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Chairman’s Review

Dear Shareholder,

The previous year has seen signiɲcant changes taking place at Rox.

Firstly, our long serving Managing Director, ϥan Mulholland, stepped down in April this year. ϥan was a co-founder of Rox and served 
from the CompanyɅs inception in 2003. On behalf of shareholders, ϥ thank ϥan for his contribution, and wish him well in his retirement.

Alex Passmore joined Rox as its CEO in February this year and was subsequently appointed as Managing Director in May. Alex is a 
geologist with extensive commercial experience. 

Since joining Rox, Alex has wasted no time in identifying new opportunities for the Company. ϥn June we completed the acquisition of 
an initial 50% interest in the Youanmi Gold Mine Joint Venture, with the ability to increase this interest to 70% within the next 2 years. 
The Youanmi Mining Centre produced 667,000 ounces of gold up until when it closed in 1997, and the project acquired by Rox includes 
signiɲcant ϥndicated and ϥnferred JORC2012 Gold Resources of 12.4Mt @ 2.97g/t Au for 1.19million ounces. Rox also entered other 
regional joint ventures with Venus Metals Corporation Limited (VMC) to jointly explore the broader Youanmi shear zone. Rox now 
holds an attractive tenure position at Youanmi, which is along strike from the recently discovered high- grade Penny West gold deposit. 

There is clearly strong potential for the resources in and around the historic pits at Youanmi to have economic prospects at current 
gold prices, and early in August we commenced a 14,000m RC drill program over newly developed high-grade targets and extensions 
to known mineralisation. VMC, as operator of the Youanmi regional joint ventures, is also undertaking a drilling program at Currans 
Find and other regional targets, and early in August signiɲcant high-grade intersections at Currans Find North were announced to the 
market (refer VMC ASX release August 5). These programs of work will continue through to the end of October. 

Rox has also taken the step of looking to build its nickel and gold resources on tenements close to our Fisher East Nickel Project. 
ϥn August we reached agreement with Cullen Resources Limited whereby Rox can earn up to a 75% interest in a 290km2 tenement 
package known as Mt Eureka, located adjacent to and along strike of Fisher East. An ϥndicated and ϥnferred Mineral Resource of 4.4 Mt 
@ 1.9% Ni for 78,000 tonnes has previously been identiɲed by Rox at Fisher East and based on our experience we are well placed to 
identify and explore prospective new drill targets at Mt Eureka. 

Both nickel and gold are excellent minerals to be exploring for at the present time, attested to by the growing EV market for nickel, 
and in the case of gold a gold price which in AUD terms is close to being at a 20 year high. Rox intends to aggressively explore for 
these commodities at Youanmi and Fisher East, and we can look forward to seeing the results from these programs come forward in 
the next few months.

Finally, it is pleasing to see that ɲnally the market is beginning to reward our Company with a higher share price in response to the 
initiatives we have recently taken. Thanks must go our shareholders for their continued support, as well to Alex, Brett Dickson and 
RoxɅs dedicated exploration team for their continued eϜorts. 

Stephen Dennis
Chairman
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Projects

Youanmi Gold Project (Youanmi Gold Mine 50% and option to increase to 70%, Regional JV’s 
45-50% earn-in)
The Youanmi Gold Project is located 480 km to the northeast of Perth, Western Australia. The project is accessed by the sealed 
Great Northern Highway for a distance of 418 km from Perth to Paynes Find and then for 150 km by the unsealed Paynes Find to  
Sandstone Road.

On 10 April 2019 the Company announced the intention to acquire the Youanmi Gold Project in joint venture with Venus Metals 
Corporation Limited (ɈVenusɉ) and on 21st June 2019 the acquisition transaction was completed.

The agreement and joint acquisition with Venus resulted in the formation of three joint ventures (refer Figure 3):

1.	 The OYG JV area covers 65km2, is circa 10km x 7km wide, and surrounds the Youanmi Gold Mine and nearby extensions;

2.	 the VMC JV which covers 302km2; and 

3.	 the Youanmi Joint Venture which covers 270km2 

The regional JVs extend the length of tenure to 40km of strike along the Youanmi Shear Zone (Figure 3). 

On 15 April 2019 Rox added to its tenure at the Youanmi project by the joint acquisition, with Venus, of a 90% interest in the high-grade 
Currans Find and Pinchers projects. The 90% interest in each property being acquired is to be shared equally between Venus and Rox, 
with the remaining 10% held by the vendor.

Project Location Map
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Geology and Exploration Model (continued)

Figure 2: Plant Zone Cross Section (looking north west, 6835064mN)
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Projects

Rox Exploration Targeting

Rox is using the above interpretation, among other things, to instruct its targeting at Youanmi. The Company is in the process of 
acquiring high quality magnetic data (drone mag) and ground penetrating radar data to further assist the targeting process. 

The CompanyɅs exploration focus (Figure 1) for this program is gold mineralisation hosted in:

•	 Sheared greenstone / granite contact (e.g. Main Lode Shear Zone)

•	 Stock work mineralisation in the Youanmi Granite (e.g. Plant Zone)

•	 Dilational jogs and shears outside the Main Lode Shear Zone (e.g. Commonwealth)

Historical mining at Youanmi has centred on the Main Lode Shear Zone deposits situated in and around old workings. Plant zone 
(Granite hosted mineralisation), Commonwealth (distal dilational jog) and Youanmi South (Main Lode Style) are unmined with 
mineralisation occurring from near surface in all cases.

Figure 3: Youanmi Project Tenements, JVs and Regional Geology
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Currans Find

The Currans Find project area is located within the Youanmi Greenstone Belt and situated approximately 5km north-northwest of 
the historical Penny West gold mine (Figure 3). High-grade mineralisation is associated with quartz veins that generally plunge to the 
southwest and steeply dip to the southeast. The mineralisation is hosted by maɲc rocks (amphibolite), ultramaɲcs (talc-tremolite 
schist) and diorite. Similar rocks are host to gold mineralisation at Penny West. 

The Company, in conjunction with its joint venture partner, has completed three stages of RC drilling at Currans (see ASX releases  
13 June, 24 June, 5 August, 5 September). Best results from these programs are as follows:

CFRC26  3m @ 32.58 g/t Au from 115m, ϥncluding 1m @ 76.03 g/t Au from 115m

CFRC42  4m @ 9.25 g/t Au from 46m, ϥncluding 2m @ 16.05 g/t Au from 48m

CFRC16  3m @ 27.5 g/t Au from 39m, ϥncluding 1m @ 72.67 g/t Au from 39m

CFRC14  2m @ 13.34 g/t Au from 61m, ϥncluding 1m @ 25.38 g/t Au from 61m

CFRC31  3m @ 25.00 g/t Au from 109m, ϥncluding 1m @ 57.15 g/t Au from 110m

CFRC32  1m @ 39.61 g/t Au from 94m

CFRC46  1m @ 13.32 g/t Au from 110m and 2m @ 3.84 g/t Au from 128m

CFRC47  4m @ 5.28 g/t Au from 90m, ϥncluding 1m @ 15.30 g/t Au from 92m and 2m @ 5.05 g/t Au from 111m

Results from the program indicated the presence of two stacked lodes at Currans North and show and increase in gold grade and 
width in the upper lode (CFRC47 and CFRC46). Results to hand indicate the gold mineralisation remains open at depth and down 
plunge. A stage 4 drill program is planned. 

Figure 4: Currans Find Long Section
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Projects

Fisher East Nickel
The Fisher East nickel project is located in the North Eastern Goldɲelds region of Western Australia and hosts several nickel sulphide 
deposits. The total project area is ~350km2. 

ϥn response to the continued improvement in nickel sentiment in late 2018 the Company conducted an update to the Fisher East 
Scoping Study (ASX: RXL 10 October 2018).

The results of the study demonstrated a project with strong economic and technical credentials at a consensus projected forward 
nickel price. ϥn addition, there would be a signiɲcant upside to project economics with an increased resource base. Capital costs were 
relatively low, with competitive cash operating costs. The high-level study considered two primary development scenarios, building a 
stand-alone concentrator or toll milling at a nearby operation.

Discovery of, and drilling at the Camelwood, Cannonball and Musket nickel prospects has deɲned a JORC 2012 Mineral Resource 
(ASX:RXL 5 February 2016) of 4.2Mt grading 1.9% Ni reported at 1.0% Ni cut-oϜ (ϥndicated Mineral Resource: 3.7Mt grading 1.9% 
Ni, ϥnferred Mineral Resource: 0.5Mt grading 1.5% Ni) comprising massive and disseminated nickel sulphide mineralisation, and 
containing 78,000 tonnes of nickel. Higher grade mineralisation is present in all deposits (refer to ASX announcement above) and is 
still open at depth beneath each deposit. Additional nickel sulphide deposits continue to be discovered (e.g. Sabre) and these will add 
to the resource base. Exploration is continuing to deɲne further zones of potential nickel sulphide mineralisation.

Mt Fisher Gold Project 

During the year, a 6,000m+ drilling program was completed at the companyɅs Mt Fisher Gold Project. 

The program comprised 3,075m of aircore drilling and 3,031m of RC drilling for a total of 6,106m. The best results received at the time 
of writing are from Dam and Dirks prospects:

•	 16m @ 1.74g/t Au from 56m in MFRC047 at the Dam prospect

•	 8m @ 1.86g/t Au from 92m in MFRC041 at the Dirks prospect

•	 4m @ 1.56g/t Au from 36m and 4m @ 2.93 Au from 52m in MFRC045 at the Dam prospect 

The focus for the drilling program was to test deeper basement targets following new modelling of Ʉdepth to basementɅ and conceptual 
modelling of the source of Dam regolith hosted gold. 

ϥnterpretations are ongoing however, a single basement source of, or a suʛciently large trap site for gold mineralisation site was not 
able to be delineated in this phase of drilling. 
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Mt Eureka Project JV
The Mt Eureka Nickel and Gold Project is located in the Northern Goldɲelds, about 600km northeast of Kalgoorlie (about 120km east 
of Wiluna) and immediately to the north of Rox ResourcesɅ Mt Fisher Gold and Fisher East Nickel Projects (Figure 5 below).

ϥn August 2019, the Company entered into a binding terms sheet with Cullen Exploration Pty Ltd (a subsidiary of Cullen Resources 
Limited (ɈCullenɉ) which allows Rox to earn up to a 75% interest in CullenɅs Mt Eureka tenements (all minerals). 

Key terms of the agreement are as follows:

•	 Rox may earn a 51% interest by spending $1m on exploration expenditure within a three-year period from satisfaction of 
certain Conditions Precedent (Stage 1 Earn ϥn).

•	 Cullen will receive $40,000 cash upon satisfaction of one of the Conditions Precedent. 

•	 ϥf Rox earns the 51% interest, it can elect to earn a further 24% interest by expending a further $1m on exploration expenditure 
over a three-year period, commencing at the end of the Stage 1 Earn ϥn.

•	 Rox must spend a minimum of $333,334 and ensure the Cullen tenements are in good standing on a daily pro rata basis before 
it may withdraw.

•	 Upon Rox earning 51% or, if it earns the additional 24%, upon Rox earning 75%, the parties will be associated in an unincorporated 
Joint Venture in relation to the Joint Venture Tenements, which will include certain Rox tenements and applications (see the 
Schedule and Fig.1 below).

•	 ϥf Rox earns 75%, Cullen will be free-carried, with no liability for any Joint Venture costs, until completion of a Pre-Feasibility 
Study.

