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Not many people would start a company in the middle 
of a financial crisis, but Thomas Rowe Price, Jr., did. 
When he founded T. Rowe Price in 1937, he saw an 
opportunity to help people make better financial  
decisions—not just for the present, but for the future.  

In 2020, the coronavirus pandemic forced many com-
panies to adapt, including ours. And despite economic 
and social upheaval, our more than 7,600 associates 
remained united around our founder’s vision.  

Our industry-leading investment strategies, products, 
and services continued to deliver strong performance 
while earning satisfaction and trust from clients. The 
outstanding associates who make it all possible spent 
this year embracing new ways of collaborating to help 
our clients, our communities, and each other.  

For over 80 years we have weathered market volatil-
ity through global financial crises and, now, a global 

health pandemic. Our unwavering commitment to 
our investing approach and putting clients first 
shines the brightest during these times. Even though 
we are bigger, more global, and more complex today 
than ever before, we continue to emerge from each 
challenge stronger and more unified. 

Inside this report, you’ll see how our strategic invest-
ing approach, global distribution, technology and 
operations, and sustainability efforts have thrived in 
this year of “business as unusual.” 
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Dear Stockholder, 

The year 2020 was one unlike any other in our  
history. When I wrote my stockholder letter a year 
ago, COVID-19 had just started its spread in the  
United States. Little did we know then how much life 
would change in such a short period of time.  

Markets entered 2020 on solid footing but, as the extent 
of the pandemic grew, economic activity slowed to  
a crawl and by March 23, the S&P 500 had fallen about 
30% from the start of the year. Risk assets of all kinds 
had quickly dropped into bear market territory. The  
economic recession and the associated market decline 
were deep but also short as unprecedented government 
and central bank stimulus programs, along with an  
easing of lockdowns, led to a rapid recovery of  
economic activity in many sectors.  

While markets were looking up, a series of violent 
acts of racism against Black U.S. citizens angered and 
saddened us all. Across T. Rowe Price, we engaged in 
conversations to support each other and deepen our 
understanding of racism’s extensive roots in our society. 
I am proud of the way our associates responded to this 
crisis, and I am equally pleased that our leadership 
team restated its commitment to Diversity, Equity, and 
Inclusion (DEI), in all of its forms. Two particular steps 
in 2020 are already helping our progress. We hired 
Raymone Jackson as our new global head of DEI.  
Raymone has quickly strengthened our team and 
programs to help us develop, attract, and retain top 
minority talent. We also formed a Black Leadership 
Council with 16 members to advise the Management 
Committee on DEI issues impacting Black associates. 

WILLIAM J.  STROMBERG
Chief Executive Officer and  
Chair of the Board 

It too is off to a strong start. Though we have further 
to go on our diversity journey, our commitment is 
unwavering, and I am encouraged by the progress we 
are making. 

As markets continued to rise in the back half of the 
year, so did the coronavirus case rate. Throughout the 
pandemic, we have remained focused on ensuring the 
well-being of our associates, continuing to deliver for 
our clients, and supporting our local communities. 
More than 97% of our global associates quickly  
shifted to work from home. Thanks in large part to 
our business continuity plans, the hard work of our 
Global Technology team, and the resiliency and  
dedication of our more than 7,600 associates around 
the world, we have maintained the high levels of  
quality and service our clients expect of us. 

INVESTMENT PERFORMANCE 

The virtual environment also forced our Investment 
teams to navigate new ways of working, including 
collaborating, sharing ideas, and conducting meetings 
with management teams as part of the fundamental 
research process from their homes. Nonetheless,  
our teams continued to perform well for our clients, 
and 72%, 69%, and 77% of our U.S. mutual funds  
(primary share class only) outperformed their  
comparable Morningstar median over the 3-, 5-,  
and 10-year periods ended December 31, 2020, 
respectively. On an assets under management 
(AUM)-weighted basis, which takes into account 
the size of each of the respective funds, those figures 
were 81%, 85%, and 90%, respectively.1
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We were honored to receive two 2020 U.S.  
Morningstar Awards for Investing Excellence.2  
T. Rowe Price was awarded the U.S. Morningstar  
Exemplary Stewardship Award, which, according  
to Morningstar, recognizes the firm that best  
demonstrates an investor-focused corporate culture 
and an alignment of interests between investors and 
the people who control the destiny of the investment 
strategies. This was a truly special honor as it speaks 
directly to the core values of our firm, which include 
putting clients first and acting with integrity and  
accountability. Also, Jerome Clark, who co-managed  
our Retirement Funds and Target Funds, was the  
recipient of the U.S. Morningstar Outstanding  
Portfolio Manager Award. Jerome has been with  
T. Rowe Price for nearly 30 years and was the first 
portfolio manager of our Retirement Funds when 
they launched in 2002. Wyatt Lee, who co-managed 
our Retirement Funds and Target Funds with  
Jerome and took over full portfolio management 
responsibilities in 2021, was nominated in the  
Rising Talent category. Both Jerome and Wyatt  

are exceptional talents and extremely deserving  
of this prestigious recognition.  

INDUSTRY TRENDS AND STRATEGIC  
INITIATIVES 

In addition to the many macro challenges happening 
around the world, the trends in the asset management 
industry progressed at pace in 2020. Passive investing 
continued to take share from active, driving a higher 
bar on performance and increasing pressure on fees. 
Large wealth managers and distributors continued  
to partner with fewer investment managers, and  
environmental, social, and governance (ESG)  
considerations have become essential. Merger and 
acquisition activity increased again as asset managers 
increasingly looked to add scale. We continue to  
believe that our track record of investment success 
and our existing scale position us well to navigate 
these industry trends. 

Against this industry backdrop, we made significant 
progress this year in executing our strategic priorities. 

JANUARY FEBRUARY JULY NOVEMBER DECEMBER

Launched first   
Sustainable   
SICAV lineup

Launched 
Multi-Asset 
Global Income 
SICAV

Announced  
enhancements  
to our target date  
strategies

Received final  
exemptive relief 
from the SEC to 
launch active ETFs 

Announced our 
intent to form 
T. Rowe Price 
Investment 
Management  
(TRPIM)

Announced  
relocation of  
our global  
headquarters  
to Harbor Point, 
Baltimore  
in 2024

AUGUST

Launched our first 
suite of active ETFs 
with four of our 
flagship U.S. equity 
strategies

SNAPSHOT: PROGRESSING OUR STRATEGIC PRIORITIES IN 2020
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In January 2020, we launched our first Sustainable 
SICAV lineup, bringing socially responsible investing 
versions of five of our equity strategies to European 
investors. Our ESG teams have also been hard at 
work with the ongoing integration of our Responsible 
Investing Indicator Model (RIIM), as well as planning 
for our first dedicated ESG strategy—Global Impact—
which we expect to launch in 2021. We were also 
pleased to receive an “A+” rating across each of the 
modules we report on from the Principles of Respon-
sible Investment, marking the third consecutive year 
we have been above the median in every category.  

