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ngualla has 
the potential 
to beCome one 
of the biggest 
new rare earth 
disCoveries in 
reCent years. 

supply 
restriCtions, 
inCreasing
demand from 
new ‘green 
teChnologies’ 
and soaring 
priCes, make 
rare earths 
the right 
Commodities at 
the right time.  

the Company’s 
prinCipal 
goal for this 
field season 
is to generate 
suffiCient 
information to 
define an initial 
JorC Compliant 
resourCe.   



Access road to the 
Ngualla Carbonatite and 
exploration camp

Drilling of NRC002, the 
first discovery hole in the 
Southern Rare Earth Zone, 
July 2010 

Re-establishment of 
exploration camp after  
the end of the rains,  
April 2011

Bulldozer moving to site 
for drill site preparation, 
April 2011
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CHAIRMAN’s  
REPORT 

ngualla has 
evolved from 
a grass roots 
phosphate 
proJeCt, to a 
substantial 
new rare earth 
disCovery. 

Dear Shareholder

This past year has seen significant advancements in Peak’s 

principle project, the Ngualla Rare Earth Project. The company 

has continued to focus on Ngualla, which has evolved from a 

grass roots phosphate project, to a substantial new Rare Earth 

discovery. Your Directors consider this to be a very significant 

achievement by the company.

The project is located in southern Tanzania approximately 

180km North-North-West of the regional centre of Mbeya.  

Peak’s Exploration program has not only identified Rare Earth 

mineralisation but additionally niobium-tantalum and phosphate.  

Early drilling results have given sufficient encouragement to 

warrant further work, the results are highlighted in greater detail 

within the technical section of this report. At this time the primary 

focus for the company is drilling out of both the south central 

bedrock and the south west alluvial Rare Earth zones, both of 

which were discovered during the last field season. 

Preparation for this year’s field work commenced in early April, 

consisting initially of logistical work including upgrade of our 

field camp to facilitate the increase in staff, the training of staff 

in their various areas of responsibility and the construction of 

both access roads and drill pads, all of which culminated in the 

recommencement of drilling in early May. 

The company’s principal goal for this field season is to generate 

sufficient information to define an initial JORC compliant resource 

for both the south central bedrock and south west alluvial zones 

of Rare Earth mineralisation. Additional drilling is planned for the 

northern niobium, tantalum and phosphate zone with the aim of 

better defining both the grade and extent of the mineralisation 

within this area.

The Rare Earth market is technology driven with uses in a wide 

range of products. One of the principal drivers for this market 

has been the introduction of export quotas by China, the world’s 

dominant supplier. The introduction of quotas has seen a rapid 

increase in the pricing of Rare Earths and the accompanied 

acceleration of exploration by many companies seeking to be 

involved within this industry. Peak believes it is well positioned 

due principally to both the tonnage and grade potential of the 

project. This has been highlighted by the technical success  

of the company’s exploration programs over the past year.  

This industry is driven by relatively new and ever expanding 

technology, as such there are associated risks and many 

challenges, however the rewards are considered to be sufficiently 

large and give the company greater impetuous to drive this 

project forward .
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Track mounted drill rig 
moving to NRC023, the 
first hole of the resource 
drilling program,  
24th May 2011

Drilling NRC024,  
the second hole of the 
resource drilling program, 
26th May 2011

Drill sites and access 
tracks established for 
resource drilling,  
Mt Ngualla,  
May 2011 

Geological logging and 
sampling at NRC024, 
the second hole of the 
resource drilling program, 
26th May 2011
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The company has also continued, all be it at a reduced level, 

to work within its Lake Victoria Goldfield tenements. Early 

encouragement was obtained in drilling within the Imweru gold 

project with further assessment of this project yielding mixed 

results. Geological and geochemical work has been completed 

on several other gold areas which are at this time subject to 

interpretation of the technical data. Further to this several other 

gold opportunities are being assessed.

Peak, given its current activities in Tanzania, has appointed  

Dr Kibuta Ongwamuhana to the board of the company’s 

Tanzanian subsidiary, Peak Resources (Tanzania) Ltd. Kibuta, 

the senior partner of the well-respected legal firm AKO Law 

Ltd, has in the short period of his involvement made a valuable 

contribution to the company in both a legal and corporate sense. 

Other important areas for the company are the employment of 

both technical and non-technical Tanzanians; we see the training 

and employment of local people as very important and this forms 

part of a strong commitment by the company in being a good 

citizen. Further to this, Peak recognises that the village of Ngualla 

is a relatively isolated community and local conditions are often 

challenging. The company, looks towards assisting in community 

development and continues to examine various avenues for 

contributing to the community with emphasis on longer lasting 

benefits such as education, which includes contributing to the 

development of the local school.  

The company has seen considerable changes at board level 

over this past year with the resignation of both Mr Rodney Foster 

and Mr Mark Maine as Directors. Both have made a significant 

contribution to the development of the company and the directors 

wish them well and thank them for their efforts. We have seen 

Mr Dave Hammond join the board as Technical Director, Dave’s 

contribution and high technical standards coupled with his 

commitment has been one of the principal driving forces behind 

the company and its ongoing success.  Additionally Mr Jonathan 

Murray who joined the board as an independent Non-executive 

Director brings balance to the board. Finally Ms Linda Paini joined 

the company late this financial year as our new Chief Financial 

Officer/Company Secretary and along with the Peak staff, are all 

making substantial contributions. 

As the Chairman of the company I wish to thank them all and look 

forward to the company’s continuing success. 

Alastair Hunter

Executive Chairman

we see the 
training and 
employment of 
loCal people as 
very important 
and this forms 
part of a strong 
Commitment by 
the Company. 



The 2011 year was an active and 

successful one for the Company with 

successive exploration programs at the 

Ngualla Rare Earth Project in southern 

Tanzania returning positive results.

Peak’s successive drilling programs during 

the reporting period have intersected 

wide zones of medium to high grade rare 

earth mineralisation from surface over a 

wide area. This represents a major new 

rare earth discovery. There had been no 

previous drilling at Ngualla.

Rare earth mineralisation occurs in the 

weathered zone of the Ngualla Carbonatite, 

a 3.8km diameter geological structure with 

similarities in terms of dimensions and 

mineralisation style to Mt Weld in Western 

Australia. Primary rare earth mineralisation 

also occurs in fresh rock beneath this 

ferruginous weathered zone.

Mineralogical studies completed during 

the year have shown that the rare earth 

mineralisation at Ngualla, in both the 

weathered and fresh rock is contained 

in the rare earth carbonate minerals 

bastnasite and synchysite. Unlike some 

predominantly monazite hosted rare earth 

deposits, uranium and thorium levels are 

very low in the Southern Rare Earth Zone. 

The Company recognises that metallurgy, 

including beneficiation, is a key driver for 

development time, capital and operating 

costs for rare earth projects and Peak has 

therefore commenced initial studies.

Additional to the rare earths, significant 

grades and widths of phosphate and 

niobium - tantalum mineralisation were also 

intersected in other parts of the Ngualla 

Carbonatite and are currently under 

evaluation.

A large drilling program is  

currently underway that will 

provide the information required 

for a maiden JORC compliant 

rare earth resource to be 

completed by the end of the first 

quarter of 2012.

Whilst the Company has been strongly 

focussed on Ngualla because of the 

highly encouraging results received, 

steady progress has been maintained 

on the gold projects in the Lake Victoria 

Goldfields region of northern Tanzania 

with a dedicated team and exploration 

base. Gold anomalism requiring follow-up 

infill sampling has been identified through 

soil sampling programs completed on 

several of the Tanzanian gold projects. A 

geophysical survey was also completed 

on the strategically placed Three Rivers 

tenement in Western Australia, close to the 

De Grussa copper discovery of Sandfire 

Resources.

suMMARy OF 
OPERATIONs
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what are rare earths?
Rare earths are a group of 15 metals – the lanthanide elements. Scandium and yttrium 

are also usually included as they have similar chemical properties and occur together. 

The term rare earth is actually a misnomer. They are not rare at all, being found in low 

concentrations throughout the Earth’s crust. However, their concentrations range from ten 

to a few hundred parts per million by weight. Therefore, finding them where they can be 

economically mined and processed presents a real challenge. 

rare earths 

the right Commodities 
at the right time

the DIverSe uSeS 
of rare earthS 
In hybrID carS 
IlluStrate hoW 

thouroughly theSe 
eleMentS have 

PerMeateD DIverSe 
conteMPorary 
technologIeS. 

glass and mirrors 
polishing powder
• cerIuM

25+ eleCtriC motors 
throughout vehiCle 
• neoDyMIuM MagnetS 

lCd sCreen
• euroPIuM
• yttrIuM 
• cerIuM 

CatalytiC  
Converter 
• Cerium / ZirConium 
• Lanthanium 

hybrid eleCtriC 
motor & generator 
• neoDyMIuM 
• PraSoDyMIuM 
• DySProSIuM 
• terbIIuM 

Component  
SenSorS 
• Yttrium 

hybrid nimh  
battery 
• lanthanuM 
• cerIuM

uv Cut  
glass
• cerIuM 

light reo  

Lanthanum La2O3

Cerium CeO2

Praseodymium  Pr6O11

Scandium Sc2O3

Neodymium Nd2O3

Samarium Sm2O3

heavy reo

Europium Eu2O3

Gadolinium Gd2O3

Terbium Tb4O7

Dysprosium Dy2O3

Holmium Ho2O3

Erbium Er2O3

Thulium Tm2O3

Ytterbium Yb2O3

Lutetium Lu2O3

Yttrium Y2O3

the price of rare earths has skyrocketed in the last  
18 months due to the combination of increasing demand 
for these speciality metals in several emerging and rapidly 
expanding industries and a reduction in export quotas  
by china, the world’s dominant supplier. 

REO BACKGROuND 
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China and supply 
restriCtions
Consumption of rare earths looks certain to increase in 

the years ahead with forecasts ranging from 7 to 9% per 

annum increase in demand against a background of supply 

constraint and restrictive export quotas in China. 

China controls the world market producing around 95% of the 

word’s rare earths and holding 50% of the worlds reserves.

 In October 2010 the Chinese announced plans to cut their 

production of rare earth metals and slash exports by roughly one-

third in order to reserve sufficient resources for its own industries 

and to regain control over its domestic operations.

The threat of global shortages suddenly loomed and caused the 

international price of rare earths to skyrocket. Neodymium oxide 

for instance, used in the manufacture of rare earth permanent 

magnets, has gone from $20,000 per ton in January 2010, to 

$300,000 by the end of June 2011. Other rare earths displayed 

similar 10x and more price increases (see graphs below).

expanding uses  
for rare earths
Rare earths are essential to products with significant growth 

potential in markets associated with the electronics and popular 

technology industries such as flat screens, ipods, computers, 

hybrid cars and mobile telephones. These new technologies 

are being rapidly adopted across the globe as electronic media 

becomes an essential part of personal apparel and business 

environments.

Rare earths are also an important ingredient in emerging ‘green 

technologies’ directed at increased energy efficiency and 

greenhouse gas reduction. As a key component in rechargeable 

batteries and magnets in electric motors, rare earths play a 

fundamental role in hybrid motor vehicles. 

The current generation of hybrid cars each require 
over 10 kilograms of rare earth metals. By 2015, 
there are likely to be over 10 million battery-powered 
cars on the road around the world. This translates to 
a potential demand of 113 million kilograms of rare 
earth metals for hybrid and fully electric vehicles in 
the next few years.

 Wind turbines, another growth industry, are increasingly being 

used to produce clean energy in the developed world and also 

require rare earth magnets in their manufacture. A modern 

3-megawatt wind turbine uses about five hundred kilograms of 

neodymium.

Energy-saving compact fluorescent light bulbs gain much of 

their brightness from rare earth phosphors, most commonly 

yttrium, terbium and europium. With the industrialized world 

rapidly moving from incandescent to fluorescent bulbs (the U.S. 

conversion is scheduled to be complete by 2014), this industry 

represents a built-in demand spike for rare earths. 

Some additional energy-related products that use rare earths 

include photovoltaic cells, nickel-metal hydride rechargeable 

batteries and energy efficient windows. 

Consumption of rare earths looks certain to increase in the years 

ahead with forecasts ranging from 7 to 9% per annum increase in 

demand against a background of supply constraint and restrictive 

export quotas in China.

10KG
The current generation 

of hybrid cars each 
require over 10 kgs of 

rare earth metals. 

10M
By 2015, there are likely 
to be over 10 million 
battery-powered cars  

on the road  
worldwide. 

headlight  
glass
• neoDyMIuM 

lCd sCreen
• euroPIuM
• yttrIuM 
• cerIuM 
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The Ngualla Project in southern Tanzania 

remained the firm focus of Peak’s exploration 

activities during the year because of the 

highly encouraging results from each 

successive exploration program completed. 

   This exciting new rare earth project is centred 

on the Ngualla Carbonatite, a 3.8km diameter 

geological structure with similarities in terms of 

dimensions, geology and mineralisation style  

to Mt Weld in Western Australia. 

REVIEW OF OPERATIONs

ngualla  
rare earth  
proJeCt
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Results
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Opposite: Figure 3.  
Satellite image over Ngualla 
Carbonatite draped on topography 
showing early surface sampling 
results and aircore drilling, and the 
first four reconnaissance RC holes on 
Mt Ngualla as at September 2010.

Above: Figure 1. Magnetic image over Ngualla showing extent of 
carbonatite and fenite alteration (black) as mapped, the central 
low magnetic core (green) coincident with high REO anomalism 
in surface sampling and recce RC drilling, and NE structures 
that control the distribution of REO mineralised alluvial material. 
December 2010

Below: Figure 2. Schematic section through the 
Ngualla Carbonatite illustrating the geological setting of 
mineralisation styles. Note: 2x vertical exaggeration. 

A
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Analytical results from the inaugural 373 hole, 5,942m aircore 

drilling program completed at Ngualla in July 2010 identified 

widespread rare earth, niobium – tantalum and phosphate 

mineralisation over large areas within alluvial and colluvial 

deposits up to 30m thick. Numerous intersections grading above 

2% REO (total Rare Earth Oxide including yttrium) included:

naC082:  28m at 3.27% reo from surface

naC366:  12m at 3.72% reo from surface to EOH

Mineralisation occurs from surface in unconsolidated sediments 

with average depths of 12m and extending over a 550m x 350m 

area to the southwest of Mt Ngualla (Figure 3).

Additional to the rare earth mineralisation, +10% phosphate 

mineralisation was also identified by this initial aircore program 

over an area of several square kilometres within both alluvial 

cover and weathered bedrock, as illustrated by hole NAC348:

naC348:   8m at 11.7% P2o5 from surface (alluvial); 

and 

     12m at 15.7% P2o5 from 14m 

(weathered bedrock). 

As well as rare earths and phosphate, the alluvial sediments 

also contain widespread niobium and tantalum mineralisation at 

grades of >0.25% Nb2O5 with intersections up to:

naC280:   10m at 0.51% nb2o5 and 148ppm ta2o5 

from surface

naC378:   16m at 0.50% nb2o5 and 44ppm ta2o5 

from 4m to EOH

The alluvial sediments surround a central hill of outcropping and 

variably weathered carbonatite. Four shallow reconnaissance 

reverse circulation (RC) drill holes were completed in this Central 

Hills area at the end of the aircore drilling program. 

In September 2010 Peak was pleased to report that all four holes 

intersected significant mineralisation from surface to end of hole.

Analytical results from the first two of these four RC holes marked 

the discovery of the bedrock source of the alluvial rare earth 

mineralisation intersected by the aircore drilling, in what has 

become known as the Southern Rare Earth Zone of the Central 

Hills. Results consisted of:

nrC001:  40m at 3.21% reo from surface to EOH

nrC002:  20m at 3.70% reo from surface to EOH

The latter two holes NRC003 and NRC004 were drilled over one 

kilometre to the north of the Southern Rare Earth Zone (in the 

Northern Niobium – Tantalum Zone, Figure 4) and were spaced 

one kilometre apart. They each returned encouraging niobium, 

tantalum and phosphate intersections within thick deposits of iron 

rich colluvium:

nrC003:   30m at 0.38% nb2o5 and 150ppm ta2o5 

from surface to EOH with the hole also ending 

in 26m at 14.7% P2o5

nrC004:   24m at 0.39% nb2o5 and 128ppm ta2o5 

from surface to EOH
 

A detailed airborne magnetic, radiometric and topographic 

survey was completed in September 2010 and identified a central 

magnetic low of one kilometre diameter coincident with the strong 

rare earth in surface sampling anomaly identified earlier in the 

year (Figure 4) over the Southern Rare Earth Zone.

REVIEW OF OPERATIONs NGuAllA RARE EARTH PROjECT

first drilling program 

Location of the discovery holes drilled on Mt Ngualla, July 2010. 

