti-vibration
  Fluid dynamics

ExTERiOR / iNTERiOR TRiM

Assemblies

  Central console
  Ashtrays

Components of

  Exterior trim
  Interior trim
  Cockpit subassemblies
  Airbags
  Electrical connections
  Seatbelts
  Seats
  Doors
  Convertible top kinetics

COMMERCiAl VEHiClES

Components of

  Crankshafts
  Gearbox crown wheels
  Wheel hubs
  Front axle beams
  Rear end axles / truck spindles
  Pitman arms
  Axle shafts
  Pistons
  Knuckles
  Transmission, suspension and 

    fork lifts
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These figures attest to the validity of the strategic 
turnaround embarked on by Dominion in 
2010 in a bid to consolidate this company as a 
benchmark multi-sector provider of technology 
solutions and services with a global reach.

This strategic vision was reinforced at the end of 
2013 by the agreement entered into with Beroa 
Group under which Dominion acquired 22.72% 
of Beroa Thermal Energy for €10 million and 
wrote a call option over another 50% interest 
exercisable in 2014.

In order to scale up to accommodate this 
acquisition, Dominion reinforced its capital 
structure with two equity issues of €50 million 
and €10 million, respectively, during the course 
of 2013.
 
With the acquisition of Beroa Group, a world 
leader in applied energy projects and with an 
engineering track record in Germany dating 
back over a century, Dominion has not only 
achieved the scale needed to take off as a 
standalone business endeavour, independent of 
CIE Automotive (adding more than €250 million 

to its topline), this deal consolidates its ability 
to tackle multiple sectors and hones its strategic 
focus on the digitalisation of productive activities 
by leveraging know-how and innovation to 
deliver efficiency.

On the business front, the company won several 
noteworthy projects in 2013. However, the 
most important new contract is unquestionably 
that governing the “acquisition, replacement, 
administration and maintenance for 15 years 
of the medical equipment and clinical and 
non-clinical fittings of the new Hospital 
Concesionado de Antofagasta in Chile”. 
Worth $170 million, this is the biggest project 
ever won by Dominion, as well as being the 
longest concession ever secured, at 15 years. 
Combined, these factors lock in earnings 
visibility throughout this period in a sector, 
hospital management, in which, when viewed 
with other hospital contracts recently executed, 
the company has entrenched itself as a global 
benchmark. 

It is also worth highlighting the execution last 
year of a new project in the meteorological 

Dominion
An established business on a clear growth path

In 2013, Dominion once again delivered on its growth expectations, generating revenue of €156.3 
million, growth of 13%, EBITDA of €13.2 million and an after-tax profit of €4.1 million, which 
translates into a return on net assets (RONA) of over 20%.

DOMINION’S REvENUE 
ROSE bY 13% TO €156.3 
MILLION, wHILE NET PROFIT 
AMOUNTED TO €4.1 MILLION 
IN 2013
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observation field and the end-to-end management 
of the data captured as part of the upgrade of 
environmental observation and civil protection 
equipment in Honduras (FaseII). Worth over €23 
million, this project includes, among other systems, 
the installation of emergency alert management 
software (ProAlert) developed by Dominion as part 
of its effort to apply innovation to the digitalisation of 
productive activities.

On the technology services front, Dominion continued 
to expand its business activities in Peru, an effort 
initiated in 2012, entering new markets in Lima and, 
most importantly, expanding right across the south of 
Peru into regions including Arequipa, Tacna, Puerto 
Maldonado, Cuzco and Juliaca, lifting the company’s 
headcount in this country to 600.

The company also completed the deployment of 
1,600 kilometres of fibre optic network for Telefónica’s 
mobile telephony network in Mexico; in the banking 
sector, the agreement reached with SAP making 
Dominion the exclusive vendor of the former’s vertical 
online solutions in Mexico, leveraging the substantial 
know-how built up by Dominion in this field, also 
stands out.

Looking to 2014, Dominion will focus on integrating 
Beroa Group into its own corporate culture and that 
of the overall CIE Automotive Group with a view to 
streamlining existing structures and unlocking the 
multiple operational synergies identified within the 
shared strategic framework designed to consolidate 
Dominion as a leading multi-sector technology 
provider.
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IN 2013, DOMINION 
LANDED ITS LARGEST EvER 
CONTRACT, A 15-YEAR 
HOSPITAL CONCESSION 
ARRANGEMENT wORTH 
$170 MILLION
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Biofuel business
Efficiency in a challenging sector

CIE Automotive’s biofuels business was once again 
forced to navigate a year of uncertainty last year. 
As in 2012, the market continued to reel from the 
unpredictability triggered by a regulatory framework 
which remains at the whim of continual legislative 
changes. The Group’s stance with respect to this 
business line was unchanged in 2013, namely to 
focus on cost contention, control over resources and 
the production and sale of biodiesel exclusively from 
recycled oils.

This meant that despite the slump in volumes, with 
revenue declining to €120.7 million, CIE Automotive’s 
biofuel business continued to generate a profit at the 
EBITDA level (€3.7 million) and break even at the EBIT 
level (€0.2 million). The Group remains committed 
to this segment. However, in light of the challenging 
regulatory situation and lingering commercial 
uncertainty, it plans to continue to maintain a low 
profile in this business until risks substantially 
dissipate.
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Over the course of 2013 the Group achieved its 
goal of reaching and maintaining certified standards 
of quality across all its operating divisions, a target 
articulated only one year earlier. 

Under the umbrella of the AVANZA Program, a 
proven tool underpinned by the four cornerstones 
of the Group’s quality management policy - 
safety, training, systematic reviews and ongoing 
learning –, CIE Automotive continued to tailor its 
activities to the business’s financial, geographic 
and operational needs without ever neglecting the 
quality of its processes and products, which was 
once again acknowledged by its various customers 
in 2013.

CIE Celaya’s successful implementation in Mexico 
was rewarded by Continental in conjunction with the 
latter’s North American Supplier Day. Autometal was 
named Supplier of 2012 by General Motors last year, 
while Nexteer gave CIE Mecauto, CIE Mecasur and 
CIE Unitools a prize for their impeccable launch of the 
Opel Junior project.

The effort put in by the quality department in its bid to 
achieve its Triple Zero target in all plants by 2017 was 
instrumental in securing all these accolades and in 
earning and maintaining the confidence shown by the 
rest of its customers.

QUALITY
New targets: Triple Zero and triple 
certification
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CIE Automotive’s quality managers focused their efforts 
on coordinating all the departments with responsibility 
over quality matters which are integrated in every one 
of the Group’s companies, divisions and plants. In 
tandem, the quality management team continues to 
painstakingly analyse how things can be constantly 
improved in order to pinpoint the optimal solutions for 
perfecting every process. 