In February, our multi-asset team expanded its 
product lineup with the launch of the Multi-Asset 
Global Income SICAV and also announced a series 
of enhancements to our target date strategies. This 
restructure included thoughtful changes to the glide 
paths, modifications to the underlying building blocks 
to improve diversification and risk-adjusted returns, 
and a new top-down fee structure for our U.S. mutual 
funds. We believe that these changes will further 
strengthen the risk/return profile of these leading 
retirement strategies and position them well for  
additional growth. 

Early July saw the final necessary approvals from the 
U.S. Securities and Exchange Commission (SEC) to 
launch our first suite of active exchange-traded funds 
(ETFs), and in August, we brought to market four of 
our flagship U.S. equity strategies in the new wrapper. 
The Blue Chip Growth, Dividend Growth, Equity 
Income, and Growth Stock ETFs are available on the 
major custodial platforms, and we have been very 
pleased with the trading spreads we have seen to date.  

In November, we announced our intent to form  
T. Rowe Price Investment Management, or TRPIM. 
In the second quarter of 2022, we plan to establish 
TRPIM as a new SEC-registered investment adviser 
with six existing T. Rowe Price strategies representing 
approximately $190.1 billion in AUM.3 TRPIM will  
be an independent investment capability with the  
T. Rowe Price cultural tenets of investment excellence, 
putting clients first, collaboration, and a long-term time 

horizon to deliver superior investment outcomes. Over 
time, we expect TRPIM to allow us to generate new 
capacity while retaining our scale benefits and position-
ing our investment teams for continued success. 

Finally, in December, we announced the relocation 
of our global headquarters to Harbor Point, a vibrant 
and growing waterfront neighborhood in downtown 
Baltimore, in 2024. We plan to lease two modern, 
green buildings, which will be custom built to best 
suit the firm’s needs and to support our collaborative 
culture, with a true commitment to sustainability. 

We were honored to  
receive two 2020 U.S. 
Morningstar Awards for 
Investing Excellence.

JEROME CLARK (RIGHT) 
Outstanding Portfolio Manager Award

W YATT LEE (LEFT)
Nominated in the Rising 
Talent category
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The firm has been headquartered in downtown  
Baltimore since its founding in 1937, and we look 
forward to furthering our deep and long-standing  
connection to the city and its surrounding communities.  

FINANCIAL RESULTS 

We continued to deliver attractive financial results 
and returns to our stockholders in 2020. 

On the back of strong equity markets, as well as 
positive net flows of $5.6 billion, our AUM grew 
nearly 22% to $1.47 trillion as of December 31, 2020. 
AUM domiciled outside the U.S. grew to 9.3%, largely 
as a result of continued positive flows in the Europe, 
Middle East, and Africa (EMEA) and Asia-Pacific 
(APAC) regions. While we were pleased with the 
continued momentum outside the U.S., we fell short 
of our long-term 1%–3% organic growth goal this 
year. Flow headwinds were largely driven by U.S. 
equities and multi-asset, in part due to institutional 
losses and the impact of the Coronavirus Aid, Relief, 
and Economic Security (CARES) Act on our defined 
contribution business.

Revenue grew to $6.2 billion, up 10.5% versus 2019. 
While average AUM increased 12.5% to $1.2 trillion, 
the effective fee rate of 45.6 basis points declined  
from 46.1 basis points a year ago, largely as a result  
of money market fee waivers and continued client  
migration from mutual funds to lower-priced  
vehicles. Money market fee waivers were $20.4 million 
for the full year, and we expect to continue waiving 
throughout 2021. Operating expenses on a GAAP basis 
increased 7.1% to $3.5 billion. Non-GAAP operating  
expenses, which we believe better reflect our core 
operating results, grew 6.1% to $3.3 billion as we  
continued to invest across investments, distribution, 
and technology and operations.4 Diluted earnings  

per share increased 14.7% to $9.98 per share, and 
adjusted diluted earnings per share grew 18.7% to $9.58 
per share.  

We were pleased to grow our annual dividend for the 
34th consecutive year since the initial public offering, 
announcing an 18% increase from $3.04 to $3.60 per 
share in February 2020. Through the annual dividend 
and the repurchase of 10.9 million shares at an aver-
age share price of $109.30, we returned $2.0 billion to 
stockholders in 2020. Over the last five years we have 
repurchased 45.3 million shares for $4.1 billion at an 
average share price of $91.24 and, as a result, have 
seen a 9% decline in shares outstanding since 2015. 
Our balance sheet remains rock-solid with no debt 
and $4.2 billion in cash and discretionary investments 
and $1.2 billion in seed capital.  

LOOKING AHEAD 

I have long said that, when times get tough, our 
culture makes us stronger and helps us weather any 
storm—and that’s what happened in 2020. My thanks 
go out to all our associates around the world who 
collectively rose to the occasion in a uniquely 
challenging year. While “business as unusual” may 
continue well in to 2021, so too will our focus on 
helping our clients achieve their financial goals.  

Thank you for the continued trust and confidence 
you place in T. Rowe Price.  

Sincerely, 

 

WILLIAM J.  STROMBERG 

Chief Executive Officer and Chair of the Board 

Our AUM grew nearly 
22% to $1.47 trillion as  
of December 31, 2020.
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United during the coronavirus 
pandemic 
At T. Rowe Price, we are proud of the way our associates came together  
to manage through this challenging environment. The pandemic has  
reinforced what’s best in our people and our culture. We were—and are— 
united in supporting our clients, our communities, and each other. Our hearts 
go out to all those who have lost loved ones or suffered during this time.  

l Staying close to clients through virtual meetings and Web-based
content on global markets and personal finance

l Provided an “Insight Webinar Series” for institutional clients
on topics such as CIO outlooks, health care, and energy

l Waived loan origination fees for 401(k) participants through December 31, 2020

l Ensuring safety of all associates
l Overnight migration to 97%+ work from home
l Comprehensive health care that includes coverage of testing for and treatment

of COVID-19
l Five additional wellness days
l Backup options for child-care and elder care
l 24/7 doctor visits via telemedicine
l Free counseling through our benefits program

l Donation of N95 masks to local hospitals in Maryland and Colorado
l Direct grants to help local nonprofits to fill funding gaps
l Honoring sponsorship commitments for nonprofit events

CLIENTS

ASSOCIATES

COMMUNITIES

2 0 2 0  A N N U A L  R E P O R TOur Response to COVID-19 05
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Adapting—and thriving—in an  
unprecedented environment 
The global pandemic forced us to  
adapt our approach. Fortunately,  
we were well prepared. Our intensely 
collaborative investment culture  
didn’t miss a beat. The forums for  
sharing and debating ideas moved  
from meeting rooms to virtual rooms. 
Professionals across equities, fixed 
income, and multi-asset continued 
to share insights while debating and 
stress-testing their investment ideas. 