NRC001

Mt Ngualla

NRC002

|
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|
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Figure 5:  REO mineralisation in aircore drilling across the alluvial zone (9,147,600mN) SW of Mt Ngualla. Note vertical scale is 2x horizontal scale.
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Figure 4. Geological plan of the Ngualla Carbonatite with surface sampling contours, drilling and key intersections as at 1st September 2011.
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The promising grades and widespread nature of the different types of 

mineralisation intersected by the first drilling program, together with 

strong and largely untested geophysical and geochemical support 

gave the company the encouragement needed to rapidly implement 

a follow-up RC and diamond drilling program in early November 

2010. Despite drilling difficulties arising from the deeply weathered 

carbonatite and drilling equipment failures, three diamond holes for 

292m and eighteen angled RC holes for 1,353m were completed 

before the onset of the rainy season in early December.

Assay results from this second program were received in 

February 2011 and included higher grade rare earth intersections 

from surface within weathered carbonatite over a wide area 

including:

nrC011:  64m at 5.48% reo from surface

nrC015:  46m at 6.67% reo from surface

Additionally, and significantly in terms of potential for increased 

tonnages of mineralisation, primary rare earth mineralisation was also 

identified in a number of drill holes within fresh carbonatite  

(see photo below) beneath the variable weathered zone. These 

results suggested the discovery of a new and potentially large rare 

earth mineralised system at Ngualla.

Five holes completed during the November 2010 drilling 

campaign in the Northern Niobium – Tantalum Zone returned 

significant niobium, tantalum and phosphate mineralisation 

occurring together from surface within an iron rich colluvium 

above fresh carbonatite. Intersections of this second style of 

mineralisation included:

ndd002:   5.15m at 1.64% nb2o5, 

    214ppm ta2o5 from 51m

ndd003:   62.3m at 0.70% nb2o5 and 

    245ppm ta2o5 from surface

nrC021:  22m at 0.91% nb2o5 and 

    213ppm ta2o5 from surface to EOH 

Additionally, high phosphate levels accompany the niobium – 

tantalum mineralisation and include:

ndd002:  5.15m at 25.4% phosphate from 51m

ndd003:  60.85m at 21.0% phosphate from 1.45m

The drilling results received from the November – December 2010 

program confirmed extensive rare earth mineralisation at Ngualla at 

an encouraging grade. 

Although no fieldwork would be possible until May due to the rainy 

season, the Company immediately began preparations for an 

extensive drilling program that will provide sufficient data for a maiden 

JORC resource to be completed for both the alluvial and bedrock 

rare earth mineralisation. 

REVIEW OF OPERATIONs NGuAllA RARE EARTH PROjECT

Fresh white carbonatite drill chips from hole NRC015. 64m to 85m; 21m at 1.64% REO - the first indications of primary mineralisation at Ngualla. 

follow up drilling program
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RC drilling recommenced at the Southern Rare Earth Zone on 24 

May 2011 with a second drill rig joining the first on 5 June 2011 

At the 1st of September 2011, 96 drill holes for 10,121m of the 

estimated total program of 22,000m of RC, diamond and aircore 

drilling had been completed (Figure 6).

Subsequent to the end of the annual reporting period, to 1st 

September 2011, the Company was pleased to release the 

initial results from the 2011 drilling program. These included the 

outstanding intersections of:

nrC027:    131m at 5.23% reo from surface and

nrC026:  64m at 5.26% reo from surface

nrC043:  26m at 6.56% reo from 24m

nrC053:  161m at 3.88% reo from 12m to EOH

Again, rare earth mineralisation is enriched to +5% REO within 

the ferruginous weathered zone of the Ngualla Carbonatite above 

primary mineralisation in the fresh carbonatite grading between 

1% to 2.5% REO (Figure 7).

resourCe definition drilling program
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Figure 6: Plan of rare earth intersections and RC drilling completed to 1st September 2011, with key intersections and surface sampling contours for REO, Ngualla Southern Rare Earth Zone
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Figure 7: Drill hole cross section 9,148,000mN, Southern Rare earth Zone, Ngualla Hill, looking north. 

future foCus

The continued strong results ensure that 

Ngualla will continue to be the Company’s 

focus and Peak looks forward to an active 

2011 to 2012 year that will see a good deal 

of news flow including:

•  A series of assay results from the 

22,000m rare earth resource drilling 

program in both the bedrock Southern 

Rare Earth Zone and the surrounding 

alluvial zones

•  Assay results from exploration drill 

traverses in the Northern Niobium – 

Tantalum – Phosphate Zone, which will 

be drilled after the completion of the rare 

earth resource drilling

•  Results from initial beneficiation and 

metallurgical test work currently in 

progress on the various styles of 

rare earth and niobium – tantalum – 

phosphate mineralisation

•  Announcement of the maiden JORC 

compliant rare earth resource in the  

first quarter of 2012

mineralogy and metallurgy

The Company recognises that metallurgy, 

including beneficiation, is a key driver for 

development time, capital and operating 

costs for rare earth projects and is 

therefore proceeding with initial studies 

using appointed consultants Bateman 

Engineering. 

A 100kg bulk sample of rare earth 

mineralisation in diamond core was 

shipped to Perth in May 2011 to enable this 

test work to commence. Specific studies 

include crushing, grinding, screening, heavy 

liquid separation, Wilfley Table, magnetic 

separation and flotation to determine the 

optimal method to produce a rare earth 

concentrate.

Mineralogical studies have shown that the 

rare earth mineralisation at Ngualla, in both 

the weathered and fresh rock is contained 

in the rare earth carbonate minerals 

bastnasite and synchysite. Unlike some 

predominantly monazite hosted rare earth 

deposits, uranium and thorium levels are 

very low in the Southern Rare Earth Zone at 

Ngualla, averaging just 17ppm and 36ppm 

respectively in drilling to date. This is 

considered encouraging at this early stage.

Mineralogical investigations of samples 

from the northern niobium – tantalum – 

phosphate zone are at an earlier stage. 

The phosphate mineral apatite has been 

observed, together with the niobium mineral 

ferrocolumbite. Beneficiation studies on this 

material will commence shortly.

These results confirm Ngualla as a major new rare earth discovery, with mineralisation extending from surface to depths of up to 155m vertical 

(the maximum depth of drilling to date) over a 600m x 660m area (Figure 6). Mineralisation also still remains open to the west, north and south.

REVIEW OF OPERATIONs NGuAllA RARE EARTH PROjECT
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drill hole details for interseCtions reported in text 

All Tables:

Analysis by SGS laboratory, Perth, by 4 acid digest and ICP or XRF. Co-ordinate system is Arc 1960 UTM zone 36S.  

AC=Aircore (vertical blade refusal) , RC=reverse circulation (angled -60º east or west) and DD=diamond (angled -60º east) drill holes.  

*= hole ended in mineralisation. 

Table 1: Rare Earth Intersections

Hole ID East      North Hole Depth 
(m)

Hole Type From     
(m)

To         
(m)

Interval  
(m)

REO             
%

NAC082 481,300 9,147,600 30 Aircore 0 28 28 3.27

NAC366 481,580 9,147,600 12 Aircore 0 12 12* 3.72

NRC001 482,250 9,148,100 40 RC 0 40 40* 3.21

NRC002 482,170 9,148,153 20 RC 0 20 20* 3.70

NRC011 482,400 9,148,198 110 RC 0 64 64 5.48

NRC015 482,277 9,148,447 85 RC 0 46 46 6.67

NRC026 482,242 9,148,000 120 RC 0 64 64 5.26

88 120 32* 5.15

NRC027 482,324 9,148,000 144 RC 0 131 131 5.23

131 133 2 NSR

133 144 11* 5.05

NRC043 482,620 9,147,803 120 RC 24 50 26 6.56

NRC053 482,083 9,148,274 173 RC 12 173 161* 3.88

Note:  REO = Total Rare Earth Oxides including yttrium and scandium. See Table 4 for relative distribution of individual rare earth oxides. Intersections calculated using 
2% REO lower cut and a maximum of 2m internal dilution. Maximum 2m of no sample return (NSR) included  at a zero grade. 

Table 2: Niobium and Tantalum Intersections

Hole ID East      North Hole Depth 
(m)

Hole Type From     
(m)

To 
(m)

Interval 
(m)

Nb2O5            
%

Ta2O5     
ppm

NAC280 483,000 9,148,600 27 AC 0 10 10* 0.51 148

NAC378 481,500 9,147,400 20 AC 4 20 16* 0.50 44

NRC004 482,100 9,149,400 24 RC 0 24 24* 0.39 128

NDD002 482,096.7 9,149,400.5 119.55 DD 51 56.15 5.15 1.64 214

NDD003 483,001 9,149,196.3 70 DD 0 62.3 62.3 0.70 245

NRC021 482,960 9,149,210 22 RC 0 22 22* 0.91 213

Note: Intersections calculated using 0.25% Nb2O5 lower cut and a maximum of 2m internal dilution.

Table 3: Phosphate Intersections

Hole ID East      North Hole Depth 
(m)

Hole Type From     
(m)

To          
(m)

Interval  
(m)

Phosphate            
%

NAC348 481,260 9,147,800 30 AC 0 8 8 11.7

12 15.7

NRC003 483,002 9,149,199 30 RC 4 30 26 14.7

NDD002 482,096.7 9,149,400.5 119.55 DD 51 56.15 5.15 25.4

NDD003 483,001 9,149,196.3 70 DD 1.45 62.3 60.85 21.0

Note: Intersections calculated using 10% phosphate (P2O5) lower cut and a maximum of 2m internal dilution. 
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 Figure 8. Major mines (yellow captions) and Peak’s gold projects in the Lake Victoria Gold Field, Tanzania.

Imweru Gold Project: Table of significant intercepts – Highlights from Peak’s work and previous explorers

Hole ID East      North Company From (m) To (m) Interval (m) Gold  g/t

2BH-4 378,120 9,679,081 Peak 40 45 5 5.89

6BH-3 377,620 9,678,761 Peak 47 53 6 2.02

7BH-2 377,720 9,678,721 Peak 22 25 3 13.03

IRC004 377,915 9,678,484 Previous 54 58 4 9.39

IRC005 378,332 9,678,752 Previous 60 65 5 8.64

Co-ordinate system is Arc 1960 UTM zone 36S. Samples are 1m riffle split from angled -60º south RC drilling. Intersections calculated using 0.40g/t gold lower grade cut. Intersections from previous 
explorers are sourced from their database and have not been subject to independent verification by Peak Resources. 

REVIEW OF OPERATIONs

lake viCtoria  
goldfields
Peak, through its wholly owned 

subsidiary, Pan African Pty Ltd, 

has the right to earn 75% interest 

in a group of exploration licences 

in the prolific Lake Victoria 

Goldfield of northern Tanzania.

The Company’s strategy is to 

add value to this portfolio of gold 

projects through early stage 

exploration and the acquisition of 

additional underexplored ground 

in this highly prospective region, 

Africa’s third largest gold producing 

province.

No fieldwork was completed on the 

Igurubi Project, where Peak has 

the right to earn 75% from African 

Eagle, as under the terms of the 

acquisition, African Eagle must 

deliver granted tenements before 

settlement. African Eagle has 

lodged renewals and there are no 

competing applications.

Several other new gold project 

opportunities are being actively 

pursued in line with the strategy to 

grow the Lake Victoria projects portfolio.

Steady progress has been maintained on the Company’s existing 

Lake Victoria Goldfields projects during the 2010 – 2011 year 

under the guidance of a dedicated exploration manager and 

through the establishment of an office and exploration base in 

Mwanza.

Field re-sampling and assaying of 1m splits from drilling 

completed at the Imweru Project to the west of the Geita gold 

mine earlier in 2010 lead to a number of encouraging gold results 

such as: 

2bh-4:  5m at 5.89g/t gold from 40m

6bh-3:  6m at 2.02g/t gold from 47m

These new results are in addition to previous explorers’ 

intersections at Imweru of up to 5m at 8.64g/t gold from 60m. 

Reconnaissance surface sampling programs were also 

completed during the reporting year on the Fort Ikoma, Nkerege, 

Imweru, and Robena Projects. The wide spaced sampling 

programs identified new areas of gold anomalism within portions 

of each of these areas. Subsequent follow-up sampling has 

downgraded the potential for significant gold mineralisation at 

Fort Ikoma. Follow up sampling is in progress or planned for the 

remaining areas and also for the Igunga Project to the east of 

the Golden Pride mine, where gold anomalism was identified in 

previous reconnaissance work.
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 Figure 9. Peak’s West Australian projects 

The information in this report that relates to Exploration Results is based on information compiled and/or reviewed by Dave Hammond who is a Member of The 
Australasian Institute of Mining and Metallurgy. Dave Hammond is the Technical Director of the Company. He has sufficient experience which is relevant to the style of 
mineralisation and type of deposit under consideration and to the activity which he is undertaking to qualify as a Competent Person as defined in the 2004 Edition of the 
‘Australasian Code for Reporting of Exploration Results, Mineral Resources and Ore Reserves”. Dave Hammond consents to the inclusion in the report of the matters 
based on his information in the form and context in which it appears.

australian  
proJeCts
three rivers proJeCt

The Three Rivers Project is located 

130kms NNE of Meekatharra in 

Western Australia and is bounded 

on the east and southeast by 

Sandfire Resources Doolgoona 

Project, and to the south by 

Alchemy Resources. The project 

lies approximately 25km along 

strike to the west of Sandfire’s De 

Grussa copper-gold discovery.

A ground geophysical survey 

(electromagnetic) was completed 

at the Three Rivers Project in 

September 2010 to investigate the 

potential for conductive bodies that 

may represent similar copper – 

gold mineralisation. 

The survey did not identify any 

anomalies indicative of highly 

conductive sulphide mineralisation 

within the Narracoota Volcanics. 

Zones of moderate conductivity 

are located within the Peak Hill 

Schists to the west. These zones, 

together with copper and gold 

anomalies in wide spaced surface 

sampling, will be the focus of 

further work in the project.

menZies gold proJeCt

During the quarter Peak received 

$336,536 from the sale of a low 

grade ore dump to Paddington 

Gold Mine Pty Ltd. The sale of the 

low grade material also assisted 

in rehabilitating the area of the old 

mine site.

Corporate

On 6 May 2011 the Company announced a share placement of 7,090,909 shares at $0.55 to professional and sophisticated investors raising 

$3.9 million before costs and a Share Purchase Plan to shareholders to raise approximately $2 million. The Share Purchase Plan closed on 

31 May 2011 and 852,500 shares were issued at $0.55 raising $468,875 before costs.

On 7 October 2010 the Company announced that it was undertaking a placement of 5 million shares at $0.46 to sophisticated investors and 

clients of Shaw Corporate Finance Pty Ltd raising $2.3 million before costs.

A total of 23,283,439 ordinary shares were issued as a result of the exercise of options during the financial year. 
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The directors of Peak Resources Limited submit herewith the financial statements of the Company for the financial year ended 

30 June 2011. In order to comply with the provisions of the Corporations Act 2001, the Directors Report as follows:  

direCtors

The names and details of the Company’s directors in office during and since the financial year end until the date of the report are as 

follows.  Directors were in office for the entire period unless otherwise stated.

Mr alastair hunter 
Executive Chairman 

Mr Hunter has over 38 years’ experience in the management of resource projects in Australia, Africa and North America. He has played 

a significant role in a number of gold and base metals discoveries.  Mr Hunter was formerly a director of Peninsula Minerals NL, and a 

former managing director of Matlock Mining NL and Anglo Australian Resources NL.

Mr Hunter is responsible for providing strategic advice to the executive on the Group’s Tanzanian exploration projects and coordinating 

the Group’s relationship with Zari Exploration Limited. 

Mr Dave hammond MSc in Mineral Exploration, BSc (Hons), MAusIMM

Technical Director  (appointed 25 October 2010) 

Mr. David Hammond has over 22 years technical and management experience.  Mr. Hammond was previously the Exploration Manager 

with De Grey Mining Limited working on projects in the Pilbara and new project acquisitions globally. 

His previous experience also includes Exploration Manager for Sons of Gwalia in NE Goldfields in Western Australia and Project Geologist 

with Billiton/Gencor in South Africa and Zambia in a range of commodities and geological deposit styles.

Mr jonathan Murray Bachelor Laws and Commerce 

Non-Executive Director (appointed 22 March 2011) 

Mr. Murray is a partner at independent corporate law firm Steinepreis Paganin, based in Perth, Western Australia.  He specialises in equity 

capital raisings, all forms of acquisitions and divestments, governance and corporate compliance.

Mr. Murray graduated from Murdoch University in 1996 with a Bachelor of Laws and Commerce (majoring in Accounting).  He is also a 

member of FINSIA (formerly the Securities Institute of Australia).

Mr. Murray is currently a non-executive director of Hannans Reward NL, Laguna Resources NL and Kalgoorlie Mining Company Limited. 

