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Kemira is a chemical group that is made up of four business areas:
pulp and paper chemicals, water treatment chemicals, performance
chemicals and paints. Kemira is seeking to be a global group of
leading chemical businesses with unique competitive position and
a high degree of mutual synergy.
In 2005, Kemira had revenue of EUR 1,994.4 million and posted
operating profit of EUR 165.5 million. Earnings per share were EUR
0.73 and the return on capital employed was 9.9%. At the end of
the year, the company had a payroll of 7,670 employees. During
2005 Kemira rose to the leading position in all four of its business
areas.

Pulp & paper chemicals
We are the leading supplier of pulp and paper chemicals in the
world. Our Pulp & Paper Chemicals business area offers customized
solutions for the chemistry needs of the pulp and paper industry.
Water treatment chemicals
We are the world’s leading supplier of inorganic coagulants. Our
Kemwater business area offers water treatment chemicals and
customized solutions as well as sludge treatment chemicals for
municipal and private water treatment plants and industry.
Performance chemicals
We are the world’s leading supplier of performance chemicals in
selected customer groups. Our Performance Chemicals business
area manufactures products with a wide array of uses, such as in
printing inks, cosmetics, foods, pharmaceuticals, paints, textiles
and detergents.
Paints
We are the leading supplier of paints in the geographical areas
delineated in our strategy. Our Paints & Coatings business area
offers branded products for consumers, professional painters and
industrial uses in Northern and Eastern Europe. The Industrial Coatings unit serves customers in the metal and woodworking industry.
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2005 in brief

Kemira’s growth continues
In 2005, Kemira had revenue of EUR 1,994.4 million and posted operating proﬁt of EUR 165.5
million. Earnings per share were EUR 0.73 and the return on capital employed was 9.9%.
At the end of the year, the company had a payroll of 7,670 employees.

A year of good growth
for Kemira

Acquisitions bolster
our market position

also acquired the specialty chemical

Kemira’s revenue rose 18% and

During the year, Kemira carried out

company Verdugt. Verdugt’s products

operating profit was up 48%. The

several major acquisitions. At the

are formic acid, propionic acid, acetic

main factors driving growth were

beginning of April, the company pur-

acid and lactic acid derivatives, which

the acquisition of Finnish Chemicals

chased Finnish Chemicals, whose

are used for anti-microbial purposes

by the Pulp & Paper Chemicals busi-

main product is sodium chlorate,

and to combat fungi, notably, in the

ness at the beginning of April and

which is used in pulp bleaching.

food processing and animal nutrition

the Verdugt acquisition within Per-

The deal made Kemira the world’s

industries. The products also have

formance Chemicals.

second-largest supplier of pulp and

special applications in the pharma-

paper chemicals.

ceutical and chemical industry.

At the beginning of April, Kemira

KEY FIGURES
EUR million

2005

2004*

Revenue

1,994.4

1,695.1

18

284.4

232.0

23

EBITDA

Change %

% of revenue

14.3

13.7

Operating profit

165.5

111.6

% of revenue

8.3

6.6

Financial income and expenses

-30.5

-12.6

Income before taxes

133.5

95.3

40

Net profit

91.4

63.8

43

EPS, EUR

0.73

0.50

46

1,662.9

1,252.5

Capital employed **

9.9

8.6

Cash flows from operations

155.6

231.0

Cash flow after investments excluding acquisitions

170.8

155.4

ROCE, % **

Equity ratio %
Employees at end of fiscal period

44

47

7,670

7,137

* Continuing operations, pro forma
** 12-month moving average
The pro forma figures for 2004 cover continuing operations, excluding GrowHow, Fine Chemicals, the calcium chloride business and Ecocat.
The figures furthermore exclude non-recurring items arising from disposals of these units. To improve comparability, the non-recurring charge
of EUR 44.2 million for the water-soluble fertilizer business is not included in pro forma financial expenses for 2004.
Formulae for calculating key ratios, p. 64.
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A sharp rise in raw material
and energy prices

corporate culture and the company

it was to purchase the Russian paint
company Kraski Teks. After the trans-

Prices of raw materials and energy

tings were arranged as part of the

action was completed in February,

rose substantially during the year.

thorough review of all of Kemira’s

Kemira’s paint business moved into

The acquisitions that were made

business areas, strategic business

the leading position in Russia.

increased energy consumption. The

units and largest production net-

increases in the prices of raw materi-

works, examining their present

nounced it was purchasing the

als and energy were for a large part

state and formulating development

Lanxess paper chemicals business.

passed on into selling prices.

plans and monitoring systems.

the world’s leading supplier of pulp

Kemira – from Good to Great

and paper chemicals. Lanxess is a

In the spring of 2005, the company

Steady dividend payout
policy continues

globally operating supplier of paper

launched a development program

The Board of Directors will propose

chemicals, whose main strength is

dubbed Kemira from Good to

a dividend of EUR 0.36 per share for

functional wet-end paper chemicals.

Great with the aim of ensuring that

the 2005 fiscal year, corresponding

Approval by the competition authori-

good plans are put into action speed-

to a dividend payout ratio of 49%.

ties must be obtained before the

ily. The focuses of the program are

For the 2004 fiscal year, a dividend

deal can close.

strategy, operational performance,

of EUR 0.34 was paid per share.

In November, Kemira announced

In December, the company an-

identity. During the year, 18 mee-

With this deal, Kemira will become

Net sales by business area

Pulp & Paper Chemicals
Kemwater
Performance Chemicals
Paints & Coatings

Operating income by
main business area

Net sales by region

37%
18%
22%
23%

Finland
Other EU
Other Europe
America
Asia
Other

Group net sales EUR 1,994.4 million

18%
43%
9%
24%
5%
1%

ROCE, % by business area**

Capital employed by business area**

Pulp & Paper Chemicals
Kemwater
Performance Chemicals
Paints & Coatings

34%
16%
21%
29%

Group operating income EUR 165.5 million
including income outside main business
areas EUR -26.8 million.

Personnel by business area

25
20
15
10
5
0
Pulp & Paper Chemicals
Kemwater
Performance Chemicals
Paints & Coatings
Other

43%
13%
25%
17%
2%

Capital employed total EUR 1,662.9 million.
** 12-month moving average.

Pulp & Paper Chemicals
Kemwater
Performance Chemicals
Paints & Coatings
Group’s ROCE 9.9%.
** 12-month moving average.

8,8%
15,0%
10,0%
20,2%

Pulp & Paper Chemicals
Kemwater
Performance Chemicals
Paints & Coatings
Muut

28%
19%
18%
30%
5%

Group personnel 7,670 (end of year).
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Vision, strategy, way of working

Kemira – from good to great
Kemira is seeking to be a global group of leading chemical businesses with unique position and
a high degree of mutual synergy. Our success springs from a unique strategy and actions
leading towards world-class efﬁciency.

We concentrate on what we
can do best

rangements. Our investment deci-

Kemira from Good to Great is

sions are made with an eye to

a transformation program that has

Kemira has four equally strong busi-

improving profitability, achieving

been jointly devised by top manage-

ness areas that we are building out

growth, building a strong competitive

ment and line staff with the objec-

both through organic growth and ac-

position and boosting synergy across

tive of ensuring that good plans are

quisitions: pulp and paper chemicals,

the Group. We are continually im-

put into action speedily. We are con-

water treatment chemicals, perfor-

proving our internal efficiency and

centrating on four key areas: strate-

mance chemicals and paints. Our

striving for an ever more efficient

gy, operational efficiency, corporate

business areas have centered their

employment of capital.

culture and the company identity.
ough review of all our business ar-

vide product and service packages

Good performance bolstered
by a strong corporate culture

in areas where we excel.

Our strong corporate culture encour-

largest production networks. All in

ages cooperation with both internal

all, we arranged 18 management

Towards continuous growth
and superior proﬁtability

and external stakeholders, to work

meetings, at which we went through

to high professional standards, to

the present state of each business

Kemira’s goal is to be a global com-

be ambitious and to contribute to

area and together worked out devel-

pany whose businesses have wide-

speeding up implementation of

opment plans. People from all over

ranging synergy and a unique com-

Kemira’s strategy. We are seeking to

the Kemira organization take part in

petitive position. We are seeking

foster an entrepreneurial culture in

the program by planning and imple-

to increase the proportion of value-

which each and every employee can

mentation. In monthly meetings with

added products and services in our

have a say in how their job is done,

top management, the heads of the

business operations. Here, research

develop themselves and be reward-

businesses report to Group execu-

and development are in a key posi-

ed for good performance.

tives on the progress made in carry-

strategy on correctly chosen customer segments and the ability to pro-

During 2005 we conducted a thor-

tion. A continuous flow of new prod-

ing out the action plans and on the

ucts, coupled with expansion of our

Transformation rolling ahead

product range and sales, will ensure

In the spring of 2005 we launched a

our strong organic growth.

Kemira-wide comprehensive devel-

We are building a strong market
position also by way of M&A ar-

4

eas, strategic business units and the

opment program that will propel us
ahead in reaching our targets.

results achieved to date.

Kemira’s way of working
We are a reliable, professionally skilled partner whose creative initiatives make
our customers’ products and manufacturing processes better and better.

Reliable
We keep our promises and do our utmost to solve everyday problems. We adapt to our customers’
changing needs and stand behind what we promise.
Cooperative
We put time and effort into understanding our partners’ world. For us, an assignment always begins
with listening and moves ahead as we share our expertise and experience. This is how we can
together achieve our customers’ objectives.
Responsible
We constantly seek out ways to improve the safety of our products and processes. We want to play
a positive role in social development and are doing our best to protect the environment. Doing our
part in being a good corporate citizen goes with good business practice.
Proactive
We work unstintingly to improve our customers’ business. We plan the future and develop new
applications, ways of working and products that help our customers make big strides in accomplishing their own tasks.

• Great proﬁtability, continuous improvement
• Continuous growth: organically and through
mergers and acquisitions
• A participative, entrepreneurial corporate culture
More ambition and more dynamics
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CEO’s review

Kemira House, Helsinki. CEO Lasse Kurkilahti at the start of a fast-paced day.

We’ve set ourselves a set of targets for developing

Four strong business areas

Kemira. Our strategy must be crystal-clear and unique,

In step with the change in our market position, our

our efficiency at the world’s best level, our corporate

Group’s structure has also changed. We have four strong

culture positive and change-inspiring – and there must

business areas that are excellently poised for future de-

be consistency in what we do and say.

velopment. Competition for customers calls not only for
sharp strategic planning, but also for continuous good ex-

Going into 2006 from the No. 1 spot

ecution. The battle against peak raw material and energy

In 2005 we achieved our interim targets as planned. All

prices means that we must ceaselessly improve the effi-

our businesses will go into competition in 2006 starting

ciency of our processes. By leveraging our internal effi-

from the pole position, right up front. The steps we’ve

ciency and flexible ways of working, we can reduce the

taken to carry out our strategic plan have raised us to the

effect of external changes on our company’s earnings.

leading position in the world in most of our business areas.

In 2005, we did a great deal of work to speed up our

We intend to improve and strengthen these positions in

internal transformation. Kemira’s transformation is rolling

the years ahead. The competitive advantage deriving

ahead, but we still have a long way to go in moving from

from our position is evident in the success our business

good to great. There are plenty of opportunities for con-

areas achieved, and above all in their future prospects.

tinually improving our operations. We shall seize them all
across Kemira in 2006 too.
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Kemira takes the leading position
During 2005 Kemira gained the leading position in all four of its business areas.
The competitive advantage deriving from our position is evident in the success
our business areas have achieved, and above all in their future prospects.

Kemira is interesting as an
investment

A good workplace and an
initiative-taking partner

ner, and it is a matter of honor for us

Kemira’s market capitalization

Our personnel strength has risen as

bringing new products and solutions

showed positive development during

our operations have expanded. We

to them. We also build partnership

2005. This, in unison with Kemira’s

want to make Kemira a workplace

with our subcontractors and suppliers

stable dividend policy, enabled us to

where everyone can develop in ac-

with the aim of building world-class

deliver increased shareholder value.

cordance with their own inclinations

efficiency in our production and de-

The Finnish government gave up its

and wishes. Our jobs should be mea-

livery chain.

majority holding in Kemira in the fall

ningful, developing and even be fun.

of 2005. Concurrently, foreign inves-

We want our Kemira people to feel

for their good performance in accom-

tors’ proportion within Kemira’s

they belong together, to derive joy

plishing so much, and for actively

shareholders rose steadily. Partici-

from what they do and to be proud

carrying out our transformation. At

pants in the equity and capital

to work for Kemira. In everything we

the same time, my thanks go to all

markets have also taken note of

do, we want to be a reliable corpo-

our customers, shareholders and

Kemira’s position and potential.

rate citizen by shouldering our re-

partners in cooperation, and I invite

sponsibility as a member of society.

you all to join in on the ongoing

Every day we work to serve our
customers. We are a proactive part-

to help our customers prosper by

I wish to thank our Kemira people

transformation that will make Kemira
go from good to great.
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Pulp & Paper Chemicals

The world leader in pulp
and paper chemicals
Our goal is to be the preferred supplier and technology leader in pulp and paper chemicals
worldwide. The work done in 2005 will raise us to the position of world number one in our
sector.

We offer a complete package for the

chase of the Lanxess paper chemi-

Synergy and new expertise

pulp, bleaching and paper industry:

cals business, which was agreed in

The Lanxess business well rounds out

chemicals, applications knowhow,

December, is still subject to approval

our product range within specialty

service and equipment. As a reliable

by the competition authorities and

chemicals and will strengthen our

and innovative partner, we provide

implementation of the other terms

geographical position. By adding

tailor-made service for our customers

and conditions of the deal.

Finnish Chemicals to our line-up, we

and work to build enduring customer
relationships. We turn close cooperation and customized solutions to
good effect in enhancing our customers’ products and manufacturing
processes.

Acquisitions spur growth
We ended 2005 with two major
acquisitions. Following the purchase
of Finnish Chemicals and the Lanxess
paper chemicals business, Kemira
will become the world’s largest supplier of pulp and paper chemicals.
Kemira’s service package spanning
the entire paper making process is
unique the world round. The pur-

Georgia, US. Tony Nearer gets a customer’s shipment ready
at the
Marietta
plant. quam nulla facin esent ut etuerat. vel
Susto
ea augue
dolorerat.
ilisi.Ulluptat inim quisl ut lore dolorting eu feugueros
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secured a complete product palette for pulp bleaching.

a strong presence, the Kemira name and brand ring a

Our chemical plants that are to be built at the Botnia pulp

distinctly positive note. We are known as top specialists

mill in Uruguay, along with comprehensive agreement to

in our field, and we intend to build on this reputation.

deliver chemicals, are proof positive for us that customers
value possibility to buy all the bleaching chemicals they
require for pulpmaking from a single supplier.

A strong commitment to pulp
and papermaking
We pioneer many developments in chemical technology.

World-class efﬁciency

We have strong ties to the Nordic forest cluster and with

We are seeking world-class efficiency in every aspect of

the leading pulp and papermakers around the world.

our operations. We have stepped up our operations by

We are dedicated to honing our R&D expertise with the

improving our production lines and outsourcing non-core

aim of continually improving our position as a preferred

functions. We have moved ahead on our growth path and

strategic partner. Our top-flight researchers are dedicated

improved our profitability in spite of the rise in raw mate-

to coming up with new and improved solutions for our

rial prices and the industrial dispute in the paper making

customers.

sector in Finland last spring. The continuous improvement
of safety is a top priority for us. Integrating new businesses into our operations and getting the most out of internal synergies will be essential tasks for us in future years
as well.