Visiting companies, meeting with 
management teams—these things were 
no longer possible to do in person. 
However, because our analysts typically 
follow companies and industries over 
many years and multiple market cycles, 
they’ve built strong relationships with 
management teams and subject matter 
experts. As the world went virtual, we 
were able to rely on these relationships 
and continue getting the answers we 
need for our clients’ investments. 
  

Investments
Rooted in culture.  
Focused on performance.

Our clients expect strong performance to help them reach their most 
important goals. For more than 80 years, we’ve been by their side  
with our strategic investing approach: Rigorous, fundamental research.  
Prudent risk management. Deep experience. Collaboration across  
asset classes and regions. But 2020 presented unprecedented challenges.  

In some ways, our investment profes-
sionals became even more productive. 
Many analysts saw a significant increase 
in the number of research reports 
generated, compared with the previous 
year. Similarly, many also saw a step up 
in the number of meetings with compa-
nies they cover. While encouraging, we 
do look forward to the time when we 
can return to doing company site visits 
and meeting with management teams 
in person. 

Performing for investors across  
asset classes
In 2020, we updated our disclosures 
to include performance by asset class, 
AUM-weighted performance, mutual 
fund performance against passive peers, 
and composite performance against 
benchmarks, as we felt this was a better 
reflection of our overall performance. 
Through these lenses, long-term per-
formance remained strong in equity 
and multi-asset while fixed income 
was mixed but had pockets of strength, 
including a notably strong year for our ROB SHARPS, President, Head of Investments, and Group CIO

 “Technology has enabled us to  
stay in close connection—with  
each other and with the executive 
management teams at the companies 
we’re assessing for investment.”
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PERFORMING FOR INVESTORS ACROSS ASSET CLASSES
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low-duration and high yield strategies. 
We are also particularly proud of the  
best-in-class long-term performance  
of our retirement date franchise. 

As of December 31, 2020, 73 of 123 
(59%) of the firm’s rated U.S. mutual 
funds (across primary share classes)  
received an overall Morningstar rating 
of 4 or 5 stars. By comparison, 32.5% of 
Morningstar’s fund population is given 
a rating of 4 or 5 stars. In addition, 84% 
of AUM in the firm’s rated U.S. mutual 
funds (across primary share classes) 
ended 2020 with an overall Morningstar 
rating of 4 or 5 stars.8 

Evolving our target date franchise to 
help clients achieve their long-term 
retirement goals  
In the first quarter of 2020, we  
announced the next evolution to our 
target date retirement product lineup. 
The enhancements included thoughtful, 
gradual changes to the glide paths,  
as well as modifications to the underly-
ing building blocks with the goal  
of improving diversification and  

risk-adjusted returns. Based on 
extensive proprietary research, these 
enhancements are designed to improve 
outcomes and address the headwinds 
investors face in achieving retirement 
security, including longevity risk, infla-
tion risk, and market risk. 

Our glide path adjustments were 
grounded in research showing that 
outcomes in retirement may be 
improved by adjusting the amount of 
growth-seeking assets in the longer 
(preretirement) and shorter (post-
retirement) ends of the glide path 
without increasing the level of risk at 
retirement. For example, raising equity 
levels led to higher average balances at 
retirement, more sustainable levels of 
income and consumption replacement, 
and greater residual wealth. 

Recognition from Morningstar  
We don’t seek accolades. Nonetheless, 
we are pleased that T. Rowe Price was 
presented with two 2020 U.S. Morning-
star Awards for Investing Excellence. 

The 2020 U.S. Morningstar Exemplary 
Stewardship Award honored us for our 
investor-focused corporate culture, 
our deep focus on talent development, 
and the alignment of our interests with 
those of our investors. 

The 2020 U.S. Morningstar Outstanding 
Portfolio Manager Award went to  
Jerome Clark, who co-managed the 
T. Rowe Price Retirement Funds and 
Target Funds. Jerome is a pioneer who 
helped build one of the industry’s  
most successful and innovative target 
date franchises. In addition, Wyatt Lee, 
who co-managed our Retirement Funds 
and Target Funds with Jerome and took 
over full portfolio management respon-
sibilities in 2021, was nominated in the 
Rising Talent category.  

T. Rowe Price was the only company 
nominated in all three 2020 U.S. Morn-
ingstar Awards for Investing Excellence: 
Exemplary Stewardship, Outstanding 
Portfolio Manager, and Rising Talent. 

% of Funds/
Composites

U.S. Mutual Funds Outperforming  
Morningstar Median1,5

U.S. Mutual Funds Outperforming  
Morningstar Passive Peer Median1,6

Composites Outperforming  
Benchmarks7

1 year 3 years 5 years 10 years 1 year 3 years 5 years 10 years 1 year 3 years 5 years 10 years

Equity 65% 71% 66% 85% 52% 67% 64% 68% 60% 65% 70% 77%

Fixed Income 54% 55% 58% 57% 72% 59% 54% 47% 66% 56% 67% 68%

Multi-Asset 94% 94% 85% 90% 91% 82% 70% 86% NA NA NA NA

All Funds 70% 72% 69% 77% 69% 69% 63% 67% 62% 62% 68% 74%

% of AUM
U.S. Mutual Funds Outperforming  

Morningstar Median1,5
U.S. Mutual Funds Outperforming  

Morningstar Passive Peer Median1,6
Composites Outperforming  

Benchmarks7

1 year 3 years 5 years 10 years 1 year 3 years 5 years 10 years 1 year 3 years 5 years 10 years

Equity 76% 79% 84% 92% 39% 81% 77% 73% 70% 71% 73% 73%

Fixed Income 43% 51% 57% 59% 58% 50% 37% 43% 53% 47% 49% 72%

Multi-Asset 100% 97% 96% 97% 95% 96% 95% 96% NA NA NA NA

All Funds 79% 81% 85% 90% 54% 83% 79% 77% 67% 67% 69% 73%

Past performance cannot guarantee future results. As of December 31, 2020. Primary share class only. Excludes T. Rowe Price passive funds 
and fund categories not ranked by Morningstar. Source: Morningstar.
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Maximizing our long-term ability to  
generate alpha for our clients  
Managing investment capacity is in  
our DNA. For decades, we have taken  
prudent steps to close or limit flows 
into capacity-constrained strategies—
always with our clients’ interests at 
the heart of our decision. Currently, 
10 U.S. equity strategies are closed or 
constrained, representing about 30% of 
the U.S. Equity Division’s assets under 
management.3 We believe now is the 
time to proactively take the next step to 
preserve our ability to generate alpha 
for decades to come.  