Mr Mark Maine M.Com, B Bus (Accounting), Grad Dip (B.Law), CPA 

Executive Director (resigned 30 June 2011)

Company Secretary (resigned 16 June 2011)

Mr Mark Maine is an accountant, experienced executive and corporate adviser with over 30 years’ experience including 18 years’ 

experience in the resource industry.  Mr Maine was previously managing director of a corporate advisory arm of an Australian stockbroking 

firm.  He is experienced in public company administration, corporate regulation and finance.

During the preceding 3 years immediately before the end of the financial year he is/was a non-executive director of Australian listed 

companies Pacrim Energy Limited, and KLM Group Limited (resigned January 2010). 

rodney foster BSc(Geology), MAusIMM

Non Executive Director (resigned 20 October 2010)

Mr Rodney Foster is a geologist with over 20 years’ experience in the gold sector and mining industry in Western Australia, Victoria and 

USA.  His experience includes working for Pancontinential Mining, Samantha Exploration, North Kalgurli Mines NL and Money Mining NL 

where he played a key role in generating the company’s exploration portfolio including the tenements covering the Granny Venn Gold 

Mine, which is situated within the boundaries of Peak’s Menzies Projects.

Mr Foster is currently an executive director of Pacrim Energy Limited and a non executive Latrobe Magnesium NL.

Company seCretary

The following person has held the position of company secretary during or at the end of the financial year:

linda Paini B Bus (Accounting), CPA

Company Secretary (appointed 16 June 2011)

Ms Paini is a Certified Practising Accountant and holds a Bachelor of Business degree from the Edith Cowan University. She has more 

than 15 year’s accountancy experience, and corporate secretarial experience, with a focus in the last 6 years in the resource sector.  

Ms Paini has previously provided company secretary support for a number of listed corporations.

DIRECTORs’  
REPORT
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prinCipal aCtivities

The principal activity of the Group during the year was exploration and evaluation of mineral licences.   There were no significant 

changes in the nature of the Company’s principal activities during the financial year.

operating results

The loss of the Company after providing for income tax amounted to $2,241,059 (2010: loss $1,397,445).

The basic and diluted loss per share for the Group for the year was  1.71cents (2010: 1.42 cents)

finanCial position

The net assets of the Group have increased from $4,987,198 at 30 June 2010 to $ 11,338,867at 30 June 2011. This is largely the result 

of shares issues during the financial year.

The Group’s working capital, being current assets less current liabilities, was $6,848,684 at 30 June 2011 (2010: $2,969,821).

dividends paid or reCommended

The directors do not recommend the payment of a dividend and no amount has been paid or declared by way of a dividend to the date 

of this report.

signifiCant Changes in state of affairs

Other than detailed in the Review of Operations above there were no significant changes in the state of affairs of the Company, during 

the financial year.

after balanCe date events

On 7 July 2011 the company announced that it was undertaking a placement of 2,784,500 shares at $0.55 to sophisticated investors and 

clients of Shaw Corporate Finance Pty Ltd raising $1.5 million before costs.  

On 26 August 2011 the company announced that it had entered into a conditional agreement to acquire all the issued capital of 

Tanzanian Joint Venture partner Zari Exploration Ltd. The acquisition will give the company 100% ownership of the Ngualla Rare Earth 

Project in Tanzania and offer the Company a greater flexibility of options in taking the project forward for the benefit of current Peak 

shareholders. Currently, Peak as operator and manager is earning 80% equity in the Ngualla Project by carrying Zari through to the 

completion of a bankable feasibility study. The acquisition is conditional upon Peak: 

 • completing financial and legal due diligence of Zari to its satisfaction; 

 • becoming entitled to not less than 100% of the Zari shares; 

 • obtaining Peak shareholder approval; and 

 • obtaining the requisite approvals from the relevant Tanzanian authorities.

Payment for the acquisition to Zari shareholders is through a combination of cash and shares consisting of US$6 million cash and the 

issuing of 24.266475 million Peak shares. 

The directors are not aware of any other matters or circumstances that have arisen since the end of the financial year which significantly 

affected or may significantly affect the operations of the Company, the results of those operations, or the state of affairs of the Company 

in future financial years. 

meetings of direCtors

The number of meetings attended by each Director of the Company during the financial year was:

Board Meetings Remuneration Committee Meetings

Number held and  
entitled to attend

Number attended Number held and  
entitled to attend

Number attended

Alastair Hunter 7 7 - -

David Hammond 7 7 - -

Jonathan Murray 2 2 - -

Mark Maine 7 7 - -

Rodney Foster 1 - - -

Note – No Audit Committee Meetings were held during the year as the function of the audit committee was dealt with by full board.
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future developments

Likely future developments in the operations of the Group are referred to elsewhere in the Annual Report.  Other than as referred to in 

this report, further information as to likely developments in the operations of the Group and expected results of those operations would, 

in the opinion of the Directors, be speculative and prejudicial to the interests of the Group and its shareholders.

environmental issues

The Company is aware of its environmental obligations with regards to its exploration activities and ensures that it complies with all 

regulations when carrying out any exploration work. The directors of the Company are not aware of any breach of environmental 

regulations for the year under review.

The directors have considered the National Greenhouse and Energy Reporting Act 2007 (the NGER Act) which introduces a single 

national reporting framework for the reporting and dissemination of information about the greenhouse gas emissions, greenhouse gas 

projects, and energy use and production of corporations. At the current stage of development, the directors have determined that the 

NGER Act will have no effect on the Company for the current or subsequent financial year. The directors will reassess this position as and 

when the need arises.

remuneration report (audited)

Remuneration Policy

The remuneration policy of the Company has been designed to align director and executive objectives with shareholder and business 

objectives by providing a fixed remuneration component which is assessed on an annual basis in line with market rates and offering specific 

long-term incentives based on key performance areas affecting the Company’s financial results. The Board believes the remuneration policy 

to be appropriate and effective in its ability to attract and retain the best directors and executives to run and manage the Company. 

The Board’s policy for determining the nature and amount of remuneration for Board members and senior executives of the Company is 

as follows:  

The remuneration policy, setting the terms and conditions for the executive directors and other senior executives, was developed by the 

Board. All executives receive a base salary (which is based on factors such as length of service and experience) and superannuation. 

The Board reviews executive packages annually by reference to the Company’s performance, executive performance and comparable 

information from industry sectors and other listed companies in similar industries.

The Board may exercise discretion in relation to approving incentives, bonuses and options. The policy is to attract the highest calibre of 

executives and reward them for performance that results in long-term growth in shareholder wealth.

Executives are also entitled to participate in the employee share and option arrangements. The executive directors receive a superannuation 

guarantee contribution required by the government, which is currently 9%, and do not receive any other retirement benefits.

All remuneration paid to directors and executives is valued at the cost to the Company and expensed. Shares given to directors and 

executives are valued as the difference between the market price of those shares and the amount paid by the director or executive. 

Options are valued using the Black-Scholes method. Shares have been given to directors as part of their remuneration. Shares and 

options provided to directors are detailed in note 19 (f) of the financial statements.

The Board policy is to remunerate non-executive directors at market rates for comparable companies for time, commitment and 

responsibilities. The Board determines payments to the non-executive directors and reviews their remuneration annually, based on market 

practice, duties and accountability. Independent external advice is sought when required. Fees for non-executive directors are not linked 

to the performance of the Company. However, to align directors’ interests with shareholder interests, the directors are encouraged to hold 

shares in the Company and are able to participate in the employee option plan.

Performance based remuneration

The Company has no performance based remuneration component built into director and executive remuneration packages.

Company performance, shareholder wealth and director’s and executive’s remuneration

Summary of group’s performance and movements in Peak Resources Limited’s share price over the last five years:   

2011 
$

2010  
$

2009  
$

2008  
$

2007  
$

Revenue 558,722         162,084         188,218         115,187         139,043 

Net loss before tax (2,241,059)    (1,397,445)    (2,497,483)    (1,352,442)    (1,242,703) 

Net loss after tax (2,241,059)    (1,397,445)    (2,497,483)    (1,352,442)    (1,242,703) 

Closing share price at end of year $0.5100 $0.1000 $0.0230 $0.0745 $0.1796 

Basic and diluted loss per share (cents)   1.71 1.42   4.09   2.95   3.75

Dividends per share     -       - -    -     -
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The remuneration policy has been tailored to increase goal congruence between shareholders and directors and executives. Currently, 

this is facilitated through the issue of options to the majority of directors and executives to encourage the alignment of personal and 

shareholder interests. The Company believes the policy will be effective in increasing shareholder wealth. For details of directors and 

executives interests in options at year end, refer note 19 (f) of the financial statements.

The totals of remuneration paid to directors of the Company during the year are as follows:

30 June 2011 
$

30 June 2010 
$

Salary and fees 448,976 264,650

Superannuation 14,397 -

Other long-term benefits - -

Termination benefits - -

Share-based payments 568,812 -

1,032,185 264,650

Compensation of directors and executive for the year ended 30 June 2011

SHORT-TERM  
BENEFITS

POST  
EMPLOYMENT

SHARE-BASED  
PAYMENT TOTAL

Compensation  
Relating to  

Shares  
and Options

 
Salary &  

Fees 
Cash 

Bonus
Non-

Monetary
Super- 

annuation
Termination 

Benefits Equity Options $ %

DIrectorS 

Alastair Hunter – Executive Chairman

2011 55,250 - - - - 544,928 - 600,178 91

2010 49,000 - - - - - - 49,000 -

David Hammond – Technical Director1

2011 150,794                              - - 13,571 - - 23,884 188,249 13%

2010 - - - - - - - - -

Jonathan Murray – Non-Executive Director 2

2011 11,096 - - - - - - 11,096 -

2010 - - - - - - - - -

Mark Maine – Executive Director 3

2011 187,700 - 27,270 - - - - 214,970 -

2010 161,250 - 21,600 - - - - 182,850 -

Rodney Foster – Non-Executive Director 4

2011 7,692 - - - - - 7,692 -

2010 25,000 - 7,800 - - - - 32,800 -

eXecutIve

Linda Paini – CFO/Company Secretary 5

2011 9,174 - - 826 - - - 10,000 -

2010 - - - - - - - - -

total reMuneratIon

2011 421,706 - 27,270 14,397 - 544,928 23,884 1,032,185 55%

2010 235,250 - 29,400 - - - - 264,650 -

1   David Hammond appointed 25 October 2010
2   Jonathan Murray appointed 22 March 2011
3   Mark Maine resigned 30 June 2011
4   Rodney Foster resigned 20 October 2010
5    Linda Paini appointed 16 June 2011
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Compensation shares granted during the year ended 30 June 2011

On 20 May 2011 500,000 shares were allocated to Mr Kibuta Ongwamuhana a Non-Executive Director of Peak Resources (Tanzania) Ltd 

(registered in Tanzania) a subsidiary of Peak Resources Ltd as remuneration. 

On 7 June 2011 1,000,000 shares were allocated to Mr Alastair Hunter as remuneration. 

Performance income as a proportion of total income

No performance based bonuses have been paid to directors and executives during the financial year.

Year Ended 30 June 2011

During the financial year ended 30 June 2011, the Company granted to a director under the Employee Share Option Plan (ESOP) and 

an employee as disclosed below:

  750,000 options at $0.60  exercisable 16 May 2015 vesting 16 May 2013

  750,000 options at $0.90 exercisable 16 May 2015 vesting 16 May 2013

  750,000 options at $1.20 exercisable 16 May 2015 vesting 16 May 2013

  500,000 options at $0.60 exercisable on or before 16 May 2013

  500,000 options at $1.00 exercisable on or before 26 May 2013

  1,000,000 options at $1.50 exercisable on or before 26 May 2014

The options were issued free of charge, and were valued at grant date using the Black & Scholes valuation model. 

16 May 2015 16 May 2015 16 May 2015 16 May 2013 26 May 2013 26 May 2014

Grant Date 16.05.2011 16.05.2011 16.05.2011 16.05.2011 16.05.2011 16.05.2011

Exercise Price $0.60 $0.90 $1.20 $0.60 $1.00 $1.50

Share price on grant date $0.53 $0.53 $0.53 $0.53 $0.53 $0.53

Expected Volatility 80.86% 80.86% 80.86% 80.86% 80.86% 80.86%

Expected life of options 4 years 4 years 4 years 4 years 2 years 3 years

Risk free interest rate 4.93% 4.93% 4.93% 4.93% 4.93% 4.93%

Granted 
Number

Vested  
Number

Grant 
Date

Fair Value 
per Option at 
Grant Date

$

Exercise 
Price

$
First Exercise 

Date
Last Exercise 

Date

DIrector

Alastair Hunter - - - - - - -

David Hammond 750,000 - 16.05.11 0.2247 0.60 16.05.13 16.05.15

750,000 - 16.05.11 0.1654 0.90 16.05.13 16.05.15

750,000 - 16.05.11 0.1272 1.20 16.05.13 16.05.15

Jonathan Murray - - - - - - -

eXecutIve

Linda Paini - - - - - - -

Period Ended 30 June 2010

During the financial year ended 30 June 2010, the Company did not grant options to either Directors or Executives.
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options

At the date of this report unissued ordinary shares of the Company under option are:

Expiry Date Exercise Price Number Under Option

16 May 2015 $0.60 750,000

16 May 2015 $0.90 750,000

16 May 2015 $1.20 750,000

16 May 2013 $0.60 500,000

26 May 2013 $1.00 500,000

26 May 2014 $1.50 1,000,000

A total of 23,283,439 ordinary shares were issued as a result of the exercise of options during or since the financial year  

ended 30 June 2011. 

During the year, the following directors exercised options that were granted to them as part of their compensation. Each option converts 

into one ordinary share of Peak Resources Limited.

Director Number of options exercised Number of shares issued Amount Paid Amount unpaid

Alastair Hunter 1,696,977 1,696,977 $339,365 $0.00

Mark Maine 498,000 498,000 $99,600 $0.00

    

indemnifying offiCers or auditor

The Company currently has a directors’ and officers’ liability insurance in place. A total premium of $11,130 had been paid for cover 

period from 20 April 2011 to 30 June 2012. Under the terms of the policy, the Company is covered for a limit of up to $10 million in 

aggregate against loss by reason of a wrongful act by the directors and officers during the period of insurance. No excess fee is payable 

for loss from such claims. The Company is also insured for the reimbursement of any payment by the Company following a successful 

defence of any wrongful act committed or alleged to have been committed by a Director or Officer of the Company during the period of 

Insurance. An excess fee of $10,000 is payable for loss from such claims made. 

During or since the end of the financial year the company has not indemnified or made a relevant agreement to indemnify an officer or 

auditor of the company or of any related body corporate against a liability incurred as such an officer or auditor. 

proCeedings on behalf of Company

No person has applied to the court under legislation such as section 237 of the Corporations Act of Australia for leave to bring 

proceedings on behalf of the company, or to intervene in any proceedings to which the company is a party, for the purpose of taking 

responsibility on behalf of the company for all or part of those proceedings.  No proceedings have been brought or intervened in on 

behalf of the consolidated entity with leave of the court under such legislation.

auditors independenCe deClaration

The lead auditor’s independence declaration for the year ended 30 June 2011 has been received and can be found on page 26 of annual report.

non-audit serviCes

The Board of Directors is satisfied that the provision of non-audit services performed during the year by the Company’s auditors is 

compatible with the general standard of independence for auditors imposed by the Corporations Act 2001. The directors are satisfied that 

the services disclosed below did not compromise the external auditor’s independence for the following reason:

•  The nature of the services provided does not compromise the general principles relating to auditors independence as set out in the 

APES 110 (Code of Ethics for Professional Accountants). 

The Directors’ report is signed in accordance with a resolution of Directors made pursuant to s.298(2) of the Corporations Act 2001.