•	 ϥf Rox only earns 51%, or earns 75% and completes a Pre-Feasibility Study, thereafter Cullen must contribute to Joint Venture 
costs pro-rata or dilute under a standard dilution formula. 

•	 ϥf a ParticipantɅs interest falls to 10% or less, that ParticipantɅs interest will be converted to a Net Smelter Return Royalty of 1% 
on those Cullen tenements already subject to a royalty and 2.5% on the balance of the Joint Venture Tenements.

The Mt Eureka Greenstone belt represents the northernmost 40 strike km of the contiguous Mt Fisher ɀ Mt Eureka belt. The strike 
length of prospective ultramaɲc stratigraphy on the Mt Eureka Group of tenements is extensive with the prospective basal contact unit 
extended from RoxɅs tenure onto the Mt Eureka tenure.

A dominant feature of the Mt Eureka belt is the prominent magnetic-high Silverbark BϥF/chert which runs along the eastern margin 
of the belt from the northern end of Camelwood for about 25km to DoyleɅs Bore (Figure 5). This metasedimentary horizon is located 
at approximately the stratigraphic basal ultramaɲc position with almost all signiɲcant mineralisation discovered at Fisher East 
immediately east of this horizon. This has important implications for continued exploration focusing on this eastern margin of the belt 
and will be an initial focus for Rox.
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Projects

Mt Eureka Project JV (continued)

Figure 5: Aeromagnetic Image Showing Target Horizon
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Collurabbie Nickel
Late in 2018 the Company completed a diamond drilling program at Collurabbie Nickel Project, located 230km north of Laverton in 
Western Australia with encouraging results (ASX: RXL 18 October 2018).

The overall aim of the diamond drilling program was:

•	 To obtain samples of mineralisation from the Olympia deposit for metallurgical test work, and 

•	 To test RC and aircore anomalies at the Olympia North prospect.

Signiɲcant results received from Olympia in hole CXDD004 were:

•	 1.8m @ 1.27% Ni, 2.81% Cu, 0.09% Co, 5.97 g/t Pt+Pd from 90.4m, and

•	 6.05m @ 1.31% Ni, 1.06% Cu, 0.12% Co, 2.25 g/t Pt+Pd from 97.95m, including 1.9m @ 2.25% Ni, 2.02% Cu, 0.07% Co, 3.21 g/t 
Pt+Pd from 97.95m

Two diamond holes were drilled at the Olympia North prospect, co-funded by the Western Australian Government. The target 
ultramaɲc unit seems to have thinned at depth below the aircore and RC drilling anomalies. ϥn CXDD002 immediately above the 
mineralised ultramaɲc unit, a thick porphyry unit was intersected and may be associated with potential remobilisation of Ni-Cu 
sulphides. Downhole electromagnetic surveys were completed. 

Best results were:

•	 0.2m @ 0.48% Ni, 0.25% Cu, 0.02% Co, 0.53 g/t Pt+Pd from 167.3m in hole CXDD002, and

•	 0.2m @ 0.91% Ni, 0.81% Cu, 0.03% Co, 0.62 g/t Pt+Pd from 202.9m in hole CXDD003

Current JORC 2012 Mineral Resources at Collurabbie total:

•	 573,000t @ 1.6% Ni, 1.2% Cu, 0.082% Co and 2.3 g/t Pt+Pd, for contained tonnes of 9,170 Ni, 6,880t Cu, 470t Co, 42,400oz Pt+Pd 
(ASX: RXL 18 August 2017). 

Deposit Category Tonnes  
(Mt)

Grade Au  
(g/t)

Contained Gold  
(oz)

Near Surface Deposits
(cut-off 0.5 g/t Au)

ϥndicated 4.72 1.76 266,200

ϥnferred 5.36 1.55 266,500

TOTAL 10.07 1.65 532,700

Deposit Category Tonnes  
(Mt)

Grade Au  
(g/t)

Contained Gold  
(oz)

Deeps
(cut-off 4.0 g/t Au)

ϥndicated 0.81 8.1 210,200

ϥnferred 1.60 8.7 447,700

TOTAL 2.41 8.5 657,900

Mineral Resources
Youanmi Gold Project, WA (Reported to the ASX on 17 April 2019)
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Mineral Resources (continued)
Mt Fisher Gold, WA (Reported to the ASX on 11 July 2018, 0.8 g/tAu cut-off)

Deposit Category Tonnes Uncut Cut

Grade 
(g/tAu)

Metal 
(Ozs)

Grade 
(g/tAu)

Metal 
(Ozs)

Value 
(g/tAu)

Damsel ϥnferred 591,820 2.29 43,627 2.23 42,339 30

ϥndicated 151,464 2.33 11,358 2.27 11,060 30

Measured 23,712 2.80 2,135 2.59 1,974 30

TOTAL 766,997 2.32 57,120 2.25 55,373 30

Mt Fisher ϥnferred 40,934 3.44 4,528 3.41 4,494 50

ϥndicated 59,533 3.63 6,948 3.63 6,948 50

Measured 125,605 3.73 15,045 3.61 14,569 50

TOTAL 226,073 3.65 26,521 3.58 26,011 50

Moray Reef ϥnferred 1,242 3.87 155 3.87 155 80

ϥndicated 4,930 6.09 966 5.95 943 80

Measured 25,521 10.92 8,960 8.02 6,577 80

TOTAL 31,693 9.89 10,081 7.53 7,675 80

TOTAL ϥnferred 633,997 2.37 48,309 2.31 46,987

ϥndicated 215,928 2.78 19,273 2.73 18,951

Measured 174,838 4.65 26,140 4.11 23,121

TOTAL 1,024,762 2.84 93,721 2.70 89,059

Deposit Category Tonnes 
 (Mt)

Grade  
Ni%

Contained Metal
Nickel (kt)

Camelwood ϥndicated 1.7 2.0 34.0

ϥnferred 0.3 1.5 5.0

TOTAL 2.0 1.9 39.0

Cannonball ϥndicated 0.24 2.9 7.0

ϥnferred 0.02 1.9 0.3

TOTAL 0.26 2.8 7.3

Musket ϥndicated 1.8 1.7 30.0

ϥnferred 0.1 1.5 1.6

TOTAL 1.9 1.7 31.6

TOTAL ϥndicated 3.7 1.9 71.0

ϥnferred 0.5 1.5 7.0

TOTAL 4.2 1.9 78.0

Fisher East Nickel, WA (Reported to the ASX on 5 February 2016)

Collurabbie Nickel, WA (Reported to the ASX 18 August 2017)

Deposit Category Tonnes Grade  
Ni%

Grade  
Cu%

Grade  
Co%

Grade Pd  
g/t

Grade Pt  
g/t

Olympia ϥnferred 573 1.63 1.19 0.082 1.49 0.85

Figures in all tables may not add up exactly due to rounding.	
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Mineral Resources Estimation Governance Statement

Governance of RoxɅs mineral resources is a responsibility of the Executive Management of the Group. 

Rox has ensured that its mineral resources estimates are subject to appropriate levels of governance and internal controls. The 
mineral resources reported for the Fisher East and Collurabbie nickel projects and the Youanmi Gold Project have been estimated 
by independent external consultants who are experienced in best practices in modelling and estimation methods. The consultants 
have also undertaken reviews of the quality and suitability of the underlying information used to generate the resource estimations. 
Additionally, the Group carries out regular internal peer reviews of processes and contractors engaged. The Mt Fisher gold resource was 
estimated by Mr ϥan Mulholland, the GroupɅs Managing Director at the time of the Resources Estimate. Mr Mulholland is experienced 
in best practices in modelling and estimation methods. 

Rox has reported its Mt Fisher gold mineral resource on an annual basis in accordance with the Australasian Code for Reporting of 
Exploration Results, Mineral Resources and Ore Resources (the JORC code) 2004 Edition.

Rox has reported its Fisher East nickel mineral resource on an annual basis in accordance with the Australasian Code for Reporting of 
Exploration Results, Mineral Resources and Ore Resources (the JORC code) 2012 Edition.

Rox has reported its Collurabbie nickel mineral resource on an annual basis in accordance with the Australasian Code for Reporting of 
Exploration Results, Mineral Resources and Ore Resources (the JORC code) 2012 Edition.

Rox has reported its Youanmi gold mineral resource for the ɲrst time in accordance with the Australasian Code for Reporting of 
Exploration Results, Mineral Resources and Ore Resources (the JORC code) 2012 Edition.

Competent Persons named by Rox are members of the Australian ϥnstitute of Mining and Metallurgy and/or the Australian ϥnstitute of 
Geoscientists and/or of a ɈRecognised Professional Organisationɉ, as included in a list on the JORC and ASX websites.

Competent Person Statements
Resource Statements

The information in this report that relates to nickel Mineral Resources for the Fisher East project was reported to the ASX on 5 February 
2016 (JORC 2012). Rox conɲrms that it is not aware of any new information or data that materially aϜects the information included in 
the announcement of 5 February 2016, and that all material assumptions and technical parameters underpinning the estimates in the 
announcement of 5 February 2016 continue to apply and have not materially changed. 

The information in this report that relates to nickel Mineral Resources for the Collurabbie project was reported to the ASX on 18 August 
2017 (JORC 2012). Rox conɲrms that it is not aware of any new information or data that materially aϜects the information included in 
the announcement of 18 August 2017, and that all material assumptions and technical parameters underpinning the estimates in the 
announcement of 18 August 2017 continue to apply and have not materially changed.

The information in this report that relates to gold Mineral Resources for the Mt Fisher project was reported to the ASX on 11 July 2018 
(JORC 2012). Rox conɲrms that it is not aware of any new information or data that materially aϜects the information included in the 
announcement of 28 March 2018, and that all material assumptions and technical parameters underpinning the estimates in the 
announcement of 28 March 2018 continue to apply and have not materially changed. 

The information in this report that relates to gold Mineral Resources for the Youanmi project was reported to the ASX on 17 April 
2019 (JORC 2012). Rox conɲrms that it is not aware of any new information or data that materially aϜects the information included in 
the announcement of 17 April 2019, and that all material assumptions and technical parameters underpinning the estimates in the 
announcement of 17 April 2019 continue to apply and have not materially changed.

Exploration Results

The information in this report that relates to previous Exploration Results, was either prepared and ɲrst disclosed under the JORC 
Code 2004 or under the JORC Code 2012 and has been properly and extensively cross-referenced in the text to the date of original 
announcement to ASX. ϥn the case of the 2004 JORC Code Exploration Results and Mineral Resources, they have not been updated to 
comply with the JORC Code 2012 on the basis that the information has not materially changed since it was last reported.   
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Directors’ Report

The Directors present their report on the consolidated entities (referred to as the Group) consisting of the Parent entity,  
Rox Resources Limited (Rox or the Company), and the entity it controlled at the end of, or during, the year ended 30 June 2019  
(the reporting period).

Directors

The names and details of the Directors of the Company in oʛce during the ɲnancial year and until the date of this report are as 
follows. Directors were in oʛce for this entire period unless otherwise stated.

Names, Qualifications, Experience and Special Responsibilities

Mr Alex Passmore (Managing Director, appointed 01/05/2019) - B.Sc (Hons), GradDipAppFin, FϥASϥG, GAϥCD

Mr Passmore was appointed as Chief Executive Oʛcer of Rox from 1st February 2019 and on the 1st May was appointed as Managing 
Director, and is a qualiɲed geologist with extensive corporate experience. He holds a Bachelor of Science degree with First Class 
Honours in Geology from the University of Western Australia and a Graduate Diploma of Applied Finance from the Securities ϥnstitute 
of Australia.