T. Rowe Price Investment Management
In the fourth quarter of 2020, we  
announced our intent to form  
T. Rowe Price Investment Management 
(TRPIM), a fully independent SEC- 
registered U.S. adviser that we plan 
to establish in the second quarter of 
2022. Using the long-term lens that has 
always guided our decision-making, we 
believe that TRPIM will give us addi-
tional capacity in order to position our  

Growth ETF, Dividend Growth ETF, 
Equity Income ETF, and Growth Stock 
ETF. Also available on the major  
custodial platforms, the funds bring 
our strategic investing approach to  
an even broader U.S. intermediaries  
audience. Our active ETFs give investors 
the opportunity to pursue returns with 
the potential to go beyond what an ETF 
index can deliver, and we are encour-
aged by the increasing interest that we 
are seeing from advisors. We have also 
been pleased with the industry-leading 
spreads that our active ETF model has 
produced to date, and we look forward 
to expanding our ETF lineup across 
asset classes over time.  

Environmental, social, and governance 
investing  
Sustainability requires substance.  
We are a global asset management firm 
with inherent substance, and we apply 
it to all aspects of our strategic investing 
approach as well as our organization.  
We are deliberate and true to this philos-
ophy and are committed to doing things 
with integrity. 

investment teams, and ultimately  
our clients, for continued long-term 
success. 

Two strong investment platforms 
designed for continued success 
Both our legacy investment platform— 
T. Rowe Price Associates (TRPA)—and
TRPIM will be driven by long-tenured 
investment professionals with signifi-
cant investment experience. Portfolio 
managers at each adviser average  
more than 17 years’ tenure with  
T. Rowe Price, helping to ensure the 
preservation of our unique culture. 
We believe we’ll have an even richer 
environment for attracting high- 
quality, diverse investment talent to 
deliver superior client outcomes and 
continue our tradition of a long-term, 
thoughtful approach to business and 
capacity management. 

EXPANDING CAPABILITIES FOR  
SUSTAINABLE GROWTH 
Active exchange-traded funds 
In August, we launched our first four 
U.S. equity active ETFs—the Blue Chip 

100+ ASSOCIATES

l	Separate investment personnel
l	Dedicated experienced  
 leadership
l	Leverage T. Rowe Price  
 Associates’ shared  
 functions (Distribution,  
 Technology, Corporate)

5 LOCATIONS

l	Baltimore 
l	New York City
l	Philadelphia
l	San Francisco
l	Washington, D.C.

$190B AUM

l	US Capital Appreciation
l	US Mid-Cap Growth Equity
l	US Small-Cap Core Equity
l	US Small-Cap Value Equity
l	US Smaller Companies Equity
l	US High Yield Bond

T. ROWE PRICE INVESTMENT MANAGEMENT
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We identify and systematically integrate 
ESG factors into our analysis, focus-
ing on what matters most to enhance 
performance, while helping our clients 
pursue outcomes that align with their 
values—and maintaining an eye on our 
own corporate impact on the sustain-
ability of the world around us. 

At the heart of our ESG capabilities is 
our Responsible Investing Indicator 
Model. RIIM is a proprietary tool  
developed by our ESG specialists to 
help screen our investment universe  
for responsible investing risks and 
opportunities. But data are not enough. 
Deep experience and expertise give  
our investment professionals the ability 
to go beyond the numbers—to engage 
deeply on ESG issues and to make  
well-informed decisions. 
 
Complementing our sustainable invest-
ing efforts is an equally purposeful and 
systematic approach to governance.  
We use our proxy voting power to  
foster long-term, sustainable success 
 

for companies and their investors  
(our clients). 

In 2020, we launched our first range 
of Sustainable SICAVs. This means 
European investors now have access to 
socially responsible investing versions 
of five of our equity strategies. These 
funds incorporate ESG factors into our 
fundamental analysis and are precluded 
from holding certain types of securities 
(i.e., follow an ESG exclusions list). 
And for investors seeking the ability to 
make a positive social or environmental 
change with their investments, we plan 
to launch our first Impact strategy in 
2021 and further expand our offering 
over time. 

Finally, T. Rowe Price received an  
“A+” rating from the Principles for  
Responsible Investment (PRI) across 
each of the modules we reported on  
in 2020. 
 
This marks the third consecutive year 
in which we have been above the  
median in every category. We have 

been a signatory of the PRI framework 
since 2010, and we support it as an 
effective means of encouraging better 
dialogue among investors and better 
disclosure from companies globally 
about these important issues.  

In-house corporate access
We continued to build our in-house 
corporate access functions in North 
America and Europe, enhancing the 
access we have to management teams 
at the companies we invest in. Despite 
the virtual environment in 2020, global 
investments saw a significant increase in 
company management meetings. Our 
corporate access team curated bespoke 
virtual events for some of our key 
strategies and helped launch a series of 
globally focused ESG webinars to drive 
company engagements. Our internal 
effort also spearheaded a new confer-
ence series covering multiple industries, 
with well over 100 CEOs in combined 
attendance, bringing our scale to the 
benefit of our clients.

ESG is an integral part of our investment 
process, but it is just one piece of our broader 
sustainability story. See page 17 to learn more 
about our corporate sustainability initiatives. 

ENVIRONMENTAL, SOCIAL, AND GOVERNANCE
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Our clients are at the heart of what we 
do. And for over 80 years, our mis-
sion has been to guide them on their 
journey to reach their financial goals. 
This includes extending and leveraging 
our retirement expertise globally while 
becoming an ever more integrated 
investment solutions provider.  

Serving a range of clients—including 
individuals, intermediaries, institu-
tions, consultants, and plan sponsors—
demands that we continue to diversify 
our offerings and ensure clients can 
access our expertise in the vehicles and 
channels they prefer. Today, we offer 
our active management strategies in 12 
different vehicle types to clients in 51 
different countries around the world.  

In 2020, we generated positive net 
flows of $5.6 billion, led by strong 
momentum in EMEA and APAC, and 
saw AUM domiciled outside the U.S. 
grow to 9.3%. We continue to focus 
on generating diversified, sustainable 
organic growth by serving the needs of 
our clients globally. 

