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2009 FULL YEAR RESULTS

Rightmove plc, the UK’s number one property website, today announces its Full Year results for the year
ended 31 December 2009.

Highlights:

< Underlying operating profit(l) increased by 2% from £41.0m to £41.9m

« Revenue fell by 6% from £74.0m to £69.4m and costs® were reduced by 17% to £27.5m
(2008: £33.0m)

< Underlying operating margin(z) up from 55% to 60%

¢ Underlying EPS up 28% to 30.5p from 23.8p

¢ Net cash at 31 December 2009 of £3.4m (2008: net debt of £16.9m) with the outstanding debt of
£22.5m retired early in February 2010 with no penalties

e 1.1m shares bought back during 2009 (2008: 11.9m) at an average price of £4.84 (2008: £3.78)

*  Number of advertisers grew by 6% to 17,664 (2008: 16,741)

e Average revenue per advertiser (ARPA) at £308 per month (2008: £307 per month)

« Proposed final dividend of 7.0p making a total dividend of 10.0p for the year (2008: 10.0p)

Ed Williams, Managing Director, said:

“The last 18 months have demonstrated the importance of Rightmove in leading a structural shift from
traditional media to online property advertising. As early as April 2009 our revenues started to rise in
contrast to traditional property advertising media which continues to decline.”

For more information please contact:
Rightmove

Ed Williams or Nick McKittrick

Rightmove plc Press Office 07894 255295

(1) Before share-based payments, NI on share-based incentives and capital reconstruction credit/costs.
(2) Based upon operating profit before share-based payments, NI on share-based incentives and capital reconstruction credit/costs

A PDF copy of the 2009 Full Year results can be downloaded from www.rightmove.co.uk/investors.rsp

This Annual Report contains forward looking statements. These forward looking statements are not guarantees of future
performance. Rather they are based on current views and assumptions and involve known and unknown risks, uncertainties and
other factors that may cause actual results to differ from any future results or developments expressed or implied from the forward
looking statements. Each forward looking statement speaks only as of the date of the particular statement.
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CHAIRMAN'S STATEMENT
It is my pleasure to present Rightmove plc’s financial results for the year ended 31 December 2009.

Rightmove’s performance during 2009 reflects the widespread recognition across the residential property
industry of the primary importance of the internet as a marketing channel and specifically Rightmove’s
strong leadership position and product innovation.

Online advertising’s role as the most relevant marketing channel for both home sellers and home hunters
was reinforced by Rightmove’s experience in 2009. Research recently conducted indicates that half of all
successful UK home buyers in 2009 first saw the property they bought on the internet and two thirds of
this group first saw the property on Rightmove(l).

Our unwavering commitment to both user experience and customer service resulted in record results in
2009 despite a housing market that delivered historically low home sales. Our prospects for 2010 are
promising, assisted by the launch of advertising products that enable our customers to promote their
brands and market proposition more prominently in addition to advertising the homes they have for sale
and to let.

Financial results

Profits and earnings per share for 2009 were up on 2008, despite the number of estate agents and new
home developments being sharply lower than during the first half of 2008. Underlying operating profit(z)
was up 2% to £41.9m (2008: £41.0m) and underlying basic earnings per share was up 28% to 30.5p
(2008: 23.8p).

Profit growth was achieved in no small part by prompt cost reduction initiatives undertaken in 2008.
Increased average online spending also contributed to increases in profitability and revenue from the low
point in March 2009. Revenues for the second half of 2009 were 7% higher than in the first half and
monthly revenues, by the end of 2009, close to their all time peak prior to the collapse in the property
market.

Growth in earnings per share was attributed in part by the repurchase of 13m shares at an average price
of £3.87 per share during 2008 and 2009. This reduction of around a tenth of all shares outstanding was
financed largely by a £40m loan facility entered into in April 2008, which was converted to a £25m term
loan in April 2009. Strong cash generation allowed us to repay the loan early and in full in February 2010.

Dividend

The Board announced that it would maintain a 3.0p per ordinary share interim dividend which was paid on
13 November 2009. The Board proposes to pay a final dividend of 7.0p per ordinary share which gives a
total dividend for the year of 10.0p (2008: 10.0p) consistent with our policy of paying dividends in line with
profits. The final dividend, subject to shareholder approval, will be paid on 11 June 2010 to members on
the register on 14 May 2010.

The Board of directors

As previously announced, Nigel Cooper and Graham Zacharias retired from the Board on 31 March 2009
and 10 April 2009 respectively. As part of the organisational restructure in early January 2009, Nick
McKittrick assumed the joint role of Chief Operating Officer and Finance Director.

| was delighted to announce the appointment of Ashley Martin as a non-executive director to the Board on
11 June 2009. Ashley’s construction and media industry background have made him a welcome addition
to the Board and his considerable listed company financial experience is well suited for his role of Audit
Committee Chairman.
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Annual General Meeting and resolutions

The majority of the resolutions being proposed at the Annual General Meeting are general in nature. In
addition, the Company is required to make amendments to its Articles of Association to incorporate
changes required following full implementation of the Companies Act 2006. A summary of the business to
be conducted is described in the Directors’ Report and in the Notice of Annual General Meeting which will
be sent to shareholders in March 2010. | hope that shareholders will approve these resolutions and | and
the rest of the Board look forward to answering any questions and updating shareholders further on the
development of the business at our Annual General Meeting which will take place at 10am on 5 May 2010
at the offices of UBS Limited at 1 Finsbury Avenue, London, EC2M 2PP.

Outlook

Based on increased investment in Rightmove by our customers, our proven ability to innovate with new
advertising products and the prospect at some point in the cycle of a significant increase in customer
numbers, the Board is confident of our future success.

On behalf of shareholders, | would like to thank Ed Williams and his entire team for the achievements of
the past year. My thanks also go to the Board for its guidance during challenging economic times.

_J cat| Tl

Scott Forbes
Chairman

(1) Source: BMRB omnibus survey, November 2009
(2) Before share-based payments, NI on share-based incentives and capital reconstruction credit/costs
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BUSINESS AND FINANCIAL REVIEW

2009 has been another year of considerable success for Rightmove. Profits for 2009 were the highest in
the Group’s history. Revenues for the year were significantly higher than at the top of the 2007 market,
despite a sharp reduction in the number of estate agents and new homes developments being marketed.

The last 18 months have demonstrated the importance of Rightmove in leading a structural shift from
traditional media to online property advertising. As early as April 2009 our revenues started to rise in
contrast to traditional property advertising media which continues to decline.

Writing a year ago, we stated as our objective “to communicate unequivocally to home hunters that we
remain the place to look for property and to the property industry that we are the place to advertise”.

In 2010 we will build on our position of strength with a focus on stressing the importance to sellers not only
of having their property on Rightmove, but also the choices that agents can offer them as to how their
property is advertised on Rightmove.

Our 2009 results

2009 was a record year in terms of Rightmove's profit after tax: £30.0m (2008: £25.5m). Underlying
operating profit(l) was up 2% at £41.9m (2008: £41.0m) and revenue declined by 6% to £69.4m
(2008: £74.0m). This was achieved in a difficult year for the housing industry, with approximately one fifth
of estate agents closing and a decline of around one third in the number of developments being marketed.
Both revenue and profits in the second half of the year were up on the first half of the year.

The usage of the Rightmove.co.uk website has been at record levels, as has been our share of activity
across all UK property websites. Our number of advertisers has grown and the typical spend by our
advertisers has increased.

What we do and the keys to success
Rightmove’s continued success in adverse conditions arises directly from what we do and how that differs
from others.

The most effective property advertising medium

By using the Rightmove.co.uk website our advertisers reach the largest audience of prospective home
movers in the country by far and home movers see more properties more effectively presented than
anywhere else.

In 2009 around one third® of all houses sold were first found by the buyer on the Rightmove website and
Rightmove was used by 85% of buyers who used the internet as part of their home searching activity.

Page impressions on the Rightmove.co.uk website were up by 23% to 6.5bn (2008: 5.3bn). According to

Experian Hitwise, Rightmove served as many pages of property information as all the other fourteen
hundred property websites combined and ten times that of our nearest competitor.
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The key performance indicators that we monitor include:

MARKET SHARE

82% of the market share of the top 4 UK
property websites by pages viewed up from
79% in 2008

Source: Experian Hitwise and Rightmove:
January 2010 and January 2009

NUMBER OF ADVERTISERS

Total membership at end of 2009 was 17,664
(2008: 16,741), up 6% year on year

PAGE IMPRESSIONS

6.5 billion page impressions up from 5.3 billion
in 2008

Source: Rightmove

CORPORATE ESTATE AGENTS

100% of all of the top 25 corporate estate
agents list their properties with us

PROPERTIES DISPLAYED

1 million properties displayed on
Rightmove.co.uk at 31 December 2009, 7.6%
down on 2008 reflecting conditions within the
UK property market

NEW HOME DEVELOPERS

92% - 23 out of 25 of the top new home
developers advertised on Rightmove.co.uk in
2009

EMAIL ENQUIRIES

Number of emails doubled from 5.3million to
10.6 million as a result of improvements to the
way the site works for enquiry generation

ADOPTION OF ADDITIONAL PRODUCTS

At December 2009, 48% of customers take
additional advertising products, an increase
from 32% as at December 2008

Rightmove’s ability to out-perform newspapers in these challenging times reflects:

e our ongoing property service and relationships with our advertisers;

e our increasing audience - at a time when newspaper circulation continues to decline;
« the need for enquiries from home buyers;

* measurability - with all our customers seeking to reduce costs and yet make sales, measurability has
been thrust to the fore;

« the recognition that home sellers expect their agent to market their property in the places that they
themselves look - the internet in general and Rightmove specifically.

Long-term sustained investment in brand and the ser vice to home hunters

The high level of site activity and enquiries is the result of our historic investment in the development of
the Rightmove.co.uk website and the marketing of it. That investment was maintained in 2009 despite an
overall reduction in our operating cost base.

Rightmove’s brand strength means that over four out of every five visitors to the site come as a result of
either typing in the “Rightmove” name, responding to email alerts that we send our registered users when
relevant properties come onto the market or via websites that link to Rightmove. A further 15% comes to
us free as a result of Rightmove being found in generic searches entered into search engines
(e.g. “property for sale in Chelmsford”). Only 2% to 3% of visits involve Rightmove paying for online traffic.

2009 saw the launch of our iPhone application, which with over 300,000 downloads was the third most
popular free iPhone application. We have embraced other aspects of new technology including RSS data
feeds, integration with social networking sites and Twitter. We also launched a new area of the site
dedicated to helping sellers and landlords with their market research.
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Behind the scenes we have invested heavily in ensuring that a particular area (such as “Everton” in
Liverpool) is defined in a way that corresponds to how home hunters and estate agents think of it, not just
the way the Royal Mail post code defines it. We also now provide “find-as-you-type” functionality to make
it even easier to search on Rightmove and have launched map-based searching.

Our “See More” media campaign ran from Christmas 2008 to the start of February 2009 and again in
September 2009. From Boxing Day 2009 we ran a new TV advertisement building on the “See More”
theme and specifically focused on influencing prospective sellers of the benefits of choosing an estate
agent that is a Rightmove member.

Support to our advertisers

Rightmove has a large field and telephone based team of account managers as well as customer service
staff to provide a high quality level of service to our customers, in contrast to other entirely online services
adopted by many internet advertising businesses.

During the year we substantially upgraded the toolkit we provide to our advertisers in terms of
management and performance reporting. A new competitive scorecard allows agents to assess their
performance against their key competitors on a range of critical performance criteria. We also upgraded
our call handling facilities to provide a service to our customers to track their performance responding to
phone calls and recording phone calls for quality checking purposes.

Of particular note in 2009 were the 35 breakfast seminars held across the UK, with close to 3,000 estate
agents taking up the invitation to attend this free service. The seminars focused on helping our members
get the best value for money out of their basic Rightmove membership and indeed any other property
website that they might use.

Innovation in advertising products

2009 saw a high level of innovation in new advertising products. This is central to our strategy. We aim to
provide our members with advertising products which allow them to promote their own brands and their
unique selling points as effectively as we help them find prospective buyers for the properties they are
marketing.

The latter part of the year saw record levels of adoption of our existing and enhanced Choice products,
with approaching 48% of all our customers and over 59% of new homes developers taking additional
products. Improvements were made to the Premium Listing product which enhances the presentation of a
property in the search results, as well as rolling Premium Listing out to our lettings and overseas homes
customers.

The biggest innovation has been the introduction of “search term” driven display advertising in the forms
of our Local Homepage advertisements and our Featured Agent/Featured Developer product. Agents and
developers can not only target the geographical area where their property stock is, but also target areas
they see as offering good future prospects. The format of the advertisements allows agents and
developers to communicate their brand, the quality of their product and make offers. Some agents have
chosen to use Local Homepage advertisements on Rightmove to communicate to potential vendors that, if
they instruct that agent, they will enhance the way in which the seller's property is advertised on the
Rightmove website by using one or more of our existing Choice products.

The initial take up of these products in January 2010 has been excellent. Critical to overall success of
these products will be the retention rates we see through the coming year.

Focus

Our focus has been and remains on the UK online property advertising market. We believe this focus is a
vital ingredient of our success. The last 18 months have offered opportunities to make acquisitions but
none had the attraction of organic revenue growth in our core markets.
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Protecting shareholder value

How the Board monitors performance

The Board reviews performance at Board meetings and by a detailed monthly management report, which
includes the performance of each operating segment against the monthly and annual plan and covers all
the key performance indicators featured in this report. Risks are primarily monitored and managed by the
monthly Executive Board, which reports to the main Board on such risks bi-annually or as the business
requires. With the assistance of the Audit Committee, the Board reviews the effectiveness of internal
controls at least annually.

Uncertainties, threats and risks

The Rightmove business model has proved to be remarkably resilient in the face of the unprecedented
down-turn affecting the customers we serve. Nonetheless the business is inevitably exposed to the
general state of the housing market and particularly to transaction volumes. Having hit their lowest levels
in 50 years during late 2008 and early 2009, there has been a steady recovery. Nonetheless, 2009 will
prove to have been the second worst year (after 2008) in terms of overall transaction volumes. We expect
2010 to also be among the most challenging years in terms of transaction volumes, partly due to agents
experiencing low existing stock and lack of sellers coming to market. However, we believe that lower cost
bases among estate agents and a recent period of healthier profits, together with recapitalisation of house
builders, should offer more opportunities than challenges.

From its inception, Rightmove has experienced a regular flow of new property portal entrants, whether
explicitly seeking to compete with us or not. They have exhibited a range of business models and
frequently offer free advertising to agents. Those who attracted the most attention have failed to make
any material impact on our market share and whilst we cannot rule out the appearance of a completely
new entrant or business model, nothing we have seen to date gives us serious cause for concern.

Looking to our organic growth prospects, Rightmove's success as the preferred alternative to local
newspapers when property advertising spend recovers will depend on our ability to develop and
commercialise the right range of products and services.

We believe that risks relating to operational failures, to financial and legal exposures, to fraud or
embezzlement or from onerous commercial obligations or liabilities are limited. The business has few
tangible assets and the major intellectual assets are tied up in the design of our website and in our brand
identity, recognition and reputation.

Financial position

Revenue

Revenue fell in 2009 by £4.6m reflecting the tougher trading conditions within the UK housing market.
Revenue from estate agency contributed to 68% of total revenue with a year on year fall of £2.3m. The
slow down in the house building industry saw revenue from new homes developers fall by £4.1m.
However, the increase in revenues from Holiday Lettings Limited of £1.8m partially offset the falls
experienced elsewhere.

Margin growth
The underlying operating margin for the year increased from 55% to 60% as a consequence of a
significantly reduced cost base.
Year ended Year ended Year ended
31 December 2009 31 December 2008 31 December 2007
Underlying operating
margin % © 60% 55% 54%

Bad debt

During the year the net bad debt charge was £0.2m (2008: £1.4m). The greatly reduced bad debt charge
principally reflects the much reduced number of estate agents leaving the industry.
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Taxation

The consolidated tax rate for the year ended 31 December 2009 was 21% (2008: 33%). The difference
between this and the standard rate of tax at 28% is mainly attributable to the deferred tax asset created of
£2.5m on share-based incentives due to the increase in the Company share price over the period,
together with tax relief on share options exercised during the year.

Share-based payments and national insurance (NI)

In accordance with IFRS 2, a non-cash charge of £1.9m (2008: £2.0m) is included in the profit or loss
representing the amortisation of the fair value of share-based incentives granted, including Sharesave
options, since 2006.

Employer’s NI is being accrued, where applicable, at a rate of 12.8% on the potential employee gain on
share-based incentives granted. Based on a closing share price at the year end of £5.04 this resulted in a
charge for the year of £1.3m (2008: £0.2m credit).

Net financial expenses
Net financial expenses were £0.9m (2008: £1.3m). This reduction reflects a combination of a lower level of
average borrowings as compared to 2008 and historically low LIBOR rates.

Earnings per share

Basic earnings per ordinary share of 27.5p (2008: 22.5p) is based on profit after taxation and a weighted
average of 109.1m ordinary shares in issue (2008: 113.4m). Underlying basic earnings per ordinary
share™ was 30.5p (2008: 23.8p).

Statement of financial position

Due to the strong financial performance and cash generation during the year combined with lower levels
of share buy backs, the Group has moved into a net asset position with total equity of £3.2m at

31 December 2009 (2008: deficit of £15.5m).

The reduction in trade and other receivables from £12.6m to £9.4m relates principally to strong cash
collections due to an increased focus on credit control processes as well as a reduction of £1.2m in
relation to marketing prepayments.

Trade and other payables increased from £12.4m to £13.9m principally due to an increase in the potential
liability for employer’s NI on share-based incentive gains and an increase in deferred revenue of £0.9m (of
which £0.6m relates to Holiday Lettings Limited).

Cash flow and net debt

Cash generated from operations was £46.2m (2008: £38.7m) and cash flow conversion was in excess of
100%. Net cash from operating activities was £7.5m higher at £34.7m (2008: £27.2m) due to a net
positive movement in working capital and lower interest paid offset by increased taxes of £0.8m. Capital
expenditure was £0.3m (2008: £1.0m).

A total of £5.5m was invested during 2009 in the repurchase of our own shares (2008: £44.8m) whilst a
further £10.9m was paid by way of dividends (2008: £10.4m) to the Company’s shareholders.

Proceeds of £5.4m (2008: £nil) were received on the exercise of share options of which £2.4m were
applied in the purchase of our own shares by The Rightmove Employees’ Share Trust.

The Group elected to repay £14.8m of its revolving loan facility in April 2009 and termed out £25m of the
loan at LIBOR plus 150 basis points, repayable in equal quarterly instalments over five years. In addition
£2.5m of scheduled payments were made during the year bringing total debt repayments in the year to
£17.3m. In February 2010, a decision was made to retire the debt early and the loan was repaid in full
without penalty.

Net cash at 31 December 2009 was £3.4m (2008: net debt of £16.9m).
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The Board of directors is confident that with the existing cash resources and banking facilities in place, the
Group and the Company will remain cash positive and have adequate resources to continue in operational
existence for the foreseeable future.

The Board’s priorities for the usage of cash are: investment in the business; payment of dividends; and
the return of excess cash to shareholders via share buy backs. We believe that the future working capital
and capital expenditure requirements of the business will continue to be low and that the business will be
in a position to return surplus capital to shareholders during 2010 through a combination of dividends and
share buy backs.

Current trading and outlook

2010 has started with the Rightmove.co.uk website experiencing record levels of site traffic and enquiries,
including several of the busiest days in Rightmove’s history. The new advertising campaign has been well
received not only among home buyers and our advertisers but also with potential home sellers.

Average spend per advertiser has started the year strongly and is expected to rise further over the coming
months. The strong start to the year is the result of encouraging levels of spending on the new display
advertising products as well as the Choice products plus the revenue impact from the first 2010
subscription price rises. By April we expect to see the full impact of these price rises across all business
segments.

Estate agency membership continues to grow at rates similar to the second half of 2009, while the number
of new home developments continues to decline and may be challenging for some time to come. Holiday
Lettings has continued to grow with good renewal rates achieved in the key months of January and
February.

The overall outlook for the UK residential housing market cannot be separated from the general economic
environment, consumer confidence and spending power and short- term uncertainties around the
forthcoming general election. Subject to there being no further decline in the UK housing market, the
Board remains confident of making further progress in 2010.

R N. Modfo

Ed Williams Nick McKittrick
Managing Director Chief Operating Officer and Finance Director

(1) Before share-based payments, NI on share-based incentives and capital reconstruction credit/costs

(2) Source: BMRB omnibus survey, November 2009

(3) Based upon operating profit before share-based payments, NI on share-based incentives and capital reconstruction
credit/costs
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DIRECTORS AND OFFICERS

Scott Forbes

Chairman

Scott was appointed Chairman of Rightmove plc in July 2005. He is also the Chief Executive of Bridge
Capital Advisors Ltd which he founded in 2007 and was a director of NetJets Management Ltd, a subsidiary
of Berkshire Hathaway through to October 2009. Scott has nearly 30 years’ experience in operations,
finance and mergers & acquisitions which includes 15 years at Cendant Corporation which was formerly
the largest worldwide provider of residential property services. Scott established the Cendant international
headquarters in London in 1999 and led this division as Group Managing Director until he joined
Rightmove. He was Chairman or Chief Executive of various residential property and travel industry
businesses during his tenure at Cendant and held similar roles for other companies in other sectors,
including National Car Parks and Green Flag. Prior to his time at Cendant, Scott was a certified public
accountant. (Appointed 13 July 2005.)

Ed Williams

Managing Director

Ed joined Rightmove in December 2000 as Managing Director at its inception. He is Chairman of Holiday
Lettings (Holdings) Limited in which Rightmove has a two-thirds ownership stake. His prior experience is in
business strategy and IT consulting with McKinsey & Co, Accenture and JPMorgan. (Appointed
19 December 2000.)

Nick McKittrick

Chief Operating Officer and Finance Director

Nick joined Rightmove in 2000. He led the development of Rightmove’s original website and then went on
to build the new homes, lettings and overseas businesses. At the start of 2005 Nick became the Managing
Director of the main Rightmove.co.uk operating subsidiary overseeing a trebling of revenue in three years.
In 2009, he was promoted to the role of Chief Operating Officer and Finance Director. Before joining the
Company he worked in Accenture for eight years in the technology consulting division. (Appointed to the
Board on 5 March 2004.)

Jonathan Agnew

Non-executive Director

Jonathan joined the Board in January 2006 as Senior Independent Director. He is Chairman of Beazley,
LMS Capital, The Cayenne Trust and Ashmore Global Opportunities. Jonathan was an investment banker
for over 25 years, including being a Managing Director of Morgan Stanley and Group Chief Executive of
Kleinwort Benson. He has been Chairman of Nationwide Building Society, Limit and Gerrard Group and
has served on the Council of Lloyd’'s. (Appointed 16 January 2006.) (Chairman of the Remuneration
Committee and a member of the Audit and Nomination Committees.)

Colin Kemp

Non-executive Director

Colin was appointed to the Board in July 2007. He is Finance and Business Performance Director for the
Halifax Community Bank following the formation of Lloyds Banking Group in January 2009. With over 30
years’ experience in high street retail banking, Colin has worked for HBOS companies since 1979. His roles
have included running the Retail Contact Centres and heading up the Halifax Employee Share Services
business, administering employee share plans to over 400 UK companies. Between January 2005 and
December 2007, Colin was Managing Director of Halifax Estate Agents. Colin is a Cranfield MBA and an
Associate of the Chartered Institute of Marketing. (Appointed 3 July 2007.)