In parallel, extending a proven strategy that has 
stood the test of time at CIE Automotive, the Group 
continued to cross-fertilise the best practices identified 

within the Group across its other plants in an attempt 
to address similar problems.

Continual improvement, the 5 S’s and CONCOR
In addition to the AVANZA Program, the Group’s 
continual improvement and development processes 
continue to be guided by the 5 S and CONCOR initiatives. 
Their effectiveness is predicated on the involvement of the 
company’s finest asset: its people. As a result of the use 
of these tools, the company not only resolves problems 
optimally, it helps to build a solid corporate culture.
The impact of these systems was tangible in 2013: the 

metrics tracking customer service levels improved, 
while defective part rates (PPM) and customer claims 
fell substantially, all of which translated into stellar 
customer satisfaction levels.

On the path towards the longer-term Triple Zero 
target, the company is pursuing the shorter-term goal 
of having all its plants triple certified under the most 
stringent ISO and OHSAS standards in order evidence 
the efficiency of its processes and plant management 
and the quality of its products and services, while 
guaranteeing the highest levels of workplace safety.

Applicable plants Certified plants Certification rate

ISO/TS 54 54 100%

ISO 14001 54 43 80%

OHSAS 54 23 43%

CIE AUTOMOTIvE CONTINUES 
TO FOCUS ON ITS DUAL 
GOALS OF ACHIEvING TRIPLE 
CERTIFICATION AT ALL ITS 
PLANTS AND DELIvERING ON ITS 
“TRIPLE ZERO” TARGET: ZERO 
DEFECTS, ZERO ACCIDENTS AND 
ZERO CONTAMINATION
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In 2013, the Group earmarked 2.2% of 
its revenue to research and development 
projects focused on CIE Automotive’s 
priority areas, which are mirrored in the 
European Mobility for Growth (MfG), Green 
Vehicles (GV), Factories of the Future (FoF) 
and Sustainable Process Industry (SPIRE) 
programmes.

In each of these fields of research at the 
European level, the Group is centring its 
efforts on the creation and development of 
international collaboration platforms in which 

CIE Automotive can participate by leveraging 
its leadership position or by championing a 
specific development line, such as projects 
which address issues associated with 
products and processes defined as priority 
focal points in the Group’s business plan for 
the years to come.

Examples include work on new material 
technologies in the area of turbos and 
superchargers, the use of information 
and communication technology (ICT) in 
productive processes, new heat interchange 

R&D

At the cutting edge of eco-efficient innovation

If 2012 was a transition year for CIE Automotive in terms of its 
European R&D strategy, shaped by the shift from the Seventh 
Framework Programme, FP7, to the Horizon 2020, or H2020, 
initiative, 2013 was the year in which the Group clearly placed 
its bets on Europe as the hub for its innovative thrust.
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concepts, energy storage and fuel management 
systems for dual-fuel engines, hybrid systems and 
systems for monitoring, managing and using different 
sources of energy.

These projects are also aimed at unlocking cost and 
resource savings by addressing the entire product life 
cycle with a view to detecting new and more efficient 
and ecological materials than are currently being 
used to make automotive parts. The R&D effort is also 
targeted at making vehicles as a whole lighter-weight 
without jeopardising their stability or quality, as this 
is key to reducing their carbon emissions. This effort 
cannot be allowed to undermine the mechanical, 
aesthetic or economic demands made by our 
customers and must also make a positive contribution 
to vehicle comfort and active and passive safety. 

However, CIE Automotive’s R&D initiatives in 2013 
did not focus solely on the development of new ideas 
under the scope of the European programme, H2020; 
many projects were pursued on a regional (mainly in 
Galicia and the Basque region) and nationwide and 
international level, involving a number of countries in 
Latin America, as well as Canada, China and India.

The range of R&D initiatives pursued by the Group 
was broad in terms of issues and geographies. 
Nevertheless, CIE Automotive’s work on one of the 
European projects - the ODIN project under the scope 
of FP7 – is worth highlighting.

Companies of the calibre of Bosch, Fuchs, GKN 
Driveline, iSETA, Renault and Romax Technology 
participated in this project, prompted by the ongoing 

gap in the automotive market for more cost-efficient, 
high-performance propulsion systems for electric 
traction vehicles, opening the door into a line of 
research into highly integrated propulsion systems 
which use high-speed electric engines. The main 
goal of this project is to combine a next generation 
gearbox, a high-speed electric engine and embedded 
power electronics in a single unit with shared 
specifications for all parts. 

Present and involved wherever innovation is 
taking place
CIE Automotive continues to increase its presence in 
the various regional, national and international R&D 
platforms. In Spain, the company participates actively 
in the nationwide SPRI and CDTI platforms. At the 
European level it collaborates actively in a number of 

26     

CIE Automotive 
Annual report 

2013

Key figures

Letter 
to shareholders

Identity and 
commitments

International 
footprint

2013 in review

Key milestones 
in 2013

Business 
performance

Quality

R&D

Human capital

Sustainability

Corporate governance

Share price 
performance in 2013

Directory 



technology platforms such as ERTRAC; it is an engaged 
member of CLEPA and its R&D forum; and in 2013 it 
joined EGVIA.

It also participates in international consortiums 
alongside various OEMs, higher education centres and 
universities with the common vision of developing 
research projects which will open our horizons and 
help keep CIE Automotive at the vanguard of emerging 
technology developments in terms of products and 
strategic processes.

Sustainable R&D
In 2012 the Group had already focused some of its 
projects on eco-design and energy efficiency; in 2013 
it also developed a product/process strategy aimed 
at managing the risks and opportunities associated 
with the climate change phenomenon. Against this 
backdrop, the reduction of the Group’s own emissions 
was managed at the productive facility level while the 
reduction of third-party emissions was handled at the 
corporate level.

A good example can be found in last year’s joint 
development effort between CIE R&D and Autometal 
Forjas to develop forging process simulators 
designed to optimise the systems used to make a 
range of parts by enhancing the use of the press, 
fine-tuning tools and working on the underlying 
initial material. The plants undertook an extensive 
energy efficiency self-assessment exercise, focusing 
particularly on the use of power and gas to transform 
raw materials. These assessments gave rise to a 
series of measures for reducing consumption and 
emissions as well as improvements in energy recovery 
and the implementation of real-time consumption 

measurement systems in a bid to continually improve 
on this front.

This effort is outlined in the Group’s Carbon 
Disclosure Project disclosures on climate change and 
more information is available in the sustainability 
section of the annual report.