Pulp & Paper Chemicals
Customers: The pulp and paper industry.
Market position: # 1 worldwide.

Close to the customer
Our strategy calls for a presence close to our customers

Products and services: Chemical solutions for pulp
and papermaking processes end-to-end.

on all continents, including the burgeoning markets in

Revenue: EUR 739 million.

China and Latin America. We have a solid position in

Personnel: 2,050

Europe and North America. In areas where Kemira has

Main market area: Global

Nearly two hundred different products are manufactured
at the Marietta site.

End-products are stored in tanks before being shipped
to the customer.
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Kemwater

Pure water offers
wide business potential
Kemwater’s objective is to be the leading player within water treatment chemicals.
Our local presence in many countries brings us logistics advantages and strengthens our
customer relationships. We are already the world’s number one supplier of coagulants.

We offer products and total solutions

technologies. We are especially inter-

which Kemira collaborates with lead-

for the treatment of municipal and

ested in sludge treatment and indus-

ing universities.

industrial drinking and waste water.

trial waste management, where we

Kemira has launched a number of

We are specialists in treating the

offer tailor-made solutions and out-

joint projects with waterworks in the

sludge that arises in water purifica-

sourced services. We are scouting for

area of waste sludge drying and dis-

tion. We are known as a reliable

new acquisition candidates world-

posal. Kemicond is a method of disin-

partner that offers competitive

wide in countries where the water

fecting sludge and removing from it

expertise, quality and prices.

treatment market is showing greater

a substantial amount of liquid and

than average organic growth, partic-

offensive odors. The first plant

and through acquisitions. A signifi-

ularly in Latin America, Asia and

employing the Kemicond method

cant part of our growth came from

Russia.

In 2005 we grew both organically

Eaglebrook, the North American coat the end of 2004. In relative terms,

New technology yields
better solutions

the biggest organic growth was

New technologies are important to

racked up in Latin America and Asia.

us both in creating new products and

agulant producer that was acquired

services and in improving existing

Targeting proﬁtable growth

ones. In our research and develop-

We are seeking organic growth by

ment, we marshal the full scope of

expanding our palette of products

Kemira’s in-house resources and

and services and by harnessing new

knowhow and the network through

Kemira’s Anders Jönsson and Lennart Pettersson
visit their customer, Lars Pedersen (center).
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The Copenhagen water treatment plant, Denmark.
Anders and Lennart run a test using the Kemicond method.

started up in Stockholm, Sweden at the beginning of

erated by the titanium dioxide business as a raw material.

2006. An agreement on introducing the method in 2007

Together with Pulp & Paper Chemicals, we work out

was signed with the waterworks in Pori, Finland.

applications and explore market potential, ever seeking
new solutions to the treatment of industrial waste water.

Productivity and internal synergy
We boost productivity by using recycled raw materials,
tapping into new technology and optimizing our production structure. In 2005 we made a decision to close the
coagulant production plants in Kvarntorp, Sweden, and Esbjerg, Denmark. The production volume of these plants
will be transferred to a unit in Helsingborg that will go

Kemwater
Customers: Municipal and private water
treatment plants, industry.
Market position: #1 in coagulants worldwide.

into operation in 2007. The rise in raw material prices has

Products and services: Water treatment chemicals and
solutions, sludge treatment.

further underscored the importance of recycled materials.

Revenue: EUR 364 million.

To this end, we leverage Kemira’s internal synergy in pur-

Personnel: 1,479

chasing and logistics and by using the ferrosulphate gen-

Main market area: Global

Anders measures the iron content of water removed from sludge.
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Performance Chemicals

A growing market for specialty products
Our sights are set on achieving the leading position in the growing specialty product market
worldwide. We intend to move increasingly toward value-added products and non-cyclical
specialty products.

The Performance Chemicals business

used in making printing inks. Special-

ceutical, food-processing and animal

area comprises three strategic busi-

ty products already account for about

nutrition industries and as a deicing

ness units whose main products are

half of the unit’s total sales, and one

substance at airports and in sensitive

titanium dioxide pigments, organic

of our strategic goals is to increase

groundwater areas. We are seeking

acids and acid derivatives as well as

this share still more. An extensive

new growth through a dual thrust

bleaching chemicals for detergents.

new area of expertise is nanoparti-

toward applications that utilize bio-

Active development work, growth

cles, which have a variety of uses

materials as well as environmentally

and efficiency targets, coupled with

in areas such as environmental tech-

benign solutions based on value-add-

the ability to offer increasingly envi-

nology and self-cleansing surfaces.

ed organic acid products. An example

ronmentally friendly products, are

of the latter is the Denoxium product

units. We are going after growth

The world’s leading producer
of organic acid derivatives

both organically and through acquisi-

The acquisition of Verdugt of the

tions. Our markets are global.

Netherlands made Kemira the lead-

the common threads linking these

family that is used to cut NOx emissions in diesel exhausts.

ing producer and marketer of organic

The best quality in
bleaching agents

Specialty products gaining
share within pigments

acid derivatives in selected customer

Kemira’s ECOX product makes us the

segments. We are also the world’s

world’s third-largest supplier of sodi-

In the development of titanium diox-

second largest producer of formic

um percarbonate, and Kemira’s quali-

ide products, we are concentrating on

acid, and thanks to the investment

ty has long been considered the best

new-generation printing ink pigments

project that was started in Oulu, we

on the West European market. Sodi-

as well as specialty products for the

will be able to lift the capacity of

um percarbonate is an environmen-

food processing, pharmaceutical and

Kemira’s formic acid plants by 10

tally friendly bleaching agent that

cosmetics industries. We are the

percent in 2006. Our products are

is used in making detergents and

world’s leading supplier of pigments

used, notably, in the textile, pharma-

cleansers. We are also working to

Sodium percarbonate granules are sieved
to the right particle size.
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At the same time Eva Jönsson makes a round of checks at the plant.

achieve strong growth in the markets outside Western
Europe and to expand our product range. Through continuous development work, we are improving the competitiveness of our manufacturing processes and are seeking
out knowhow that enhances bleaching efficiency. We
want to be the quality leader in coming years as well.

Proﬁtability, growth and focus
The actions we have taken to improve our profitability
include the sharpening of customer segmentation, an
increase in production volumes and greater efficiency
in the employment of capital. Our cost structure is

Performance Chemicals
Customers: Printing ink, cosmetics, food-processing,
pharmaceutical, paint, textile and detergent industries.
Market position: #1 worldwide as a supplier of titanium
dioxide for printing inks and as a producer of organic acid
derivatives in selected customer groups.
Products and services: Titanium dioxide pigments,
organic acids and acid derivatives as well as sodium
percarbonate.

competitive, and we have succeeded in maintaining

Revenue: EUR 431 million.

our profitability despite substantial price rises in raw

Personnel: 1,440

materials and energy.

Main market area: Global

Helsingborg, Sweden. Eva Jönsson, Lars Weberg
and Johnny Lindberg change a motor.

The end-product: ECOX,
a detergent bleach.
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Paints & Coatings

Leading position bolstered by
strong consumer brands
Our paint business is number one in size and proﬁtability in Northern and Eastern Europe. We
intend to maintain this position and to strengthen it further. Our strategy is based on growth in
selected product groups within decorative paints and industrial coatings. With the acquisition of
Kraski Teks, our paint business nailed down the leading position in the Russian market.

paints, which make up about 75 per-

Operating proﬁt on
track and rising

Growth organically and
through acquisitions

cent of our operations. We offer

Kemira Paints & Coatings performed

We are seeking growth both organi-

paints and related services to con-

well in 2005. The year was character-

cally and through acquisitions. The

sumers and professional painters

ized by high raw material prices,

greatest growth potential lies in the

through a distribution network com-

which still pose a big challenge for

East, particularly in Russia, where the

prising some 4,000 paint stores in 25

our healthy level of profitability.

rise in the standard of living will be

countries in Europe and Central Asia.

Owing to the seasonality of the paint

accompanied by growing paint con-

Within industrial coatings, we focus

business, the bulk of the year’s earn-

sumption. For years now, paint con-

on customers in the metal and

ings comes in the second and third

sumption in Northern Europe has

woodworking industries, to whom

quarters. Over the last years, when

been on a plateau. Yet even in a

we make direct deliveries and also

our revenue has remained fairly un-

stabilized market, growth can be

serve through 250 distributors. The

changed, we have done a great deal

achieved by coming out with novel

paint brands Tikkurila, Alcro, Beckers

of work to build for the future. We

products. A recent example is the

and Vivacolor are market leaders in

have divested weakly profitable busi-

water-borne UV-curing method that

their own areas. In the industrial

nesses and boosted the efficiency of

Tikkurila developed for the furniture

coatings segment, products are mar-

existing ones. This can be seen in the

industry, a method that won an inno-

keted under the Tikkurila Coatings

trend in our operating profit, which

vation award at a trade fair in Octo-

brand across our entire distribution

for years now has been on a good

ber 2005. Our product development

chain.

and rising trend.

also encompasses the renewal of

Our main business area is decorative

Industrial coatings in an outdoor stress test.
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Päivi Syrjälä measures paint ﬁneness with a grindometer.

existing products to make sure that they retain their

been safety walks, safety training as well as continuous

competitiveness.

occupational safety campaigns.

Going after excellent proﬁtability
We have reached our goals for improving operating profit,
and now have set our sights on an even higher level of
operating profit and return on capital employed. We are
aiming for world-class internal efficiency. Our objective is
to manage our brands cost-effectively, reliably and in full
compliance with environmental standards, with an eye
unfailingly on providing the best possible service for our
customers.

Paints & Coatings
Customers: Consumers, professionals, the woodworking
and metal industries.
Market position: #1 in Finland, Sweden, Russia and the
Baltic countries.
Products and services: Decorative paints, industrial
coatings, advisory services.

Prioritizing improved occupational safety

Revenue: EUR 458 million.

Reducing accidents is our key safety target. The main

Personnel: 2,375

means we use in improving occupational safety have

Main market area: Northern and Eastern Europe

Vantaa, Finland. The product testing laboratory at the Tikkurila Monicolor plant.

Jouni Kankaanpää and Päivi Syrjälä
make sure the product passes muster.
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Business areas in ﬁgures

PULP & PAPER CHEMICALS
EUR million

Net sales
Costs

2005

2004

2003

2002

2001

739

566

521

485

342

-630

-475

-434

-409

-280

-45

-46

-45

-48

-31

Operating income

63

45

42

28

31

Cash flow from operations

90

84

78

52

67

713

452

453

479

308

Depreciation

Capital employed (average)
Return on capital employed, %
Capital expenditure
Personnel (average)

9

10

9

6

11

256

34

73

96

32

2,050

1,753

1,677

1,611

1 002

2005

2004

2003

2002

2001

KEMWATER
EUR million

Net sales
Costs

364

285

215

176

164

-316

-253

-178

-147

-134

-16

-18

-13

-11

-10

Operating income

32

14

24

18

20

Cash flow from operations

37

40

34

32

26

223

167

135

107

84

15

10

18

17

25

Depreciation

Capital employed (average)
Return on capital employed, %
Capital expenditure
Personnel (average)

57

70

53

11

18

1,479

1,262

1,010

868

810

2005

2004

2003

2002

2001

PERFORMANCE CHEMICALS
EUR million

Net sales
Costs

431

315

410

404

375

-356

-253

-335

-344

-294

-34

-29

-34

-33

-29

Operating income

41

33

41

27

52

Cash flow from operations

54

66

62

64

84

409

298

364

348

289

Return on capital employed, %

10

11

11

8

18

Capital expenditure

62

34

38

35

50

1,440

1,318

1,670

1,775

1,535

2005

2004

2003

2002

2001

Depreciation

Capital employed (average)

Personnel (average)

PAINTS & COATINGS
EUR million

Net sales
Costs

458

440

439

450

445

-388

-382

-389

-405

-407
-23

-14

-20

-21

-21

Operating income

56

38

29

24

15

Cash flow from operations

57

52

26

61

-19
327

Depreciation

283

295

319

325

Return on capital employed, %

20

14

9

8

5

Capital expenditure

18

14

14

24

126

2,375

2,401

2,387

2,505

2,652

Capital employed (average)

Personnel (average)
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Net sales

Capital expenditure

EUR million

1 000

2001

Net sales by business unit

EUR million

2002

2003

2004

2005

10

300

800

8

250

600

6

400

4

200

2

50

0

%

0

2001

2002

2003

2004

2005

200
150
100

Net Sales
Operating income, % of net sales

Bleaching Chemicals
Specialty Paper Chemicals
Pigments & Additives

Net sales

Capital expenditure

EUR million

400

2001

Net sales by business unit

EUR million

2002

2003

2004

2005

12

80

300

9

60

200

6

40

100

3

20

%

0

0

2001

2002

2003

2004

2005

Net Sales
Operating income, % of net sales

Kemwater
Kemwater
Kemwater
Kemwater

Net sales

Capital expenditure

EUR million

500

2001

51%
36%
13%

Northern Europe
Continental
Overseas
North America

24%
34%
5%
37%

Net sales by business unit

EUR million

2002

2003

2004

2005

15

70

2001

2002

2003

2004

2005

60

400

12

300

9

40

200

6

30

100

3

0

%

50

20
10
0

Net sales
Net sales, divested units
Operating income, % of net sales

Pigments
ChemSolutions
Chemidet

Net sales

Capital expenditure

EUR million

500

2001

56%
32%
12%

Net sales by business unit

EUR million

2002

2003

2004

2005

15

150

400

12

120

300

9

90

200

6

60

100

3

30

%

0

0
Net sales
Operating income, % of net sales

2001

2002

2003

2004

2005

Deco
Coatings

75%
25%
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Personnel

Improving corporate culture
from good to great
One of the objectives of the Kemira from Good to Great program is to create a conversational
and happy corporate culture that promotes entrepreneurship and the opportunity to participate.
Well-conducted work evaluation, reward schemes, training and participation activities together
with occupational safety and job well-being form the petals of our blossoming corporate
culture.
Employee opinion survey
underpins development

Group-wide human resources infor-

In 2005, we conducted a Group-

mation system, with the help which

management development program

wide employee satisfaction survey

we will be able to improve our hand-

delves in the strategy for the Group

for the second time. Two-thirds of

ling of basic information on the staff

and the business areas and its imple-

Kemira’s employees participated in

and the organization, the recruitment

mentation. In addition to the strate-

the survey, compared to about half in

process as well as training particulars

gy, the program deals with the man-

2004. The index depicting the staff’s

serving the needs of supervisors, the

agement of customer relationships,

overall satisfaction was significantly

human resources staff and manage-

achieving objectives, improving the

higher than comparative global fig-

ment.

efficiency of operations and leader-

In 2005, we employed a new

development discussions last year.
The revamped Group-wide

ures and has remained on the same

flow of information and the system

Improving leadership and
supervisory skills occupies
a key position

of rewards in particular have im-

Development discussions are a basic

proved. We have pinpointed inde-

tool for improving the management

pendent decision-making and leader-

of performance and know-how as

ship as areas of development. The

well as the functionality of the orga-

disparity between the results has

nization. Development discussions

grown, with great differences found

produce written documents outlining

between different units. Therefore,

objectives and plans for the improve-

all results will be processed on the

ment of know-how. About 70% of

local level.