Ashley Martin

Non-executive Director

Ashley joined Rightmove plc in June 2009 as a non-executive director and also as Chairman of the Audit
Committee, where he provides oversight of the financial reporting practices, internal control environment
and compliance with the various listed company regulations. He is also a member of the Remuneration
Committee. He is Finance Director of Rok plc and prior to that served as Group Finance Director of the
media services company, Tempus plc. (Appointed 11 June 2009.) (Chairman of the Audit Committee and
member of the Remuneration Committee.)
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Stephen Shipperley

Non-executive Director

Stephen joined the Board on its formation in 2000. Stephen has over 30 years of experience in the property
industry. He is Group Executive Chairman of Connells Limited, which has grown to become the second
largest estate agency business in the UK with interests in residential estate agency, surveying, financial
services, relocations and conveyancing. (Appointed 30 June 2000.)

Judy Vezmar

Non-executive Director

Judy is Chief Executive Officer of LexisNexis International. LexisNexis®, part of the global media group
Reed Elsevier PLC, is a leading worldwide provider of content-enabled workflow solutions designed
specifically for professionals in the legal, risk management, corporate, government, law enforcement,
accounting and academic markets. Judy is responsible for the International group and their expansion of
the range of successful online servicesto over 100 countries. She is based in London. (Appointed
16 January 2006.) (Member of the Audit, Remuneration and Nomination Committees.)

Liz Taylor

Company Secretary

Liz Taylor was appointed Company Secretary of Rightmove plc on 4 July 2006. She is a Fellow of the
Institute of Chartered Secretaries and Administrators and has 20 years’ company secretarial experience
across a variety of public companies. Prior to joining Rightmove, she was Company Secretary of The
Berkeley Group Holdings plc.
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SENIOR MANAGEMENT TEAM

Peter Brooks-Johnson, Agency Director

Peter joined Rightmove in 2006 and is responsible for the Estate Agency business, marketing, the website
and the proposition to agency customers including the development of advertising products. Peter was
formerly a management consultant with Accenture and The Berkeley Partnership, working with clients such
as BP, Marks & Spencer and the Woolwich.

Peter Armstrong, New Homes Director

Peter joined Rightmove in 2003 as one of the first handful of people developing the New Homes business,
a business which he has run since May 2006. Prior to Rightmove, Peter worked in sales and sales
management, latterly in directory advertising with Yell.

Miles Shipside, Commercial Director

Miles joined Rightmove as a founding director in 2001 bringing 20 years of experience at senior levels in
independent estate agency and with Halifax Estate Agency. He has responsibility for estate agency and
media relations, specialising in advising the industry on how the internet is transforming home moving and
the state of the housing market. He qualified as a Chartered Surveyor in 1982.

Alan Gearing, Managing Director, Rightmove Property Services

Alan joined Rightmove in 2006 developing new sources of revenue separate from property advertising. He
was appointed as Managing Director of Rightmove’s Automated Valuation Model division in July 2008.
Prior to Rightmove he was a founder of both The Asset Management Group (property disposal and
maintenance services) and The Inventory Exchange (online inventory and property inspection) and was
Managing Director of a 50 branch estate agency chain.

Scott Marshall, Finance Director of Rightmove.co.uk

Scott joined Rightmove in 2001 as Finance Director and was Company Secretary until the IPO in 2006.
Scott led the preparations for the float on the London Stock Exchange in 2006 and led the 2008 Scheme of
Arrangement project to introduce and list a new holding company for the Group. Scott is a director of
Holiday Lettings (Holdings) Limited. Scott qualified as a Chartered Accountant in Australia with Ernst &
Young.

Simon Hickie, Human Resources Director

Simon joined Rightmove in 2007 following seven years at Bloomberg LP where he was responsible for HR
operations across Europe, the Middle East and Africa. Prior to moving into HR, he had managed part of
Bloomberg’s financial research operation covering new debt and equity security issuance and M&A activity
in Europe.

Robyn Perriss, Financial Controller

Robyn joined Rightmove in 2007 and has day-to-day responsibility for the financial operations, based out of
Milton Keynes, as well as statutory reporting and the treasury function. She was formerly Group Financial
Controller at the online media business, Auto Trader. She qualified as a chartered accountant in South
Africa with KPMG.
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CORPORATE SOCIAL RESPONSIBILITY

Our people

Our people are our largest resource and our most highly valued asset. We are proud of our people and the
mixture of talent and experience that they bring and we depend on their skills and commitment to achieve
our objectives.

Our cultural style is bolstered by an open and honest communication environment and by investment in
ensuring that all employees have a profound understanding of Rightmove’s core values and goals. We
achieve this through a combination of a rigorous selection process, an off-site residential course to ensure
all Rightmovers understand our core values and the role that they perform, ongoing coaching and
mentoring, and cross-functional team building events involving all employees. Staff opinions are frequently
sought through regular staff forums with senior managers and employee online surveys.

We have also expanded our Rightmover-led training academy designed to provide a structured means for
employees to expand and diversify their skills and knowledge and explore new ways of working with one
another. Given the specialised technical nature of the work we do and the services we provide, we also
support ongoing external professional development where appropriate.

During 2009 we have explored new ways of ensuring that Rightmovers are aware of the additional benefits
that they are entitled to access, and which have proved to be a useful retention tool. This is achieved not
only via our induction process and intranet but also through benefits fairs. In November 2009, the
Company’s first Sharesave contract matured allowing a large cross section of employees to invest and
benefit from the success of the Company over the last three years. 42% of employees currently participate
in the Sharesave scheme.

Rightmove has a strong commitment to equality of opportunity in all our employment policies, practices and
procedures. We take a proactive approach throughout our recruitment and selection process to ensure that
we attract, hire and retain a diverse and talented workforce and this is kept under close and regular
scrutiny. No existing or potential employee will receive less favourable treatment due to their race, creed,
nationality, colour, ethnic origin, age, religion or similar belief, connections with a national minority, sexual
orientation, gender, gender reassignment, marital status, membership or non-membership of a trade union,
disability, or any other classification as prescribed by law.

Charitable activity

During 2009, our employees continued to support the NSPCC, our Company nominated charity and we
continue to encourage all our employees to devote time and fundraising efforts to charitable causes of
particular importance to them as individuals. During 2009 a considerable number of staff have been active
in raising money or supporting the fundraising activities of others.

Environment

Rightmove actively considers its environmental impact. Since our operation is primarily office-based, the
direct environmental impact is relatively low. Indeed Rightmove’s business creates opportunities to reduce
the overall environmental harm associated with a variety of aspects of the whole home hunting process.

Traditional ways of finding a home tend to involve large amounts of paper and printing, whether in the form
of newspaper advertising, property particulars mailed to applicants through the post or leaflet drops by
agents. Rightmove reduces the need for print media and the environmental damage that goes with them.
Rightmove takes care to design the layout of property particulars to reduce the total number of pages that
need to be printed out in those cases where a home hunter does want a physical copy.

Enhanced information on properties also reduces the amount of time home hunters waste in visiting
properties that rapidly turn out to be inappropriate. As a high proportion of viewings involve a car journey,
any reduction in wasted viewings has an environmental benefit. Rightmove has worked hard to increase
the number of photographs of each property and has introduced more comprehensive maps and aerial
photographs which help home hunters to identify the specific location of a property. The higher quality the
information presented about properties the less carbon footprint is generated by prospective buyers making
wasted journeys.

Page 13 of 78



The Rightmove.co.uk website includes functionality for our customers to display Energy Performance
Certificates which allow prospective buyers to evaluate the energy efficiency of a property they are
considering buying and to identify opportunities to improve the energy efficiency once they have purchased
the property.

We take the environmental impact of our own operations very seriously. As an internet-based Group with
most staff employed in three office locations, we believe our own environmental footprint is small and that
there are no by-products of our operations which have a clear negative impact on the environment. Our
staff are encouraged to take proactive steps to address our environmental responsibilities. For instance, we
continue to operate comprehensive recycling schemes which were established in consultation with local
authorities and recycling partners. As an operator of an online property portal, the main environmental
impact is the power usage of our data centres. Our procurement policy is to purchase hardware with the
best computational performance which uses the least electrical power. For example, in the period, we have
completed a partial refresh of our data centre hardware replacing old less efficient servers with half the
number of new efficient units. This refresh has not only reduced our electrical power usage, but has
allowed us to serve over six billion page impressions to our customers, an increase of 23% above that of
2008.

As an online Group, our culture emphasises a paperless environment. We also recognise that our
responsibilities do not stop just with how we operate internally — we also encourage all our customers,
business partners and suppliers not to unnecessarily print out emails sent by us in the signature of all our
emails. Moreover in 2008 we introduced e-communications for our shareholders, including an interactive
copy of the annual report to enable investors and people with an interest in the Company to print specified
pages thereby reducing the quantity of printed material we distribute. In 2009, we introduced e-mail
invoicing for our new homes developer customers and have plans to roll out e-mail invoicing to the wider
customer base in 2010, where practicable to do so.

Health and safety

The Group considers the effective management of health and safety to be an integral part of managing its
business. During 2009, we continued our fire safety, first aid and work place safety training. The Group’s
ongoing policy on health and safety is to provide adequate control of the health and safety risks arising
from work activities, through further consultation with, and training of, employees, the provision and
maintenance of plant and equipment, safe handling and use of all substances and the prevention of
accidents and causes of ill health. The Group will maintain safe and healthy working conditions for
employees, visitors and contractors, and keep the policy on health and safety up-to-date with regular
reviews and necessary alterations to the policy as required.
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DIRECTORS’ REPORT

The directors submit their report together with the audited financial statements for Rightmove plc (the
Company) and its subsidiary companies (the Group) for the year ended 31 December 2009. The Company
is domiciled in England (registered number 6426485).

Principal activities
The Group operates in the UK residential property industry connecting people to properties.

Its principal business is the operation of the Rightmove.co.uk website, which is the UK’s largest residential
property website. Its customers (estate agents, letting agents, new homes developers and overseas homes
agents and vendors) pay fees for the right to display properties on the Rightmove website, which provides
home hunters with property details to search.

Further information on the Group’s activities during the year under review and of its prospects are
contained in the Business and Financial Review on pages 4 to 9.

The following sections inclusive are incorporated by reference into the Directors’ Report which have been
drawn up and presented in accordance with and in reliance upon acceptable English company law and the
liabilities of the directors in connection with the report shall be subject to the limitations and restrictions
provided by such law:

« Business and financial review (pages 4 to 9)

« Directors and officers (pages 10 to 12)

« Corporate social responsibility (pages 13 to 14)
 Corporate governance (pages 19 to 25)

« Remuneration report (pages 26 to 38)

In compliance with the business review provisions of the Companies Act 2006, within the Business and
Financial Review, principal risk factors are discussed under the section “Uncertainties, Threats and Risks”
on page 7. Key performance indicators are given on page 5 and information on the likely developments of
the Group under “Current Trading and Outlook” on page 9.

Trading results

The Group’s underlying operating profit from continuing operations (before share-based payments, National
Insurance (NI) on share-based incentives and capital reconstruction credit/costs) for the financial year was
£41,916,000 (2008: £41,004,000). Further information on the results for the Group is set out in the
Consolidated Statement of Comprehensive Income on page 41 and the supporting Notes and also the
Business and Financial Review on pages 4 to 9.

Dividend

An interim dividend of 3.0p (2008: 3.0p) per ordinary share was paid on 13 November 2009 to shareholders
on the register of members at the close of business on 16 October 2009. The directors are recommending
a final dividend for the year of 7.0p (2008: 7.0p) per ordinary share, which together with the interim dividend
of 3.0p, paid in respect of the half year period ended 30 June 2009, makes a total for the year of 10.0p
(2008: 10.0p), amounting to £10,909,000 (2008: £10,891,000). Subject to shareholders’ approval at the
Annual General Meeting on 5 May 2010, the final dividend will be paid on 11 June 2010 to shareholders on
the register of members at the close of business on 14 May 2010.

The final dividend payment has not been included in trade and other payables as it was not approved
before the year end.

Share capital

The ordinary shares in issue (including 2,505,430 shares held in treasury) at the year end comprised
118,923,411 (2008: 120,050,873) ordinary shares of £0.01 each, being £1,189,000 (2008: £1,201,000).
The holders of ordinary shares are entitled to receive dividends as declared from time to time, and are
entitled to one vote per share at meetings of the Company. Movements in the Company’s share capital in
the year are shown in Note 22 to the financial statements. Information on the Group’s share-based
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incentives schemes is set out in Note 24 to the financial statements. Details of the share-based incentive
schemes for directors are set out in the Remuneration Report on page 36.

Share buy back

The Company announced a share buy back programme in June 2007, which continued during 2008 and
the latter part of 2009. Of the 15% authority given by shareholders at the 2009 Annual General Meeting, a
total of 1,127,462 ordinary shares of £0.01 each were purchased in the year to 31 December 2009, being
1% of the shares in issue (excluding shares held in treasury) at the time the authority was granted. The
average price paid per share was £4.84 with a total consideration paid (inclusive of all costs) of £5,490,000
(2008: £45,044,000). Since the introduction of the new parent Company in January 2008, a total of
12,981,997 shares have been purchased of which 2,505,430 have been transferred into treasury with the
remainder having been cancelled. A resolution seeking to renew this authority will be put to shareholders at
the Annual General Meeting on 5 May 2010.

Shares held in trust

As at 31 December 2009, 7,418,874 ordinary shares of £0.01 each in the Company were held by The
Rightmove Employees’ Share Trust (EBT) for the benefit of Group employees (2008: 8,353,700). These
shares had a nominal value at 31 December 2009 of £74,000 (2008: £84,000) and a market value of
£37,428,000 (2008: £14,703,000). The shares held by the EBT may be used to satisfy share-based
incentives for the Group’s employee share plans. During the year the EBT purchased 706,965 shares in the
Company and 1,641,791 shares were transferred to Group employees following the exercise of both
executive and Sharesave share options.

The terms of the EBT provide that dividends payable on the shares held by the trust are waived.

Substantial shareholdings

As at the date of this report, the following beneficial interests in 3% or more of the Company’s issued
ordinary share capital (excluding shares held in treasury) on behalf of the organisations shown in the table
below, had been naotified to the Company pursuant to Rule 5 of the Disclosure and Transparency Rules:

No of shares %(1)
Tremblant Partners LP 10,160,848 8.7
BlackRock Inc 9,251,289 7.9
Baille Gifford & Co 8,708,438 7.5
The Rightmove Employee Trust 7,418,874 6.4
Caledonia Investments Pty Ltd 7,016,588 6.0
Credit Suisse Group AG 6,864,011 5.9
Old Mutual Asset Management 6,792,531 5.8
Lone Pine Capital LLC 6,625,149 5.7
Maverick Capital Ltd (as a discretionary manager) 6,153,416 5.3
Marathon Asset Management LLP 5,930,755 51
Aegon UK Group 4,544,788 3.9
Legal and General Investment Mngt 4,171,564 3.6

(1) The above percentages are based upon the voting rights capital (being the shares in issue less shares held in treasury) of
116,417,981.

Directors
The directors of the Company at the year end and as at the date of this report are named on pages 10 to
11 together with their profiles.

The Articles of Association of the Company require directors to submit themselves for
re-appointment where they have been a director at each of the preceding two Annual General Meetings
and were not appointed or re-appointed by the Company at, or since, either such meeting. In accordance
with these provisions, Ed Williams (Managing Director), Nick McKittrick (Chief Operating Officer and
Finance Director) and Stephen Shipperley (non-executive director) will retire at the forthcoming Annual
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General Meeting and each will offer themselves for re-election. Ashley Martin (non-executive director), will
also retire and offer himself for election, this being his first general meeting since his appointment in June
2009.

The Board is satisfied that the directors retiring are qualified for re-appointment by virtue of their skills,
experience and contribution to the Board. Ed Williams and Nick McKittrick have service agreements with
the Company which can be terminated on 12 months notice. Ashley Martin and Stephen Shipperley have a
Letter of Appointment with the Company that can be terminated on three months’ notice.

The interests of the directors in the share capital of the Company at 31 December 2009, the directors’ total
remuneration for the year and details of their service contracts and Letters of Appointment are set out in the
Remuneration Report on pages 26 to 38. At 31 December 2009 each of the executive directors was
deemed to have a non-beneficial interest in 7,418,874 ordinary shares of £0.01 each held by the trustees of
the EBT.

Directors’ interests in contracts

Stephen Shipperley, non-executive director, is Group Chairman of Connells Limited. Colin Kemp,
non-executive director, held the position of Managing Director of Halifax Estate Agencies Limited from
January 2005 to December 2007. Prior to the IPO in 2006 the Group had entered into agreements with
Connells Limited and Halifax Estate Agencies Limited to list all their respective estate agency properties on
Rightmove.co.uk until at least March 2009. In December 2008 and April 2009 respectively, the Group
announced that the agreements with Connells Limited and Halifax Estate Agencies Limited had been
extended into 2012. Further details of amounts owed by and invoiced to Connells Limited during the year
are disclosed in the section dealing with Related Party Disclosures in Note 28 to the financial statements on
page 74.

Supplier payment policy

The Group and Company'’s policy concerning creditors is to agree payment terms with its suppliers, ensure
the relevant terms of payment are included in contracts and to abide by those terms when it is satisfied that
goods or services have been provided in accordance with the contracts. For the year to
31 December 2009, trade creditors represented 26 days (2008: 25 days) of average daily purchases. The
Group had £777,000 of trade payables at the year end (2008: £1,225,000).

Contractual arrangements

Due to the nature of the Group’s business activities, the Group maintains a small number of contractual
arrangements with external providers of data, software, hardware and web-based services, which are
essential to support the operation of all business segments. However, the loss of one of these
arrangements due to supplier failure would not result in a critical business failure, as such services could be
sourced from a number of other suppliers.

Research and development

The Group undertakes research and development expenditure in view of developing new products and
improving the existing property websites. Further details are disclosed in Note 2 to the financial statements
on page 50.

Charitable and political donations
The Company made no charitable contributions or political donations during the year (2008: £nil).

Subsequent events

In the period between 31 December 2009 and the date that the Directors’ Report was signed, the Board of
directors agreed to retire the debt with the Bank of Scotland and the outstanding sum of the term loan of
£21,250,000 (being the balance of the term loan at 31 December 2009 of £22,500,000 less a quarterly
instalment of £1,250,000) was repaid in full on 10 February 2010. Further details are disclosed in Note 31
to the financial statements on page 77.

Annual General Meeting
The Annual General Meeting of Rightmove plc will be held at the offices of UBS Limited at
1 Finsbury Avenue, London, EC2M 2PP on 5 May 2010 at 10am.
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The majority of the resolutions being proposed at the 2010 Annual General Meeting are general in nature
including the renewal for a further year of the limited authority of the directors to allot the unissued share
capital of the Company and to issue shares for cash other than to existing shareholders. A resolution will
also be proposed to renew the directors’ authority to purchase a proportion of the Company’s own shares.

One of the items of special business to be addressed at this Annual General Meeting relates to the
requirement in the Companies (Shareholders’ Rights) Regulations 2009, which came into force on
3 August 2009, that all general meetings must be held on not less than 21 clear days’ notice unless
shareholders approve a shorter notice period. At the 2009 Annual General Meeting, a resolution was
passed allowing the Company to call general meetings (other than Annual General Meetings) on not less
than 14 clear days’ notice. As this authority will expire at this Annual General Meeting, we will be proposing
a resolution at the 2010 Annual General Meeting to renew this authority.

We will also be asking shareholders to approve a number of amendments to our Articles of Association,
primarily to reflect the remaining provisions of the Companies Act 2006 which came into force in
October 2009. An explanation of the main changes between the proposed and the existing Articles of
Association and other resolutions being proposed at the 2010 Annual General Meeting will be provided in
the Notice of Annual General Meeting, which will be sent to shareholders (where requested) and made
available on the corporate website (www.rightmove.co.uk/investors.rsp) in March 2010.

Auditors

KPMG Audit Plc has confirmed its willingness to continue in office as auditors of the Group. In accordance
with Section 489 of the Companies Act 2006, a resolution for the re-appointment of KPMG Audit Plc as
auditors of the Group and for the Audit Committee to determine their remuneration will be proposed at the
forthcoming Annual General Meeting.

Audit information
So far as the directors in office at the date of signing of the report are aware, there is no relevant audit
information of which the auditors are unaware and each such director has taken all reasonable steps to
make themselves aware of any relevant audit information and to establish that the auditors are aware of
that information.

Responsibility statement of the directors in respec t of the annual financial report
We confirm that to the best of our knowledge:

< the financial statements, prepared in accordance with the applicable set of accounting standards,
give a true and fair view of the assets, liabilities, financial position and profit or loss of the Company
and the undertakings included in the consolidation taken as a whole; and

< the Directors' Report includes a fair review of the development and performance of the business
and the position of the issuer and the undertakings included in the consolidation taken as a whole,
together with a description of the principal risks and uncertainties that they face.

Signed by the Board:

£ LM N, Mudlo

Ed Williams Nick McKittrick
Managing Director Chief Operating Officer and Finance Director

26 February 2010
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CORPORATE GOVERNANCE

Statement of compliance

The 2008 Combined Code of Corporate Governance (Combined Code) sets out the principles and
provisions relating to good governance of UK listed companies. In this section we set out how we have
applied the principles and complied with the provisions of the Combined Code during 2009 and explain the
reason for one area of non-compliance.

The Board

At the date of this report, the Board comprises eight directors including the Chairman (Scott Forbes), two
executive directors (Ed Williams, Managing Director and Nick McKittrick, Chief Operating Officer and
Finance Director) and five non-executive directors (Jonathan Agnew, who is the Senior Independent
Director, Ashley Martin, Judy Vezmar, Colin Kemp and Stephen Shipperley).

Stephen Shipperley is Group Executive Chairman of Connells Limited and in strict application of the criteria
of the Combined Code is not considered to be independent. Colin Kemp has worked for HBOS companies
for over 30 years and held the position as Managing Director of Halifax Estate Agencies Limited from
January 2005 to December 2007. The Board considers that both Stephen Shipperley and Colin Kemp are
independent in character and in particular both continue to challenge rigorously the executive directors and
the Board as a whole. Whilst the composition of the Board for the period under review was not in strict
compliance with supporting principle A3.2 of the Combined Code in that at least half of the directors
(excluding the Chairman) are not considered independent non-executive directors, the directors believe
that the Board currently operates effectively and that all the non-executive directors are fully independent of
management and that Jonathan Agnew, Ashley Martin and Judy Vezmar are free from any business or
other relationship that could materially interfere with the exercise of their independent judgment and advice
to the Board.

Neither the Chairman nor any of the executive directors hold any other non-executive directorships or
commitments disclosable under the Combined Code.

Biographical details of the directors appear on pages 10 and 11.

Directors’ remuneration
The principles and details of directors’ remuneration and contractual arrangements are contained in the
Remuneration Report on pages 26 to 38.

Board and committee membership and attendance

In accordance with the Combined Code, the Articles of Association require all directors to seek re-election
every three years. In addition all directors are subject to election by shareholders at the first opportunity
after their appointment. As previously explained in the Directors’ Report, Ed Williams, Nick McKittrick and
Stephen Shipperley are required to seek re-election at the 2010 Annual General Meeting. Ashley Martin,
who having been appointed since the last Annual General Meeting, will retire from the position as non-
executive director and offer himself for election.
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The membership of the Committees of the Board and attendance at meetings for the year under review are
set out in the table below:

Remuneration Audit Nomination
Board Committee Committee Committee

Total meetings 7 4 4

Scott Forbes 7 4" N/A

Jonathan Agnew 7 4 4

Colin Kemp 6 N/A N/A N/A
Ashley Martin 4% 2@ 3@ N/A
Nick McKittrick 7 N/A N/A N/A
Stephen Shipperley 6 N/A N/A N/A
Judy Vezmar 7 3 4 2
Ed Williams 7 N/A N/A N/A

(1) The Remuneration Committee Chairman has requested that the Chairman of the Board attend the Remuneration Committee

meetings.
(2) Ashley Martin has attended all Board, Audit and Remuneration Committee meetings since his appointment to the Board on
11 June 2009.

In addition to the above meetings, the Chairman conducts meetings with the non-executive directors
without the executive directors being present when required. Jonathan Agnew, the Senior Independent
Director, chaired a meeting of the Board at which the performance of the Chairman was also reviewed
(without the presence of the Chairman).