A retirement leader in the U.S.— 
with room to grow
As one of the largest active target date 
providers in the U.S., we are focused on 
preserving our retirement leadership 
position while diversifying our U.S. 
Intermediaries business. We have been 
working to expand our coverage of the 
broad advisor base in the U.S., includ-
ing platforms, registered investment 
advisors, and broker-dealers. Over the 
last five years, U.S. Intermediaries has 
been a strong contributor to organic 
growth in the U.S., though 2020 saw 
modest outflows.

Building momentum in EMEA  
and APAC 
EMEA and APAC continue to be focus 
areas of growth for the firm. In EMEA, 
we are executing on a focused strategy  
in the United Kingdom, Italy, and  
Germany. Meanwhile, we continue to 
see strong momentum in APAC as a 
result of the success of our Japanese  
Investment Trust Management (ITM) 
vehicles as well as the continued 
buildout of our marketing and global 
consultant relations teams. 

Global Distribution
Expanding our distribution footprint

We are executing on a longer-term plan  
to diversify our business and bring our 
active investment management capabilities 
to clients around the world.

Continually rising brand recognition 
in both regions, especially among retail 
advisors, is encouraging. We saw a 19% 
increase in EMEA and a 20% increase 
in APAC—evidence that our reputa-
tional foothold is growing stronger.9

Helping clients stay on track during  
the global pandemic 
The effects of the coronavirus  
pandemic affected our clients emotion-
ally and economically. We responded 
by providing educational materials 
and support that were easy to use and 
adapt. Many of our conferences and 
sales and client meetings for institu-
tional and intermediary clients, which 
were historically done in person, 
switched to virtual formats. We worked 
hard to preserve and nurture these 
valuable relationships with trusted 
counsel, timely insights, and, some-
times, just empathetic listening.  
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The U.S. Intermediaries broker-dealer  
strategy leverages our successful 
institutional engagement model at 
key partner firms to defend our home 
office positioning and expand our 
engagements with centers of influence, 
financial advisors, and other sophisti-
cated investors. In 2020, we successfully 
expanded our product offerings and 
vehicle placements—notably separately 
managed accounts and portfolio  
construction services—at some of our 
top broker-dealer clients.  

I’m particularly pleased that we continued 
to exceed clients’ expectations in both 
the home office and the field with our 
home office/gatekeeper satisfaction 
rating and our independent, wirehouse, 
and regional broker-dealers’ ratings 
well above the industry average.

Finally, we received the 2020 Money 
Management Institute/Barron’s (MMI/
Barron’s) Industry Award for Asset 
Manager of the Year (AUM of more 

than $50 billion), which honors a larger 
asset manager that exemplifies innova-
tion in delivering better outcomes for 
investors and financial advisors. We 
were honored to have been nominated 
for this award by LPL Financial for 
our work with active ETFs. We were 
also nominated for the MMI/Barron’s 
2020 Distribution Excellence Award by 
Morgan Stanley.”

Leader Perspective:  
Deepening engagement with U.S. 
broker-dealers

 “Our U.S. Intermediaries business 
has been built with discipline  
over 25 years. It’s anchored in  
successful home office engagement 
and long-tenured relationships with 
key platforms. And since 2016, 
we’ve emphasized deepening and 
growing our partnership with  
financial institutions and advisors.

GEORGE RIEDEL  
Head of U.S. Intermediaries
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As T. Rowe Price has diversified our 
global footprint, Japan has always  
been an important market for us. We 
opened our Tokyo office in 1982, and  
in 1999 we formed a joint venture  
with Sumitomo Mitsui and Daiwa.  
We became a fully independent asset  
manager within Japan after divesting 
from that joint venture in 2018, and we 
are focused on our renewed objectives 
for this market.   

Today our Tokyo office has approx-
imately 70 associates. Over the last 
three years, we have seen considerable 
success in building new product lines, 
deepening local client relationships, 
increasing investment capabilities, and 

launching several locally domiciled 
Investment Trust Management vehicles. 
This contributed to delivering strong  
client outcomes and healthy organic 
growth for the firm and our stockholders. 

T. Rowe Price Japan enjoys strong part-
nerships with large institutional clients, 
as well as prominent distributors who 
are committed to building the success 
of our ITM franchise over the long 
term. These partnerships, coupled with 
our excellent performance track record 
and high levels of client service, have 
played a major role in attracting new 
clients. We are continuing to grow our 
brand in Japan as we develop locally 
tailored thought leadership and build 

a range of innovative products with  
the goal of providing positive outcomes  
for our clients.  

We have built an excellent reputation 
in Japan in recent years. We are well 
positioned for future success in this 
market as we continue to expand our 
capabilities and invest for long-term 
growth for our clients, stockholders, 
and associates.” 

NAOYUKI HONDA 
Country Head of Japan

Leader Perspective:  
Building relationships—and our 
business—in Japan

 “With deep capital markets and  
a sophisticated savings landscape, 
Japan is one of the largest asset 
management opportunities in  
the world.
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The Coronavirus Aid, Relief, and  
Economic Security (CARES) Act was 
passed in March 2020 and allowed eligible 
individuals to take coronavirus-related 
distributions (CRDs) or penalty-free  
distributions of up to $100,000 from 
their plans or IRAs and higher loan 
amounts from retirement plans.  
Individuals also had provisions for 
tax rebates, enhanced unemployment 
benefits, and relief from student loans 
and required minimum distributions. 
The legislation also included help for 
business owners, including potentially 
forgivable loans and relief from  
employment taxes. 

In the midst of the crisis, we worked 
to find new ways to support our plan 
sponsors, offering them the flexibility 
to “opt in” and activate the CARES Act 
provisions, while being a trusted voice 
for participants when they needed us 

the most. We quickly trained our call 
center associates and updated our par-
ticipant digital experience so partici-
pants could utilize a provision if needed 
or, at a minimum, learn more about the 
pros and cons of the options available 
to them.  

In order to support participants during 
this time, about two-thirds of our 
recordkept plans adopted at least one 
CARES Act provision.10 About 9% of 
participants with access to CARES Act 
provisions used at least one, with 89% 
of those (or 8% of participants with 
access) taking a CRD with an average 
withdrawal of nearly $30,000. Roughly 
21% of those requesting a CRD took 
the maximum amount available to 
them. We also saw about 10% of spon-
sors suspend or reduce their retirement 
contribution for participants; however, 
by January 1, 2021, 45% of plans that 

had made a change had already rein-
stated their prior contributions. Thus, 
most plans and participants stayed  
the course.   