Kemira’s staff undertook

level as a year earlier. The survey
found that the employer image, the

Sari Hagman, Susanna Ruotsalainen and
Kirsi Uutela off to play bandy.
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Ofﬁce cares fade away in a fast moving game.

ship. About 100 Kemira employees participated in the

incentives were clearly better than in the previous year

development program in 2005.

and better than the global norm.

In order to improve supervisory skills, we have adopted
a joint feedback process that is employed systematically.

Well-being through cooperation

During the year, members of the Group management

Job well-being is a concept that includes the mental and

boards as well as the management boards of business ar-

physical well-being of the individual, know-how, work

eas and the largest business locations received feedback

content, the physical working environment and the func-

on their performance. During 2006, the process will be

tionality and leadership of a working community. We are

expanded to include other supervisors in the target group.

carrying out locally tailored projects promoting mental
and physical well-being at every Kemira location.

System of rewards to include more incentives

The Kemira European Forum is a Europe-level body for

We have introduced a system of job requirement assess-

cooperation between Group management and the per-

ments to be applied to all the expert tasks in all countries

sonnel, and it is made up of representatives appointed by

of operation and informed our staff of the content of the

staff working in different EU countries. The Kemira Euro-

rewards. In order to increase the incentives of the reward

pean Forum convened in May, and the meeting produced

schemes, we have developed our bonus schemes to bet-

active discussion on the Kemira from Good to Great

ter support the company’s objectives. The efforts put into

project and current matters concerning profitability. The

the improvement of these schemes were already evident

Kemira European Forum’s Working Committee met three

in the results of the employee opinion survey of spring

times during the year to discuss the ways to improve

2005. Kemira’s employees felt that the reward schemes’

cooperation further.

Helsinki. Full tilt at the bandy rink in Kemira House.

Whooping it up after scoring a neat goal.
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Personnel

Proactivity in initiatives forms
one of our objectives

Age breakdown December 31, 2005 (permanent personnel)

Our initiative system has a long tradi-

1,400

tion especially in Scandinavia. Our

1,200

objective is to encourage the staff

1,000

across the entire Group to actively

800

participate in the development of the
company by putting forward initiatives for improvement. Our develop-

< 20

21–25

26–30

31–35

36–40

41–45

46–50

51–55

56–60

61–65

> 65

600
400
200
0

ment program aiming at increasing
the efficiency of production has increased the number of initiatives
made and their practical application.

Occupational safety remains
a topical issue
A safe working environment is a

Evaluation
methods

Participative
Entrepreneurial

In developing a corporate culture that
stresses the importance of occupavisors, training and the monitoring of

Participation
systems

Culture

matter of utmost importance to us.

tional safety, visible actions by super-

Leadership and
other personal
development

Well-being
Programs

results hold a key position. Occupa-

Safety
Development
Tools

Rewarding

tional safety training, the reporting
of close calls and occupational safety

The ingredients of a great corporate culture at Kemira.

rounds are examples of practical implementations concerning safety at
the workplace. Occupational safety is
presented in more detail in the environmental report on pages 28–36.

Georgia, U.S. Sundown at the Marietta plant.
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Patty Barrett, Victor Price, Bryan Rooks,
Zeke Hubbard and Victor Alcindor on a break.

Number of personnel
average

Personnel by gender
December 31, 2005

Personnel by countries
December 31, 2005

(Permanent personnel)

12,000

2001

2002

2003

2004

2005

10,000
8,000
6,000
4,000
2,000
0
Female
Male
Permanent personnel total 7,472

28%
72%

Finland
Other Europe
North America
Sweden
Poland
Russia
Asia
South America and Mexico

3,059
1,264
1,131
957
576
289
285
109

Total

7,670

At the same time, Eddie Kelley and Jim Bowles keep an eye on the process.
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Research and development

Research underpins profitable growth
Research and development occupies a key position in channeling Kemira’s operations towards
new products that serve our customers better. R&D is a vehicle for enhancing our present
production and developing our logistical and customer-speciﬁc solutions. Our R&D programs
are geared to delivering world-class results, and we continually track the productivity of our
development investments.

Long-term cooperation with universi-

port required for customer-specific

offensive odors and reducing sub-

ties and research institutes together

applications. Most of our R&D invest-

stantial amount of liquid. HyProform

with strategic development projects

ments are devoted to performance

is a new non-chlorine product for dis-

run by our own research centers are

chemicals that go into the making

infecting treated waste water, and

the foundation on which our R&D ac-

of large and complex customer appli-

Kemwater GFH is a technique for pu-

tivities rest. A great deal of research

cations. To manage integrated solu-

rifying drinking water by eliminating

work is nonetheless done within the

tions for individual customers, we

arsenic, which constitutes a signifi-

development organizations of our

have developed the real-time Fenno-

cant health risk. In the area of perfor-

business units in different countries.

dose system that measures and con-

mance chemicals for the paper in-

We operate in close cooperation with

trols the process state, optimizes the

dustry, an important development

our customers and with other players

dosing of active chemicals and sup-

focus has been methods for cleaning

in the industry. Spending on research

ports remote monitoring.

and recycling of paper.

and development amounted to 2.2
percent of our revenue in 2005, and
about 570 Kemira staff were employed in a research capacity.

Environmental protection
leads to new business
opportunities
Water treatment and the waste slud-

Partnering with customers

ges arising in the purification process

The bulk of our R&D resources is

open up wide-ranging business op-

used at our business units that are

portunities. The Kemicond method

located close to customers. We pro-

developed by Kemira is an efficient

vide the service and technical sup-

way of disinfecting sludge, removing

Plant manager Lars-Göran Frisell discusses process optimization
with Stefan Persson and Martin Johansson.
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Making hydrogen peroxide is a multistage
and precision process.

For years now, Kemira’s titanium dioxide nanoparticles

R&D expenditure breakdown

have been used widely to provide UV protection – in cosmetics, for example. Our proprietary applications are also
finding a growing range of uses in coatings. The photo-

Customeroriented product
development
and service

active properties of the nanoparticles are being evolved
for purifying air and water as well as for manufacturing
self-cleansing surfaces.

39%

Award-winning technical prowess

Business-specificresearch projects

Luminol UV and Uvitec represent a new generation sys-

37%

tem for industrial surface treatment lines. Tikkurila received the RadTech Europe Innovation Award for develop-

Group-wide research projects

ing the UVITEC curing method by means of which water-

24%

borne lacquer is cured using ultraviolet radiation in an in
an inert atmosphere (oxygen-free state). The method is
an example of an environmentally sound product that

R&D expenditure totaled EUR 43.1 million in 2005. Risk and the timeframe
decrease towards the top of the pyramid and grow larger towards the
base.

brings customers cost savings and better quality. The
method replaces existing solvent-based surface treatment substances that are used in the furniture industry.

Benchmarking performance
Our goal is to increase our inputs into research and development. We gauge the efficiency of our research in terms
of how Kemira’s product range is renewed. We determine
once every quarter the share of revenue from new products that have been brought to market. In 2005, just under a fifth of our revenue came from products that were
rolled out during the last three years. Today, this benchmarking covers over half of our product output, and it
will be expanded across the entire spectrum of our
operations.

Helsingborg, Sweden. At the hydrogen peroxide plant, visitors get to take a peek at the process.
Process engineer Carsten Olsson leads the way.
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Paints and social responsibility

Product safety, eco-efficiency
and employee well-being feed
into earnings too
Our Paints & Coatings business area this year brings to a close our four-part series of reports on
environmental and social responsibility. Our other business areas have appeared in the annual
reports in previous years.

our site in Vantaa has been in the

products and services that enhance

Environmental and safety
issues rank high in our
operations

the durability, utility and beauty of all

We want to be a step ahead in the

mental, health and safety program

kinds of surfaces. We manufacture

area of both environmental and cor-

has been in operation since 1993.

these products and services in such a

porate social responsibility. All of our

way that they can be used through-

Paints & Coatings units have under-

Paint protects and beautiﬁes

out their life cycle in line with envi-

taken to abide by the environmental

Painting has a positive effect on our

ronmental protection needs, ethical-

and social responsibility program we

surroundings. Paint products protect

ly, economically and in a socially

formulated in 2001. In addition, in

materials and structures from prema-

sustainable way. The four guiding

the spring of 2003, we launched a

ture ageing, rotting and corrosion,

policies of our corporate social re-

project to raise the level of safety at

thereby extending their useful life.

sponsibility are product safety, im-

all Paints & Coatings units, at the

Paints are also highly important for

proving the eco-efficiency of our

same time ushering in uniform safe-

an esthetically pleasing living and

products, strong financial perfor-

ty inspection practices. In this way,

working environment. Neatly painted

mance and the well-being of our

we can share good technical and

buildings blend in as part of a pleas-

employees.

functional practices among our vari-

ant living environment.

Paints & Coatings pursues the objective of being a pioneer in developing

forefront of its industry in introducing
environmental systems: an environ-

ous sites. On a European yardstick,

Industrial coatings’ outdoor test area.
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Paint storability is tested
in the product testing laboratory.

The importance of managing
data on raw materials

Pigments impart color, hiding power

Paint consists of binders, pigments, fillers, solvents or

Pigments are finely divided powders that are insoluble

water and additives. One of our products can contain up

in water and solvents and are added to paint primarily

to 30–40 different ingredients. Kemira Paints & Coatings

to give it the color and hiding power we want. Pigments

uses nearly 2,000 different raw materials. This means

also protect against the sun’s ultraviolet rays, and some

that managing data on raw materials is an essential part

pigments can be used, for example, to improve the corro-

of our operations, both from the standpoint of product

sion resistance of paint. The most important and most-

development and product safety.

used pigment in our products is titanium dioxide.

Binders create a paint film

Fillers provide low gloss and brushability

and provide durability

Fillers are insoluble, finely divided powders. They give

Binders form the paint film and bind the raw materials in

paint the low gloss and brushability we desire.

and UV protection

the paint together. We choose the binders for our paint
according to the properties that are desired. This gives us

Viscosity from water and solvents

the means of affecting factors such as the paint’s resis-

Water and solvents give paint the necessary viscosity

tance to weather, wear and tear and washing, and it also

that enables the product to be applied in a thin film on

determines the application for which the paint can be

the substrate. We also blend in a variety of additives that

used.

make up a very small part of the manufacturing formula.
These substances contribute to a smooth manufacturing
process, paint storability and durability outdoors.

The Tikkurila Monicolor plant, Vantaa, Finland. Process tender
Jouni Kyrökari tracks the paint manufacturing process.

Tikkurila’s paint manufacturing is fully automated.
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Paints and social responsibility

Our manufacturing process
guarantees a product of even
quality

also sets demands on the end-user,

Some paints, especially those

because selecting the correct paint

used by industry, are classified as be-

and using it in a responsible way cuts

ing hazardous to health or the envi-

The main stages of paint manufac-

down on the load which the paint

ronment. Nonetheless, no product

ture are dosing of the raw materials,

and thing painted exert on the envi-

group, when used according to its

pre-mixing, dispersion mixing, finish-

ronment.

instructions, is normally harmful to

ing, tinting, filtering and filling. Paint

users’ health. By means of clearly
marked warnings, usage safety bul-

and computer-controlled process.

Principal environmental
impacts of paint

The production process is run on a

The most important factors from the

visory services, we ensure that users

batch basis in sizes of 1,500 to

standpoint of assessing the environ-

are well acquainted with the require-

10,000 liters. Some of the raw mate-

mental impacts of paint during its life

ments for safe use of our products.

rials are liquid and some are pow-

cycle are:

manufacture is a highly automated

letins and customer training and ad-

mixed and the pigments are ground

stances in nature and their renew-

Our R&D team is engaged in
important environmental and
safety work

carefully according to the quality

ability.

It is a guiding principle for us that our

ders. In order to turn them into paint
of even quality, the ingredients are

requirements of each product.

• An adequate supply of source sub-

• Emissions and effluents caused by

products must be safe for human us-

Initially, part of the ingredients are

raw materials and the manufac-

ers and the environment. Our prod-

dosed and then mixed together. This

ture and transport of paint prod-

uct development team is constantly

results in a thick, pasty mixture that

ucts, accidents, etc.

looking for ways to discontinue the

goes to the grinding mill. During
grinding, the pigment particles are
agitated to break them down and
disperse them evenly into the paint.

• The use of energy, water and other
resources.
• Emissions, effluents, wastes and

use of hazardous or harmful chemicals and to replace them with less
hazardous ones. In our paint and

other environmental loading aris-

coatings business, it is R&D that car-

In the finishing stage, the remaining

ing from the use of products.

ries out the measures related to en-

ingredients are mixed in, to give the

• Environmental loading resulting

paint its final properties. A sample of

from the disposal of painted arti-

the finished batch of paint is taken,

cles.

and this is studied in the quality control laboratory. When the laboratory

vironmental protection and safety
work.
An example of an effective innovation is Tikkurila’s UVITEC method,

We seek to apply life-cycle evalua-

which won an award from the

has approved the batch, the paint is

tions of paint products as a tool in

RadTech Europe association in 2005.

filtered and then canned.

product development and marketing.

UVITEC is a means of curing water-

According to the present view, apart

based lacquer by means of ultravio-

Consumer choices affect the
paint’s life cycle

from solvent emissions (VOC, or Vol-

let light in an oxygen-free state. The

atile Organic Compounds), paint

method is a more environmentally

Life cycle is a term that generally re-

products, during their life cycle, have

and user-friendly alternative to sol-

fers to the product’s entire produc-

a fairly small effect on the eco-sys-

vent-based products when surface-

tion and usage history. The life cycle

tem. For example, the overall impact

treating chairs and similar three-

begins with raw materials obtained

of production emissions and energy

dimensional products, and it has

from natural sources, then other pro-

use is minor. Information on sub-

awakened wide interest in the

duction inputs are added and the

stances and how they behave in na-

furniture industry.

process continues to the manufactur-

ture is continuously being updated,

ing and usage stages, ultimately end-

and this is an aid in comparing differ-

ing when the used product or its

ent alternatives.

components are disposed of and

In the EU area, the use of paint

More stringent legislation and
growing safety awareness
End-users, too, have recently become

products causes VOC emissions

more aware of environmental and

amounting to about 10% of total

safety considerations. Furthermore,

tied to life cycle of the substrate that

emissions. Replacing solvent-contain-

in just a few years now, new EU leg-

is to be painted and the structure.

ing paints with water-based and sol-

islation that restricts the use of sol-

These must be very durable: the lon-

vent-free products is thus clearly one

vent-containing products will speed

ger the painted product lasts, the

of the main objectives of our product

up the transition to the use of water-

less resources are consumed. This

development.

based and solvent-free paints.

re-enter the environment.
The life cycle of paint is closely
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The first requirements of the VOC

partly by developing our manufactur-

We are analyzing, with ever-grow-

directive regulating the industrial use

ing processes and logistics, and in

ing effectiveness, the causes of acci-

of solvents and the emissions caused

part by promoting initiatives such as

dents and hazardous situations. We

by them came into force in 2004 and

the utilization of waste materials.

develop ways of working and work-

will take full effect in 2007.
For decorative paints, in turn, strict

We minimize the use of product

ing conditions systematically, draw-

packaging materials and insure that

ing on the information obtained, and

upper limits will be set on solvent

new types of packaging are suitable

we furthermore make sure that

content levels in the EU area. The

for new uses or recycling. In trans-

there are safe conditions for subcon-

requirements of the first phase will

ports and user packaging, too, we do

tractors who perform work at our

come into force from the beginning

our part in furthering recycling and

sites.

of 2007, and more stringent require-

reuse.

ments will be introduced in 2010.