Operation of the Board

The Board is responsible to shareholders for the overall direction and control of the Group. Its key task is to
approve strategy, ensuring the successful implementation of projects and proposals and monitoring the
operating performance of the Group in pursuit of its objectives in the interest of maximising long-term
shareholder value. The Board has adopted a formal schedule of matters requiring specific approval. These
include, amongst other things, the approval of the annual business plan, capital structure, dividend policy,
acquisitions and disposals, appointment and removal of officers of the Company, approval of the Half Year
and Full Year results, shareholder communication and responsibility for corporate governance and review
of the Group’s risks and system of internal controls.

The Board receives meeting papers one week prior to the meeting to allow sufficient time for detailed
review and consideration of the documents beforehand. If any director has a concern about any aspect of
the business conducted at any Board meeting, the Company Secretary shall discuss this with the director
concerned and record their concern or comments in the Board minutes. The Board also receives monthly
management and financial reports on the operational and financial performance of the business setting out
actual and forecast financial performance against approved budgets in addition to other key performance
indicators. The Board also receives copies of broker reports and press releases relating to the Group. At
least once a year the Managing Director and the senior management team present a strategic review and
an annual plan to the Board for review and approval.

The Board normally schedules eight meetings each year although meetings can be scheduled at short
notice at the request of any director or if required. In 2009 seven meetings were required. In addition to
formal Board meetings, there is regular informal dialogue between all directors.

Chairman and Managing Director

There are clear written guidelines to support the division of responsibilities at the head of the Company with
the roles of the Chairman and Managing Director separately held. The Chairman is responsible for the
effective conduct of the Board, for communication with shareholders and for ensuring that each director
uses their skills and experience to the benefit of the Board’s decision making. With the assistance of the
Company Secretary, the Chairman monitors the information provided to the Board to ensure that it is
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sufficient, pertinent, timely and clear.

The Managing Director has day-to-day executive responsibility for the running of the Group, leading the
executive and operational teams in developing strategies and delivering results against defined targets to
enable the Group to meet its objectives.

Board training

The breadth of management, financial and listed company experience of the non-executive directors is
described in the biographical details on pages 10 and 11, and demonstrates a range of business expertise
that provides the right mix of skills and experience given the size of the Company. There are procedures in
place for individual Board members to receive induction and training as appropriate and to seek the advice
and services of independent professional advisers, at the Company’s expense, where specific expertise or
training is required in the course of their duties.

The directors disclose a qualifying third-party indemnity provision between the Company and its directors
and officers as provided by the Articles of Association of the Company, which was in force at the date of
this report. The Group has also arranged directors’ and officers’ insurance cover in respect of legal action
against the directors.

The Group has set out written policies in compliance with a code of securities dealings in relation to the
shares and equivalent to the Model Code published in the Listing Rules. The code applies to all directors,
other persons discharging managerial responsibility and other relevant employees.

Board evaluation

The Board conducted a Board evaluation exercise in quarter four of 2009 which was led by the Chairman,
assisted by the Company Secretary. All directors completed a comprehensive questionnaire inviting
feedback on the performance and operation of the Board. The results were discussed at a Board meeting
in December 2009, with all scores exceeding performance recorded in 2007 and 2008. Accordingly the
Board agreed that it was operating effectively and no actions were required for the forthcoming year. In
addition each director completed an individual questionnaire on the performance of each of their Board
colleagues and feedback was provided at one-to-one meetings conducted by the Chairman. At a meeting
chaired by Jonathan Agnew, Senior Independent Director, the Board provided input into and reviewed the
performance of the Chairman.

Relations with shareholders
The Board is accountable to shareholders for the performance and activities of the Company and the
Chairman ensures that effective communication with shareholders takes place.

Within the terms of the regulatory framework, the Company has conducted regular dialogue with
shareholders through ongoing meetings with institutional investors and research firms to discuss strategy,
operating performance and financial performance. Contact in the UK is principally with the Managing
Director and Chief Operating Officer and Finance Director. The Chairman also participates in the USA bi-
annual investor road shows. In 2009, Jonathan Agnew, the Senior Independent Director consulted major
shareholders on the remuneration policy for the executive directors and is also available to shareholders if
they wish to supplement communication or if contact through the normal channels is inappropriate.

Shareholders are also kept up to date with the Group’s activities through the Full Year and Half Year
Reports and the investor relations section of its website, which provides details of all the directors, latest
news, including financial results, investor presentations and Stock Exchange announcements.

The Board is kept informed of the views and opinions of those with an interest in the Company through
reports from the Managing Director and Chief Operating Officer and Finance Director as well as reports
from the Company’s joint brokers, UBS and Numis. All directors receive notification of any changes in the
status of substantial shareholders and at each Board meeting an update is given by the executive directors
on the movements in major shareholdings and on the views and opinions of those with an interest in the
Company.
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Conflicts of interest
In cases of doubt, the Chairman of the Board is responsible for determining whether a conflict of interest
exists.

Annual General Meeting

All shareholders are invited to participate in the Company’s Annual General Meeting on 5 May 2010 where
all directors will be available to answer questions and will also be available for discussions with
shareholders prior to and after the meeting.

The Company will arrange for the Annual Report and Accounts and related papers to be available on the
Company’s corporate website at www.rightmove.co.uk/investors.rsp or posted to shareholders (where
requested) so as to allow at least 20 working days for consideration before the Annual General Meeting.

The Company also complies with the Combined Code with the separation of all resolutions put to the vote
of shareholders. The Company proactively encourages shareholders to vote at general meetings by
providing electronic voting for shareholders who hold their shares through the Crest system and provides
personalised proxy cards to ensure that all votes are clearly identified. The Company presently takes votes
at general meetings on a show of hands on the grounds of practicality due to the limited number of
shareholders in attendance. Votes are taken by a poll at any shareholder meeting where legally required.
All proxy votes are counted and the level of proxy votes including abstentions lodged for each resolution
are reported after each resolution and published on the Company’s website.

Board committees

The Board has established three principal committees, the Audit Committee, the Remuneration Committee
and the Nomination Committee, each of which operates within written terms of reference approved by the
Board. No person other than a Committee member is entitled to attend the meetings of these Committees,
except by invitation of the Chairman of that Committee.

Remuneration committee

The Remuneration Committee consists of the three independent non-executive directors, Jonathan Agnew
(who is Chairman), Judy Vezmar and Ashley Martin. In addition, the Remuneration Committee Chairman
has requested that the Chairman of the Board attend the Remuneration Committee meetings. The quorum
for meetings of the Remuneration Committee is two members. The Remuneration Committee will meet at
such times as may be necessary but will normally meet at least twice a year.

The purpose of the Remuneration Committee is to ensure that the Company’s executive directors and
senior executives are properly incentivised and fairly rewarded for their individual contributions to the
Company’s overall performance having due regard to the interests of the shareholders and to the financial
and commercial health of the Group.

The Remuneration Committee’s terms of reference are available on the Company's website,
www.rightmove.co.uk/investors.rsp or by request from the Company Secretary.

The Company Secretary acts as Secretary to the Committee. The Chairman of the Remuneration
Committee reports to the Board on the Remuneration Committee’s behalf after each meeting.

During 2008 the Committee appointed Hewitt New Bridge Street (HNBS), remuneration consultants, to
assist with a review of the remuneration policy and to set the remuneration for the executive directors and
senior management for 2009. During 2009, the Committee implemented the new remuneration policy and
sought HNBS's input in terms of the general remuneration environment and changes in market sentiment
and practice.

A detailed report on the Company’s remuneration policy and the work of the Remuneration Committee is
available in the Remuneration Report on pages 26 to 38.

Nomination committee
The Nomination Committee consists of Scott Forbes (who is also Chairman of the Board), Jonathan Agnew
and Judy Vezmar as independent non-executive directors. The quorum for meetings of the Nomination
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Committee is two members. The Chairman of the Company may not chair the Nomination Committee in
connection with any discussion about the appointment of his successor to the chairmanship of the
Company. In these circumstances, the Senior Independent Director will take the chair. Appointments are
for a period of up to three years, extendable by no more than two additional three year periods, so long as
members continue to be independent.

The Nomination Committee meets at such times as may be necessary and normally meets at least twice a
year. The purpose of the Nomination Committee is to consider and make recommendations to the Board
about the composition of the Board, including proposed appointees, and whether to fill any vacancies that
arise or to change the number of Board members.

The Nomination Committee’s terms of reference are available on the Company's website,
www.rightmove.co.uk/investors.rsp or by request from the Company Secretary.

During the year the Nomination Committee appointed Korn Ferry to assist with the search for a new non-
executive director and recommended the appointment of Ashley Martin to the Board as non-executive
director and Audit Committee Chairman. In addition, the Nomination Committee reviewed the organisation
structure, approved the plans for the succession of the executive directors and the senior management
team, agreed the process for the Board’s annual evaluation and conducted an annual review of its terms of
reference.

Audit committee

The Audit Committee consists of the three independent non-executive directors, Ashley Martin (who is
Chairman), Judy Vezmar and Jonathan Agnew. Ashley Martin is the Finance Director of Rok plc and was
previously Group Finance Director of the media services group, Tempus Group plc and having relevant
financial skills and experience, was appointed to the role of Audit Committee Chairman on his appointment
to the Board in June 2009.

The quorum for meetings of the Audit Committee is two members. Appointments to the Committee are for a
period of up to three years, extendable by no more than two additional three year periods, so long as
members continue to be independent.

The Audit Committee meets at least four times a year and more often if necessary. Two of its meetings are
prior to the announcement of the Half Year and Full Year results of the Group, when the external auditor is
in attendance. The Company Secretary acts as Secretary to the Committee. The Chief Operating Officer
and Finance Director and Financial Controller are normally invited to attend the meetings.

The Chairman of the Audit Committee reports to the Board on the Audit Committee’s behalf after each
meeting. The Audit Committee assists the Board in the discharge of its duties concerning the
announcement of results, the Annual and Half Year Reports and the maintenance of internal controls. It
reviews the scope and planning of the audit and the auditor's findings and considers the Group’s
accounting policies and the compliance with those policies and applicable legal and accounting standards.

The Audit Committee has authority to investigate any areas of concern as to financial impropriety that arise
and to obtain outside legal or other independent professional advice in connection therewith. The Audit
Committee’s principal duties and terms of reference are available on the Company’s website,
www.rightmove.co.uk/investors.rsp or by request from the Company Secretary.

During 2009 the Committee has, amongst other matters, approved the appointment of the external
auditors, fixed their remuneration and reviewed the effectiveness of the external audit process. The
Committee has also considered the need for an internal audit function. Given the simplicity of the
organisational structure, the open and accountable culture with clear authority limits, the straightforward
financial model and systems and the fact that the management team and Board conduct regular financial
reviews, the Committee recommended to the Board that an internal audit function was not currently
appropriate for the business. This decision is kept under regular review.

The Committee also discussed its responsibilities to safeguard the audit objectivity and independence as
well as the needs of the business and agreed that it was practical in many cases for the auditors to be
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assigned to other non-audit project work due to their knowledge and expertise of the business. This would
usually relate to corporate transaction advice and tax compliance. The Committee agreed a policy that
management be given authority to incur non-audit fees up to 50% of the annual agreed audit and tax fee in
any financial year without the prior approval of the Audit Committee. In 2009 the non-audit fees were
£2,000 in relation to other advisory services and are fully disclosed in Note 6 of the financial statements.

Combined with the induction programme for Ashley Martin, the Committee also requested presentations
regarding the availability of the Rightmove.co.uk website and its disaster recovery processes and also the
billing and revenue recognition controls and processes.

The Committee reviewed the Annual and Half Year Reports. The external auditors also presented the
results of their review of the 2008 Full Year and 2009 Half Year results as well as their audit plan to the
Audit Committee. In addition to receiving reports from the external auditors, members met with the external
auditors without the presence of the executive directors.

The Committee also reviewed the whistleblowing policy (which provides the procedure for staff to report
any concerns that they may have independent of management about suspected misconduct without fear of
retaliation) and conducted an annual review of its terms of reference.

Internal controls

The Board of directors has overall responsibility for the Group’s system of internal controls and has
established a framework of financial and other controls, which is periodically reviewed in accordance with
the Turnbull guidance for its effectiveness.

The Board has taken, and will continue to take, appropriate measures to ensure that the chances of
financial irregularities occurring are reduced as far as reasonably possible by continually seeking to
improve the quality of information at all levels in the Group, fostering an open environment and ensuring
that the financial analysis is rigorously applied. Any system of internal control is designed to manage rather
than eliminate the risk of failure to achieve business objectives and can only provide reasonable and not
absolute assurance against material misstatement or loss.

The Group’s management has established the procedures necessary to ensure that there is an ongoing
process for identifying, evaluating and managing the significant risks to the Group. These procedures have
been in place for the whole of the financial year ended 31 December 2009 and up to the date of the
approval of these financial statements and they are reviewed regularly.

The key elements of the system of internal control are:

* Major commercial, strategic, competitive and financial risks are formally identified, quantified and
assessed, discussed with the executive directors, after which they are considered by the Board of
directors;

« A comprehensive system of planning, budgeting and monitoring Group results. This includes
monthly management reporting and monitoring of performance against both budgets and forecasts
with explanations for all significant variances;

< An organisational structure with clearly defined lines of responsibility and delegation of authority;

« Clearly defined policies for capital expenditure and investment exist, including appropriate
authorisation levels, with larger capital projects, acquisitions and disposals requiring Board

approval;

« A comprehensive disaster recovery plan based upon co-hosting of the Rightmove.co.uk website
across three separate London locations, which is regularly tested and reviewed,;
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« Atreasury function which manages net debt against cash flow forecasts and is responsible for
monitoring compliance with bank covenants; and

« A whistleblowing policy of which all employees are made aware, to enable concerns to be raised
either with line management or, if appropriate, confidentially outside the line management
structure.

Through the procedures outlined above, the Board of directors has considered all significant aspects of
internal control for the year and up to the date of this Annual Report and Accounts.

Going concern
The Board of directors is required under the Combined Code to consider whether or not it is appropriate to
adopt the going concern basis in preparing the Group and the parent Company financial statements.

As part of its normal business practice the Group prepares annual and longer term financial plans. In
addition, a going concern paper was prepared and presented to the Audit Committee in February 2010
prior to it recommending the approval of the financial statements and notes to the accounts for the year
ended 31 December 2009 to the Board of directors.

After reviewing this, the Board of directors has a reasonable expectation that the Group has adequate
resources and banking facilities to continue in operational existence for the foreseeable future. Accordingly
they continue to adopt the going concern basis in preparing the financial statements. Further information is
provided in Note 1 to the financial statements.

Statement of directors’ responsibilities in respect of the Annual Report and financial statements

The directors are responsible for preparing the Annual Report and the Group and parent Company financial
statements in accordance with applicable law and regulations.

Company law requires the directors to prepare Group and parent Company financial statements for each
financial year. Under that law they are required to prepare the Group financial statements in accordance
with IFRSs as adopted by the EU and applicable law and have elected to prepare the parent Company
financial statements on the same basis.

Under company law the directors must not approve the financial statements unless they are satisfied that
they give a true and fair view of the state of affairs of the Group and parent Company and of their profit or
loss for that period. In preparing each of the Group and parent Company financial statements, the directors
are required to:

« select suitable accounting policies and then apply them consistently;
« make judgments and estimates that are reasonable and prudent;
« state whether they have been prepared in accordance with IFRSs as adopted by the EU; and

« prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
Group and the parent Company will continue in business.

The directors are responsible for keeping adequate accounting records that are sufficient to show and
explain the parent Company's transactions and disclose with reasonable accuracy at any time the financial
position of the parent Company and enable them to ensure that its financial statements comply with the
Companies Act 2006. They have general responsibility for taking such steps as are reasonably open to
them to safeguard the assets of the Group and to prevent and detect fraud and other irregularities.

Under applicable law and regulations, the directors are also responsible for preparing a Directors' Report,
Directors' Remuneration Report and Corporate Governance Statement that comply with that law and those
regulations.

The directors are responsible for the maintenance and integrity of the corporate and financial information
included on the Company's website. Legislation in the UK governing the preparation and dissemination of
financial statements may differ from legislation in other jurisdictions.
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REMUNERATION REPORT

As required by Section 420 of the Companies Act 2006, the directors present the report on directors’
remuneration for the year ended 31 December 2009. This report sets out the policies under which executive
and non-executive directors were remunerated and provides tables of information showing details of the
remuneration and share interests of all the directors. In accordance with the requirements, the report provides
the disclosure in two parts: information subject to audit and information that is not subject to audit.

The Company has complied with Section B of the Combined Code on Corporate Governance (Combined
Code).

Shareholders will be provided with an opportunity to vote on the Remuneration Report as set out in this
Annual Report at the forthcoming Annual General Meeting to be held on 5 May 2010.

Part |
This part of the Remuneration Report is not subject to audit.

The Remuneration Committee

Terms of reference

The Remuneration Committee’s primary role is to make recommendations to the Board as to the Company’s
broad policy and framework for the remuneration of the executive directors, the Chairman of the Board and
the Company Secretary. In accordance with the Combined Code, the Remuneration Committee also
recommends the structure and monitors the level of remuneration for the first layer of management below
Board level. The Remuneration Committee is also aware of and advises on the employee benefit structures
throughout the Company and its subsidiaries and ensures that it is kept aware of any potential business risks
arising from remuneration arrangements throughout the Company.

The Remuneration Committee has formal terms of reference which are reviewed annually and updated as
required. These are available on the Company’s website at www.rightmove.co.uk/investors.rsp or on request
from the Company Secretary.

Membership

The Remuneration Committee consists of independent non-executive directors, these being at the date of
this report, Jonathan Agnew (Chairman), Ashley Martin and Judy Vezmar. Only members of the
Remuneration Committee have the right to attend Remuneration Committee meetings. The Chairman of the
Remuneration Committee has however requested that Scott Forbes, the Chairman of the Board, attend the
meetings except during discussions relating to his own remuneration. The Company Secretary acts as the
Secretary of the Remuneration Committee and normally attends the meetings.

Ed Williams, Managing Director, may also be invited to meetings and the Remuneration Committee takes into
consideration his recommendations regarding the remuneration of his executive colleagues and the first layer
of management below Board level. No director is involved in deciding their own remuneration.

The Remuneration Committee will meet at such times as may be necessary but normally meets at least twice
a year. During 2009 the Remuneration Committee met four times and the attendance is shown below:

Name of director Number of meetings attended

Jonathan Agnew 4 out of 4
Judy Vezmar 3outof4
Ashley Martin (appointed 11 June 2009) 2 out of 2
Nigel Cooper (retired 31 March 2009) loutofl
Advice

During 2008, Hewitt Associates (trading as Hewitt New Bridge Street (HNBS)) was engaged by the
Remuneration Committee to review the executive director remuneration policy. The policy had been
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established prior to the IPO in 2006 and was designed to apply for the first three years following the IPO. As
the three year period had elapsed, the Remuneration Committee commissioned an independent review by
HNBS to assist in its determination of an appropriate future remuneration framework for executive directors
from 2009.

During 2009, HNBS'’s input was sought in terms of the general remuneration environment and changes in
practice, although they were not formally engaged to conduct any further review. Some of the changes to
remuneration policy reported below for 2010 were a result of or in line with recommendations made in the
2008 review, but were not implemented for 2009 owing to the prevailing economic environment and the
market challenges facing the Group at that time.

During the year HNBS also provided services in connection with the valuation of share-based incentive
awards (as required by IFRS 2) to the Company and confirmed that, in their view, this service did not present
a conflict of interest with the services provided to the Remuneration Committee.

Remuneration policy
The key principles of the Remuneration Committee's policy are as follows:

. Remuneration arrangements should be designed so as to provide executive directors with the
opportunity to receive a share in the future growth and development of the Company which is
regarded as fair by both other employees and by shareholders. This approach should allow the
Company to attract and retain the sort of dynamic, self-motivated individuals who are critical to the
success of the business.

. Executive directors should have significantly below market levels of base salary, minimal benefits
(and only benefits which are made available on the same basis to all Rightmove employees) and
above market levels of variable pay potential. This arrangement is designed to best align the
interests of the executive directors with the interests of shareholders.

. As far as possible, remuneration arrangements should be simple to understand and administer.

. As far as possible, changes to remuneration should be made infrequently and those changes made
each year should, in most instances, be directly linked to the policies applied to all employees
(specifically with regard to rises in base salary and changes to benefits).

. Executive directors should be principally rewarded for the overall success of the business for which
they have collective responsibility. The Company has key short-term, medium-term, and long-term
strategic goals and executive directors should be incentivised against all these goals.

. Executives should not be able to gain significantly from short-term successes which subsequently
prove not to be consistent with growing the overall value of the business. Hence a majority of any
bonus payable in relation to short-term strategic goals is to be in the form of Rightmove plc shares
which are deferred for a further two years from when the bonus target has been achieved.

2009 Remuneration

Last year's resolution to approve the Remuneration Report received a vote of 76% in favour at the 2009
Annual General Meeting. Some adverse comments from UK investor bodies resulted in votes against the
Remuneration Report, which we wish to address.

The Remuneration Committee and the Board believe that Rightmove’s remuneration policy has served the
business and shareholders well including during recent periods when the challenging economic environment
created concern about the remuneration of boards of directors and senior executives generally. The
Remuneration Committee wishes to take this opportunity to clarify not only the policy, but the underlying
rationale behind the policy, how it believes this policy has served well in 2009 and why it intends to continue
with the policy.
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Rightmove’s remuneration policy is based on a fundamental belief that growth oriented companies should
reward executives with demonstrably lower than market base salaries and benefits and higher than market
equity rewards which are contingent upon challenging performance criteria. As a direct result of these
principles, some aspects of the policy are not in line with the guidelines produced by UK investor advisory
bodies, although we believe that Rightmove’s remuneration meets the established objectives of those same
advisory bodies. In several cases the fact that Rightmove’s policy appears not to be in line with the guidelines
of these advisory bodies is a direct consequence of the way in which some guidelines are structured. In
particular bonus and long-term incentives are expressed as a percentage of base salary which results in
seemingly high percentage levels of bonus and long-term incentives. As illustrated below, the Remuneration
Committee and the Board believe that in absolute terms the levels of these elements of remuneration are, at
most, in line with companies of a similar market capitalisation. The high percentages result purely from the
policy of paying substantially lower quartile base salaries, itself an explicit component of Rightmove’s
remuneration policy.

The chart below shows the various elements of remuneration typical for the chief executive of a FTSE 250
company in 2009 compared with the maximum remuneration available to Rightmove’s most senior and
highest remunerated full-time executive. This comparison demonstrates that, rather than the level of bonus
and long-term share-based incentives being above market, it is the base salary and benefits which are
substantially below market.

Total Remuneration - Target and Superior Vesting fo  r the Highest Paid Director

FTSE 250 Median || |

Superior
Vesting

Rightmove | |

FTSE 250 Median || | | |

Target
Vesting

Rightmove | | |

£0 £500,000 £1,000,000 £1,500,000 £2,000,000 £2,500,000

OSalary O Benefits O Pension OBonus OLTIs

(1) Target performance assumptions: 50% of maximum bonus paid, 25% of share awards and 33% of options exercisable and 8%
annual share price growth
(2) Superior performance assumptions: maximum bonus paid, all share awards and options exercisable and 20% annual share price
growth
Source: HNBS, February 2010

We believe that in 2009 the remuneration policy has worked well given the following:

. The low level of base salary and benefits by market standards positioned the business to continue to
operate with a low level of fixed cost at a time when revenue was falling, following the collapse in the
UK housing market in 2008.

. The actual performance, which has resulted in an increase in underlying operating profit and
contributed to the strong share price performance in the year, has in part been achieved by extending
Rightmove’s leadership position in terms of site traffic and retaining all Rightmove’s key customers as
well as significantly reducing costs. These, together with a target for underlying operating profit, have
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resulted in payment of a full bonus which the Remuneration Committee believes is appropriate in the
context of the business performance relative to prevailing market conditions in the property and
media industries. The 2009 bonus for executive directors will, therefore, comprise 75% of salary paid
in cash and 125% of salary paid to Ed Williams and 100% to Nick McKittrick respectively in the form
of deferred shares to be awarded in March 2010 and vest in March 2012.