On behalf of the Directors

Alastair Hunter

Perth, 5th September 2011 
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CONSOLIDATED

Notes 2011 
$

2010 
$

Finance income 199,370 86,554

Other income 359,352 75,530

558,722 162,084

Employee benefits expenses (374,540) (264,650)

Depreciation and amortisation (47,237) (55,330)

Consultancy expenses (144,628) (12,846)

Equity based payment expenses (1,037,769) -

Impairment of capitalised exploration costs (473,370) (827,976)

Compliance and share registry expenses (94,876) (44,751)

Finance costs (9,560) (4,322)

Other expenses (617,801) (349,654)

loss before income tax 3 (2,241,059) (1,397,445)

Income tax benefit / (expense) 6 - -

net loss after tax (2,241,059) (1,397,445)

Other comprehensive income, net of income tax - -

Exchange differences on translating foreign operations 7,868 -

Other comprehensive income for the year, net of tax 7,868 -

total comprehensive income for the year (2,233,191) (1,397,445)

Loss per share (in cents)

Basic and diluted for the year 5 (1.71) (1.42)

The accompanying notes form part of these financial statements.

sTATEMENT OF  
COMPREHENsIVE INCOME
for the year enDeD 30 june 2011
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CONSOLIDATED

Notes 2011 
$

2010 
$

aSSetS

current assets

Cash and cash equivalents 7 7,346,027 3,139,693

Trade and other receivables 8 86,688 100,863

Prepayments 143,590 2,269

total current assets 7,576,305 3,242,825

non-current assets

Property, plant and equipment 9 93,181 102,679

Deferred exploration and evaluation costs 10 4,397,002 1,914,698

total non-current assets 4,490,183 2,017,377

total assets 12,066,488 5,260,202

lIabIlItIeS

current liabilities

Trade and other payables 11 715,498 273,004

Provisions 12 12,123 -

total current liabilities 727,621 273,004

total liabilities 727,621 273,004

net assets 11,338,867 4,987,198

eQuIty

Contributed equity 13 19,767,170 11,400,151

Reserves 14 422,021 196,312

Accumulated losses (8,850,324) (6,609,265)

total equity 11,338,867 4,987,198

The accompanying notes form part of these financial statements.

sTATEMENT OF  
FINANCIAl POsITION
for the year enDeD 30 june 2011
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CONSOLIDATED

Notes 2011 
$

2010 
$

oPeratIng actIvItIeS

Payments to suppliers and employees (1,088,905) (455,237)

Interest received 199,370 86,554

Project and other income 338,754 -

cash used in operating activities 7 (550,781) (368,683)

InveStIng actIvItIeS

Purchase of plant and equipment (63,534) (38,376)

Exploration and evaluation expenditure (2,773,441) (1,246,831)

Sale of non-current assets 47,000 29,090

cash used in investing activities (2,789,975) (1,256,117)

fInancIng actIvItIeS

Proceeds from issue of equity 7,923,046 3,887,290

Cost of raising equity (375,956) (211,994)

cash generated in financing activities 7,547,090 3,675,296

Net increase in cash and cash equivalents 4,206,334 2,050,496

Cash and cash equivalent at the beginning of the year 3,139,693 1,089,197

cash and cash equivalent at the end of the year 7 7,346,027 3,139,693

The accompanying notes form part of these financial statements.

sTATEMENT OF  
CAsH FlOWs 
for the year enDeD 30 june 2011 
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CONSOLIDATED

Ordinary 
Shares 

$

 Share based 
payment 
reserves 

Foreign 
Currency 

Translation 
Reserve

 Accumulated 
losses 

 Total equity  
$

at 30 june 2009 7,724,855 196,312 - (5,211,820) 2,709,347

Loss for the year - - - (1,397,445) (1,397,445)

Other comprehensive income - - - - -

total comprehensive income for the year - - - (1,397,445) (1,397,445)

Equity issued 3,887,290 - - - 3,887,290

Transaction costs (211,994) - - - (211,994)

at 30 june 2010 11,400,151 196,312 (6,609,265) 4,987,198

Loss for the year - - - (2,241,059) (2,241,059)

Other comprehensive income - - 7,868 - 7,868

total comprehensive income for the year - - 7,868 (2,241,059) (2,233,191)

Equity issued 6,668,875 - - - 6,668,875

Options exercised 1,254,172 - - - 1,254,172

Equity based payments 819,928 217,841 - - 1,037,769

Transaction costs (375,956) - - - (375,956)

at 30 june 2011 19,767,170 414,153 7,868 (8,850,324) 11,338,867

The accompanying notes form part of these financial statements.

sTATEMENT OF  
CHANGEs IN EquITy
for the year enDeD 30 june 2011
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1. Corporate information

The financial report of Peak Resources Limited for the year ended 30 June 2011 was authorised for issue in accordance with a resolution 

of the directors on 5th September 2011. 

Peak Resources Limited is a company limited by shares incorporated in Australia whose shares are publicly traded on the Australian 

Securities Exchange (ASX). The address of its registered office and principal place of business is disclosed in the introduction to the 

Annual Report. 

The principal activity of the Group during the year was exploration and evaluation of mineral licences.

2. summary of signifiCant aCCounting poliCies

(a) Basis of Preparation

The consolidated financial statements have been prepared on the basis of historical cost.  Cost is based on the fair values of the 

consideration given in exchange for assets.  All amounts are presented in Australian Dollars unless otherwise noted.

The functional and presentation currency is Australian Dollars.

Statement of compliance

The financial report is a general purpose financial report which has been prepared in accordance with the Corporations Act 2001, 

Accounting Standards and Interpretations, and complies with other requirements of the law.

Compliance with Australian Accounting Standards ensures that the financial statements and notes of the Group comply with International 

Financial Reporting Standards (IFRS).

(b) Adoption of new or revised accounting standards 

In the year ended 30 June 2011, the Group has reviewed all of the new and revised Standards and Interpretations issued by the AASB 

that are relevant to its operations and effective for the current annual reporting period.  

It has been determined by the Group that there is no impact, material or otherwise, of the new and revised Standards and Interpretations 

on its business and, therefore, no change is necessary to Group accounting policies.

The Group has also reviewed all new Standards and Interpretations that have been issued but are not yet effective for the year ended 30 

June 2011. As a result of this review the Directors have determined that there is no impact, material or otherwise, of the new and revised 

Standards and Interpretations on its business and, therefore, no change necessary to Group accounting policies.

(c) Basis of consolidation

A controlled entity is any entity Peak Resources Limited has the power to control the financial and operating policies of so as to obtain 

benefits from its activities.

All controlled entities have a June financial year-end.

All inter-company balances and transactions between entities in the economic entity, including any unrealised profits or losses, have been 

eliminated on consolidation. Accounting policies of subsidiaries have been changed where necessary to ensure consistencies with those 

policies applied by the parent entity.

Where controlled entities have entered or left the economic entity during the year, their operating results have been included/excluded 

from the date control was obtained or until the date control ceased.

The consolidated financial statements comprise the financial statements of Peak Resources Limited and its controlled subsidiaries (‘the 

Group’).

Pursuant to an acquisition agreement dated 10 July 2006 Peak Resources (the “legal parent”, formerly Acquisitor Limited) acquired all of 

the issued shares of PRL, by the issue of 8,400,000 ordinary shares in Peak Resources.

After the issue, the former shareholders of PRL controlled 43% of Peak Resources, and also all of the directors in the “legal parent” 

changed as a result of the change of control.  The continuing business is that of PRL.  Consequently the acquisition of PRL has been 

accounted for as a reverse acquisition of Peak Resources by PRL using the purchase method of accounting.  The continuing financial 

statements for the group include the assets, liabilities and results of PRL and the assets liabilities and results of the legal parent, Peak 

Resources, from the effective date of the business combination.  The consolidated results are those of PRL and the continuing financial 

statements of the parent are those of the “legal parent”. 

NOTEs TO  
FINANCIAl sTATEMENTs 
for the year enDeD 30 june 2011 
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(d) Revenue

Revenue is recognised to the extent that it is probable that the economic benefits will flow to the entity and the revenue can be reliably 

measured.  The following specific recognition criteria must also be met before revenue is recognised:

Rendering of services

Revenue from a contract to provide services is recognised by reference to the stage of completion at rates agreed between the parties. 

Interest

Revenue is recognised as the interest accrues (using the effective interest method, which is the rate that exactly discounts estimated future 

cash receipts through the expected life of the financial instrument to the net carrying amount of the financial asset on initial recognition). 

(e) Employee Benefits Expenditure

Employee benefits such as salary and wages are measured at the rate at which the entity expects to settle the liability; and recognised 

during the period over which the employee services are being rendered.

Provision is made for the company’s liability for employee benefits arising from services rendered by employees to balance date. 

Employee benefits that are expected to be settled within one year have been measured at the amounts expected to be paid when the 

liability is settled, plus related on-costs. Employee benefits payable later than one year have been measured at the present value of the 

estimated future cash outflows to be made for those benefits. 

(f) Income Taxes

Deferred income tax is provided on all temporary differences at the reporting date between the tax bases of assets and liabilities and their 

carrying amounts for the financial reporting purposes.

Deferred income tax liabilities are recognised for all taxable temporary differences except where the deferred income tax liability arises 

from the initial recognition of an asset or liability in a transaction that is not a business combination and, at the time of the transaction, 

affects neither the accounting profit nor taxable profit or loss.

Deferred income tax assets are recognised for all deductible temporary differences, carry-forward of unused tax assets and unused 

tax losses, to the extent that it is probable that taxable profit will be available against which the deductible temporary differences, and 

the carry-forward of unused tax assets and unused tax losses can be utilised except where the deferred income tax asset relating to 

the deductible temporary differences arises from the initial recognition of an asset or liability in a transaction that is not a business 

combination and, at the time of the transaction, affects neither the accounting profit nor taxable profit or loss.

The carrying amount of deferred income tax assets is reviewed at each balance sheet date and reduced to the extent that it is no longer 

probable that sufficient taxable profit will be available to allow all or part of the deferred income tax asset to be utilised.  

Deferred income tax assets and liabilities are measured at the tax rates that are expected to apply to the year when the asset is realised 

or the liability is settled, based on tax rates (and tax laws) that have been enacted or substantively enacted at the reporting date. 

Income taxes relating to items recognised directly in equity are recognised in equity and not in the statement of comprehensive income.

(g) Earnings per share

 a. Basic earnings per share

   Basic earning per share is determined by dividing the group operating result after income tax attributable to members by weighted 

average number of ordinary shares outstanding during the financial year, adjusted for bonus elements in ordinary shares issued 

during the year.

 b.  Diluted earnings per share

   Diluted earnings per share adjusts the figure used in the determination of basic earnings per share by taking into account 

amounts paid on ordinary shares and any reduction in earnings per share that will probably arise from the exercise of options 

outstanding during the financial year.

(h) Cash and Cash Equivalent

Cash comprise cash at bank and in hand and short term deposits with an original maturity of three months or less.

For the purposes of the Cash Flow Statement, cash and cash equivalents consist of cash 

and cash equivalents as defined above, net of outstanding bank overdrafts.

(i) Trade and Other Receivable

Receivables are recognised and carried at original costs less an allowance for any uncollectible amounts.

An estimate for doubtful debts is made when collection of the full amount is no longer probable. Bad debts are written off when identified.
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(j) Property, Plant and Equipment

Plant and equipment is stated at cost less accumulated depreciation and any impairment in value. 

The useful life of the assets have been set at the following levels to determine the depreciation rates:

 • Leasehold improvements: 2 years

 • Plant and equipment: 2 to 5 years

 • Other assets: 2 to 5 years

The carrying amount of the property, plant and equipment are reviewed by the management to determine the adequacy of the depreciation 

charged at the end of each reporting period. Any excess or shortfall in depreciation charged is being adjusted in the  statement of 

comprehensive income in the year in which such adjustments are being made as a reversal of the depreciation expense.

An item of property, plant and equipment is derecognised upon disposal or when no future economic benefits are expected to arise from 

the continued use of the asset.

Any gain or loss arising on derecognition of the asset (calculated as the difference between the net disposal proceeds and the carrying 

amount of the item) is included in the statement of comprehensive income in the period the item is derecognised.

(k) Trade and Other Payables

Liabilities are recognised for amounts to be paid in the future for goods and services received. Liabilities expected to be settled within the 

normal trading cycle are carried at costs, and those expected to be settled beyond 12 months are measured at amortised costs.

(l) Provisions

Provisions are recognised when the entity has a present obligation (legal or constructive) as a result of a past event, it is probable that 

an outflow of resources embodying economic benefits will be required to settle the obligation and a reliable estimate can be made of the 

amount of the obligation.

If the effect of the time value of money is material, provisions are determined by discounting the expected future cash flows at a pre-tax 

rate that reflects current market assessments of the time value of money and, where appropriate, the risks specific to the liability.

Where discounting is used, the increase in the provision due to the passage of time is recognised as a finance cost.

(m) Deferred exploration and evaluation costs

Exploration and evaluation expenditures in relation to each separate area of interest are recognised as an exploration and evaluation 

asset in the year in which they are incurred where the following conditions are satisfied:

 (i)   the rights to tenure of the area of interest are current; and

 (ii)  at least one of the following conditions is also met:

  (a)  the exploration and evaluation expenditures are expected to be recouped through successful development and exploration of 

the area of interest, or alternatively, by its sale; or

  (b)  exploration and evaluation activities in the area of interest have not at the reporting date reached a stage which permits 

a reasonable assessment of the existence or otherwise of economically recoverable reserves, and active and significant 

operations in, or in relation to, the area of interest are continuing.

Exploration and evaluation assets are initially measured at cost and include acquisition of rights to explore, studies, exploratory drilling 

and associated activities and an allocation of depreciation and amortisation of assets used in exploration and evaluation activities. 

General and administrative costs are only included in the measurement of exploration and evaluation costs where they are related directly 

to operational activities in a particular area of interest.

Exploration and evaluation assets are assessed for impairment when facts and circumstances suggest that the carrying amount of an 

exploration and evaluation asset may exceed its recoverable amount. The recoverable amount of the exploration and evaluation asset 

(for the cash generating unit(s) to which it has been allocated being no larger than the relevant area of interest) is estimated to determine 

the extent of the impairment loss (if any). 

Where an impairment loss subsequently reverses, the carrying amount of the asset is increased to the revised estimate of its recoverable 

amount, but only to the extent that the increased carrying amount does not exceed the carrying amount that would have been determined 

had no impairment loss been recognised for the asset in previous years.

Where a decision has been made to proceed with development in respect of a particular area of interest, the relevant exploration and 

evaluation asset is tested for impairment and the balance is then reclassified to production assets.

(n) Leases

Lease payments for operating leases, where substantially all the risks and benefits remain with the lessor, are charged as expenses in the 

periods in which they are incurred.
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(o) Financial Instruments

Financial instruments are recognised when the entity becomes party to the contractual provisions of the instrument. The derecognition of 

a financial instrument takes place when the entity no longer controls the contractual rights that comprise the financial instrument, which is 

normally the case when the instrument is sold, or all the cash flows attributable to the instrument are passed through to an independent 

third party.

(p)  Recoverable Amount of Assets

The Group assesses at each reporting date whether there is an indication that an asset may be impaired. If any such indication exists, 

or when annual impairment testing for an asset is required, the Group makes an estimate of the asset’s recoverable amount. An asset’s 

recoverable amount is the higher of its fair value less costs to sell and its value in use and is determined for an individual asset, unless the 

asset does not generate cash inflows that are largely independent of those from other assets or groups of assets and the asset’s value in 

use cannot be estimated to be close to its fair value. In such cases the asset is tested for impairment as part of the cash-generating unit 

to which it belongs. When the carrying amount of an asset or cash-generating unit exceeds its recoverable amount, the asset or cash-

generating unit is considered impaired and is written down to its recoverable amount.

In assessing value in use, the estimated future cash flows are discounted to their present value using a pre-tax discount rate that reflects 

current market assessments of the time value of money and the risks specific to the asset. Impairment losses relating to continuing 

operations are recognised in those expense categories consistent with the function of the impaired asset unless the asset is carried at 

revalued amount (in which case the impairment loss is treated as a revaluation decrease).

An assessment is also made at each reporting date as to whether there is any indication that previously recognised impairment losses 

may no longer exist or may have decreased. If such indication exists, the recoverable amount is estimated. A previously recognised 

impairment loss is reversed only if there has been a change in the estimates used to determine the asset’s recoverable amount since 

the last impairment loss was recognised. If that is the case the carrying amount of the asset is increased to its recoverable amount. That 

increased amount cannot exceed the carrying amount that would have been determined, net of depreciation, had no impairment loss 

been recognised for the asset in prior years. Such reversal is recognised in profit or loss unless the asset is carried at revalued amount, 

in which case the reversal is treated as a revaluation increase. After such a reversal the depreciation charge is adjusted in future periods 

to allocate the asset’s revised carrying amount, less any residual value, on a systematic basis over its remaining useful life.

(q) Other Taxes

Revenues, expenses and assets are recognised net of the amount of GST except:

•  where the GST incurred on a purchase of goods and services is not recoverable from the taxation authority, in which case the GST is 

recognised as part of the cost of acquisition of the asset or as part of the expense item as applicable; and

•  receivables and payables are stated with the amount of GST included.

The net amount of GST recoverable from, or payable to, the taxation authority is included as part of receivables or payables in the 

statement of financial position.

Cash flows are included in the statement of cash flows on a gross basis and the GST component of cash flows arising from investing and 

financing activities, which is recoverable from, or payable to, the taxation authority are classified as operating cash flows.

Commitments and contingencies are disclosed net of the amount of GST recoverable from, or payable to, the taxation authority.

(r) Critical accounting judgements and key sources of estimation uncertainty

In the application of Australian Accounting Standards, management is required to make judgments, estimates and assumptions about 

carrying values of assets and liabilities that are not readily apparent from other sources.  The estimates and associated assumptions are 

based on historical experience and various other factors that are believed to be reasonable under the circumstance, the results of which 

form the basis of making the judgments.  Actual results may differ from these estimates.