We are continually improving the

The systematic monitoring of job
satisfaction is a prime focus. We de-

The limits of the second phase in

safety of our paint manufacturing

velop our people’s overall fitness,

particular will call for continuous R&D

process. We carry out risk surveys

covering physical, psychic, social and

work, and some types of solvent-

and gather information on practical

professional working capacity. We

containing products will most likely

experiences. We systematically

strive to offer our people an opportu-

have to be pulled off the market

develop assessments of the safety

nity for professional growth. We pro-

once and for all. This regulation will

level.

mote a diversified personnel struc-

largely determine the priority areas

ture through our recruitment policy,
and we promote equality, respect for

paint products over the next few

Responsible operations have
a positive impact on earnings

years.

We believe that well-managed envi-

diversity throughout the workplace.

in the development of decorative

the individual and the recognition of

In the near future, development

ronmental, health and safety practic-

will be greatly affected by a number

es have a positive effect on our bot-

of legislative projects that are in the

tom line. Responsible operations

Action plans, key projects and
implementation monitoring

crucial final stages. One such project

influence the selections made by

The different companies making up

is the REACH procedure (Registration,

consumers and business customers,

the Paints & Coatings business area

Evaluation and Authorization of

create a basis for enduring customer

annually define their own objectives

Chemicals). These regulations may

relationships and build trust among

and key projects for all four subareas

lead to the end of manufacture of

consumers.

of corporate social responsibility:

small-volume strategic raw materials

Direct economic savings are real-

product safety, improving the eco-

in the EU area for cost reasons. This

ized, say, by reducing wasted materi-

efficiency of our processes, financial

will also pose challenges for our own

als and waste costs, and by reducing

performance and employee well-be-

product development effort.

absences due to industrial accidents.

ing. In action plans worked out at the

In recent years, especially big savings

department level, we work out the

Toward better eco-efﬁciency
in production and delivery
processes

have resulted from a reduction in

specs for detailed individual projects.

direct environmental costs, such as

We track development not only with

raw materials loss and the costs of

the company’s own benchmarks but

The development of our production

treating and disposing of wastes. In

also by means of Kemira-wide devel-

and delivery processes is geared to

practice, we have realized these sav-

opment benchmarks.

an improvement in eco-efficiency.

ings from the advances made in our

We are improving eco-efficiency step

processes and by introducing new

area, Tikkurila Oy in Vantaa and

by step by making incremental im-

ways of working.

Alcro-Beckers AB in Stockholm,

provements. We pay particular atten-

Sweden, each year publish their own

energy use and the safety of the

Employees’ well-being is key
to the company’s success

manufacturing process.

Our employees’ well-being is part of

tion to wastes, emissions, packaging,

The biggest units in our business

We strive to reduce the amount of

our program for environmental and

material that is disposed of as waste,

social responsibility. We devote par-

and to cut down the waste water

ticular attention to occupational safe-

load, environmental stress due to

ty, job-satisfaction, working capacity,

transports as well as emissions from

equality, the personnel structure and

manufacture. We accomplish this

professional and vocational growth.

public environmental and social responsibility report.
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Environmental report 2005
The Kemira Group continued to show solid progress in environmental affairs in 2005.
Releases into the environment decreased substantially and the environmental business grew.
The safety development, however, was below expectations.

The Kemira Group continued to show

Sales of environment-related prod-

disclosure of environmental issues

solid progress in environmental af-

ucts and services were up by 14%

fairs in 2005. Substantial reductions

compared to the previous year and

in the reported environmental re-

totaled some EUR 742 million, 37%

• CEFIC (European Chemical Industry

leases were mainly associated with

of the Group’s net sales. Growth –

Council): Health, Safety and Envi-

changes in the Group’s business

both organic and through acquisitions

ronment Reporting Guidelines,

portfolio.

– continued, especially within the

1998.

Capital expenditure on environ-

in the annual accounts and annual
reports of companies, 2003

Kemwater business area.

than in the previous year at EUR 7.4

tensive preparations for REACH, the

EHS Policy and
Management Systems

million with no major projects pend-

EU’s proposed new chemical legisla-

The Kemira Group launched a sharp-

ing. Environmental operating costs

tion. The Group set up a REACH Com-

ened Environmental Health and Safe-

totaled EUR 33.3 million, 18% lower

petence Centre in Finland and contin-

ty (EHS) policy, with the main em-

than in the previous year. Provisions

ued the development of global IT

phasis on improving safety culture.

for environmental remediation in-

systems.

mental protection was 28% lower

creased slightly to EUR 22.9 million.

Product safety work focused on in-

The Kemira Group’s 12th environ-

Two major accidents occurred in

mental report deals with Group com-

Sweden and Finland, resulting in sig-

panies in line with financial reporting.

nificant property damage but no

It has been prepared, where appli-

significant health or environmental

cable, in accordance with:

effects. One contractor employee

• Recommendations by the Finnish

died in a regrettable accident at the

Accountancy Standards Board on

Pori plant in Finland.

the recognition, measurement and

Helsinki-Vantaa Airport, Finland.
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The Group also initiated an integrated EHS and quality

flora and fauna was essentially restricted to the harbor

certification and auditing process at all its sites in Finland.

basin, and that recovery is taking place. Damage to plant

An agreement was made with Det Norske Veritas (DNV)

property was significant, including soil and ground water

concerning Group certification and audits. The agreement

acidification close to the harbor area. Decontamination

also covers the transition to OHSAS 18000-certified safety

and neutralization work is ongoing. A new sulphuric acid

management systems.

and liquid sulphur tank farm is also under construction. An
extensive investigation of the accident by experts and the

Highlights of activities at the sites

authorities has been conducted. The cause was a sudden

In Helsingborg (Sweden), a large sulphuric acid tank sud-

rupture of a sub-surface cooling waterpipe near the tank

denly collapsed in the harbor area of the Kemira site on

farm. This led to a substantial weakening of the ground

February 4, 2005. As a consequence, approximately

supporting the acid tank. The new pipelines have been

16,300 tons of 96% sulphuric acid was discharged into

constructed above-ground and the pipeline risks have

the plant area and partly into the harbor basin and the

been evaluated.

sea. Due to presumed risk of acidic fume development

The Helsingborg site made improvements to reduce

the emergency authorities closed certain residential areas

emissions of nitrogen oxides from the sulphuric acid plant,

located near the site for a couple of days as a preventive

and modified the absorption unit of the hydrochloric acid

measure. The accident did not cause any significant harm

plant to prevent releases of wastewater into the sea.

to Group employees, public health or the environment.
Follow-up investigations have shown that the impact on

Elina Engman, Kemira’s Vice President, Energy,
ﬂies to Brussels to meet with other EU energy experts.

Return ﬂight home for the evening.
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Environmental index
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Pulp & Paper Chemicals

plant. Reverse osmosis equipment

In Columbus (Georgia, USA), a new

was installed for the production of

wastewater permit was issued to the

demineralized water. An investment

plant with somewhat tighter effluent

was made in the recovery of hydro-

limits. At the Fortville plant (Indiana,

chloric acid fumes resulting from the

USA), a minor spill of sodium silicate

loading of tank lorries. These mea-

into a nearby ditch was cleaned up.

sures also reduce the level of neu-

The Washougal plant (Washington,

tralized salt effluents into Lake

USA) evaluated alternatives for up-

Saimaa.

grading cooling-water management.

At Kokkola (Finland), a newly es-

20

The sodium chlorate plant at Easto-

tablished service company OnePoint

0

ver (South Carolina, USA) improved

Oy offers EHS services to companies

the unloading of raw salt to prevent

located in the industrial zone. Plans

soil impacts. The Prince George plant

for the isolation and expansion of

(Canada) celebrated 1,000 days

waste disposal basins were finalized.

without any lost-time accidents. The

Construction work will start in April

Ulsan site (South Korea) improved

2006.

Environmental index consist of seven
different releases, and of non-hazardous
and hazardous waste

energy efficiency and water recy-

Greenhouse gas emissions

cling.
1,000 tonnes CO2 eq.

A new environmental permit was

Kemwater
ISO 14001 certification was obtained

issued to the Vaasa plant (Finland).

by the Europoort plant in The Nether-

The project for remediation of sedi-

lands and the Goole plant in the Unit-

ment in the small lake adjacent to

ed Kingdom. The Europoort plant also

the plant continued, with main reme-

initiated a program for minimizing

4 000

dial work pending final approval by

filtrate waste. At the Cremona plant

3 000

the authorities. The calcium sulphate

(Italy), a reverse osmosis plant was

2 000

pigment business based at Siilinjärvi

installed for the treatment of con-

1 000

(Finland) received ISO 14001 certifi-

densate water. In Kolin & Zelivka

cation.

(Czech Republic), new double-wall

97

7 000

00
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The Äetsä site (Finland) took a

N2O
CO2

NOX emissions
Tonnes

7 000

97

00

01

02

03

6 000
5 000

04

05

storage tanks for sulphuric acid were

new washing-water system at its so-

installed together with upgraded

dium chlorate plants into full use and

safety basins.

continued the closing of water sys-

In Harjavalta (Finland), a new gas

tems. Some soil contaminated with

scrubbing system was installed in the

mercury and waste of historic origin

aluminium sulphate reactor line to

was sent for external treatment. The

reduce acidic emissions. New dust

fine chemicals plant improved its dis-

collectors were also installed. Kemira

tillation and sewage systems. An ex-

Iberica (Spain) improved water man-

plosion occurred in the dryer of the

agement at its Tarragona and Sevilla

fine chemicals plant on October, 31.

plants and started using recycled raw

The accident caused substantial prop-

materials at Flix.

erty damage at one plant unit, but no

In North America, supported by

4 000

harm to the environment or human

corporate audits, Kemiron made sig-

3 000

health. A thorough expert investiga-

nificant advances in harmonizing

2 000

tion of the accident is pending.

the EHS and quality functions at all

The Joutseno site (Finland) im-

1 000
0
NO and NO2 calculated as NO2

30

Kemiron and Eaglebrook plants.

proved energy efficiency by replacing

Additional NSF certifications were

membrane cells in its chlor alkali

also obtained. One small plant was

closed, partly as a result of damage

tices within units. Soil investigations

caused by Hurricane Katrina. The

continued at Debica (Poland) and

Brantford plant in Ontario (Canada)

Stockholm (Sweden).

is in the process of obtaining a new
permit dealing with the prevention

Environmental statistics

of hydrochloric acid discharges.

The environmental data presented
here is based on reports from 85 pro-

VOC emissions
Tonnes

200

The major environmental permit pro-

tions, eleven plants were reporting

150

cess for the Pori plants (Finland) con-

for the first time. These include five

100

tinued with public hearings. A new

sites that mainly produce sodium

permit for using river water was ob-

chlorate (BA Pulp and Paper), two

tained. A EUR 1.6 million investment

organic acid/salt plants (BA Perfor-

in expansion of the off-site gypsum

mance Chemicals), and four plants in

landfill was completed. Carbon diox-

North America producing water treat-

ide emissions were below the allow-

ment chemicals (BA Kemwater).

ances granted to the site’s power

Three minor units were closed during

plant. The number of workplace inci-

the year.
previous year were not accounted for

plant resulted in damage to paint-

in 2005, and were the cause of most

work on cars in the car park.

of the reductions in the corporate
level environmental statistics.

evaluated options for reducing noise

While overall production volume

and expanding the extent of liquid-

dropped by approximately 50% from

tight flooring. The site is certified in

the previous year as a result of di-

accordance with ISO 9001, ISO 14001

vestments, the total production of

and OHSAS 18001, as well as with

continuing and acquired sites in-

food and feed quality management

creased by approximately 21%. The

requirements. The Barcelona site

acquisition of Finnish Chemicals, a

(Spain) is upgrading dust reduction

company whose main product is so-

measures at its phosphate plant.

dium chlorate, more than doubled

In Finland, the Oulu plants com-

the Group’s use of electricity. This in-

pleted the construction of a new oil

crease is a result of the electrochem-

storage area with improved safety

ical nature of the production process,

arrangements. Some water pipes

even when the best available tech-

were relocated to avoid the occur-

nologies are applied.

rence of an accident similar to the
one in Helsingborg.

The Group’s overall environmental
index shows a reduction of 50%
from the previous year, while net

Paints & Coatings

sales declined by 21%. Improvement

Tikkurila continued to optimize envi-

has been continual since reporting

ronmental safety by centralizing the

began in the early 1990s. The com-

production of solvent-based paints

position of the index was changed

in Russia – production in Estonia has

this year by replacing a common

ceased. Internal EHS audits were con-

nutrient discharge phosphorus with

tinued in order to roll out best prac-

COD (chemical oxygen demand), and

02

03

04

05

04

05

50
0

Divestments that took place in the

emissions from the sulphuric acid

01

250

duction plants. As a result of acquisi-

The Tiel plant (The Netherlands)

00

300

Performance Chemicals

dents increased. Occasional acidic
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Non-hazardous waste
generation
1,000 tonnes

3 000

97

00

01

02

03

04

05

by adding hazardous waste into the

Environmental costs

index calculation. These changes im-

Capital expenditure on environmen-

prove the way that the index reflects

tal protection measures in 2005 de-

the Group’s current environmental

clined to EUR 7.4 million. Significant

footprint. Corresponding index values

investments in environmental proj-

2 500

have been recalculated for past

ects are currently planned only at

2 000

years.

Pori (Finland), and are waiting for ap-

The Group’s reported carbon diox-

1 500

proval of a permit application by the

ide emissions fell by approximately

authorities. Environmental operating

one million tons (56%) as a result of

costs in 2005 totaled EUR 33.3 mil-

500

divestments. A further reduction in

lion, 18% less than in the previous

0

emissions is expected as the Group

year. The reduction was primarily the

has sold two power plants in Finland

result of divestments by the Group.

1 000

which represented a major compo-

Environmental capital spending

In overall terms, environmental

nent in the remaining sources of CO2.

costs represented 1.7% of the

The direct impact of Kemira’s opera-

Group’s net sales. This is the lowest

tions on climate change will there-

observed figure since the beginning

fore be limited. Emissions of inorganic

of the reporting in the early 1990s.

gases such as sulphur dioxide and niEUR million

20

97

00

01

02
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05

15

10

trogen oxide also fell substantially

Environmental business

for the reasons explained above.

Sales of environment-related prod-

Emissions of volatile organic com-

ucts and services totaled approxi-

pounds (VOC) remained unchanged

mately EUR 742 million, 14% higher

even when the associated business

than in the previous year. Sales by

operations expanded.

BA Kemwater increased more than

All reported wastewater compo5

0

expansion in North America. BA Per-

trend. The changes were once again

formance Chemicals achieved growth

due to the Group’s divestment of busi-

in the environmental applications of

nesses and also a result of the low

organic salts, as well as in the sales

figures reported by acquired plants.

of products based on co-products

The Group’s generation of non-

Environmental
operating costs
EUR million

60
50

97

20% in global terms, with particular

nents showed a clear downward

and waste. Within BA Pulp & Paper,

hazardous waste fell by more than

sales of both hydrogen peroxide and

one million tons as a result of the di-

specialty chemicals for environmen-

vestment of fertilizer operations. Cur-

tal applications increased slightly. See

rently, the by-products of titanium-

pages 24–27 of this report for devel-

dioxide pigment production at Pori

opments in BA Paints and Coatings.