Mr Passmore is an experienced corporate executive and company director with recent appointments including Managing Director 
of Cockatoo ϥron NL, Non-Executive Director of Aspire Mining Ltd, Non-Executive (and Executive) Director of Equator Resources Ltd/
Cobalt One Ltd (which merged with TSX-listed First Cobalt Corp), and CEO of Draig Resources (now Bellevue Gold Ltd).

Mr Passmore has also spent a considerable time in the ɲnance sector, where he became well known over ten years at Patersons 
Securities Ltd in roles such as Director ɀ Corporate Finance, Head of Research, Resources Analyst, and ϥnstitutional dealer. He was also 
Executive Director ɀ Natural Resources & ϥnstitutional Banking for Commonwealth Bank of Australia for two years.

Mr Brett Dickson (Executive Company Secretary, appointed director 31/03/2010) - B.Bus, FCPA, FGϥA, MAϥCD

Mr Dickson is experienced in the ɲnancial management of companies, principally companies in early stage development of its resource 
or production and oϜers broad ɲnancial management skills. He has been Company Secretary and Chief Financial Oʛcer (CFO) for a 
number of successful resource companies listed on the ASX and in addition to Rox Resources currently also acts as Company Secretary 
and CFO for Azure Minerals Limited.

Mr Dickson is a director of Oro Verde Limited and has not been a director of any other listed company in the last three years.

Mr Stephen Dennis (Non-Executive Chairman, appointed 1 August 2015) - BCom, BLLB, GDipAppFin(Finsia)

Mr Dennis has been actively involved in the mining industry for over 35 years. He has held senior management roles at MϥM Holdings 
Limited, Minara Resources Limited and Brambles Australia Limited. Until 2015 Mr Dennis was the CEO and Managing Director of CBH 
Resources Limited, the Australian subsidiary of Toho Zinc Co Ltd of Japan.

Mr Dennis is currently the NonɀExecutive Chairman of Heron Resources Limited, Graphex Mining Limited, Lead FX ϥnc. and EHR 
Resources Limited, and is a non-executive director of Kalium Lakes Limited. He has not been a director of any other listed company 
in the last three years.

Mr Ian Mulholland (Managing Director, appointed 27/11/2003, retired 30/04/2019) - B.Sc. (Hons), M.Sc. FAusϥMM, FAϥG, 
FSEG, MAϥCD

Mr Mulholland is a geologist with over 30 years broad experience in the exploration and mining industry in a number of commodity 
groups including gold, silver, copper, lead, zinc, uranium, nickel and kaolin. He had been Managing Director of Rox Resources since 
its inception, and prior to that he managed activities from grass roots exploration to advanced resource deɲnition, feasibility studies 
and mining operations for a number of major, medium sized and junior companies including WMC, Esso, Otter Gold, Aurora Gold, 
Anaconda Nickel, Archaean Gold, Summit Resources and Conquest Mining. 

Mr Mulholland has been involved in the Nimbus silver-zinc project, the Mt Martin, Mt Muro, Toka Tindung, Tanami and Mt Carlton 
gold-silver projects, the Murrin Murrin, Weld Range, Marshall Pool, Lawlers and Cawse nickel projects, the Valhalla and Olympic Dam 
uranium projects, and the Mt Windsor VMS copper-lead-zinc projects.

Mr Mulholland has a B.Sc. (Hons), Geology from the University of Sydney and a M.Sc. in Exploration and Mining Geology from the 
James Cook University of North Queensland. He is a Fellow of the AusϥMM, the AϥG, and the Society of Economic Geologists.

Mr Mulholland has not been a director of any other listed company in the last three years.
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Ordinary Shares Unlisted Options

S Dennis 8,200,000 6,000,000

ϥ Mulholland1 16,033,103 20,000,000

B Dickson 9,775,000 10,000,000

A Passmore 32,000,000 20,000,000

(Loss)/ Profit Per Share

Basic and Diluted (Loss)/ Proɲt per share	 2019: (0.22) cents	   2018: (0.26) cents

Dividends

No amounts have been paid or declared by way of dividend of the Company since the date of incorporation and the Directors do not 
recommend the payment of any dividend.

Operating and Financial Review

Rox Resources Limited is a company limited by shares which is incorporated and domiciled in Australia. 

Nature of Operations and Principal Activities

The principal activity of the Group during the year was mineral exploration.

Results from Operations and Financial Position

During the period the Group has incurred a net loss after tax for the year ended 30 June 2019 of $2,790,816 (2018 Loss: $3,239,946). The 
loss includes exploration expenditure charged directly to the statement of comprehensive income of $1,640,078 (2018: $1,914,176). 
Net cash outɳows from operating activities were $2,947,183 (2018: $3,177,681).

At 30 June 2019 the Group had cash on hand of $3,912,742 (2018: $10,378,334) The Directors believe the Group maintains a sound 
capital structure and is in a good position to progress its projects. 

Review of Operations

During the year the Group was focussed on its search for new projects which culminated in the acquisition of Youanmi Gold Project 
and joint ventures on regional areas adjoining the Youanmi Gold Project. Additionally further exploration was undertaken on the Mt 
Fisher Gold and Fisher East Nickel Projects in Western Australia. 

For further information on these projects please refer to the Project Review within this Annual Report.

Employees

At 30 June 2019 the Group had four full-time employees and two casual employees (2018: ɲve full-time and two casual employees). 

Risk Management

The Group takes a proactive approach to risk management. The Board is responsible for ensuring that risks, and also opportunities, 
are identiɲed on a timely basis and the GroupɅs objectives and activities are aligned with the risks and opportunities identiɲed by  
the Board.

The Group believes that it is important for all Board members to be part of this process, and as such the Board has not established a 
separate risk management committee.

The Board has a number of mechanisms in place to ensure that managementɅs objectives and activities are aligned with the risks 
identiɲed by the Board. These include the following:

•	 Board approval of a strategic plan, which encompasses the GroupɅs vision, mission and strategy statements, designed to meet 
stakeholders needs and manage business risk; and

•	 ϥmplementation of Board approved budgets and Board monitoring of progress against those budgets.

Interest in the Share and Options of the Company

As at the date of this report, the interest of the Directors in the shares and options of Rox Resources Limited were:

1  At time of retirement.
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Directors’ Normal Meetings Directors’ Remuneration Meetings

No. Eligible No. Attended No. Eligible No. Attended

S Dennis 10 10 - -

ϥ Mulholland 9 9 - -

B Dickson 10 10 - -

A Passmore 1 1 - -

Committee Membership

As at the date of this report, the Group does not have separately constituted Audit and Remuneration Committees. The full board acts 
as those committees under speciɲc charters.

Significant Changes in State of Affairs

During the year the Group acquired the Youanmi Gold Project for $2,800,000 cash and $200,000 in ordinary fully paid shares 
(25,000,000 shares). ϥn addition, the Group has undertaken to spend $3,000,000 on exploration on the Youanmi Gold Project over the 
next two years.

Other than the incorporation of a new wholly owned subsidiary, Rox (Murchison) Pty Ltd, there were no other signiɲcant changes in 
the state of aϜairs of the Group during the year.

Matters Subsequent to the End of the Financial Year

On 21 August 2019 the Group announced it had entered into a binding terms sheet with Cullen Exploration Pty Ltd (a subsidiary of 
Cullen Resources Limited) which allows Rox to earn up to a 75% interest in CullenɅs Mt Eureka Nickel and Gold Project. The Project is 
located in the Northern Goldɲelds, about 600km northeast of Kalgoorlie (about 120km east of Wiluna) and immediately to the north 
of Rox ResourcesɅ Mt Fisher Gold and Fisher East Nickel Projects.

Key terms of the agreement are as follows:

•	 Rox may earn a 51% interest by spending $1m on exploration expenditure within a three-year period from satisfaction of 
certain Conditions Precedent (Stage 1 Earn ϥn).

•	 Cullen will receive $40,000 cash upon satisfaction of one of the Conditions Precedent. 

•	 ϥf Rox earns the 51% interest, it can elect to earn a further 24% interest by expending a further $1m on exploration expenditure 
over a three-year period, commencing at the end of the Stage 1 Earn ϥn.

•	 Rox must spend a minimum of $333,334 and ensure the Cullen tenements are in good standing on a daily pro rata basis before 
it may withdraw.

•	 Upon Rox earning 51% or, if it earns the additional 24%, upon Rox earning 75%, the parties will be associated in an unincorporated 
Joint Venture in relation to the Joint Venture Tenements, which will include certain Rox tenements and applications 

•	 ϥf Rox earns 75%, Cullen will be free-carried, with no liability for any Joint Venture costs, until completion of a Pre-Feasibility 
Study.

•	 ϥf Rox only earns 51%, or earns 75% and completes a Pre-Feasibility Study, thereafter Cullen must contribute to Joint Venture 
costs pro-rata, or dilute under a standard dilution formula. 

•	 ϥf a ParticipantɅs interest falls to 10% or less, that ParticipantɅs interest will be converted to a Net Smelter Return Royalty of 1% 
on those Cullen tenements already subject to a royalty and 2.5% on the balance of the Joint Venture Tenements.

On 26 September the Company completed a share placement to institutional and sophisticated investors to raise $4.0 million (before 
costs) through the issue of 166,666,667 fully paid ordinary shares at an issue price of $0.024 per share.

No other matter or circumstance has arisen since the end of the ɲnancial year which signiɲcantly aϜected or may signiɲcantly aϜect 
the operations of the Group, the results of those operations or the state of aϜairs of the Group in subsequent ɲnancial periods.

Directors’ Report

Directors’ Meetings

The number of meetings of Directors (including meetings of committees of Directors) held during the year and the numbers of 
meetings attended by each Director were as follows:

   
   

   
   

   
   

   



19

Environmental Issues

The Group carries out mineral exploration at its various projects which are subject to environmental regulations under both 
Commonwealth and State legislation. During the ɲnancial year there has been no breach of these regulations.

Likely Developments and Expected Results of Operations

The Group will continue to explore its mineral tenements, with particular focus on the recently acquired Youanmi Gold and Eureka 
Gold/Nickel Projects.

Indemnification and Insurance of Directors and Officers

During the year the Company paid an insurance premium to insure certain oʛcers of the Company. The oʛcers of the Company 
covered by the insurance policy include the Directors and the Company Secretary named in this report.

The Director and Oʛcers Liability insurance provides cover against all costs and expenses that may be incurred in defending civil or 
criminal proceedings that fall within the scope of the indemnity and that may be brought against the Directors and oʛcers in their 
capacity as oʛcers of the Company. The insurance policy does not contain details of the premium paid in respect of individual oʛcers 
of the Company. Disclosure of the nature of the liability cover and the amount of the premium is subject to a conɲdentiality clause 
under the insurance policy.

Indemnification of Auditors

To the extent permitted by law, the Company has agreed to indemnify its auditors, Ernst & Young, as part of the terms of its audit 
engagement agreement against claims by third parties arising from the audit (for an unspeciɲed amount). No payment has been made 
to indemnify Ernst & Young during or since the ɲnancial year.

Share Options

At the reporting date there were 21,750,000 unlisted options exercisable at $0.026, 22,250,000 unlisted options exercisable at $0.024 
and 20,000,000 unlisted options exercisable at $0.015. No options were exercised during the year. Refer to note 19 of the Financial 
Statements for further details on options outstanding.