Applied innovation, Dominion’s strategic focal 
point
Dominion adds value by combining know-how 
and innovation to eke out efficiency when applied 
to its customers’ productive activities. To this end, 
in addition to the store of knowledge housed by its 
almost 5,000 professionals, it taps the experience 
built up in the projects carried out for its customers, 

CIE AUTOMOTIvE CONTINUES 
TO ANGLE ITS R&D EFFORT 
AT THE CREATION OF MORE 
ENvIRONMENTALLY-FRIENDLY 
AND RESOURCE-EFFICIENT 
PARTS

leaders in their respective sectors. This translates into 
a significant effort to apply innovation to productive 
activities, innovation being understood in both 
technology and business/management model terms 
but always aimed at unlocking efficiency gains.

Innovation is therefore inextricably related to 
Dominion’s strategy and daily operations, in both 
its engineering centres in Germany and six other 
countries, and in the corporate research unit, 
Dominion R&D, where this company develops the 
technological and management solutions that make 
the difference, using ICT as its source of competitive 
advantage.

The projects spearheaded by Dominion in this field 
notably include the creation of Visual Line, a tech 
company wholly owned by the company which 
develops and sells products to make highly critical 
processes more secure by means of the use of video 
content, visual data and artificial intelligence tools. 
The first products developed by Visual Line are 
targeted at the railroad and industrial sectors. The 
initial customer pilot tests, conducted in 2013, yielded 
very encouraging results. Other benchmark Dominion 
developments in the innovation and R&D field 
include:

•	 MICROMETEO, an online weather forecasting 
platform at the micro-regional level

•	 EFFICIENCY, a monitoring and simulation 
system based on models for predicting the 
energy management of an automotive industrial 
plant in a bid to reduce its energy usage

•	 INGURUALDE, an integrated air quality 
information and management platform
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CIE Automotive’s professionals are what really set the 
Group apart. Crucial to its development and growth, 
they are responsible for the company’s solid sector 
leadership year after year.

Keenly aware that the company’s team of 
professionals props up and sustains the company’s 
business activities, CIE Automotive fosters ongoing 
training with a view to being able to call on the 
most qualified professionals who are at all times 

at the forefront of new processes and customers’ 
needs.

Through its Professional Development Program, 
the Group offers its employees a broad spectrum of 
career development tools and opportunities. It lies 
at the heart of the HR management model which 
is used to define employee skill profiles, evaluate 
executive, middle management and technicians’ job 
performance, identify areas for improvement and 
design career development and training programs.

Once again in 2013, the Management Learning 
Centre carried out a number of career development 
programmes, imparting over 1,000 hours of classes. 
Participation and involvement in and satisfaction 

with these training sessions, which covered topics 
ranging from finance, workplace safety and quality to 
executive development, was high.

These activities were analysed continually to ensure 
strict control over quality and check their effectiveness 
in terms of their original goals. The knowledge 
acquired by course participants is not only evaluated 
during the courses but also subsequently, on the 
job, when a second check is performed to verify 
application of the concepts learned.

In this manner CIE Automotive ensures that its 
training efforts remain consistently in line with the 
needs of its professionals and the organisation’s 
strategic goals.

CIE Automotive’s competitive edge

PROFESSIONALS
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Attracting talent
CIE Automotive’s training effort does not stop at its 
existing team: the company stays on the constant 
lookout for the best and most talented professionals 
by means of a range of recruitment and career 
development programmes targeted at young graduates 
with international ambitions.

Against this backdrop, in 2013 the Group 
collaborated with the Deusto MBA programme, 
under the framework of which it hosted a visit by 
20 of its students, presenting them with an overview 
of the organisation, the keys to its success and 
insight into the market situation and prospects. 
Similarly, a group of 70 students from the Renault 
programme visited the Automotive Intelligence 
Centre, where they saw the facility’s open innovation 
and collaboration model first-hand. These are just 
two examples of how CIE Automotive collaborates 
with a significant number of universities and higher 
level training centres, evidencing its conviction that 
the human factor has been and will remain key to its 
success.

Zero risk
An activity such as CIE Automotive’s core business 
requires observance of the most stringent workplace 
safety rules and requirements. The Group has made 
this priority tangible in one of its quality targets: a zero 
accident rate.

In 2013, as in prior years, the Group’s workplace 
health and safety department carried out a noteworthy 
training effort, providing courses on specific safety 
areas and ergonomics and paying close attention 
to the provision of top-level training for middle 

CIE AUTOMOTIvE’S HUMAN 
CAPITAL CONTINUES TO bE 
THE FACTOR THAT SETS IT 
APART IN THE MARKET, KEY 
NOT ONLY TO ITS ONGOING 
DEvELOPMENT bUT ALSO, 
CRUCIALLY, ITS LEADERSHIP
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management; these executives received over 1,000 
hours of classes organised into difference courses.

In parallel, the Group continued to stringently 
audit its workplace safety management systems 
at the plant level; these systems are designed to 
uphold standards that are significantly above the 
legal requirements established by the authorities. 
This same level of stringency is used to assess, 
filter, coordinate and certify the subcontractors and 
auxiliary firms given access to CIE Automotive’s 
facilities: they are deemed to assume the same 
responsibility for accident prevention as any other 
member of the Group.

CIE Automotive’s plants continued develop their own 
workplace health and safety plans; these plans have 
proven their effectiveness in monitoring compliance 
with remedial measures, reducing accident rates and 
making the most of preventative initiatives.

This host of initiatives translated into a reduction 
in accident rates and growth in the number of the 
Group’s plants certified under the OSHAS standard (to 
23), evidencing the commitment to the prevention of 
accidents in the workplace and the effectiveness of its 
strategy in this arena. 

Promoting best practice in the sector
As in prior years, CIE Automotive remains actively 
involved as a prominent member of regional 
workplace health and safety associations and 
committees operating in the proximity of its 
headquarters, such as ADEGI and SEA.

It is worth highlighting Javier Boehm’s leadership of a 
workshop titled “Bringing workplace safety abroad” in 
collaboration with ADEGI. Javier heads CIE Automotive’s 
workplace safety department. The workshop sought to 
generate ideas for tackling the international expansion 
challenge from the health and safety angle.

Internal communication
Just as CIE Automotive engages in transparent 
communication with the sector, the authorities 
and broader society, it also has a range of 
internal communication tools which allow it 
not only to transmit significant business news 
and developments to its staff but also to share a 
corporate culture based on shared values, objectives 
and best practices.