(Finland) represent the only signifi00

01

02

03

04

05

cant volumes of waste produced by

Product safety and REACH

the Group. Recycling efforts in 2005

Kemira continued to develop and roll

were successful, and the prospects

out a global SAP-based product safe-

40

for increasing co-product sales are

ty IT system. This improves MSDS

30

good.

management, and helps in meeting

20
10
0
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Compared to the previous year,
hazardous waste generation fell by

the challenges presented by REACH.
Kemira contributed actively to the

50%, primarily as a result of the

development of tools for REACH, as

divestment of certain fine chemical

well as to the extensive stakeholder

operations.

dialogue concerning this subject.

(REACH deals with the registration,

of improvement. The main cause for

evaluation, testing and risk assess-

the upturn was Group’s acquisition

ment of substances manufactured or

and divestment activity, with most of

marketed in the EU, as well as with

the newly-acquired sites having high-

authorization of the most harmful

er figures and divested sites being

substances).

among the best safety performers.

Kemira established a REACH Com-

The number of incidents at particular

petence Center in Finland to manage

main sites in Finland was also rela-

the forthcoming REACH registration

tively high in 2005.

and authorization procedures with

A fatal accident occurred at Kemira

help from all the Group’s business

Pigments (Pori, Finland) on Novem-

units.

ber, 15. A contractor’s employee died

Acquisitions expanded Kemira’s

pressure water jet during mainte-

number of substances that may have

nance work. The largest accidents at

to be registered under REACH. The

Group sites are described above.
Group’s harmonized safety reporting,

EU was updated during 2005. At the

incident management and training.

time when this report was written,

As a response to the accidents re-

the Group manufactured or imported

ported above, the Group also decid-

more than 100 such substances,

ed to initiate regular process safety

about a quarter of which are current-

evaluations in all its business units.

ly covered by voluntary industry congram. It will be possible to utilize the

Environmental risks,
liabilities and legal cases

results of this work in the REACH

See Notes to the Consolidated Finan-

registration process at a later date.

cial Statements, page 98.

Kemira is acting as a lead company
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in one such consortium. The number

Corporate responsibility (CSR)

of substances produced by the Group

Social responsibility issues that concern

that are subject to the authorization

Group personnel are discussed on

procedures proposed in REACH is

page 18–21. A separate review of cor-

limited. Pending or future business

porate responsibility in BA Paints &

acquisitions or divestments could

Coatings can be found on pages

change these figures to a consider-

24–27.

able extent.

800

Kemira continued to develop the

manufactured in or imported into the

sortia in the so called ICCA HPV pro-

EUR million

when cleaning equipment with high

product range and increased the

Group’s inventory of substances

Growth of environmental
business

Hazardous waste treatment in 2005

Significant product liability cases,
accidents or unforeseen limitations
connected with the use of Group
products were not encountered during the year.

Safety
The frequency of occupational incidents (LTA 1) increased to 8.4 (6.7 in
2004) after several consecutive years

On-site incineration
Off-site incineration
Off-site landﬁlling
Recycling
Other treatment

10%
23%
16%
27%
24%
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Environmental and safety management systems at production sites in 2005

Site

Environment

Krems, Austria

ISO 140011

Sao Paolo/Sao Bernardo do Campo, Brazil

ISO 14001

Telêmaco Borba, Brazil

ISO 14001

Safety

OHSAS 180012

Kolin and Zelivka, Czech Republic

ISO 14001

Prerov, Czech Republic

ISO 14001

OHSAS 18001

Esbjerg, Denmark

ISO 14001

OHSAS 18001

Tallinn Vivacolor, Estonia

ISO 14001

Harjavalta, Finland

ISO 14001

Joutseno, Finland

ISO 14001

OHSAS 18001

Kokkola, Finland

ISO 14001

DNV ISRS3

Kuusankoski, Finland

ISO 14001

OHSAS 18001

Oulu, Finland

ISO 14001

DNV ISRS

Pori, Finland

ISO 14001

DNV ISRS

Siilinjärvi, Finland

ISO 14001

DNV ISRS

Vaasa, Finland

ISO 14001

Vantaa, Finland

ISO 14001, EMAS4

Äetsä, Finland

ISO 14001

Lauterbourg, France

ISO 14001

Pigrol Farben GmbH/Ansbach, Germany

OHSAS 18001
EMAS

Rheinberg, Germany

ISO 14001

Ube city, Japan

ISO 14001

Ulsan, Korea

ISO 14001

Rozenburg, Netherlands

ISO 14001

Tiel, Netherlands

ISO 14001

Fredrikstad, Norway

ISO 14001

Police, Poland

ISO 14001

Swiecie, Poland

ISO 14001

Wroclav, Poland

ISO 14001

Estarreja , Portugal

ISO 14001

Bistrita, Rumania

ISO 14001

Fundulea, Rumania

ISO 14001

Barcelona, Spain

ISO 14001

Flix, Spain

ISO 14001, EMAS

Santander, Spain

ISO 14001, EMAS

Sevilla, Spain

ISO 14001, EMAS

Tarragona, Spain

ISO 14001, EMAS

Helsingborg, Sweden

ISO 14001

Kvarntorp, Sweden

ISO 14001

Stockholm, Sweden

ISO 14000

Goole, United Kingdom

ISO 14001

OHSAS 18001

OHSAS 18001

1) International Organization for Standardization, Environmental management system standard.
2) Occupational Health and Safety, management system standard.
3) Det Norske Veritas, International Safety Rating System.
4) European Union, Eco-Management and Audit Scheme.
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Environmental data for the Kemira group

2000

2002

2003

2004

2005

Chemical Oxygen Demand (COD)1

749

159

173

309

79

Nitrogen (N)

948

753

686

542

96

Releases into water, tonnes

Phosphorus (P)
Suspended solids, 1,000 tonnes
Metals (Hg+Cd+Pb+Cr+As+Cu+Ni+Zn)

1,176

16

19

15

7

403

0.9

1.1

1.3

0.9

6.8

2.8

3.6

4.0

2.0

Releases into air, tonnes
Particulates
Sulphur dioxide (SO2)2

895

850

801

257

128

4,359

4,580

4,436

4,330

3,036

Nitrogen oxides (NO2)3

5,455

3,950

4,038

2,864

1,152

Carbon dioxide (CO2), 1,000 tonnes

2,992

2,369

2,364

1,828

805

Volatile organic compounds (VOC)4

268

199

186

136

130

2,663

2,581

2,627

1,310

24

Volatile inorganic compounds (VIC)5
Waste6, tonnes
Hazardous wastes, total
— Off-site landfill
— Off-site incineration
— On-site landfill
— Other treatment
Non-hazardous wastes, 1,000 tonnes

5,719

5,858

8,473

10,310

5,290

518

1,038

1,356

3,621

1,316

4,292

3,752

5,390

4,892

1,933

-

29

64

94

35

909

1,040

1,663

1,704

2,006

2,277

2,289

2,299

1,903

653

1,571

523

533

427

292

-

740

757

560

81

5,300

4,654

4,633

4,137

9,594

Natural resources
Fuel consumption, ktoe7
Fuel consumption as raw material, ktoe
Purchased electricity, TJ
Purchased heat, TJ
Cooling water volume, million m3, approx.
Waste water volume, million m3, approx.

-

794

982

907

1,177

387

336

349

239

202

34

15

15

13

5.4

12.7

9.7

7.3

6.7

8.4

2,486

2,612

2,738

2,533

1,994

8.9

12.3

9.5

10.3

7.4

39.3

47.3

46.7

40.4

33.3

1.9

2.3

2.1

1.8

1.7

Safety
Number of accidents8 per million working hours
Reference data, EUR million
Group net sales
Environmental capital expenditure
Environmental operating costs
Total environmental costs, % of net sales

1) Estimate. In this case, partly caused by inorganic discharges.

6) Reported figures do not include mining by-products, on-site

2) All sulphur compounds calculated as SO2.

incineration, waste which is further processed into products at the

3) Nitric oxide and nitrogen dioxide calculated as NO2.

sites, or sold as a co-product to external recycling. Figures are on

4) VOC is a sum of volatile organic compounds. Does not include VOC
sources in ammonia production.
5) Sum of ammonia, hydrogen chloride and six other simple inorganic
compounds.

wet basis.
7) 1,000 tonnes of oil equivalent.
8) Accidents causing an employee absence at least one day (LTA1).
Includes only figures for production sites in 2000.
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Assurance statement
At the request of Kemira Oyj, we have reviewed the information, systems and methodologies behind the data and
statements presented in the Environmental Report 2005 of Kemira Oyj. The report is the responsibility of and has been
approved by the Board of Directors of Kemira Oyj. The inherent limitations of completeness and reliability of the data
are set out in the report. Kemira Oyj complies in its environmental reporting, where appropriate, with the Finnish
Accountancy Standards Board’s recommendation on the recognition, measurement and disclosure of environmental
issues in the annual accounts and annual reports of companies (14.01.2003) and the CEFIC Health, Safety and Environmental Reporting Guidelines (1998).
The assurance work was undertaken in accordance with the International Standard on Assurance Engagements (ISAE)
3000 principles. We planned and carried out our work to provide moderate assurance on the reliability of presented
data that was subject to assurance.
Our review has consisted of the following procedures:
• enquiries of management responsible for compiling the report;
• an examination of relevant supporting information for data and statements presented;
• a review in more detail of the systems for collection and processing environmental data at operating level at
one site in Finland and at one in the Netherlands, selected by us.
Based on our activities undertaken, nothing has come to our attention that causes us to believe that the presented data
and statements in the Environmental Report 2005 of Kemira Oyj would not appropriately describe the condition and
development of the issues presented in the Environmental Report of Kemira Oyj.

Helsinki, February 7, 2006

KPMG OY AB

Hannu Niilekselä

Olli Miettinen

Authorized Public Accountant

Advisor, Sustainability Services
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Corporate Governance

The corporate governance of Kemira

ry Board, the Board of Directors and

Travel expenses are compensated

Oyj is based on the Finnish Compa-

the auditors and furthermore the

according to the company’s traveling

nies Act and the Articles of Associa-

emoluments and fees which they are

compensation regulations.

tion. Kemira Oyj’s shares are listed

paid. A notice of a general meeting

on the Helsinki Stock Exchange and

must be published in at least two

Supervisory Board are limited to the

the company complies with the rules

nationwide newspapers specified

statutory authorities and duties un-

and regulations which the stock ex-

by the Board of Directors no earlier

der the Companies Act. These in-

change issues concerning listed com-

than two months and no later than

clude overseeing the management

panies. The company also complies

17 days prior to the meeting.

of the company’s affairs by the

with the Helsinki Stock Exchange’s
recommendation on Corporate
Governance.

The authorities and duties of the

Board of Directors and the managing

Shareholder-appointed
Nomination Committee

director as well as delivering to the
Annual General Meeting its state-

The Kemira Group’s general oper-

On April 5, 2005, the Annual General

ment on the financial statements

ating principles, mutual responsibili-

Meeting passed a resolution accord-

and the auditors’ report. The Supervi-

ties and lines of responsibility are de-

ing to which a Nomination Commit-

sory Board can furthermore issue in-

fined in the Kemira Code of Business

tee appointed by the company’s ma-

structions to the Board of Directors in

Practices, which also includes a Cor-

jor shareholders would prepare pro-

matters of wide-ranging importance

porate Governance section. Kemira’s

posals concerning the members of

or which are important in principle.

core values and ethical principles un-

the company’s Board of Directors

During the financial year the Super-

derpin the company’s corporate gov-

and directors’ remuneration for pre-

visory Board met four times and the

ernance and the way the company

sentation to the next Annual General

average attendance rate of the

interacts with its main stakeholders.

Meeting.

members was 91%.

According to the Articles of Associ-

The members appointed to the

The 2005 Annual General Meeting

ation of Kemira Oyj, the company’s

shareholders’ Nomination Committee

elected the following persons to the

affairs are managed by a Supervisory

on December 20, 2005, were Chief

Supervisory Board: Members of Par-

Board, a Board of Directors and a

Counsellor Pekka Timonen of the

liament Aulis Ranta-Muotio (b. 1946),

managing director, who is called the

Ministry of Trade and Industry (Chair-

Chairman of the Supervisory Board,

Chief Executive Officer. A managing

man), Mikko Koivusalo, Head of Capi-

Mikko Elo (b. 1943), First Vice Chair-

director’s deputy who is called the

tal Market Investments of Varma Mu-

man, Heikki A. Ollila (b. 1950), Sec-

Deputy Chief Executive Officer has

tual Pension Insurance Company, and

ond Vice Chairman and Susanna Rah-

been appointed for the company.

Olli-Pekka Laine, Managing Director

konen (b. 1968); Industrial Counsellor

of Tapiola Mutual Pension Insurance

Risto Ranki (b. 1948), professional

can be found on the company’s web-

Company. Anssi Soila, Chairman of

board member Pekka Kainulainen

site www.kemira.fi under Investors.

the Board of Kemira Oyj, will serve

(b. 1941), Managing Director Mikko

as an expert member of the Nomi-

Långström (b. 1940), and teacher

nation Committee.

Katri Sarlund (b. 1965).

holders of Kemira Oyj is the Group’s

Supervisory Board

have the right to be present at meet-

highest decision-making body, and it

The Supervisory Board is composed

ings of the Supervisory Board but do

is convened at least once a year. The

of a minimum of eight and a maxi-

not vote. The employee representa-

Annual General Meeting must be

mum of ten members elected by

tives were Terttu Saukko-Vähämäki

held each year by the end of May.

the Annual General Meeting for the

(b. 1958), Shipping and Safety Man-

The Annual General Meeting passes

period that ends at the close of the

ager, Jouni Kukkonen (b. 1947), Re-

resolutions on the tasks within its

next Annual General meeting. The

sponsible Foreman, Reino Holappa

competence under the Companies

Annual General Meeting elects one

(b. 1951), Chief Shop Steward, and

Act, such as approval of the financial

member as the chairman and a maxi-

Teuvo Virtala (b. 1952), process ten-

statements and dividend payout,

mum of two vice chairmen. Mem-

der. Deputy representatives were

granting of release from liability to

bers are paid monthly remuneration

Juha Outila (b. 1962), research assis-

the members of the Board of Direc-

and meeting fees in accordance with

tant and Pauli Lehtonen (b. 1949),

tors and the managing director as

the resolutions passed by general

vehicle driver.

well as the election of the Superviso-

meetings of shareholders (page 87).

Kemira Oyj’s Articles of Association

General meeting
The general meeting of the share-

The employee representatives
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Board of Directors

Board of Directors grants and cancels

monthly trend in the company’s

The Annual General Meeting elects

authorizations to sign the company’s

earnings. The Board of Directors dis-

the chairman, vice chairman and oth-

business name.

cusses the company’s audit with the

er members of the Board of Direc-

The Board of Directors decides on

auditor. The Board of Directors evalu-

tors. In accordance with the Articles

matters which, in view of the scope

ates its activities and ways of work-

of Association, the Board of Directors

and type of the company’s opera-

ing on an annual basis. The Board of

comprises a minimum of four and a

tions, are uncommon or wide-rang-

Directors has drawn up written rules

maximum of eight members. On

ing in impact. These are, notably, ap-

of procedure defining the above-

April 5, 2005, the Annual General

proval of the Group’s objectives and

mentioned duties and procedures.