Option holders do not have any right, by virtue of the option, to participate in any share issue of the Company or any related body 
corporate or in the interest issue of any other registered scheme.

Auditor Independence and Non-Audit Services

Section 307C of the Corporations Act 2001 requires the CompanyɅs Auditors to provide the Directors of Rox Resources Limited with 
an ϥndependence Declaration in relation to the audit of the full-year ɲnancial report. This report has been received and is attached to 
the Directors Report at page 27.

Non-Audit Services

The following non-audit services were provided by the entityɅs auditor, Ernst & Young. The Directors are satisɲed that the provision of 
non-audit services is compatible with the general standard of independence for auditors imposed by the Corporations Act. The nature 
and scope of each type of non-audit services provided means that auditor independence was not compromised. 

Ernst & Young received or are due to receive the following amounts for the provision of non-audit services:

Tax compliance services 	 $11,041
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Remuneration Report (Audited)

Remuneration Committee

The full Board acts as the Remuneration Committee and is responsible for determining and reviewing compensation arrangements 
for the Directors and the Managing Director (MD).

The Board assesses the appropriateness of the nature and amount of remuneration of Directors on a periodic basis by reference to 
relevant employment market conditions with the overall objective of ensuring maximum stakeholder beneɲt from the retention of a 
high quality board and executive team.

Remuneration Philosophy

The performance of the Group depends upon the quality of its Directors and executives. To prosper, the Group must attract, motivate 
and retain highly skilled Directors and executives.

To this end, the Group embodies the following principles in its remuneration framework:

•	 Provide competitive rewards to attract high calibre executives

•	 Establish appropriate hurdles for variable executive remuneration

•	 Encouragement for Directors to sacriɲce a portion of their fees to acquire shares in the Company at market price

Remuneration Structure

ϥn accordance with best practice corporate governance, the structure of Non-Executive Director and Director Remuneration is separate 
and distinct.

Non-Executive Director Remuneration

Objective

The Board seeks to set aggregate remuneration at a level which provides the Company with the ability to attract and retain Directors 
of the highest calibre, whilst keeping costs acceptable to shareholders.

Structure

The Constitution and the ASX Listing Rules specify that the aggregate remuneration of Non-Executive Directors shall be determined 
from time to time by a general meeting. An amount not exceeding the amount determined is then divided between the Directors as 
agreed. The latest determination was in 2004 when shareholders approved an aggregate remuneration of $150,000 per year.

The amount of aggregate remuneration sought to be approved by shareholders and the manner in which it is apportioned amongst 
Directors is reviewed annually. The Board considers the fees paid to Non-Executive Directors of comparable companies when 
undertaking the annual review process.

Each Non-Executive Director receives a fee for being a Director of the Company. The remuneration of Non-Executive Directors for the 
years ended 30 June 2019 and 30 June 2018 is detailed later in this report.

Non-Executive Directors have long been encouraged by the Board to hold shares in the Company (purchased by the Director on 
market). ϥt is considered good governance for Directors to have a stake in the Company on whose board he or she sits. ϥn addition, 
long term incentives in the form of options may be awarded to Non-Executive Directors, subject to shareholder approval, in a manner 
which aligns this element of remuneration with the creation of shareholder wealth. 

Directors’ Report

Remuneration Report (Audited)

This Remuneration Report outlines the Director and executive remuneration arrangements of the Company in accordance with the 
requirements of the Corporations Act 2001 and its Regulations. For the purposes of this report, Key Management Personnel (KMP) are 
deɲned as those persons having authority and responsibility for planning, directing and controlling the major activities of the Group, 
directly or indirectly, including all Directors of the Company.

Details of Key Management Personnel

Alex Passmore	 Managing Director (appointed 1 May 2019)

Brett Dickson	 Executive Director and Company Secretary (appointed director 31 March 2010)

Stephen Dennis	 Non-executive Chairman (appointed 1 August 2015)

ϥan Mulholland	 Managing Director (appointed 27 November 2003 - retired 30 April 2019)

There were no changes of KMP after the reporting date and before the date the ɲnancial report was authorised for issue.
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Executive Remuneration

Objective

The Group aims to reward executives with a level and mix of remuneration commensurate with their position and responsibilities 
within the Group and so as to:

•	 reward executives for company and individual performance against targets set by reference to appropriate benchmarks;

•	 align the interests of executives with those of shareholders;

•	 link reward with the strategic goals; and

•	 ensure total remuneration is competitive by market standards.

Structure

ϥn determining the level and make-up of executive remuneration the Board considered market conditions and remuneration paid to 
senior executives of companies similar in nature to Rox Resources Limited.

Remuneration consists of the following key elements:

•	 Fixed Remuneration

•	 Variable Remuneration 

·· short term incentive (ɈSTϥɉ); and

·· long term incentive (ɈLTϥɉ)

Fixed Remuneration 

Objective

The level of ɲxed remuneration is set so as to provide a base level of remuneration which is both appropriate to the position and is 
competitive in the market.

Fixed remuneration is reviewed annually by the Board and the process consists of a review of individual performance, relevant 
comparative remuneration in the market and, where appropriate, external advice on policies and practices.

Structure

Executives are given the opportunity to receive their ɲxed (primary) remuneration in a variety of forms including cash and fringe 
beneɲts such as motor vehicles. ϥt is intended that the manner of payment chosen will be optimal for the recipient without creating 
undue cost for the Company.

The ɲxed remuneration component of all of the Directors is detailed later in this report.

Variable Remuneration – Short Term Incentive (“STI”)

Objective

The objective of the STϥ program is to link the achievement of the GroupɅs operational targets with the remuneration received by the 
executives charged with meeting those targets. The total potential STϥ available is set at a level so as to provide suʛcient incentive to 
the executive to achieve those operational targets and such that the cost to the Company is reasonable in the circumstances.

Structure

Actual STϥ payments granted to executives depend on the extent to which speciɲc targets, set at the beginning of the review period, 
being a calendar year, are met. The targets consist of a number of Key Performance ϥndicators (KPϥɅs) covering both ɲnancial and non-
ɲnancial, corporate and individual measures of performance. Typically included are measures such as contribution to exploration 
success, share price appreciation, risk management and cash ɳow sustainability. These measures were chosen as they represent the 
key drivers for the short term success of the business and provide a framework for delivering long term value.

The Board has predetermined benchmarks that must be met in order to trigger payments under the STϥ scheme. On an annual basis, 
after consideration of performance against KPϥɅs, the Board, acting as a Remuneration Committee, determines the amount, if any, of 
the STϥ to be paid to each executive. This process usually occurs in the ɲrst quarter of the following calendar year. Payments made are 
delivered as a cash bonus in the fourth quarter of the ɲscal year.
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Remuneration Report (Audited)

STI bonus for 2018 and 2019

For the calendar year ended 31 December 2019 no KPϥɅs have been set.

For the calendar year ended 31 December 2018, the following key performance indicators were agreed for executives, with the relative 
weighting of each shown in brackets.

1.	 ϥdentify greater than 100,000t of contained nickel at greater than 2% at Fisher East and Collurabbie (35%)

2.	 (i) Successful Ɉspin outɉ of Mt Fisher gold asset.

		  (ii) ϥdentify and implement a strategic transaction for Rox which is value accretive (35%)

3.	 Ensure adequate safety, board reporting and project management (10%)

4.	 Engage with market participants to increase performance of the Company to be measured by outperforming the small 
resources index (XSR) (20%)

For the 2018 year the maximum bonus available for Mr Mulholland was $82,500 and $41,250 for Mr Dickson. No bonus was paid for 
the 2018 year.ʃ

Variable Remuneration – Long Term Incentive (“LTI”)

Objective

The objective of the LTϥ plan is to reward executives in a manner which aligns this element of remuneration with the creation of 
shareholder wealth. As such LTϥ grants are only made to executives who are able to inɳuence the generation of shareholder wealth. 
The Company considers that shareholder wealth is measured by changes to the CompanyɅs share price.

Structure

LTϥ grants to executives are delivered in the form of options. The options, when issued to executives, will not be exercisable for a price 
less than the then current market price of the CompanyɅs shares. The grant of LTϥɅs is reviewed annually, though LTϥɅs may not be 
granted each year. Exercise price and performance hurdles, if any, are determined at the time of grant of the LTϥ.

To date no performance hurdles have been set on options issued to executives. The Company may, and at times has, imposed 
time based service conditions. The Company believes that as options are issued at not less than the current market price of the 
CompanyɅs shares there is an inherent performance hurdle on those options as the share price of the CompanyɅs shares must increase 
signiɲcantly before there is any beneɲt to the executive.

Employment Contracts

The Managing Director, Mr Passmore is employed under contract. The current employment contract has no ɲxed term. Under the 
terms of the present contact:

•	 Mr Passmore may resign from his position and terminate this contract by giving three monthsɅ notice.

•	 The Company may terminate this employment agreement by providing three monthsɅ written notice. ϥf the employment is 
terminated by the Company the Company will make an additional payment of 6 monthsɅ Base Salary, inclusive of any amount 
of notice paid in lieu upon termination of the Employment. The amount paid will be adjusted if necessary, to ensure compliance 
with section 200F (2) of the Corporations Act.

•	 The Company may terminate the contract at any time without notice if serious misconduct has occurred. Where termination 
with cause occurs, the Managing Director is only entitled to that portion of remuneration which is ɲxed, and only up to the date 
of termination. On termination with cause any unvested options he holds will immediately be forfeited.

The Company Secretary, Mr Dickson is employed under a service contract. The current contract terminates on 31 December 2019, at 
which time the Company may choose to commence negotiation to enter into a new service contract with Mr Dickson. Under the terms 
of the present contact:

•	 Mr Dickson may terminate the contract by giving three months written notice.

•	 The Company may terminate the service contract agreement by providing three months written notice. On termination on 
notice by the Company, subject to ASX Listing Rule 10.19 and section 200F(3) of the Corporations Act 2001, will pay Mr Dickson 
an amount equal to the ɲxed component of his remuneration for the remainder of the term of the contract.

•	 The Company may terminate the contract at any time without notice if serious misconduct has occurred. Where termination 
with cause occurs, Mr Dickson is only entitled to that portion of remuneration which is ɲxed, and only up to the date of 
termination. On termination with cause any unvested options he holds will immediately be forfeited.

Directors’ Report
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Remuneration of Key Management Personnel

Short Term Long 
Term

Post  
Employment

Share Based 
Payments

Total Percentage 
Performance 

Related

2019 Salary & Fees 
$

Bonus 
$

Other 

$
 
$

Superannuation 
$

Options 
$

 
$

 
%

Directors

 S Dennis 80,000 - - - 7,600 - 87,600 -

 ϥ Mulholland1 271,419 - - 42,983 20,833 - 335,235 -

 A Passmore2 125,000 - - - 10,416 79,600 215,016 -

B Dickson - - 181,500 - - - 181,500 -

Total 476,419 - 181,500 42,983 38,849 79,600 819,351 -

Short Term Long 
Term

Post  
Employment

Share Based 
Payments

Total Percentage 
Performance 

Related

2018 Salary & Fees 
$

Bonus 
$

Other 
$

 
$

Superannuation 
$

Options 
$

 
$

 
%

Directors

 S Dennis 92,500 - - - 8,787 37,992 139,279 -

 ϥ Mulholland 274,080 57,750 - 32,632 25,000 126,641 516,103 11.2

B Dickson - 28,875 169,950 - - 63,321 262,146 11.0

Total 366,580 86,625 169,950 32,632 33,787 227,954 917,528 9.4

1 Mr Mulholland retired on 30 April 2019
2 Mr Passmore commenced 1 February 2019 
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Remuneration Report (Audited)

Compensation options: Granted and vested during the year

During the year 20,000,000 options were issued to directors (2018: 18,000,000). 9,000,000 options issued in December 2016 
(representing 50% of the number issued) vested during the year and no options were exercised. 