The estimates and underlying assumptions are reviewed on an ongoing basis.  Revisions to accounting estimates are recognised in the 

period in which the estimate is revised if the revision affects only that period or in the period of the revision and future periods if the revision 

affects both current and future periods. 

Impairment of deferred exploration and evaluation costs

The future recoverability of deferred exploration and evaluation costs are dependent on a number of factors, including the level of proved, 

probable and inferred mineral resources, future technological changes which could impact the cost of mining, future legal changes 

(including changes to environment restoration obligations) and changes to commodity prices. 

To the extent that deferred exploration and evaluation costs is determined not to be recoverable in the future, this will reduce profits and 

net assets in the period in which this determination is made.
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(s) Segment reporting

Operating segments are reported in a manner consistent with the internal reporting provided to the chief operating decision maker.  The 

chief operating decision maker, who is responsible for allocating resources and assessing performance of the operating segments, has 

been identified as the Board of Directors of Peak Resources Limited.

(t) Foreign Currency Translation

Foreign currency transactions are converted to Australian currency at the rates of exchange ruling at the dates of the transactions.  

Amounts receivable and payable in foreign currencies at reporting date are translated at the rates of exchange ruling on that date.

Exchange differences relating to amounts payable or receivable in foreign currencies are brought to account as exchange gains or losses 

in the operating result in the financial year in which the exchange rates change.

Exchange differences are recognised in profit or loss in the period in which they arise except that:

i.  exchange differences which relate to assets under construction for future productive use are included in the cost of those assets 

where they are regarded as an adjustment to interest costs on foreign currency borrowings;

ii. exchange differences on transactions entered into in order to hedge certain foreign currency risks; and

iii.  exchange differences on monetary items receivable from or payable to a foreign operation for which settlement is neither planned or 

likely to occur, which form part of the net investment in a foreign operation, are recognised in the foreign currency translation reserve 

and recognised in profit or loss on disposal of the net investment.

(u) Share-based payment transactions

Equity settled transactions:

The Group provides benefits to employees (including senior executives) of the Group in the form of share-based payments, whereby 

employees render services in exchange for shares or rights over shares (equity-settled transactions).

The current plan in place to provide these benefits is the Employee Share Option Plan (ESOP), which provides benefits to directors and 

senior executives; and

The cost of these equity-settled transactions with employees is measured by reference to the fair value of the equity instruments at the 

date at which they are granted. The fair value is determined by an external valuer using a Black-Scholes model, further details of which 

are given in Note 19.

In valuing equity-settled transactions, no account is taken of any performance conditions, other than conditions linked to the price of the 

shares of Peak Resources Limited (market conditions) if applicable.

The cost of equity-settled transactions is recognised, together with a corresponding increase in equity, over the period in which the 

performance and/or service conditions are fulfilled, ending on the date on which the relevant employees become fully entitled to the award 

(the vesting period).

The cumulative expense recognised for equity-settled transactions at each reporting date until vesting date reflects: 

(i) the extent to which the vesting period has expired and 

(ii)  the Group’s best estimate of the number of equity instruments that will ultimately vest. No adjustment is made for the likelihood of 

market performance conditions being met as the effect of these conditions is included in the determination of fair value at grant date. 

The statement of comprehensive income charge or credit for a period represents the movement in cumulative expense recognised 

as at the beginning and end of that period.

No expense is recognised for awards that do not ultimately vest, except for awards where vesting is only conditional upon a market 

condition.

If the terms of an equity-settled award are modified, as a minimum an expense is recognised as if the terms had not been modified. In 

addition, an expense is recognised for any modification that increases the total fair value of the share-based payment arrangement, or is 

otherwise beneficial to the employee, as measured at the date of modification.

If an equity-settled award is cancelled, it is treated as if it had vested on the date of cancellation, and any expense not yet recognised for 

the award is recognised immediately. However, if a new award is substituted for the cancelled award and designated as a replacement 

award on the date that it is granted, the cancelled and new award are treated as if they were a modification of the original award, as 

described in the previous paragraph.

The dilutive effect, if any, of outstanding options is reflected as additional share dilution in the computation of earnings per share (see 

Note 5).
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3. revenue and expenditure

         CONSOLIDATED

2011 
$

2010 
$

Included in loss for the year are:

Income from sale of stockpile of ore 338,754 -

(Loss)/Gain on exchange rate movements (39,440) 62,634

Gain on sale of non-current assets 20,598 12,887

Remuneration (374,540) (264,650)

Equity based payment expense (1,037,769) -

Occupancy costs (78,898) (32,449)

Auditors’ remuneration

For audit and review of financial report

   PKF Chartered Accountants - 12,500

   Deloitte Touche Tohmatsu 32,500 20,000

For other services 10,957 -

43,457 32,500

4. segment information

Peak Resources Limited operates predominantly in one industry being the rare earth industry in Tanzania.

Segment Information

The Company has identified its operating segments based on the internal reports that are reviewed and used by the board of directors in 

assessing performance and determining the allocation of resources.

The Company is managed primarily on the basis of geographical areas, being Tanzania and Australia.. Operating segments are therefore 

determined on the same basis.

Reportable segments disclosed are based on aggregating operating segments where the segments are considered to have similar 

economic characteristics.

Types of reportable segments

(i) Tanzania

  Segment assets, including acquisition costs of the rare earth lease and gold leases, all exploration expendituree relating to the rare 

earth and gold assets in Tanzania are reported on in this segment.

(ii) Australia

  Corporate, including treasury, corporate and regulatory expenses arising from operating an ASX listed entity. Also acquisition cost of 

the gold assets and all exploration expenditure relating to the gold assets in Australia are reported in this segment. Segment assets, 

also includes cash and cash equivalents, and investments in financial assets are reported in this segment.
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(i) Segment performance

Australia Tanzania Total

$ $ $

30 june 2011

Segment revenue   

Sale of stockpile iron ore 336,535 - 336,535

Other 201,590 - 201,590

538,125 - 538,125

Segment Loss (869,144) (33,507) (902,651)

Gain on sale of non current assets 20,598 - 20,598

Interest income 199,370 - 199,370

Share based payments (1,037,769) - (1,037,769)

Depreciation (41,986) (5,251) (47,237)

Impairment of non current assets (473,370) - (473,370)

Loss from continuing operations (2,202,301) (38,758) (2,241,059)

Segment assets 7,498,050 4,398,438 11,896,488

Eliminations - - 170,000

7,498,050 4,398,438 12,066,488

Segment liabilities 363,888 363,733 727,621

30 june 2010

Segment revenue

Other 162,084 - 162,084

162,084 - 162,084

Segment loss (706,013) (212) (706,225)

Gain on sale of non current assets 12,887 - 12,887

Interest income 86,553 - 86,553

Gain on exchange rate movements 62,644 - 62,644

Depreciation (55,330) - (55,330)

Impairment of non current assets (798,690) (29,286) (827,976)

Loss from continuing operations (1,397,949) (29,498) (1,427,447)

Segment assets 3,701,777 1,388,425 5,090,202

Eliminations - - 170,000

3,701,777 1,388,425 5,260,202

Segment liabilities 273,004 - 273,004

(ii) Revenue by geographical region

For the year ended 30 June 2011 there was a sale of stockpile of low grade iron ore. There is no revenue attributable to external customers 

for the year ended 30 June 2010.

(iii) Assets by geographical region

Reportable segment assets are located in Tanzania and Australia.
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5. loss per share

The following reflects the income and share data used in the total operations basic and dilutive earnings per share computations:

CONSOLIDATED

2011 
$

2010 
$

Net loss attributable to equity holders from continuing operations (2,241,059) (1,397,445)

Net loss attributable to equity holders of parent company (2,241,059) (1,397,445)

Net loss attributable to ordinary shareholders for diluted earnings per share (2,241,059) (1,397,445)

Number Number

Weighted average number of ordinary shares for basic earnings per share. 130,833,356 98,477,125

Adjusted weighted average number of ordinary shares for diluted earnings per share. 130,833,356 98,477,125

On 7 July 2011 the company announced that it was undertaking a placement of 2,784,500 shares at $0.55 to sophisticated investors and 

clients of Shaw Corporate Finance Pty Ltd raising $1.5 million before costs.

At the reporting date, 4,250,000 options, which represents 4,250,000 potential ordinary shares, were not dilutive as they would decrease 

the loss per share.

6. inCome tax

CONSOLIDATED

2011 
$

2010 
$

The components of income tax expense comprise of:

Current tax - -

Deferred tax - -

- -

Reconciliation of income tax expense to statutory income tax

Accounting loss before income tax (2,241,059) (1,397,445)

Tax benefit at statutory rate of 30% (672,318) (419,234)

Add:

Revenue losses not recognised 373,690 440,550

Equity based payments 311,331 -

Other non-allowable items 40,409 10,071

Less

Other deferred tax balances not recognised (53,112) (31,387)

Income tax expense reported in income statement - -

Weighted average effective tax rate 0% 0%

Exploration expenditure - (106,882)

Other (7,270) (2,548)

Deferred tax assets:

Carry forward revenue losses 7,270 109,430

Net deferred tax - -

Unrecognised deferred tax assets:

Carry forward revenue losses 2,259,234 1,885,546

Capital raising costs 139,355 92,957

Provisions and accruals 17,628 4,279

Other 584 657

2,416,801 1,983,439
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The tax benefits of the above deferred tax assets will only be obtained if:

(a)  the company derives future assessable income of a nature and of an amount sufficient to enable the benefits to be utilised;   

(b)  the company continues to comply with the conditions for deductibility imposed by law; and   

(c)  no changes in income tax legislation adversely affect the company in utilising the benefits.  

Tax consolidation:

For the purpose of income taxation, the Company and its 100% controlled Australian entities have not elected to form a tax consolidated 

group. 

7. Cash and Cash eQuivalent

CONSOLIDATED

2011  
$

2010  
$

Reconciliation of cash

For the purposes of the Cash Flow Statement, cash and cash equivalents comprise the following:

Cash at bank and in hand 1,663,388 1,496,661

Short Term Deposits 5,682,639 1,643,032

7,346,027 3,139,693

Cash at bank and in hand earns interest at floating rates based on daily bank rates.

Reconciliation of operating loss to operating cash flows:

Loss for the year (2,241,059) (1,397,445)

Adjustments for:

Gain on sale of non-current assets (20,598) (12,887)

Depreciation and amortisation 47,237 55,330

Impairment of non-current assets 473,370 827,976

Net foreign exchange gain 7,868 -

Expenses recognised in respect of equity-settled share based payments 1,037,769 -

Movement in working capital items:

Decrease / (Increase) in receivables 16,821 (7,797)

(Increase) in prepayments (15,629) (1,700)

Increase in payables 143,440 167,840

net cash from operating activities (550,781) (368,683)

Restriction on use of cash:

A deposit of $59,000 (2010: $59,000) has been secured against guarantee issued by the bank against the group’s tenements. These cash 

balances are not available for withdrawal till such guarantees withdrawn.
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8. trade and other reCeivable 

CONSOLIDATED

2011 
$

2010 
$

Cash advance to Zari Exploration Ltd - 64,422

GST receivable 50,563 14,130

Other receivable 36,125 22,311

86,688 100,863

Ageing of receivables:

Recoverable within 3 months 86,688 100,863

Recoverable after 3 months - -

Bad and doubtful debts - -

86,688 100,863

9. property, plant and eQuipment

Plant and equipment

At cost 209,301 278,015

Accumulated depreciation (116,120) (175,336)

93,181 102,679

Movement in net carrying amount

Balance at the beginning of the year 102,679 135,836

Additions 63,534 38,376

Disposals (25,795) (16,203)

Depreciation for the year (47,237) (55,330)

Balance at the end of the year 93,181 102,679

10.  deferred evaluation and exploration Costs

Balance at the beginning of the year 1,914,698 1,495,843

Expenditure incurred during the year 2,955,674 1,246,831

Disposals during the year - -

Impairment recognised during the year (473,370) (827,976)

balance at the end of the year 4,397,002 1,914,698

The ultimate recoupment of costs carried forward for exploration and evaluation phases is dependent on successful development and 

commercial exploitation or sale of the respective exploration areas.

Deferred exploration and evaluation expenditure is assessed for impairment by the directors when facts and circumstances suggest that 

the carrying amount exceeds the future economic benefits that may be recovered from the asset. This assessment is performed when the 

above circumstances occur and at every reporting date.
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11.  trade and other payables

CONSOLIDATED

2011 
$

2010 
$

Trade and other payable 715,498 273,004

715,498 273,004

Payable maturity analysis:

Payable within 3 months 715,498 273,004

Payable after 3 months - -

715,498 273,004

Trade and other payables are unsecured and generally payable on 30 to 90 day credit terms.

12.  provisions

Employee benefits provision

Balance at the beginning of the year - -

Expensed during the year 12.123 -

balance at the end of the year 12,123 -

13.  Contributed eQuity

CONSOLIDATED

2011 2010

Number $ Number $

Movement of ordinary shares on issue:

Balance at the beginning of the year 114,615,794 11,400,151 83,230,002 7,724,855

Issued on 13 October 2009 ($0.08) - - 10,600,000 848,000

Issued on 19 January 2010 ($0.15) - - 20,000,000 3,000,000

Option Conversion ($0.05) - - 785,792 39,289

Placement on 7 October 2010 ($0.46) 5,000,000 2,300,000 - -

Option conversion on 31 December 2010 ($0.05) 22,683,439 1,134,172 - -

Option conversion on 31 December 2010 ($0.20) 600,000 120,000 - -

Placement on 17 May 2011 ($0.55) 7,090,910 3,900,000 - -

Shares issued under employee share plan on 20 May 2011 ($0.55) 500,000 275,000 - -

Share Purchase Plan on 7 June 2011 ($0.55) 852,500 468,875 - -

Shares issued under employee share plan on 7 June 2011 ($0.545) 1,000,000 544,928 - -

Equity issue costs - (375,956) - (211,993)

Balance at the end of the year 152,342,643 19,767,170 114,615,794 11,400,151

Ordinary shares have the right to receive dividends as declared and, in the event of a winding up of the Company, to participate in the 

proceeds from sale of all surplus assets in proportion to the number of and amounts paid up on shares held.  Ordinary shares entitle their 

holder to one vote, either in person or proxy, at a meeting of the Company.

Pursuant to an agreement dated 10 July 2007 PRL has undertaken a reverse acquisition of Peak Resources Limited (formerly Acquisitor 

Ltd). As a result of this transaction PRL became a wholly owned subsidiary of Peak Resources.  For accounting purposes, the number of 

shares disclosed reflects that of the legal Parent, Peak Resources, whilst the amounts are those of the legal subsidiary PRL.
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Issued Capital 

Terms and conditions of contributed equity

Ordinary shares

Ordinary shares have the right to receive dividends as declared and, in the event of the winding up of the Company, to participate in the 

proceeds from the sale of all surplus assets in proportion to the number of and amounts paid up on shares held.

Ordinary shares entitle their holder to one vote, either in person or by proxy, at a meeting of the Company.

Options over ordinary shares

During the financial year, the following options were exercised:

 •  600,000  $0.20 options expiring on 31 December 2010 were exercised raising $120,000.

 • 22,683,439  $0.05 options expiring on 31 December 2010 were exercised raising $1,134,172.

During the financial year ended 30 June 2011, 4,250,000 options have been issued over ordinary shares, exercisable at varying prices and 

periods.  Further details of the terms and conditions of these options are provided in note 19(d) and the Remuneration Report.

Options

At the end of the reporting period, there are 4,250,000 options over unissued shares as follows:

Type Date of Expiry Exercise Price Number under Option Vesting Date

Unlisted Options 16 May 2013 $0.60 500,000 Vested

Unlisted Options 26 May 2013 $1.00 500,000 Vested

Unlisted Options 26 May 2014 $1.50 1,000,000 Vested

Unlisted Options 16 May 2015 $0.60 750,000 16 May 2013

Unlisted Options 16 May 2015 $0.90 750,000 16 May 2013

Unlisted Options 16 May 2015 $1.20 750,000 16 May 2013

23,283,439 ordinary shares were issued as a result of the exercise of options during the financial year ended 30 June 2011.

Capital Management Policy

The group’s policy is to effectively manage its capital structure so that it would continue to operate as a going concern. The group 

manages its contributed equity and reserves as part of its capital. The group has no debt obligations and is not subject to any externally 

imposed capital requirements.

As is similar with many other exploration companies, the operational requirements of the group are funded through equity raised in various 

trenches. The overall capital management policy of the group remains unchanged and is consistent with prior years.