Meeting elected seven members to

the strategy that is formulated for

the Board of Directors. The term of

achieving them, approval of opera-

Board committees

office of the members ends at the

tional plans, the definition and ap-

The Board of Directors of Kemira Oyj

close of the next Annual General

proval of control principles, approval

has two permanent committees:

Meeting following their election.

of the company’s organizational

an Audit Committee and a Compen-

In 2005 the Board of Directors met

structure, approval of the managing

sation Committee.

12 times and the attendance rate

director, his deputy and the composi-

The Audit Committee is made up

was 100%.

tion of the Management Boards, and

of members elected by the Board of

overseeing and assessing their per-

Directors from amongst their number,

formance.

who are independent of the compa-

Members are paid monthly remuneration and meeting fees in accordance with the resolutions passed by

The Board of Directors also attends

ny. The task of the Audit Committee

general meetings of shareholders

to the other tasks within its compe-

is to assist the Board of Directors in

(page 87). Travel expenses are com-

tence under the Companies Act. The

making sure that the financial report-

pensated according to the company’s

Board of Directors is responsible for

ing and asset management process is

traveling compensation regulations.

duly organizing the company’s ac-

overseen properly, and that the sys-

counting and overseeing the man-

tem of internal control, the audit pro-

ation, the duties of the Board of

agement of its funds. The Board of

cess, and Kemira’s operations are ar-

Directors are to attend to the tasks

Directors is responsible for seeing to

ranged in compliance with laws and

within its competence under the

it that the company’s financial state-

regulations and the Kemira Code of

Companies Act. The Board of Direc-

ments give correct and sufficient in-

Business Practices, which has been

tors is in charge of Corporate Gover-

formation and that the consolidated

confirmed by the Board of Directors.

nance and the due arrangement of

financial statements have been pre-

The task of the Audit Committee is to

the company’s affairs. The Board of

pared in conformity with Internation-

assess the correctness and adequacy

Directors prepares the matters to be

al Financial Reporting Standards

of financial statement information,

dealt with at general meetings of

(IFRS) and the financial statements

the efficacy of internal control and

shareholders, decides on convening

of the parent company in conformity

risk management as well as the inde-

general meetings and attends to the

with the acts and regulations in force

pendence of the external auditors

implementation of resolutions of

in Finland (FAS). The meetings of the

and the work they perform. The Au-

general meetings. In addition, the

Board of Directors examine the

dit Committee operates in accordance

According to the Articles of Associ-

Kaija Pehu-Lehtonen
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Heikki Bergholm, Eija Malmivirta and Ove Mattsson.

with the procedures and principles

cedures which are observed at all

ployed by Kone Oy, for the final five

confirmed by the Board of Directors.

Group companies as well as by an in-

years as its President.

In 2005, Heikki Bergholm chaired the

ternal audit function whose staff op-

Audit Committee, whose other mem-

erate in accordance with the proce-

Eija Malmivirta

bers were Eija Malmivirta and Anssi

dures and principles confirmed by the

M.Sc. (Eng.), b. 1941, Vice Chairman

Soila. The Audit Committee met six

Board of Directors and in accordance

of the Board. A member of the Ke-

times during 2005.

with its annual plan. During the year

mira Oyj Board of Directors since

the Internal Audit discusses its audit

2000, Vice Chairman since 2003.

comprised of members elected by

plan and observations with the com-

Member of the Board: VR-Group Ltd,

the Board of Directors from amongst

pany’s elected auditors. The Internal

National Emergency Supply Agency,

their number, who are independent

Audit reports directly to the chief ex-

Finnish National Theatre Ltd. Director

of the company. The Board of Direc-

ecutive and communicates its obser-

of Neste Oil Trading 1982–1996.

tors has approved procedures and

vations and recommendations to the

Neste Oy, Executive Vice President

principles for the committee, accord-

Audit Committee of Kemira Oyj.

1990–1996. Main shareholder in

The Compensation Committee is

ing to which it deals with matters

The company’s risk management

concerning management compensa-

principles are discussed on pages

tion and reward schemes for the per-

98–100.

Merei Energy Oy Ltd and Chairman of
the Board of Directors 1996–2002.
Elizabeth Armstrong

sonnel. In 2005, the committee was
chaired by Anssi Soila, the other

Members of the Board

Ph.D., b. 1947. A member of the Ke-

members being Ove Mattsson and

Anssi Soila

mira Oyj Board of Directors since

Markku Tapio. The Compensation

M.Sc. (Eng. & Econ.), b. 1949, Chair-

2003. With 30-years experience in

Committee met four times during

man of the Board. A member of the

the chemical industry and 15-years in

2005.

Kemira Oyj Board of Directors since

senior management positions (Cyan-

The company has an internal con-

2000, Chairman since 2003. Chair-

amid, Cytec Industries, Zeneca, Ave-

trol system, the purpose of which is

man of the Board: Sponda Oyj and

cia); most recently as President of

to ensure that financial reporting is

Medone Oy. Vice Chairman and

NeoResins (1996–2005) and Chair-

reliable and that the established rules

member of the Board: Normet Oy.

man of the Board for Image Poly-

and business practices are observed.

Member of the Board: Aspocomp

mers (1996–2005).

The internal control system is sup-

Group Oyj, Lindström Oy and Å&R

ported by approved policies and pro-

Carton AB. In 1973–1999 he was em-

Heikki Bergholm
M.Sc. (Eng.), b. 1956. A member of
the Kemira Oyj Board of Directors
since 2004. Chairman of the Board:
Componenta Oyj, Lakan Betoni Oy.
Member of the Board: Suominen Corporation, MB Funds Oy. Researcher
and Development Manager with Industrialisation Fund of Finland Ltd

Kemira House, Helsinki. A moment before the Board of Directors’ meeting.
Anssi Soila and Elizabeth Armstrong.

Markku Tapio
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1980–1985. CFO of Lassila & Tikanoja

All members of the Board of Direc-

KPMG Wideri Oy Ab, with Hannu

Group 1985–1986, business unit direc-

tors are independent of the compa-

Niilekselä acting as principal auditor.

tor 1986–1997, Deputy Managing Di-

ny. Member Markku Tapio is em-

Audit fees are detailed on page 81.

rector 1997–1998 and Managing Di-

ployed by the Ministry of Trade and

rector 1998–2001. Managing Director

Industry of the state of Finland, the

Management Boards

of Suominen Corporation since 2002.

biggest shareholder of Kemira Oyj.

Kemira Oyj has strategic and opera-

Ove Mattsson

Managing Director

tegic Management Board examines

Ph.D., b. 1940. A member of the Ke-

The managing director and the man-

matters from the perspective of the

mira Oyj Board of Directors since

aging director’s deputy are appointed

Group as a whole, its business port-

2003. Chairman of the Board: Aro-

by the Board of Directors. According

folio and its support functions with

matic AB, Exel Oyj and XCounter AB.

to the Articles of Association, the task

the aim of ensuring Group-wide prof-

Member of the Board: Arctic Island

of the managing director is to man-

itability and growth. The Operational

Ltd, Biotage AB and Mydata Automa-

age and develop the company and

Management Board reviews matters

tion AB. President of Casco Nobel AB

the Group in accordance with the in-

from the perspective of the Group as

1978–1991. President and CEO of No-

structions and regulations issued by

a whole and the business areas with

bel Industries AB 1991–1994. Mem-

the Board of Directors. The managing

the aim of ensuring the profitability

ber of the Board of Management of

director of Kemira Oyj is Lasse

and growth of the business areas

Akzo Nobel nv and COO of Akzo

Kurkilahti, B.Sc. (Econ.). The managing

and the entire Group.

Nobel Coatings 1994-2000.

director’s deputy is Esa Tirkkonen, M.

tional management boards. The Stra-

Sc. (Eng.). Conditions of the managing

Members of the
Management Boards

Kaija Pehu-Lehtonen

director’s agreement are discussed on

M.Sc. (Eng.), b. 1962. A member of

page 87. Persons belonging to the

the Kemira Oyj Board of Directors

company’s management, including

Lasse Kurkilahti

since 2004. Site Manager of the Rau-

parties closely associated with them,

B.Sc. (Econ.), b. 1948, Chairman of

ma pulp mill of Oy Metsä-Botnia Ab

are not involved in substantial busi-

both Management Boards. President

since 2001. In expert and managerial

ness relationships with the company.

and CEO of Kemira Oyj since 2004.

positions with Kymmene Oy and
Metsä-Botnia since 1986.

Member of the Board: Fortum Corpo-

Auditors

ration, Elisa Corporation and Lassila &

The Annual General Meeting elects

Tikanoja plc. President and CEO of

Markku Tapio

as auditors a minimum of one and

Nokian Tyres plc 1988–2000, of

B.Sc. (Pol. Sc.), b. 1948. A member

a maximum of three auditors. One

Raisio Group plc 2000–2001 and of

of the Kemira Oyj Board of Directors

of the auditors must be a firm of in-

Elcoteq Network Oyj 2001–2004.

since 2003. Head of the State Share-

dependent public accountants ap-

holdings Unit of the Ministry of Trade

proved by the Central Chamber of

Esa Tirkkonen

and Industry. Chairman of the Board:

Commerce. The auditor of Kemira Oyj

M.Sc. (Eng.), b. 1949, Vice Chairman

Altia Oyj. Employed by the Ministry

is the firm of public accountants

of both Management Boards. Deputy

of Trade and Industry since 1979.

Timo Leppä and Mats Jungar.
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Raija Arasjärvi and Lasse Kurkilahti.

Pekka Ojanpää

President since 2001, Kemira’s Chief

gal Counsel at Finnish Export Credit

and member of the Operational

Financial Officer since 2000. Member

Ltd 1988–1995, Senior Legal Counsel

Management Board since October

of the Board: Kemira GrowHow Oyj,

1995–1996, Chief Legal Counsel, busi-

2005. Technical Consultant at Arhip-

Industrial Power Company Ltd, North-

ness matters 1996–1998. At Leonia

painen Gullichsen engineering bu-

ern Power Company Ltd. At Kemira

Corporate Bank: First Vice President

reau 1990–1991, in managerial and

Uusikaupunki plant from 1974, Plant

1998–1999 and Senior Vice President

and mill director positions at Metsä-

Manager 1979–1980. Purchasing Di-

at Leonia Bank New York 1999–2000,

Botnia’s pulp liner mills in Kemi

rector, Agricultural Division 1980–

Chief Representative at Sampo Bank

1991–1998, Director of European of-

1990. In charge of Kemira Agro

New York 2001–2002, Vice President

fice paper mills and Head of Carton-

1990–1993. Member of the Board of

at Finnish Export Credit Ltd 2002,

board Division at M-real Corporation

Directors of Kemira Oy/Oyj 1990–

General Counsel at Elcoteq Network

1999–2004, Senior Vice President,

1999, also in charge of finance and

Oyj 2002–2005.

Strategy and Finance at Metsä-Botnia

treasury since 1995.

Oyj 2004–2005.

Mats Jungar
Raija Arasjärvi

M.Sc. (Econ.), b. 1966, President of

Harri Kerminen

M.Sc. (Econ.), b. 1957, Executive Vice

BA Kemwater and member of the

M.Sc. (Eng.), MBA, b. 1951, President

President and member of both Man-

Operational Management Board

of BA Performance Chemicals since

agement Boards. Group Controller

since March 1, 2006. Assistant Con-

2000 and member of the Operational

since 1995. With Coopers & Lybrand/

troller, Business Controller and Fi-

Management Board. With Kemira

Salmi, Virkkunen & Helenius 1983–

nance Director with Partek Cargotec

since 1985, project manager in plant

1989. Controller with Kemira 1989–

Group 1992–2001 in Sweden and

construction projects in Finland, Swe-

1994, Assistant Vice President 1994–

Finland. Product Line President of

den, Belgium and the US 1989–1994.

1995.

Hiab Loader Cranes in Cargotec

Manager of the Oulu plant 1994–

2001–2006.

1996. Vice President HR of Kemira

Jukka Hakkila

Chemicals Oy 1996–2000.

LL.M., b. 1960, Group General Coun-

Lauri Junnila

sel and member of both Manage-

M.Sc. (Eng.), eMBA, b. 1959, Presi-

Timo Leppä.

ment Boards since October 2005. Le-

dent of BA Pulp & Paper Chemicals

M.Sc. (Eng.), CEFA, b. 1957, Executive
Vice President, Group Communications since 2001 and member of
both Management Boards. Researcher with Teknos Oy 1983–1985. Market researcher with Kemira 1985–
1988, business analyst 1988–1997
and in charge of Corporate Planning
1997–2001.

Kemira House, Helsinki. The Management Board in session.
Jukka Hakkila and Timo-Pekka Räty.

Esa Tirkkonen
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Pekka Ojanpää

Helena Tammi

position of SVP of SBU Chemidet a

M.Sc. (Econ.), b. 1966, Executive Vice

M.Sc. (Agr. & For.), b. 1956, Executive

part of BA Performance Chemicals.

President, Procurement and Logistics,

Vice President, Human Resources

Lennart Johansson was President of

and member of both Management

since 2004. Member of both Man-

the BA Kemwater and member of

Boards since 2005. In sales and logis-

agement Boards. Trainer with Kesko

the Operational Management Board

tics managerial positions with Nokia

Oy 1987–1989. Product manager,

until October 31, 2005. In addition to

Corporation 1994–1998, Managing

Valio Oy 1989–1996, Manager of

his primary responsibilities, Lennart

Director of Nokia Hungary 1998–

Valio’s Helsinki plant 1996–2000, in

Albertsson was responsible for BA

2001, Director/VP Sourcing & Pro-

charge of Human Resources with

Kemwater before Mats Jungar. Juhani

curement, Nokia/Electromechanics

Valio 2000–2004.

Lindholm held the position of Presi-

SLM 2001–2004.

dent of BA Pulp & Paper Chemicals
Hannu Toivonen

and was a member of the Operation-

Visa Pekkarinen

D.Sc. (Tech.), b. 1947, Executive Vice

al Management Board until Septem-

M.Sc. (Econ.), eMBA, b. 1951, Presi-

President, Research & Technology

ber 2005.

dent of BA Paints & Coatings since

since 2000. Member of the Strategic

2000. Member of the Operational

Management Board. Researcher and

and share-based incentive plan for

Management Board. Sales Manager

acting Director of Kemira’s Espoo Re-

management are given on page 82.

with Valio 1980–1983. Marketing

search Centre 1973–1987. Head of

Manager with Saarioinen 1983–1988.

BU Speciality Chemicals 1988–1994

Kemira Corporate Centre

With Kemira since 1988: Head of BU

and Manager of the Vaasa plant

The Corporate Centre sees to the ex-

Decorative Paints of Tikkurila Oy

1988–1997. Technology Director of

ploitation of the Group’s internal syn-

1988–1996, Managing Director of

Kemira Chemicals Oy 1997–2000.

ergies and manages and coordinates

Tikkurila Oy since 1997.

Details of the stock option scheme

certain Group-wide functions. For
In 2005, other members of the Man-

more information:

Timo-Pekka Räty

agement Boards also included Tomas

www.kemira.com.