These tools include the job satisfaction survey, 
which enables management to test the effectiveness 
of the policies rolled out in different areas, the CIE 
Automotive portal, which remains a cornerstone of 
the Group’s internal communication effort, and the 
corporate magazine Noticias, updating employees on 
company events twice yearly, as part of a sustained 
effort to keep all its professionals abreast of its training 
initiatives, newest techniques and technologies and 
the Group’s international performance.

BREAKDOwN BY GENDER
Men 83.9%

Woman 16.1%

BREAKDOwN BY REGiON
Europe 6,335

Americas 9,646

Asia 3,266

HEADCOuNT
2009 11,991

2010 12,352

2011 14,335

2010 16,284

2013 19,247
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The Group remains committed to defending its 
position as the leading designer of eco-products for 
the automotive market, just as its other businesses, 
Dominion and biofuels, embody a decisive strategic 
commitment to sustainability and the development 
of businesses which tackle multiple environmental 
considerations, such as reducing companies’ 
environmental and carbon footprints, boosting 
workplace health and safety and contributing to 
social development in its operating markets.

CIE Automotive nurtures eco-design as one of its 
hallmark traits and, above all, the bedrock of its 
product quality. Its focus on the sustainability of 
its products is not centred exclusively on reducing 
their consumption or emissions once in use but 
also tackles reduction of these impacts as a result 
of how they are made. This concern is also a way 
to eke out competitiveness gains and reduce energy 
consumption, a consideration of particular importance 
in an environment in which the cost of raw materials 
and fossil fuels is continually rising, making efficient 
resource management an imperative.

In 2013, CIE Automotive achieved global scale. Today, 
it is present in the main developed economies and in 
emerging markets. Leveraging its track record as an 
expert manager of value-added industrial processes 
and its multi-technology business model, it shares 

SUSTAINAbILITY
Eco-design, setting CIE Automotive 
apart
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its most efficient productive processes wherever it 
manufactures, seeking out rational growth balanced 
with commitment to society and the environment.

CIE Automotive’s sustainability pledge also entails tackling 
the challenge posed by the need to produce more fuel- 
and emission-efficient vehicles by means of the use of 
electric engines as an alternative to those run on fossil fuels 
and by streamlining manufacturing processes. Against 
this backdrop, the Group has been working continually 
for years to streamline the resources it consumes in 
manufacturing automotive components, searching for ways 
to make parts and the end vehicles increasingly recyclable 
and sustainable in terms of their original blueprints and 
their subsequent performance. The goal is to combine these 
factors to create a company that is increasingly committed 
to using limited resources responsibly.

Transparency

Sustainability goes hand in hand with transparency. In 
2013, CIE Automotive stepped up its disclosure effort, 
obtaining a score of 85% for its Carbon Disclosure 
Project (CDP) report. Indeed, the CDP congratulated 
CIE Automotive for being the company which posted 
the biggest improvement last year. 

CDP is an international, not-for-profit organisation 
providing the only global system for companies 
and cities to measure, disclose, manage and share 
vital environmental information. In its annual 
report to the CDP, CIE Automotive discloses 
comprehensive information regarding its policies, 
actions and initiatives related to its contribution 
to tackling climate change across a range of areas, 
such as: 

•	 Management

•	 Corporate governance

•	 Strategy

•	 Objectives and initiatives

•	 Communication

•	 Risks and opportunities

•	 Greenhouse gas emissions

Reducing consumption and emissions
CIE Automotive’s very business model and its 
factories’ operations pose a constant challenge in 
terms of the efficient management of raw materials 
and energy and the need to pare back harmful 
emissions.

In its two core areas of industrial activity - as one of 
the core aspects of Dominion’s business is, precisely, 

CIE AUTOMOTIvE REMAINS 
FIRMLY COMMITTED TO 
DEFENDING ITS POSITION 
AS THE LEADING DESIGNER 
OF ECO-PRODUCTS FOR THE 
AUTOMOTIvE MARKET
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to reduce the environmental footprints and raw 
material consumption levels of the companies for 
which it carries out projects - it has consumption 
management and control systems which are assessed 
to the most stringent standards in terms of effectiveness 
and quality.

The consumption of raw materials, aimed 
strategically at maximising the use of recyclable 
materials, and resource management are also 
controlled by means of a next-generation recycling 
system which, in turn, enables the re-use of items left 
over as a by-product of the manufacturing process. 

The production of biofuels by CIE Automotive has 
indeed been pared back to precisely this aspect: the 
recycling of used oils, further echoing the Group’s 
commitment to reducing the adverse impact of raw 
materials used in manufacturing processes through 
reuse.

Lastly, water is used intensively by the Group to 
make parts that require substantial liquid refrigeration 
systems. CIE Automotive manages its water 
consumption by installing facilities and systems 
designed by it to treat, recover and reuse wastewater 
in order to minimise discharges.

As in prior years, the Group’s sustainability indicators 
continued to improve on a relative basis, albeit 
increasing in absolute terms on account of its ongoing 
growth in scale.

Due to the large variety of activities pursued and 
technologies used by CIE Automotive, it is hard 
to pinpoint a single measure which meaningfully 
expresses all these indicators on a unit or relative 
basis, which is why it uses the euro for this purpose. 
This can lead to differences on account of the 
product mix and varying raw material-value added 
percentages.

Sustainability indicators

iNDiCATOR 2011 2012 2013

Energi/revenue (Kwh/K€) 171.98 114.78 124.97

Electricity/revenue (Kwh/K€) 333.84 254.20 318.82

Water/revenue (m3/year/K€) 0.66 0.60 0.54

Emissions/revenue (MT/K€) 0.1334 0.1131 0.1048

Total revenue (K€) 1,663,688.00 1,587,760.02 1,397,869.77

Note:
The wide variety of technologies used by CIE Automotive makes it difficult, if not impossible, to find a single production unit that serves as a useful 
yardstick for its environmental performance. This is why the Group uses the euro as the common denominator. This can lead to differences on 
account of the product mix and varying raw material-value added percentages. The company’s emissions calculation includes those generated by 
indirect energy consumption (GRI scope 2), i.e., the emissions produced by its energy providers. The factors used to calculate emissions are the 2012 
factors recommended by the IPCC (Intergovernmental Panel on Climate Change, set up by the United Nations and International Energy Agency).
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At a meeting held on 28 February 2014, the Board of Directors 
of CIE Automotive approved the company’s annual Corporate 
Governance Report and Director Remuneration Report. The 
full text of these reports is available on the corporate website 
(www.cieautomotive.com) which also provides access to all the 
corporate and financial information filed by the company with the 
pertinent authorities.