14.reserves

CONSOLIDATED

2011 
$

2010 
$

Share Based Payment Reserve 414,153 196,312

Foreign Currency Translation Reserve 7,868 -

422,021 196,312

Share Based Payment Reserves

Balance at beginning of year 196,312 196,312-

Employee equity settled payment 217,841 -

balance at the end of the year 414,153 196,312

Foreign Currency Translation Reserve

Balance at beginning of year - -

Movement in the year 7,868 -

balance at the end of the year 7,868 -
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15.  Commitments and ContingenCies

Lease commitments

The company has committed to an office lease of $27,750 per annum to 18 March 2012.

  

CONSOLIDATED

2011 
$

2010 
$

Lease commitments:

Up to 1 year 19,656 27,750

1 to 5 years - 20,810

Beyond 5 years - -

19,656 48,560

Tenement commitments

The Group has a portfolio of tenements located in Western Australia and is earning interests in licences located in Tanzania which have 

a requirement for a certain level of expenditure each and every year in addition to annual rental payments for the tenements.  Additional 

detail on the tenements is available in Additional Information in the Annual Report.

At 30 June 2011 annual expenditure commitments in respect of exploration assets amounted to $181,282 (2010 $232,896).  These mineral 

commitments are subject to provisions of legislation governing the granting of mineral exploration licences.  Commitments may be varied 

in accordance with the provisions of governing regulations or obligations may be farmed out under agreements with third parties.

Capital commitments

At 30 June 2011, the Group had no capital commitments.  At the 30 June 2011 the Group had commitments under farm in agreements 

$176,470 (2010 $204,545). Under management agreements in respect of Tanzanian exploration assets there is a minimum annual 

committed expenditure of $66,062.

Contingencies

At 30 June 2011, the Group had no contingencies.

16. employee benefits

Employee share option plan

The Group has an employee share options plan (ESOP) for the granting of non-transferable options to directors, executives and 

employees. 2,250,000 options (2010: Nil) have been granted pursuant to the ESOP prior to or during the year.

Year Ended 30 June 2011

During the financial year ended 30 June 2011, the Company granted to a director as disclosed below:

David Hammond:     750,000 options at $0.60 exercisable 16 May 2015 vesting 16 May 2013  

750,000 options at $0.90 exercisable 16 May 2015 vesting 16 May 2013  

750,000 options at $1.20 exercisable 16 May 2015 vesting 16 May 2013

The options were issued free of charge, and were valued at grant date using the Black & Scholes valuation model. 

16 May 2015 16 May 2015 16 May 2015

Grant Date 16.05.2011 16.05.2011 16.05.2011

Exercise Price $0.60 $0.90 $1.20

Share price on grant date $0.53 $0.53 $0.53

Expected Volatility 80.86% 80.86% 80.86%

Expected life of options 4 years 4 years 4 years

Risk free interest rate 4.93% 4.93% 4.93%
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Granted 
Number

Vested 
Number Grant Date

Fair Value 
per Option at 
Grant Date  

$
Exercise Price 

$
First Exercise 

Date
Last Exercise 

Date

Director

David Hammond 750,000 - 16.05.11 0.2247 0.60 16.05.13 16.05.15

750,000 - 16.05.11 0.1654 0.90 16.05.13 16.05.15

750,000 - 16.05.11 0.1272 1.20 16.05.13 16.05.15

The Group has also issued options to an employee Mr Brian Lloyd who is the in country Exploration Manager for Peak Resources 

(Tanzania) Limited. These options have not been issued under the ESOP. 2,000,000 options have been granted prior to or during the year.

Brian Lloyd:  500,000 options at $0.60 exercisable on or before 16 May 2013 

500,000 options at $1.00 exercisable on or before 26 May 2013  

1,000,000 options at $1.50 exercisable on or before 26 May 2014

The options were issued free of charge, and were valued at grant date using the Black & Scholes valuation model. 

16 May 2015 26 May 2015 26 May 2015

Grant Date 16.05.2011 16.05.2011 16.05.2011

Exercise Price $0.60 $1.00 $1.50

Share price on grant date $0.53 $0.53 $0.53

Expected Volatility 80.86% 80.86% 80.86%

Expected life of options 4 years 2 years 3 years

Risk free interest rate 4.93% 4.93% 4.93%

Granted 
Number

Vested 
Number Grant Date

Fair Value 
per Option at 
Grant Date  

$
Exercise Price 

$
First Exercise 

Date
Last Exercise 

Date

Employee

Brian Lloyd 500,000 500,000 16.05.11 0.2247 0.60 16.05.11 16.05.13

500,000 16.05.11 0.1509 1.00 26.05.11 26.05.13

1,000,000 1,000,000 16.05.11 0.1029 1.50 26.05.11 26.05.14

The following table illustrates the number and weighted average exercise prices (WAEP) of and movements in share options issued during 

the year:

CONSOLIDATED

2011 Number of Options

Weighted Average 
Exercise Price 

$

Outstanding at beginning of the year 23,594,208 $0.054

Granted during the year

- Employee 500,000 $0.071

- Employee 500,000 $0.118

- Employee 1,000,000 $0.353

- Director 750,000 $0.106

- Director 750,000 $0.159

- Director 750,000 $0.212

Exercised during the year (23,594,208) $0.054

Cancelled during the year - -

Outstanding at the end of the year 4,250,000 $0.189

Exercisable at the end of the year 2,000,000

(i) The options outstanding at 30 June 2011 had a weighted average exercise price of $0.189.  
(ii) Options outstanding at 30 June 2011 had a weighted average remaining life of 3.183 years. 
(iii) The weighted average fair value of options granted during the year was $0.17 (2010: $0.03).  
(iv)  Included under employee benefits expense in the statement of comprehensive income is $1,037,769 (2010: Nil), $217,841 relates to the equity-settled option 

based payment transactions.
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CONSOLIDATED

2010 Number of Options

Weighted Average  
Exercise Price 

$

Outstanding at beginning of the year 24,380,00 $0.054

Granted during the year - -

Exercised during the year (785,792) $0.049

Cancelled during the year - -

Outstanding at the end of the year 23,594,208 $0.054

Exercisable at the end of the year 23,594,208

17. finanCial risk management obJeCtives and poliCies

The financial instruments of the group comprise of (i) cash and cash equivalents; (ii) trade and other receivables;  and (iii) trade and other 

payables.

The Group’s principal financial instruments are cash and short term deposits.  The main purpose of these financial instruments is to 

finance the Group’s operations.  The Group has various other financial instruments such as trade debtors and trade creditors which 

arise directly from its operations.  It is, and has been throughout the period under review, the Group’s policy that no trading in financial 

instruments shall be undertaken.

The financial instruments expose the group to certain risks. The nature and extent of such risks, and the management’s risk management 

strategy are noted below.

a.   Fair value of financial instruments  

CONSOLIDATED

2011 
$

2010 
$

 Cash and cash equivalents (i) 7,346,027 3,139,693

 Trade and other receivables (i) 86,688 100,863

 Trade and other payables (i) (715,498) (273,004)

6,717,217 2,967,552

(i)  The fair values are close approximation of the carrying amounts on account of the short maturity cycle.

 b.  Risk management strategies   

Credit risk:   

The group’s credit risks arise from potential default of trade and other receivables. The maximum credit exposure is limited to the carrying 

amount of trade and other receivables $86,688 (2010:$100,863) at reporting dates.

The ageing analysis of the trade debtors are noted below:

Recoverable within 3 months 86,688 100,863

Recoverable after 3 months - -

Bad and doubtful debts - -

Total 86,688 100,863

   

As at 30 June 2011, the receivable balances consist primarily of GST credits.

The management does not consider the GST receivable to be at risk of default as these are receivable from the Australian Commonwealth 

Government.

The management monitors the cash advances made to the JV partner on a regular basis.

There are no significant concentrations of credit risks.
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Liquidity risk:   

The group’s liquidity risks arise from potential inability of the group to meet its financial obligations as and when they fall due, generally 

due to shortage of cleared funds.

The group is exposed to liquidity risk on account of trade and other payables.

The group manages its liquidity risk through continuously monitoring the cleared funds position; and by utilising short term cash budgets.

The contractual maturity analysis of group’s financial instruments are noted below:

 < 3 months  > 3 months  Total 

 $  $  $ 

 2011

 Financial liabilities: 

 Trade and other payables 715,498 - 715,498

715,498 - 715,498

 Financial assets: 

 Cash and cash equivalents  7,346,027 - 7,346,027

 Trade and other receivables  86,688 - 86,688

7,432,715 - 7,432,715

 2010

 Financial liabilities: 

 Trade and other payables 273,004 - 273,004

273,004 - 273,004

 Financial assets: 

 Cash and cash equivalents  3,139,693 - 3,139,693

 Trade and other receivables  100,863 - 100,863

3,240,556 - 3,240,556

Interest rate risk:   

Interest rate risk is the risk that fair values and cash flows of the Group’s financial instruments will be affected by changes in the market 

interest rates.

The Group’s cash and cash equivalents are impacted by interest rate risks. Other receivables and payables have short maturities and 

are non-interest bearing.  Management believes that the risk of interest rate movement would not have a material impact of the Group’s 

operations.

Management does not closely monitor the interest rates offered on cash and cash equivalents as the Group’s primary objective is 

exploration of resources rather than earning interest income. The cash balances are invested at the prevailing short term market interest 

rates with credit worthy financial institutions.

The sensitivity of the interest bearing financial instruments to a 1% change in market interest rate are noted below: 

CONSOLIDATED

2011 
$

2010 
$

Cash and cash equivalents 7,346,027 3,139,693

Impact on profit and equity - +1% movement 73,460 31,397

Impact on profit and equity - -1% movement (73,460) (31,397)

The weighted average effective interest rate on the financial instruments were:

Cash and cash equivalents 5.50% 4.15%

Trade and other receivables - -

Trade and other payables - -

  

Foreign currency risk:   

The Group’s exposure to price risk is minimal at this stage of the operations. The Group will transfer cash and cash equivalents into 

foreign currency to meet short term expenditure obligations.
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The Group’s expenditure obligations in Tanzania are primarily in US dollars as a result the Group is exposed to fluctuations in the US dollar 

to Australian currency.  These exposures are not subject to a hedging programme. The Board and management from time to time having 

regard to likely forward commitments review this policy.

The group’s US dollar denominated financial instruments include:

CONSOLIDATED

2011 
$

2010 
$

Cash and cash equivalents 398,875 47,960

Trade and other receivables - 64,422

398,875 112,382

The sensitivity of the foreign currency denominated financial instruments to a 10% change in exchange rate are noted below:

Impact on profit and equity: +10% movement (93,906) (10,217)

Impact on profit and equity: -10% movement 93,906 12,487

Commodity price risk:   

The Group’s exposure to price risk is minimal at this stage of the operations.

18. Consolidated entities

The consolidated financial statements include the financial statements of Peak Resources Limited and the subsidiaries listed in the 

following table. 

Incorporated in Equity interest

2011 2010

Parent entity

Peak Resources Limited Australia - -

controlled entities

Pan African Exploration Pty Ltd Australia 100% 100%

PRL Limited Australia 100% 100%

Redpalm Pty Ltd Australia 100% 100%

Peak Resources (Tanzania) Ltd Tanzania 95% -

Pan African Exploration Pty Ltd holds the remaining 5% of Peak Resources (Tanzania) Ltd. 

19. direCtor and exeCutive disClosures

(a) Details of key management personnel

The following persons are key management personnel of the Company during the financial year:-

Directors

Alastair Hunter Executive Chairman 

David Hammond Technical Director       (appointed 25 October 2010) 

Jonathan Murray Non-Executive Director (appointed 22 March 2011) 

Mark Maine Executive Director     (resigned 30 June 2011) 

Rodney Foster Non-Executive Director (resigned 20 October 2010)

Executives 

Linda Paini CFO/Company Secretary  (appointed 16 June 2011)

(b) Remuneration policy of key management personnel

The objective of the Company’s executive reward framework is set to attract and retain the most qualified and experienced directors and senior 

executives. The Board ensures that executive reward satisfies the following key criteria for good reward governance practices:

 • Competitiveness 

 • Acceptability to shareholders 

 • Performance linkage 

 • Capital management
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Directors’ fees

A director may be paid fees or other amounts as the directors determine where a director performs special duties or otherwise performs 

services outside the scope of the ordinary duties of a director. A director may also be reimbursed for out of pocket expenses incurred as 

a result of their directorship or any special duties.

(c)  Compensation of key management personnel by individual

The totals of remuneration paid to directors of the Company during the year are as follows:  

30 June 2011 30 June 2010

$ $

Salary and fees 448,976 264,650

Superannuation 14,397 -

Other long-term benefits - -

Termination benefits - -

Share-based payments 568,812 -

1,032,185 264,650

 

SHORT-TERM  
BENEFITS

POST  
EMPLOYMENT

SHARE-BASED  
PAYMENT TOTAL

Compensation  
Relating to  

Shares  
and Options

 
Salary &  

Fees 
Cash 

Bonus
Non-

Monetary
Super- 

annuation
Termination 

Benefits Equity Options $ %

DIrectorS 

Alastair Hunter – Executive Chairman

2011 55,250 - - - - 544,928 - 600,178 91

2010 49,000 - - - - - - 49,000 -

David Hammond – Technical Director1

2011 150,794                              - - 13,571 - - 23,884 188,249 13%

2010 - - - - - - - - -

Jonathan Murray – Non-Executive Director 2

2011 11,096 - - - - - - 11,096 -

2010 - - - - - - - - -

Mark Maine – Executive Director 3

2011 187,700 - 27,270 - - - - 214,970 -

2010 161,250 - 21,600 - - - - 182,850 -

Rodney Foster – Non-Executive Director 4

2011 7,692 - - - - - 7,692 -

2010 25,000 - 7,800 - - - - 32,800 -

eXecutIve

Linda Paini – CFO/Company Secretary 5

2011 9,174 - - 826 - - - 10,000 -

2010 - - - - - - - - -

total reMuneratIon

2011 421,706 - 27,270 14,397 - 544,928 23,884 1,032,185 55%

2010 235,250 - 29,400 - - - - 264,650 -

1   David Hammond appointed 25 October 2010
2   Jonathan Murray appointed 22 March 2011
3   Mark Maine resigned 30 June 2011
4   Rodney Foster resigned 20 October 2010
5    Linda Paini appointed 16 June 2011
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(d) Compensation options: Granted and vested during the year

Year Ended 30 June 2011

During the financial year ended 30 June 2011, the Company granted to the Directors and Executives as disclosed below:

   750,000 options at $0.60 exercisable 16 May 2015 vesting 16 May 2013 

   750,000 options at $0.90 exercisable 16 May 2015 vesting 16 May 2013 

   750,000 options at $1.20 exercisable 16 May 2015 vesting 16 May 2013

The options were issued free of charge, and were valued at grant date using the Black & Scholes valuation model. 

16 May 2015 16 May 2015 16 May 2015

Grant Date 16.05.2011 16.05.2011 16.05.2011

Exercise Price $0.60 $0.90 $1.20

Share price on grant date $0.53 $0.53 $0.53

Expected Volatility 80.86% 80.86% 80.86%

Expected life of options 4 years 4 years 4 years

Risk free interest rate 4.93% 4.93% 4.93%

Granted 
Number

Vested 
Number Grant Date

Value per 
Option at 

Grant Date  
$

Exercise Price 
$

First Exercise 
Date

Last Exercise 
Date

Directors

Alastair Hunter - - - - - - -

David Hammond 750,000 - 16.05.11 0.2247 0.60 16.05.13 16.05.15

750,000 - 16.05.11 0.1654 0.90 16.05.13 16.05.15

750,000 - 16.05.11 0.1272 1.20 16.05.13 16.05.15

Jonathan Murray - - - - - - -

Executive 

Linda Paini - - - - - - -

Year Ended 30 June 2010

During the financial year ended 30 June 2010, the Company did not grant options to either Directors or Executives.

(e) Shares issued on exercise of compensation options

There were no shares issued on exercise of compensation options during the year.