M.Sc. (Econ.), b. 1966, Executive Vice

Forsgård, Lennart Johansson and Ju-

President, Information Technology

hani Lindholm. Tomas Forsgård held

Insiders

since 2006, member of both Man-

the position of EVP, Strategy and Per-

In accordance with the Finnish Secu-

agement Boards. Management con-

formance and was a member of both

rities Market Act, Kemira Oyj’s insid-

sultant at SIAR-Bossard 1991–1994.

Management Boards until December

ers consist of insiders with a duty to

Management consultant at Mecrastor

6, 2005, after which he took over the

report, permanent company-specific

Oy 1994–1998. Manager at Andersen
Consulting 1998–2000 and Senior
Manager 2000. Development Director at Finland Post Corporation 2000–
2005.

Lauri Junnila, Hannu Toivonen and Raija Arasjärvi.
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Visa Pekkarinen

insiders and project-specific insiders.

shareholdings in Kemira Oyj at January 1, 2006. Shareholdings include the per-

Insiders with the duty to report are,

sonal shareholding and the holdings of related parties as well as holdings in

on the basis of their position, the

companies wherein the person has significant influence or control. Persons be-

members of the Supervisory Board

longing to Kemira’s public insiders did not hold any share options at January 1,

and the Board of Directors, the man-

2006. The updated shareholding information can be found on the company’s

aging director and the deputy man-

website www.kemira.com under Investors, Share, Insiders.

aging director, the members of the
company’s Management Boards and

Name

Position

the auditor or the principal auditor of

Albertsson Lennart

Deputy President, BA Kemwater

1 420

the independent firm of public ac-

Arasjärvi Raija

EVP, Group Controller

3 500

countants. Kemira Oyj’s permanent

Armstrong Elizabeth

Member of the Board

0

company-specific insider group com-

Bergholm Heikki

Member of the Board

5 000

prises certain other persons who are

Elo Mikko

Member of the Supervisory Board

0

specified separately by the Board of

Hakkila Jukka

EVP, Group General Counsel

0

Directors.

Junnila Lauri

President, BA Pulp & Paper Chemicals

Kainulainen Pekka

Member of the Supervisory Board

2 300

sider guidelines issued by the Helsin-

Kerminen Harri

President, BA Performance Chemicals

5 680

ki Stock Exchange, according to

Kurkilahti Lasse

President and CEO

which it is recommended that insid-

Leppä Timo

EVP, Group Communications

ers time their trading in the compa-

Långström Mikko

Member of the Supervisory Board

ny’s shares during periods when the

Malmivirta Eija

Member of the Board

2 700

markets have the fullest possible in-

Mattsson Ove

Member of the Board

19 300

formation on factors influencing the

Niilekselä Hannu

Responsible auditor

0

value of the company’s share. In line

Ojanpää Pekka

EVP, Purchasing and Logistics

0

with this principle, Kemira Oyj’s insid-

Ollila Heikki

Member of the Supervisory Board

0

ers must not trade in the company’s

Pehu-Lehtonen Kaija

Member of the Board

shares during the 30 days prior to

Pekkarinen Visa

President, BA Paints & Coatings

publication of the company’s interim

Rahkonen Susanna

Member of the Supervisory Board

0

report or financial statement bulletin.

Ranki Risto

Member of the Supervisory Board

920
300

Kemira Oyj complies with the in-

Kemira Oyj’s insider register is

Shares

0

18 200
2 950
12 100

0
6 880

Ranta-Muotio Aulis

Chairman of the Supervisory Board

maintained by the Kemira Corporate

Räty Timo-Pekka

EVP, IT

Centre, which updates the public in-

Sarlund Katri

Member of the Supervisory Board

sider register of the Finnish Central

Soila Anssi

Chairman of the Board

25 800

Securities Depository Ltd with infor-

Tammi Helena

EVP, Human Resources

2 840

mation concerning insiders with a

Tapio Markku

Member of the Board

duty to report.

Tirkkonen Esa

Deputy President and CEO

8 175

Toivonen Hannu

EVP, Research & Technology

2 840

Provided in the list are insiders’

Jukka Hakkila, Visa Pekkarinen, Timo Leppä and Harri Kerminen.

0
0

0

Esa Tirkkonen and Helena Tammi.
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Major events

JANUARY

agreement. The deal made Kemira

Kemira sells all of its Kemira
GrowHow shares

Kemira receives Statement
of Objections from the EU
Commission

the world’s second-largest supplier

Kemira sold all of its remaining

of pulp and paper chemicals.

shares in Kemira GrowHow Oyj

The Commission of the European
Objections on its hydrogen peroxide

Kemira acquires Dutch
specialty chemicals company
Verdugt

business, stating that Kemira is sus-

In February Kemira reached an

pected of having been in breach of

agreement on purchasing the Dutch

EU competition legislation during

specialty chemicals company Verdugt

Kemira sells its holding in the
Kefco water-soluble fertilizer
business

1994–2001.

from CVC Capital Partners, an inter-

Kemira and other shareholders sold

national private equity company, and

their stakes in Kemira Emirates Fertil-

from the company’s line manage-

izers Company (Kefco), which oper-

ment for a price of EUR 145 million.

ates in Dubai. The new owner is the

Sulphuric acid accident at
Kemira’s plant in Sweden

After the transaction was completed

Chilean company SQM Nitratos.

At the Helsingborg plant in Sweden,

world’s leading producer and mar-

a tank rupture occurred, resulting in

keter of organic acid derivatives in

the spillage of about 11,000 tons of

selected customer segments.

Union issued Kemira a Statement of

FEBRUARY

April 1, 2005 in accordance with the

to institutional investors.

in early April, Kemira became the

sulphuric acid in the plant area and
into the sea. Serious bodily injury
was averted and there were no major environmental impacts.

JULY

General Meeting: Anssi Soila
to continue as chairman of the
Board

OCTOBER
Jukka Hakkila appointed
Kemira’s Group General
Counsel, and member of
Kemira’s management boards
Jukka Hakkila, LL.M., took up his du-

The Annual General Meeting re-

ties as Kemira’s Group General Coun-

Kemira increases the
manufacture of calcium
sulphate pigment in Finland

elected Anssi Soila as the chairman

sel and member of the management

of the Board of Directors and Eija

boards. He also is secretary to Kemira

Malmivirta as vice chairman. The

Oyj’s Board of Directors, Supervisory

Kemira decided to expand its manu-

other directors re-elected to seats on

Board and Management Boards.

facturing capacity for calcium sul-

the Board were Elizabeth Armstrong,

phate pigment that is used in coating

Heikki Bergholm, Ove Mattsson, Kaija

paper from 110,000 tons to 150,000

Pehu-Lehtonen and Markku Tapio.

tons. The new production line went
into operation in Siilinjärvi at the be-

MAY

ginning of 2006.

APRIL
Kemira acquires pulp and
paper chemicals manufacturer
Finnish Chemicals

Lauri Junnila appointed
President of BA Pulp & Paper
Chemicals and member of
Kemira’s management board
Lauri Junnila, M.Sc. (Eng.) and eMBA,

Kemira acquires all of
American water treatment
chemicals manufacturer
Kemiron

took over as head of Kemira’s Pulp &
Paper business area. He is also a
member of Kemira’s Operational
Management Board.

Kemira strengthened its position in

Kemira signed an agreement in Feb-

chemicals market by purchasing the

ruary on purchasing the entire shares

remaining 40% stake in Kemiron

Kemira chosen chemicals
supplier for the Botnia
Uruguay pulp mill

outstanding in Finnish Chemicals

Companies, a manufacturer of water

Kemira was chosen to supply chemi-

from Erikem Luxembourg for EUR

treatment chemicals. Kemira thus

cals for the Botnia Uruguay pulp mill.

345 million. The competition authori-

gained a 100% holding in the com-

Kemira will build chemicals plants at

ties approved the transaction in

pany.

the Uruguay pulp mill. Kemira’s total

March, and it was completed on
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the North American water treatment

capital expenditure will be about EUR

60 million. For Kemira, the Uruguay

agreement will be in effect for ten

project is the first strong reference

years.

Kemira establishes REACH
Competence Center at its
research center in Espoo

Kemira acquires Kraski Teks
paint company in Russia and
becomes Russia’s leading
paint company

showing that customers value possibility to obtain, from a single supplier,
all of the bleaching chemicals they
need for pulp production.

FEBRUARY 2006

At the research center in Espoo, Fin-

Kemira made in November 2005 an

Tikkurila sells its coil coating
business to Teknos

land, Kemira set up a REACH Compe-

agreement to purchase the Kraski

tence Center as part of its prepara-

Teks paint company in Russia. After

Tikkurila, part of the Kemira Group,

tions for the entry into force of the

the transaction was completed in

signed an agreement on sale of its

European Union’s new chemical leg-

February Kemira-owned Tikkurila be-

coil coating business to Teknos

islation (REACH). The REACH Compe-

came Russia’s leading paint compa-

Group.

tence Center will have a centralized

ny. The debt-free purchase price is

responsibility for the risk assessment,

40 million US dollars.

Kemira wins RadTech Europe
innovation award

registration and permit applications

Tikkurila received the RadTech Eu-

mira manufactures or imports in the

rope innovation award for the UVITEC

EU area, and the center will develop

method it has developed. The meth-

information systems for managing

od replaces existing solvent-borne

Kemira’s product safety.

concerning the substances which Ke-

coating methods that are used in the
furniture industry.

NOVEMBER

MARCH 2006
Mats Jungar appointed
President of BA Kemwater and
member of Kemira’s
management board

Kemira becomes the world’s
leading supplier of pulp and
paper chemicals

Mats Jungar, M.Sc. (Econ.), took up

Kemira signed an agreement to pur-

the Operational Management Board.

Decision made to start paper
chemicals production in China

chase the Lanxess paper business for

Kemira decided to start production of

mira to the position of the world’s

paper chemicals in China. Production

leading supplier of pulp and paper

will get started in the city of Yixing at

chemicals. The deal is contingent on

the existing Kemira water chemicals

approval by the competition authori-

plant during the first half of 2006.

ties and fulfillment of the other

During the next years, Kemira will

terms and conditions related to the

seek to increase its sales of paper

transaction.

his duties as head of Kemira’s Kemwater business area and member of

EUR 88 million. The deal will raise Ke-

For all of Kemira’s press
releases, see:
www.kemira.com

and water treatment chemicals in
China several fold.

JANUARY 2006

DECEMBER

The waterworks of the City of Pori,

Timo-Pekka Räty appointed
Kemira’s Executive Vice
President, Information
Technology, and member of
Kemira’s management boards

Porin Vesi in Finland, chose the new

Timo-Pekka Räty, M.Sc. (Econ.), took

Kemira-developed Kemicond method

up his duties as Executive Vice Presi-

for treatment of the sludge arising in

dent, Information Technology, and

waste water purification. Sludge

member of the management boards.

Pori water utility to use
Kemira’s Kemicond method

treatment will begin in 2007 and the
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Glossary

Acetic acid

Coagulant

dioxide, methane and laughing gas

An organic acid. Important raw mate-

A chemical that is used to remove

(nitrous oxide).

rial of the chemical industry. Used,

both solid and dissolved impurities

notably, in the manufacture of plas-

from water. A coagulant binds to the

Grindometer

tics, binders, pharmaceuticals, odor-

impurities and converts them into

An instrument for gauging the de-

ants and printing inks. It is manufac-

larger solids that easily can be re-

gree of fineness-of-grind. It indicates

tured mainly from methanol using

moved by sedimentation, filtration of

the depth of the groove in which the

carbon monoxide gas.

flotation.

individual particles – or agglomerates

Aluminum oxide, Al2O3

COD

smooth surface. The results are read

An important raw material of the

Chemical Oxygen Demand.

out in micrometers (μm).

aluminum industry. Manufactured

A quantity connected with waste

mainly from bauxite. Also used in

waters. It mainly serves to measure

Hydrochloric acid

the manufacture of aluminum chemi-

the ability of organic substances to

An acidic solution of hydrogen chlo-

cals; for example, in the form of alu-

consume oxygen in water.

ride gas in water. A strong inorganic

– in the product stand out from the

minum hydroxide in the production

acid that is manufactured on a large

of water treatment chemicals and

EHS

scale. A number of manufacturing

paper chemicals, as a filler, in cata-

Environment, Health and Safety.

methods exist, and significant

lysts and in ceramics.

amounts of hydrochloric acid are also

Environmental disclosure

recovered as an industrial byproduct

Audit

A yearly report by a company on en-

or in the purification of gases. It has

A systematic, independent and docu-

vironmental releases from its opera-

extensive uses, notably, in the chem-

mented inspection or evaluation in

tions and on their environmental im-

ical and metal industries.

which operations are compared with

pacts, liabilities, costs, legislative

given requirements or guidelines. An

compliance and other related envi-

Hydrogen peroxide

audit can be performed by an exter-

ronmental issues of major impor-

A reactive oxygen containing chemi-

nal party or by an internal expert.

tance. It is becoming an increasingly

cal that is used especially in environ-

integral part of the financial report-

mentally sound pulp bleaching, as a

ing.

disinfectant and in environmental

Calcium sulfate pigment
A paper coating pigment that is man-

applications. Its raw materials are

ufactured from gypsum, i.e. calcium

Environmental report

sulfate, and is sold by Kemira under

A company’s public report that is

the product name CoCoat.

variable in content and deals with

ICCA

environmental issues connected with

International Council of Chemical

Carbon dioxide, CO2

the company’s operations. It is pub-

Associations.

A basic gas that is part of the natural

lished either separately or as part of

cycle and reinforces the greenhouse

the Annual Report at discretionary

Inorganic

gas effect in the atmosphere. The

intervals.

Not arising from organic (biological)

principal exhaust gas from the com-

hydrogen and atmospheric oxygen.

materials. In practice, the chemistry

bustion of fossil fuels. As a product, it

Formic acid

of all substances except those con-

has a variety of uses as an industrial

An organic acid. It is manufactured

taining carbon with hydrogen bonds.

gas for cooling, food processing,

mainly from carbon monoxide (syn-

welding, pressurization or as a sol-

thesis gas) and water. It is used

ISO 9001

vent.

mainly in silage additives as well as

An international standard defining

in the textile, rubber and pharmaceu-

the requirements of quality manage-

tical industries.

ment systems.

European Chemical Industry. (Confé-

Greenhouse gases

ISO 14000

dération Européenne des Fédérations

Gases that contribute to global

An international standard that de-

de l’industrie Chimique).

warming of the atmosphere, the

fines the requirements of an environ-

most important of which are carbon

mental management system.

CEFIC
The umbrella organization of the
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Kemicond method

Organic salts

Sulfuric acid

A Kemira-developed sludge

Salts formed by organic acids. Manu-

A widely used inorganic acid that is

treatment method that efficiently

factured by mixing organic acids and

manufactured from sulfur dioxide

disinfects sludge, removes offensive

base substances. Examples are for-

gas. The raw gas is obtained, for ex-

odors and reduces substantial

mates, propionates and acetates.

ample, from ore-roasting or by burn-

amount of liquid.

ing elemental sulfur.

Propionic acid
Lactic acid

An organic acid that is used in feeds

Sulfur dioxide

An organic acid that is used e.g.

to improve storability and enhance

An industrial gas which is used main-

in feeds to improve storability and

utilization of the nutritional content.

ly by the forest industry. It is also an

enhance utilization of the nutritional
content.

acidification-causing emission that is

RadTech Europe (RTE)

produced mainly when sulfur-con-

A European association founded in

taining fuels are burned.