Share capital and shareholders

CIE Automotive’s share capital amounts to €29,705,011.50, 
represented by 118,820,046 shares with a nominal value of €0.25 
each. At 31 December 2014, the free-float stood at roughly 20% 
of share capital and the company’s market capitalisation was 
€950.56 million. 

The shareholders with significant direct or indirect interests in the 
company are the following:

CORPORATE 
GOvERNANCE

SHAREHOlDER DiRECT iNDiRECT TOTAl SHAREHOlDiNG, %

Corporación Gestamp S.L. 12,652,182 16,900,021 29,552,203 24.87

Mahindra & Mahindra 0 16,040,706 16,040,706 13.50

Antonio María Pradera Jáuregui 5,700,009 9,734,650 15,434,659 12.98

Elidoza Promoción de Empresas S.L. 12,386,138 0 12,386,138 10.42

NMAS1 Asset Management, SGIIC S.A. 0 8,339,208 8,339,208 7.02

José Ignacio Comenge Sánchez-Real 0 5,950,000 5,950,000 5.01

Addvalia Capital S.A. 5,942,009 0 5,942,009 5.00

Austral B.V. 5,951,003 0 5,951,003 5.00
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The most significant changes in the shareholder structure in 2013 were the 
equity investments made by Mahindra & Mahindra, José Ignacio Comenge 
Sánchez-Real and NMAS1 Asset Management, SGIIC S.A., on the one 
hand, and the partial exit by Austral B.V., on the other.

The members of the Board of Directors who held voting shares in the 
company at year-end 2013 were:

There are no legal restrictions on exercising voting rights or on the 
acquisition and/or transfer of shareholdings; nor have any measures been 
taken with the aim of neutralising a hypothetical takeover bid.

CIE Automotive did not hold any own shares at 31 December 2013.

DiRECTOR OwNERSHiP iNTEREST

Corporación Gestamp S.L. 24.87

Antonio María Pradera Jáuregui 12.98

Elidoza Promoción de Empresas S.L. 10.42

Addvalia Capital S.A. 5.00

Austral B.V. 5.00

Jesús María Herrera Barandiarán 0.37

Fermín del Río Sanz de Acedo 0.02

Hemant Luthra 0.00

Vankipuram Parthasarathy 0.00
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Board of Directors

The members of the company’s Board of Directors do not 
hold shares in other companies having identical, similar or 
complementary activities to those of the company and/or its 
Group.

In 2013 CIE Automotive’s Board of Directors was made 
up of 14 directors, two of which executive (one being the 
chairman and the other the CEO), 10 of which proprietary 
and two of which external independent directors. The 
secretary and vice-secretary to the Board are not directors.

Directors are appointed for a five-year term, renewable 
thereafter. The Board is steered by three committees: the 

Delegate Committee, the Audit and Compliance Committee 
and the Appointments and Compensation Committee.

The most important changes in the Board structure in 
2013 included the resignations by Compañía Andaluza 
de Rentas e Inversiones S.A. and Susana Molinuevo 
Apellaniz, proprietary and executive directors at the 
time of resignation, respectively, and the appointment 
of Hemant Luthra and Vankipuram Parthasarathy as 
proprietary directors in representation of the company’s new 
shareholder, Mahindra & Mahindra.

Accordingly, the composition of CIE Automotive’s Board of 
Directors at year-end was as follows:

 ■ Antonio María Pradera Jáuregui – Chairman

 ■ Elidoza Promoción de Empresas S.L. – First Vice-Chairman

 ■ Austral B.V. – Director

 ■ Juan María Riberas Mera – Director

 ■ Fermín del Río Sanz de Acedo – Director

 ■ Carlos Solchaga Catalán – Director

 ■ Ángel Manuel Ochoa Crespo – Director 

 ■ Francisco José Riberas Mera – Director

 ■ Addvalia Capital S.A., represented by María Teresa Salegui Arbizu – Director 

 ■ Corporación Gestamp S.L., represented by Francisco López Peña – Director

 ■ QMC Directorships S.L. – Director

 ■ Jesús María Herrera Barandiarán – CEO

 ■ Hemant Luthra – Director

 ■ Vankipuram Parthasrathy – Director
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Delegate Committee

 ■ Antonio María Pradera Jáuregui – Chairman

 ■ Elidoza Promoción de Empresas S.L. – Member

 ■ Francisco José Riberas Mera – Member

 ■ Fermín del Río Sanz de Acedo – Member

 ■ Hemant Luthra – Member

 ■ Jesús María Herrera Barandiarán – Member

Audit and Compliance Committee

 ■ Ángel Manuel Ochoa Crespo – Chairman

 ■ Addvalia Capital S.A. – Member

 ■ Austral, B.V. – Member

Appointments and Remuneration Committee

 ■ Carlos Solchaga Catalán – Chairman

 ■ Fermín del Río Sanz de Acedo – Member

 ■ Francisco José Riberas Mera – Member
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Last year the Board of Directors met nine times, as did 
the Delegate Committee, while the Audit Committee 
and the Appointments and Compensation Committee 
each met on five occasions.

The Board’s operations are governed by a series of 
basic rules and regulations set out in the company’s 
bylaws and Board Regulations. Its priority is to 
maximise the value of the company long term while 
ensuring that business is conducted in accordance 
with the business values and ethics warranted of a 
responsible corporate. Its main task is to supervise 
and control the company, delegating the day-to-day 
management of the company in its governing bodies 
and the management team.

Neither the Board Regulations, dated 28 April 2004, nor 
the Internal Securities Market Code of Conduct nor the 
Code of Professional Conduct, approved by the Board 
of Directors on 24 June 2003, was modified in 2013. 
These documents contain the mechanisms established 
to detect and resolve any possible conflicts of interest 
between the company and its Group, and/or its directors, 
management or significant shareholders, among other 
stakeholders.

CIE Automotive believes that the number of 
independent directors adequately reflects the 
company’s shareholder structure, particularly in 
relation to the current free-float. The Board plans to 
put the appointment of new independent directors 

before its shareholders in the event of significant 
variations in the shareholder structure.

Director compensation, including salaries, attendance 
fees and all classes of compensation accrued during 
the year, amounted to €1,094,000 in 2013. The 
company’s directors did not receive any compensation 
whatsoever for membership of the boards and/or 
senior management teams of other Group companies.

The notes to the 2013 financial statements include disclosures 
with respect to material intragroup transactions and related 
party balances with associates and investees. All these 
transactions form part of CIE Automotive’s ordinary business 
activities and were conducted on an arm’s length basis.
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Annual General Meeting

The Annual General Meeting, its calling, quorums 
and resolution ratification are regulated in CIE 
Automotive’s bylaws and in the General Shareholders’ 
Meeting Regulations.