. The share option scheme and deferred bonus in the form of Rightmove shares mean that the
substantial majority of the executive director’'s remuneration for 2009 will only be realisable in 2012
and the value of it will be directly related to share price performance two years hence. The Board
believes that the nature of Rightmove’s business affords little potential for management to drive
short-term performance to the detriment of longer term performance. Nonetheless the remuneration
structure affords shareholders a high degree of protection in this respect.

. The business has retained all the key senior executives whom it wished to retain during a period
when at times the short-term prospects were challenging and the exercise price of all outstanding
share options was considerably below the then share price.

Remuneration for 2010

On the recommendation of the Remuneration Committee, the Board of directors has agreed remuneration for
2010 based on the framework established last year and is implementing the policy stated above. The only
changes to the remuneration of the executive directors in comparison with the previous year are:

. An increase in base salary levels of 4%, the amount to be awarded to all employees in good standing
from 1 January 2010 and following a salary freeze applied to all employees and all directors for the
duration of 2009.

. Significantly more challenging profit targets (reflecting the more stable economic outlook) to trigger
bonus entitlement in 2010.

. An increase in the maximum potential bonus from 175% of salary to 200% of salary and share
options from 300% of salary to 350% of salary for Nick McKittrick, in recognition of his successfully
undertaking the role of Finance Director in addition to that of Chief Operating Officer.

. The use of an equal mixture of earnings per share (EPS) and relative Total Shareholder Return
(TSR) performance measures to determine the ability to exercise options granted in 2010.

Base salary
The current salaries for the executive directors with effect from 1 January 2010 are set out in the table below:

Salary

year ended

31 December 2008

Salary and

1January 2010 31 December 2009 Increase in salary
Executive directors )

Ed Williams £217,239 £208,884 4%
Nick McKittrick £217,239 £208,884 4%

(1) The executive directors’ basic salaries made up 3.3% of the Group’s basic salary cost in 2009.

Annual performance-related bonus

In 2010 the executive directors will be eligible to receive a bonus of 75% of base salary in cash with an
opportunity of earning up to a further 125% of salary in deferred shares. Shares will be deferred for two
years and be potentially forfeitable over that period.

The bonus will, as in previous years, be determined principally (70%) by underlying operating profit
performance with targets set in relation to a carefully considered business plan and requiring significant
out-performance of that plan to trigger maximum payments. A significant portion of the bonus (30%) will be
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determined by reference to pre-set targets for key performance indicators relating to underlying drivers of
long-term revenue growth.

Share-based incentives
The Company has established executive share option plans designed to align the interests of employees with
the long-term success of the business.

The Remuneration Committee intends to make a grant in March 2010 of market value share options over
shares worth 400% of salary to Ed Williams and 350% of salary to Nick McKittrick in order to ensure the
retention and motivation of these key individuals. These awards are within the exceptional annual award
limits of the unapproved share option plan. As outlined above, the Remuneration Committee believes that
awards of this multiple of salary are entirely appropriate given the deliberate policy of setting lower quartile
base salaries for the directors.

Options will only be exercisable in the event of prior satisfaction of a performance condition. As indicated in
last year’s report, the Remuneration Committee believes that an EPS growth target is the most appropriate
type of performance condition for the business in normal operating conditions. However, given the market
uncertainty for 2009, the Remuneration Committee applied a relative TSR performance condition to the share
option awards made in March 2009.

The Remuneration Committee has reviewed the performance conditions to apply to awards of options in
2010 and, reflecting the more stable economic outlook, has decided to make these awards subject to an
equal measure of TSR performance and growth in the Group’s EPS.

The vesting of 50% of the award will be dependent on a relative TSR performance condition measured over a
three-year performance period.

TSR performance of the Company relative to the

FTSE 250 Index % of half of the 2010 options exercisable

Less than the Index 0%
Equal to the Index 25%
25% higher than the Index"” 100%

Intermediate performance Pro-rata on a sliding scale

(1) e.g.ifthe FTSE 250 Index's TSR was 50% over the three-year period, then the Company's TSR would have to be at least 75% for
all 50% of the 2010 options subject to the TSR performance condition to be exercisable.

The vesting of the other 50% of the 2010 award will be dependent on the satisfaction of EPS growth targets
over a three-year vesting period. The Remuneration Committee has decided to calculate the EPS
denominator based on the diluted number of shares in issue at the period end and will apply the standard
corporation tax rate prevailing at the end of the performance period to underlying operating profit. This will
avoid any positive or adverse swings in the Group’s tax rate which have in the past been significant and
which for the year ended 31 December 2009 (the base year by which the performance of the 2010 awards
will be measured) significantly increased EPS. Therefore, the EPS figure used for this purpose will be the
equivalent to the Group’s reported diluted underlying EPS but with a standard tax rate applied (Normalised
EPS) and will be disclosed in the Report & Accounts.

The Remuneration Committee has applied more stretching targets to awards made over 200% of salary. The
following vesting schedule will apply to 50% of the 2010 share option awards dependent on the Group’s
Normalised EPS measured over a three-year performance period:

Aggregate Normalised EPS

growth over the three-year

% of quarter of the 2010 options

% of quarter of the 2010

performance period @ exercisable options exercisable
25% 0%
45% 100% 0%
65% 100%

Straight line vesting between these points

(1) Assuming no change in the standard corporation tax rate before the end of the performance period, the benchmark Normalised EPS

for 2009 from which these growth targets will be measured is 26.7p.
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All existing executive share-based incentives can be satisfied from shares held in The Rightmove Employees’
Share Trust (EBT). It is intended that the 2010 share-based incentive awards would also be settled from
shares currently held in the EBT or from shares held in treasury so that the Company will not need to issue
new shares.

The non-executive directors do not participate in or benefit from any of the Company’s share incentive or
bonus plans except that Scott Forbes (non-executive Chairman) received Pre- admission options in
consideration for the work involved in the IPO and in accordance with his contractual agreement on
appointment in 2005.

Executive directors are also eligible to participate in the Company’s employee Sharesave scheme. Ed
Williams and Nick McKittrick had both contributed to the 2006 Sharesave contract to the maximum amounts
permitted under the scheme. The contract matured on 1 November 2009 when both directors opted to
exercise and sell all the shares received on exercise. Further details are included in the table “Directors’
interests in options to purchase ordinary shares” on page 36. Ed Williams and Nick McKittrick have both
contributed to the 2009 Sharesave contract to the maximum amounts permitted under the scheme.

Shareholding requirement

To be consistent with best practice, a formal share ownership guideline has been introduced for executive
directors requiring them to retain at least half of any future share awards vesting as shares (after selling
sufficient shares to meet the exercise price and to pay tax due on the vesting of the shares) until they have a
Rightmove shareholding worth at least 200% of salary for the Managing Director and 100% of salary for any
other executive director. The value of the current shareholdings held by the executive directors as a
percentage of base salary is shown in the table on page 38.

Other benefits
The executive directors are entitled to private medical insurance and to life assurance cover equal to four
times basic annual salary.

Pensions

In 2007, the Company launched a new stakeholder pension plan for Rightmove Group employees which
commenced on 1 January 2008. The employer contributes 6% of basic salary (to a maximum of £3,000 each
year) subject to the employee contributing a minimum of 3% of basic salary. Participation in the plan was
extended to the executive directors with effect from 1 January 2009. Ed Williams and Nick McKittrick have
chosen not to participate in the Company pension arrangements. The Company does not contribute to any
personal pension arrangements.

External appointments

With the approval of the Board of directors in each case, executive directors may accept one external
appointment as a non-executive director of another company and retain any fees received. Ed Williams and
Nick McKittrick do not hold any external appointments as non-executive directors.

Chairman’s and non-executive directors' fees

The fee levels of the Chairman and the non-executive directors were set at the start of 2006 and have not
been increased to reflect inflation or rises in comparable fees elsewhere. The external review of directors’
remuneration conducted towards the end of 2008 recommended increases to the aggregate fees paid to the
Chairman and non-executive directors to better align fees with the current market fee levels in comparable
size businesses. However, the Board took the view that any increase for 2009 was inappropriate in the
context of a freeze on employee salaries and the likely short-term prospects for the business.

Given the changed circumstances, the Board of directors has decided that an increase in the base fees for
the Chairman and non-executive directors in line with basic salary increases within the Rightmove business
since 2006 (2007: 3%; 2008: 4%; 2009: 0%; 2010: 4%) would result in annual fees approximating market
fees for comparable size businesses. It is the intention of the Board to increase fees in future years annually,
directly in line with the basic level of pay rise received by employees within the business until such time as it
is considered appropriate to conduct a wider review of non-executive director remuneration.
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The Chairman is entitled to receive a fee of £100,000 per annum (2009: £90,000). The other
non-executive directors are entitled to receive a fee of £40,000 per annum (2009: £35,000) for their basic role
and an additional £5,000 fee per annum (2009: £5,000) is paid for the chairing of the Audit and Remuneration
Committees. Jonathan Agnew is paid a further £5,000 fee per annum (2009: £5,000) as Senior Independent
Director.

The non-executive directors' fee levels are within the limits set by the Articles of Association of the Company.
The current fee levels for the non-executive directors with effect from 1 January 2010 are set out in the table

below:

Fee Average annual

Fee year ended increase in fee since

1January 2010 31 December 2009 Increase in fee 2006

Scott Forbes £100,000 £90,000 11% 3%

Jonathan Agnew £50,000 £45,000 11% 3%

Colin Kemp® @ £40,000 N/A N/A N/A

Ashley Martin® ® £45,000 £40,000 12% N/A

Stephen Shipperley® £40,000 £35,000 14% 3%

Judy Vezmar £40,000 £35,000 14% 3%
1) Colin Kemp, non-executive director, waives his fee whilst employed by the Lloyds Banking Group, the fee having

been waived in full in 2009 and continues to be waived as at the date of this report.

2 Either not actually on the Board or not entitled to a fee in 2006, but fees earned since being eligible for a fee have
been set at 2006 rates.

?3) Appointed to the Board on 11 June 2009. The fee payable was £35,000 per annum base fee with £5,000 per
annum payable for chairing the Audit Committee. The actual fee paid was pro-rata for the period from
11 June 2009 to 31 December 2009, being £22,154.

Directors’ service contracts and non-executive dire ctors’ terms of appointment

The Remuneration Committee’s policy on service agreements for executive directors is that they should
provide for 12 months’ notice of termination by the Company and by the executive. Any proposals for the
early termination of the service agreements of directors or senior executives are considered by the
Remuneration Committee.

The service agreements for the executive directors (Ed Williams and Nick McKittrick) allow for lawful
termination of employment by making a payment in lieu of notice or by making phased payments over any
remaining unexpired period of notice. The phased payments may be reduced if and to the extent that the
executive finds an alternative remunerated position.

Scott Forbes’ appointment may be terminated by either party giving to the other not less than three months’
notice in writing. The Company may also terminate by making a payment in lieu of notice. Scott Forbes is not
contractually entitled to any other benefits on termination of his contract other than in relation to his share
options as described in the table on page 36.

The Letters of Appointment for Jonathan Agnew, Ashley Martin and Judy Vezmar (the independent non-
executive directors) provide for a term of up to two three-year periods (subject to re-election by shareholders)
with a notice period of three months on either side and also set out the time commitments required to meet
the expectations of their roles. The Letters of Appointment for Stephen Shipperley and Colin Kemp provide
that their appointments may be terminated by either party upon three months’ written notice. Copies are
available for inspection by request to the Company Secretary.

Further details of all directors’ contracts and Letters of Appointment are summarised on page 34.

Performance graph
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The graph below compares the TSR of Rightmove’s shares against the FTSE 250 Index for the period from 1
January to 31 December 2009. Specifically, it illustrates the value of £100 invested in Rightmove’s shares
and in the FTSE 250 Index over that period.

This index has been chosen as the comparator as Rightmove is a current constituent of this index. It was
used as a comparator in the performance condition applying to share options granted in 2009 and will also be
used as the criteria applied to half of the share options granted in 2010.
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The second graph below illustrates, for statutory purposes, the TSR of Rightmove’'s shares against the FTSE
250 Index for the period from the IPO to 31 December 2009.
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Directors’ contracts and Letters of Appointment
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Date of

Date of contract/Letter of Notice Length of service at
appointment Appointment @ (months) 26 February 2010
Executive directors
Ed Williams 19 December
(Managing Director) 2000 7 February 2006 12 9 years 2 months
Nick McKittrick ™ 5 March 2004 7 February 2006 12 5 years 11 months
Non-executive directors
Scott Forbes (Chairman) 13 July 2005 21 February 2006 3 4 years 7 months
Jonathan Agnew 16 January 2006 12 December 2005 3 4 years 1 month
(Senior Independent Director)
Colin Kemp 3 July 2007 4 December 2007 3 2 years 7 months
Ashley Martin 11 June 2009 11 June 2009 3 8 months
Stephen Shipperley 30 June 2000 1 January 2009 3 9 years 8 months
Judy Vezmar 16 January 2006 12 December 2005 3 4 years 1 month
Former directors Date of resignation
Nigel Cooper®” 16 January 2006 12 December 2005 3 31 March 2009
Graham Zacharias™ 17 January 2006 7 February 2006 12 10 April 2009
(1) Nick McKittrick joined the Company in December 2000 and was appointed to the Board on 5 March 2004. His
service with the Company at the date of this report is 9 years and 2 months.
(2) The contracts of employment and the Letters of Appointment were transferred from Rightmove Group Limited to

Rightmove plc with effect from 28 January 2008 on completion of a Scheme of Arrangement under the

Companies Act 1985.

3) Nigel Cooper, non-executive director, retired from the Board on 31 March 2009.
(4) Graham Zacharias, executive director, left the Company on 10 April 2009.
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Part Il (Audited)

Directors’ remuneration

The remuneration of the directors of the Company during the year for time served as a director is as follows:

2009
Basic salary Cash bonus Benefits in
/fees payable®”) kind® 2009 total 2008 total
£ £ £ £ £

Executive directors
Ed Williams 208,884 156,663 989 366,536 276,717
(Managing Director)
Nick McKittrick 208,884 156,663 943 366,490 276,436
Non-executive directors
Scott Forbes (Chairman) 90,000 - - 90,000 90,000
Jonathan Agnew 45,000 - - 45,000 45,000
(Senior Independent Director)
Colin Kemp" - - - - -
Ashley Martin ©¥ 22154 - - 22,154 -
Stephen Shipperley 35,000 - - 35,000 -
Judy Vezmar 35,000 - - 35,000 35,000
Former directors
Nigel Cooper®™ 10,000 - - 10,000 40,000
Graham Zacharias" 65,879 - 452 66,331 485,825

1)

(2)
@)

(4)

(5)
(6)

Bonus relates to the accrued cash payment in respect of the Full Year results for the year ended
31 December 2009. An award of deferred shares worth 125% and 100% of salary will additionally be granted to
Ed Williams and Nick McKittrick respectively in March 2010 and vesting in 2012. The bonus payment reflects the
increase in underlying operating profit and strong share price performance in the period, the extension of
Rightmove’s leadership position in terms of site traffic and the retention of all of Rightmove’s key customers. The
Remuneration Committee believes the resulting bonus payment is appropriate in the context of the business
performance relative to prevailing market conditions in the property and media industries.

Benefits in kind for the executive directors relate to private medical insurance.

Colin Kemp waives his fee whilst employed by the Lloyds Banking Group, the fee having been waived in full in 2009
and continues to be waived as at the date of this report.

Ashley Martin was appointed to the Board on 11 June 2009. The fee received is from 11 June to

31 December 2009.

Nigel Cooper, non-executive director, resigned from the Board on 31 March 2009.

Graham Zacharias, executive director, left the Company on 10 April 2009. Included in the 2008 total was the
contractual accrued payment payable for pay in lieu of notice and compensation for loss of office on the termination
of his employment.
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Directors’ interests in options to purchase ordinar y shares
Options held
Price at at
Options held  Granted Exercise Exercised date of 31 December
Date granted 1 January 2009 in year price inyear exercise 2009 Vesting date Expiry date
Executive directors
Ed Williams Between
(Managing 14/3/2009
Director) 14/3/2006 and
(Approved) 7,317 - £4.10 - N/A 7,317 14/3/2011  13/3/2016
Between
15/3/2009
15/3/2006 and
(Unapproved) 1,981,412 - £3.35 300,000"  £5.30 1,681,412 15/3/2011  14/3/2016
5/3/2009
(Unapproved) - 373,007%  £2.24 - N/A 373,007 5/3/2012  4/3/2019
2/10/2006
(Sharesave) 3,648 - £259 3648@  £530 - 1/11/2009  30/4/2010
1/10/2009
(Sharesave) - 2,135  £4.25 - N/A 2,135 1/11/2012  30/4/2013
TOTAL 1,992,377 375,142 N/A 303,648 N/A 2,063,871
Nick Between
McKittrick 14/3/2009
14/3/2006 and
(Approved) 7,317 - £4.10 - N/A 7,317 14/3/2011  13/3/2016
Between
15/3/2009
15/3/2006 and
(Unapproved) 987,047 - £3.35 - N/A 987,047 15/3/2011  14/3/2016
10/10/2007
(Unapproved) 75,000 - £5.22 - N/A 75,000 15/03/2011  9/10/2017
5/3/2009
(Unapproved) - 279,755%  £2.24 - N/A 279,755 5/3/2012  4/3/2019
2/10/2006
(Sharesave) 3,648 - £259 3,648®  £5.30 - 1/11/2009  30/4/2010
1/10/2009
(Sharesave) - 2,135 £4.25 - - 2,135 1/11/2012  30/4/2013
TOTAL 1,073,012 281,890  NI/A 3,648 N/A 1,351,254
Non-executive director
Scott Forbes Between
(Chairman) 15/3/2006 15/3/2007 and
(Unapproved) 1,738,729 © - £3.35 600,000  £541 1,138,729 15/3/2009  14/3/2016
Former director
Priceat  Options held
Options held  Granted Exercise Lapsed in date of at date of
Date granted 1 January 2009 in year price year  exercise leaving  Vesting date Expiry date
Graham Between
Zacharias® 14/3/2009
14/3/2006 and
(Approved) 7,317 - f£4.10 2,439 N/A 4,878 14/3/2010 13/3/2011
Between
15/3/2009
15/3/2006 and
(Unapproved) 987,047 - £3.35 329,016 N/A 658,031 15/3/2010  14/3/2011
2/10/2006
(Sharesave) 3,648 - £2.59 3,648 N/A - N/A N/A
TOTAL 998,012 - N/A___ 335103 N/A 662,909
1) Pre-admission options granted to Ed Williams under the Rightmove Unapproved Executive Share Option Plan, vest as to one
third of the number of option shares on each of the third, fourth and fifth anniversaries of the date of the option grant.
Accordingly, on 15 March 2009, one third (660,471) of the unapproved options granted to Ed Wiliams on 15 March 2006
became exercisable. On 5 November 2009, Ed Williams exercised 300,000 of the vested options at an exercise price of £3.35
and sold the shares received on exercise at a market value of £5.30 per share. The gross gain on exercise was £585,000.
2) On 1 November 2009, the 2006 Sharesave contract matured. Ed Williams and Nick McKittrick exercised their right to use the

money in their Sharesave accounts to buy 3,648 shares at the option exercise price of £2.59, and subsequently sold all the
shares on exercise at a market price of £5.30 per share. The gross gain on exercise was £9,886.
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3

The options granted on 5 March 2009 are exercisable in 2012, subject to 100% TSR performance criteria based upon the
performance of Rightmove’s shares against the FTSE 250 Index for the period from 1 January 2009 to 31 December 2011.

TSR performance of the Company relative to the % of the 2009 options exercisable

FTSE 250 Index

Less than the Index 0%
Equal to the Index 25%
25% higher than the Index ™ 100%

Intermediate performance Pro-rata on a sliding scale

(1) e.g.if the FTSE 250 Index's TSR was 50% over the three-year period, then the Company's TSR would have to be at least 75% for all

4

(©)

(6)

of the 2009 options to be exercisable.

The options granted on 10 October 2007 are exercisable on 15 March 2011, subject to the basic earnings per share per the
audited consolidated financial statements for the Group for the year ended 31 December 2010 being not less than 30p.

Pre-admission options granted to Scott Forbes under the Rightmove Unapproved Executive Share Option Plan, vest as to one
third of the number of option shares on each of the first, second and third anniversaries of the date of the option grant. On
30 November 2009, Scott Forbes exercised 600,000 of the vested options at an option price of £3.35 and sold the shares
received on exercise at a market value of £5.41 per share. The gross gain on exercise was £1,238,000.

At the date of leaving the Company on 10 April 2009, one third of the unapproved and approved options held by Graham
Zacharias (a former executive director) lapsed. Graham Zacharias retained the right to exercise 658,031 unapproved share
options and 4,878 approved options. One half of the options vested on 15 March 2009 and are exercisable for a period of 12
months from the date of leaving and one half are exercisable for a period of 12 months from the vesting date of
15 March 2010.

Directors’ interests in shares

The interests (both beneficial and family interests) of the directors in office at 31 December 2009 in the share
capital of the Company were as follows:

Interests in Interests in
ordinary shares of £0.01 share options
At At At At

31 December 2009 1 January 2009 31 December 2009 1 January 2009

Executive directors

Ed Williams (Managing

Director) 2,407,995 2,407,995 2,063,871 1,992,377

Nick McKittrick 129,000 129,000 1,351,254 1,073,012

Non-executive directors

Scott Forbes (Chairman) 619,300 619,300 1,138,729 1,738,729

Jonathan Agnew (Senior

Independent Director) 30,000 30,000 - -

Colin Kemp - - - -

Ashley Martin 2,060 - - B

Stephen Shipperley - - - -
31,343 31,343 - -

Judy Vezmar

(1) The Company’s shares in issue (including 2,505,430 shares held in treasury) as at 31 December 2009 comprised
118,923,411 (2008: 120,050,873) ordinary shares of £0.01 each.

(2) The mid-market share price of the Company was £1.76 as at 1January 2009 and was £5.04 as at
31 December 2009. The mid-market high and low share prices of the Company were £5.94 and £1.59 respectively

in the year.
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(3) The executive directors are regarded as being interested, for the purposes of the Companies Act 2006, in 7,418,874
(2008: 8,353,700) ordinary shares of £0.01 each in the Company currently held by the EBT as they are, together
with other employees, potential beneficiaries of the EBT.

(4) The directors’ beneficial holdings represent 2.8% of the Company’s shares in issue as at 31 December 2009
(2008: 2.7%) (excluding shares held in treasury).

(5) There have been no changes to the above interests between the year end and the date of this report.

The interests of the executive directors in office at 31 December 2009 in the share capital of the Company as
a percentage of basic salary were as follows:

Value of

shares

Number of shares Value of as a % of

Basic salary held at shares at basic

31 December 2009 31 December 2009 31 December 2009 salary

Executive directors
Ed Williams (Managing
Director) £208,884 2,407,995 £12,148,000 5,816%

Nick McKittrick £208,884 129,000 £651,000 312%

\/M.Jcm L\:BMM.D

Jonathan Agnew
Chairman, Remuneration Committee
26 February 2010
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AUDITORS’ REPORT
THE INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF RIGHTMOVE PLC

We have audited the Group and parent Company financial statements (the “financial statements”) of
Rightmove plc for the year ended 31 December 2009 set out on pages 41 to 77. The financial reporting
framework that has been applied in their preparation is applicable law and International Financial
Reporting Standards (IFRSs) as adopted by the EU and, as regards the parent Company financial
statements, as applied in accordance with the provisions of the Companies Act 2006.