Granted in 2019 Terms and Conditions for Each Grant Vested 2019 Lapsed 2019

Number Date
Fair 

value
$

Total 
fair 

value

Exercise 
Price

$

Expiry 
date

First 
exercise 

date

Last 
exercise 

date
Number %

Lapsed 
during the 

year

Directors

A Passmore 20,000,000 1 Feb 
19 $0.004 $79,600 $0.015 31 Jan  

22
1 Feb  

19
31 Jan  

22 20,000,000 100 -

S Dennis - - - - - - - - - - 3,000,000

ϥ Mulholland1 - - - - - - - - - - 30,000,000

B Dickson - - - - - - - - - - 5,000,000

Total 20,000,000 $79,600 20,000,000 38,000,000

Granted in 2018 Terms and Conditions for Each Grant Vested 2018 Lapsed 2018

Number Date
Fair 

value
$

Total 
fair 

value

Exercise 
Price

$

Expiry 
date

First 
exercise 

date

Last 
exercise 

date
Number %

Lapsed 
during the 

year

Directors

S Dennis 3,000,000 15 Dec 
17 $0.008 $24,000 $0.024 30 Nov 

20
15 Dec 

17
30 Nov 

20 3,000,000 100 -

ϥ Mulholland 10,000,000 15 Dec 
17 $0.008 $80,000 $0.024 30 Nov 

20
15 Dec 

17
30 Nov 

20 10,000,000 100 10,000,000

B Dickson 5,000,000 15 Dec 
17 $0.008 $40,000 $0.024 30 Nov 

20
15 Dec 

17
30 Nov 

20 5,000,000 100 5,000,000

Total 18,000,000 $144,000 18,000,000 15,000,000

For details of options granted and exercised during the 2018 and 2019 years refer to Note 19 of the Financial Statements.

There were no alterations to the terms and conditions of options granted as remuneration since their grant. 

The GroupɅs remuneration policy prohibits directors and executives from entering into transactions or arrangements which limit the 
economic risk of participating in unvested entitlements. To ensure compliance with this policy Directors and executives are required 
to disclose all dealings in company securities, whether vested or not.

Directors’ Report

1 At time of retirement on 30 April 2019.
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Share holdings of Key Management Personnel

2018 Balance at 1 
July 2018

Granted as 
Remuneration

Purchased Net Change/ 
Other

Shares Issued on 
Exercise of Options

Balance at 30 
June 2019

ϥ Mulholland 15,033,103 - - - - 15,033,103

S Dennis 2,200,000 - - - - 2,200,000

B Dickson 7,775,000 - - - - 7,775,000

25,008,103 - - - - 25,008,103

2019 Balance at 1 
July 2018

Granted as 
Remuneration

Purchased Net Change/ 
Other

Shares Issued on 
Exercise of Options

Balance at 30 
June 2019

A Passmore - - 32,000,000 - - 32,000,000

ϥ Mulholland2 15,033,103 - 1,000,000 - - 16,033,103

S Dennis 2,200,000 - 2,000,000 - - 4,200,000

B Dickson 7,775,000 - 2,000,000 - - 9,775,000

25,008,103 - 37,000,000 - - 62,008,103

2019 Balance at 1 
July 2018

Granted as 
Remuneration

Options 
Exercised

Options
Expired

Balance at 30 June 
2019

Options 
Vested 

Not Yet 
Exercised1

S Dennis 9,000,000 - - 3,000,000 6,000,000 6,000,000

A Passmore - 20,000,000 - - 20,000,000 20,000,000

ϥ Mulholland2 30,000,000 - - 10,000,000 20,000,000 20,000,000

B Dickson 15,000,000 - - 5,000,000 10,000,000 10,000,000

54,000,000 20,000,000 - 18,000,000 56,000,000 56,000,000

Options holdings of Key Management Personnel

1 All options which have vested are exercisable.

2 At time of retirement on 30 April 2019.

Other Transactions with Key Management personnel

Coolform ϥnvestments Pty Ltd, a company in which Mr. Dickson is a Director and shareholder, received fees totalling $181,500 (2018: 
$169,950) for the provision of services. 

During the year the Company paid an amount of $121,359 (2018: $119,711 including GST) to Azure Minerals Limited, a company of 
which Mr Dickson is an oʛcer, for the provision of oʛce accommodation. The Company also received fees totalling $43,800 (2018: 
$37,093 including GST) from Azure Minerals Limited being reimbursement for the provision of oʛce staϜ support. An amount of 
$10,950 (2018: $10,950) is receivable at year end.   

   
   

   
   

   
   



Rox Resources  Annual Report 2019

26

The table below sets out information about the GroupɅs earnings and movements in shareholder wealth for the past ɲve years up to 
and including the current ɲnancial year.

2019 2018 2017 2016 2015

Net (loss)/profit after tax ($)* (2,790,816) (3,239,946) 13,427,391 (2,486,685) (6,241,150)

Basic (loss)/profit per share (cents)* (0.22) (0.26) 1.09 (0.22) (0.75)

Share Price at year end (cents) 1.4 1.1 1.4 2.1 1.9

Total dividends (cents per share) - - - - -

End of Remuneration Report

Signed in accordance with a resolution of the Directors.

A Passmore
Managing Director
Perth, 26 September 2019 

Remuneration Report (Audited)

Company’s Performance

Company’s share price performance

The CompanyɅs share price performance shown in the below graph is a reɳection of the CompanyɅs performance during the year.

The variable components of the executivesɅ remuneration including short-term and long-term incentives are indirectly linked to the 
CompanyɅs share price performance.

The graph below shows the CompanyɅs share price performance during the ɲnancial year ended 30 June 2019.

Directors’ Report

*Historical results have not been assessed and adjusted for the impact of new accounting standards.   
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Auditor’s Independence Declaration
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Corporate Governance

Corporate Governance Statement

Rox Resources Limited ACN 107 202 602 (Company) has established a corporate governance framework, the key features of which are 
set out in this statement. ϥn establishing its corporate governance framework, the Company has referred to the recommendations set 
out in the ASX Corporate Governance CouncilɅs Corporate Governance Principles and Recommendations 3rd edition. The Company 
has followed each recommendation where the Board has considered the recommendation to be an appropriate benchmark for its 
corporate governance practices. Where the CompanyɅs corporate governance practices follow a recommendation, the Board has 
made appropriate statements reporting on the adoption of the recommendation. ϥn compliance with the Ɉif not, why notɉ reporting 
regime, where, after due consideration, the CompanyɅs corporate governance practices do not follow a recommendation, the Board 
has explained it reasons for not following the recommendation and disclosed what, if any, alternative practices the Company has 
adopted instead of those in the recommendation.

The following governance-related documents can be found on the Company's website at: 
http://www.roxresources.com.au/about-rox-resources/corporate-governance/

Charters
Board

Audit and Risk Committee

Nomination Committee

Remuneration Committee

Policies and Procedures
Policy and Procedure for the Selection and (Re)Appointment of Directors

Process for Performance Evaluations

Securities Trading Policy 

Shareholder Communication and ϥnvestor Relations Policy

Code of Conduct (summary)

Compliance Procedures (summary)

Procedure for the Selection, Appointment and Rotation of External Auditor

Policy on Continuous Disclosure (summary)

Diversity Policy (summary)

ϥnduction Program

The Company reports below on whether it has followed each of the recommendations during the 2018/2019 ɲnancial year (Reporting 
Period). The information in this statement is current at 25 September 2019. This statement was approved by a resolution of the Board 
on 25 September 2019. 

PRINCIPLE 1 – LAY SOLID FOUNDATIONS FOR MANAGEMENT AND OVERSIGHT

Recommendation 1.1

The Company has established the respective roles and responsibilities of its Board and management, and those matters expressly 
reserved to the Board and those delegated to management and have documented this in its Board Charter, which is disclosed on the 
CompanyɅs website. 

Recommendation 1.2

The Company undertakes appropriate checks before appointing a person or putting forward to shareholders a candidate for election 
as a director and provides shareholders with all material information in its possession relevant to a decision on whether to elect or 
re-elect a director.

The Company provided shareholders with all material information in relation to the re-election of Mr Brett Dickson as a director at its 
2018 Annual General Meeting. 

Recommendation 1.3

The Company has a written agreement with each director and senior executive setting out the terms of their appointment. The 
material terms of any employment, service or consultancy agreement the Company, or any of its child entities, has entered into with 
its Managing Director, any of its directors, and any other person or entity who is related party of the Managing Director or any of 
its directors has been disclosed in accordance with ASX Listing Rule 3.16.4 (taking into consideration the exclusions from disclosure 
outlined in that rule).
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PRINCIPLE 1 – LAY SOLID FOUNDATIONS FOR MANAGEMENT AND OVERSIGHT (CONTINUED)

Recommendation 1.4

The Company Secretary is accountable directly to the Board, through the Chair, on all matters to do with the proper functioning of 
the Board as outlined in the CompanyɅs Board Charter. The CompanyɅs SecretaryɅs role is also outlined in the consultancy agreement 
between the Company Secretary and the Company. 

Recommendation 1.5

The Company has a Diversity Policy. However, the Diversity Policy does not include requirements for the Board to set measurable 
objectives for achieving gender diversity and to assess annually both the objectives and the CompanyɅs progress in achieving them. Nor 
has the Board set measurable objectives for achieving gender diversity. Given the CompanyɅs stage of development as an exploration 
company and the number of employees, the Board considers that it is not practical to set measurable objectives for achieving gender 
diversity at this time. 

The respective proportions of men and women on the Board, in senior executive positions and across the whole organisation as 
at the date of this statement are set out in the following table. ɈSenior executiveɉ for these purposes means a person who makes, 
or participates in the making of, decisions that aϜect the whole or a substantial part of the business or has the capacity to aϜect 
signiɲcantly the CompanyɅs ɲnancial standing. For the Reporting Period, this included the Managing Director and the Finance Director: 

Proportion of women

Whole organisation (including the Board) 1 out of 5 (20%)

Senior executive positions 0 out of 2 (0%)

Board 0 out of 3 (0%)

Recommendation 1.6

The Chair is responsible for evaluation of the Board and, when deemed appropriate, Board committees and individual directors. 
The evaluations are undertaken in accordance with the CompanyɅs Process for Performance Evaluations, which is disclosed on the 
CompanyɅs website.

During the Reporting Period an evaluation of the Board, its committees, and individual directors took place in accordance with the 
process disclosed in the CompanyɅs Process for Performance Evaluations.

Recommendation 1.7

The Managing Director is responsible for evaluating the performance of senior executives in accordance with the process disclosed in 
the CompanyɅs Process for Performance Evaluations.

During the Reporting Period an evaluation of the Finance Director took place in accordance with the process disclosed in the CompanyɅs 
Process for Performance Evaluations.

The Chair is responsible for evaluating the Managing Director in accordance with the process disclosed in the CompanyɅs Process for 
Performance Evaluations.