(f) Option holdings of key management personnel

2011
Balance at 
01.07.10 

Granted as 
Remuneration

Exercised/
Expired

Bought & 
(Sold) 

Balance at 
30.06.11

Total Vested at 
30.06.11

Total 
Exercisable at 

30.06.11

Directors

Alastair Hunter 1,696,977 - (1,696,977) - - - -

David Hammond1 - 2,250,000 - - 2,250,000 - -

Jonathan Murray2 - - - - - - -

Mark Maine3 998,000 - (498,000) (500,000) - - -

Rodney Foster4 944,000 - - (944,000) - - -

Executive

Linda Paini5 - - - - - - -

3,638,977 2,250,000 (2,194,977) (1,444,000) 2,250,000 - -

1   David Hammond appointed 25 October 2010
2   Jonathan Murray appointed 22 March 2011
3   Mark Maine resigned 30 June 2011
4   Rodney Foster resigned 20 October 2010
5    Linda Paini appointed 16 June 2011
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2010
Balance at 
01.07.09 

Granted as 
Remuneration

Exercised/
Expired*

Bought & 
(Sold) 

Balance at 
30.06.10

Total Vested at 
30.06.10

Total 
Exercisable at 

30.06.10

Directors

Alastair Hunter 2,321,977 - (625,000) - 1,696,977 1,696,977 1,696,977

Mark Maine 2,998,000 - (2,000,000) - 998,000 998,000 998,000

Rodney Foster 2,911,500 - (1,967,500) - 944,000 944,000 944,000

8,231,477 - (4,592,500) - 3,638,977 3,638,977 3,638,977

(*) September 2009 options exercisable at $0.25 expired

(g) Shareholdings of key management personnel

2011
Balance at  
01.07.10 

Granted as 
remuneration/ 
Vendor Shares

On Exercise  
of Options

Bought  
& (Sold) 

Balance  
at 30.06.11

Directors

Alastair Hunter 6,339,418 1,000,000 1,696,977 240,000 9,276,395

David Hammond1 - - - - -

Jonathan Murray2 - - - 520,000 520,000

Mark Maine3 3,743,000 - 498,000 - 4,241,000

Rodney Foster4 4,179,000 - - - 4,179,000

Executive

Linda Paini5 - - - - -

14,261,418 1,000,000 2,194,977 760,000 18,216,395

1   David Hammond appointed 25 October 2010
2   Jonathan Murray appointed 22 March 2011
3   Mark Maine resigned 30 June 2011
4   Rodney Foster resigned 20 October 2010
5   Linda Paini appointed 16 June 2011

2010
Balance at  
01.07.09 

Granted as 
remuneration/ 
Vendor Shares

On Exercise  
of Options

Bought  
& (Sold) 

Balance at  
30.06.11

Directors

Alastair Hunter 6,139,418 - - 200,000 6,339,418

Mark Maine 3,743,000 - - - 3,743,000

Rodney Foster 4,179,000 - - - 4,179,000

14,061,418 - - 200,000 14,261,418

(h) Loans to key management personnel

No loans were made to key management personnel of the Company during the financial year.

(i) Other transactions and balances with key management personnel

During the year Steinepreis Paganin Lawyers and Consultants a legal practice associated with Mr Jonathan Murray received $30,429 

(2010: nil) as fees for the provision of legal advise.

These costs have not been included in directors’ remuneration as these fees were not paid to individual directors in relation to the 

management of the affairs of the Company.  All transactions were entered into on normal commercial terms.
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20.  events after balanCe sheet date

On 7 July 2011 the company announced that it was undertaking a placement of 2,784,500 shares at $0.55 to sophisticated investors and 

clients of Shaw Corporate Finance Pty Ltd raising $1.5 million before costs.  

On 26 August 2011 the company announced that it had entered into a conditional agreement to acquire all the issued capital of Tanzanian 

Joint Venture partner Zari Exploration Ltd. The acquisition will give the company 100% ownership of the Ngualla Rare Earth Project in 

Tanzania and offer the Company a greater flexibility of options in taking the project forward for the benefit of current Peak shareholders. 

Currently, Peak as operator and manager is earning 80% equity in the Ngualla Project by carrying Zari through to the completion of a 

bankable feasibility study. The acquisition is conditional upon Peak: 

 • completing financial and legal due diligence of Zari to its satisfaction; 

 • becoming entitled to not less than 100% of the Zari shares; 

 • obtaining Peak shareholder approval; and 

 • obtaining the requisite approvals from the relevant Tanzanian authorities.

Payment for the acquisition to Zari shareholders is through a combination of cash and shares consisting of US$6 million cash and the 

issuing of 24.266475 million Peak shares. 

The directors are not aware of any other matters or circumstances that have arisen since the end of the financial year which significantly 

affected or may significantly affect the operations of the Company, the results of those operations, or the state of affairs of the Company 

in future financial years.

 

21. parent entity disClosures

The following details information related to the parent entity, Peak Resources Limited, at 30 June 2011.  The information presented here 

has been prepared using consistent accounting policies as presented in Note 2.

2011 

$

2010 

$

financial Position

Assets

Current assets 7,433,083 4,697,260

Non-current assets 4,527,678 735,953

total assets 11,960,761 5,433,213

Liabilities

Current liabilities 457,450 377,656

Total liabilities 457,450 377,656

Net assets 11,503.311 5,055,557

equity

Contributed equity 20,146,408 11,779,389

Reserves 414,153 196,312

Accumulated losses (9,057,250) (6,920,144)

Total equity 11,503,311 5,055,557

financial Performance

Loss for the year (2,137,106) (1,295,531)

Other comprehensive income - -

Total comprehensive income (2,137,106) (1,295,531)

No guarantees have been entered into by Peak Resources Limited in relation to the debts of its subsidiaries.

Peak Resources Limited had no commitments to purchase property, plant and equipment or contingent liabilities at year end.
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The directors of the Group declare that:

1. the financial statements and notes, as set out on pages 27 to 51 are in accordance with the Corporations Act 2001:

  (a)  comply with Accounting Standards and the Corporations Regulations 2001;

  (b)  are in accordance with International Financial Reporting Standards issued by the International Accounting Standards Board, 

as noted in note 2 to the financial statements; and

  (c)  give a true and fair view of the financial position as at 30 June 2011 and of the performance for the year ended on that date of 

the Group;

2. the  Executive Chairman and Chief Financial Officer have each declared that:

  (a)  the financial records of the Group for the financial year have been properly maintained in accordance with section 286 of the 

Corporations Act 2001;

  (b)  the financial statements and notes for the financial year comply with the Accounting Standards Board; and

  (c) the financial statements and notes for the financial year give a true and fair view.

3.  in the directors’ opinion there are reasonable grounds to believe that the Group will be able to pay its debts as and when they become 

due and payable.

4.  the directors have been given the declarations required by s.295A of the Corporations Act 2001

This declaration is made in accordance with a resolution of the Board of Directors made pursuant to s.295(5) of the Corporations Act 2001 

and is signed for and on behalf of the directors by:

 

Alastair Hunter

Executive Chairman

Dated this 5th day of August 2011

 

DIRECTORs’ 
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Peak is committed to implementing the highest standards 

of corporate governance.  In determining what those 

high standards should involve Peak has turned to the 

ASX Corporate Governance Council’s Principles of Good 

Corporate Governance and Best Practice Recommendations.  

Peak is pleased to advise that Peak’s practices are largely 

consistent with those ASX guidelines.  As consistency with 

the guidelines has been a gradual process, where Peak did 

not have certain policies or committees recommended by the 

ASX Corporate Governance Council (the Council) in place 

during the reporting period, we have identified such policies 

or committees.

Where Peak’s corporate governance practices do not correlate 

with the practices recommended by the Council, Peak is working 

towards compliance however it does not consider that all the 

practices are appropriate for Peak due to the size and scale of 

Company operations.

To illustrate where Peak has addressed each of the Council’s 

recommendations, a checklist is set out at the end of this 

report.  The table does not provide the full text of each 

recommendation but rather the topic covered.  Details of all 

of the recommendations can be found on the ASX Corporate 

Governance Council’s website at http://www.asx.com.au/

supervision/governance/index.htm

1.  board of direCtors  

1.1  Role of the Board

The Board’s role is to govern Peak rather than to manage it.  In 

governing Peak, the Directors must act in the best interests of 

Peak as a whole.  It is the role of senior management to manage 

Peak in accordance with the direction and delegations of the 

Board and the responsibility of the Board to oversee the activities 

of management in carrying out these delegated duties.  

In carrying out its governance role, the main task of the Board is 

to drive the performance of Peak.  The Board must also ensure 

that Peak complies with all of its contractual, statutory and 

any other legal obligations, including the requirements of any 

regulatory body.  The Board has the final responsibility for the 

successful operations of Peak. 

To assist the Board carry our its functions, it has developed a 

Code of Conduct to guide the Directors, the Chief Financial 

Officer or its equivalent and other key executives in the 

performance of their roles.

1.2  Composition of the Board

To add value to Peak the Board has been formed so that it has 

effective composition, size and commitment to adequately 

discharge its responsibilities and duties given its current size 

and scale of operations.  Directors are appointed based on the 

specific skills required by Peak and on their decision-making and 

judgment skills.

Peak recognises the importance of Non-Executive Directors and 

the external perspective and advice that Non-Executive Directors 

can offer.  Mr. Jonathan Murray is a Non-Executive Director and 

as an independent director he meets the following criteria for 

independence adopted by Peak:

An Independent Director is a Non-Executive Director and:

•  is not a substantial shareholder of Peak or an officer of, or 

otherwise associated directly with, a substantial shareholder 

of Peak;

•  within the last three years has not been employed in an 

executive capacity by Peak or another group member, or 

been a Director after ceasing to hold any such employment;

•  has no material contractual relationship with Peak or other 

group member other than as a Director of Peak; has not 

served on the Board for a period which could, or could 

reasonably be perceived to, materially interfere with the 

Director’s ability to act in the best interests of Peak; and

•  is free from any interest and any business or other 

relationship which could, or could reasonably be perceived 

to, materially interfere with the Director’s ability to act in the 

best interests of Peak.

Mr. Alastair Hunter is the Executive Chairman of Peak and 

holds greater than 5% of the issued capital of the company 

and as such does not meet Peak’s criteria for independence.  

Mr. David Hammond is an Executive Director and does not 

meet Peak’s criteria for independence. The Board considers 

that its current structure is appropriate given the Company’s 

stage of development and given the size, nature and scope 

of the Company’s activities. The Company considers industry 

experience and specific expertise to be important attributes of its 

Board members and therefore believes that the composition of 

the Board is appropriate given the size and development of the 

Company at the present time.

1.3  Responsibilities of the Board

In general, the Board is responsible for, and has the authority 

to determine, all matters relating to the policies, practices, 

management and operations of Peak.  It is required to do all 

things that may be necessary to be done in order to carry out the 

objectives of Peak.  

CORPORATE  
GOVERNANCE sTATEMENT
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Without intending to limit this general role of the Board, the 

principal functions and responsibilities of the Board include the 

following.  

•  Leadership of the Organisation:  overseeing Peak and 

establishing codes that reflect the values of Peak and guide 

the conduct of the Board.

•  Strategy Formulation: to set and review the overall strategy 

and goals for Peak and ensuring that there are policies in 

place to govern the operation of Peak.

•  Overseeing Planning Activities: the development of Peak’s 

strategic plan.

•  Shareholder Liaison: ensuring effective communications with 

shareholders through an appropriate communications policy 

and promoting participation at general meetings of Peak.

•  Monitoring, Compliance and Risk Management: the 

development of Peak’s risk management, compliance, control 

and accountability systems and monitoring and directing the 

financial and operational performance of Peak.

•  Company Finances: approving expenses and approving and 

monitoring acquisitions, divestitures and financial and other 

reporting.

•  Human Resources:  appointing, and, where appropriate, 

removing the Executive Chairman and Executive Director 

and Chief Financial Officer (CFO) as well as reviewing the 

performance of the Directors and monitoring the performance 

of senior management in their implementation of Peak’s 

strategy.

•  Ensuring the Health, Safety and Well-Being of Employees: in 

conjunction with the senior management team, developing, 

overseeing and reviewing the effectiveness of Peak’s 

occupational health and safety systems to ensure the well-

being of all employees.

•  Delegation of Authority:  delegating appropriate powers to 

the Executive Chairman to ensure the effective day-to-day 

management of Peak and establishing and determining the 

powers and functions of the Committees of the Board.

Full details of the Board’s role and responsibilities are contained 

in the Board Charter, a copy of which is available for inspection at 

Peak’s registered office.

1.4  Board Policies

1.4.1 Conflicts of Interest

Directors must:

•  disclose to the Board actual or potential conflicts of interest 

that may or might reasonably be thought to exist between the 

interests of the Director and the interests of any other parties 

in carrying out the activities of Peak; and 

•  if requested by the Board, within seven days or such further 

period as may be permitted, take such necessary and 

reasonable steps to remove any conflict of interest.

If a Director cannot or is unwilling to remove a conflict of interest 

then the Director must, as per the Corporations Act, absent 

himself or herself from the room when discussion and/or voting 

occurs on matters about which the conflict relates.  

1.4.2 Commitments

Each member of the Board is committed to spending sufficient 

time to enable them to carry out their duties as a Director of Peak.

1.4.3 Confidentiality

In accordance with legal requirements and agreed ethical 

standards, Directors and key executives of Peak have agreed 

to keep confidential, information received in the course of 

the exercise of their duties and will not disclose non-public 

information except where disclosure is authorised or legally 

mandated.

1.4.4 Continuous Disclosure 

The Board has designated the Company Secretary as the person 

responsible for overseeing and coordinating disclosure of 

information to the ASX as well as communicating with the ASX.  In 

accordance with the ASX Listing Rules Peak immediately notifies 

the ASX of information:

•  concerning Peak that a reasonable person would expect 

to have a material effect on the price or value of Peak’s 

securities; and

•  that would, or would be likely to, influence persons who 

commonly invest in securities in deciding whether to acquire 

or dispose of Peak’s securities.

1.4.5 Education and Induction

It is the policy of Peak that a new Director undergoes an induction 

process in which they are given a full briefing on Peak.  Where 

possible this includes meetings with key executives, tour of the 

premises, an induction package and presentations.  Information 

conveyed to new Directors includes:

• details of the roles and responsibilities of a Director;  

•  formal policies on Director appointment as well as conduct 

and contribution expectations; 

• access to a copy of the Board Charter;

• guidelines on how the Board processes function; 

•  details of past, recent and likely future developments relating 

to the Board;

•  background information on and contact information for key 

people in the organisation;

• an analysis of Peak; 

• a synopsis of the current strategic direction of Peak; and

• a copy of the Constitution of Peak.

In order to achieve continuing improvement in Board 

performance, all Directors are encouraged to undergo continual 

professional development.  Specifically, Directors are provided 

with the resources and training to address skills gaps where they 

are identified.  

1.4.6 Independent Professional Advice

The Board collectively and each Director has the right to seek 

independent professional advice at Peak’s expense, up to 

specified limits, to assist them to carry out their responsibilities.  

1.4.7 Related Party Transactions

Related party transactions include any financial transaction 

between a Director and Peak. Unless there is an exemption under 

the Corporations Act from the requirement to obtain shareholder 

approval for the related party transaction, the Board cannot 

approve the transaction. 
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1.4.8 Shareholder Communication

Peak respects the rights of its shareholders and to facilitate the 

effective exercise of those rights Peak is committed to:

•  communicating effectively with shareholders through releases 

to the market via ASX, information mailed to shareholders, 

information posted on Peak’s website and the general 

meetings of Peak;

•  giving shareholders ready access to balanced and 

understandable information about Peak and corporate 

proposals; 

•  making it easy for shareholders to participate in general 

meetings of Peak; and

•  requesting the external auditor to attend the annual general 

meeting and be available to answer shareholder questions 

about the conduct of the audit and the preparation and 

content of the auditor’s report.  

Peak also makes available a telephone number and email 

address for shareholders to make enquiries of Peak.  

1.4.9 Trading in Company Shares

The share trading policy sets out Peak’s policy regarding the 

trading in Company securities, which includes shares, options, 

warrants, debentures and any other security on issue from time 

to time.  This policy is separate from and additional to the legal 

constraints imposed by the common law, the Corporations Act 

and ASX Listing Rules.  

This policy applies to all Directors and employees of Peak and 

their associates (including spouses, children, family trusts and 

family companies) as well as contractors, consultants, advisers 

and auditors of Peak (“designated officers”).

1.4.10 Performance Review/Evaluation

It is the policy of the Board to conduct evaluation of its 

performance and that of its senior executives.  The objective 

of this evaluation will be to provide best practice corporate 

governance to Peak.  

1.4.11 Attestations by Executive Chairman and CFO

It is the Board’s policy, that the Executive Chairman and the CFO 

or its equivalent to make the attestations recommended by the 

ASX Corporate Governance Council as to Peak financial condition 

prior to the Board signing the Annual Report. 

The Board will also require the Executive Chairman and CFO or 

its equivalent to attest to the implementation and compliance to 

Peak’s internal control and risk management strategies and to 

ensure that these policies are being managed effectively. 

2. board Committees

2.1 Audit Committee

Due to the size and scale of operations of Peak the full Board 

undertakes the role of the Audit Committee.  Below is a summary 

of the role and responsibilities of an Audit Committee.  

2.1.1 Role 

The Audit Committee is responsible for reviewing the integrity of 

Peak’s financial reporting and overseeing the independence of 

the external auditors.  

As the whole Board only consists of three (3) members, Peak 

does not have an audit committee because it would not be a 

more efficient mechanism than the full Board for focusing Peak on 

specific issues and an audit committee cannot be justified based 

on a cost-benefit analysis.  However, in accordance with the 

ASX Listing Rules, Peak is moving towards establishing an audit 

committee consisting primarily of Independent Directors.