The financial repercussions of the  
coronavirus pandemic will likely  
continue in 2021—and possibly  
beyond. While the CARES Act expired 
on December 31, 2020, we are already 
monitoring emerging trends to ensure 
that we continue to have the right tools 
and resources to support plan sponsors 
and participants as their needs evolve. 
More than ever, progressive plan design 
and financial wellness programs are 
needed to keep participants on track 
with their financial priorities.” 

Leader Perspective:  
Responding to the CARES Act and 
the urgent needs of individuals

 “The coronavirus pandemic affected 
the way we live, the way we work, 
and the way we interact with our 
clients and the retirement plan  
participants we serve.

DEE SAW YER  (above) 
Head of Individual Investors and Retirement  

Plan Services   

KEVIN COLLINS (below) 
Head of Retirement Plan Services
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Technology and operations are expected 
to keep pace with an ever-changing  
business landscape. T. Rowe Price 
remains steadfast in our journey to 
modernize our technology across invest-
ments, distribution, and client-facing 
experiences and infrastructure.  

Our technology strategy is critical to 
our long-term success, but we also 
know it must meet the real-time needs 
of associates and clients. In 2020, we 
continued to focus on long-term goals 
while also rising to the unique tech-
nological challenges created by the 
coronavirus pandemic.  

We continued to invest in innovative 
tools and data for our investment 
teams, enhanced distribution technol-
ogies, and modern infrastructure for 
our entire organization—all with the 
goal of delivering strong performance 
and better client outcomes. Meanwhile, 
the pandemic demanded short-term 
action. We acted swiftly to successfully 
support the technology needs of the 
97% of associates who shifted from 

working in the office to working from 
home. Beyond just staying connected 
to our colleagues and clients via virtual 
platforms, we also found technical solu-
tions to more efficiently share data and 
insights across our organization. 

Technology &  
Operations
Staying connected with our clients  
and each other 

We stayed focused on better  
experiences and outcomes for our  
associates and our clients during  
unprecedented circumstances.  
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The firm also accelerated adoption  
of electronic signature technology  
to ensure seamless approvals and 
transactions while working remotely. 
In addition, we designed our cyber- 
security awareness messaging to  
help increase security awareness for  
a remote work environment in  
the handling of information at  
T. Rowe Price and in our personal 
lives. For example, we actively track 
updates on the latest  

coronavirus-themed phishing and 
security threats and encourage our 
associates to always be vigilant. 

Finally, we continued to evolve our  
capabilities to ensure additional  
security for our associates and clients. 
Voice biometrics, enhancements to 
multi-factor authentication, and other 
initiatives focused on the safekeeping  
of our clients’ assets and personal  
information.” 

TOM QUINN  
Chief Information Security Officer

Leader Perspective: 
Ensuring business continuity with an  
emphasis on cybersecurity

 “Most of our associates transi-
tioned to working from home in 
2020. Our existing remote access 
and mobile technology provided 
secure and scalable capability to 
enable that transition. New and 
existing secure video meeting 
technology further enabled client 
and associate communications 
during the transition.  



That’s why we’ve been on a three-year 
journey to bring the power of big data, 
machine learning, and predictive  
analytics to our investors. 

With a goal of intelligent augmentation, 
we aim to lever up our investors within 
our existing investment process, shift-
ing their mindshare from lower-level 
tasks to higher-level decision-making. 

VINIT AGRAWAL (above)
Head of Equity Data Insights 

JORDAN VINARUB (below)
Head of New York City  

Technology Development Center

Research activity, particularly the 
demand for alternative data, grew 
dramatically this year after the onset 
of the coronavirus pandemic. Working 
together, our combined equity data 
insights and New York City technology 
team generated insights and applica-
tions on several fronts, including credit 
card data analysis, and topic modeling 
from U.S. and UK corporate filings.  
Our investors’ increased interest in 
this data analysis exposed the need for 
more effective distribution. By creating 
our proprietary Sparkle Platform, we 
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were able to readily share and showcase 
our data insights beyond our team and 
across the firm.  

As a result, we saw increased global 
teamwork and adoption among  
business partners. This way of operating 
is indicative of an evolution going on 
in investment research and is rooted 
in T. Rowe Price’s culture and legacy of 
collaboration-based approaches.” 

Leader Perspective: 
Embracing equity data insights 

 “For many years, T. Rowe Price  
has eagerly embraced the power of 
technology to upend markets and 
industries—including our own— 
to better serve clients and improve 
investment outcomes. We are  
especially interested in how our  
investment staff can deploy technology 
to deepen and extend their under-
standing of market dynamics and 
industry trends.
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Investing in our associates’ careers 
T. Rowe Price proved to be an employer 
of choice in 2020. We increased our 
worldwide talent by 313 associates. We 
continued to invest in our people, with 
nearly 925 associates promoted into 
new roles or within an existing role  
last year. We reward collaboration, 
trust, diversity, and mutual respect 
among our teams, which we believe 
yields better outcomes for our clients. 

Deepening our efforts to be more 
inclusive  
We continue to build a diverse associate 
population, anchored by inclusivity, to 
best serve our clients. We have deep-
ened our commitment by delivering 
targeted development programs and 
learning experiences across the orga-
nization. As part of our strategic plan 
and goal to increase the diversity of our 
workforce, we expect at least 30% of 
candidates for senior-level roles to be 
diverse. To support our global strategy, 

Corporate Sustainability
Progressing toward a more inclusive, diverse, and environmentally  
focused future 

We’ve seen the potential of a shared commitment: 
Governments, corporations, and communities—when 
working together—can have a tremendous impact in 
creating positive change and moving our society toward 
our shared goals. It’s this belief that guides our corporate 
environmental, social, and governance efforts. 

RON TAYLOR  
Portfolio Specialist and Chair,  

Black Leadership Council

 “With the formation of the Black 
Leadership Council, we can turn 
our words into actions and bring  
renewed focus and commitment  
to promoting opportunities  
and success for Black associates  
at T. Rowe Price.” 

our Diversity, Equity, and Inclusion 
(DEI) Steering Committee meets  
regularly to assess progress, related 
challenges, and efforts to drive DEI  
best practices deeper into all our  
business units.

In July, we launched the Black Leader-
ship Council, a group empowered to 

advise the Management Committee and 
other audiences on improvements  
to our Black associate advancement 
strategy. Composed of 16 Black and 
African American associates in  
senior roles across the firm, the group 
complements our DEI strategy to 
engage with Black talent within and 
outside the firm. 
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In November, we welcomed Raymone 
Jackson as the global head of DEI. A 
former diversity leader for Morgan 
Stanley and Northwestern Mutual, 
Raymone is partnering closely with the 
firm’s Management Committee, Black 
Leadership Council, employee-led  
business resource groups (which  
engage female, LGBTQ+, Black, Latinx, 
Asian, and veteran associates, as well  
as allies), and other key stakeholders  
to develop focused, actionable, and  
sustainable programs, building on—
and accelerating—the progress the firm 
has made over the past several years.  