During the Reporting Period an evaluation of the Managing Director took place in accordance with the process disclosed in the 
CompanyɅs Process for Performance Evaluations.
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PRINCIPLE 2 – STRUCTURE THE BOARD TO ADD VALUE

Recommendation 2.1

The Board has not established a separate Nomination Committee. Given the current size and composition of the Board, the Board 
believes that there would be no eʛciencies gained by establishing a separate Nomination Committee. Accordingly, the Board performs 
the role of the Nomination Committee. 

Although the Board has not established a separate Nomination Committee, it has adopted a Nomination Committee Charter, 
which describes the role, composition and responsibilities of the full Board in its capacity as the Nomination Committee. When the 
Board convenes as the Nomination Committee it carries out those functions which are delegated to it in the CompanyɅs Nomination 
Committee Charter. Separate meetings of the full Board in its capacity as the Nomination Committee are held, and minutes of those 
meetings are taken. The Board deals with any conɳicts of interest that may occur when convening in the capacity of the Nomination 
Committee by ensuring that the director with conɳicting interests is not party to the relevant discussions.

Details of director attendance at meetings of the full Board, in its capacity as the Nomination Committee, during the Reporting Period, 
are set out in a table in the DirectorsɅ Report on page 18. 

Recommendation 2.2

The mix of skills and diversity for which the Board is looking to achieve in its membership is represented by the BoardɅs current 
composition. While the Company is at exploration stage, it does not wish to signiɲcantly increase the size of the Board and considers 
that the Board, which includes directors with geological qualiɲcations, exploration and mining industry experience, experience in the 
development and operation of mining projects in Australia and accounting and ɲnance qualiɲcations, is an appropriate mix of skills 
and expertise relevant to the Company. Notwithstanding the boards current view that the composition of the board is appropriate, as 
project acquisitions and development opportunities occur a review of the Board size and composition will be undertaken. 

Recommendation 2.3

The Board considers the independence of directors having regard to the relationships listed in Box 2.3 of the Principles  
& Recommendations. The sole independent director of the Company is Mr Stephen Dennis, Chairman of the Company. 

The length of service of each director is set out in the DirectorsɅ Report on page 16.

Recommendation 2.4

During the Reporting Period, the Board did not have a majority of directors who are independent. The Board considered that the 
composition of the Board was adequate for the CompanyɅs size and operations and included an appropriate mix of skills and expertise 
relevant to the CompanyɅs business. 

As noted above, a review of the BoardɅs size and composition, including the balance of independence on the Board may be undertaken. 

Recommendation 2.5

The independent Chair of the Board is Mr Stephen Dennis, who is also not the Managing Director.

Recommendation 2.6

The Company has an induction program that it uses when new directors join the Board and when new senior executives are appointed. 
The goal or the program is to assist new directors to participate fully and actively in Board decision-making at the earliest opportunity 
and to assist senior executives to participate fully and actively in management decision-making at the earliest opportunity. The 
CompanyɅs ϥnduction Program is disclosed on the CompanyɅs website.

The Board regularly reviews whether the directors as a group have the skills, knowledge and familiarity with the Company and its 
operating environment required to fulɲl their role on the Board and the Board committees eϜectively using a Board skills matrix. 
Where any gaps are identiɲed, the Board considers what training or development should be undertaken to ɲll those gaps. ϥn particular, 
the Board ensures that any director who does not have specialist accounting skills or knowledge has a suʛcient understanding of 
accounting matters to fulɲl his or her responsibilities in relation to the CompanyɅs ɲnancial statements. Directors also receive ongoing 
education on developments in accounting standards.

PRINCIPLE 3 – ACT ETHICALLY AND RESPONSIBLY

Recommendation 3.1

The Company has established a Code of Conduct for its directors, senior executives and employees, which are disclosed on the 
CompanyɅs website. 

Corporate Governance
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PRINCIPLE 4 – SAFEGUARD INTEGRITY IN CORPORATE REPORTING

Recommendation 4.1

The Board has not established a separate Audit Committee. Given the current size and composition of the Board, the Board believes 
that there would be no eʛciencies gained by establishing a separate Audit Committee. Accordingly, the Board performs the role of 
Audit and Risk Committee. 

Although the Board has not established a separate Audit and Risk Committee, it had adopted an Audit and Risk Committee Charter. 
When the Board convenes as the Audit and Risk Committee it carries out those functions which are delegated to it in the CompanyɅs 
Audit and Risk Committee Charter. Separate meetings of the full Board in its capacity as the Audit and Risk Committee are held, and 
minutes of those meetings are taken. The Board deals with any conɳicts of interest that may occur when convening in the capacity of 
the Audit and Risk Committee by ensuring that the director with conɳicting interests is not party to the relevant discussions. 

The Company has also established a Procedure for the Selection, Appointment and Rotation of its External Auditor, which is disclosed 
on the CompanyɅs website. The Board is responsible for the initial appointment of the external auditor and the appointment of a new 
external auditor when any vacancy arises. Candidates for the position of external auditor must demonstrate complete independence 
from the Company through the engagement period. The Board may otherwise select an external auditor based on criteria relevant 
to the CompanyɅs business and circumstances. The performance of the external auditor is reviewed on an annual basis by the Board.

Details of director attendance at meetings of the full Board, in its capacity as the Audit and Risk Committee, held during the Reporting 
Period, are set out in a table in the DirectorsɅ Report on page 18. 

Recommendation 4.2

Before the Board approved the Company ɲnancial statements for the half year ended 31 December 2018 and the full-year ended 
30 June 2019, it received from the Managing Director and the Finance Director a declaration that, in their opinion, the ɲnancial 
records of the Company for the relevant ɲnancial period have been properly maintained and that the ɲnancial statements for the 
relevant ɲnancial period comply with the appropriate accounting standards and give a true and fair view of the ɲnancial position and 
performance of the Company and the consolidated entity and that the opinion has been formed on the basis of a sound system of 
risk management and internal control which is operating eϜectively (Declaration).

The Board did not receive a Declaration for each of the quarters ending 30 September 2018, 31 December 2018, 31 March 2019 
and 30 June 2019 because in the BoardɅs view its quarterly reports are not ɲnancial statements to which the Declaration can be 
appropriately given.

Recommendation 4.3

Under section 250RA of the Corporations Act, the CompanyɅs auditor is required to attend the CompanyɅs annual general meeting 
at which the audit report is considered, and must arrange to be represented by a person who is a suitably qualiɲed member of the 
audit team that conducted the audit and is in a position to answer questions about the audit. Each year, the Company writes to the 
CompanyɅs auditor to inform them of the date of the CompanyɅs annual general meeting. ϥn accordance with section 250S of the 
Corporations Act, at the CompanyɅs annual general meeting where the CompanyɅs auditor or their representative is at the meeting, 
the Chair allows a reasonable opportunity for the members as a whole at the meeting to ask the auditor (or its representative) 
questions relevant to the conduct of the audit; the preparation and content of the auditorɅs report; the accounting policies adopted 
by the Company in relation to the preparation of the ɲnancial statements; and the independence of the auditor in relation to the 
conduct of the audit. The Chair also allows a reasonable opportunity for the auditor (or their representative) to answer written 
questions submitted to the auditor under section 250PA of the Corporations Act. 

A representative of the CompanyɅs auditor, Ernst & Young attended the CompanyɅs annual general meeting held on 29 November 2018.

PRINCIPLE 5 – MAKE TIMELY AND BALANCED DISCLOSURE

Recommendation 5.1

The Company has established written policies and procedures for complying with its continuous disclosure obligations under the 
ASX Listing Rules. A summary of the CompanyɅs Policy on Continuous Disclosure and Compliance Procedures are disclosed on the 
CompanyɅs website.
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PRINCIPLE 6 – RESPECT THE RIGHTS OF SECURITY HOLDERS

Recommendation 6.1

The Company provides information about itself and its governance to investors via its website at www.roxresources.com.au as set out 
in its Shareholder Communication and ϥnvestor Relations Policy.

Recommendation 6.2

The Company has designed and implemented an investor relations program to facilitate eϜective two-way communication with 
investors. The program is set out in the CompanyɅs Shareholder Communication and ϥnvestor Relations Policy. 

Recommendation 6.3

The Company has in place a Shareholder Communication and ϥnvestor Relations Policy which outlines the policies and processes that 
it has in place to facilitate and encourage participation at meetings of shareholders. 

Recommendation 6.4

Shareholders are given the option to receive communications from, and send communications to, the Company and its share registry 
electronically. The Company engages its share registry to manage the majority of communications with shareholders. Shareholders 
are encouraged to receive correspondence from the Company electronically, thereby facilitating a more eϜective, eʛcient and 
environmentally friendly communication mechanism with shareholders, Shareholders not already receiving information electronically 
can elect to do so through the share registry, Computershare ϥnvestor Services Pty Ltd at www.computershare.com.au

PRINCIPLE 7 – RECOGNISE AND MANAGE RISK

Recommendation 7.1

The Board has not established a separate Risk Committee. Given the current size and composition of the Board, the Board believes 
that there would be no eʛciencies gained by establishing a separate Risk Committee. As noted above, the Board performs the role 
of an Audit and Risk Committee. Please refer to the disclosure above under Recommendation 4.1 in relation to the Audit and Risk 
Committee.

Recommendation 7.2

The Board reviews the CompanyɅs risk management framework annually to satisfy itself that it continues to be sound, to determine 
whether there have been any changes in the material business risks the Company faces and to ensure that the Company is operating 
within the risk appetite set by the Board. The Board carried out these reviews during the Reporting Period. 

Recommendation 7.3

The Company does not have an internal audit function. To evaluate and continually improve the eϜectiveness of the CompanyɅs risk 
management and internal control processes, the Board relies on ongoing reporting and discussion of the management of material 
business risks as outlined in the CompanyɅs Risk Management Policy.

Recommendation 7.4

As the Company is not in production, the Company has not identiɲed any material exposure to any environmental and/or social 
sustainability risks. However, the Company does have a material exposure to the following economic risks: 

•	 Market risk ɀ movements in commodity prices. The Company manages its exposure to market risk by monitoring market 
conditions, and making decisions based on industry experience.

•	 Future capital risk ɀ cost and availability of funds to meet the CompanyɅs business requirements. The Company manages this 
risk by maintaining adequate reserves by continuously monitoring forecast and actual cash ɳows. 

The Board has adopted a Risk Management Policy and Risk Management Procedures. Under the Risk Management Policy, the 
Board oversees the processed by which risks are managed. This includes deɲning the CompanyɅs risk appetite, monitoring of risk 
performance and those risks that may have a material impact to the business. Management is responsible for the implementation of 
the risk management and internal control system to manage the CompanyɅs risk and to report to the Board whether those risks are 
being eϜectively managed. 

The CompanyɅs system to manage its material business risks includes the preparation of a risk register by management to identify the 
CompanyɅs material business risks, analyse those risks, evaluate those risks (including assigning a risk owner to each risk) and treat 
those risks. Risks and their management are to be monitored and reviewed at least annually by senior management. The risk register 
is to be updated and a report submitted to the Managing Director. The Managing Director is to provide a risk report at least annually 
to the Board.