The report is made solely to the Company’s members, as a body, in accordance with Chapter 3 of Part 16
of the Companies Act 2006. Our audit work has been undertaken so that we might state to the Company’s
members those matters we are required to state to them in an auditors’ report and for no other purpose.
To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the
Company and the Company’s members, for our audit work, for this report, or for the opinions we have
formed.

Respective responsibilities of directors and audito rs

As explained more fully in the Directors’ Responsibilities Statement set out on page 25, the directors are
responsible for the preparation of the financial statements and for being satisfied that they give a true and
fair view. Our responsibility is to audit the financial statements in accordance with applicable law and
International Standards on Auditing (UK and Ireland). Those standards require us to comply with the
Auditing Practices Board’s (APB’s) Ethical Standards for Auditors.

Scope of the audit of the financial statements

A description of the scope of an audit of financial statements is provided on the APB’s website at
www.frc.org.uk/apb/scope/UKP.

Opinion on financial statements

In our opinion:

< the financial statements give a true and fair view of the state of the Group’s and of the parent
Company’s affairs as at 31 December 2009 and of the Group’s profit for the year then ended,;

< the Group financial statements have been properly prepared in accordance with IFRSs as
adopted by the EU,;

< the parent Company financial statements have been properly prepared in accordance with IFRSs
as adopted by the EU and as applied in accordance with the provisions of the Companies Act
2006; and

« the financial statements have been prepared in accordance with the requirements of the
Companies Act 2006 and, as regards the Group financial statements, Article 4 of the IAS
Regulation.

Opinion on other matters prescribed by the Companie s Act 2006

In our opinion:

e the part of the Directors’ Remuneration Report to be audited has been properly prepared in
accordance with the Companies Act 2006;

< the information given in the Directors’ Report for the financial year for which the financial
statements are prepared is consistent with the financial statements; and

« information given in the Corporate Governance Statement set out on pages 19 to 25 with respect
to internal control and risk management systems in relation to financial reporting processes and
about share capital structures is consistent with the financial statements.
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Matters on which we are required to report by excep  tion

We have nothing to report in respect of the following:
Under the Companies Act 2006 we are required to report to you if, in our opinion:
¢ adequate accounting records have not been kept by the parent Company, or returns adequate for
our audit have not been received from branches not visited by us; or
« the parent Company financial statements and the part of the Directors’ Remuneration Report to be
audited are not in agreement with the accounting records and returns; or
e certain disclosures of directors’ remuneration specified by law are not made; or
« we have not received all the information and explanations we require for our audit; or
« a Corporate Governance Statement has not been prepared by the Company.

Under the Listing Rules we are required to review:
< the directors’ statement, set out on page 25, in relation to going concern; and
« the part of the Corporate Governance Statement on pages 19 to 25 relating to the Company’s
compliance with the nine provisions of the June 2008 Combined Code specified for our review.

SJ Wardell (Senior Statutory Auditor)
for and on behalf of KPMG Audit Plc, Statutory Auditor

Chartered Accountants
Altius House

One North Fourth Street
Milton Keynes

MK9 1INE

26 February 2010
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CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 31 DECEMBER 2009

Year ended Year ended
31 December 2009 31 December 2008

Note £00( £00(
Revenue 2 69,386 74,046
Administrative expenses (30,676) (34,555)
Operating profit before share-based
payments, NI on share-based
incentives, and capital reconstruction
credit 41,916 41,004
Share-based payments 24 (1,896) (1,998)
NI on shar-based incentive 24 (1,310) 24C
Capital reconstruction credit 6 - 245
Operating profit 6 38,710 39,49:
Financial income 8 199 630
Financial expenses 9 (1,088) (1,955)
Net financial expenses (889) (1,325)
Profit before tax 37,82: 38,16¢
Income tax expense 10 (7,794) (12,663)
Profit for the year being total
comprehensive incom 30,027 25,50:¢
Attributable to:
Equity holders of the Parent 30,027 25,503
Earnings per share (pence)
Basic 11 27.52 22.49
Diluted 11 27.1¢ 22.4¢
Dividends per share (pence) 12 10.00 9.00
Total dividends 12 10,89« 10,35¢
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION

AS AT 31 DECEMBER 2009

31 December 2009

31 December 2008

Note £00( £00(
Non-current assets
Property, plant and equipment 13 1,393 1,883
Intangible asset 14 14,31« 11,12
Deferred tax asse 21 2,722 164
Total non-current assets 18,429 13,170
Current asset:
Trade and other receivables 16 9,421 12,627
Cash and cash equivalents 17 25,893 23,059
Total current asset: 35,31« 35,68¢
Total assets 53,743 48,856
Current liabilities
Loans and borrowiny 19 (5,000 (39,750
Bank overdraft 19 - 172)
Trade and other payab 18 (13,861 (12,418
Income tax payable (5,203) (5,787)
Deferred consideration 27 (8,909) (6,133)
Provisions 20 (6) (13)
Total current liabilities (32,979) (64,273)
Non-current liabilities
Loans and borrowing 19 (17,500 -
Deferred tax liabilitie 21 (71 (92)
Total non-current liabilities (17,571) (92)
Net assets/(liabilities) 3,193 (15,509)
Equity
Share capital 23 1,189 1,201
Other reserves 23 243 231
Retained earnings/(defici 23 1,761 (16,941
Total equity attributable to the equity holders of
the Pareni 23 3,19: (15,509

The financial statements were approved by the Bokdirectors on 26 February 2010 and were sigmeitisdoehalf by:

£ LM

Ed Williams
Director

N. Mesdfo~

Nick McKittrick
Director
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COMPANY STATEMENT OF FINANCIAL POSITION

AS AT 31 DECEMBER 2009

31 December 2009 31 December 2008

Note £000 £000
Non-current assett
Investments 15 538,501 537,668
Deferred tax assets 21 1,896 -
Total non-current asset 540,39 537,66¢
Current assets
Cash and cash equivalents 17 5,424 17,050
Total current asset: 5,42¢ 17,05(
Total assets 545,821 554,718
Current liabilities
Bank overdraft 19 - (172)
Loans and borrowings 19 (5,000) (39,750)
Trade and other payables 18 (62,933) (36,828)
Total current liabilities (67,933) (76,750)
Non-current liabilities
Loans and borrowin( 1¢ (17,500 -
Total non-current liabilities (17,500) -
Net asset 460,38t 477 ,96¢
Equity
Share capital 23 1,189 1,201
Other reserves 23 105,116 104,271
Retained earnings 23 354,083 372,496
Total equity attributable to the equity holders
of the Parent 23 460,388 477,968

The financial statements were approved by the Bokdirectors on 26 February 2010 and were sigmeitisdoehalf by:

LM

Ed Williams
Director

N. Meado—

Nick McKittrick
Director
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CONSOLIDATED STATEMENT OF CASH FLOW S
FOR THE YEAR ENDED 31 DECEMBER 2009

Year ended Year ended
31 December 2009 31 December 2008

Note £00( £00(
Cash flows from operating activities
Profit for the year 30,027 25,503
Adjustments fol
Depreciation charges 13 646 648
Amortisation charges 14 482 452
Loss on disposal of property, plant and equipi 13 94 -
Financial income 8 (199) (630)
Financial expenses 9 1,088 1,955
Share-based payments charge 24 1,896 1,998
Income tax expense 10 7,794 12,663
Operating cash flow before changes in working capét 41,828 42,589
Decreasel/(increase) in trade and other receivables 3,199 (1,462)
Increase/(ecreas) in trade and other payab 1,22t (2,296
Decrease in provisior ()] (160
Cash generated from operation 46,24 38,67
Interest paid (744) (1,480)
Income taxes pai (10,783 (9,972
Net cash from operating activities 34,718 27,219
Cash flows from investing activities
Interest received 206 667
Acquisition of property, plant and equipment 13 (250) (491)
Acquisition of intangible asse 14 (28) (464,
Proceeds from disposal of property, plant and egeig - 1
Net cash used in investing activitie (72) (287
Cash flows from financing activities
Dividends paid 12 (10,894) (10,358)
Subsidiary dividends paid to minority shareholders 12 (870) -
Purchase of shares ftreasur 23 - (11,917
Purchase of shares for cancella 28 (5,452 (32,840
Purchase of shares by The Rightmove EmployeeseSHaist
(EBT) 23 (2,401) -
Sharerelatec expense 283 (56) (287,
Proceeds on exercise of share options 23 5,408 -
Proceeds from borrowings 19 - 39,750
Repayment of borrowin 1¢ (17,250 -
Debt issue cos (125 (200
Net cash used in financing activitie: (31,640 (15,852
Net increase in cash and cash equivalents 3,006 11,080
Cash and cash equivalents at 1 January 22,887 11,807
Cash and cash equivalents at 31 December 17 25,893 22,887
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COMPANY STATEMENT OF CASH FLOW S
FOR THE YEAR ENDED 31 DECEMBER 2009

Year ended Period ended
31 December 2009 31 December 2008 £000

Note £00(
Cash flows from operating activities
Loss for the period 23 (4,315) (5,637)
Adjustments fol
Financial income (91) (253)
Financial expenses 1,624 2,758
Sharebased payments cha 24 1,062 1,33¢
Income tax credit (673) -
Operating cash flow before changes in working caps (2,392) (1,793)
Decrease in trade and other receivables - 50
Increase in trade and other payables 25,275 35,602
Cash generated from operations 22,883 33,859
Interest paid (669) (1,332)
Net cash from operating activitie: 22,21« 32,52;
Cash flows from investing activitie:
Interest receive 91 258
Net cash from investing activitie 91 258
Cash flows from financing activities
Dividends pai 12 (10,894 (10,358
Purchase of shares for treas 23 - (11,917
Purchase of shares for cancellation 23 (5,452) (32,840)
Share related expenses 23 (38) (287)
Proceeds from borrowings 19 - 39,750
Repayment of borrowings 19 (17,250) -
Debt issue costs (125) (200)
Redemption of redeemable preference si - (50)
Net cash used in financing activities (33,759) (15,902)
Net (decrease)/increase in cash and cash equisalent (11,454) 16,878
Cash and cash equivalents at beginning of thegerio 16,878 -
Cash and cash equivalents at 31 December 17 5,424 16,878
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CONSOLIDATED STATEMENT OF CHANGES IN SHAREHOLDERS' EQUITY
FOR THE YEAR ENDED 31 DECEMBER 2009
EBT Reverse
Share Share  shares Treasury Other acquisition Retained Total
capital premium reserve  shares reservesreserve £000 earnings  equity
Group Note £00( £00( £00( £00( £00C( £00( £00(
At 1 January 2008 1,327 105 (17,149) (19,362) - - 47,471 12,392
Total comprehensive
income
Profit for the year - - - - - - 25,503 25,503
Transactions with owners
recorded directly in equity
Capital reconstruction (33) (105) - 19,362 - 138 (19,362) -
Equity settled share-based
incentives charge 24 - - - - - - 1,998 1,998
Dividends toshareholdel 12 - - - - - - (10,358 (10,358
Purchase of shares for
treasury 23 - - - (11,917) - - - (11,917)
Purchase of own shal 23 - - - (32,840 - - - (32,840
Cancellation of own shar 23 (93) - - 32,84( 93 - (32,840 -
Share related expenses 23 - - - - - - (287) (287)
At 31 Decembe 200¢ 1,201 - (17,149 (11,917 93 13¢ 12,12¢ (15,509
At 1 January 2009 1,201 - (17,149) (11,917) 93 138 12,125 (15,509)
Total comprehensive
income
Profit for the year - - - - - - 30,027 30,027
Transactions with owners
recorded directly in equity
Equity settled share-based
incentives charge 24 - - - - - - 1,896 1,896
Tax in respect of share-
based incentives recognised
directly in equity 21 - - - - - - 174 174
Dividends to shareholders 12 - - - - - - (10,894) (10,894)
Exercise of share options 23 - - 3,365 - - - 2,043 5,408
Purchase of own shares 23 - - (2,401) - - - - (2/401)
Cancellation of ow
shares 23 (12) - - - 12 - (5/452) (5,452)
Share related expenses 23 - - - - - - (56) (56)
At 31 December 2009 1,189 - (16,185) (11,917) 105 138 29,863 3,193
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COMPANY STATEMENT OF CHANGES IN SHAREHOLDERS’ EQUIT Y
FOR THE YEAR ENDED 31 DECEMBER 2009

Reverse
Share  Treasury Other acquisition  Retained Total

capital shares £000 reserves reserve  earnings equity
Company Note £000 £000 £000 £000 £000
At 1 Januar 200¢ - - - - - -
Total comprehensive income
Loss for the period - - - - (5,637) (5,637)
Transactions with owners
recorded directly in equity
Share for share exchange 433,490 - - - - 433,490
Capital reconstruction (432,196) - - 103,520 432,196 103,520
Equity settled share-based
incentives charg 24 - - - - 1,33¢ 1,33¢
Capital contribution 15 - - 658 - - 658
Dividends to shareholders 12 - - - - (10,358) (10,358)
Purchase of shares for treas 23 - (11,917 - - - (11,917
Purchase of own sha 23 - (32,840 - - - (32,840
Cancellation of own shares 23 (93) 32,84C 93 - (32,840) -
Share related expenses 23 - - - - (287) (287)
At 31 December 2008 1,201 (11,917) 751 103,520 384,413 477,968
At 1 January 200¢ 1,201 (11,917 751 103,52 384,41: 477,96
Total comprehensive income
Loss for the ye: - - - - (4,315 (4,315

Transactions with owners

recorded directly in equity

Equity settled sha-basel

incentives charge 24 - - - - 1,063 1,063
Tax in respect of share-based

incentives recognised directly in

equity 21 - - - - 1,223 1,223
Capital contribution 15 - - 833 - - 833
Dividends to shareholde 12 - - - - (10,894 (10,894
Cancellation of own shares 23 (12) - 12 - (5,452) (5,452)
Share related expenses 23 - - - - (38) (38)
At 31 December 2009 1,189  (11,917) 1,596 103,520 366,000 460,388
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NOTES FORMING PART OF THE FINANCIAL STATEMENTS

1 General information

Rightmove plc (the Company) is a company registerdthgland (Company no. 6426485) domiciled inlthéted Kingdom
(UK). The consolidated financial statements of@wempany as at and for the year ended 31 DecembBé&r @iinprise the
Company and its interest in its subsidiaries (togeteferred to as the Group). Its principal bussnis the operation of the
Rightmove.co.uk website, which is the UK’s largesiperty website.

The consolidated financial statements of the Grasipt and for the year ended 31 December 2009 ailalzle upon request to
the Company Secretary from the Company’s registefféce or from the investor relations website at
www.rightmove.co.uk/investors.rsp.

The Company's registered office i8 &loor, 33 Soho Square, London, W1D 3QU.

Statement of compliance

The consolidated and Company financial statememte been prepared and approved by the Board aftdiisein accordance
with International Financial Reporting Standard@R$s) as adopted by the European Union (Adopte&$frBnd issued by the
International Accounting Standards Board (IASB).

The consolidated financial statements were autbdfiier issue by the Board of directors on 26 Fetyr@@10.

Basis of preparation

On publishing the Company financial statements tagether with the Group financial statements,Gbenpany is taking
advantage of the exemption in s408 of the Compakie2006 not to present its individual statemeintamprehensive income
and related notes that form a part of these apgréimancial statements.

The accounting policies set out below have beesistantly applied to all the periods presentedessbtherwise stated.
The financial statements have been prepared orstoribal cost basis.

Changes in accounting policies

The accounting policies applied by the Group irstheonsolidated financial statements are in acosslwith Adopted IFRSs
and except as described below are the same asappbed by the Group in its consolidated finanstatements as at and for the
year ended 31 December 2008.

The following new standards and amendments to atasdire mandatory for the first time for the ficahyear beginning 1
January 2009:

* Revised IAS 1 Presentation of Financial Statem@@67) introduces the term ‘total comprehensiveime’ which
represents changes in equity during the period otfae those changes from transactions with owindfgeir capacity
as owners. The Group has elected to present of@mpance statement being the statement of compsaheimcome
which replaces the income statement. Comparatfeenmation has been re-presented so that it isinlsonformity
with the revised standard. Since the change inuatto@ policy only impacts presentation aspectsrelis no impact
on earnings per share.

* IFRS 2 Share-Based Payments — Vesting Conditiod<amcellations clarifies the definition of vesticmnditions,
introduces the concept of non-vesting conditiongdaeflected in the grant date fair value and joe the accounting
treatment for non-vesting conditions and cancelteti Revisions to IFRS 2 have been adopted indloalation of
share-based payments in the current year. Thdaeasifad no significant impact to the financiatataents in the prior
year and accordingly the 2008 comparatives havéeen restated. The change in accounting policynbadaterial
impact on earnings per share.

* IFRS 8 Operating Segments introduces the ‘manageapgmoach’ to segment reporting under which segmen
information is presented on the same basis asiieat for internal reporting purposes. This hasltexin an increase
in the number of reportable segments presentetiegsreviously reported property advertising segrhas been split
into Agency, New Homes, Holiday Lettings and Otbegments. Comparative segment information hasteeen
presented so that it is also in conformity with teeised standard. Since the change in accounticypnly impacts
presentation and disclosure aspects, there is padhon earnings per share.
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Going concern

The Group has significant cash balances of £250883at 31 December 2009 (refer Note 17). As desdrib

Note 19, the Company entered into a revolving laaility of £39,750,000 during 2008. During 2009£250,000 of the
revolving loan facility was repaid and on 16 A@2009 the Company converted £25,000,000 into ayféze term loan. In
February 2010 a decision was made to repay theltermearly thereby extinguishing the debt

(refer Note 31). Post repayment of the debt, theu@rand the Company continued to be cash positive.

The Group met all banking covenant requirementsduhe year.

After making enquiries, the Board of directors hagasonable expectation that the Group and thep@wyrhave adequate
resources and banking facilities to continue inrapenal existence for the foreseeable future. Aditgly, the Board of directors
continues to adopt the going concern basis in piegp#he annual report and financial statements.

Further information regarding the Group’s busirestsvities, together with the factors likely to edf its future development,
performance and position are set out in the Busiaas Financial Review on pages 4 to 9. The firdmpasition of the Group, its
cash flows, liquidity position and borrowing fatitis are described in the Financial Position orepagjto 9. In addition Note 4 to
the financial statements includes the Group’s dhjes, policies and processes for managing itstaljitis financial risk
management objectives; details of its financialrimaents and its exposures to credit risk and ditrisk.

Capital structure

The Company was incorporated and registered inadfiighnd Wales on 14 November 2007 under the Copamt 1985 as a
private company limited by shares with the namehRigve Group Limited, registered no. 6426485. ThenGany was re-
registered as a public limited company under threenRightmove Group plc on 29 November 2007. Ona2idry 2008 the
Company became the holding company of Rightmovei@tamited (formerly Rightmove plc, Company no. 3899) and its
subsidiaries pursuant to a Scheme of Arrangemieattheme) under s425 of the Companies Act 1985sfiares in the
Company were admitted to trading on the Officiadtlof the London Stock Exchange on 28 January 2008he Company
immediately changed its name to Rightmove plc. Detd the share capital of the Company are disdda Note 22.

Basis of consolidation

Subsidiaries are entities controlled by the Grdgmtrol exists when the Group has the power, direstindirectly, to govern
the financial and operating policies of an entityas to obtain benefits from its activities. Inesssng control, potential voting
rights that are currently exercisable or convegtinle taken into account. The financial statemeingsibsidiaries are included in
the consolidated financial statements from the ttatecontrol commences until the date that corteakses.

The minority shareholders of Holiday Lettings (Halgk) Limited (HLHL) have a put option which if exésed requires
Rightmove Group Limited to purchase their remair88¢3% shareholding in HLHL (refer Note 27). In aatance with IAS 32,
the option for the purchase of the remaining 33sB#reholding along with the existing investmentltHL of 66.7% has been
accounted for at a consolidated level as if theuBitwolds 100% of the ordinary share capital in HLafld consequently no
minority interest is recognised. HLHL managemenmt egercise the put option from 1 July 2009 baseditirer a multiple of
EBIT per the latest audited accounts or HLHL'’s netinkalue if higher. The impact on the consolidatedement of financial
position is to recognise a liability of £8,909,000ich is based upon Rightmove Group Limited's lessimate of likely market
value for the business. This has resulted in arease of £2,776,000 in deferred considerationaacmtresponding increase in
goodwill.

Judgments and estimates

The preparation of the consolidated financial stetets in conformity with Adopted IFRSs requires agement to make
judgments, estimates and assumptions that affeapgplication of accounting policies and the regtbemounts of assets and
liabilities, income and expenses. The estimatesaaedciated assumptions are based on historicatierpe and various other
factors that are believed to be reasonable unéesitbumstances, the results of which form thesbeSmaking judgments about
carrying values of assets and liabilities thatreoereadily apparent from other sources. Actualltesnay differ from these
estimates.

The estimates and underlying assumptions are red@m an ongoing basis. Revisions to accountinmatds are recognised in
the period in which the estimate is revised anany future periods, if applicable.

In particular, information about critical judgmeimsapplying accounting policies that have the nsigificant effect on the
amounts recognised in the consolidated financééstents is included in the following notes:

Note 14 Measurement of the recoverable amountagif generating units containing goodwill
Note 21 Deferred tax assets and liabilities

Note 24 Measurement of share-based payments
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Note 27 Estimate of deferred purchase consideréoioHLHL
2 Significant accounting policies

(a) Investments
Investments in subsidiaries are held at cost legpeovision for impairment in the Parent compaimaificial statements.

(b) Intangible assets

(i) Goodwill
All business combinations are accounted for byyapglthe purchase method. Goodwill that arises uperacquisition of
subsidiaries is included in intangible assetsebBpect of business acquisitions that have occsined 1 January 2004, goodwill
represents the difference between the cost ofdheisition and the fair value of the net identifabssets acquired.

In respect of acquisitions prior to this date goiide/included on the basis of its deemed costicwepresents the amount
recorded under previous UK Generally Accepted Aatiog Principles (GAAP). The classification and @ageting treatment of
business combinations that occurred prior to 1 dgn2004 were not reconsidered in preparing thei@soopening IFRS
statement of financial position at 1 January 2004.

Goodwill is stated at cost less any accumulatedimgent losses. Goodwill is no longer amortisedibt¢sted annually for
impairment. This applies to all goodwill arisingtbdefore and after 1 January 2004. IFRS 1 pergaitglwill on acquisitions
made before this date to be brought onto the stateof financial position at 1 January 2004 atégying value under

UK GAAP.

(i) Research and development
The Group undertakes research and development @itpenin view of developing new products and impng the existing
property websites. Expenditure on research a@gjitindertaken with the prospect of gaining newrteal knowledge and
understanding, is recognised in the profit or Bséncurred.

Expenditure on development activities, wherebyaesefindings are applied to a plan or design liergroduction of a new
product or substantially enhanced website, is aligéd if the new product or the enhanced websitedghnically and
commercially feasible and the Group has suffictesburces to complete development.

The expenditure capitalised includes subcontraetodsdirect labour. Capitalised development expanelis stated at cost less
accumulated amortisation and accumulated impairosges. Subsequent expenditure on capitalisedgitiie assets is
capitalised only when it increases the economi@fisnembodied in the specific asset to whichlates. All other expenditure is
expensed when incurred.

(iiiy Computer software
Computer software is capitalised and is statedsttless accumulated amortisation and impairmessel Amortisation is
charged from the date the asset is available fer Amortisation is provided to write off the coss$ the estimated residual value
of the computer software by equal annual instalmewer its estimated useful economic life as foow

Computer software 16.7% — 33.3% per annum

(iv) Customer relationships
Customer relationships are identified on the adtjoisof a business and valued using discountetl las/s based on historical
customer attrition rates. Amortisation is expenisetthe profit or loss on a straight line basis oter estimated useful economic
life as follows:

Customer relationships 16.7% per annum

(c) Property, plant and equipment

Property, plant and equipment are stated at cestdecumulated depreciation and impairment loSgsreciation is provided to
write off the cost less the estimated residual @afiproperty, plant and equipment by equal anmsahiments over their
estimated useful economic lives as follows:

Office equipment, fixtures & fittings 20.0% pemam
Computer equipment 20.0% per annum

(d) Impairment

The carrying value of the property, plant and emépt is reviewed at each reporting date to determinether there is any
indication of impairment. If any such indicationss, the asset's recoverable amount is estimated.