In the absence of an audit committee, the Board sets aside time 

to deal with issues and responsibilities usually delegated to the 

audit committee to ensure the integrity of the financial statements 

of Peak and the independence of the external auditor.

2.1.2 Responsibilities

The Audit Committee, or as at the date of this report the full Board 

of Peak, reviews the audited annual and half-yearly financial 

statements and any reports which accompany published financial 

statements and recommends their approval to the members. 

The Audit Committee, or as at the date of this report the full 

Board of Peak, each year reviews the appointment of the external 

auditor, their independence, the audit fee, and any questions of 

resignation or dismissal.

The Audit Committee, or as at the date of this report the full 

Board of Peak, is also responsible for establishing policies on risk 

oversight and management.

2.1.3 Risk Management Policies

The Board’s Charter clearly establishes that it is responsible for 

ensuring there is a sound system for overseeing and managing 

risk. As the whole Board only consists of three (3) members, 

Peak does not have a Risk Management Committee because it 

would not be a more efficient mechanism than the full Board for 

focusing Peak on specific issues.

2.2 Remuneration Committee

2.2.1 Role

The role of a Remuneration Committee is to assist the Board in 

fulfilling its responsibilities in respect of establishing appropriate 

remuneration levels and incentive policies for employees.

As the whole Board only consists of three (3) members, Peak 

does not have a remuneration committee because it would not be 

a more efficient mechanism than the full Board for focusing Peak 

on specific issues.  
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2.2.2 Responsibilities

The responsibilities of a Remuneration Committee, or the full 

Board, include setting policies for senior officers’ remuneration, 

setting the terms and conditions of employment for the Executive 

Chairman and Director, reviewing and making recommendations 

to the Board on Peak’s incentive schemes and superannuation 

arrangements, reviewing the remuneration of both Executive and 

Non-Executive Directors and making recommendations on any 

proposed changes and undertaking reviews of the Executive 

Chairman and Directors performance, including, setting goals 

and reviewing progress in achieving those goals.

2.2.3 Remuneration Policy 

Directors’ Remuneration for the majority of directors was 

approved at a Board meeting held in August 2006. Directors’ 

remuneration is also reviewed on an annual basis.

2.2.3.1 Senior Executive Remuneration Policy

Peak is committed to remunerating its senior executives in a 

manner that is market-competitive and consistent with best 

practice as well as supporting the interests of shareholders.  

Consequently, under the Senior Executive Remuneration Policy 

the remuneration of senior executive may be comprised of the 

following:

•  fixed salary that is determined from a review of the market and 

reflects core performance requirements and expectations;

•  a performance bonus designed to reward actual achievement 

by the individual of performance objectives and for materially 

improved Company performance;

•  participation in any share/option scheme with thresholds 

approved by shareholders;  

• statutory superannuation.  

By remunerating senior executives through performance and 

long-term incentive plans in addition to their fixed remuneration 

Peak aims to align the interests of senior executives with those of 

shareholders and increase Company performance.

The value of shares and options were they to be granted to senior 

executives would be calculated using the Black and Scholes 

method.

The objective behind using this remuneration structure is to 

drive improved Company performance and thereby increase 

shareholder value as well as aligning the interests of executives 

and shareholders.  

The Board may use its discretion with respect to the payment of 

bonuses, stock options and other incentive payments.  

2.2.3.2 Non-Executive Director Remuneration Policy

Non-Executive Directors are to be paid their fees out of the 

maximum aggregate amount approved by shareholders for 

the remuneration of Non-Executive Directors.  Non-Executive 

Directors do not receive performance based bonuses, however 

they do participate in equity schemes of Peak.  

Non-Executive Directors are not paid superannuation. 

2.2.4.2 Current Director Remuneration

Full details regarding the remuneration of Directors, is included in 

the Directors’ Report.

2.3 Nomination Committee

2.3.1 Role

The role of a Nomination Committee is to help achieve a 

structured Board that adds value to Peak by ensuring an 

appropriate mix of skills are present in Directors on the Board at 

all times.

As the whole Board only consists of three (3) members, Peak 

does not have a nomination committee because it would not be 

a more efficient mechanism than the full Board for focusing Peak 

on specific issues.  

2.3.2 Responsibilities

The responsibilities of a Nomination Committee would include 

devising criteria for Board membership, regularly reviewing 

the need for various skills and experience on the Board and 

identifying specific individuals for nomination as Directors for 

review by the Board.  The Nomination Committee would also 

oversee management succession plans including the Executive 

Chairman and his/her direct reports and evaluate the Board’s 

performance and make recommendations for the appointment 

and removal of Directors. Currently the Board as a whole 

performs this role.

 2.3.3 Criteria for selection of Directors

Directors are appointed based on the specific governance skills 

required by Peak.  Given the size of Peak and the business that 

it operates, Peak aims at all times to have at least two Directors 

with experience appropriate to Peak’s target market.  In addition, 

Directors should have the relevant blend of personal experience 

in accounting and financial management and Director-level 

business experience.

3. Company Code of ConduCt

The Board has adopted a Code of Conduct which applies to all 

directors and officers of Peak. It sets out Peak’s commitment 

to successfully conducting the business in accordance with 

all applicable laws and regulations while demonstrating and 

promoting the highest ethical standards.

4. diversity poliCy

The board is primarily responsible for setting achievable 

objectives on gender diversity and monitoring the progress of 

Peak towards them on an annual basis. Due to the size and scale 

of operations of Peak, the board has determined that a long term 

gender diversity objective is more appropriate. 

Peak does not currently have any women holding positions at 

board level, however, Peak has appointed Ms Linda Paini to the 

position of CFO/Company Secretary.
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The checklist below summarises Peak’s compliance with the Recommendations.

Principles Recommendations Compliance 
Yes/No

Reference and 
Explanation

Pr 1 Lay solid foundations for management and oversight

Rec 1.1 Companies should establish the functions reserved to the board and those 

delegated to senior executives and disclose the functions.

Yes 1.1

Rec 1.2 Companies should disclose the process for evaluation the performance of senior 

executives.

Yes 1.4.5 and 

1.4.10
Rec 1.3 Companies should provide the information indicated in the Guide to reporting to 

Principle 1.

Yes 1.1

Pr 2 Structure the board to add value

Rec 2.1 A majority of the board should be independent directors. No 1.2
Rec 2.2 The Chairman should be an independent director. No 1.2
Rec 2.3 The roles of chairman and chief executive officer should not be exercised by the 

same individual.

No 1.2

Rec 2.4 The board should establish a nomination committee No 2.3
Rec 2.5 Companies should disclose the process of evaluating the performance of the 

board, its committees and individual directors.

Yes 1.4.10

Rec 2.6 Companies should provide the information indicated in the Guide to reporting to 

Principle 2

Yes 1.2, 1.4.10 

and 2.3.1

Pr 3 Promote ethical and responsible decision making

Rec 3.1 Companies should establish a code of conduct and disclose the code or a 

summary of the code as to:

Yes 3

- the practices necessary to maintain confidence in Peak’s integrity
-  the practices necessary to take account of their legal obligations and reasonable 

expectations of their stakeholders; and
-  the responsibility and accountability of individuals for reporting and investigating 

reports of unethical practices.
Rec 3.2 Companies should establish a policy concerning diversity and disclose the policy 

or a summary of that policy. The policy should include requirements for the board to 

establish measureable objectives for achieving gender diversity and for the board 

to assess annually both the objectives and progress in achieving them.

Yes 4

Rec 3.3 Companies should disclose in each annual report the measurable objectives for 

achieving gender diversity set by the board in accordance with the diversity policy 

and progress towards achieving them.

Yes 4

Rec 3.4 Companies should disclose in each annual report the proportion of women 

employees in the whole organisation, women in senior executive positions and 

women on the board.

Yes 4

Rec 3.5 Companies should provide the information indicated in the Guide to reporting on 

Principle 3.

Yes 3 and 4

Pr 4 Safeguard integrity in financial reporting

Rec 4.1 The board should establish an audit committee. No 2.1
Rec 4.2 The audit committee should be structured so that it: No 2.1

- consists only of non-executive directors;
- consists of a majority of independent directors;
- is chaired by an independent chair, who is not the chair of the board; and
- has at least three members.

Rec 4.3 The audit committee should have a formal charter. Yes 2.1
Rec 4.4 Companies should provide the information indicated in the Guide to reporting on 

Principle 4.

Yes 2.1
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Pr 5 Make timely and balanced disclosure

Rec 5.1 Companies should establish written policies designed to ensure compliance with 

ASX Listing Rule disclosure requirements and to ensure accountability at a senior 

level for that compliance and disclose those policies or a summary of those policies.

Yes 1.4.4

Rec 5.2 Companies should provide the information indicated in the Guide to reporting on 

Principle 5.

Yes 1.4.4

Pr 6 Respect the rights of shareholders

Rec 6.1 Companies should design a communications policy for promoting effective 

communication with shareholders and encouraging their participation at general 

meetings and disclose their policy or a summary of that policy.

Yes 1.4.8

Rec 6.2 Company should provide the information indicated in the Guide to reporting on 

Principle 6.

Yes 1.4.8

Pr 7 Recognise and manage risk

Rec 7.1 Companies should establish policies for the oversight and management of material 

business risks and disclose a summary of those policies.

Yes 2.1.3

Rec 7.2 The board should require management to design and implement the risk 

management and internal control system to manage Peak’s material business 

risks and report to it on whether those risks are being managed effectively. The 

board should disclose that management has reported to it as to the effectiveness 

of Peak’s management of its material business risks.

Yes 2.1.3

Rec 7.3 The board should disclose whether it has received assurance from the executive 

chairman (or equivalent) and the chief financial officer (or equivalent) that the 

declaration provided in accordance with section 295A of the Corporations Act 

is founded on a sound system of risk management and internal control and that 

the system is operating effectively in all material respects in relation to financial 

reporting risks.

Yes 1.4.11

Rec 7.4 Companies should provide the information indicated in the Guide to reporting on 

Principle 7.

Yes 1.4.11 and 

2.1.3

Pr 8 Remuneration fairly and responsibly

Rec 8.1 The board should establish a remuneration committee. No 2.2.1
Rec 8.2 The remuneration committee should be structured so that it:

- consists of a majority of independent directors
- is chaired by an independent director
- has at least three members No 2.2.3.1 and 

2.2.3.2
Rec 8.2 Companies should clearly distinguish the structure of non-executive directors’ 

remuneration from that of executive directors and senior executives.

Yes 2.2.3.1 and 

2.2.3.2
Rec 8.3 Companies should provide the information indicated in the Guide to reporting on 

Principle 8.

Yes 2.2 and 2.2.3
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Project Tenement % Status Arrangement/Comment

australian Projects

Menzies L 29/61 100 Granted

Menzies ML 29/189 100 Granted

Menzies PL 29/2047 100 Granted

Menzies PL 29/2048 100 Granted

Menzies PL 29/2049 100 Granted

Yellowdine ELA77/1112 Granted Option to acquire from AvkoP/L

Three Rivers EL52/1663 100 Granted

tanzanian Projects

Igunga Gold Project PL 6087/2009 5 Granted Joint Venture PAE earning up to 70% from Zari Exploration

Geita West Gold Project PL 6294/2009 Granted Joint Venture PAE earning up to 75% from Zari Exploration

PL 6086/2009 Granted Joint Venture PAE earning up to 75% from Zari Exploration

HQ-P15280 Application Joint Venture PAE earning up to 75% from Zari Exploration

HQ-P18115 Application Joint Venture PAE earning up to 75% from Zari Exploration

HQ- P17782 Application Joint Venture PAE earning up to 75% from Zari Exploration

HQ-P17792 Application Joint Venture PAE earning up to 75% from Zari Exploration

HQ-P17785 Application Joint Venture PAE earning up to 75% from Zari Exploration

HQ-P22433 Application Joint Venture PAE earning up to 75% from Zari Exploration

North Mara PL 6089/2009 Granted Joint Venture PAE earning up to 70% from Zari Exploration

Ikoma PL 6088/2009 Offer Joint Venture PAE earning up to 70% from Zari Exploration

PL 4102/2007 Offer Joint Venture PAE earning up to 70% from Zari Exploration

PL 6022/2009 Offer Joint Venture PAE earning up to 70% from Zari Exploration

PL 3746/2005 Offer Joint Venture PAE earning up to 70% from Zari Exploration

Ngualla PL 6079/2009 Granted Joint Venture Peak Resources earning up to 80% from Zari Exploration

    

Unless otherwise stated tenements 100% are held by or on behalf of Peak Resources Limited.
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ADDITIONAl sHAREHOlDER 
INFORMATION

Shareholding

The distribution of members and their holdings of equity securities in the company as at 17 August 2011 were as follows:

Class of Equity Securities

Number Held as at  17 August 2011 Fully Paid Ordinary Shares

1-1,000   160

1,001 - 5,000   564

5,001 – 10,000   507

10,001 - 100,000 1,347

100,001 and over   218

Totals 2,796

Holders of less than a marketable parcel:- fully paid shares     107

Substantial Shareholders

The names of the substantial shareholders listed in the Company’s register as at 17 August 2011:

Shareholder Number

HSBC Custody Nominees (Australia) Limited 4,508,617

UBS Nominees Pty Ltd 3,390,347

Buell Pty Ltd 3,138,198

Unquoted Securities

Class of Equity Security Number Number of Security Holders

$0.60 options expiring 16 May 2013   500,000 1

$1.00 options expiring 26 May 2013   500,000 1

$1.50 options expiring 26 May2014 1,000,000 1

$0.60 options expiring 16 May 2015   750,000 1

$0.90 options expiring 16 May 2015   750,000 1

$1.20 options expiring 16 May 2015   750,000 1

Names of persons holding greater than 20% of a class of unquoted securities:

Class of Equity Security Number Holder

$0.60 options expiring 16 May 2013 500,000 Brian Lloyd

$1.00 options expiring 26 May 2013 500,000 Brian Lloyd

$1.50 options expiring 26 May2014 1,000,000 Brian Lloyd

$0.60 options expiring 16 May 2015 750,000 David Hammond

$0.90 options expiring 16 May 2015 750,000 David Hammond

$1.20 options expiring 16 May 2015 750,000 David Hammond

Voting Rights

Ordinary Shares

In accordance with the Company’s Constitution, on a show of hands every member present in person or by proxy or attorney or duly 

authorised representative has one vote.  On a poll every member present in person or by proxy or attorney or duly authorised representative 

has one vote for every fully paid ordinary share held.
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Restricted Securities

The Company issued the following restricted securities:

Class of Equity Security Number Date Ceasing To Be Restricted Securities

Fully paid ordinary shares 500,000 20 May 2012

Twenty Largest Shareholders

The names of the twenty largest ordinary fully paid shareholders as at 17 August 2011 are as follows:

Name Number of Ordinary  
Fully Paid Shares Held

Held of Issued  
Ordinary Capital

HSBC CUSTODY NOMINEES (AUSTRALIA) LIMITED-GSCO ECA 4,508,617 2.92%

UBS NOMINEES PTY LTD 3,390,347 2.19%

BUELL PTY LTD 3,138,198 2.03%

SCOTTISH CALEDONIAN PTY LTD 3,138,196 2.03%

FORTH-CLYDE INVESTMENTS PTY   LTD 3,000,000 1.94%

NATIONAL NOMINEES LIMITED 2,452,285 1.59%

YARANDI INVESTMENTS PTY LTD 2,339,500 1.51%

MR YI WENG & MS NING LI 2,280,000 1.47%

ASHABIA PTY LTD 2,045,000 1.32%

WISEVEST PTY LTD 2,000,000 1.29%

RBC DEXIA INVESTOR SERVICES AUSTRALIA NOMINEES PTY LTD 1,956,600 1.27%

HSBC CUSTODY NOMINEES (AUSTRALIA) LIMITED 1,853,722 1.20%

MICHAEL BUSHELL 1,788,889 1.16%

MR YI WENG & MS NING LI 1,780,000 1.15%

RM CORPORATE PTY LTD 1,746,400 1.13%

MR MICHAEL BUSHELL 1,661,290 1.07%

DAVSLAV PTY LTD 1,300,000 0.84%

SUVALE NOMINEES PTY LTD 1,250,000 0.81%

MINICO PTY LTD 1,250,000 0.81%

MR MARK MAINE 1,225,000 0.79%

total 44,104,044   28.52%

Note: Information in the above schedule is based on data recorded in the Company’s Share Register on the date noted. A listed holder may hold shareholdings or 
hold an associated shareholding in addition to those listed above. The data provided is solely attributable to a HIN or SRN particular to that holding and as such may 
not necessarily represent the total of all holdings of the shareholder noted or their associates.
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Drilling hole NRC049 
looking east, Southern 
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