In order to encourage shareholder participation at 
its general meetings, in addition to complying with 
its legally stipulated requirements, the company 
posts all meeting related information on its website 
on the occasion of each annual meeting, as well as 
providing extensive information through the Group’s 
communication channels and dedicated shareholder 
office, which deals with shareholder enquiries and 
suggestions all year round.

CIE Automotive’s last Annual General Meeting took 
place on 30 April 2013. The following resolutions 
were carried at the meeting:

1.  Examination and approval, as appropriate, of the 
individual annual accounts of CIE Automotive, 
S.A. and of its consolidated Group and granting of 
discharge to the Board of Directors for 2012. 

2.  Approval of the proposed application of profit for 
2012.

3.  Grant of authorisation to the Board of Directors for 
the derivative acquisition of own shares, directly 
or through Group companies, in accordance with 
articles 146 and 509 of the Spanish Corporate 
Enterprises Act, superseding the authorisation 
granted at the General Meeting of 25 April 2012, 
and reduction of share capital to cancel own shares, 
delegating powers for the execution thereof in the 
Board of Directors.

4.  Ratification of the appointment of Jesús María Herrera 
Barandiarán to the company’s Board of Directors, 
having been initially elected by means of co-option.

5.  Establishment of the number of members of the 
Board of Directors in keeping with article 23 of the 
company’s bylaws. Resignation and/or appointment 
of directors.

6.  Appointment or reappointment of the auditors of the 
individual and consolidated accounts.

7.  Special report on Director Remuneration Policy for 
submission to the advisory vote of the company’s 
shareholders, in keeping with article 61.3 of the 
Spanish Securities Market Act.

8.  Delegation of powers to execute the 
aforementioned resolutions.

9.  Approval of the minutes of the meeting.

Internal audit function
The Internal Audit Department provides assurance 
to the Board of Directors, the CEO and the senior 
executive team as to the effectiveness and efficiency of 
its internal control over financial reporting (ICFR) and 
risk management systems by carrying out its duties 
independently, guided by applicable professional 
standards and rules, with a view to helping to deliver 
the company’s general objectives.

The Internal Audit Department is located within 
the Group’s organisational structure. It reports to 
the Audit and Compliance Committee, thereby 
guaranteeing its independence. This function is 
growing in importance year after year due to CIE 
Automotive’ international expansion and broader 
growth plans. The company’s governing bodies 
prioritise the provision and disclosure to the market 
of financial information of the utmost reliability, as 
well as continued work on the development of fraud 
prevention tools.
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CIE Automotive’s share price performance 
mirrored the company’s business and earnings 
momentum and the effectiveness of the first 
initiatives rolled out under the 2013-2017 
Business Plan, rallying all throughout the year.

CIE Automotive’s share price started the year 
at €5.20*, trading sideways throughout the 
first quarter before going on to gain steadily 
throughout the next six months of the year, 
reaching a high of €8.60* in October and 
trading once again flat for the last quarter of 
the year. The share price ended the year at 
€7.93*.

Dividend
In line with company policy, the Board of 
Directors once again presented shareholders 
with a dividend proposal of €0.09 per share 
(€0.07 per share after tax) from 2013 profits. 
This dividend was paid out on 3 January 2014.

SHARE PRICE 
PERFORMANCE IN 2013

* Price at close of trading adjusted for dividends and share splits

Share price gains mirroring business 
growth

CIE Automotive’s share price performance in 2013
(€)
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HEADQUARTERS
CIE Automotive S.A.

Alameda Mazarredo, 69, 8º 
48009 Bilbao (Vizcaya), España  

C/ Arzubia, 10 C 
48220 Abadiano (Vizcaya), España 

DIRECTORY

AUTOMOTIVE
CIE Automotive S.A.

Edificio AIC, Parque Empresarial Boroa, 
Parcela 2ª - 4 
48340 Amorebieta (Vizcaya), España 

AMERICAS

■ BRAZIL
Autometal S.A.
Av. Fagundes de Oliveira 1650 
CEP 09950-905, Diadema 
Sao Paulo 

Autometal Autoforjas
Autoforjas Ltda.
Avda. Pref. Alberto Moura, nº 900 
Distrito Industrial 35702
383 Sete Lagoas 
Minas Gerais

Autometal Autoliner
Autometal S.A. Filial Autoliner
Rua Guaricica, 237 – Vila Sao José
CEP 09950-905 Diadema 
Sao Paulo

Autometal Bahía
Autometal S.A. Filial Bahía
Av. Henry Ford 2000 Predio Autometal /
Barrio Copec. 4470. 
CEP 42810-900 Diadema 
Sao Paulo

Autometal Diadema
Autometal S.A. Filial Diadema
Av. Fagundes de Oliveira, 1650 
CEP 09950-905. Diadema 
Sao Paulo

Autometal Días D´Avila
Autometal S.A. Filial Días D’Avila
Av. Severino Vieira, Q.19 L1-16 
Pólo Empr. Gov. César Borges 
Días D´Avila 
Bahía

Autometal Durametal
Durametal, S.A.
Av. Parque Norte II, 170 
Distrito Industrial Maracanaú 
CEP 61939-180. Ceará 

Autometal Jardim Sistemas
Jardim Sistemas Automotivos 
e Industrials, S.A.
Waldemar Rigout, 105 
Vila Carlina 
CEP 09270 909,  Mauá  
Sao Paulo 

Autometal Nakayone
Metalúrgia Nakayone, Ltda.
Via Francisco Botti, 105 - Barrio Pinhal 
CEP 13315-000 Cabreúva 
Sao Paulo
 

Autometal San Bernardo 
Autometal SBC Injeçao, Pintura e 
Cromaçao de Plásticos Ltda.
Estrada Particular Eiji Kikuti, 300
Barrio Cooperativa  
Sao Bernardo do Campo 

Autometal Taubaté
Autometal S.A. Filial Taubaté
Av. Eurico Ambrogi Santos - Distrito Ind. 
Piracangaguá, nº 2100 
12042-010 Sao Paulo

■ MEXICO
CIE Celaya
CIE Celaya, S.A.P.I. de C.V. 
Avda. Norte 4-100, Col. 
Ciudad Ind. de Celaya  
CP 38010 Celaya
Guanajuato 