An impairment loss is recognised for the amounivhich the asset’s carrying amount exceeds its rate amount. The

Page 50 of 78



recoverable amount of non-financial assets is thatgr of their fair value less costs to sell aaldi@ in use. In assessing value in
use, the estimated future cash flows are discountdtkir present value using a pre-tax discoutet tat reflects current market
assessments of the time value of money and the sisécific to the asset. For an asset that doegenetrate largely independent
cash flows, the recoverable amount is determinethiocash generating unit to which the asset lgslon

Intangible assets that have an indefinite usefieldnd which are not available for use are notestthip amortisation but are
tested for impairment annually and whenever theamiindication that they might be impaired. An @inment loss is recognised
for the amount by which the carrying value of tieet exceeds its recoverable amount.

Goodwill was tested for impairment at the IFRS $ition date; no impairment was deemed necessarympairment test is
performed annually at 31 December on goodwill rélgess of the existence of impairment indicators.

Investments are assessed for possible impairmeei ttere is an indication that the fair value @f itivestments may be below
the Company’s carrying value. When such a condisateemed to be other than temporary, the carnyéhge of the investment
is written down to its fair value and the amounitten off is included in net income. In making tihetermination as to whether a
decline is other than temporary, the Company censiguch factors as the duration and extent adi¢glsbne, the investee’s
financial performance and the Company’s ability artdntion to retain its investment for a periodttivill be sufficient to allow
for any anticipated recovery in the investment’skaavalue.

(e) Financial instruments

Trade receivables are recognised at fair valuedegsmpairment loss. A provision for impairmenttfde receivables is
established when there is objective evidence treaGroup will not be able to collect all amountg dacording to the original
terms of receivables.

Inter-group balances and transactions, and anyalised income and expenses arising from inter-gtmnsactions, are
eliminated in preparing the consolidated finanstatements.

Trade payables are recognised at fair value. Tpagtables are classified as current liabilities ssilne Group has an
unconditional right to defer settlement of the li@pfor at least 12 months after the reportingeda

All loans and borrowings are initially recognisedast, being the fair value of the consideratieceived net of issue costs
associated with borrowings. After initial recogaitj loans and borrowings are subsequently measti@uortised cost and any
difference between the proceeds and the redemyrilore is recognised in the profit or loss overpieeod of the borrowings
using the effective interest method.

The Group uses derivative financial instrumenthiaagforeign currency contracts to hedge the skeiated with changes in
foreign exchange rates. Such derivative finanaistruments are initially measured at fair valugtencontract date and are
remeasured to fair value at subsequent reportitesda

The fair value of forward exchange contracts iswaalted by reference to current forward exchantgsr®r contracts with
similar maturity profiles. The Company does notcsfieally designate forward exchange contractsashdlow hedges and gains
and losses are recorded directly in the profibes|

(f) Cash and cash equivalents

Cash and cash equivalents comprise cash balandestudeposits with original maturities of threemths or less. Bank
overdrafts that are repayable on demand and forimtegral part of the Group’s cash managementraileded as a component
of cash and cash equivalents for the purpose dftdtement of cash flows.

(g) Provisions

A provision is recognised when the Group has al legeonstructive obligation as a result of a pastnt and it is probable that
an outflow of economic benefits will be requiredstitle the obligation. If the effect is materfalpvisions are determined by
discounting the expected future cash flows at agxeate that reflects current market assessnaébe time value of money
and, where appropriate, the risk specific to thbility. The unwinding of the discount is recogmises a finance cost.

A provision is maintained in respect of vacant é&wed properties where the lease is considereé tmbrous to take account of
the net present value of residual lease commitm@résthe remaining term of the lease.

(h) Employee benefits
(i) Pensions
The Group provides access to a stakeholder pessheme into which employees may elect to contribistesalary deduction.

Obligations for contributions to defined contrilmrtipension plans are recognised as an employeéth®gense in the profit or
loss when they are due.
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(i) Employee share schemes
The share option and deferred share plans allot@inesenior management to acquire shares in thep@oyn An expense is
recognised in the profit or loss, with a correspogdncrease in equity, over the period to whioh ¢mployees become
unconditionally entitled, on equity settled shaesdx payment schemes granted after 7 Novembera2@D®&hich had not vested
by 1 January 2005. Awards made before this data@traccounted for under IFRS 2, as permitted utidetransitional rules of
IFRS 1. For awards made after 7 November 2002 ahdasted by 1 January 2005, the charge is bas#tedair value of the
share-based incentive granted as at the grantadtelated using an option pricing model.

Fair value is measured using either the Monte Qaniting model or Black Scholes model as is mograjpriate for each
scheme. Measurement inputs include share priceeasunement date, exercise price of the instruregpgcted volatility (based
on weighted average historic volatility adjusteddbanges expected due to publicly available infdrom), weighted average
expected life of the instruments (based on histbegperience and general option behaviour), ergdedividends, and risk-free
interest rates (based on government bonds). Seamid@on-market performance conditions attachéde@wards are not taken
into account in determining the fair value.

(iii) Own shares held by The Rightmove Employes’ Share Trust (EBT)
The EBT is treated as an agent of Rightmove Grdaptéd and as such EBT transactions are treatbeiag those of
Rightmove Group Limited and are therefore refledtethe Group’s consolidated financial statemelmtgarticular, at a
consolidated level, the EBT’s purchases of sharése Company are debited directly to equity.

(i) Treasury shares and shares purchased for cantion
When share capital recognised as equity is repaethdahe amount of the consideration paid, inclydimectly attributable costs,
is recognised as a deduction from equity. Repuethakares are either held in treasury or cancelled.

() Revenue

Revenue principally represents the amounts, exafudalue added tax (VAT), receivable from custonierespect of properties
advertised on Group websites. Revenue relatingdpesties advertised on the website is recognisélda month to which it
relates. Estate agency and overseas branchedlademiadvance with net revenue deferred untilséevice commencement
date. The VAT liability is recognised at the paafiinvoice. New homes developers are typicallygoilmonthly in arrears. Where
invoices are raised on other than a monthly b&stssamounts are recognised as deferred or acoewedue and released to the
profit or loss on a monthly basis in line with fh@vision of services as stipulated in the conttahs. Holiday Lettings Limited
(HLL) revenue is billed in advance. The majorityHifL revenue relates to a 12 month period althosme is billed quarterly
and half yearly. This revenue is spread equally tive period with any deferred revenue held orsthgeement of financial
position.

(k) Segmental reporting

An operating segment is a component of the Groapahgages in business activities from which it magn revenues and incur
expenses, including revenues and expenses thtg telaansactions with any of the Group’s othenponents. An operating
segment’s operating results are reviewed regulgrithe Group’s Managing Director to make decisiabsut resources to be
allocated to the segment and assess its performanddor which discrete financial information igdable.

() Foreign currency transactions

Transactions in foreign currencies are translatetie respective functional currencies of Groujitiestat exchange rates at the
dates of transactions. Monetary assets and ligsilitenominated in foreign currencies at the r@appdate are retranslated to the
functional currency at the exchange rate at thi. doreign currency differences arising on retetit are recognised in the
profit or loss.

(m) Leases

Operating lease rentals are charged to the profitss on a straight line basis over the periotheflease. Where cash is received
in exchange for entering into a lease with rates/abmarket value, this upfront payment is defemred released on a straight line
basis over the lease term.

(n) Financial income and expenses

Financial income comprises interest receivableash dalances, deposits and dividend income. Ittiex@sme is recognised as it
accrues, using the effective interest method. d2nd income is recognised on the date that theg@oight to receive payment
is established.

Financial expenses comprise debt issue costsrpnefe dividend interest and interest payable ok bzans. Interest payable is
recognised on an accruals basis.

(o) Taxation

Income tax on the results for the year comprisegentiand deferred tax. Income tax is recognisatiérprofit or loss except to
the extent that it relates to items recognisedctlirén equity, in which case it is recognised quiy.

Current tax is the expected tax payable on thebtexacome for the period, using tax rates enaoteslibstantially enacted at the
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reporting date, and any adjustment to tax payabtespect of previous periods.

Deferred tax is provided in respect of temporaffedénces between the carrying amounts of asset$iailities for financial
reporting purposes and the amounts used for taxptigposes. The following temporary differencesrarteprovided for: the
initial recognition of goodwill, the initial recogion of assets or liabilities that affect neitlacounting nor taxable profit other
than in a business combination and the differenglasing to investments in subsidiaries to the mixtieat they will probably not
reverse in the foreseeable future. The amountfefdel tax provided is based on the expected masfrrealisation or settlement
of the carrying amount of assets and liabilitiesng tax rates enacted or substantially enactatidoyeporting date.

A deferred tax asset is recognised only to thengxtet it is probable that future taxable profitfl be available against which
the asset can be utilised.

In accordance with IAS 12, the Group policy in tiela to the recognition of deferred tax on sharseolgpayments is to include
the income tax effect of the excess tax deductiahé profit or loss to the value of the incometharge on the cumulative IFRS
2 charge. The remainder of the income tax effeth®excess tax deduction is recognised in equity.

(p) Dividends

Dividends unpaid at the reporting date are onlpgedsed as a liability (and deduction to equityjhatt date to the extent that
they are appropriately authorised and are no loagtre discretion of the Company. Unpaid dividetidg do not meet these
criteria are disclosed in the notes to the findrat@tements.

(q) Earnings per share

The Group presents basic, diluted and underlyimgiregs per share (EPS) data for its ordinary sh&asic EPS is calculated by
dividing the profit or loss attributable to ordigahareholders of the Company by the weighted geenamber of ordinary
shares outstanding during the period, adjustedvior shares held. Diluted EPS is determined by &dmwi¢he profit or loss
attributable to ordinary shareholders and the weijlaverage number of ordinary shares outstanddjgsted for own shares
held, for the effects of all potential dilutive tnsments, which comprise

share-based incentives granted to employees. dlbelation of underlying EPS is disclosed in Note 1
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3 IFRSs not yet applied

A number of new standards, amendments to standadimterpretations are not yet effective for tearyended
31 December 2009 and have not been applied in pngpthese consolidated financial statements. sthedards and
interpretations to be adopted include:

Effective date
Revised IFRS 3 Business Combinations (2008) 1/1/2010
Amended IAS 27 Consolidated and Separate FinaSté@éments (200¢ 1/1/201(

Revised IFRS 3 Business Combinations (2008) ingatpe the following changes that are likely to éevant to the Group’s
operations:

*  The definition of a business has been broadenedhvidlikely to result in more acquisitions beitngated as business
combinations;

e Contingent consideration will be measured at falug, with subsequent changes therein recognisgibfit or loss;

e Transaction costs, other than share and debt ggmis, will be expensed as incurred;

*  Any pre-existing interest in the acquiree will beamsured at fair value with the gain or loss recegphin profit or loss;
and

*  Any non-controlling (minority) interest will be meared at either fair value, or at its proportioriaterest in the
identifiable assets and liabilities of the acquir@®e a transaction by transaction basis.

Revised IFRS 3, which becomes mandatory for thei®so2010 consolidated financial statements, vélpplied prospectively
and therefore there will be no impact on prior gear

Amended IAS 27 Consolidated and Separate FinaStaéments (2008) requires accounting for chamgewnership interests
by the Group in a subsidiary, while maintainingttoh to be recognised as an equity transactionemthe Group loses control
of a subsidiary, any interest retained in the farmubsidiary will be measured at fair value witk train or loss recognised in
profit or loss. The amendments to IAS 27, whichdmee mandatory for the Group’s 2010 consolidatedrfaial statements, are
not expected to have a significant impact on thesobidated financial statements.

4 Financial risk management

Overview
The Group has exposure to the following risks fitsruse of financial instruments:

e creditrisk

e liquidity risk

*  market risk

e operational risk

This note presents information about the Group@mithpany’s exposure to each of the above risksGtioep’s objectives,
policies and processes for measuring and managikgmnd the Group’s management of capital. Furo@ntitative disclosures
are included throughout these consolidated findistiements.

The Board of directors has overall responsibildythe establishment and oversight of the Grouplsmanagement framework.
The primary method by which risks are monitored arahaged by the Group is through the monthly Exeedanagement
Board, where any significant new risks or changgtétus to existing risks will be discussed andasttaken as appropriate.

The Group’s risk management policies are estaldisbélentify and analyse the risks faced by theupr to set appropriate risk
limits and controls and to monitor risks and adheecto limits. Risk management policies and systaraseviewed regularly to
reflect changes in market conditions and the Greaptivities. The Group, through its training ananagement standards and
procedures, aims to develop a disciplined and coctste control environment in which all employeewerstand their roles and
obligations.

The Audit Committee oversees how management menimmpliance with the Group’s internal controls amews the
adequacy of the risk management framework in miat the risks faced by the Group.

Credit risk
Credit risk is the risk of financial loss to thedap if a customer fails to meet its contractualgsdilons.

The Group’s exposure to credit risk is influenceainty by the individual characteristics of eachtonser. The Group provides
credit to customers in the normal course of businEse Group provides its services to a wide rarfgristomers in the UK and
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overseas and therefore believes it has no matendentration of credit risk.

More than 90.5% of the Group’s customers pay viatilg direct debit, minimising the risk of non-pagn. The Group
establishes an allowance for impairment that remssits estimate of incurred losses in respettdie and other receivables
based on individually identified loss exposures.

Liquidity risk

Liquidity risk is the risk that the Group will engoter difficulties in meeting the obligations asated with its financial liabilities
that are settled by delivering cash. The Group@ahpany's approach to managing liquidity is touersas far as possible, that
it will always have sufficient liquidity to meetitiabilities when due, under both normal and sedsonditions, without
incurring unacceptable losses or risking damagdkeedsroup’s reputation.

The Group’s revenue model is largely subscriptiasda which results in a regular level of cash cimior allowing it to service
working capital requirements.

The Group and Company ensures that they have igufficash on demand to meet expected operatiopahees excluding the
potential impact of extreme circumstances that careasonably be predicted, such as natural drsa3teroughout the year, the
Group typically had sufficient cash on demand t@hoperational expenses, before financing actsjifier a period of 277 days
(2008: 113 days).

As at 31 December 2009 the Group had bank borresnhg22,500,000 (2008: £39,750,000). On 10 Fepr2@t0 the loan was
repaid in full without penalty (refer Note 31).

Market risk

Market risk is the risk that changes in marketgsisuch as foreign exchange and interest ratesff@tit the Group’s income.
The objective of market risk management is to mareagl control market risk exposures within accdptparameters, while
optimising the return on risk.

Currency risk
More than 99.9% of the Group’s sales are Sterligmgodninated, with the balance being Euro denomindtedhe value of Euro
denominated trade receivables is low in relatiototal receivables, no amounts are hedged.

HLL purchases forward exchange contracts to hdugeurrency risk associated with changes in USabelkchange rates in
respect of search marketing services supplied lg@qrefer to Note 29).

Interest rate risk
The Group and Company have interest bearing fimtabilities. The Group and Company are exposddterest rate risk on
the bank loan facility and cash balances.

Operational risk

Operational risk is the risk of direct or indirdass arising from a wide variety of causes assediatith the Group’s processes,
personnel, technology and infrastructure, and featernal factors other than credit, market andidiyrisks such as those
arising from legal and regulatory requirements gawerally accepted standards of corporate behav@iperational risks arise
from all of the Group’s operations.

The Group’s objective is to manage operational sislas to balance the avoidance of financial loasdglamage to the Group’s
reputation with overall cost effectiveness andvoi@ control procedures that restrict initiativedarreativity.

The primary responsibility for the development amglementation of controls to address operatioisétlis assigned to senior
management within each business unit. This respiitsis supported by the development of overalb@ standards for the
management of operational risk in the followingeare

* requirements for appropriate segregation of duitiesiding the independent authorisation of tratieas;

e requirements for the reconciliation and monitorafigransactions;

« compliance with regulatory and other legal requieats;

e documentation of controls and procedures;

* requirements for the periodic assessment of ope@trisks faced, and the adequacy of controlspaadedures to address
the risks identified;

* requirements for reporting of operational losse$@mposed remedial action;

« development of contingency plans;

« training and professional development; and

e risk mitigation, including insurance where thieftective.
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Capital management

The Board of directors policy is to maintain ari@ént statement of financial position with an agmiate level of leverage for
the size of the business so as to maintain investeditor and market confidence and to sustairéutievelopment of the
business. The Board of directors considers thafitfuee working capital and capital expenditureuiegments of the Group will
continue to be low and accordingly return on cépiteasures are not key performance targets. ThedBdalirectors monitors
the spread of the Company’s shareholders as walhdsrlying earnings per share. The Board of dirsdbas a progressive
dividend policy and also monitors the level of demds to ordinary shareholders in relation to pgrfhwth.

As at 31 December 2009 the directors hold 2.8% @frdinary share capital of the Company (excludimares held in treasury).
In addition the executive directors are regardebefisg interested, for the purposes of the Comgahat 2006, in 6.4% (2008:
7.1%) ordinary shares in the Company currently bgithe EBT as they are, together with other enggy potential
beneficiaries of the EBT.

The Company purchases its own shares in the mahieetiming of these purchases depends on markelitgans. In April 2008
the Company entered into a revolving loan facilityrder to support its continuing share buy badgpmmme. Of the
11,854,535 shares bought back during 2008, 9,389/E0e cancelled, with the balance transferredtig@sury, providing
flexibility for future share-based incentives. I06(®, 1,127,462 shares were bought back and weoelbech

There were no changes in the Group’s approachpitetananagement during the year. Neither the Cawppar any of its
subsidiaries are subject to externally imposedtabquirements.

5 Operating segments

As from 1 January 2009, the Group determines aesigmts operating segments based on the informthtimternally is
provided to the Managing Director, who is the Greuphief Operating Decision Maker.

The Group’s reportable segments are as follows:
«  TheAgencysegment which provides resale and lettings prg@ettertising services on www.rightmove.co.uk;
«  TheNew Homessegment which provides property advertising ses/io new homes developers and Housing
Associations on www.rightmove.co.uk;and
* TheHoliday Lettings segment which provides advertising services imection with holiday rental properties on
www.holidaylettings.co.uk.

TheOther segment which represents activities under the tapler segments threshold, comprises overseas py@zbrertising
services on www.rightmove.co.uk and non-propertyesiising services which include business and imfition services, banner
advertising on www.aboutmyplace.co.uk and Automafatiation Model services.

Management monitors the operating results of bssisegments separately for the purpose of makicigides about resources
to be allocated and of assessing performance. Segragormance is evaluated based on revenue vimicértain respects, as
explained in the table below, is measured diffdyeinom revenue as reported in the consolidatedrfoial statements. All
revenues in all periods are derived from thirdiparand there are no inter-segment revenues.

Operating costs, financial income, financial exgsrand income taxes in relation to the Agency, Nemes and the Other
segment are managed on a centralised basis ahtniRige Group Limited level and as there are natatiemeasures of
individual segment profitability relevant disclosarhave been shown under the heading of Centilaéitable below.

The Company has no reportable segments.
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New  Holiday Sub

Agency Homes  Lettings total Other Central  Adjustments Total
Operating segments £000 £000 £000 £000 £000 £000 £000 £000
Year ended
31 December 20C
Revenue 47,096 14,554 5,623 67,173 2,871 - (658) 69,386
Operating profi® - - 2,052 2,052 - 40,606 (3,948) 38,710
Depreciation an
amortisatiol - - (32) (32) - (1,012 (84)@ (1,128
Financial income - - 20 20 - 179 - 199
Financial expenses - - 2) (2) - (1,086) - (1,088)
Trade receivabl® 5,80¢ 2,131 77 8,01« 20¢ - 97® 8,32(
Other segment assets - - 891 891 - 31,731 12801 45,423
Segment liabilities - - (649) (649) - (47,666) @2®  (50,550)
Capital expenditufd - - 49 49 - 229 - 278
Year ended
31 December 20(
Revenue 49,428 18,676 3,791 71,895 3,209 - (1958) 74,046
Operating profi® - - 907 907 - 41,239 (2,6589 39,491
Depreciation and
amortisation - - (19) (19) - (997) (84" (1,100)
Financial income - - 30 30 - 600 - 630
Financial expenses - - 2 ) - (1,679) (2*74) (1,955)
Trade receivabl& 5,209 3,704 50 8,963 852 - 130 9,965
Other segment assets - - 1,538 1,538 - 28,113 9,240 38,891
Segment liabilitie - - (322 (322 - (62,413 (1,630® (64,365
Capital expenditufé - - 102 102 - 853 - 955

(1) Segment revenue in respect of Holiday Lettisgecognised for management purposes when the&mioraised. In the consolidated financial
statements the revenue is spread evenly over tiwp# the contracted service with any deferracereie held on the statement of financial positioth a
accordingly an adjustment has been made to reeotocdonsolidated Group revenue.

(2) Operating profit is stated after the chargediepreciation and amortisation.

(3) Operating profit for the year ended 31 Decen#®89 does not include share-based payments cl&k@96,000), Employer’'s National Insurance (NI)
on share-based incentives (£1,310,000), the aratiotisof customer relationships (£84,000) and tiditeonal segment revenue recognised by Holiday
Lettings (£658,000).

(4) Depreciation and amortisation excludes the clictstion adjustment in respect of the amortisatibnustomer relationships.

(5) The only segment assets that are separatelifareshby the Chief Operating Decision Maker relatérade receivables net of any associated pavisi
for impairment. All other segment assets are regpooh a centralised basis.

(6) The adjustments column reflects the reclasgifio of credit balances in accounts receivableentadconsolidation for statutory accounts purposes.
(7) Other segment assets exclude goodwill arismgamsolidation in connection with the accountingries for the acquisition of HLHL as well as thetn
book value of customer relationships.

(8) The adjustment column reflects the reclasgificeof credit balances in accounts receivable elfag an adjustment to reflect the deferred regenu
balance in respect of the Holiday Lettings segment.

(9) Capital expenditure consists of additions afparty, plant and equipment and intangible assetdyding goodwill).

(10) Operating profit for the year ended 31 Decen20@8 does not include share-based payments cl&t@@98,000), NI on share-based incentives
(£240,000 credit), capital reconstruction cred4%,000), the amortisation of customer relationsiif84,000) and the additional segment revenue
recognised by Holiday Lettings (£1,058,000).

(11) Financial expenses exclude the consolidatitasément relating to the unwinding of the effeetimterest rate on the HLHL deferred purchase
consideration.

Geographic information

In presenting information on the basis of geograpéyenue and assets are based on the geograpbit#bn of customers.

Year ended 31 December 2009 Year ended 31 December 2008
Revenue Trade Receivables Revenue Trade Receivables
Group £00( £00( £00( £00(
UK 66,609 8,305 71,523 9,879
Rest of the world 2,777 15 2,523 86
69,386 8,320 74,04¢ 9,96¢
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6 Operating profit

Year ended Year ended
31 December 2009 31 December 2008
£000 £000
Operating profit is stated aftcharging/(crediting
Depreciation of property, plant and equipment 646 648
Amortisation of computer software 398 368
Amortisation of customer relationsh 84 84
Bad debt impairment char 191 1,35:
Operating lease rentals
Land and buildings 899 1,038
Othel 35C 66¢
Capital reconstruction (credit)* - (245)

*Following clarification of the VAT treatment on giiessional fees incurred in connection with theteapeconstruction

£245,000 was released to the profit and loss 8200

Auditors’ remuneration

Year ended Year ended
31 December 2009 31 December 2008
£000 £00(
Fees payable to the Company’s auditors and their asciates in
respect of the audi
Audit of the Company’s financial stateme 20 15
Audit of the Company’s subsidiaries pursuant taskegion 112 115
Total audit remuneration 132 13C
Fees payable to the Company’s auditors in respect non-audit
related service:
Tax advisory 13 20
Transaction servic - 14
All other service 2 13
Total non-audit remuneration 15 47

Included in the current year's auditors’ remunerafior the Company is an amount of £5,000 (2008) £#lating to the prior

year audit and £nil (2008: £9,000) relating to lisetion of the prior year tax computation.