Corporate Governance
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PRINCIPLE 8 – REMUNERATE FAIRLY AND RESPONSIBLY

Recommendation 8.1

The Board has not established a separate Remuneration Committee. Given the current size and composition of the Company, the 
Board believes that there would be no eʛciencies gained by establishing a separate Remuneration Committee. Accordingly, the 
Board performs the role of Remuneration Committee. Although the Board has not established a separate Remuneration Committee, 
it has adopted a Remuneration Committee Charter, which describes the role, composition and responsibilities of the full Board in its 
capacity as the Remuneration Committee. When the Board convenes as the Remuneration Committee it carries out those functions 
which are delegated to it in the CompanyɅs Remuneration Committee Charter. Separate meetings of the full Board in its capacity as 
the Remuneration Committee are held, and minutes of those meetings are taken. The Board deals with any conɳicts of interest that 
may occur when convening in the capacity of the Remuneration Committee by ensuring that the director with conɳicting interests is 
not party to the relevant discussions.

Details of director attendance at meetings of the full Board, in its capacity as the Remuneration Committee, during the Reporting 
Period, are set out in a table in the DirectorsɅ Report on page 18. 

Recommendation 8.2

Details of remuneration, including the CompanyɅs policy on remuneration and Ɉclawback policyɉ regarding the lapsing of performance-
based remuneration in the event of fraud or serious misconduct and the clawback of the performance-based remuneration in the 
event of a material misstatement in the CompanyɅs ɲnancial statements, are contained in the ɈRemuneration Reportɉ which forms of 
part of the DirectorsɅ Report and commences at page 20 of the CompanyɅs Annual Report for year ended 30 June 2019. 

Recommendation 8.3

The Company does not have an Employee Share Option Plan (ESOP), though the CompanyɅs Securities Trading Policy includes a 
statement on the BoardɅs policy that participations in the CompanyɅs equity-based remuneration schemes are prohibited from entering 
into transactions (whether through the use of derivatives or otherwise) which limit the economic risk of participating in the scheme. 
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Consolidated Statement of Financial Position
as at 30 June 2019

Notes  2019
 ($)

 2018
 ($)

ASSETS

Current Assets

Cash and cash equivalents 11(a) 3,912,742 10,378,334

Receivables 12 45,065 47,988

Prepayments 3,473 3,589

Financial investments 14 230,835 -

Security deposit - 13,271

Total Current Assets 4,192,115 10,443,182

Non-Current Assets

Receivables 12 2,652,508 2,411,371

Equipment 13 36,735 37,701

Capitalised exploration expenditure 15 7,087,607 3,898,887

Total Non-Current Assets 9,776,850 6,347,959 

TOTAL ASSETS 13,968,965 16,791,141

LIABILITIES

Current Liabilities

Trade and other payables 16 483,560 860,189

Provisions 17 68,083 95,279

Total Current Liabilities 551,643 955,468

TOTAL LIABILITIES 551,643 955,468

NET ASSETS 13,417,322 15,835,673

EQUITY

Contributed equity 18(i) 42,041,933 41,766,933

Reserves 18(ii) 2,755,722 2,658,257

Accumulated losses 20 (31,380,333) (28,589,517)

TOTAL EQUITY 13,417,322 15,835,673

The above Consolidated Statement of Financial Position should be read in conjunction with the accompanying notes.
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as at 30 June 2019

Consolidated Statement of Comprehensive Income
for the year ended 30 June 2019

Notes  2019
($)

 2018
($)

ϥnterest income 6A 146,647 258,496

Other income 6B 348,653 -

Finance income 6C 241,137 219,215

Corporate expenses (713,067) (648,557)

Occupancy and related expenses (178,982) (165,868)

Salaries and wages (675,600) (609,441)

Superannuation (85,337) (81,596)

Exploration expenditure expensed (1,640,078) (1,914,716)

Share based payments to employees (97,465) (279,489)

Depreciation (17,619) (17,990)

Fair value movement on equity instruments at fair value through 
profit or loss (117,818) -

Loss on plant and equipment sales (1,287) -

Loss before income tax (2,790,816) (3,239,946)

ϥncome tax benefit/(expense) 7 - -

Loss after income tax (2,790,816) (3,239,946)

Other Comprehensive Income

Other comprehensive income net of tax -

TOTAL COMPREHENSIVE LOSS FOR THE YEAR (2,790,816) (3,239,946)

Loss per share for loss for the year attributable to ordinary 
equity holders: 

Basic (loss)/ profit per share (cents) 8 (0.22) (0.26)

Diluted (loss)/ profit per share (cents) (0.22) (0.26)

The above Consolidated Statement of Comprehensive ϥncome should be read in conjunction with the accompanying notes.
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Consolidated Statement of Cash Flows
for the year ended 30 June 2019

Notes  2019
($)

 2018
($)

CASH FLOWS FROM OPERATING ACTIVITIES

ϥnterest received 163,080 233,822

Payments to suppliers and employees (1,719,769) (1,416,328)

Expenditure on mineral interests (1,390,494) (1,995,175)

Net cash used in operating activities 11(b) (2,947,183) (3,177,681)

CASH FLOWS FROM INVESTING ACTIVITIES

Settlement of legal dispute in relation to sale of mineral properties - (331,215)

Purchase of mineral properties (3,513,720) -

Purchase of equipment (18,160) -

Proceeds on sale of equipment 200 -

Security deposits 13,271    4,165

Net cash used in investing activities (3,518,409) (327,050)

CASH FLOWS FROM FINANCING ACTIVITIES

Proceeds from issue of ordinary shares - -

Share issue costs - -

Net cash provided by financing activities - -

Net decrease in cash and cash equivalents (6,465,592) (3,504,731)

Cash and cash equivalents at beginning of period 10,378,334 13,883,065

Cash and cash equivalents at end of period 11(a) 3,912,742 10,378,334

The above Consolidated Statement of Cash Flows should be read in conjunction with the accompanying notes.
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for the year ended 30 June 2019

Consolidated Statement of Changes in Equity
for the year ended 30 June 2019

Contributed 
equity

Reserves
($)

Accumulated
losses

($)

Total
($)

At 1 July 2018 41,766,933 2,658,257 (28,589,517) 15,835,673

Loss for the year - - (2,790,816) (2,790,816)

Other comprehensive income - - - -

Total comprehensive loss for the year - - (2,790,816) (2,790,816)

Transactions with owners

ϥssue of share capital 275,000 - - 275,000

Share issue costs - - - -

Share-based payments - 97,465 - 97,465

Balance as at 30 June 2019 42,041,933 2,755,722 (31,380,333) 13,417,322

At 1 July 2017 41,436,933 2,483,768 (25,349,571) 18,571,130

Loss for the year - - (3,239,946) (3,239,946)

Other comprehensive income - - - -

Total comprehensive loss for the year - - (3,239,946) (3,239,946)

Transactions with owners

ϥssue of share capital 225,000 - - 225,000

Share issue costs - - - -

Acquisition of Collurabbie Project 105,000 (105,000) - -

Share-based payments - 279,489 - 279,489

Balance as at 30 June 2018 41,766,933 2,658,257 (28,589,517) 15,835,673

The above Consolidated Statement of Changes in Equity should be read in conjunction with the accompanying notes.
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Notes to the Financial Statements
for the year ended 30 June 2019

NOTE 1. CORPORATE INFORMATION
Rox Resources Limited is a for proɲt company incorporated in Australia whose shares are publicly traded on the Australian Stock 
Exchange (ASX). The consolidated ɲnancial statements of Rox Resources Limited incorporate Rox Resources Limited (the Parent) as 
well as its subsidiaries (collectively, the Group) as outlined in Note 26. The ɲnancial statements of the Group for the year ended 30 June 
2019 were authorised for issue in accordance with a resolution of the Directors on 25 September 2019.

The nature of the operations and principal activities of the Group are described in the Directors Report. 

NOTE 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Basis of Preparation

The ɲnancial report is a general-purpose ɲnancial report, which has been prepared in accordance with the requirements of the 
Corporations Act 2001, Australian Accounting Standards and other authoritative pronouncements of the Australian Accounting 
Standards Board. The ɲnancial report has been prepared on a historical cost basis, except for ɲnancial investments that have been 
measured at fair value. The ɲnancial report is presented in Australian dollars. 

As a result of the uncertainties inherent in business and other activities, certain items in a ɲnancial report cannot be measured with 
precision but can only be estimated. The estimation process involves best estimates based on the latest information available.

Going Concern

This report has been prepared on the going concern basis, which contemplates the continuity of normal business activity and the 
realisation of assets and settlement of liabilities in the normal course of business.

The Group has incurred a net loss after tax for the year ended 30 June 2019 of $2,790,816 (2018: $3,239,946) and experienced net cash 
outɳows from operating activities of $2,947,183 (2018: $3,177,681). At 30 June 2019, the Group had net current assets of $3,640,472 
(30 June 2018: $9,487,714).

The Directors believe there are suʛcient funds to meet the GroupɅs committed minimum expenditure requirements and as at the 
date of this report the directors believe they can meet all liabilities as and when they fall due. However, the Directors recognise that 
additional funding either through the issue of further shares, or convertible notes, or the sale of assets, or a combination of these 
activities will be required for the Group to continue to actively explore its mineral properties. The Directors are also aware that that 
the Group can relinquish certain projects in order to maintain its cash at appropriate levels. 

The Directors have reviewed the business outlook and the assets and liabilities of the Group and are of the opinion that the use of the 
going concern basis of accounting is appropriate.

However, if the Group is unable to obtain additional funding, there is signiɲcant uncertainty whether the Group will be able to continue 
as a going concern and therefore whether it will be able to pay its debts as and when they fall due and realise its assets and extinguish 
its liabilities in the normal course of business at the amounts stated in the ɲnancial report.

The ɲnancial report does not include any adjustments relating to the recoverability or classiɲcation of recorded asset amounts, nor 
the amounts or classiɲcation of liabilities that might be necessary should the Group not be able to continue as a going concern. 

(a)	 Compliance statement
The ɲnancial report complies with Australian Accounting Standards and ϥnternational Financial Reporting Standards (ϥFRS) as issued 
by the ϥnternational Accounting Standards Board. 

(b)	 New accounting standards and interpretations
The accounting policies adopted are consistent with those of the previous ɲnancial year and corresponding reporting period except 
for the adoption of the new standards and amendments which became mandatory for the ɲrst time this reporting period commencing 
1 July 2018. The adoption of these standards and amendments did not result in a material adjustment to the amounts or disclosures 
in the current or prior year. The Group has not early adopted any other standard, interpretation or amendment that has been issued 
but is not yet eϜective.
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for the year ended 30 June 2019

NOTE 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

(i) Accounting standards and interpretations issued but not yet effective

The following relevant standards and interpretations have been issued by the Australian Accounting Standards Board (AASB) but are 
not yet eϜective for the year ending 30 June 2019:

Standard Summary Application date 
of standard

AASB 16 Leases AASB 16 requires lessees to account for all leases under a single on-balance 
sheet model in a similar way to finance leases under AASB 117 Leases. The 
standard includes two recognition exemptions for lessees ɀ leases of Ʌlow-valueɅ 
assets (e.g., personal computers) and short-term leases (i.e., leases with a lease 
term of 12 months or less). At the commencement date of a lease, a lessee will 
recognise a liability to make lease payments (i.e., the lease liability) and an asset 
representing the right to use the underlying asset during the lease term (i.e., the 
right-of-use asset). 

Lessees will be required to separately recognise the interest expense on the 
lease liability and the depreciation expense on the right-of-use asset. 

Lessees will be required to remeasure the lease liability upon the occurrence 
of certain events (e.g., a change in the lease term, a change in future lease 
payments resulting from a change in an index or rate used to determine 
those payments). The lessee will generally recognise the amount of the 
remeasurement of the lease liability as an adjustment to the right-of-use asset. 