Supporting racial justice with a sense 
of urgency 
In response to civil unrest in the  
wake of the murder of George Floyd, 
T. Rowe Price and the T. Rowe Price 
Foundation made a $2 million com-
mitment to organizations working to 
fight racial injustice. This contribution 
aligns with our ongoing effort to support 
causes that address racial inequality. 
As a Baltimore-based company, we 
have witnessed systemic racial inequity 
firsthand, and, over the years, our 
associates have generously supported 
programs that address structural racism 
and disinvestment in our communities. 
Our Foundation has also partnered 
with local and national experts to learn 
about inequity and to incorporate these 
insights into its grant-making strategy. 

In recognition of these efforts and the 
firm’s sustained investment in West 
Baltimore since 2015, T. Rowe Price 

was named a 2020 Citizen Award 
Winner for Best Community Improve-
ment Program by the U.S. Chamber  
of Commerce Foundation.  

In addition, we enhanced internal  
programs that increased awareness of 
racial injustice and provided forums  
for our associates to have constructive 
conversations with each other about it, 
with the goal of having our company  
become more inclusive and more diverse.  

RAYMONE JACKSON 
Global Head of Diversity, Equity,  

and Inclusion

 

As of December 31, 2020, we have made significant progress in our 
ongoing journey toward a more diverse and inclusive workplace: 

of our global associates  
were women 

of our U.S. associates were 
ethnically diverse 

of our independent Board members 
were ethnically diverse or women

of our U.S. associates identified as 
Black, African American, or Latinx  

of our U.S. associates in senior roles 
identified as Black, African American,  
or Latinx

44%

29%

60%

16%

5.6%
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BILL STROMBERG, June 4, 2020

 “I write today with hope that we  
are at an inflection point, that  
real change is possible, and that  
T. Rowe Price’s actions and voice 
will make a positive difference.” 

BUSINESS RESOURCE GROUPS

Serving
LGBTQ+ 
Associates

Serving
Veteran + Military 

Associates

Serving 
Ethnically Diverse 

Associates

Serving 
Female

Associates 
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Charting sustainability efforts for a better tomorrow  
Sustainability touches every aspect of our firm. We 
are committed to tackling the challenge of climate 
change in a way that balances business needs with the 
urgency for action. Since 2010, our benchmark year, 
we have reduced greenhouse gas (GHG) emissions 
by 14.1%, even as our associate population rose by 
70.6%.11 We have also reduced landfill waste by 93% 
and increased recycling by 76% within the same time 
period. Our international facilities have decreased 
their use of fuel by 22%, and our solar panels at 
Owings Mills, Maryland (U.S.), generated 2.62 million 
kilowatt-hours of electric power. 

Our original plan was to reduce GHG emissions by 
13% and landfill waste by 92%, by 2025. We were 
pleased to have reached both goals six years ahead of 
time and have undertaken a firmwide assessment to 
calculate new environmental targets and to ensure 
that the appropriate procedures are in place to achieve 
these ambitious and challenging goals. 

New Baltimore headquarters to support our people 
and our culture 
T. Rowe Price has been headquartered in downtown 
Baltimore since its founding in 1937 and has been at 
its current location, 100 East Pratt Street, since 1975. 
In 2024, we plan to relocate our Baltimore operations 
from our Pratt Street location to two custom- 
designed, modern, green buildings in the city’s 
Harbor Point neighborhood. These plans are a 
sustainable investment in our people, our clients, and 
our community, and we are excited to continue our 
deep and long-standing commitment to Baltimore.

The 15-year lease in Harbor Point will cover  
approximately 470,000 square feet and include a client 
conference center and an auditorium. The new head-
quarters will offer a vibrant, campus-like atmosphere, 
including amenities and modern spaces designed 
to support the collaborative way we work with each 
other and our clients. We also plan to continue 
investing in our facilities in Owings Mills, Maryland. 

HARBOR POINT (Renderings)
The new headquarters for T. Rowe Price 
in 2024 

Solar panels at Owings Mills, MD

INNER HARBOR
LITTLE ITALY

FELLS POINT

HARBOR EAST

HARBOR POINT
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Board of Directors 
Back Row

ROBERT F.  MACLELLAN
Non-Executive Chair, Northleaf Capital Partners

DR. FREEMAN A. HRABOWSKI I I I
President, University of Maryland, Baltimore County

DINA DUBLON
Retired Executive Vice President and  
Chief Financial Officer, JPMorgan Chase & Co.

ROBERT J.  STEVENS
Retired Chairman, President, and  
Chief Executive Officer, Lockheed Martin Corporation

MARY K. BUSH
Chairman, Bush International, LLC

ALAN D. WILSON
Retired Executive Chairman,  
McCormick & Company, Inc.

Front Row

WILLIAM J.  STROMBERG
Chair and Chief Executive Officer,  
T. Rowe Price Group, Inc.

OLYMPIA J.  SNOWE
Chair and Chief Executive Officer,
Olympia Snowe, LLC

MARK S.  BARTLETT
Retired Managing Partner, Ernst & Young

SANDRA S.  WIJNBERG
Former Partner and Chief Administrative Officer,
Aquiline Holdings LLC

RICHARD R. VERMA
Executive Vice President, Global Public Policy  
and Regulatory Affairs, Mastercard Inc. 
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SELECTED CONSOLIDATED FINANCIAL DATA

2020 2019 2018 2017 2016

(IN MILLIONS, EXCEPT PER-SHARE DATA)

Net revenues(1) $  6,207 $  5,618 $   5,373 $  4,855 $   4,285

Net operating income $  2,746 $  2,387 $   2,361 $   2,109 $   1,733

Net income $  2,523 $  2,249 $   1,769 $   1,581 $   1,254

Net income (loss) attributable to  
redeemable non-controlling interests

$  151 $  118 $   (69) $   83 $   39

Net income attributable to  
T. Rowe Price Group

$  2,373 $  2,131 $   1,838 $   1,498 $   1,215

Adjusted net income attributable to  
T. Rowe Price Group(2)

$  2,277 $  1,976 $   1,807 $   1,361 $   1,149

Per common share information

 Basic earnings $  10.08 $   8.82 $   7.41 $   6.07 $   4.85

 Diluted earnings $   9.98 $   8.70 $   7.27 $   5.97 $   4.75

 Adjusted diluted earnings(2) $   9.58 $   8.07 $   7.15 $   5.43 $   4.49

 Cash dividends declared $   3.60 $   3.04 $   2.80 $   2.28 $   2.16

Weighted-average common shares  
outstanding

  228.8  235.4  242.2   241.2  245.5

Weighted-average common shares  
outstanding assuming dilution

  231.2 238.6 246.9   245.1 250.3

 DECEMBER 31,

2020 2019 2018 2017 2016

Balance sheet data (in millions)