7 Employee numbers and costs

The average number of persons employed (includiregtdrs) during the year, analysed by category asfollows:

Year ended
31 December 2009
Number of employees

Year ended
31 December 2008

Number of employees

Administration 292 346
Managemer 14 14
306 360
The aggregate payroll costs of these persons veei@laws:
Year ended Year ended
31 December 2009 31 December 2008
£000 £000
Wages and salari 12,66t 15,20(
Social security cos 1,192 1,67«
Pension costs 235 295
14,09: 17,16¢
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8 Financial income

Year ended Year ended
31 December 2009 31 December 2008
£000 £000
Interest income on cash balan: 19¢ 551
Interest income on over payment of taxes - 79
199 630
9 Financial expenses
Year ended Year ended
31 December 2009 31 December 2008
£00( £00(
Debt issue costs 325 200
Interest expense 668 1,367
Unwinding of effective interest rate on deferredghase
consideratio - 274
Other financial expenses 95 113
Preference dividend inter: - 1
1,08¢ 1,95¢
10 Income tax expense
Year ended Year ended
31 December 2009 31 December 2008
£000 £000
Current tax expense
Current yee 10,27: 11,71¢
Adjustment to current tax charge in respect ofpyears (74) (209)
10,199 11,509
Deferred tax expense
Origination and reversal of temporary differences (2,405) 1,155
Reduction in tax ra - (1)
(2,405) 1,154
Total income tax expense 7,794 12,663

Reconciliation of effective tax rate

The Group’s income tax expense for the year is td@@08: higher) than the standard rate of corpamatx in the UK of 28.0%

(2008: 28.5%). The differences are explained below:

Year ended Year ended

31 December 2009 31 December 2008
£000 £000
Profit before ta 37,82 38,16¢
Current tax at 28.0% (2008: 28.5%) 10,590 10,877
Adjustment to current tax charge in respect ofmyears (74) (209)
Non-deductible expens 54 85¢
Change in tax rate - 1)
Small companies relief - 2
Share-based incentives (2,790) 1,252
Adjustment to deferred tax charge in respect afrprears 14 (113)
7,794 12,663

The Group’s consolidated effective tax rate forykar ended 31 December 2009 is 20.6% (2008: 33.Dk&)difference
between the standard rate and effective rate &te8&mber 2009 is mainly attributable to credita assult of the increase in the
deferred tax asset arising on share-based incer(v2%) and corporation tax deductions arisingxercise of share options

(2.3%), offset by disallowable expenditure (1.6%).
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Income tax recognised directly in equity

Year ended Year ended
31 December 2009 31 December 2008
£000 £000
Deferred tax
Equity settled sha-based incentive 174 -
Total income tax credit recognised directly in égui 174 -
11 Earnings per share (EPS)
Weighted average Earnings
number of share: £00( Pence per share
Year ended 31 December 2009
Basic EPS 109,100,758 30,027 27.52
Diluted EP¢ 110,482,56 30,027 27.1¢
Underlying basic EPS 109,100,758 33,233 30.46
Underlying diluted EPS 110,482,567 33,233 30.08
Year ended Z Decembe 200¢
Basic EPS 113,405,224 25,503 22.49
Diluted EP¢ 113,449,41 25,50: 22.4¢
Underlying basic EPS 113,405,224 27,016 23.82
Underlying diluted EPS 113,449,416 27,016 23.81
Weighted average number of ordinary shares (basic)
Year ended Year ended

31 December 2009
Number of share:

31 December 2008
Number of share

Issued ordinary shares at 1 January less orditanges held by the EBT 111,697,173 121,046,278
Effect of own shares held in treasury (2,505,430) (2,146,388)
Effect of own shares purchased for cancell: (65,260 (5,494,666
Effect of own shares purchased by the EBT (331,649) -
Effect of share options exercised 305,924 -
109,100,75 113,405,22

Weighted average number of ordinary shares (dilutegl

For diluted EPS, the weighted average number ahard shares in issue is adjusted to assume coamavkall dilutive potential
shares. The Group has one potential dilutive ims¢nt being those ordinary shares held by the EBShtisfy share-based

incentives granted to employees.

Year ended

31 December 2009
Number of share:

Year ended
31 December 2008
Number of share

Weighted average number of ordinary shares (basic) 109,100,758 113,405,224
Dilutive impact of own shares held by the EBT 1,381,809 44,192
110,482,56 113,449,41

Underlying EPS is calculated before the chargeffiare-based payments, capital reconstruction aadifNational Insurance
(NI) on share-based incentives. A reconciliatiothaf basic earnings for the year to the underlgiaigiings is presented below:

Year ended Year ended

31 December 2009 31 December 2008
£000 £000
Basic earnings for the ye 30,027 25,50¢
Share-based payments 1,896 1,998
NI on share-based incentives 1,310 (240)
Capital reconstruction cre - (245,
Underlying earnings for the year 33,233 27,016
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12 Dividends

Dividends declared and paid by the Company wefelksvs:

2009 2008
Pence per shar £00( Pence per she £00(
2007 final dividend paid - - 6.0 7,082
2008 interim dividend paid - - 3.0 3,276
2008 final dividend pal 7.C 7,61¢ - -
2009 interim dividend pa 3.0 3,279 - -
10.0 10,894 9.0 10,358

After the reporting date a final dividend of 7.@008: 7.0p) per qualifying ordinary share beings80,000
(2008: £7,643,000) was proposed by the Board eftbrs.

The 2008 final dividend paid on 12 June 2009 wa8¥,000 being a difference of £28,000 compareatdbreported in the
2008 Annual Report which was due to a reductiathénordinary shares entitled to a dividend betw&e®December 2008 and
the final dividend record date of 15 May 2009 faling the purchase of own shares by the EBT.

The 2009 interim dividend paid on 13 November 26@8 £3,279,000 being a difference of £15,000 coatpty that reported in
the 2009 Half Year Report which was due to an asean the ordinary shares entitled to a dividegtdsben 30 June 2009 and
the interim dividend record date of 16 October 2G6Bowing the exercise of share-based incentives.

The terms of the EBT provide that dividends payainié¢he ordinary shares held by the EBT are waived.

No provision was made for the final dividend irheit year and there are no income tax consequences.

Subsidiary dividends

Dividends of £870,000 (2008: £nil) were paid in yfear by HLHL to minority shareholders. As no mifypinterest is

recognised in the consolidated statement of firmmsition and the Group consolidates 100% of HisHEsults, the dividends
paid in the year have been treated as an adddigoddwill.
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13 Property, plant and equipment

Office
equipment,
fixtures & Computer Leasehold Work in
fittings equipment improvements progress Total
Group £00( £00( £00( £00( £00(
Cost
At 1 January 2009 844 3,632 32 4,508
Additions 2 233 15 - 250
Disposals (62) (1,155) (1,217)
At 31 December 2009 784 2,710 47 3,541
Depreciation
At 1 January 2009 (379) (2,242) (4) (2,625)
Charge for year (118) (521) (7) (646)
Disposals 56 1,067 - - 1,123
At 31 December 2009 (441) (1,696) (11) (2,148)
Net book value
At 31 December 2009 343 1,014 36 1,393
At 1 January 2009 465 1,390 28 - 1,883
Office
equipment,
fixtures & Computer Leasehold Work in
fittings equipment improvements progress Total

Group £000 £000 £000 £000 £000
Cost
At 1 Januar 200¢ 771 3,22¢ 8 16 4,01¢
Transfers - 16 - (16) -
Additions 73 394 24 - 491
Disposal - (2 - - 2)
At 31 December 2008 844 3,632 32 4,508
Depreciatiol
At 1 Januar 200¢ (269 (1,708 - - (1,977
Charge for year (110) (534) (4) (648)
At 31 Decembe 200¢ (379 (2,242 (4) - (2,625
Net book value
At 31 Decembe 200¢ 46E 1,39( 28 - 1,88:
At 1 Januar 200¢ 50z 1,51¢ 8 16 2,042

During 2008 the development of the new financerulbystem was brought into use and so the assdaiaists were transferred
from work in progress to computer equipment.

The Company has no property, plant or equipmesithrer period.
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14 Intangible assets

Computer Customer Work in

Goodwill software relationships progress Total
Group £000 £000 £000 £000 £000
Cos
At 1 January 2009 9,605 3,200 514 - 13,319
Additions 3,645 28 - - 3,673
Disposal - (216 - - (216
At 31 December 2009 13,250 3,012 514 - 16,776
Amortisation
At 1 Januar 200¢ - (2,049 (147, - (2,196
Charge for year - (398) (84) - (482)
Disposal - 21€ - - 21¢€
At 31 December 2009 - (2,231) (231) - (2,462)
Net book value
At 31 Decembe 200¢ 13,25( 781 28¢ - 14,31«
At 1 Januar 200¢ 9,60¢ 1,151 367 - 11,12:

Computer Customer Work in

Goodwill software relationships progress Total
Group £000 £000 £000 £000 £000
Cos
At 1 January 2008 6,074 2,359 514 377 9,324
Transfers - 377 - (377) -
Additions 3,531 464 - - 3,99¢
At 31 December 2008 9,605 3,200 514 - 13,319
Amortisation
At 1 January 2008 - (1,681) (63) - (1,744)
Charge for year - (368) (84) - (452)
At 31 Decembe 200¢ - (2,049 (147 - (2,196
Net book value
At 31 Decembe 200¢ 9,60¢ 1,151 367 - 11,12:
At 1 Januar 200¢ 6,07¢ 67¢ 451 377 7,58(

During 2008 the development of the new financerlbystem was brought into use and so the assdaiaists were transferred
from work in progress to computer software.

The Company has no intangible assets in eitheogeri

Impairment testing for cash generating units contaiing goodwill

For the purpose of impairment testing, goodwililiecated to the Group’s operations which repretietowest level within the
Group at which the goodwill is monitored for intatrmanagement purposes, which is not higher thaGtioup’s operating

segments as reported in Note 5.

The aggregate carrying amounts of goodwill allod@teeach unit are as follows:

31 December 2009 31 December 2008
£00( £00(
Holiday Lettings Limited 12,518 8,873
Rightmove Group Limited 732 732
13,25( 9,60¢

The recoverable amount of the HLL cash generatinigwas based on its value in use. Value in usedetsrmined by
discounting the estimated future cash flows geedrfrtom the business and was based on the follokéggssumptions:

»  Cash flows were projected based on past experiactggl operating results and the three year bssipkan;

»  Cash flows thereafter were extrapolated into peifeapplying a growth rate of 2.0% (2008: 2.0%);
*  The key assumption is sales growth rate. In 2008mees on a management accounts basis, befordiagljios deferred
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revenue, grew by 45.7% year on year (refer No&n®)in the business plan revenues have been mdjbased on
historical growth and future plans for the businessl

* A pre-tax discount rate of 19.6% was applied irecratning the recoverable amount; based on an indapecific weighted
average cost of capital.

The carrying value of the £732,000 purchased gdbdwRightmove Group Limited, arising pre-transitito IFRS, is also
reviewed annually for impairment. Due to its legEkignificance the disclosures as required by 88Smpairment of Assets
have not been made.

15 Investments

The subsidiaries of the Group as at 31 Decembed aé®as follows:

Country of
Company Nature of business incorporation  Holding Class of shares
Rightmove Groug Limited Online advertisin England and Walt 100% Ordinary
Holiday Lettings (Holdings) Limite Holding compan England and Walt 66.7% Ordinary
Holiday Lettings Limited Online advertising Englaadd Wales 66.7% Ordinary
Rightmove.co.uk Limited Dormant England and Wales 00% Ordinary
Rightmove Home Information Packs
Limited Dormant England and Wales ~ 100% Ordinary

All the above subsidiaries are included in the @roansolidated results. HLHL and HLL were indirgailvned by the Company
at the reporting date.

Company

31 December 2009 31 December 2008
Investment in subsidiary undertakings £000 £000
At 1 Januar 537,66¢ -
Additions in the year - capital reconstruction - 537,010
Additions - subsidiary equity settled share optioharge (refer
Note 23 83< 65¢
At 31 December 538,501 537,668

As described within Note 1, capital structure, Rigbve plc became the new holding company for theu@on
28 January 2008. The increase in the cost of invarst of £537,010,000 in the prior year represdrgptirchase of 100% of the
ordinary shares in Rightmove Group Limited (forrgeRightmove plc).

Following the capital reconstruction in 2008 all@ayees’ share-based incentives were transferrétetoew holding company,
Rightmove plc. In addition certain directors’ catis of employment were transferred from Rightm@veup Limited to
Rightmove plc, whilst all other employees remairatpbloyed by Rightmove Group Limited. AccordinglgthRS 2 charge has
been split between the Company and Rightmove Gkoujied with £833,000 (2008: £658,000) being redsgd in the
Company accounts as a capital contribution toubsliary.

16 Trade and other receivables

31 December 2009 31 December 2008

Group £00( £00(
Trade receivables 8,405 10,266
Less provision for impairment of trade receivables (216) (383)
Net trade receivabl 8,189 9,88:
Amounts owed by related parties (refer Note 28) 131 82
Other debtors 132 260
Prepayments and accrued incc 967 2,39¢
Forward exchange contra 2 -
Accrued interest receivable - 7

9,421 12,627

Exposure to credit and currency risks and impaitrfasses related to trade and other receivablegiscsed in Note 29.

The Company has no trade and other receivablathier @eriod.
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17 Cash and cash equivalents

Group Company
31 December 2009 31 December 2008 31 December 2009 31 December 2008

£000 £000 £000 £000
Bank accounts 932 5,091 - -
Deposit accoun 24,96: 17,96¢ 5,42¢ 17,05(
Cash and cash equivalents 25,893 23,059 5,424 17,050
Bank overdraft used for cash
management purpos - (172 - (172
Cash and cash equivalents in the
statement of cash flows 25,893 22,887 5,424 16,878

Cash balances were placed on deposit for variogghe between one day and two months during thearehattracted interest
at a weighted average rate of 0.9% (2008: 4.2%).

18 Trade and other payables

Group Company
31 December 2009 31 December 2008 31 December 2009 31 December 2008

£00( £00( £00( £00(

Trade payable 777 1,22¢ - 2

Trade accruals 2,670 2,112 1,314 -

Other creditor 25C 67 - -
Other taxation and social

security 2,798 2,601 - -

Deferred revenue 7,347 6,413 - -

Inter-group payable - - 59,76 35,60(
Accrued interest on inter-

group payables balance - - 1,837 1,226

Interest payab 18 - 1¢ -

13,861 12,418 62,933 36,828

Exposure to currency and liquidity risk relatedramle and other payables is disclosed in Note 29.

19 Loans and borrowings

In April 2008, the Company entered into a Sterldegrominated revolving loan facility of £39,750,00ith the Bank of Scotland
to support its share buy back programme. Durind®28@4,750,000 of the revolving loan facility wapaid out of surplus cash.
On 16 April 2009 the Company converted £25,000,08@hg the balance of its revolving loan facilityto a five year term loan.
The loan bears interest at LIBOR plus 1.5% togettitr a mandatory cost applied by the lender andpsyable over five years
in 20 equal instalments.

In February 2010, the Company repaid the loan egaithout penalty, thereby extinguishing the délist repayment of the debt,
both the Company and the Group continued to be pasitive (refer Note 31).

Fair value Carrying value Fair value Carrying value
31 December 2009 31 December 2009 31 December 2008 31 December 2008
Group £000 £000 £000 £000
Non-current liabilities
Unsecured bank borrowings 17,500 17,500 - -
Current liabilities
Bank overdraft - - 172 172
Unsecured bank borrowings 5,000 5,000 39,750 39,750
22,500 22,500 39,922 39,922
Cash and cash equivalents
(refer Note 17) (25,893 (25,893 (23,059 (23,059
Total net (cash)/debt (3,393) (3,393) 16,863 16,863
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Analysis of net debt cash flows

1 January 2009 Cash flows 31 December 2009
Group £000 £000 £000
Cash and cash equivalents (23,059) (2,834) (25,893)
Bank overdraft 172 172) -
Interest-bearing loans and
borrowings 39,750 (17,250) 22,500
Total net debt/(cash) 16,863 (20,256) (3,393)
Fair value Carrying value Fair value Carrying value
31 December 2009 31 December 2009 31 December 2008 31 December 2008
Company £000 £000 £000 £000
Non-current liabilities
Unsecured bank borrowings 17,500 17,500 - -
Current liabilities
Bank overdraft - - 172 172
Unsecured bank borrowings 5,000 5,000 39,750 39,750
22,500 22,500 39,922 39,922
Cash and cash equivalents
(refer Note 17 (5,424 (5,424 (17,050 (17,050
Total net debt 17,076 17,076 22,872 22,872
Analysis of net debt cash flows
1 January 2009 Cash flows 31 December 2009
Company £00( £00( £00(
Cash and cash equivalents (17,050) 11,626 (5,424)
Bank overdraft 172 a72) -
Interest-bearing loans and
borrowings 39,750 (17,250) 22,500
Total net debt/(cash) 22,872 (5,796) 17,076

20 Provisions

Property provisions

Group £000
At 1 Januar 200¢ 13
Provisions utilised in the year (13)
Provisions made during the year 6
At 31 December 2009 6

The 2008 provision for vacant leasehold properigteel to the former premises occupied by HLL. Thevision represented the
total future lease and rate payments over the réngaterm of the lease. In determining the providior the vacant leasehold
property the cash flows were not discounted asitie value of money was not significant. This peden has now been fully

utilised.

The 2009 provision for lease dilapidations relatethe current premises occupied by HLL.

The Company has no provisions in either period.
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21 Deferred tax assets and liabilities

Deferred tax assets and liabilities are attribgablthe following:

Assets Liabilities Net
31 December 31 Decembe 31 Decembe 31 Decembe 31 December 31 December
2009 2008 2009 2008 2009 2008

Group £000 £000 £000 £000 £000 £000
Property, plant and
equipmer (150) (91) 4 4 (146) 87
Tax losses - (66) - - - (66)
Provisions (48) (7) - - (48) (7)
Intangibleasset - - 67 88 67 88
Equity settled share-
based incentives (2,524) - - - (2,524) -
Net tax (asset (2,722 (164 71 92 (2,651 (72)

The net deferred tax asset of £2,651,000 at 31rbleer2009 (2008: £72,000) is in respect of shasedancentives, intangibles,
accelerated capital allowances and provisions.

The deferred tax asset relating to share-basedtinmes at 31 December 2009 is £2,524,000 (2008} £hhis increase is due to
the Company’s share price increasing from £1.78ldDecember 2008 to £5.04 at 31 December 2009.

Asset: Liabilities Net
31 Decembe 31 Decembe 31 Decembe 31 Decembe 31 December 31 December
2009 2008 2009 2008 2009 2008
Company £00( £00( £00( £00( £00( £00(
Equity settled share-
basecincentive (1,896 - - - (1,896 -
Net tax (asset (1,896 - - - (1,896 -

The net deferred tax asset of £1,896,000 at 31rleee2009 (2008: £nil) is in respect of share-baseentives. This increase is
due to the Company'’s share price increasing frorfi€Eat 31 December 2008 to £5.04 at 31 Decembed.200

Movement in deferred tax during the year:

Recognised in Recognised in

1 January 2009 income equity 31 December 2009
Group £000 £000 £000 £000
Provisions @) (41) - (48)
Property, plant and equipment (87) (59) - (146)
Intangible assets 88 (21) - 67
Tax losse (66) 6€ - -
Equity settled share-based
incentive: - (2,350 174 (2,524

(72) (2,405) (174) (2,651)
Recognised in Recognised in

1 January 2009 income equity 31 December 2009
Company £00( £00( £00( £00(
Equity settled share-based
incentives - (673) (1,223) (1,896)
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Movement in deferred tax during the prior year:

Recognised in

Recognised in

1 January 2008 income equity 31 December 2008

Group £000 £000 £000 £000
Provisions - ) - @)
Property, plant and equipment (82) (5) - (87)
Intangible assets 108 (20) - 88
Tax losse - (66) - (66)
Equity settled share-based
incentives (1,252) 1,252 - -

(1,226 1,15/ - (72)

The deferred tax asset arising on equity settledeshased incentives in both years was recognistiteiprofit and loss to the
extent that the related equity settled share optibrarge was recognised in the profit and loss.

22 Share capital

Ordinary shares

of £0.01 each
31 December 2008
Number of shares

31 December 2009
Number of shares

Non-voting preference shares
of £0.01 each

31 December 2009

Number of shares

31 December 2008

Number of shares

In issue

At 1 Januar 120,050,87 20C - 5,000,00
Issue of shares pursuant to the

Scheme - 129,399,778 - -
Redemption of shar - - - (5,000,000
Purchase and cancellation of

own shares (1,127,462) (9,349,105) - -
At 31 Decembe 118,923,41 120,050,87 - -

On 28 January 2008, a total of 129,399,978 ordishayes were allotted to the former holders ofradi shares in the capital of
Rightmove Group Limited pursuant to the Schemdlited as fully paid (refer Note 1).

During 2008, 9,349,105 ordinary shares were bohgbk by the Company and were subsequently cancéli@09, 1,127,462
shares were bought back and were cancelled. Fud#tails are disclosed in Note 23.

At 31 December 2009 the authorised share capitapdsed 300,000,000 (2008: 300,000,000) ordinagyeshof £0.01 each. All
issued shares are fully paid.

The holders of ordinary shares are entitled toivecgividends as declared from time to time andemtitled to one vote per share
at general meetings of the Company.

Included within shares in issue at 31 Decembel @&&8,874 ordinary shares (2008: 8,353,700) heltheyeBT and 2,505,430
(2008: 2,505,430) are held in treasury.
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23 Reconciliation of movement in capital and resers

EBT Reverse
Share Share shares Treasury Other acquisition Retained
capital premium reserve shares reserves reserve £000 earnings Total equity
Group £000 £000 £000 £000 £000 £000 £000
At 1 Januar 200¢ 1,327 108 (17,249 (19,362 - - 47,47 12,39:
Capital reconstruction (33) (105) - 19,362 - 138  (19,362) -
Profit for the year - - - - - - 25,503 25,503
Equity settled share-based
incentives charge - - - - - - 1,99¢ 1,99¢
Dividends to shareholders - - - - - - (10,358) (10,358)
Purchase of shares for treasury - - - (11,917) - - - (11,917)
Purchase of own sha - - - (32,840) - - - (32,840
Cancellation of own shar (93) - - 32,84C 93 - (32,840 -
Share related expenses - - - - - - (287) (287)
At 31 December 20( 1,201 - (17,149 (11,917 93 13¢ 12,12¢ (15,509
At 1 January 2009 1,201 - (17,249) (11,917) 93 138 12,125 (15,509)
Profit for the year - - - - - - 30,027 30,027
Equity settled share-based
incentives charge - - - - - - 1,89¢ 1,89¢
Tax in respect of share-
based incentives recognised
directly in equit - - - - - - 174 174
Dividends to shareholders - - - - - - (10,894) (10,894)
Exercise of share options - - 3,365 - - - 2,043 5,408
Purchase of own sha - - (2,401 - - - - (2,401
Cancellation of own shares (12) - - - 12 - (5,452) (5,452)
Share related expenses - - - - - - (56) (56)
At 31 December 200 1,18¢ - (16,185 (11,917 10t 13¢ 29,86 3,19:

Share buy back

In June 2007, the Company commenced a share blkypbagramme to purchase its own ordinary shares.t®étal number of
shares bought back in 2009 was 1,127,462 (2008541K35) representing 1.0% (2008: 10.1%) of theedsshare capital

(excluding shares held in treasury). Of

the 1,187,4 shares

bought

back in

year,

1,127,462

(2008: 9,349,105) shares were cancelled and n1§20,505,430) shares were transferred to treadimy.shares were acquired
on the open market at a total consideration (exetudosts) of £5,452,000 (2008: £44,757,000). Tkeimum and minimum

prices paid were 500p (2008: 501p) and 471p (2R0Bp) per share respectively.