Lessor accounting is substantially unchanged from todayɅs accounting under 
AASB 117. Lessors will continue to classify all leases using the same classification 
principle as in AASB 117 and distinguish between two types of leases: operating 
and finance leases.

This new standard is not expected to have a material impact on the financial 
report when adopted as the Group does not have operating or financial leases.

1 January 2019

AASB 2017-7
Amendments to  
Australian Accounting 
Standards – Long-term 

Interests in Associates  
and Joint Ventures

This Standard amends AASB 128 ϥnvestments in Associates and Joint Ventures 
to clarify that an entity is required to account for long-term interests in an 
associate or joint venture, which in substance form part of the net investment 
in the associate or joint venture but to which the equity method is not applied, 
using AASB 9 Financial ϥnstruments before applying the loss allocation and 
impairment requirements in AASB 128.

1 January 2019

AASB 2018-1  
Australia Amendments 
to Australian Accounting 
Standards – Annual 
Improvements 2015-2017 
Cycle

The amendments clarify certain requirements in: 
•	 AASB 3 Business Combinations and AASB 11 Joint Arrangements - previously 

held interest in a joint operation 
•	 AASB 112 ϥncome Taxes - income tax consequences of payments on 

financial instruments classified as equity 
•	 AASB 123 Borrowing Costs - borrowing costs eligible for capitalisation.

1 January 2019

AASB 2018-2  

Amendments to Australian 
Accounting Standards – Plan 
Amendment, Curtailment or 
Settlement

This Standards amends AASB 119 Employee Benefits to specify how an entity 
accounts for defined benefit plans when a plan amendment, curtailment or 
settlement occurs during a reporting period. The amendments: 

•	 Require entities to use the updated actuarial assumptions to determine 
current service cost and net interest for the remainder of the annual 
reporting period after such an event occurs 

Clarify that when such an event occurs, an entity recognises the past service cost 
or a gain or loss on settlement separately from its assessment of the asset ceiling.

1 January 2019

(b)	 New accounting standards and interpretations (continued)
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(b)	 New accounting standards and interpretations (continued)

NOTE 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

Notes to the Financial Statements
for the year ended 30 June 2019

Standard Summary Application date 
of standard

AASB ϥnterpretation 23, 
and relevant amending 
standards

Uncertainty over Income  
Tax Treatment

The ϥnterpretation clarifies the application of the recognition and measurement 
criteria in AASB 112 ϥncome Taxes when there is uncertainty over income tax 
treatments. The ϥnterpretation specifically addresses the following: 

•	 Whether an entity considers uncertain tax treatments separately 
•	 The assumptions an entity makes about the examination of tax treatments 

by taxation authorities 
•	 How an entity determines taxable profit (tax loss), tax bases, unused tax 

losses, unused tax credits and tax rates 

How an entity considers changes in facts and circumstances.

1 January 2019

Conceptual framework

AASB 2019-1  

Conceptual Framework for 
Financial Reporting

Amendments to Australia 
Accounting Standards – Refer 
to Conceptual Framework

The revised Conceptual Framework includes some new concepts, provides 
updated definitions and recognition criteria for assets and liabilities and clarifies 
some important concepts. ϥt is arranged in eight chapters, as follows: 

»» Chapter 1 ɀ The objective of financial reporting 

»» Chapter 2 ɀ Qualitative characteristics of useful financial information 

»» Chapter 3 ɀ Financial statements and the reporting entity 

»» Chapter 4 ɀ The elements of financial statements 

»» Chapter 5 ɀ Recognition and derecognition 

»» Chapter 6 ɀ Measurement 

»» Chapter 7 ɀ Presentation and disclosure 

»» Chapter 8 ɀ Concepts of capital and capital maintenance 

AASB 2019-1 has also been issued, which sets out the amendments to Australian 
Accounting Standards, ϥnterpretations and other pronouncements in order to 
update references to the revised Conceptual Framework. The changes to the 
Conceptual Framework may affect the application of accounting standards in 
situations where no standard applies to a particular transaction or event. ϥn 
addition, relief has been provided in applying AASB 3 and developing accounting 
policies for regulatory account balances using AASB 108, such that entities must 
continue to apply the definitions of an asset and a liability (and supporting 
concepts) in the Framework for the Preparation and Presentation of Financial 
Statements (July 2004), and not the definitions in the revised Conceptual 
Framework.

1 January 2020

(ii)  New and Revised standards that are effective for these Financial Statements

From 1 July 2018 the Group had applied, for the ɲrst time, AASB 15 Revenue from Contracts with Customers (AASB 15) and AASB 9 
Financial ϥnstruments (AASB 9). 

Adoption of AASB 15

AASB 15 and its related amendment supersede AASB 111 Construction Contracts, AASB 118 Revenue and related interpretations 
and it applied to all revenue arising from contracts with customers, unless those contracts are in the scope of other standards. The 
new standard establishes a ɲve-step model to account for revenue arising from contracts with customers. Under AASB 15, revenue is 
recognised at an amount that reɳects the consideration to which an entity expects to be entitled in exchange for transferring goods 
or services a customer.

The Group adopted AASB 15 with the date of initial application being 1 January 2018. ϥn accordance with the transitional provisions in 
AASB 15, the standard has been applied using the full retrospective approach.

ϥt was determined that the adoption of AASB 15 had no impact on the Group as the Group does not have any revenue from contract 
with customers.
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for the year ended 30 June 2019

NOTE 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
(b)	 New accounting standards and interpretations (Continued)

(ii)  New and Revised standards that are effective for these Financial Statements (continued)

Adoption of AASB 9

AASB 9 replaces AASB 139 Financial ϥnstruments: Recognition and Measurement (AASB 139) for annual periods beginning on or 
after 1 January 2018, bringing together all three aspects of the accounting for ɲnancial instruments: classiɲcation and measurement; 
impairment and hedge accounting.

AASB 9 sets out requirements for recognising and measuring ɲnancial assets, ɲnancial liabilities and some contracts to buy or sell 
non-ɲnancial items. The Group has adopted AASB 9 retrospectively in accordance with the standard. Changes in accounting polices 
resulting from the adoption of AASB 9 did not have a material impact on the GroupɅs consolidated ɲnancial statements on transition 
or during the year.

AASB 9 largely retains the existing requirements of AASB 139 for the classiɲcation and measurement of ɲnancial liabilities, however it 
eliminates the previous AASB 139 categories for ɲnancial assets held to maturity, loans and receivables and available for sale ɲnancial 
assets. Under AASB 9, on initial recognition a ɲnancial asset is classiɲed as measured at either:

(a)	 Amortised cost;

(b)	 Fair Value through Other Comprehensive ϥncome (ɈFVOCϥɉ) ɀ debt investment;

(c)	 FVOCϥ ɀ equity investment; or

(d)	 Fair Value through Proɲt or Loss (ɈFVTPLɉ).

The classiɲcation of ɲnancial assets under AASB 9 is generally based on the business model in which a ɲnancial asset is managed and 
its contractual cash ɳow characteristics. A ɲnancial asset (unless it is a trade receivable without a signiɲcant ɲnancing component that 
it initially measured at the transaction price) is initially measured at fair value plus, for an item not a FVTPL, transaction costs that are 
directly attributable to its acquisition. For ɲnancial assets measured at amortised cost, these assets are subsequently measured at 
amortised cost using the eϜective interest rate method. The amortised cost is reduced by impairment losses.

ϥnterest income, foreign exchange gains and losses and impairment are recognised in proɲt or loss. Any gain or loss on recognition is 
recognised in proɲt or loss.

As of 30 June 2019, the GroupɅs ɲnancial instruments consist of cash and cash equivalents, receivables, ɲnancial investments and trade 
and other payables.

Cash and cash equivalents and other receivables previously designated as receivables under AASB 139 are now classiɲed as amortised 
cost under AASB 9. The trade and other payables are designated as other ɲnancial liabilities, which are measured at amortised cost.

Financial investments are measured at FVTPL and comprise derivative instruments and quoted equity instruments which the Group 
has not irrevocably elected, at initial recognition, to classify at FVOCϥ.

Impairment of financial assets

ϥn relation to the ɲnancial assets carried at amortised cost, AASB 9 requires an expected credit loss (ɈECLɉ) model to be applied as 
opposed to an incurred credit loss model under AASB 139. The ECL model requires the Group to account for expected credit losses 
and changes in those expected credit losses at each reporting date to reɳect changes in credit risk since initial recognition of the 
ɲnancial asset. ϥn particular, AASB 9 requires the Group to measure the loss allowance at an amount equal to the lifetime expected 
credit loss. ϥf the credit risk on the ɲnancial instrument has not increased signiɲcantly since initial recognition, the Group is required to 
measure the loss allowance for that ɲnancial instrument at an amount equal to the ECL within the next 12 months.
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NOTE 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

Notes to the Financial Statements
for the year ended 30 June 2019

(ii)  New and Revised standards that are effective for these Financial Statements (continued)

Impairment of financial assets

As at 1 July 2018, the directors of the Group reviewed and assessed the GroupɅs existing ɲnancial assets for impairment using 
reasonable and supportable information. ϥn accordance with AASB 9, where the directors concluded that it would require undue cost 
and eϜort to determine the credit risk of a ɲnancial asset on initial recognition, the Group recognises lifetime ECL. The result of the 
assessment is as follows:

Class of financial  
instrument presented  
in the statement of  
financial position

Original measurement 
category under  
AASB 139

New measurement 
category under 
AASB 9

Carrying amount 
under AASB 139
$

Carrying amount under 
AASB 9
$

Cash and cash equivalents Loans and receivables Financial assets at  
amortised cost

10,378,334 10,378,334

Receivables Loans and receivables Financial assets at  
amortised cost

47,988 47,988

Trade and other payables Financial Liability at 
amortised cost

Financial liability at  
amortised cost

860,189 860,189

The change in classiɲcation has not resulted in any re-measurement adjustment at 1 July 2018.

(c)	 Basis of consolidation
The consolidated ɲnancial statements comprise the ɲnancial statements of Rox Resources Limited and the subsidiaries it controls (as 
outlined in Note 26). 

Control is achieved when the Group is exposed, or has rights, to variable returns from its involvement with the investee and has the 
ability to aϜect those returns through its power over the investee. Generally, there is a presumption that a majority of voting rights 
results in control. To support this presumption, and when the Group has less than a majority of the voting or similar rights of an 
investee, the Group considers all relevant facts and circumstances in assessing whether it has power over an investee.

The Group re-assesses whether or not it controls an investee if facts and circumstances indicate that there are changes to one or more 
of the three elements of control. Consolidation of a subsidiary begins when the Group obtains control over the subsidiary and ceases 
when the Group loses control of the subsidiary.

Assets, liabilities, income and expenses of a subsidiary acquired or disposed of during the year are included in the consolidated 
ɲnancial statements from the date the Group gains control until the date the Group ceases to control the subsidiary.

When necessary, adjustments are made to the ɲnancial statements of the subsidiary to bring their accounting policies in line with 
the GroupɅs accounting policies. All intra-group assets and liabilities, equity, income, expenses and cash ɳows relating to transactions 
between members of the Group are eliminated on consolidation.

A change in the ownership interest of a subsidiary, without a loss of control, is accounted for as an equity transaction. ϥf the Group 
loses control over a subsidiary, it derecognises the related assets (including goodwill), liabilities, non-controlling interest and other 
components of equity while any resultant gain or loss is recognised in proɲt or loss. Any investment retained is recognised at fair value.

   
   

   
   

   
   

   






























