CIE Matic
Maquinados Automotrices y Talleres 
Industriales de Celaya, S.A. de C.V.
Avenida México-Japón nº 414 
Ciudad Industrial Celaya, 
CP 38010 Celaya
Guanajuato
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CIE Nugar
Nugar, S.A.P.I. de C.V.
Avda. 4, 12. Parque Industrial Tultitlán 
Tultitlán CP 54900
Estado de México  

Pemsa
Pintura, Estampado & Montaje, 
S.A.P.I. de C.V.
Carr. Celaya Salamanca km 5. 
CP 38020 Celaya
Guanajuato 

Pemsa Ramos Arizpe
Pintura y Ensambles de México, 
S.A. de C.V.
Parque Industrial FINSA 
Calle Zezontle, 10 
25900 Ramos Arizpe 
Coahuila

Pemsa Saltillo
Pintura y Ensambles de México, S.A.
de C.V. 
Servidumbre de paso 851 L-1 
Rural AG. Oriente Sur  
CP 25016 Saltillo
Coahuila

RS Automotive México
ACS México, S.A. de C.V.
Avenida 4, 22 Parque Industrial
Tultitlan CP 54900
Estado de México

■ US
Autometal Century Plastics

Century Plastics Holding Inc.
15030 23 Mile Rd
Shelby Township, 
48315 Michigan

AFRICA

■ MOROCCO
CIE Maroc
CIE Automotive Maroc, SARL D´AU
4907263 Zone Franche d´Exportation de 
Tanger. Ilot 15, Lot 15-5 – Boukhalef
Tanger

ASIA

■ CHINA
CIE Automotive Parts (Shanghai)
CIE Automotive Parts (Shanghai) Co. Ltd
500 Sheng Xin Nan Road, Nanxiang Town, 
Jiading District    
Shanghai, 201800 

Nanjing Forging
Nanjing Automobile Forging Co., Ltd.
Xi Guang Guo Farm, Qixia District 
210033 Nanjing

RS Automotive Shanghai
ACS Shanghai
79 Dong Xin Road, factory #10 
Songjiang industrial Zone 
Songjiang District, 201613 Shanghai 

■ INDIA
Mahindra Forgings Limited
Mahindra Towers, Worli
400 018 Mumbai

Mahindra Hinoday Industries Limited
Mahindra Towers, Worli
400 018 Mumbai

Mahindra Composites Limited
145, Mumbai-Pune Road, Pimpri
411 018 Pune

EUROPE

CENTRAL AND EASTERN EUROPE

■ LITHUANIA
CIE LT Forge
UAB CIE LT Forge
Stoties G 12, 4520 Marijampolé, Lituania

■ CZECH REPUBLIC
CIE Joamar
CIE Joamar, S.R.O.
Hranická 328 
Cz 75701 Valasské Meziríci

CIE Metal Cz
CIE Metal Cz S.R.O.
Hranicka 328. Prumyslová zóna Lesná. 
Cz 757 01 Valasské Meziríci 

CIE Plasty Cz
CIE Plasty Cz S.R.O.
Prumyslová zóna Lesná 
757 01 Valasské Meziríci 

CIE Praga Louny
Praga Louny Cz A.S.
Husova 552 
44040 Louny 

CIE Unitools Press
CIE Unitools Press Cz A.S.
Hranická 328 
Cz 75701 Valasské Meziríci

CIE Zdanice
Recyde Zdanice S.R.O.
Nadrazni 418. 69632 Zdanice  

■ ROMANIA
CIE Matricon
Matricon S.A.
155 Gheorghe Doja St. 
4300 Tirgu Mures

RS Automotive Romania
ACS Romania
Strada Unirii, nr 12, sc. A, et 3, ap 17 
125200 Pogoanele. Jud. Buzau

■ RUSSIA
CIE Avtocom (Kaluga)
CIE Avtocom, LLC.
18, Azarovskaya Street 
248631 Kaluga

WESTERN EUROPE

■ GERMANY
CIE Deutschland 
CIE Deutschland GmbH
Dresdner Str. 1 
D-34125. Kassel
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Mahindra Forgings Europe AG
Ulmer Strasse 112
73431 Aalen

Schöneweiss & CO GmbH
Delsterner Strasse 170
58091 Hagen

Gesenkschmiede Schneider GmbH
Ulmer Strasse 112
73431 Aalen

Jeco-Jellinghaus GmbH
Feldstrasse 30
58285 Gevbelsberg

Falkenroth Umformtechnik GmbH
Asenbach 1
58579 Schalsmühle

■ SPAIN
CIE Alcasting
Alcasting Legutiano S.L.U.
Pol. Goiain, Zabaldea 2 
01170 Legutiano
Álava 

CIE Alfa Deco
Alfa Deco S.A.
Pol. Industrial Pagatza, s/n 
20600 Elgeta
Guipúzcoa

CIE Alurecy
Alurecy S.A.
Bº Torrezar, s/n 
48410 Orozko
Vizcaya 

CIE C. Vilanova
Grupo Componentes Vilanova S.L.
Ronda d’Europa, 24 
08800 Vilanova i la Geltrú
Barcelona

CIE Egaña
Egaña 2 S.L.
Pol. Okango, s/n 
48240 Berriz
Vizcaya 

CIE Galfor
CIE Galfor S.A.
P.I. San Cibrao das Viñas, Calle 2, 3 
32901 Orense

CIE Gameko
Gameko Fabricación Componentes S.A.
Pol. Goiain, San Antolín, 6 
01171 Legutiano
Álava 

CIE Inyectametal
Inyectametal S.A.
C/ Arzubia 13
48220 Abadiano
Vizcaya 

CIE Legazpi
CIE Legazpi S.A.
C/ Urola, 10
20230 Legazpi
Guipúzcoa 

CIE Mecasur
Mecanizados del Sur - Mecasur S.A.
Parque Industrial “Bahía de Cádiz”
Calle A 
Manzana M1 Parcelas 1 y 2 
11500 El Puerto de Santa María
Cádiz 

CIE Mecauto
CIE Mecauto S.A.U.
C/ Mendigorritxu, nº 140, P.I. Júndiz 
01015 Vitoria
Álava 

CIE Norma
Transformaciones Metalúrgicas 
Norma S.A.
P.I. Itziar, Parcela H1 
20829 Itziar-Deba
Guipúzcoa 

CIE Nova Recyd
Nova Recyd S.A.U
Pol. Goiain. C/ San Bartolomé, 13 
01171 Legutiano
Álava 

CIE Orbelan
Orbelan Plásticos S.A.
Ama Kandida 13, 20140 Andoain 
Guipúzcoa 

CIE Recyde
Recyde S.A.U.
Pol. Ind. Pagatza Elorrio Bide,  s/n 
20600 Elgeta
Guipúzcoa