EBT shares reserve

This reserve represents the carrying value of dvanes held by the EBT. During the year the EBT pased 706,965 shares on

the open market at a cost of £2,401,000 to saitsdye-based incentive awards. 1,642,000 options s@rcised by Group
employees in the year at an average price of §82@rdinary share, which were satisfied by shhetd in the EBT. At 31

December 2009 the EBT held 7,418,874 (31 Decemb@8:28,353,700) ordinary shares in the CompanydEeach
representing 6.4% (2008: 7.1%) of the ordinary ebam issue (excluding shares held in treasuryg.mbrket value of the shares
held in the EBT at 31 December 2009 was £37,428,2008: £14,703,000).

Other reserves

The movement on other reserves of £12,000 (200B0£9) comprises the nominal value of ordinary ee@ancelled during the

year.

Retained earnings

The gain on the exercise of share options is tfierdhce between the value that the shares heldeblEBT were originally

acquired at and the option grant price at whichr@sges took place during the year.
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Reverse

Share capital Treasury Other  acquisition Retained Total
£000 shares reserves reserve earnings equity

Company £000 £000 £000 £000 £000
At 1 January 2008 - - - - - -
Share for share exchar 433,49( - - - - 433,49(
Capital reconstruction (432,196) - - 103,520 432,196 103,520
Loss for the period - - - - (5,637) (5,637)
Dividends to shareholde - - - - (10,358 (10,358
Equity settled share-based incentives
charge - - - - 1,339 1,339
Capital contribution - - 658 - - 658
Purchase of shares for treas - (11,917 - - - (11,917
Purchase of own shares - (32,840) - - - (32,840)
Cancellation of own shares (93) 32,84C 93 - (32,840) -
Share related expenses - - - - (287) (287)
At 31 December 2008 1,201 (11,917) 751 103,520 384,413 477,968
At 1 January 2009 1,201 (11,917) 751 103,520 384,413 477,968
Loss for the year - - - - (4,315) (4,315)
Dividends to shareholde - - - - (20,894 (10,894
Equity settled share-based incentives
charge - - - - 1,063 1,063
Tax in respect of share-based
incentives recognised directly in
equity - - - - 1,223 1,223
Capital contribution - - 833 - - 833
Cancellation of own shar (12) - 12 - (5,452 (5,452
Share related expenses - - - - (38) (38)
At 31 December 2009 1,189 (11,917) 1,596 103,520 366,000 460,388

Reverse acquisition reserve
This reserve resulted from the acquisition of Rigtwe Group Limited by the Company and represetslitierence between
the value of the shares acquired at 28 January 2008he nominal value of the shares issued.

Other reserves

The principal movement in other reserves for ther yemprises £833,000 (2008: £658,000) in resfabtecequity settled share-
based incentives charge for employees of Rightn@reeip Limited. As the awards relate to shares énGbmpany the IFRS 2
charge has been treated as a deemed capital editnibin addition a movement of £12,000 (2008:,808) has been recorded
in relation to the nominal value of ordinary shacaacelled during the year.

24 Share-based payments

The Group and Company operate share-based incewctinagnes for certain senior management comprism&ightmove
Unapproved Executive Share Option Plan (Unappr&lad), the Rightmove Approved Executive Share @pitan (Approved
Plan) and the Rightmove Deferred Share Bonus Fla& Group also operates a Savings Related ShaienCgtheme
(Sharesave).

The fair value of services received in return foare-based incentives is measured by referente tiair value of share-based
incentives granted. The estimate of the fair valiihe services received is measured using eitteeMonte Carlo pricing model
or Black Scholes model as is most appropriate dohescheme.

All share-based incentive schemes are granted unslervice condition. Such conditions are not takemaccount in the fair
value of the service received. The unapproved ekecshare option awards made on 5 March 2009urjest to TSR
performance over a three year period, relativééoconstituents of the FTSE 250. There are no rmadalitions associated with
any other share-based incentives granted.

The total Group charge for the year relating to leyge share-based incentive plans was £1,896,000
(2008: £1,998,000).

The total Company charge for the year was £1,083(2008: £1,339,000).
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Approved and unapproved plans

The assumptions used in the measurement of theefies at grant date of the share option planasfellows:

Share Employee
price at turnover Fair value
grant Exercise Expected Risk free  Dividend before per
date price  volatility Option life rate yield vesting option
Grant date (pence (pence (%) (years (%) (%) (%) (pence
14 March 2006 (Approve 413.5( 410.0( 27.C 7.C 4.t 4.C 16.C 92.0(
15 March 2006 (Unapproved) 413.75 335.00 27.0 7.0 4.5 4.0 0.0 116.00
15 March 2006 (Unapproved) 413.75 335.00 27.0 6.0 4.5 3.0 16.0 130.00
12 October 200(Unapproved 348.0( 347.0( 27.C 7.C 4. 4.C 16.C 76.0(
6 September 2007 (Approved) 613.00 597.00 32.0 7.0 5.8 2.0 17.0 228.00
6 September 2007 Unapproved) 613.00 597.00 32.0 7.0 5.8 2.0 17.0 181.00
10 October 2007 (Unapproved) 525.00 522.00 32.0 6.75 5.8 2.0 17.0 189.00
5 March 2009 (Unapproved) 226.75 224.00 50.3 6.5 2.6 4.4 12.0 69.00
Expected volatility is estimated by consideringdni average share price volatility at the graatied
2009 2008
Weighted
Weighted average average exercise
exercise price price
Group Number (pence) Numbe (pence
Outstanding at 1 Janus 7,305,292 348.66 8,044,43! 348.5¢
Granted 1,103,948 224.00 - -
Forfeitec (33,146 596.9¢ (739,147 347.9¢
Exerciset (1,497,784 336.2¢ - -
Outstanding at 31 Decembe 6,878,31! 330.1¢ 7,305,209 348.6¢
Exercisable at 31 Decemb 2,199,40 336.0: 1,075,81 335.0(
2009 2008
Weighted average Weighted
exercise average exercise
price price
Company Number (pence) Number (pence)
Outstanding at beginning of the period 7,305,292 348.66 - -
Granted 1,103,948 224.00 - -
Transferred - - 8,044,439 348.59
Forfeitec (33,146) 596.99 (739,147 347.9¢
Exercised (1,497,784) 336.24 - -
Outstanding at 31 December 6,878,310 330.16 7,305,29: 348.6¢
Exercisable at 31 December 2,199,400 336.01 1,075,819 335.00

Following the capital reconstruction in January 2@l employees’ share option entitlements wenesfierred to the new holding
company, Rightmove plc. In addition certain direst@ontracts of employment were transferred froighfnove Group Limited
to Rightmove plc, whilst all other staff remainedmoyed by Rightmove Group Limited. Accordingly &S 2 charge has
been split between the Company and Rightmove Gkaujied.

The weighted average market value per ordinaryestmarexecutive options exercised in 2009 was £5.44

(2008: no options exercised).

NI is accrued, where applicable, at a rate of 12080the difference between the share price ateperting date and the average
exercise price of share options. The charge foy#ze ended 31 December 2009 is £1,268,000. Bas#teshare price as at 31
December 2008 the accrual built up in prior perieds reversed resulting in a credit to the profd &ss of £240,000 in that

year.
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Sharesave options

The Group operates an Her Majesty’s Revenue antb@ssapproved Sharesave option scheme under winiplogees are
granted an option to purchase ordinary shareseilCdmpany at up to 20% less than the market ptice/idation, in three years’
time, dependent on their entering into a contrachake monthly contributions into a savings accawet the relevant period.
These funds are used to fund the option exercisgé¥formance criteria are applied to the exerafsgharesave options. The
assumptions used in the measurement of the faiewat grant date of the Sharesave option schenasdoiows:

Employee
turnover
Share before
price at vesting/non
grant Exercise  Expected Option Risk free Dividend vesting Fair value
date price volatility life rate yield conditions per option
Grant date (pence) (pence) (%) (years) (%) (%) (%) (pence)
2 October 2006 345.75 259.00 27.0 3.25 4.5 3.0 16 08.00
3 October 2007 525.00 490.00 32.0 3.25 5.8 15 84 56.0D
2 October 2008 253.75 255.00 32.0 3.25 3.0 15 25 9.006
1 October 2009 545.00 425.00 50.3 3.25 35 4.4 25 99.0D

Expected volatility is estimated by consideringdnig average share price volatility at the graatied

The requirement that an employee has to save &r todpurchase shares under the Sharesave optiemsds a non-vesting
condition. This feature has been incorporated timofair value at grant date by applying a discdarhe valuation obtained
from the Black Scholes pricing model. The disccues been determined by estimating the probabifiay the employee will stop
saving based on expected future trends in the i@ and employee behaviour.

2009 2008
Weighted average Weighted
exercise average exercise
price price
Group Number (pence) Number (pence)
Outstanding at 1 Janus 274,99: 267.4. 311,471 312.9¢
Granted 106,527 545.00 122,757 255.00
Forfeited (59,078) 282.77 (159,234) 346.87
Exercised (144,007) 259.00 - -
Outstanding at 31 December 178,435 434.84 274,993 267.41
Exercisable at 31 December 7,661 259.00 - -
2009 2008
Weighted average Weighted average
exercise exercise
price price
Company Number (pence) Number (pence)
Outstanding at beginning of the
period 274,993 267.41 - -
Transferred - - 311,470 312.93
Grantet 106,52 545.0( 122,75 255.0(
Forfeited (59,078) 282.77 (159,234) 346.87
Exercised (144,007) 259.00 - -
Outstanding at 31 December 178,435 434.84 274,993 267.41
Exercisable at 31 December 7,661 259.00 - -

Following the capital reconstruction in January 2@ employees’ Sharesave option entitlements waresferred to the new
holding company, Rightmove plc. In addition certdirectors’ contracts of employment were transféfrem Rightmove Group
Limited to Rightmove plc, whilst all other staffm@ined employed by Rightmove Group Limited. Accogly the IFRS 2 charge
has been split between the Company and Rightmowepdrimited.

The weighted average market value per ordinaryesfuerSharesave options exercised in 2009 was £5.21

(2008: no options exercised).
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Deferred share plan

In March 2009 a deferred share plan was establighéch will allow certain senior management the appnity to earn a bonus
linked as a percentage of base salary settledféired shares. The award of shares in March 20&6ringent on the
satisfaction of pre-set internal targets includingfit before tax relative to the Group businesmnd key performance
indicators such as website traffic share and custaggtention. The right to the shares will be def@ifor two years from March
2010 until March 2012 and potentially forfeitablerithg that period should the employee leave emplmmirhe deferred share
awards have been valued using the Black Scholeglnaod the resulting IFRS 2 charge has been sgrnezdy over the
combined performance period and the vesting pefdbe shares, being three years. The IFRS 2 cHardbe period ended

31 December 2009 is £187,000.

NI is being accrued, where applicable, at a ratE208% based on the share price at the period &ted @he charge for the period
ended 31 December 2009 is £42,000. The chargesheavesplit between the Company and Rightmove Gloujied.

The assumptions used in the measurement of thedtie at grant date of the deferred share plaasfellows:

Employee
turnover
Share price Exercise = Expected  Expected Risk free Dividend before  Fair value
at grant date price volatility term rate yield vesting  per share
Grant date (pence) (pence) (%) (years) (%) (%) (%) (pence)
5 March 200¢ 226.7¢ nil n/a 3.C 2.€ 4.4 12.C 199.0(
25 Operating lease commitments
Non-cancellable operating lease rentals are payeabiellows:
31 December 2009 31 December 2008
Plant & Plant &
machinery Other Total machinery Other Total
Group £000 £000 £000 £000 £000 £000
Less than one ye 26C 967 1,227 43C 97¢ 1,40¢
Between one and
five years 69 3,804 3,873 294 3,394 3,688
More than five years - 1,713 1,713 - 2,527 2,527
329 6,484 6,813 724 6,899 7,623

An area of the HLL premises has been sublet d0@®. The lease and the subleases expire in 20b5e8se income of
£46,000 is expected to be received during the fireaicial year.

The Company has no operating lease commitmenithier @eriod.

26 Capital commitments

As at 31 December 2009 the Group had committeddaricapital expenditure of £nil (2008: £nil).

The Company has no capital commitments in eitheoge

27 Acquisitions and disposals

On 21 March 2007, Rightmove Group Limited acquiéd’% of the ordinary share capital of HLL, a pd®riof online
advertising services to owners of holiday rentaperties, for consideration of £3,216,000, inclgditquisition costs of
£73,000. On 2 January 2009 all the shares in HLteweld to a newly incorporated holding companyHHLIn return
Rightmove Group Limited received shares in HLHItie same proportions as previously held in HLL.rEheas no change to
the ultimate parent company, being Rightmove plc.

In terms of the HLHL shareholders’ agreement, agmat call option exists to acquire the remainin@3ainterest owned by
management. The put option can be exercised amyftom 1 July 2009 based either on a multiple ofTEjger the latest audited
accounts or HLHL's market value if higher. The agition can be exercised by Rightmove Group Limftech

1 July 2013. At 31 December 2009 the deferred demation was increased to £8,909,000 based onRayiet Group Limited’s
best estimate of the likely market value for theibass.
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28 Related party disclosures
Transactions with principal shareholders

Halifax Estate Agencies Limited and Connells Limdisold their shareholdings in the Company in Mag Becember 2008
respectively. Consequently as at 31 December 20084 December 2009 the Company had no princigaksiolders.

Inter-group transactions with subsidiaries

During the year Rightmove plc was charged intep€£611,000 (2008: £1,226,000) by Rightmove Groimited in respect of
balances owing under the inter-group loan agreedetedd 30 January 2008. As at 31 December 2008athece owing under
this agreement was £61,600,000 (2008: £36,826j80Riding capitalised interest.

Directors’ transactions

There were no transactions with directors in eitrear other than those disclosed in the Remuner&eport. Information on the
emoluments of directors, together with informatregarding the beneficial interest of the directarthe ordinary shares of the
Company is included in the Remuneration Reportagyep 26 to 38.

Stephen Shipperley, a non executive director,ss @roup Executive Chairman of Connells Limitedjgmificant estate agency
customer of the Group. During the year Connellsitechrenewed their membership for a further thregry on an arms length
basis. The Group’s transactions and balances higtrctistomer for both years were as follows:

Year ended Year ended
31 December 2009 31 December 2008
Group £00( £00(
Amounts owed by:
Sequence (UK) Limited (Connells) 80 55
Connells Residenti 51 27
131 82
Amounts invoiced to:
Sequence (UK) Limited (Connells) 598 581
Connells Overseas Property Department - 2
Connells Residenti 327 33¢
925 916

Included within trade and other receivables is £830 due from related parties (2008: £82,000). &1 other payables
include £nil due to former shareholders (2008:)Enil

Year ended Year ended
31 December 2009 31 December 2008
Group £000 £000
Dividends paid:
Connells Limited - 1,912

Transactions with key management staff

There were no transactions in either year withikeyiagement staff.
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29 Financial instruments

Credit risk
The carrying amount of financial assets represtetsnaximum credit exposure. The maximum exposuceddit risk at the
reporting date was:

Group Company
31 December 2009 31 December 2008 31 December 2009 31 December 2008

Note £00( £00( £00( £00(
Net trade receivabl 16 8,189 9,88: - -
Amounts owed by
related parties 16 131 82 - -
Other debtor 16 132 26C - -
Accrued interest
receivable 16 - 7 - -
Cash and cash
equivalents 17 25,893 23,059 (5,424) 17,050

34,345 33,291 (5,424) 17,050

The maximum exposure to credit risk for trade negigies (including related parties) at the reportiate by geographic region
was:

31 December 2009 31 December 2008

Group Note £00( £00(
UK 8,305 9,879
Rest of the world 15 86

1€ 8,32( 9,96¢

The maximum exposure to credit risk for trade negigies (including related parties) at the reportiate by type of customer
was:

31 December 2009 31 December 2008

Group Note £00( £00(
Property advertisers 8,123 9,229
Othel 197 73€

16 8,320 9,96t

The Group’s most significant customer, a UK housider, accounts for £220,000 (2008: £444,000hefttade receivables
carrying amount.

Impairment losses
The ageing of trade receivables (including relgiadies) at the reporting date was:

31 Decembe 200¢ 31 Decembe 200¢
Gross Impairment Gross Impairment
Group £000 £000 £000 £000
Not past due 5,610 4) 4,803 (24)
Past due 0 — 30 days 1,737 (25) 2,637 (49)
Past due 30 — 60 days 951 (12) 1,418 (53)
Past due 6- 90 day: 14z (104, 59¢€ (67)
Past due older 96 (72) 894 (190)
8,536 (216) 10,348 (383)

The movement in the allowance for impairment ipees of trade receivables during the year was lsifs:

31 December 2009 31 December 2008

Group £000 £000
At 1 Januar 38¢ 91
Charge: during the ye: 191 1,35¢
Utilised during the year (358) (1,061)
At 31 Decembe 21¢€ 38¢

The Group has identified specific balances for Wwliidas provided an impairment allowance on allipdine basis across all
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ledgers, in both years. No general impairment aloee has been provided in either year.

The allowance accounts in respect of trade recksare used to record impairment losses unlesSihep is satisfied that no
recovery of the amount owing is possible; at trahpthe amounts considered irrecoverable areenwritiff against the financial
asset directly.

Liquidity risk

The following are the contractual maturities ofdfirtial liabilities, including estimated interesypeents:

31 December 2009

Carrying Contractual 6 months
amount cash flows orless 6-12 months 1-2 years 2-5years
Group £000 £000 £000 £000 £000 £000
Non-derivative financial
liabilities
Unsecured bank borrowings 22,500 (22,500) (2,500) (2,500) (5,000) (12,500)
Trade payables 777 (777) (777) - - -
23,277 (23,277) (3,277) (2,500) (5,000) (12,500)
Derivative financial
liabilities
Forward exchange contra (2) (216 (216 - - -
23,275 (23,493) (3,493) (2,500) (5,000) (12,500)
31 December 2008
Carrying Contractua 6 months 6-12
amoun cash flows orless months 1-2 years 2-5 years
Group £00( £00( £00( £00( £00( £00(
Non-derivative financial
liabilities
Unsecured bank borrowin 39,75( (39,750 (39,750 - - -
Trade payables 1,225 (1,225) (1,225) - - -
40,97t (40,975 (40,975 - - -
31 December 20C
Carrying Contractual 6 months
amount cash flows orless 6-12 months 1-2 years 2-5 years
Company £000 £000 £000 £000 £000 £000
Non-derivative financial
liabilities
Unsecured bank borrowings 22,500 (22,500) (2,500) (2,500) (5,000) (12,500)
31 December 2008
Carrying Contractua 6 months 6-12
amoun cash flows or less months 1-2 years 2-5 years
Company £000 £000 £000 £000 £000 £000
Non-derivative financial
liabilities
Unsecured bank borrowings 39,750 (39,750) (39,750) - - -
Trade payable 2 (2) (2) - - -
39,752 (39,752) (39,752) - - -

The contractual cash flows in respect of unsechegtk borrowings relate only to the principal amoamd do not include interest
as the loan was repaid in full on 10 February 2@éfer Note 31).

It is not expected that the cash flows includethematurity analysis could occur at significardifferent amounts.
Currency risk

During 2009 all the Group's sales were Sterlingod@nated. As such the Group does not present sétysitnalysis for a
movement in the Sterling to Euro exchange ratedoes the Group undertake any hedging of foreigrenay receivables
exposure.

As at 31 December 2009 the Group’s subsidiary, Hids entered into seven forward exchange contétiSD 50,000 each
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which mature in 2010. HLL purchases forward excleaomntracts to hedge the currency risk associatidcivanges in US
Dollar exchange rates in respect of search madksenvices supplied by Google.

A strengthening of the US Dollar of 5% against@®P at 31 December 2009 would have decreased eandtyrofit or loss by
£11,000. This analysis is based on the foreigneciayr exchange rate variances that the Group casdinlbe reasonably possible
at 31 December 2009. The analysis assumes ttathell variables, in particular interest rates, riencanstant.

Interest rate risk
The Group and the Company have exposure to intexiestisk on their cash balances and bank overdsfat 31 December
2009 the Group had total cash of £25,893,000 (2828;059,000) and a bank overdraft of £nil (20087Z000).

The Group and the Company have exposure to intexestisk on the loan facility of £22,500,000 (80839,750,000) which
bears interest at LIBOR plus 1.5%. A change of A@€is points in interest rates would have increasetcreased equity by
£265,000 (2008: £196,000).

Fair values
The fair values of all financial instruments in bhgiears are set out in the tables below:

31 Decembe 200¢ 31 Decembe 200¢
Carrying amount Fair value Carrying amount Fair value
Group £000 £000 £000 £000
Trade and other receivab 9,421 9,421 12,62 12,62
Cash and cash equivale 25,89 25,89 23,05¢ 23,05¢
Bank overdraft - - a72) a72)
Trade and other payables (13,861) (13,861) (12,418) (12,418)
Loans and borrowiny (22,500 (22,500 (39,750 (39,750
(1,047) (1,047) (16,654) (16,654)
31 Decembe 200¢ 31 Decembe 200¢
Carrying amount Fair value Carrying amount Fair value
Company £000 £000 £000 £000
Cash and cash equivale 5,42¢ 5,42¢ 17,05( 17,05(
Bank overdra - - 172, 172
Trade and other payables (62,933) (62,933) (36,828) (36,828)
Loans and borrowings (22,500) (22,500) (39,750) (39,750)
(80,009) (80,009) (59,700) (59,700)

30 Contingent liabilities

The Group and the Company had no contingent liagslin either period.

31 Subsequent events

Subsequent to 31 December 2009, the Board of dieegreed to retire the debt with the Bank of [&odtand on

10 February 2010 the outstanding debt of £21,2%80),06ing the balance at 31 December 2009 lessréedyanstalment of

£1,250,000 paid in January 2010, was repaid in fidl penalties or break costs were incurred inrxithe facility early.

Post repayment of the debt both the Group and tmep@ny continued to be cash positive.
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ADVISERS AND SHAREHOLDER INFORMATION

Contacts

Managing Directol

Ed Williams

Chief Operating Officer and Finance

Director:
CompanySecretary
Website

Email:

Financial calendar 2010
2009 full year results
Annual General Meeting

Final dividend record date

Final dividend payment

Interim ManagemerStatemer

Half year result
Interim dividend

*Shareholder enquiries

Nick McKittrick

Liz Taylor

www.rightmove.co.u
investor.relations@rightmove.co.uk

26 February 2010
05 May 2010
14 May 2010
11 June 2010
May, November 201
27 August 201
November 2010

Registered office

Rightmove pli
4" Floor
33 Soho Square
Londor
W1D 3QL

Regigidre
England no. 6426485

Corporate advisers

Financial advisel
UBS Investment Bank
Joint brokers
UBS Limitec
Numis Securities Limite
Auditor
KPMG Audit Plc
Bankers
Barclays Bank plc
Bank of Scotland plc
Solicitors
Slaughter and May
Pinsent Masons
Registrar
Capita Registrar:

The Company'’s registrar is Capita Registrars. Thiéybe pleased to deal with any questions regaygiour shareholding or
dividends. Please notify them of your change ofreslor other personal information. Their addresails are:

Capita Registrars
PO Box 1269
Huddersfield
HD1 9UT

Capita Registrars is a trading name of Capita RegssLimited.

Capita shareholder helpline: 0871 664 0300 (calés £0p per minute plus network extras) (Overse44:20 8639 3399)
Email: ssd@capitaregistrars.com
Share portal: www.capitashareportal.com

Through the website of our registrar, Capita Regist shareholders are able to manage their sHdmeponline and facilities
include electronic communications, account enquaegndment of address and dividend mandate itisinsc
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