MSDS

1988 with the task of promoting the

Material Safety Data Sheet.

use of technologies connected with

Titanium dioxide pigment

A statutory data sheet to customers,

ultraviolet radiation (UV) and electron

A white pigment. An important raw

presenting a summary of a chemical

beams (EB). The UVITEC method de-

material in paint, paper, plastic and

product’s hazardous properties, clas-

veloped by Tikkurila received an in-

printing ink. Manufactured in a com-

sification and use of instructions.

novation award from the association

plex process from titanium dioxide-

in the fall of 2005.

containing ores and from slag by

Nanoparticle

means of a sulfate process or a chlo-

An extremely small particle, typically

REACH

ride process, and by using numerous

below 0.1 micrometer in diameter.

Registration, Evaluation and Authori-

additives.

1 nanometer = 0.000000001 meter.

zation of Chemicals. The acronym for

Nitrogen oxides

the proposed, extensive reform of

UVITEC method

chemical legislation in the EU.

A method developed by Tikkurila by

Mainly nitrogen monoxide (NO) and

means of which water-borne lacquer

nitrogen dioxide (NO2). Nitrogen gas-

Sodium chlorate

is cured using ultraviolet radiation in

es that are formed mainly as emis-

Sodium salt containing oxygen and

an inert atmosphere (oxygen-free

sions in combustion. Nitrogen oxides

chlorine. Manufactured electrochemi-

state). The water-borne UV-curing

cause acidification and impair air

cally from natural sodium chloride.

method can be used for replacing

quality.

Used mainly as a source material of

solvent-borne coating methods that

chlorine dioxide that is required in

are used in the furniture industry for

bleaching.

chairs and other 3D objects. Tikkurila

OHSAS 18000
A standard defining the requirements

won an award for UVITEC in the fall

of a system for managing occupa-

Sodium percarbonate

tional health and work safety. Pre-

A bleaching raw material in deter-

pared on the basis of British standard

gents. It is manufactured from soda

Water chemical

BS 8800. So far, a comprehensive in-

using hydrogen peroxide. In Kemira,

A chemical used in treating water.

ternational ISO standard has not

the product name is ECOX.

of 2005.

VOC

been prepared for an occupational

Sodium silicate

Volatile Organic Compounds. Primari-

Also known as waterglass. Chemical-

ly solvents that can evaporate into

Organic acid

ly treated quartz sand. Manufactured

the atmosphere in normal conditions.

An acid with main molecule compris-

mainly by means of alkaline sodium

ing of carbon and hydrogen. General-

carbonate. An important raw materi-

ly, these are weak acids often ap-

al in the chemical industry, with a

pearing naturally also in plants and

variety of uses in detergents, glues,

animals.

paper chemicals, paints and oil pro-

health and work safety system.

duction.
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Group companies

January 1, 2006

Company

= Production

Kemira City/
Group’s Country
Holding %

Kemira Oyj

Type of
business

Helsinki, Finland

= Marketing

Company

= Holding

Kemira City/
Group’s Country
Holding %

Kemira Chemicals. Inc.

100.00 Kennesaw, GA,

Kemira Chemicals Brasil Ltda

100.00 Telêmaco Borba,

= Service

Type of
business

United States

Pulp & Paper Chemicals, Kemwater, Performance Chemicals

Brazil
Kemira-Ube Ltd

50.00 Tokyo, Japan

Kemira Kemi AB

100.00 Helsingborg, Sweden

Kemira Chemicals

Kemira Ibérica S.A.

100.00 Barcelona, Spain

(Shanghai) Co. Ltd.

Kemira Kopparverket KB

100.00 Helsingborg, Sweden

Finnish Chemicals Oy

Kemira Chemicals (UK) Ltd

100.00 Harrogate,

Finnish Chemicals Corporation

100.00 Delaware, United States

Finnchem USA. Inc.

100.00 Delaware, United States

United Kingdom

100.00 Shanghai, China

100.00 Helsinki, Finland

Kemira Chemie GmbH

100.00 Alzenau, Germany

HD Tech Inc.

Kemira Chemie Ges.mbH

100.00 Krems, Austria

HTC Augusta Inc

Kemira Chemicals B.V.

100.00 Rozenburg,

Huron Federal LLC

50.00 Delaware, United States

Honkalahden

50.00 Joutseno, Finland

The Netherlands
Kemira Chemicals Holding Oy

100.00 Helsinki, Finland

Kemira Chimie S.A.S.U.

100.00 Lauterbourg, France

50.00 Ontario, Canada
100.00 Delaware, United States

teollisuuslaituri Oy

Kemwater
Pulp & Paper Chemicals, Kemwater
Kemira KTM d.o.o.
Kemira Chemicals AS

100.00 Gamle Fredrikstad,
Norway

Kemira (Yixing) Co.. Ltd

100.00 Yixing City, China

100.00 Ljubljana, Slovenia

Kemwater Cristal S.A.

78.45 Bucharest, Rumania

Kemwater Chimbis S.A.

76.05 Bistrita, Rumania

Aliada Quimica de

50.10 Estarreja, Portugal

Portugal Lda.

Kemwater, Performance Chemicals

Kemira Chimica S.p.A.

100.00 Milano, Italy

Kemiﬂoc a.s.

51.00 Prerov, Czech Republic

Kemiﬂoc Slovakia S.r.o.

51.00 Sol, Slovakia

Kemwater Närke AB

91.67 Kumla, Sweden

Kemira Miljö A/S
Kemipol Sp. z o.o.

Pulp & Paper Chemicals

100.00 Esbjerg, Danmark
51.00 Police, Poland

Kemwater Brasil S.A.

66.70 São Paulo, Brazil

Kemwater de México.

51.00 Tlaxcala, Mexico

S.A. de C.V.
Kemira Uruguay S.A.

100.00 Montevideo, Uruguay

Kemira Paper Chemicals Oy

100.00 Helsinki, Finland

Kemira-Swiecie sp. z o.o

Kemwater ProChemie s.r.o.

60.10 Bakov nad Jizerou,
Czech Republic

65.00 Swiecie, Poland

Akvab AB

100.00 Lund, Sweden

ZAO Kemira-Novo

47.00 Novodvisk, Russia

Kemira Chemicals S.A./N.V.

100.00 Wavre, Belgium

Kemira Cell sp.z.o.o

55.00 Ostroleka, Poland

ZAO Kemira Eko

100.00 St, Petersburg, Russia

Kemira Kimya Sanayi ve

51.00 Istanbul, Turkey

AS Kemivesi

100.00 Tallinn, Estonia

Kemwater Services Oy

100.00 Helsinki, Finland

Kemira Water Chemicals Inc.

100.00 Bartow, United States

Ticaret A.S.
Kemira Chemicals Korea

100.00 Ulsan, South-Korea

Corporation

Kemiron Companies. Inc.

100.00 Bartow, United States

Kemira Chemicals Canada Inc.

100.00 Maitland, Canada

Kemiron. Inc.

100.00 Bartow, United States

Kemira Specialty

100.00 Kennesaw, GA,

Kemiron-Trans. Inc.

100.00 Fontana,

Chemicals. Inc.
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United States

United States

Company

Kemiron Paciﬁc. Inc.

Kemira City/
Group’s Country
Holding %

Type of
business

100.00 Fontana/Mojave,
United States

Kemiron North America
Corporation
Kemiron Atlantic. Inc.

100.00 Houston,
United States
100.00 Savannah, GA,
United States

Kemiron NorthWest. Inc.

Company

Kemira City/
Group’s Country
Holding %

Type of
business

Tikkurila Kft.

100.00 Budapest, Hungary

SIA Tikkurila-Vivacolor

100.00 Riga, Latvia

TOB Kolorit Paints
TBD S.A.

51.00 Kiev, Ukraine
100.00 Debica, Poland

Alcro-Beckers AB

100.00 Stockholm, Sweden

AB Lövholmsgränd 12

100.00 Stockholm, Sweden

100.00 Spokane, United States

Alcro Parti AB

Kemiron Gulf. Inc.

100.00 Houston, United States

Tikkurila Norge A/S

Midland Resources Inc.

100.00 St, Louis, United States

Tikkurila Danmark A/S

100.00 Bröndby, Danmark

Kemiron Equipment. LLC

100.00 Bartow, United States

Pigrol Farben GmbH

100.00 Ansbach, Germany

Kemiron Agua Mansa. LLC

100.00 Agua Mansa,

Holmbers Färg i Skövde AB

Kemiron Great Lakes. LLC

100.00 East Chicago,

Eaglebrook International

100.00 Matteson,

United States

United States

Group. Ltd

United States

50.00 Stockholm, Sweden
100.00 Oslo, Norway

91.00 Skövde, Sweden

Färg AB Gamol

100.00 Uddevalla, Sweden

Färgmästaren i Eskilstuna AB

100.00 Malmö, Sweden

SIA Tikkurila Coatings

100.00 Riga, Latvia

Tikkurila Coatings Oy

100.00 Vantaa, Finland

Tikkurila Coatings Sp. z o.o.

100.00 Debica, Poland

Eaglebrook Inc.

100.00 Matteson, United States

Tikkurila Coatings AB

100.00 Stockholm, Sweden

Eaglebrook Inc. of Canada

100.00 Varennes Qs, Canada

Tikkurila Coatings B.V.

100.00 Rozenburg,
The Netherlands

Tikkurila Ltd

100.00 West Bromwich,

ZAO Tikkurila Coatings

100.00 St, Petersburg, Russia

Performance Chemicals

United Kingdon

Kemira Kemax B.V.

100.00 Rozenburg,

Kemira ChemSolutions b.v.

100.00 Tiel, The Netherlands

Clearway LLC.

100.00 Newark, United States

Verdugt Spain SA

100.00 Barcelona, Spain

The Netherlands

Droiban Energia A.I E.

90.00 Barcelona, Spain

Other

Kemira GrowHow A/S
Biolchim S.p.A.

100.00 Fredericia, Danmark
50.00 Bologna, Italiy

Kemira Pigments Oy

100.00 Helsinki, Finland

Kemira GrowHow España S.A.

Kemira Pigments Asia

100.00 Singapore, Singapore

Kemira GrowHow S.A.

100.00 Ribecourt, France

Kemira Specialty

100.00 Rozenburg,

Paciﬁc Pte. Ltd.
Kemira Pigments Latin

100.00 Santiago, Chile

America Comercial Ltda.

Paints & Coatings

Crop Care B.V.

100.00 Helsinki, Finland

OnePoint Oy

100.00 Kokkola, Finland

Kemira Netherland

100.00 Rozenburg,

Kemira International
Tikkurila Oy

100.00 Vantaa, Finland

Finance B.V.

Tikkurila Paints Oy

100.00 Vantaa, Finland

Kemira Services Holland B.V.

AS Tikkurila-Vivacolor

100.00 Tallinn, Estonia

UAB Tikkurila-Vivacolor

100.00 Vilnius, Lithuania
100.00 St, Petersburg, Russia

OOO Kraski Tikkurila

100.00 Moscow, Russia

The Netherlands

Spruce Vakuutus Oy

Holding B.V.

ZAO Finncolor

100.00 Madrid, Spain

The Netherlands
100.00 Rozenburg,
The Netherlands
100.00 Rozenburg,
The Netherlands
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Kemira’s global footprint
Kemira is the leading player worldwide in all its business areas. We are present on all
continents, in 40 countries after the pending acquisition of Lanxess paper chemicals business.
Our markets are global. Our paint business focuses on Northern and Eastern Europe.
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Pulp & Paper Chemicals
Kemwater
Performance Chemicals
Paints & Coatings

www.kemira.com
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Information for investors

Financial reports

Kemira’s management are not avail-

Kemira will publish the following fi-

able for meetings with representa-

meeting must give notification of

nancial reports on its 2006 financial

tives of capital markets.

their intention to attend no later than

year in Finnish, Swedish and English:

by April 6, 2006, 4 p.m. Finnish time

Investor relations
May 4, 2006
July 27, 2006

Interim Report

Timo Leppä, Executive Vice President,

January-March

Communications, tel. +358 10 862 1700,

Interim Report

e-mail: timo.leppa@kemira.com.

January-June

Päivi Antola, IR Manager,

October 31, 2006 Interim Report
January-September

Shareholders wishing to attend the

tel. +358 10 862 1140,
e-mail: paivi.antola@kemira.com.

using one of the following means:
- on Kemira’s website at www.kemira.com
- by letter sent to Kemira Oyj, Arja
Korhonen, P.O. Box 330, FI-00101
Helsinki

February 2007

Financial Statement
Bulletin

Investment analysis

March 2007

Annual Report

The following banks and brokerage

weekdays from 9 a.m. to noon

firms are known to have prepared an

and from 1 to 3 p.m.

Interim Reports, press releases
and Annual Reports are published

- by faxing +358 10 862 1780 or
- by calling +358 10 862 1703 on

investment analysis of Kemira in
2005:

in Finnish and English on Kemira’s

Shareholders wishing to be represented by a proxy are requested to

website, www.kemira.com. On our

Alfred Berg

deliver a Power of Attorney together

website, readers can register to re-

Carnegie

with their notification.

ceive press releases by e-mail and

Cazenove

order the company’s Annual Reports.

Crédit Agricole Cheuvreux

eral Meeting will be published after

Printed Annual Reports can be or-

Deutsche Bank

the meeting without delay using a

dered from Kemira Oyj, Group Com-

eQ Bank

stock exchange release.

munications, tel. +358 10 8611, fax

Enskilda

+358 10 862 1797, e-mail postitus@

Evli Bank

Dividend payout in 2006

kemira.com.

FIM

Dividend ex-date

Handelsbanken

Record date of

Investor relations activities

JPMorgan

dividend payout

April, 18

The purpose of Kemira’s investor re-

Kaupthing Bank

Dividend payout

April, 25

lations is to provide capital markets

Mandatum

with open and reliable information

Morgan Stanley

about the company and its operating

Opstock

the Annual General Meeting that a

environment in order to give a factu-

Standard & Poor’s

dividend of EUR 0.36 per share be

al view of Kemira as an investment

Öhman

paid for the 2005 financial year.

ing on the market. All parties on the

The contact information of analysts

Changes of address

market must be equally and fairly in-

monitoring Kemira can be found on

Kemira’s shareholders are kindly re-

formed, and all crucial information

the company’s website at

quested to report changes of address

must be simultaneously and publicly

www.kemira.com under Investors,

to the bank where they have their

available.

Share.

book-entry account.

is responsible for investor relations

Annual General Meeting

Basic share information

and day-to-day communications. The

Time: Tuesday, April 11, 2006 at

Trading code

Group’s top management is actively

4.00 p.m.

ISIN Code

involved in investor relations and is

Place: Marina Congress Center, Kata-

Listing date

regularly available to representatives

jannokanlaituri 6, Helsinki.

Trading lot size

Decisions taken in the Annual Gen-

April, 12

The Board of Directors proposes to

to companies and individuals operat-

Kemira’s investor relations function

of the main capital markets.
The company observes a 30-day

Attendance is open to sharehold-

FI0009004824
November 10, 1994
100

Number of shares

ers who by March 31, 2006 have

Sector

closed period prior to the publication

been entered in Kemira Oyj’s Share-

Industry group

of the financial statement bulletin

holder Register which is kept by Finn-

Industry

and interim reports during which

ish Central Securities Depository Ltd.

Sub-industry

52

KRA1V (OMX)

124 801 600
Materials
Materials
Chemicals

Diversified chemicals