CIE Recylan
Componentes de Dirección Recylan S.L.U.
Parque Industrial La Muga, 1 
31160 Orkoyen
Navarra 

CIE Recytec
Comp. de Automoción Recytec S.L.
Pol. In. Goiain. C/ San Bartolomé, 15 
01171 Legutiano
Álava 

CIE Udalbide
CIE Udalbide S.A.U.
Bº Lejarza 5, 48213 
Izurza
Vizcaya

RS Automotive Ibérica
ACS Ibérica S.L.
Parque Tecnológico de Galicia  
Rua de Coruna, 7-11 
32900 San Cibrao das Viñas
Orense

■ FRANCE
CIE Compiegne
CIE Compiegne S.A.S.
12 Rue du Four Saint-Jacques BP N 10359 
60203 Compiègne Cedex  

RS Automotive Breisure
ACS France S.A.S
5-7 Rue du Moulin Jacquet, BP 59 
79302 Bressuire Cedex
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■ PORTUGAL
CIE Apolo Blue
Apolo Blue Tratamentos, Lda.
Zona Industrial da Várzea
Lotes 11, 12, 13, 14 e 15 
 4755-439 Barcelos 

CIE Plasfil
Plasfil-Plástico da Figueira S.A.
Zona Industrial da Gala, Lote 6 
P 3081-852 Figueira da Foz 

■ UK
Stokes Group Limited
Cochrane Road
DY2 0SF Dudley West Midlands

  BIOFUEL

■ SPAIN
Bionor Transformación S.A.
Edificio AIC, Parque Empresarial Boroa,
parcela 2A, 4
48340 Amorebieta
Vizcaya

Biosur Transformación S.L.
Pol. Ind. Nuevo Puerto, parcelas 52 y 53
21810 Palos de la Frontera
Huelva

Via Operador Petrolífero S.l.U.
Ama Kandida 13, 20140 Andoain 
Guipúzcoa

Bionor Berantevilla S.L.U.
Pol. La Coreanilla. Parc. 9
01218 Berantevilla 
Álava

GAVE S.L.
Pol. Ind. Las Fronteras, nave 29
28990 Torrejón de Velasco
Madrid

RESIGRAS S.L.
Pol. Ind. Las Fronteras, nave 29
28990 Torrejón de Velasco
Madrid

Reciclados Ecológicos de Residuos S.L.
Polígono Industrial “Finca Lacy II”
C/ Montadores, parcela P-13
03600 Elda
Alicante

Biodiésel Mediterráneo S.L.
Polígono Industrial “Finca Lacy II”
C/ Montadores, parcela P-13
03600 Elda
Alicante

■ BRAZIL
Bioauto SP Indústria e Comércio de 
Biodiésel Ltda.
Avda. Alvares Cabral, 680,
parte Jardim Inamar
CEP 09.981-030  Diadema
São Paulo

Bioauto MT Agroindustrial Ltda.
Rua Das Primaveras, 214N, sala 01
CEP 78.450-000 Nova Mutum
Mato Grosso  

Biojan-Mg Agroindustrial Ltda.
Rua Américo Soares, 670 - parte - Centro
CEP 39.440-000 Janaúba 
Minas Gerais 

■ GUATEMALA
Biocombustibles de Guatemala S.A.
62 Avenida 5-78
Zona 18 Res. Pinares del Norte
Guatemala

  DOMINION

■ SPAIN
Bilbao Head Office
C/ Ibáñez de Bilbao 28, 8ª
48009 Bilbao

Madrid Head Office
C/ Josefa Valcárcel, 3-5
28027 Madrid

■ GERMANY
German Head Office 
Breitscheider Weg 34. 
D-40885, Ratingen-Lintorf

■ FRANCE
French Head Office
39-47 Boulevard Ornano 
93200 Saint-Denis

■ ITALY
Italian Head Office
Chimneys and Refractories 
International,S.r.l. (CR INT S.r.l.)
Via Brescia 26
Centro Direzionale Summit
Palazzo C 1
20063 Cernusco sul Naviglio (MI)

■ POLAND
Polish Head Office
Ul. Toszecka 101
44-117 Gliwice
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■ DENMARK
Danish Head Office
Steelcon A/S.
Lillebæltsvej 62, 
DK-6715 Esbjerg N.

■ UK
UK Head Office
Bierrum International Ltd.
Faldo Road, Chiltern House, 
Barton-le-Clay, Bedfordshire 
MK45 4RP.

■ MEXICO
Mexican Head Office
Diagonal, 27
Col. Del Valle, CP 03100
México D.F.

■ BRAZIL
Brazilian Head Office
Rua João Colino, 225
CEP 06013-020 - Centro - Osasco
São Paulo

■ PERU
Peruvian Head Office
Avenida Santa Anita, 319
Chorrillos
Lima

■ CHILE
Chilean Head Office
Vitacura 2909, Edificio Madison
Oficina 1304
Las Condes
Santiago de Chile

■ ARGENTINA
Argentine Office
Avda. Central, 2445 - B. Somisa
CP 2900 San Nicolás
Buenos Aires

■ DUBAI
Persian Gulf Head Office
Unit 408, Al Amiri Building, 
Tecom Area
PO Box 392296, Dubai
U.A.E.

■ SAUDI ARABIA
Saudi Arabian Office
Karrena Arabia Co. Ltd.
PO Box 2147, SAIHAT 31972

Refractories and Chimneys 
Constructions Co.Ltd.
P.O. Box 1482, Office Suite: G506
Al Salah Tower - 5th Floor
Building #001-07-016
Prince Faisal Bin Fahd St. / 
AlBandariya
Al Khobar 31952 

■ AUSTRALIA
Australian Office
Unit 303, 1B George St.
Mayfield East NSW 2304.
PO Box 60 Carrington NSW 2294

■ INDIA
Indian Office
BEROA-Uniseven Pvt. Ltd.
Chowringhee Mansion 
30D, Jawaharlal Nehru Road

■ US
US Head Office
Karrena International Chimney LLC
57 South Long Street
Williamsville, New York 14221

■ SOUTH AFRICA
South African Office
Refraline (PTY) Ltd.
LTA-Park, Jet Park Road,
1620 Kempton Park - South Africa
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MULTi-TECHNOLOGY iN A GLOBAL MARKET

For more information, please visit the corporate 
website:
http://www.cieautomotive.com

The audit report, consolidated financial statements, 

management report and corporate governance report 

for 2013 are all available for download at the company’s 

website:

www.cieautomotive.com/inversores

http://www.cieautomotive.com
www.cieautomotive.com/inversores