 Total assets $  10,659 $  9,330 $  7,689 $  7,535 $  6,226

 Redeemable non-controlling interests $  1,562 $  1,121 $  740 $  993 $  687

 Stockholders’ equity $  7,707 $  7,102 $  6,124 $  5,824 $  5,009

Assets under management (in billions) $  1,470.5 $  1,208.8 $  962.3 $  991.1 $  810.8

(1) Net revenues for 2018 and 2017 have been adjusted to reflect the adoption of new revenue accounting guidance on January 1, 2018. 
We adopted the guidance using the retrospective method, which required adjustments to be reflected as of January 1, 2016. Accordingly, 
net revenues for 2016 have not been adjusted.

(2) These items represent non-GAAP financial measures that have been established in order to increase transparency for the purpose 
of evaluating our core business, for comparing current results with prior period results, and to enable more appropriate comparison with 
industry peers. See Item 7, Management’s Discussion and Analysis of Financial Condition and Results of Operations for the definitions 
of these measures and the related reconciliation from U.S. GAAP. 

Financial Information and 
Form 10-K
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COMMON STOCK PERFORMANCE

Our common stock trades on the NASDAQ Global Select Market under the symbol TROW. This chart compares the total 
cumulative return on our common stock with that of the indexes for the S&P 500 and the NASDAQ Asset Manager Index.

For purposes of this presentation, we assume that $100 was invested in our common stock and each of the indexes on 
December 31, 2015, and that all subsequent dividends have been reinvested. We have calculated this information based 
on data provided by NASDAQ OMX Global Indexes and data obtained from the Standard & Poor’s website 
(standardandpoors.com). Past performance does not guarantee future results.

50

100

150

200

$250

NASDAQ Asset Manager IndexS&P 500 IndexTROW

202020192018201720162015

$243.51

$203.05

$159.32 
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ENDNOTES

1©2020 Morningstar, Inc. All rights reserved. The information contained 
herein: (1) is proprietary to Morningstar and/or its content providers; (2) may 
not be copied or distributed; and (3) is not warranted to be accurate, complete, 
or timely. Neither Morningstar nor its content providers are responsible for any 
damages or losses arising from any use of this information. Past performance 
is no guarantee of future results.
2Morningstar’s Manager Research Group consists of various wholly owned 
subsidiaries of Morningstar, Inc. including, but not limited to, Morningstar 
Research Services LLC. Analyst Ratings are subjective in nature and should 
not be used as the sole basis for investment decisions. Analyst Ratings are 
based on Morningstar’s Manager Research Group’s current expectations about 
future events and therefore involve unknown risks and uncertainties that may 
cause such expectations not to occur or to differ significantly from what was 
expected. Analyst Ratings are not guarantees nor should they be viewed as 
an assessment of a fund’s, CIT’s or separately managed account’s underlying 
securities’ creditworthiness. This report is for informational purposes only; 
references to securities or a separately managed account investment strategy in 
this report should not be considered an offer or solicitation to buy or sell the 
securities or to invest in accordance with that strategy.
3AUM as of December 31, 2020.
4Non-GAAP. See the reconciliation to the comparable U.S. GAAP measure 
in the firm’s 2020 Annual Report on Form 10-K included at the end of this 
Annual Report to stockholders.
5Source: Morningstar. Primary share class only. Excludes money market mutual 
funds, funds with an operating history of less than one year, T. Rowe Price 
passive funds, and T. Rowe Price funds that are clones of other funds. The top 
chart reflects the percentage of T. Rowe Price funds with 1 year, 3 year, 5 year, 
and 10 year track record that are outperforming the Morningstar category 
median. The bottom chart reflects the percentage of T. Rowe Price funds  
AUM that has outperformed for the time periods indicated. Total fund AUM 
included for this analysis includes $493B for 1 year, $493B for 3 years, $493B 
for 5 years, and $484B for 10 years. 
6Passive Peer Median was created by T. Rowe Price using data from Morning-
star. Primary share class only. Excludes money market mutual funds, funds 
with an operating history of less than one year, funds with fewer than three 
peers, T. Rowe Price passive funds, and T. Rowe Price funds that are clones of 
other funds. This analysis compares T. Rowe Price active funds to the applica-
ble universe of passive/index open-end funds and ETFs of peer firms. The top 
chart reflects the percentage of T. Rowe Price funds with 1 year, 3 year, 5 year, 
and 10 year track record that are outperforming the passive peer universe. The 
bottom chart reflects the percentage of T. Rowe Price funds AUM that 
has outperformed for the time periods indicated. Total AUM included for this 
analysis includes $475B for 1 year, $473B for 3 years, $432B for 5 years, and 
$411B for 10 years.

7Composite net returns are calculated using the highest applicable separate 
account fee schedule. Excludes money market composites. All composites 
compared to official GIPS composite primary benchmark. The top chart 
reflects the percentage of T. Rowe Price composites with 1 year, 3 year, 5 
year, and 10 year track record that are outperforming their benchmarks. The 
bottom chart reflects the percentage of T. Rowe Price composite AUM that 
has outperformed for the time periods indicated. Total AUM included for this 
analysis includes $1,355B for 1 year, $1,353B for 3 years, $1,328B for 5 years, 
and $1,290B for 10 years. 
8The Morningstar Rating™ for funds is calculated for funds with at least a 
three-year history. Exchange-traded funds and open-ended mutual funds are 
considered a single population for comparative purposes. It is calculated based 
on a Morningstar Risk-Adjusted Return measure that accounts for variation 
in a managed product’s monthly excess performance, placing more emphasis 
on downward variations and rewarding consistent performance. Morningstar 
gives its best ratings of 5 or 4 stars to the top 32.5% of all funds (of the 32.5%, 
10% get 5 stars and 22.5% get 4 stars). The Overall Morningstar Rating™ is 
derived from a weighted average of the performance figures associated with a 
fund’s 3, 5, and 10 year (if applicable) Morningstar Rating™ metrics.
9NMG Consulting Annual Global Brand and Marketing Study for Asset  
Managers; increase represents change in brand awareness ranking within 
EMEA and APAC advisor segments from 2018–2019. Most recent data  
available and used with permission. © NMG Group 2020.
10Plans with assets greater than $25M only.
11As compared with our performance in 2010, the benchmark year. Associate 
population based on assigned workspaces.
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